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NOTIGE TO ALL MEMBERS

lf you become unemployed, or are off due to an
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Union, including the dues for the month in
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lf you are on a dues check-off with your

company and leave for any reason and dues

are not deducted, it is your obligation and

responsibility to keep your dues current or

request a withdrawal.
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2421-2021
AGREEMENT

BY AND BETWEEN
THE

CITY OF TACOMA
AND

Teamsters Local Union 117
Affiliated with the lnternational Brotherhood of Teamsters

TACOMA VENUES & EVENTS

THIS AGREEMENT is between the CITY OF TACOMA (hereinafter calted the City) and
Teamsters Local Union 117 Affiliated with the lnternational Brotherhood of Teamsters
(hereinafter called the Union), for the purpgP of s-etting forth the mutual underslanding of the
parties as to wages, hours and other conditions^ of employment of those employees for whom
the city has recognized the union as the exclusive bargaining representative.

The parties to this Agreement o",,"u",rnffis of racoma deserve the highest quarity
service and we recognize the value of listening to those we serve. We also recognize the value
of providing a work environment that supports a spirit of teamwork, encourages pdrsonal growth,
participative decision making and equal opportunity. We believe in a relationship of mutuai
respect, open communications, shared success and innovative problem solvinq which will
promote service, work life harmony, mutual respect and responsible issue resolutio-n. To further
these beliefs, a Cooperative Labor/Management Commiftee will continue to develop and foster
the relalionship outlined in this Preamble.

As a result of negotiations between the City of Tacoma and Teamsters Local Union 1 17
Affiliated with the lnternational Brotherhood of Teamsters, the parties agree as follows:

It is understood ihat the parties hereto and the- employees of the City are governed by the
provisions of applicable State law, the Tacoma City Charter and the Ticoma Municipal Code.
When any provisions thereof are in conflict wilh or are different than the provisions of this
Agreement, the provisions of said State law, or City Charter are paramount and shall prevail.
When any provisions of this Agreement are in direct conflict with the Tacoma Municipai Code,
this Agreement shall prevail, When there is ambiguity in the interpretalion or definition of terms
in this Agreement, Tacoma MunicipalCode shallprevail.
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ARTICLE 2 - TERM OF AGREEMENT

This Agreement shall remain in full force and effect from January 1,2021, to and including
December 31, 2021, provided, however, that this Agreement shall be subject to such change or
modification as any be mulually agreed upon by the parties hereto. lt is the intent of the parties
to this Agreement that negotiations for change or modification may begin in the final year of the
agreement by mulual agreement and in no event later than sixty (60) days prior to the expiration
of this Agreement.

ARTICLE 3 - RECOGNITION AND BARGAINING UNIT

The City hereby recognizes the Union as the sole and exclusive collective bargaining
representative for the purpose stated in Chapter 41.56 RCW as last amended of all employees
of the Tacoma Venues & Events Department employed with the bargaining unit defined by the
classifications listed in Appendix A, which shall form a part of this Agreement.

ARTICLE 4 - JOrNr LABOR.COMM|TTEE

Section 4.1 lt is the intent of the Union to carry out its responsibilities as a member of the Joint
Labor Committee as provided in the Tacoma Joint Labor Agreement; the Tacoma Joint Labor
Agreement shall be interpreted to give to said Joint Labor Committee any responsibility or
authority extended to the Union as the exclusive bargaining representative by Chapter 4i.56
RCW as last amended except as provided in said Tacoma Joinl LaborAgreement. ln the event
there is a conflict between the Tacoma Joint Labor Agreement and this Agreement, the
provisions of this Agreement shall prevail. lf this Agreement is silent on a specific issue that is
covered by the Tacoma Joint Labor Agreement, the Tacoma Joint Labor Agreement shall
prevail.

Section 4.2 The parties agree that for the sake of equity among employees as well as
administrative efficiency, it is desirable to standardize condilions of employment pertaining to
employees represented by unions affiliated with the Joint Labor Committee. Therefore, the
parties hereto agree to encourage standardization of benefits and other conditions of
employment wherever appropriate, and to utilize the good offices of the Joint Labor Committee
to affect this end.

ARTTCLE 5 - UN]ON MEMBERSHTP AND qUEg

Section 5.1 The City agrees to deduct from the paycheck of each employee, who has so authorized
it, the initiation fees, monthly dues, and assessments uniformly required of members of the Union.
An employee may, on written request, also have deducted from their pay such other items as may
be mutually agreed between the Union and the City. The amounts deducted shall be transmitted
monthly to the Union on behalf of the employees involved. New Employees' initiation fee may be
incrementally deducted as specified in the authorization. Union payroll deduction authorization
cards submitted to the City and received by the payroll office will have deductions beginning no
later than the second payroll cycle following receipt of lhe authorization card, The City will honor
the terms and conditions of each employee's duly executed payroll deduction authorization card
irrespective of the employeelg memberShip statug, The Union agrees to r:efund to the City any
amounts paid to it in error on accounl of the provisions of this Section upon presentation of proper
evidence thereof. There shall be no retroactive deduction of union dues.
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Upon receipt of a new, original payroll deduction authorization, the City will make a copy available
to the Union electronically within two weeks.

5.2 Employees may cancel their payroll deduction by written notice to the City and the
union in accordance with the terms and conditions of their duly executed payroll deduction
authorization card. The cancellation will become effective no later than the second payroll cycle
after receipt of the confirmation from the Union that the lerms of the empl oyee's duly executed
payroll deduction authorization card regarding cancellation have been met.

Section 5.3 The Union agrees to indemnify and save the City harmtess from any and all claims,
demands, suits or other forms of liability that arise against the City for or on account of compliance
with this Article and any and all issues related to the deduction of dues and fees. ln all such cases,
the City's reasonable attorney's fees will be paid by the Union. lf requested by the Union in writing,
the City will surrender any guch claim, demand or suit or other form of liability (,'Claim,,) to t#
Union for defense and resolution. The Union shall not concede, settle, compromise, or resolve any
Claim without the prior written approval of the City.

$ection 5.4 Upon request, the City will furnish to the Union a roster and pay status of cunent
bargaining unit employees. lt is understood that this tabulation will be used by the Union for the
sole purpose of compiling the Union dues formula and that the Union will not divulge any
information from the subject tabulation to any other person or agency.

Section 5.5 The City will inform new bargaining unit employees of the Union,s exclusive
representation status. Consistent with R.C.W. 41.56.037, the City will provide union access to new
employees entering the bargaining unit wjthin ninety (90) days of hire. The City wilt ailow the Union
thirty (30) minutes to meet with such individuals during work hours and at their usualworksite or
a mutually agreed upon location.

Section 5.6 New Hire Orientation: The City will inform new bargaining unit employees of the
Union's exclusive representation status. The City will provide union access to new-employees
entering the bargaining unit within ninety (90) days of hire, The City witt altow the Union tnirtylSOl
minutes to meet with such individuals during work hours and at their usualworksite or a muiually
agreed upon location. During such meetings, an employee designated by the Union will be
permitted, for up to thirty (30) minutes and without loss of regular straight-time pay, to meet with
new represented employee(s). The Employer shall incur no costs for travel time or mileage, nor
shall the Union use City vehicles or resources in the conduct of this union business.

ARTTCLE 6 - GR]EVANCE PROCEDURE

Section 6.1 A grievance under this Agreement is defined as a written dispute, claim, or complaint
arising under and during the term of this Agreement and filed by either an authorized union
representative acting on behalf of the employeel ol an employee in a recognized classification,
or a grievance filed by the City. Grievances are limited to matters of interpretation or application
of express provisions of this Agreemenl.

Allgrievances must be filed as soon as possible, but not later than thirty (30) calendar days after
occurrence of the circumstances giving rise to the grievance" Othenrryise, the right to file a
grievance is forfeited and no grievance shall be deemed to exist.
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Step 1

Step 2

Step 3

Section 6.2 Any employee having a complaint shall first take up the matter with their immediate
supervisor, or the next level of supervision or managemeni within the department. lf no
satisfactory answer or disposition is received within five (5) calendar days, the complaint shall be
processed as follows:

The employee and/or their Union representative shall, as soon as possible, but not later
than lhirty (30) calendar days after occurrence of the circumstances giving rise to the
grievance, reduce the matter to written form, stating all facts in detail, section or
sections of contract alleged to have been violated and proposed remedy and submit
same to immediate supervisor. The supervisor shall within fourteen (14) calendar days,
communicate lheir disposition in detail by letter to the Union Representative.

Failing to resolve the grievance in the first step, the Union representative shall, within
fourteen (14) calendar days of receipt of the supervisols disposition take up the matter
with the head of the employee's division, ortheir designated representative. The Division
Head shall within fourteen (14) calendar days of receipt of the grievance, communicate
their disposition in detail by letter to the Union represenlative, with a copy to the City's
Labor Relations Division. lf the matter is not satisfactorily settled or adjusted in this
stage, the Union representative shallthen process the grievance as provided in Step 3.

Failing to resolve the grievance in the second step, the Union representative shall,
within fourteen (14) calendar days of receipt of the Division Head's disposition take up
the matterwith the Department Head, or their designated representative.
Management shall within fourteen (14) calendar days of receipt of the grievance,
communicate their disposition in detail by letler lo the Union representative, with a
copy to the City's Labor Relations Division. lf the matter is not satisfactorily selled or
adjusted in this stage, the Union representative shall then process the grievance as
provided in Step 4.

Failing to resolve the issue in the third step, the Union shallwithin fourteen (14) calendar
days of the Department Head's disposition, contact the City Human Resources Director
to arrange a meeling between the Union and the City to discuss said grievance, copying
the Department Head and the City's Labor Relalions Division. Any grievance RteO ny
the City shall be first considered at this step, This meeting shall be scheduled at i
mutually agreeable time, which lime shall not exceed, however, fourteen (14) calendar
days from thetirne the Union oontaots{he Cityr unless-a longer{ime is^mutually agreed
upon. lf the parties in this step are unable to resolvethe grievance, the matteimay be
submifted to binding arbitration as hereinafter provided for in this Agreement.

