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Taxpayer funding of trade unions 2012-13 
 
Last year Cabinet Office Minister Francis Maude announced plans to reduce the amount of 
facility time taken by Civil Servants on Whitehall. This will cut the subsidy that unions 
receive at taxpayers’ expense. There is still be a substantial subsidy however, and the 
reforms do not yet apply to the broader public sector. As of April 2013, the Cabinet Office 
has been publishing facility time figures for central government departments online, an 
encouraging step towards transparency. 
 
Earlier TaxPayers’ Alliance research in this area revealed the extent of trade union 
subsidies across the public sector for the first time. This research updates that evidence of 
the huge amounts of taxpayers’ money given to trade unions through direct funding or 
paid staff time from public sector bodies. It contains information about the number of 
public sector bodies automatically deducting trade union subscriptions in the payroll 
process, often without charging the unions for that additional administrative support. 
 
The key findings of this research are: 
 
 Trade unions received a subsidy of at least £108 million at taxpayers’ expense in 

2012-13. This is made up of an estimated £85 million in paid staff time, plus £23 
million in direct payments. 

 
 At least 2,841 full-time equivalent (FTE) public sector staff worked on trade union 

duties at taxpayers’ expense in 2012-13. 
 
 The number of full-time equivalent staff provided to trade unions is 2.5 times as 

large as the workforce of HM Treasury.1 
 
 344 public sector organisations (out of the 1,074 surveyed) either did not fully 

record facility time or did not record it at all in 2012-13. This means the estimate 
of 2,841 staff is almost certainly an understatement. 

 
 972 public sector organisations deduct membership subscriptions for trade unions. Of 

those, only 22 per cent, or 213 bodies, charged the unions for that service.  
 
 The organisation with the highest number of staff working for trade unions was the 

Department for Work and Pensions with 248 full-time equivalent staff. HMRC had 
the second highest number with 172 full-time equivalent staff. 

 
 Birmingham City Council was the local authority with the highest number of staff 

working for trade unions with 69 full-time equivalent staff working on trade union 

                                                 
1 Office for National Statistics, Public Sector Employment, Q2 2012, 12 September 2012 



 

business. The second-placed local authority was North Ayrshire Council with 45 
full-time equivalent staff.  

  
 The police force with the highest number of full-time equivalent staff working for the 

trade unions (not including the Police Federation) is the Metropolitan Police with 57 
full-time equivalent staff. 
 

 The fire service with the highest number of full-time equivalent staff working for the 
trade unions is the Scottish Fire and Rescue Service with 78 full-time equivalent 
staff. 

 
 The other public bodies with the highest number of staff working for trade unions 

were Transport for London with 35 full-time equivalent staff, Scottish Prison 
Service also with 35 full-time equivalent staff and HM Land Registry with 19.1 full-
time equivalent staff. 
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Background 
 
Trade union representatives are entitled to take paid time-off to carry out union ‘duties’, 
and have been since the Employment Protection Act of 1975. 
  
The Advisory, Conciliation and Arbitration Service (ACAS) describe what trade union duties 
may include:2 
 
 Negotiating terms and conditions of employment. 
 
 Helping with disciplinary or grievance procedures on behalf of trade union members 

(including accompanying workers at disciplinary or grievance hearings.) 
 
 Accompanying trade union members to meetings to discuss flexible working requests 

and requests not to retire. 
 
 Negotiating issues about trade union membership. 
 
 Discussing issues that affect trade union members (e.g. redundancies or the sale of 

the business). 
 
They are also entitled to reasonable unpaid time off for separate trade union ‘activities’. 
Trade union activities may include:3 
 
 Going to workplace meetings to talk about and vote on negotiations with employers, 

such as a pay increase or changes to terms and conditions. 
 
 Going to a meeting with a full-time trade union official away from the workplace to 

discuss workplace issues. 
 
 Voting in a trade union election, for example to elect a shop steward. 
 
 Consulting a trade union learning representative. 
 
