
 

 

 
April 22, 2020 
 
 
Mr. Stephen Sinclair 
Secretary 
Department of Corrections 
PO Box 41105 
Olympia, WA  98504-1105 

Via E-Mail Transmittal Only 
teamsters117@doc1.wa.gov – 3101 
sdsinclair@doc1.wa.gov 
 

 
Re: Statewide – All Bargaining Unit Members 

Improper Assignment of Leave 
  Grievance No. 27-20 
  Step 1 (Panel Grievance) 
 
Dear Ms. Moultine: 
 
A grievance has been filed through the Union office as follows: 
 
The Union protests the Department’s practice of improperly forcing members to take 
contractual paid leave, placing them in leave without pay status, failing to compensate 
them for the time spent being screened for COVID-19 symptoms, and discriminating 
against members with health conditions.  In accordance with Section 9.1(E)(2), the Union 
hereby provides the following information relating to this grievance: 

 
a. The action referenced above constitutes a violation of the Collective 

Bargaining Agreement (CBA) including, but not limited to, Article 1 (Non-
Discrimination), Article 8 (Discipline), Article 17 (Overtime), Article 19 (Bid 
System), Article 21 (Vacation Leave), Article 23 (Sick Leave), Article 26 
(Leave Without Pay), Article 34 (Seniority), Article 35 (Layoff and Recall), 
Article 44 (Entire Agreement), and the Families First Coronavirus Response 
Act.  On March 15, 2020, the Department implemented COVID-19 
screening procedures at DOC facilities.  Those screenings include an 
“active screening” which occurs when employees arrive at the facility and a 
follow-up “secondary screening,” which happens over the phone.  
Participation in those screening procedures is work that is integral and 
indispensable to one of our members’ primary work responsibilities, which 
is to protect the safety and security of DOC facilities.  In accordance with 
Governor Jay Inslee’s proclamation, DOC and the Union agreed that 
employees would receive paid administrative leave when members who are 
otherwise healthy and able to work are not permitted to report to work per 
the Department’s COVID-19 screening procedures.  The Union has since 
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learned that the Department is refusing to allow otherwise healthy members 
to come to work and denying those members paid administrative leave.  
Instead, the Department’s payroll department is either charging those 
members’ paid leave banks or placing them on leave without pay status.  
On April 22, 2020, the Union learned that approximately one thousand six 
hundred (1600) members have been affected.  Some of the affected 
employees have underlying health conditions, which the Department is 
aware of, that would be considered a disability under the Americans with 
Disabilities Act and the Washington Law Against Discrimination.  The Union 
has also learned that secondary screeners have repeatedly contacted 
members at home to ask questions about their health.  Members have not 
been paid for the time they spent undergoing the Department’s screening 
procedures.  Additionally, the agency continues to provide 117 members 
with inaccurate information about their pay status.  This has led to some 
members filing for and receiving unemployment benefits and then learning 
later that they have been placed in a full pay status.  The Department’s 
violations of the parties’ CBA and the potential violations of the Americans 
with Disabilities Act, the Washington Law Against Discrimination, the Fair 
Labor Standards Act, and the Washington Minimum Wage Act are ongoing.  
We stand ready to provide you with additional facts supporting the Union’s 
position.   

 
b. The violation is ongoing. 
 
c. The Union attempted to resolve this grievance informally by speaking with 

Department of Corrections Secretary Steve Sinclair, yet no resolution could 
be reached.  

 
d. The Union requests a full make-whole remedy including, but not limited to, 

(1) immediately converting all leave charged to members since March 15, 
2020 to paid administrative leave (miscellaneous leave - 9045), (2) cease 
improperly denying members paid administrative leave, (3) cease charging 
members’ paid leave banks without their consent, (4) cease discriminating 
against members with COVID-19 related health conditions, (5) cease 
discriminating against members with non-COVID-19 health conditions, (6) 
allow members with non-COVID-19 health conditions to return to work, (7) 
restore all improperly charged contractual paid leave, (8) compensate 
members with overtime plus interest for all time spent undergoing the 
Department’s screening procedures, (9) compensate members for missed 
overtime and holiday pay for members who were otherwise healthy and 
denied the ability to work, and (10) any other relief that is just and equitable.  

 



 

 

e. I will be the Union Representative for this grievance. Please direct all 
correspondence regarding this grievance to me at the Union Headquarters 
office with a copy to the grievants listed below.   

 
f. The Union Representative’s signature (or signature on behalf of the Union 

Representative) appears below. 
 
The Union hopes that this matter can be discussed and settled on an informal basis.  With 
this in mind, we would appreciate hearing from you, as soon as possible, to arrange a 
suitable meeting for a proper review of this issue. 
 
Sincerely, 

 
Michelle Woodrow 
President and Executive Director  
 
MW:hs 
 
cc:  Julie Martin, Deputy Secretary, DOC   Via Email Only  

Jeannie Miller, Assistant Secretary, DOC  Via Email Only  
 Robert Herzog, Assistant Secretary, DOC  Via Email Only  
 Tanya Aho, Labor Negotiator, OFM   Via Email Only  
 Julie Moultine, Labor Relations Manager, DOC  Via Email Only  

Eamon McCleery, Staff Attorney    Via Email Only  