The Union representative may submit grievances of disciplinary reductions in pay,
suspensions without pay, demotions, or dismissals to the Director of Human Resourcei
with copies to the Department Head and the City's Labor Relations Oiri.i"r. inJ
Director of Human Resources shall, within twenty-one (21) calendar days of receipt of
the grievance, schedule a meeting with the grievant and the Union representative. The
Director of Human Resources will issue a written decision to the Union representative
and the grievant within fourteen (14) calendar days of the meeting, with copies to the
Department Head and the City's Labor Relations Division. For all reductions in pay,
suspensions, demotions, or dismissals, lhe union may appeal the decision of-the
Director of Human Resources to binding arbitration. lf arbitr.ation is selected by the
Union, the employee may not also appealvia the CivilService Board process.

Step 4
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Section 6.3 Any and all grievances resolved al any step of lhe grievance procedure as
contained in this Agreemenl shall be final and binding on the Cily, the Union and employees
represented by the Union and covered by this contract.

Section 6.4 Grievances shall be processed from one step to the next within the time limit
prescribed in each of the steps. Any grievance upon which a disposition is nol made by the City
within the time limits prescribed, or any extension which may be agreed to, may be referred to the
next step in the grievance procedure, the time limit to run from the date when time for disposition
expired.

Section 6.5 -Arbitratign Either party may request arbitration of an unsettled grievance by notifying
the other party in writing of such desire within thirty (30) calendar days of the day the written
disposition was given under step 4 of the grievance procedure provided for in this Agreement. ln
the event that either party should fail to serve such written notice, the matter shall be considered
as settled on the basis of the written disposition made in the last step of the grievance
procedures

A list of five (5) arbitrators shall be requested frorn lhe Public Employment Relations Commission.
Both parties shall meet and each shall strike a name until one (1) arbitrator is selected. Any
decision by the arbitrator shall be final and binding upon both parties. Each party is responsible
for the costs of its representatives, attorneys and all costs related to the development and
presentation of their respective cases in arbitration. ln the event that the City unsuccessfully
challenges an arbitrator's decision in court, or the Union is forced to file an action in court to
compel cornpliance with an arbitrator's award, the Union may seek recovery of attorneys'fees
incurred in the court action to the extent such recovery is permitted under RCW
49.48.30 The arbitrator shall have no power to render a decision that will add to, subtract from,
or alter, change or modify this Agreement; and the arbitrator's power shall be limited to an
interpretation or application of this Agreement.

Section 6.6 lt is understood that no disciplinary action by the City shall be considered cause for
a grievance, except for appeals of final discipline pursuant to Sectfon 6.2, Step 4 above, unless
it is specifically alleged that such action represents an incorrect application of the terms of this
Agreement. ln no event shall this Agreement alter or inlerfere with disciplinary procedures
heretofore followed by the City or provided for by City charter, ordinance or law, including the
procedure for appeals thereof. This clause shall not, however, prevent the Union from affording
to its members such representation in any other proceeding as it may see fit.

Section 6.7 lt is understood that there shall be no suspension of work, slowdown, or curtailment
of services while any ditference is in process of adjustment or arbitration pursuant to the terms of
this Agreement.

ARTICLE 7 - WORK STOPPAGE$

Section 7.1 The City and the Union agree that the public interest requires the efficient and
uninterrupted performance of all City services, and to this end pledge their best efforts to avoid
or eliminate any conduct contrary to this objective: during the life of this Agreement, the Union
shall not cause or condone any work stoppage, strike, slowdown or other interference with City
functions by employees under this Agreement, and should same occur, the Union agrees to take
steps to end such interference. Employees covered by this Agreement who engage in any of the
foregoing actions shall be subject to such disciplinary action as may be appropriately determined
by the City,
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Section 7.2 lt shall not be considered a violation of Section 7.1 if employees covered by this
agreement refuse to cross an official picket line recognized by the Joint Council of Teamsters 2g
where physical health and safety may be jeopardized by doing so.

ARTICLE 8 - MANAGEMENT RIGHTS

The Union recognizes the prerogative of the City to operate and manage its affairs in all respects
in accordance with its lawful mandate, and the powers of authorit! which tn* CitV has not
specifically abridged, delegated or modified by this Agreement are reiained OV ttre CiiV.

The direction of its working force is vested exclusively in the City. This shall include, but not be
limited to, the right to: (a) direct employees; (b) hire, promote, transfer, ;.;ig;, and retain
employees; (c) suspend, dernote, discharge, or take other legitirnate disciplinrry'""tion against
employees for cause; (d) assign reasonable overtime and relieve employees from Auty befause
of lack of work or other legitimate reasons pursuant to the Personnel Rules; (e) maintain the
efficiency of the operation entrusled to the city; (0 determine the methods, m""nr, and personnel
by which such operations are to be conducted; and (g) take any actions ne"u"r"ry'in conditions
of emergency, regardless of prior commitments, to carry out the mission of the agency; provided,
however, that items (a) through (g) shall not be in conflict with City ordinanceJ anO personnel
Rules.

ARTICLE 9 - VISITATION BY UNION REPRESENTATIVES

Authorized representatives of the Union may-, after notifying the City official in charge, visit thework location of employees covered by this Agrg-erye1t at any reasonable ttme foi'tie purpose
of investigating conditions on the job. The.City official in charge shall be allowed Jaequate fimeto make appropriate notifications to security to granl reasonable access. Suctr representatives
shall confine their activities during such investigations to matters relating to this ngieement.
City work hours shall not be used by emplo-yees or Union representalves for tfie conouct of
Union business or the promolion of Union affairs. The Union shall furnish tne f_aUoi Relalions
Manager with an up{o-date lisl of authorized Union representatives or stewards anJ shall keepsuch list cunent. The Labor Relations Division will notify lhe Union of any changes in itspersonnel.

ARTICLE 1O - SAFETY STANDARDS

Section 10.1 All work shall be done in a competent and professional rnanner. The City and
Union mutually agree that those applicable safety standards as oulined in federal, state, city
and department regulations legally binding upon the City shall be stricfly complied with and
enforced. $afety standards developed which are peculiar to employees repreient"J ny 1,"
Union shall be incorporated herein by reference.

Seclion 10.2 Union stewards and/or the Union representative may attend all safety committees
and acl as an ex officio member.

S.ection 10.3 lndividuals scheduled to work successive temporary shifts will be required lo takea minimum 6 hour rest period between the scheduled temporary shifts.

The parties are participanls in a Joint Labor Agreement, through which they have determined the
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amount of and basic rules regarding vacation leave, holidays, sick leave, personal time off and
olher benefits. Provisions of the Joint Labor Agreement governing these benefils are attached in
Appendix B which shall independently expire with the expiration of the Joinl Labor Agreement"
Appendix B shall be aulomatically updated and replaced in its entirety with any changes to the
provisions of the Joint Labor Agreement during the term of this Agreement as long as both parties
remain signatories to the Joint Labor Agreement. Should a party choose not to sign on to a future
Joint Labor Agreement the provisions in Appendix B shall be 'status quo' until expiration of this
Agreement

Iterns covered by Appendix B may be grieved through this Coltective Bargaining Agreement,
except those items challenging the interpretation or application of the Joint Labor Agreement
provisions which may be grieved only through the grievance procedure included in the Joint
Labor Agreemenl.

Section 11.1 Re_quests for Vagation Leave - Requests for time off shall be submitted in writing
on the City's vacation request form. Seniority will apply before approval. if multiple emptoyeei
request the same time off. Once a request is approved by a supervisor or manager bumping
will not be allowed. All requests will be responded to in writing on the Vacation Request form
within thirty (30) calendar days of receipt.

Section 1 1.2 Holidav Pav - ln addition to B hours of holiday pay, employees required lo work on
a holiday shall continue to receive overtime pay at time and one half for all hours worked on the
City holiday

Employees not scheduled to work on a holiday shall receive eight'(S) hours of straight time pay
for the City holiday, which shall be considered actual hours worked for purposes of computing
overtime beyond forty (40) hours per work week.

ARTTCLE 12 - NON-DTSCFTMINAT|ON

Section 12.1 .Pursuant to RCW 41.56 there shall be no discrimination against Union officers, Union
members, or Union activity.

Section 12.2 lt is mutually agreed that there shall be no discrimination based on applicable local,
state and federal laws. Union and management representatives shall work cooperatively to
assure the achievement of equal employment opportunity. Any employee who fails to cooperate
toward this end shall be subject to disciplinary action. Employees who feel they have been
discriminated against or unlawfully harassed shall be encouraged to contact the City of Tacoma
Equal Employment Opportunity (EEO) Officer. Nothing in this section shall prohibit employees
from seeking relief through other channels.

ARTLCIE 13 - WpRKTNG CONDTTTONS

Sectipn J3.J The City shall pay up to three (3) employees in the Local 117 TVE Unit serving on
the Union negotiating committee their regular rate of pay for hours missed from their regular shift,
300 total hours spent in formal negotiations between the City and the Union. The Union may add
additional mernbers to the negoliating committee who will be required by the City to use their
own time to attend when staffing permits. Upon mutual agreement of the parties, the total number
of hours referenced in this section may be extended.
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Section 13.2 - Postinq of Agteement and Notices A copy of this Agreement shall be posted in a
conspicuous place at major work sites.

A bulletin board will be provided by the Gity at the Tacoma Dome and the Greater Tacoma
Convention and Trade Center for the use of the Union. lt shall be maintained, and controlled by
the Union. lt is understood and agreed thal no material shall be posted which is obscene,
defamatory, or which would impair TVE operations.