In 1992, all time off provisions were collated in sections 168-170 of the Trade Union and 
Labour Relations (Consolidation) Act.4 
 
Section 43 of the Employment Act 2002 added a new entitlement for Union Learning 
Representatives to take paid time off during working hours to undertake their duties and 
training. The right to time off to carry out trade union duties and training were extended 
to union representatives engaged in duties related to redundancies under Section 188 of 

                                                 
2 ACAS code of practice part 3, January 2010, pg 7 
3 ibid, pg 18  
4 Trade Union and Labour Relations (consolidation) Act 1992, part III, section 168  



 

the amended 1992 Act and to duties relating to the Transfer of Undertakings (Protection 
of Employment) Regulations 2006.5 
 
Trade Union Learning Representatives may take reasonable time off to: 
 
 Analyse the learning or training needs of trade union members. 
 
 Provide information and advice about learning or training matters. 
 
 Arrange or promote learning or training. 
 
 Discuss employees’ as a learning representative with employers. 
 
 Train as a learning representative. 

 
These entitlements give public sector employers quite broad scope to offer facility time to 
their employees but, in a legal briefing in 2012 for the TaxPayers’ Alliance, barrister 
Francis Hoar argued:6 
 

This is not a legal requirement: the law only permits employees to ‘request’ time off 
and requires such requests to be allowed only where the request is ‘reasonable’ and 
where the union work falls under defined responsibilities. 
 
This is an important distinction – employers must be permitted to consider requests 
whenever union members request time-off and must be able to determine whether 
each request is reasonable before deciding whether to allow the request.  

 
Under current UK legislation there is no formal limit on the amount of time off that can be 
taken for trade union activities and duties, so long as it is deemed “reasonable” by both 
the employer and representative. Section 168, part 3 of the Trade Union and Labour 
Relations (Consolidation) Act 1992 establishes this principle:7 
 

The amount of time off which an employee is to be permitted to take under 
this section and the purposes for which, the occasions on which and any 
conditions subject to which time off may be so taken are those that are 
reasonable in all the circumstances having regard to any relevant provisions 
of a Code of Practice issued by ACAS. 

 
 

                                                 
5 op. cit  ACAS code of practice part 3, page 4 
6 Hoar, F. Limitations of the right to time off for union responsibilities, TaxPayers’ Alliance, 6 September 2012 
7 op. cit Trade Union and Labour Relations (consolidation) Act 1992 



 

There have been a number of examples in which it was found to be reasonable to refuse 
requests for time off:8 
 
 An employee asked for ten days off to prepare a union magazine. In itself that might 

have been reasonable, but not where the employee already enjoyed 12 weeks' leave a 
year (albeit unconnected to her trade union membership), partly paid and partly 
unpaid. 
 

 It was reasonable to refuse a request where an employee requested to attend an 
unofficial shop stewards' meeting, attendance at which is not expressly or impliedly 
required by his union. 

 
 It was reasonable to refuse a teacher time off to attend a lobby of Parliament 

organised by his union to protest about an Education Bill. The Employment Appeals 
Tribunal held that the activity was too far removed from the employment relationship. 
(This decision has been criticised for having purported to find that the lobby was not a 
trade union activity. However, there is no doubt that this is a proper consideration for 
whether it is reasonable to grant time off, even if the lobby could have been 
considered a trade union ‘activity’.) 

 
 An employer was entitled to refuse a request for time off to attend a course on job 

security when the employee’s union was already involved in negotiating a redundancy 
agreement. The course was held not relevant because it was too wide and general for 
the purpose and, in any event, it was designed for more senior union officials. 

 
While there is no formal obligation on public sector organisations to record all time taken 
off to perform trade union duties, public sector bodies which do not record the time 
cannot make an informed decision over whether offering that time is “reasonable”. Again, 
Francis Hoar set out how many public sector bodies did not undertake the process 
envisaged by the law:9 
 
This research also suggests that public sector organisations fail to approach requests for 
union ‘time off’ in the manner envisaged by the legislation and the ACAS Code. Rather, 
they appear to delegate to trade unions the employer’s right and responsibility to 
determine the reasonableness of such requests. How could the employer make such a 
decision where it takes no steps to find out what its union officials even do? 
 