Section 13.3 - Official Notificati-ol The employer agrees to provide the Union Representative
copies of all bulletins and special and general orders pertaining to employees represented by
the Union. The Union agrees that it will designate the Union official authorized to sign ofticiat
Union communications.

The employer agrees to notify the Union Representative in writing of intent to terminate, suspend
or demote in rank or pay any member of the bargaining unit.

Section 13.4 - Clothinq The parties agree to the following provisions with regard to appropriate
uniforms:

. The Department will provide shirts with laundry and mending services.

. The Department will provide ball cap style hat, if requested, but employees will have the
option not to wear them. Employees may wear plain black or grey hat.

. Employees will provide their own pants that must be black, jeans or nicer fieans, chinos,
suit pants). No shorts, sweatpanls, athletic pants, etc.

. Employees will provide their own footwear, which must be predominantly black,with
closed toe/heel. (Shoes with company emblem like a Nike swoosh in white are
acceptable.)

. The Department will provide a two hundred dollar ($200.00) annual stipend for the
employee's purchase of the panls and shoes described above. This amount will bepaid
in the pay period number 0'1 of each calendar year to ernployees in the bargaining unit
as of January 1 of the applicable calendar year.

. Employees hired between January 1 and June 30 of each calendar year of the
Agreement will receive the entire stipend of $200. Employees hired between July 1 and
December3l of eachcalendaryearof theAgreementwillreceiveonehalf of theitipend,
$100'

. The Depaflment will replace damaged and unserviceable clothing or shoes purchased
with the stipend, with prior approval of the Operalions Manager or their designee,
Employees must provide receipt of original purchase. The City will replace damagld or
unserviceable clothing up to a total of $1O0/employee per calendar year,

Section 13.5 When an employee is required to use their private vehicle for job related
transportation they shall be reimbursed pursuant to Section 1.12iOA of the Tacomi Municipal
Code which provides for reimbursement at the lnternal Revenue Service approved amount per
mile for such approved usage. City vehicles and public transportation are ordinarily available for
employee use to and from other job sites. lf an employee uses their private vehicle for job related
transportation and is involved in a molor vehicle accident, pursuant to City policy (3.01) and TMC
1.12.920, an employee's personal automobile insurance carrier will be responsible first.

Section 13.6 Department Vacancies shall follow the Civil Service process.

Section 13.7 - Emplo.veg Prjvileges The City assures the Union that its intention in executing
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this Agreement is not lo arbitrarily cancel privileges heretofore granted to employees solely
because such privileges are not specifically identified in this Agreement,

Section 13.8 - Emplovee-Malaqement Committee The City and the Union agree that it is in the
best interests of both parties to maintain an Employee-Management Comrnittee for the purpose
promoting communication and resolving problems of mutual concern. The Employee-
Management Commiftee shall be established consisting of three members of Labor, (the Union
Representative or a designee, and two bargaining unit employees appointed by the Union;) and
the City Labor Negotiator along with two management personnel.

The Committee shall be advisory in nature and will meet as needed to discuss and investigate
issues of common concern but shall not be used to discuss negotlable issues unless both
parties so agree.

The Committee shall establish its own rules of procedure and lime and place of meetings.
Chairmanship of the Committee rotates between Labor and Management.

Section 13.9 TVE Lavoffs

A. Lay-offs per TMC 1.24.900 - will be by inverse order of seniority as provided for in the
Personnel Rules. 1.24.900-8 - Ties in seniority will be broken by using the highest of
the lasl four digits of employees' social security numbers. Employees on lay off status
have the first right of refusalfor any temporary work before employees of a temporary
staffing agency can be used.

B. Employees who accept voluntary demotion in lieu of lay-off will be maintained on the
recall list to their previously held, non-probationary position for two (2) years.

C. Employees who are subject to layoffs will be provided notice consistent with Tacoma
Layoff Policy 3.01.

Section 1 3. 10 CPR/AED Certifigations

The City agrees to provide CPR/AED training for all staff working under this agreement. Further,
the City agrees to pay for all costs associated, including time spent, to maintain the employees
CPR/AED cedifications, when management deems it necessary to re-certify.

The City agrees to reimburse any employee required, by management to attain and maintain a
boilers license for the cost of the license within thirty (30) business days of receipt. Employees
requesting reimbursement shall sign a Payroll Deduction Authorization form at the time of
submittal authorizing the City, should the employee leave employment within nine (9) months of
reimbursement, the City shall have the right to withhold the full cost of the license from the
employee's last check.

ARTICLE 14 - HOURS OF WORK

The work week shall be defined as Monday at 00:00hrs through Sunday at 23:S9hrs. Work in
excess of forty (40) hours in a work week and for hours worked beyond twelve (12) consecutive
hours in a work shifl shall be compensated at time and one half. Work beyond twelve (12)
consecutive hours in one day shall count as daily overtime, but not pyramid to count towards
overtirne beyond forty (a0) hours per week. Compensatory time off may be allowed with
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management approval

Section 14.1 The Union and the City acknowledge that lhe nature of the work is such that many
events and event working hours cannot be anticipated in advance. Recognizing this fact, the City
will post tentative working hours two (2) weeks in advance. Such hours are not to be interpreted
as a guarantee of working hours, or days off, for any TVE employee. ln the event the City does
not post the work hours two (2) weeks in advance, the first shift worked in the un- posted week
shall be paid at time and one-half.

Section 14.2 ln the event the posted schedule is changed with less than forly-eighl (48) hours
of notice, the first shift worked will be paid at the overtime rate, provided that tha City may change
reporting hours of two hours or less, or to comply with Section 14.3, without penalty as provided
herein. The City agrees not to cancel shifts arbitrarily to avoid overtime, except when there is
not sufficient work for scheduled employees.

Section 14.3 Work on the 6hday of work during a week shall be paid at the time and one half
(1-112) rate. Work on the 7h day of work during a week shall be paid at double lime. However,
the City shall not be penalized for work on formerly scheduled days offwhen shifls are changed
as provided for herein.

Section 14.4 Employees shall not be scheduled to work beyond 16 hours in any 24 hour period.

Section 14.5 Employees while on their two conseculive days off, shall have a reasonable
expectation to have between 52-56 hours between scheduled shifts. Nothing herein prohibits
time off in excess of 56 hours off during the two consecutive days off. lf for an exigent scheduling
reason it ls less than 48 hours, the employee shall receive overtime compensation on the first
subsequent shifl. The City shalt schedule each employee with a minimum of two consecutive
days off, twice in a pay period, plus or minus one day. Except the Elecirician and HVAC
Mechanics during peak seasons who shall at lhose times continue to have 32 hours between
shifts on non-consecutive days off, and 56 hours between shifts for consecutive days off.

Consistent with the intent of this Section 14.5, above, a day off scheduled immediately prior to,
and a day off scheduled immediately after, a City of Tacoma observed holiday, when the holiday
is not a scheduled work day for an affected employee, shall satisfy the requirement for two (2)
consecutive days off for that employee per Section '14.5 of the CBA.

Section 14.6 Bargaining unit members will be given the first right of refusal for all available
overtime shifts for their classification, that call for less than ten (10) temporary employees, with
seniority as the tie breaker in the event that two or more employees wish to work the avaitable
shift. Bargaining unit members who volunteer to work available shifts will receive the appropriate
amount of compensation based on their hours worked for the day, for the week, or that the work
is on their 6thworking day or Thworking day. Volunteers will nol receive L12 or L4B overtime
when they choose to work available shifts that are either less than twelve (12) hours from the end
of their prior shift or less than twelve (12) hours in advance of their next shift, or with less than
forty-s;g-hf (48f houis of hofiCe. Tempoiary employees may be used for all shifts that bargaining
unit members refuse, and the Union will not consider the use of temporary employees, under
these circumstances, to be skimming of bargaining unit work. HVAC Mechanics and Electricians
are not eligible for lemporary shifts.

Section 14.7 Use of temporary employees in excess of 2080 shift hours per year, per
ctassification, will require City to add one additional full time employee in the particular
classification exceeding that amount. Any use of temporary employees will count toward the 2080
117 City of Tacoma (TVE) Final
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hours in a padicular classification, except the calculation of 2080 shifl hours per classification will
only include one position of the mass calls of temporary employees. A mass call is defined as any
shifUassignment calling for the use of eight (B) or rnore temporary employees. The year for this
Section is defined as September 1'rthrough August 31sr. Full time employees added by the City
by the language of this Section are expected to have a start date no later than the next January
lsrfollowing the detgrmination of a requirement to add those full time employees.

Sectiqn 14.F Use of Non-117 9Jaff Consistent with established past practice, the Parties agree that
WE will continue to utilize non-bargaining unit staffto assist 117 represented staffon occasions
of short duration with urgent need. The purpose of this Section 14.8 is to supplement the work and
not supplant bargaining unit work. An example of such an occasion is removing chairs from the
arena floor between events.

Section 14.9 Shift Differentials ln lieu of shift differential pay, now and in the future, the 2014 -
2016 Collective Bargaining Agreement increased the base rate of pay for all employees equal to
$0.10 per hour, per classification.

Seption 14.10 TVE employees covered by this Agreement who have worked an eight or more hour
shift shall receive a twelve (12) hour break prior to working a subsequent shift. Employees not
receiving a break of twelve (12) hours between shifls shall be paid time and one haif for the
subsequent shift.