Staff working full time on trade union duties or activities also does not fit with the process 
envisaged in law: 
 

                                                 
8 Hoar, F. Limitations of the right to time off for union responsibilities, TaxPayers’ Alliance, 6 September 2012 
9ibid 



 

There is another potential problem for employers, which is the risk that a 
permanent role for union officials makes it difficult or impossible for that employer 
to exercise its right to refuse permission for the official to do certain tasks; or to 
consider those tasks before they are completed. Further, in certain circumstances 
there may be no activities or duties that a full time union official would have been 
given permission to perform were requests made on a case by case basis. 
 
Yet employers are effectively bound to grant permission for sufficient tasks to 
occupy full time union officials, as they have already agreed to pay them full time 
to undertake union duties. 

 
Failure to record this time off is not the result of an inability to do so. For example in 
2012, Isle of Wight Council stated in its response that: 
 

There is a system in place for the recording of time spent on trade union 
duties by workplace stewards but this is not applied consistently for us to 
provide any accuracy in notional time cost. 

 
There has been increasing political momentum pressure for the reform of public sector 
facility time. Cabinet Office Minister Francis Maude recently announced that facility time in 
the Civil Service would be cut to 0.1 per cent of the pay bill, down from 0.26 per cent.10  
 
That comes after a series of interventions by MPs: 
 
 Aidan Burley MP introduced an adjournment debate in the House of Commons on 26th 

October 2011. He put forward a case for ending what he called the “Spanish practice” 
of union activists who are paid for by taxpayers but work exclusively on union duties.11 

 
 In February 2012 Fiona Bruce MP secured a Westminster Hall debate in Parliament on 

trade union funding in which she sought views on the “promotion of transparency, 
accountability and fairness in the way in which such work is fulfilled”.12 

  
 Responding to a Parliamentary Question, former Local Government Minister Bob Neill 

MP confirmed that Facility Time is more widespread in the public sector:13 
 
“Estimates have suggested that so-called “facility time” is more prevalent in 
the civil service than the rest of the public sector and the private sector, with 
civil service departments spending, on average, 0.2 per cent of annual pay bill 

                                                 
10 Cabinet Office, Briefing on Civil Service Trade Union Activities and Duties, 5 October 2012 
11 https://www.youtube.com/watch?v=N52bXqRwZ9k  
12 Hansard, column 73WH, 29 February 2012 
13 op. cit R Neill MP, written answer to question  

https://www.youtube.com/watch?v=N52bXqRwZ9k


 

on facility time, compared to 0.14 per cent in the wider public sector and 0.04 
per cent in the private sector. It is clear that the public sector gives more than 
the level considered reasonable by other employers.” 

 
He also confirmed the Department for Communities and Local Government would “actively 
encourage local authorities to reduce the amount of facility time to the norm of private 
sector levels.”14 In addition to the Cabinet Office review into facility time in the Civil 
Service, he announced that his department would “provide assistance and guidance to 
local councils to help inform their own reviews.”15 

 
Individual cases of public sector staff who have abused this privilege have been reported 
online, on the Guido Fawkes blog: 
 
 Jane Pilgrim, a nurse employed in St. George’s Hospital in Tooting, London, who did 

not carry out any nursing duties as she worked full-time for the trade union.16 
 
 A geography teacher at a school in Brent, London, who also worked as a full time 

union official.17 
 
These individual examples are shown not to be isolated cases by the full survey of the 
public sector undertaken in this report. Combined with evidence that facility time is much 
higher in the public sector than it is in the private sector, this demonstrates that the 
current system is in urgent need of reform to give taxpayers better value for money. 
 
 

                                                 
14 ibid 
15 ibid 
16 Guido Fawkes, UNISON’s taxpayer-funded Lansley smearer, 13 April 2011:  http://lowtax.es/hhHBp6  
17 Guido Fawkes, Hank the teaching pilgrim, 24 May 2011: http://lowtax.es/XGHOcI  

http://lowtax.es/hhHBp6
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Sources and Methodology 
 
 This research was compiled using Freedom of Information (FoI) requests. 
 
 Requests were submitted to 1,074 public bodies, including: Quangos, regional 

governments, central government departments, local authorities, NHS trusts, fire 
services and police forces. 

 

 This information is not directly comparable to the findings in last year’s paper because 
a number of organisations (mainly quangos) no longer exist and because of a differing 
response rate to our request for information. 

 
 The main data tables indicate with an asterisk (*), next to the organisation name, 

where further information is noted in the final table. Organisations which indicated 
that additional facility time was not recorded in addition to the data they provided 
were indicated with a cross (†) next to the organisation name. 

 
 To calculate the number of staff working for trade unions in a year, we asked for full 

time equivalent (FTE) figure, which is standard accounting practice. Where 
organisations only provided raw data for hours or days, we converted this into a FTE 
using the base figures outlined in the table below. Where figures were given in FTE 
terms they were always used. 

 
Time Unit FTE Calculation 

Hours a Week18 35 

Weeks a Year19 48 

Hours a Year 1,680 

Days a Year 240 
 

 In order to convert the union representatives’ time into remuneration we used the 
median gross annual public sector salary in 2012, which was £23,525.20 
 

 Employer pension contributions of 17.1 per cent21 (weighted average across 7 main 
public sector schemes) and Employer National Insurance Contributions of 10.4 per cent 
(13.8 per cent Employers’ secondary Class 1 rate above secondary threshold minus 3.4 
per cent Employers’ contracted-out rebate, salary-related schemes)22 were added to the 
salary to give a total of £29,990. We believe this is a conservative estimate, as there 
will be other costs not included here such as office space attached to employing each 
worker. 

  
                                                 
18 ONS, ‘Annual Survey of Hours and Earnings 2012  
19 Number of weeks per annum is based on annual holidays being 4 weeks per year 
20 op. cit ‘Annual Survey of Hours and Earnings 2012  
21 Public Sector Pensions Commission, ‘Reforming Public Sector Pensions – Solutions to a growing challenge’, July 2010  
22 HM Revenue and Customs, ‘National Insurance Contributions 2012-13’ http://www.hmrc.gov.uk/rates/nic.htm  

http://www.hmrc.gov.uk/rates/nic.htm


 

 In some cases where the public body does not record the time-off for trade union 
business, they have provided an estimate. 

  
 

 
 



 

Trade unions included in the report 
 
Acronym Trade Union 

ACB The Association of Clinical Biochemists  

ACS Association of Clinical Scientists  

AEEU Amalgamated Engineering and Electrical Union. Listed under Unite data 

AEP Association of Educational Psychologists 

AHDS Association of Head teachers and Deputes in Scotland 

Amicus  Listed under Unite data 

APAP Association of Professional Ambulance Personnel 

APEX Association of Professional, Executive, Clerical and Computer Staffs (GMB) 

APFO Association of Principle Fire Officers 

ARC Association of Revenue and Customs  

ASCL Association of School and College Leaders 

ASLEF Associated Society of Locomotive Engineers and Firemen 

ASPECT Association of Professionals in Education and Children's Trust. Listed under Prospect data 

ASPS Association of Scottish Police Superintendents 

ASU Ambulance Service Union 

ATL Association of Teachers and Lecturers 

BAOT British Association of Occupational Therapists and College of Occupational Therapists 

BASW British Association of Social Workers 

BDA (Dental) British Dental Association  

BDA (Dietetic) British Dietetic Association  

BECTU Broadcasting Entertainment Cinematograph and Theatre Union 

BIOS British and Irish Orthoptic Society 

BOS British Orthoptic Society Trade Union, part of the British and Irish Orthoptic Society 