Section 14.11 The City expects employees to take their breaks and lunch periods during each
shifi. Employees during regular shifts shall normally have two (2) fifteen (15) minute paid rest
breaks. The first such break shall be taken at approximately two (2) hours inlo the shift and the
second approximately six (6) hours into the shift, such rest breaks are to be in addition to the
normally scheduled one-half (1/2) hour unpaid lunch break. The City shall make a reasonable
etfort to assign employees their lunch period during the middle third of their shift, and not to
interrupt the employee's lunch period. All lunch breaks during regularly scheduled shifts will be
unpaid. Employees who are directed by a supervisor or manager to work through their breaks or
iheir lunch period during the middle 3d of their shift shall have the missed breaks or lunch added
to their working time for the shift. Employees who are scheduled to work a 15 hour shift shall
receive an additional unpaid lunch period. When the electrician is not able to take a normal unpaid
lunch break, due to the business needs of the employer, the employee will receive a paid one-
half (1/2) hour lunch period.

Section 1 4. 12 Employees shall have a fifieen (1 5) minute paid rest break before starting overtime
work immediately following their regularly assigned shift, unless the anticipated overtime incurred
does not exceed one hour in duration. After overtime work of three (3) hours duration, employees
shall have a one-half (112) hour paid lunch break. ln the event the work situation prohibits the
taking of an overtime rest break or overtime lunch break, such break time loss shall be paid at
the overtime rate in addition to time worked.

Section 14.13 lf an employee works on an emergency callout four or more hours immediately
prior to a regular shift they will receive a fifteen (15) minute paid break prior to starting the regular
shift. When required to work overtime three or more hours beyond regular shift, the employer will
reimburse reasonable meal expense or provide a meal. Reasonable meal expenses shall be
reimbursed upon presentation of a receipt and completion of the proper city reimbursement form.
Employees working on a scheduled ovedime day shall only be entitled lo meal reimbursement
or a meal in the event they work ten or more hours.

Section 14-L1 Any unused compensatory time will be paid out at the end of lhe calendar year in
117 eily of Tacoma (TVE) Final
January 1,2021 - December 31,2021 11



which it is earned.

ARTICLE 15 - SENIORITY

The City and the Union agree that seniority shall be determined as date of hire within the
classification. ln the event two (2) or more employees were hired on the same date, the
employee with the highest last four digits from lheir social security number shall be considered
lhe most senior.

ARTICLE 16 - DISCIPLINE

Se.ption 16.1 - All discipline covered by this Article shall be for cause. Prior to imposition of
discipline that affects a property right, employees will have the right to a pre-disciplinary hearing
(Loudermill hearing) in front of the department head or their designee.

Section 16-2 - Any permanent employee in the classified service may utilize the grievance
procedure Article 6, Step 4, herein to appeal a disciplinary reductions in rank or pay, suJpensions
without pay, demotions, or dismissals. The filing of such a grievance shall be considered a
voluntary and irrevocable waiver of the right to pursue the matter under any Civil Service Board
procedure.

A. The Employer and the Union recognize the intent of a "letter of reprimand' is for the
purpose of modifying inappropriate behavior. Said actions shall state, in writing to the
employee and the Union, the reason(s) for such action. The Employer agreeJthat all
disciplinary actions and letters of reprimand_ are considered grieved if used to support a
suspension, discharge, or demotion and will be subject to'Just Cause".

B. The Employer recognizes the right of an employee to Union representation during the
investigative phase of corrective action and the Employer will inform the employee of this
right and shall, upon request by the employee,

provide Union representation; failure to inform the employee shall not be subject to the
grievance procedure. An employee who waives this right shall acknowledge such in
writing. Employees may elect to submit a rebuttal letter in response to any corrective
action, which shall be signed by the employee, and which shall be maintjined in the
employee's personnel flle.

D. All letters of reprimand, suspensions and/or discharges must be issued within sixty (60)
calendar days of when the employer had knowledge of an incident. The Union wiil ne
notified of an ongoing investigation which is anticipated to exceed this time frame. All
timeframes can be extended upon mutualagreement by the parties.

E. lf no additional discipline occurs during the twelve (12) months following issuance of a
letter of reprimand, it shall no longer be used for the purpose of progressive discipline. lf
no additional discipline occurs in the thirty-six (36) months following a suspension, it shall
no longer be used for the purpose of progressive discipline.

Section 16.3 - ln util izing lhe grievance procedure the grievance shall first be heard at the
Human Resources Director level, Step 4.
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Code Job Title 1 2 3 4 5 6

62250 WE Custodian 17.13 17.99 18.90 19.84 i 20.83

50510 TVE Electricjan 29.95 31.45 33.02 34.67 : 36.40

50500 TVE HVAC Mechanic 29.32 30.80 32.34 33.96 35.66

50530 we nvnc MeChbnic ll 35.29 34.21 35.93 37.72 39.61

50480 WE Maintenance Chief 32.11 33.71 35.40 37.17 39.04

50490 TVE Maintenance Chief, Assistant. 26.22 27.s3 28.92 30.36 , 31.87

60140 TVE Maintenance Worker I tz.aa i6-aB 19.83 20.82 21.86

601 50 TVE Maintenance Worker ll 2:2.8e 24.43 25.23 26.49 27.82 29.21

'Criteria for TVE Maintenance Worker ll step 6 is provided in paragraph A below.

Application of Rates:
A. A TVE Maintenance Worker ll tasked to perform the work of a welder, rigger, or carpenter,

will be compensated at Step 6, for all hours where the specialty work is performed.

B. When a TVE Maintenance Chief is absent for one (1) day or more, and the TVE Assistant
Maintenance Chief is also absent, the employee assigned to the function shallbe paid as a
TVE Assistant Maintenance Chief, paid at the closest step in the TVE Assistant
Maintenance Chief pay range to the employee assigned. Management retains the right to
appoint on the basis of the best qualified.

C. Employees working atop the suspended grid in the Tacoma Dome arena are eligible to
receive height pay provided in Tacoma Municipal Code 1 .12.170 for hours spent atop the
grid.

D. As per Ordinance 20938, all of the above classifications shall receive longevity as follows:

1o/o of base pay with aggregate service of 5 through 9 years of service
2o/o of base pay with aggregate service of 10 through 14 years of service
3o/o of base pay with aggregate service of 15 through 1 9 years of service
4o/o of base pay with aggregate service of 2O or more years of service

Longevity pay shatl be computed on base rates only.
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APPENDIX B

This Appendix expires independently from the Colleclive Bargaining Agreement to which it is
attached. The following text is contained in the Joint Labor Agreement for the period 2020:

ARTICLE 3 . THE BARGAINING PROCESS

3.1 Collectivq Belqaininq Defined. Collective bargaining shall mean the performance of
the mutual obligations of the City and the Joint Labor Committee to meel at.reasonable
times, to confer and negotiate in good faith, and to execute a wrilen agreement with
respect to grievance procedures and personnel matters, including wagls, hours, and
working conditions, which are common to the members of the Joint Labor Commiftee,
except that by such obligation neither party shall be. compelled to agree to a proposal
or be required to make a concession unless otherwise provided in Chapter4i.Sg nCW
as last arnended.

3.2 Pgqpgse-q of Collective Baroainino. ln the process of collective bargaining, the
parties shall bear in mind the following general purposes:

3.2.1 To provide for fair and reasonable rates of pay, hours, and working conditions;

3.2.2 To promote stability of employment and to establish satisfactory tenure:

3.2.3 To provide for improvement and betterment programs designed to aid the
employees in achieving their acknowledged and recognized objectives;

3.2.4 To promote the highest degree of efficiency, morale, and responsibilitv in the
performance of the work and the accomplishment of the public purpoies of the
City;

3.2.5 To provide procedures for the prompt adjustment of all disputes arising in
connection with matters covered by this resolution or otherwise;

3.2.6 To promote systematic labor-management cooperation between the City of
Tacoma and its employees.

3.3 Barqaining Riq.hts Defined. Bargaining rights referred to in this Agreement shall be
interpreted to mean that management will make no changes to the working conditions,
wages, or fringe benefits which would affect a member or members of any-recognized
bargaining unit without first negotiating with the Joint Labor Committee oiother
recognized bargaining representative of the employees.

3.4 ll Deduction.

3.4.1 Union Dugs- As evidence of its recognition of employee membership in
unions and organizations affiliated with the Joint Labor Committee and other bona fide
unions and employees organizations and professional societies, the City of Tacorna
agrees that upon written authority given to it by any member of the Union or other
representative organization, it will deduct from the wages payable by the employer to
such member, in the manner provided by law, such amounts as such membeisnall
authorize, as dues to the organization, and transmit such dues to the organization.
The City shall be given one full pay period advance notice of all dues chanles. There
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shall be no retroactive deduction of dues.

3.4.2 Voluntarv Gontribution to Lalgr Funds. Committees or Subsidiarv
orqanizations. The city will deduct from the pay of each employee, each rnonth,
the amount lhe employee wishes to voluntarily contribute lo a fund, committee or
subsidiary organization maintained or established by a labor organization; provided
that the employee has submitted a written original authorization form signed by the
employee to the city's Payroll Department, and further provided that a minimu of
twenty-five (25) employees have authorized a contribution to the same fund,
committee or organization. The first deduction will take effect at the end of the monlh
following the City's receipt of sufficient authorization forms. The deduction will occur
once per month on the second pay period of the month.

ARTTCLE 4 - LABOR-MANAG EM ENT .C_OIVIM|TTEE

A City-Wide Labor-Management Committee composed of representatives of the Employer and
lhe signatory unions or employee organizations will be maintained to provide a'foium for
communication between the parties. The Committee shall exist for the purpose of a year round
aid to Labor-Management relations and it shall establish its own rules or procedures, policy, and
its time and place of meeting. Unless otherwise agreed by all parties, Comrniftee meetings will
not be considered bargaining.

ARTICLE 6 - ENUMERATION .OF BENEFITS

6.1

6.2

6.2.2
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Domestic Partners. The City will make available to domestic partners benefits,
including insurance, paid leave and statutory Family and Medical Leave, on the same
basis lhat those benefits are provided to employee spouses. Domestic partners will
be recognized if the domestic partnership is registered with or recognized by the State
of washington pursuant to RCW 26.60; provided, that the City will continue to
recognize domestic partnerships on file with the City as of December 31, 2016, until
the participating employee's separation from employment or dissolution of the
domestic partnership, whichever occurs first.