BMA British Medical Association 

BMA Scotland British Medical Association (Scotland) 

CDNA Community and District Nursing Association 

CDTUC Chesterfield and District Trades Union Council  

Community  Including NLBD 

CPHVA Community Practitioners and Health Visitors Association 

CSP Chartered Society of Physiotherapy 

CWU Communication Workers Union 

CYWU Community and Youth Workers in Unite. Listed under Unite data 

DSFA Diplomatic Service Families Association 

EIS Educational Institute of Scotland 

FBU Fire Brigades Union 

FCB Federation of Clinical Biochemists  

FCS The Federation of Clinical Scientists 



 

Acronym Trade Union 

FDA First Division Association 

FOA Fire Officers Association 

GHP Guild of Healthcare Pharmacists 

GMB General, Municipal, Boilermakers and Allied Trade Union. Including MPO 

GPMU Graphical Paper and Media Union. Listed under Unite data 

HCSA Hospital Consultants and Specialists Association 

HPA Hospital Physicists Association 

HCPC Health and Care Professions Council 

IBMS The Institute of Biomedical Science  

ISU Immigration Services Union 

LNCT Local Negotiating Committee for Teaching Staff (Shetland Islands) 

MiP Managers in Partnership 

MPO Managerial and Professional Officers Union. Listed under GMB data 

MSF Manufacturing, Science and Finance Union. Listed under Unite data 

NAHT National Association of Head Teachers 

NAPO National Association of Probation Officers 

NASUWT National Association of Schoolmasters Union of Women Teachers 

NATFHE National Association of Teachers in Further and Higher Education. Listed under UCU data 

Nautilus - 

NBPA National Black Police Association  

NIPSA Northern Ireland Public Service Alliance 

NLBD National League of the Blind and the Disabled. Listed under Community data  

NUJ National Union of Journalists 

NUT National Union of Teachers  

PCS Public and Commercial Services Union 

PDA Pharmacy Defence Association  

PF Police Federation 

PGA Prison Governors Association  

POA The Professional Trade Union for Prison, Correctional and secure Psychiatric Workers 

POA (Scotland)  The Professional Trade Union for Prison, Correctional and secure Psychiatric Workers 
(Scotland) 

Prospect Including Aspect 

PSJIC Prison Service Joint Industrial Council  

RCM Royal College of Midwives 

RCN Royal College of Nurses 

RFU Retained Firefighters' Union 

RMT National Union of Rail Maritime and Transport Workers 

ROA Retired Officers' Association  

RPS Royal Pharmaceutical Society  



 

Acronym Trade Union 

SA Superintendents Association  

SCC Scottish Consultants Committee  

SOCAP Society of Chiropodists and Podiatrists 

SHA Secondary Heads Association 

SIPTU Services, Industrial Professional and Technical Union 

SLS School Leaders Scotland 

SLT Speech and Language Therapists  

SOR Society of Radiographers  

SSTA Scottish Secondary Teachers Association 

TGWU Transport and General Workers' Union. Listed under Unite data 

TSSA Transport Salaried Staffs' Association 

TUC Trades Union Congress 

UCAC Undeb Cenedlaethol Athrawon Cymru (National Union of Teachers of Wales) 

UCATT Union of Construction, Allied Trades and Technicians 

UCU University and College Union. Including NATFHE 

UNISON - 

Unite Including AEEU, Amicus, CYWU, GPMU, MSF and TGWU 

Unity - 

URTU United Road Transport Union 

USDAW Union of Shop, Distributive and Allied Workers 

Voice - 

 
 

Guide to tables: 
 

Table 1: Organisations with more than 10 FTE staff provided facility time in 2012-13 

Table 2: Facility time by organisation type 

Table 3: Deductions by organisation type 

Table 4: Organisations not fully recording facility time by organisation type 

Table 5: Direct payments to trade unions in 2011-12 and 2012-13 

 