6.2,1 Fligibility. Permanent, project, appointive, and temporary pending exam
employees and their dependents are eligible for coverage beginning on the
first day of the calendar month following the date of hire, unless the date of
hire is also the first working day of the calendar month, in which case benefits
eligibility begins on the date of hire. All other lemporary employees and their
dependents are eligible for coverage beginning on the first day of the calendar
month following 60 days of continuous employment from the date of hire.

Medical lnsurance. The City of Tacoma and the Joint Labor Committee have
negotiated and put in effect medical insurance programs which will continue in effect
for the duration of this Agreement, During the term of thisAgreement, the City will
provide medical insurance to employees and their eligible dipendents ttrrough p';
plans described in Appendix A.

Default Options. lf permanent, project, appointive and temporary pending
exam employees fail to enroll or waive medical coverage within the required
enrollment period, the employee will be enrolled automatically in the city's
default medical plan. The default plan shall be the Regence Blueshield ppo
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Plan. lf a temporary employee fails to timely enroll or waive coverage, the
employee will be determined to have waived coverage, until such time as
they enroll pursuant to a qualifying life event or an open enrollrnent period.

6.2.3 City Payment of Claims/Premiums. Except as provided below, the City will pay
the claims or premiums (according to the plan selected by the employee)
associated with the medical insurance selecled by the employee and eligible
dependents from the City's Health Care Trust. The City will not use reserve
funds for purposes other than paying costs associated with the maintenance
and administration of its health insurance plans without the express
negotiation and consent of the Joint Labor Committee.

6.2.4 Employee Contributions to Premiums.

Effective January 1, 2024 through December 31,202e, Employees selecting
employee- only coverage will contribute $40 per month towards the premium
costs of medical insurance. Employees insuring dependents will contribute gg0
per month towards the premium costs of medical insurance.

Effective January 1,2021, Employees selecting employee-only coverage will
contribute $50 per month lowards the premium costs of medical insuiance.
Employees insuring dependents will contribute $100 per month towards the
premium costs of medical insurance.

Effective January 1, 2020, in addition to these amounts, part-time employees
working at least twenty (20), but less than thirty (30) hours per week will be
responsible for the remainder of the premium cost of the plan they have
selected after the City has made a prorated contribution toward the cost of lhe
plan based on the percentage that the part-lime ernployee's FTE actual hours
compensated in the previous month bears to full-time (40 hours per week).
Employees will be eligible for benefits based on assigned work schedule. The
work schedule shall be determined monthly, for pay periods in the upcoming
month. Such schedules will be rounded up to the nearest four (4) hour
increment. Part-time employees working thirty (30) or more hours per week will
make contributions equal to those of full time employees, For all other
purposes or benefit calculations, the Gity's definitions and policies regarding
part-time employment will govern.

6.2.5 Wellness Credit. Employees participating in wellness will receive a
$20 per month credit toward their premium contribution for medical insurance
coverage under the Regence PPO Plan or Kaiser Permanente HMO Plan, or a
$40 per month credit loward their premium conlribution for coverage under the
Regence HDHP/HSA Plan. Ernployees in a temporary status are not eligible to
receive the credit.

Employees or their eligible dependent may not be insured on more than one
city medical insurance plan. lf an employee has a spouse/domestic partner or
adult child under the age of 26 working for the city, and each completes the
participation requirements of the wellness lncentives, each employee will
receive the wellness credit toward the employee premium contributions for
medical insurance coverage.
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6.2.6 contributions to HSA Accounts. Employees who select the Regence
HDHPIHSA Plan will receive the following annual contributions to a health
savings account. coniributions will be deposited on a monlhly basis.
Employees may contribute to thelr own accounts up to the maximum dollar
value permitted by applicable law.

a. Employees Who Participale in Wellness - $1250 per year for employees
selecting employee-only coverage; $2500 per year for employees
insuring one or more dependents.

b. Employees Who Do Not Participate in Wellness - $500 per year for
employees selecting employee-only coverage; $1000 per year for
employees insuring one or more dependents.

6.3

6.4

6.5
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Dental and Vision lnsurance. The City will provide dental and vision insurance to
employees and eligible dependents according to the terms of its insurance plans. The
City will not make changes to its dental or vision insurance plans during the term of
this Agreement without first bargainingwith the Joint Labor Commiilee. The City will
pay the full premium cost for dental and vision insurance for employees and eligible
dependents. Part time employees working at least twenty (20), but less than thirty (30)
hours per week will be responsible for a prorated contribution toward the cost of'the
plan based on the percentage that the part-time employee's FTE actual hours
compensated in the previous monlh bears to full-time (40 hours per week). part-time
employees working thirty (30) or more hours per week will make contributions equal
to those of full time employees. For all other purposes or benefit calculations, the Ciiy,s
definitions and policies regarding pad*time ernployment will govern.

Dual Goverage. No City employee or eligible dependent may be insured under more
than one city medical, dental, or vision insurance plan. Employees whose
spouses/domestic partners/children up to age 26 are eligible for medical insurance
benefits through the City will share the costsof insurance as follows:

6.4.1 Employees Choosing the Same Plan - One spouse/domestic partner will be
placed on the other's medical, dental, or vision insurance, and the primary
spouse/domestic partner will pay the appropriate premium cost for family
coverage.

6.4.2 Employees Choosing Different Plans - lf spousesldomestic partners elect
coverage under different plans, they may not provide coverage to their
spouse/domestic partner on their medical, dental, or vision insurance plan.
Each employee will pay the appropriate cost share (individual or family)
depending on whether they include children on thdrir plan.

6.4.3 children up to Age 26 - Benefit-eligible employees whose parents are city
employees must elect coverage in their name (paying the applicable premium
contribution) or coverage as a dependent on their parent's plan (with no
premium contribution), but may not receive coverage under two medical,
dental or vision insurance plans.

Opt Out With Proof of lnsurance. Subject to any applicable legaIrestrictions imposed
by the Employer's medical, dental and vision insurance providers, full-time and part-
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time employees may choose to opt out of the Employer provided medical, dental
and/or vision insurance. To be etigible to opt out of the medical, dental and/or vision
insurance, full-time permanent, project, appointive, and temporary pending exam
employees shall be required to: (i) provide the Employer with written proof of
alternative medical, dental and vision insurance coverage; and (ii) notify the
Employer in writing within thirly- one (31) calendar days if he/she should lose their
alternative medical, dental and vision coverage.

Vacations shall be as provided in Section 1.12.220 of the Tacoma Municipal Code.
This section provides in part for the following:

6.6.1 Full-time employees shall accrue vacation leave hours for each
biweekly pay period pursuant to the following schedule:

Employees vacation accrual rates shall be established as of January 1 of each
calendar year and shall be based on the rate applicable to the number of years
of aggregate service the employee will complete within that calendar yeir,

6.6.2 Part time employees will accrue vacation on a pro-rated basis
according to the percentage their FTE bears to fulltime

6.6.3 Employees accrue vacation in each pay period in which they are in a paid
status. An eligible employee shall accrue vacation based on the above
schedule beginning from the date of their appointment.

6.6.4 Vacation accrual balances shall not exceed an amount equal to two (2) years'
accrual at the employee's then-current accrual rate

6.6.5 Vacation leave may not be taken without the prior approval of the appointing
authority and may not be taken in the pay period in which it was earned.

Completed Years of Aggregate
Service

Accrued Hours
per Pay Period

Hours of
Vacation
Leave

Completion of years O, 1,2,3 3.69 96
Completion of years 4, 5, 6, 7 4.60 120
Completion of years B, 9, 10, 11, 12,
13

5.22 136

Completion of years 14,15,16, 17,
18

6.14 160

Completion of 19 years 6.45 168
Completion of 20 years 6.76 176
Completion of 21 years 7.O7 184
Completion of 22years 7.38 192
Completton of 23 years 7.69 200
Gompletion of 24 years 8.00 208
Completion of 25 years 8.31 216
Completion of 26 years 8.62
Completion of 27 years 8.93 232
Completion of 28 years or more 9.24 240
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Vacation leave shall be scheduled so. as to meet the operating requirements
of the cily and, as far as practicable, the preferences of t[e emproye"s.
Authorized vacation time may be used in increments of one tentn qf lioyff an
hour.

6.6.6 For the purposes of this Section, pe,rmanent employees of the Municipal Belt
Line Railway who are assigned to the extra board will be considered'"" iJr-
time employees.

sick allowance with pay shall be as provided in section 1.12.230 - 1.12.232of the
Tacoma Municipal Code, This section provides in part the following:

6.7.1 Each regularly employed full-time emproyee, includinq temoorarv
employees, shall accrue sick leave at lhe rate of 3.6g nours toi eaci
biweekly pay period in which he or she has been in a paid status. There is
no limit to the number of sick leave days an employee may accrue. part-
time employees shall accrue sick leave on a proraled basis alcoroing to ihe
percentage their FTE bears tofull-lime.

6-7.2 An employee separated from service due to death or retirement for disabititv
or length of service is compensated to the extent of twenty five percent 1ii;i1of his/her sick leave accruals. An employee separated in good'stanainjlroni
service for any other reason who has a minimum of ten 1io; oays 

"".i,.1,i.compensated tc the extent of ten percent{107o) of his/hersick leive 
"""tr.lr,up to a maximum accrual of one hundred twenty (120) days.

6.7.3 Permissible uses of sick leave are described in Tacoma Municipal code
Sections 1.12.230 - 1.12.232.

Personal rime off shall be as provided in section 1.'lz.24g of the Tacoma
Municipal Code, This section provides in part for lhe following:

6.8.1 Employees enrolled in the Personal Time Off (PTO) Plan shall accrue pTO
hours for each bi-weekly pay period pursuant to the following schedule-.
Employees receive PTO in lieu of vacation and sick leave

Completed Years of Aggregate
Service

Hours per Year Hours per
Pay

Period
Co of years 0, ,2,3 144 5.54
Comp years 4, 5, 7 168 6.46
Completion of years 8, 9, 10, 11,12,
13

184 7.08

Completion of years 14, 15, 16, 17,
1B

248 8.00

Completion 19 years 216 B-31
Completion of 20 years 224 8.62
Completion of 21 years 232 8.S2
Completion of 22years 240 9.23
Completion of 23 years 248 9.54

256 9.85Completion of 24
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Completion of 25 years 264 10.15
Completion of 26 years 272 10.46
Completion of 27 years 280 10.77

of years or more 288 11.08

6.9
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6.8.2 Employees shall accrue PTO on a prorated basis according to the percentaqe
their FTE bears to full-time. Employees' PTo accrual rates Jnail ue lstaurisnEo
as of January 1 of each calendar year and shall be based on the rate applicante
to the number of years of aggregate service the employee will compldti *itf.,in
that calendar year. An employee may accrue a maximum of 960 noirrs or FiO.

on-the-job injury shall be as provided in section 1.12.090 of the Tacoma
Municipal Code. That section provides in part:

6.9.1 ln the case of a disability covered by State lndustrial lnsurance or Worker
Compensation, the first three (3) calendar days shalt be paid at ttre reguiar
normal pay and charged to earned teave, in the event the time loss is tess-tfran
fifteen (1 5) calendar days.

6.g.2 For one-hundred-twgnty (1 20) working d-ays, the city will pay a supplement
payment such that state payment plus city supplement equals eidnty_rive
percent (85%) of regular normal pay.

6.9.3 Pursuant to ordinance 217s3, adopted November 1g, 200g, afler the
payment and use of the one hundred twgnty (120) working'oays, ttre
employee may request to use accumulated sick leave and/orptanned
time off (pro) balances to supplement the time loss pay such that the
combination of the supplement and the.time loss pay equalseighty-Rve perceni
(85%) of the employee's normalwage (the employee's rate atihstime of iniurv
plus any longevity pay to which the employee is eligibte). lf the employee 

"fectito use paid sick leave and/or PTO the election will continue untilsuchbaf"nces
are exhausted or until the employee returns to work. Hours deductions from
the employee's PTO or sick leave balances shall be determined by dividing the
supplement by the employee's regular hourly wage. Examplei n"suri" 

"supplement amount of $596 dollars is necessary to bring the total to ASy". f
the employee'sregular wage is assumed to be $23.84, the deduction from sick
leave and/or PTO would be $596/$23.84=25 hours.

6.9.4 Any employee who becomes disabled..prior to completing thirty (30) working
days' employment with the City, shall receive the compensititn'aisauirii!
allowance for a niaximum of thirty (30) working days.

6.9.5 The above does nol apply to Police and Fire commissioned hired prior to
october 1, 1977, however, such employees shall have on{he-iou in;ury
claims charged against their sick leave accruals in the same manner as other
employees of the City.

6.9.6 For the purposes of this Section, regular normal pay shall be that rate of the
classification in which he/she was working in on the date of injury.
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6.10

6.11

Group Life lnsurance shall be as provided in Section 1.12.096 of the Tacoma
Municipal code. The city will pay one hundred percent (100%) of the .o"t or
premiums for those employees electing to participate. The amount of insurance an
employee may purchase is based on his/her annual salary rounded to the next
highest $1,000 of coverage.

Longevity pay may be provided to employees of member unions pursuant to the
terms of Ordinance 20938, which reads in part as follows:

6.11.1 Regular, probationary, and appointive employees who through union
agreement have elected the option of longevity pay shatl receive JOOitional
compensation based on a percentage of their base rate of pay received for
the class in which they are currenfly being paid. No applicaiion of rate may
be used in computing longevity pay.

6.11.2 lligible employees shall receive longevity pay in accordance with the
following schedule:

From 5lhrough I years aggregate service
From 10 through 14 years aggregate service
From 15 through 19 years aggregate service
20 years or more aggregale service

1Yo per month
2o/o per month
3o/o per monlh
4o/o per month

6.11.3 Eligibillty.for longevity pay shall be determined by the tength of aggregate
City service and will be paid to an employee at the first of the calen-d-at yua,
in which any of the above stipulated periods of aggregate service wifi oe
completed.

6.12 Holidays shall be as provided in Section 1.12.20A of the Tacoma Municipal Code. This
section provides in part lhat the following and such other days as the iity Council, by
resolution, may flx, are holidays for all regularly employed full-time empioyees of the
city and shall be granted to employees or days otf in lieu thereof.

New Year's Day (January 1)
Martin Luther King Day (third Monday in January)
Presidents' Day (third Monday in February)
Memorial Day (last Monday in May)
Fourth of July
Labor Day (first Mondaf in September)
Veterans' Day (November 1 1)
Thanksgiving Day (fourth Thursday in November)
The day immediately foltowing Thanksgiving Day
Christrnas Day (December 25)

6.12.1A full-tirne employee shall receive eight (8) hours of holiday pay for each
holiday listed above, provided he/she is in a paid status on both-the entire
regularly scheduled workday immediately preceding the holiday and the
entire regularly scheduled workday following the holiday.

ln addition to the days listed-above,,eligible employees shall receive two (2)
additional eight (B) hour paid floating holidays per calendar year for which time
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6,13

6.14

6.15

off shall be mandatory. Floating holidays may not be carried over from one
calendar year to the next, and may not be converted to cash in any
circumstances. To be eligible for these floating holidays, employees must
have been or scheduled to be continuously employed by the City ior four (4)
months as a full-time or part-time regular, probationary, oi appointive
employee during the calendar year of entitlement. An employee hired into a
part time slatus shall receive holiday pay on a prorated basis on lhe hours
that he/she is hired to work.

6.12.3 Full time employees working alternate schedules who are normallv
scheduled lo work more than eight (B) hours on a day observed as a

holiday may use vacation leave, personal time off, compensatory time, or leave
without pay at the employee's option to make up the differenie between the
employee's normally scheduled shift and the eight (B) hours of holiday pay.

6.12.4 Unpaid Holidays. Employees will be granted two (2) unpaid hotidays per calendar
year for a reason of faith or conscience or an organized activity 

"6nduCtuO 
under

the auspices of a religious denomination, church, or religious brganization. The
employee will select the days on which to take the unpaid 

-holiday(s) 
after

consullation with his or her supervisor as provided by City folicy. To t'h! extent
reasonably possible, employees should submit leave requests with at least thirty
(30) calendar days' notice. Employees may elect to use accrued vacation leave,
PTO, compensalory time orfloating holidays to remain in paid status on a requested
holiday to the extent that such leave is available on the requested date under
applicable policies, procedures and/or.collective bargaining agieements governing
lhe ysg of paid leave. An unpaid holiday requested pursuint to City polily wil not
be denied unless the employee's absence would impose an undue f,"rO"f.ti1t on the
City, as defined by applicable rule or regulation.

The City shall contribute up to $3.00 per month for long term disability coverage for all
permanent non-commissioned Cily employees.

The City will maintain an lnternal Revenue Service Code Section 125 flexible benefits plan.
The City shall pay the monthly per participant administrative fee. Emptoyees cannot utilize
this plan for Long Term Disability premiurn paym,ents. Employees who participate in the City
medical plan will be eligible to participate in the Section 125 flexible benefits plan. The
maximum annualallowable employee contribution for medical reimbursement shall'be baseO
on IRS regulations. At the end of each year any unspent monies in employee flexible benefits
accounls will revert to the Labor/Managemenl Health care Trust Account.

Wellness

6.15.1 Wellness Committee. The parties will maintain a Labor Management Health Care
Committee (aka Wellness Committee) during lhe term of the Agreement to Jis"ur=
and address issues regarding the City's insuranceprograms and wellness program.
The Wellness Committee will be comprised of four (a) City and four (a) iabor
representatives. The Committee will:

a. Develop monthly or bimonthly newsletters to help educate and encourage the
City employees.

b. Review all Hearth rrust Fund/Flex Account balances monthly
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6.16

c. Review experience reports monthly.

6.15.2 Wellness Funds. The City and Tacorna Joint Labor Committee will establish a
budget amount to fund activities associated with its Wellness program using tne
Health care Flex Account. Expenditures of such budgeted lunos viill be ieviewed
and approved by the Wellness Commiltee.

6.15.3 Participation. To receive the benefits associated with participating during each year
of theAgreement, employees must complete participaiion re uire-mentri.t"6ri.n"o
by the Wellness Committee.

The City will amend its FMI-A policy to remove the requirement that parents of a newborn,
newly adopted or newly placed foster child share a combined twelve (12) weeft'oi-tamity
medical leave to care for the new child. The.revised policy will permit each p"r*nito'rr" ,p
to twelve (12) weeks of available family medical leave for the care of a nedftfry nl*Uorn o,"
placement of an adopted or foster child, provided.that the City may r:equire the farents to
stagger their use of leave if granting leave to both simultaneously-will irnOufy OI*1 CitV
operations.
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INDEX OF LETT_EIRS OF UNDERSTANDTNG

SIGNED DATE
SIGNED
518t19*7t2*ffr€

112t20
515t20

Letter of nt 6t22t20
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Jfc -City 
of Tacomr (City) and Tcamstcrs Local 117 TVE_Unit 0 ocal 117 lVE) (collccrivcly, thc partjcs) cntcr into

this Lctter of Agrccmcnt (fO ). In kccping rvith its busincss intcrcsrs, tbc Ciiyivil 
"t"rrJ 

, n.* IVE i:IVAC II
Mechanic classifi cadon.