Click here to see the full data 
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Table 1: Organisations with more than 10 FTE staff provided facility time in 2012-13 
 
Organisation Staff time 2012-13 (FTE) 

Work and Pensions 248.00 
HMRC 172.35 
Ministry of Defence 108.60 
Scottish Fire & Rescue Service 77.80 
Birmingham City Council 68.62 
Metropolitan Police 57.30 
North Ayrshire Council 44.92 
Transport for London 35.00 
Scottish Prison Service 33.84 
Pennine Care NHS Foundation Trust 31.37 
Nottingham City Council 25.72 
The Royal Bournemouth and Christchurch Hospitals NHS Foundation Trust 24.10 
Leicester City Council 19.70 
HM Land Registry 19.10 
Defence Support Group 19.00 
York Hospitals NHS Foundation Trust 18.60 
Scarborough and North East Yorkshire Health Care NHS Trust 18.29 
Coventry City Council 18.07 
Remploy 17.26 
NHS Lothian 17.11 
Glasgow City Council 16.50 
Fife Council 16.43 
Dudley Council 16.00 
Greater Manchester Police 16.00 
Luton and Dunstable Hospital NHS Foundation Trust 15.80 
Buckinghamshire Healthcare NHS Trust 14.93 
Leeds City Council 14.50 
NHS Greater Glasgow and Clyde 14.30 
Manchester City Council 14.00 
Driver and Vehicle Licensing Agency (DVLA) 13.00 
Liverpool City Council 13.00 
Royal Brompton and Harefield NHS Foundation Trust 13.00 
Kirklees Council 12.82 
London Borough of Barking and Dagenham Council 12.50 
Department for Environment, Food and Rural Affairs 12.25 
Environment Agency 12.00 
Walsall Council 11.25 
Crown Prosecution Service 10.76 
London Borough of Croydon 10.40 
Swansea City Council 10.20 
Health and Safety Executive 10.10 

 
 



 
 

Table 2: Facility time by organisation type 
 

 
 

Table 3: Deductions by organisation type 
 

Type Number which deduct union dues Number which charge 
Amount charged in 
2011-12 (£) 

Amount charged in 
2012-13 (£) 

Quango 185 6 43,700 19,058 

Regional Governments 1 0 0 0 

Department 19 1 11,724 10,023 

Council 423 149 1,539,621 1,448,268 

NHS Trust 249 36 248,884 240,296 

NHS Ambulance Trust 10 0 0 0 

Police Force 47 8 8,649 11,649 

Fire Service 38 13 44,106 44,232 
 
 

Type 
Money paid to union: 
2011-12 (£) 

Money paid to union: 
2012-13 (£) Staff time FTE 2011-12 Staff time FTE 2012-13 Change in FTE 

Quango 4,950,350 108,328 585.91 524.77 -61.14 

Regional Governments 0 0 7.50 8.60 1.10 

Department 20,957,601 20,303,056 462.22 426.81 -35.41 

Council 2,177,556 2,128,554 1057.87 1038.44 -19.43 

NHS Trust 324,829 330,904 515.14 498.37 -16.77 

NHS Ambulance Trust 0.00 0.00 37.60 37.05 -0.55 

Police Force 67,754 67,449 189.88 191.12 1.24 

Fire Service 2,500 0.00 120.69 116.28 -4.40 



 

 

Table 4: Organisations not fully recording facility time by organisation type 
 
Type Number 

Quango 37 

Regional Governments 0 

Department 6 

Council 154 

NHS Trust 122 

NHS Ambulance Trust 2 

Police Force 9 

Fire Service 13 
 

 

Table 5: Direct payments to trade unions in 2011-12 and 2012-13 
 

Organisation Union name Money paid to union (£) 

2011-12 2012-13 

Departments 

Business, Innovation and Skills TUC 20,957,000 20,086,780 
Education NAHT - 216,000 
Education NUT 601 276 
Quangos 