Now, thcrcforc, thc Parties agrce as follosn:

$9.Qr1 witt voluntarily rccognize Locd t 17 T\lE ss thc authorizcd bargaiaing rcprcscntadvc for the cpssification oftryAC Mcchanicll.

Lctter of Agreement
BcRvccn

Tcarnsrcrs Local 1 17 TVE
And

Ciry of Tacomn

Subject: TyE }IVAC Mechanic II Recoguirion and $/agcr

The putics agrce thrt the 2019 wagc for tlrc IIVAC Mcchanic II classification wil be sc! commcnsuratc to &c rvage
mtes beloq

2019 Vagc Ratcs arc ss follows:

Codc Titlc I 2 3 4 5
50530 Vcnucs & Evcnts I{VAC II 93 r.64 533.21 $34,88 36.62 s38.46

EffcctiveJnnulay 1,202Q, the TYE HVAC Mcchrnic II classification shsll receivc e rhrce pcrcart (3Zo) snlary
incrcrsc.

Thc F{VAC Mccbanicll shall bc overtimc digible in accordanccrryith Articlc 14 of thc collcctivc bnrgdning ngrc.,nent
(C!A) and vill be listed in Appcndix A of tbc successor CBA. All other terms eod condirions of dc foc'ot 11? T\fE
CBA shnll rpply to thc HVAC Mcchanic 1I dsssificnrion.

Detcd this 1 4 a"yor J*r.g.c:r^d-zot#
J

For Locat 117 TVE For

ilDhn F,lizabcth Pruli
City Manrgcrl*niun1teprrn:rr*lr

'3gy;cto&l {rcasw"r
l)l'11,t 1;"t,o.tn
Scnior Ltbor Rclations Managcr

r\pproved as to form:

{ir
(ilrcryF(ir.rr ruI-
Ocgcry City Anorney

0ffifGttrAI,



Lctter of Agreemcnl
By and Be(wcen
City of Tucoma

and
Tetmslers Local Union 117 - Tacoma Vcques and Events Unit

Affilintcd rvith tbe fntcrnatlonal Brotherbood of Tesmstcrs

Subject: Addressiag Impacts to Union Mcrnbershlp sDd I)ues

The City of Tacoma and Local I 1? Tacoma Venues and Events unit, hereby enter into this teger of
Understanding for the purpose of addressing the impacts of the../anlrs v. aiSCUt Council Jl cotui
ease.

Agreement:

Now, therefore, the Local I 17 and the City ofTacoma hereby agree that Article 5 of the Z0lg-202A
Tacoma Venucs and Events Collectivc Bargaining Agrecment will be replaced in its entirety to ,..U,

ARTICLA 5 - IAION MDMBIJRSHIP AND DUES

Scclion 5.1 The City agrees to deduct from thc paychcck of each cmployee, who has so
authorizcd it, thc initiation fees, monthly ducs, and asscssments unifoimly required of members
of thc Union. An employee m8y, on writlcn rcquesl, also havc dcductcd nom'ttrcirpaysuctr 

-

other items os mBy be mutually agreed betrveen the Union and the City. The amounis U.Uu"tro
shall be tronsmitted monthly to the Union on behalf of the employceslnvolvcd. Ncw
Employees' initiation fee may be incrementally deductcd as specilied in the authorization.
Union payroll deduction authorization cards submitted to the City and received bv thc oavroll
office will hove deductions begiruring no later than the second payroll cycle followine i.;rioior
the authorization card. The City will honor thc terms and condilions of each mplor"it uuj'r-
executed payroll deduction authorization card inespective of the employu"'s memberrhin '
ststus. The Union agrees to refund 10 the city any amounts paid to it inLro. on 

".rouniLf 
thu

provisions ofthis Section upon presentation ofproper eyidence thereof. There shatt d; -
retroactive deduction of union dues,

Upon receipt ol8 new, original payroll deduction authorizalion, the City will make a copy
available to the Union electronically within lwo weeks.

Sccfiou 5.2 Employees mly cancel their payroll deduction by wriilen notice to the City and the
Union in accordance with tbe terms and conditions of their duly executed payroll Orauition 

-'

authorization card. The cancellaticrn will bccome effective no later than the sr"onU puvroii-"v.t.
afler receipt of the confirmation lrom the Union that the terms of the employee's a,ifr"*rrui.a
payroll deduction authorization card regarding cancellation have been met.

Scction 5.3 The Union agrees to indemnifu and savc the City harmless frorn any a1d all claims,
demands, suils or other forms of liability that arise against the City for or on account of
compliance with this Article and any and all issues related to the deduction of dues and fees. In
all such cases, the CiSr's reasonable attorney's fees will be paid by the Union. lf r.quert"J Uy'-
the Union in writing, lhe City will surrender any such claim, demand or suit or ottrei lorm oi
liabiliry ("Claim") to the union for defense and resolution. ih" Union shall not conc"Jr, ,.nrr,
compronrise, or resolve any claim without the prior writtcn approval of the city.
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Scction 5.C Upon request' the City will furnish to the Union I roster and pay status of currenl
bargaining unit employees. It is understood that this tabulalion rvilt be used 6y the Union for tlre
sole purpose of compiling the Union dues formula and that the Union wilt noi divulge any
information from the subject tabulalion to any other person or agency.

Scction 5.5 The City will inform new bargaining unit employees of the Union's exclusive
representation status. Consistent with R.C.W 41,56.037, the City will provide union access to
new employees entering the bargaining unit within ninety (90) days of hire. The City wjll allow
the Union thirly (30) minutes to meet with such individuals during work hours and at lheir usual
worksite or a mutually agreed upon location.

This Lctter of Understsnding shall bicome effective upon ratification by thc parties and shall remain in
effect until a successor to the current Collective Bargaining Agreement is ratified by the parties.

For Teamsters Local I 17

J
Trea-surcr

For

Doris Sorum
City Clcrk

Date

Date

Date

C'
(

\q

Pauli
City Manager

Carlson
Labor Relations Manuger

Approved 8s to form:

v]/
Cheryl Date
Deputy City Attorney

Attest:

4-r

CInflGlffiAt



ADDENDUM BETWEEN ctw oF TACO AND
NO N IT

70
R

E c 19

This Addendum, by and between the City of Tacoma (City) and Teamsters Local Union
No. 117 (General Unit) (Union, or Local..117.Genera! (collectively, the parties) is
supplementalto and is to be read in conjunction with the LETTER oF UtjDERSraruolrue
(LOU) to which it is attached, by and between the City and the Joint Labor Committee.
The purpose of this Addendum is to set forth the mutual understanding of the padies
regarding temporary lay-ofis of certain Local 117 General bargaining un-it employees in
the Public Works Department, Street Operations Division. ln the eveit there is a conflict
between specific provisions of this Addendum and the LOU, the provisions of this
Addendum shall prevail.

The Parties agree as follows:

1. Either the Asphalt Plant Crew Leader or the Asphalt Plant Operator will be
assigned to eleven weeks of temporary lay-off. Taking into consideration
the seniority of the employees in these classifications-, the Aspnit fbnt
Crew Leader may volunteer for temporary lay-off, and if he chooses not to
volunteer, then the Asphalt Plant Operator will be temporarily taid off

2, During the eleven weeks that ternporary lay-offs are in effect, the Concrete
Finisher Crew Leader may perform work normally performed by a Street
Maintenance Crew Leader. The Assistant Concrete Finisher may perform
work normally performed by a Street Maintenance Worker.

3. During the eleven weeks that temporary lay-offs are in effect, Street
Maintenance Workers and Assistant Concrete Finisher who are scheduled
at work will be assigned to the Trouble Truck on a weekly rotational basis.

4. One employee on medical leave, Street Maintenance Worker Russ Olson,
will not be temporarily laid off.

5. During the eleven weeks that temporary lay-offs are in effect, there will be
no light duty available for employees on oJl (on the Job tnjury). lf
employees on OJI are on temporary lay-off, their unemployment benefits
may be affected by their OJI status.

6. While all of the three employees in the Street Maintenance Worker
classification who do not have a Comrnercial Driver's License may volunteer
for temporary lay-off, only one of these three employees may remain at work
during temporary lay-offs. This will not affect any permanent lay-off
consideration.



ADDENDUM BETWEEN CIry OF TACOMA AND
TEAMSTERS LOCAL UNION NO. 117 (GENERAL UNIT)
TO JLC AND CITY LOU REGARDING
TEMPORARY LAY.OFFS DUE TO THE COVID-1g CRISIS
Page 2

Nothing in this LoU is intended to be used as a precedent for future contract negotiations
or other similar matters. This LoU will expire with the expiration of the IOU i" i[ich it isattached.

For msters L No.117: For the City of Tacoma:

NAD a;'i.,::.,i1i ^::.2 SljllzOZO
J Scearcy Date Elizabeth Pauli Date
Secretary - Treasurer City Manager

51512020
Carlson Date

Senior Labor Relations Manager

Approved as to Form:

Cheryl

%

r Date
Deputy Cig Attorney



Thls Leller of Underslandlng (LOU) is by and belween the Cig of Tacoma (City and/or Employer), and
lhs Tacoma Jolnt Labor commifiee {unlon), hereln reforrsd to as ,,the part les', .

The COVID-19 Pandemlc has slgnlficanlly lmpacted revenues at lhe clty offacoma. ln response to a
forecested budgel shortfall, and ln a concerted effort lo preserve lobs for Clly employees, the parlles
have agreed hereln io a serles of measures related lo wages and beneflls common lo all rnembsr unlons
and lhelr omployee members.