Skills Funding Agency TUC 1,313,481 48,000 
Medical Research Council BMA 0 24,200 
BBC (Group) BECTU 19,697 16,498 
Scottish Prison Service POA 16,173 16,173 
Museum of London Group Prospect 1,000 2,500 
Valuation Tribunal Service Unison 891 949 
Local  Authorities 
East Lothian Unison 189,288 284,135 
Surrey Unison 236,515 232,965 

Solihull 
Unison, GMB, NASUWT, NUT, 
NAHT - 198,734 

Eilean Siar  Unison 109,457 109,356 
Herefordshire Unison 116,468 106,489 

Bury 
ASCL, ATL, NAHT, NASUWT, 
NUT - 88,417 

Bury Non-teaching unions 79,786 85,521 
Warwickshire NASUWT 62,349 72,232 
Barking and Dagenham GMB 67,020 67,020 
Barking and Dagenham NUT 61,392 61,392 
Barking and Dagenham APEX 56,064 56,064 
Surrey GMB 56,355 52,344 

Medway 
ASCL, NUT, VOICE, NASUWT, 
ATL, NAHT 35,728 49,588 



 

Organisation Union name Money paid to union (£) 

2011-12 2012-13 

Suffolk NUT 49,400 49,032 
Barking and Dagenham NASUWT 45,000 45,000 
Warwickshire NUT 36,395 40,492 
Lincoln  Unison 40,909 36,841 
Barking and Dagenham Unison 33,510 33,510 
Suffolk NASUWT 45,640 31,168 
Barking and Dagenham Unite 30,390 30,390 
Eilean Siar  Unite 28,624 27,990 
Barking and Dagenham ATL 27,000 27,000 
Lincolnshire NASUWT 18,931 26,907 
Eilean Siar  GTC 22,050 20,205 
Birmingham Unison  20,000 20,000 
Bedford Borough NASUWT 13,662 18,404 
Gloucester Unite 23,697 17,748 
Worcestershire Unison 17,400 17,400 
Lincolnshire ATL 14,811 15,234 
Lincoln  UCATT 12,580 12,318 
Herefordshire GMB 11,463 10,950 
East Lothian Unite 10,883 10,722 
Lincolnshire NAHT 7,990 9,738 
Surrey ATL 1,886 9,242 
Bedford Borough ATL 11,710 9,002 
East Lothian UCATT 8,607 8,421 
Warwickshire ATL 19,990 8,256 
Bracknell Forest NUT 7,559 7,559 
East Lothian GMB 7,136 7,093 
Suffolk ASCL 9,600 6,400 
Suffolk NAHT 9,600 6,400 
Suffolk Voice 9,600 6,400 
East Lothian AHTS 6,552 5,928 
Warwickshire NAHT 11,848 5,867 
Bracknell Forest Unison 4,856 5,659 
Hart Unison 4,438 5,000 
South Tyneside Unison 0 4,269 
Glasgow City AHDS 1,588 4,228 
Warwickshire ASCL 6,267 4,164 
Bracknell Forest NASUWT 3,779 3,779 
Bracknell Forest NAHT 3,779 3,779 
Bracknell Forest ATL 3,779 3,779 
Bracknell Forest ASCL 3,779 3,779 
Swansea Unite 4,058 3,750 
Bolsover Total 3,650 3,650 
East Riding of Yorkshire NAHT 3,635 3,635 
Lincoln  GMB 3,909 3,570 



 

Organisation Union name Money paid to union (£) 

2011-12 2012-13 

Wrexham Unite 0 3,487 
Chichester Unison 3,000 3,000 
Leeds GMB 9,000 3,000 
Stockton-on-Tees NUT 1,013 2,750 
Wrexham GMB 0 1,969 
Lincoln  Unite 2,291 1,948 
Wiltshire Unison 7,900 1,687 
North East Lincolnshire NUT 425 1,525 
Aberdeenshire SLS 655 1,360 
Stockton-on-Tees NAHT 567 1,240 
North Lanarkshire AHDS 3,610 1,020 
Wakefield ASCL 0 868 
Gloucester Unite 530 692 
Devon NAHT 3,305 585 
Eilean Siar  GMB 544 542 
Lincolnshire NUT 60 470 
Wrexham UCATT 0 437 
Gloucester GMB 402 410 
Eilean Siar  EIS 558 361 
Eilean Siar  AHDS 349 350 
Wealden Unison 363 338 
Eilean Siar  UCATT 284 274 
Lincolnshire AEP 50 250 
Tameside NUT 208 250 
East Lothian EIS 219 176 
Suffolk ATL 7,680 160 
Devon NUT 0 146 
East Riding of Yorkshire NUT 125 125 
Wrexham Unison 230 120 
East Riding of Yorkshire ATL 100 100 
NHS Trusts 
Sherwood Forest Hospitals NHS 
Foundation Trust Unison 110,212 107,798 
Sherwood Forest Hospitals NHS 
Foundation Trust GMB 88,727 89,125 
NHS Dumfries and Galloway Unison 25,351 25,351 
NHS Shetland Unison 21,804 19,699 
NHS Dumfries and Galloway RCN 18,340 18,459 
Northumbria Healthcare NHS 
Foundation Trust Unison 10,647 12,648 
NHS Tayside BMA 0 11,012 
Sherwood Forest Hospitals NHS 
Foundation Trust Amicus 10,725 10,826 
NHS Dumfries and Galloway Unite 7,985 7,985 
Royal National Hospital For Unison 6,100 6,518 



 

Organisation Union name Money paid to union (£) 

2011-12 2012-13 

Rheumatic Diseases NHS 
Foundation Trust 
NHS Tayside ACB 0 5,867 
NHS Dumfries and Galloway RCM 4,449 4,450 
NHS Dumfries and Galloway CSP 2,295 2,295 
NHS Tayside RCN 7,816 1,976 
NHS Tayside BDA (dental) 1,340 1,835 
Kent Community Health NHS Trust BDA (dental) 0 980 
NHS Greater Glasgow and Clyde SOR 4,965 830 
NHS Shetland Unite 528 541 

Central Manchester University 
Hospitals NHS Foundation Trust 

BAOT, BDA (dental), BDA 
(dietetic) BMA, BOS, CSP, FCS, 
RCM, RCN, SOR, UCATT, 
USDAW, Unison, Unite 500 500 

Kent Community Health NHS Trust RCN 300 500 
NHS Tayside BDA (dietetic) 0 380 
Royal National Orthopaedic Hospital 
NHS Trust SOR 0 300 
Birmingham and Solihull Mental 
Health NHS Foundation Trust RCN 300 300 
Kent Community Health NHS Trust CSP 399 240 
Kent Community Health NHS Trust SOCAP 175 215 
Kent Community Health NHS Trust BDA (dietetic) 335 160 
Coventry and Warwickshire 
Partnership NHS Trust ACAS 282 114 
Police Forces 

Gloucestershire Constabulary PF 20,000 19,260 
Cambridgeshire Constabulary CPOSA 4,215 9,888 
Bedfordshire Police Total 7,061 9,550 
Cambridgeshire Constabulary PSEW 10,400 8,206 
Cambridgeshire Constabulary PF 7,155 7,849 
Warwickshire Police Police Federation 12,010 3,906 
Warwickshire Police Superintendents Association 1,445 1,980 
Cambridgeshire Constabulary Unison 1,091 1,707 
Metropolitan Police PCS, Unite, FD, Prospect 0 1,680 
Wiltshire Constabulary Unison 1,000 1,136 
Leicestershire Constabulary Unison 742 782 
Avon and Somerset Police Unison 1,635 724 
South Wales Constabulary Unison 284 706 
Gloucestershire Constabulary Unison 716 76 
 