Now, therefore, the Partles agr€e to the followlng terms:

1. Effmtlve August 1,zoza and upon Cbuncll approval, lhe Cornmute Trlp Reducllon program
descrlbed ln TMG Sectlon 1.12.110.G will be amended as follows:

ln order to encouraglg a grealer. nymbor of Clty omployeee to u6e publlc
iransporlallon and, thersfore, benelit tho Clty by conservlng fual reeources, ."Jr,
and pa*lng spaces, the proper offlclals of the,Glty are aulhorlzod to subsldlze
p€manEnl, proJect, appolnflve , t€mpor8ry pendlng €xam , and lemporary clty
employees' and volunteers' monthly publlc transportation tokens, p"r."r, 

"ndauthorizod van poore, by paying per monrh up ro 50 percent of sard van poora, end
up to the full prlce of publlc transportstlon pssses, or lhe IRS tax sxem pt bonelit
rimit (whrchavor is loss) ; provrded, howover , that thre shail not appry to
cornmlssionod Pollce Department personnel. Ths proper Clty officials'are
authorized to. provlde passes or appropriately relmburse sald clly employees ln
order ro tmprement thrs city employee pubilc hansportadon suLsidy p*gr"r.
Addlllona ll y' the proper officlals of the clty are authorized to provlde cash and
other in-kind rncentrves as pirrr of en adopted comrnute Trip program 

.

2. To help presBrve e*sentlal servic€s, preserveJobs for city employees, and to ensura the
Employefs ongolng ablllty to nreet lts flnanclal obllgatlons, the parties agree that employees
represented by Jolnt Labor menber unlons may voluntarily request unpald furlough days
beh'veen June 22,2D2oand December 6, 2020. Thls wlll be effectuated upon Councll approvd as
iollows:

LETTER OF UNDERSTANDING
Between

Cily of Tacoma

^ and
Tacoma Jolnt Labor Commlilee

Subject; 2020 COU/0 19 Budgal Millgalton Agrcement
Effsctlve Date : June 22, 2020

Represenred omproyeos may voruntaer to rake borween four (4) hours and erght (g)
unpaid volunlary furlough days between Juno ?2,2020 and December 6,2020,

i. ovortlmo exempt employoes must take furloughs ln full day lncromsnls ,il' overtlme ollglble employees may take furloughs ln incrernents no less than four
(4) hours, or ln rncremsnts orherwle€ consrstenr with estabrished Departmont
pollcy or appricabro cBA and consrstsnt wrrh workroad, workforce nseds and
efflcient operallon.

Voluntary furloughs rnust be pre-approvod, and should be roquesled vla a voluntary
furlough requesl form generated by Human Rerourcos ,

b,



c" Should the partlos agree to mandatory fudoughs at a laler date, represented employeos
may apply any hours spent in voluntary furlough status in 2020 toward mandalory
furlough requirements In 2020.

d. Employees covered by the LEoFF retirement syslem will not be ellglble to particlpate ln
the voluntary furlough program.

e Furlough days will nol affect an employee ' s eliglbility for the paid hotidays set forth in
TMC 1.12.20A, nor will furlough affect accrual of slck leave , vacatlon leave, personal
llme off (PTo), or floating holidays. Benefit eliglbility end ernployee premlum
contributions are based on lho regular percentage of full-time equivalency (FTE). part-
tlme omployoes will maintain thelr regular FTE slatus for these calculailon s. Bsnefit
contribution rates for part time ornployoes will not change as a resull of furlough days.f. TERS Pension benefits are governed by chapter 1.30 of the Tacoma Munlclpalcoie.
Furlough days wlll nol affect a membo/s eliglbllig or servlce credlt. Full-llmo employees
will be credilod a lull year' s membership Bervica, unless fifleen (1S) or moro consecullve
calendar days of unpald leave are taken . TERS benelit calculations may be impacted due
to furlough daya.

g. 'The parties recognize unpaid furloughs are a mandatory subject of bargainlng. Any
changes to rho parameters of this program or future voluntary furroughipportuniues
for employees roprosented by lhe Tacoma Jolnt Labor Committee will be conststent
with ths parlies'collect lve bargalning obligatlons in RCW41.56.

This LOU shall not eslablieh precedentfor the parties hereto, nor for any other collective bargalnlng
unils or depar{ments of the City.
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Ioltor of Underslandlng
By and ltolween

Clty ot Tatoma tnd
Taroma Jolnt bbor Cornmlttee

Subrciti Arplrln6 leadcrs progrom (lntcrnol Jnterorhlpl

?he slgnrlorler lo thlr I'ettrr of undelrlsndlog rgrce to the lotlowtng condrtront ln arder t0 ffeatE ,n opportunllyfot cmplovccr lo saln broadorhnowledge,pcrpicrtvc rnd arpcrrcnic 
"rh;;;;il;;;llles by ertrbtbhlnc rnolgrnhed pro8trm for a selccled lnlornls) lo shidovr clly €xecutlves rnd ilrerritariovcran clght.wc.k rlrnsfrlfil0,ln addltlon lo galnlng nluabh dpoiuro throutfi ,cduhr occorr to senlor leaderlilniir. iuila.o rnrerofrf wlll alrobcrerponrlbla lor tornplallng on asllgnmlnt by lht€nd otthe procram.

rhe teftns oflho progam ore as followr and le-rnporarlly roplace thc termr and conrjlllon: ar outllned ln lhecutrunt colhcllvr barsrtnln8 strcornent, rpecl0cally wltir rerpect to srhedulc, nroiirr. piy,irrual llmo ,nd merlallowances, a nd ellgtblllty for call outr,

ourrllon of lho pro8ram: Etght (8f rveetl, unle$ othUwlre ogrs€d by the trccouve ud lho lntcrnWork Wceh 40 hourr per r,,esk; rUonday throu6h Frldav, g a.m.:!';.;:"' "'
Drlly Schodult: Typtcrlly 8 r.m, - S p,rn., wlrh I f f,*, ,nparJ lunif,, iJurr'of ,uorf nay ba sdrusted.Flexiblc Schedulc; llouru ol vrork mry lo ooluted to provrao fcxruriiivin rir'oJ*i. .t ,uertryr, lorlnvcl to otttlts tnd overnlght meellngr.ovsrllmc; Fl'jA overllma.cllglbllhy tt not lmprcted by prog'm prrllclp?tlon. Howcv?r, lt herpeclrd rhr! hour rdrurr€d dus ro th! demrndf oli ttextlteivorrwseh rho'td bcllercd rvlrhrn rhe ramc workweck. Any work pedormcdti exccir ot rortyrcbr'iir,i,i r,'

compnn,a,,om iil"fl:l#i['.T:'J:J,ff,;,,,1,ff[i[ffi:hTl;fffff*'lll;:ff;"*'"'
longavlty.), lnclurtvc of rny rppllntlon of rrtr rcg,jrriy *J crrio;nor1y rccclved by
lhc crnployoe,

Me rbl M,c.al rllowtnrt rvlll not be pald. Mralrr,rrlll be rclmburlld 0y th! ctty ll pulrhrrad
whllc on Clty burlnr$. pff rJlam lr b wlf zpply to1 rnork rvhih inveilng oultlde o,
Ctty llmttr.

Call.Out tllglbllityj lnternl vrlll not be cllglble forshndby duty o, clll.out orportunlfler.

Errrnpler of pennlstlble rrhedule ldjurtrncnt*
r Allsndlng r 4.hour Clty councll meeiln6 end teavln8 elter r hrlf day on r Frldry
' ArdvlnS an hour etrlY lo sccommodate trreel oulllde the clty lirnlls for mecttngr, rnd havlnf rn hourcarly

' Slaylng untll 5l3o p'm. sng 61y lnd comlng ln it 8 r30 r.m, tllr ne rt dry (or prrhaps kavlng at {r!0 p.6.)

0lhef llert lhtt 8fe not clpllcllly o[tuned ln lhlJ m0morandum may.be mutually sgre!d to between thr pif lle,l0rn effort lo ruppolt lhe conllnuDtlon 0nd 5ucqesi or thb program and lhe prolelsloial Jouulipront ol rfr.
ernployoa.

tlrher lhu clly otTacotnr or the Trcoma lolnt Labor commlllce on behall of ltr mrmber unlon, may elcct locantel thlr lcller of Understondlng vrllh slrty {601 dayr' wrrircn hottcc ro thc othcr party.iiii'f"i*t.
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TEAMSTERS TOGAL U]{ION II7
Affiliated with the lnternational Brotherhood of Teamsters

General Public and Private Sector Employees and Special Services Employees in'King and Pierce Counties and'Eniployees of the State 0f Washington

@@o WEINGARTEN RECOMMENDATIONS TO EMPLOYEESI

The Union recommends employees take the following steps to protect their jobs2:

1 lf you are asked to attend a meeting with management which you
believe may lead to discipline, ask to have a Union steward present. lf
possible, notify the steward or other Union official of the meeting
immediately. When in doubt, ask management whether or not anything
said at the meeting could lead to disciplinary action.

2 lf you are unable to obtain representation before entering the meeting,
you should:

a Ask whether you are free to leave the room if you choose to do
SO;

Ask whether anything said at the interview could lead to
disciplinary action or discharge;

lf so, ask that (1) a Union representative be contacted and
brought to the meeting place before any questioning occurs,
and (2) you be permitted to speak to the Union representative
in private prior to the questioning;

lf a Union representative is unavailable, ask that the meeting
be postponed until a Union representative can be present;

ln the event the employer nonetheless insists on proceeding
with the meeting, ask that a fellow employee whom you trust be
brought to the meeting to act as a witness.

IF THE EMPLOYER DENIES ANY OR ALL OF THE FOREGOING REQUESTS, THE
UNION RECOMMENDS THAT YOU COMPLY WITH THEIR DEMANDS, INCLUDING
ANSWERING THEIR QUESTIONS. HOWEVER, YOU SHOULD STATE THAT YOU ARE
DOING SO ONLY UNDER PROTEST.

These recommendations do not apply when an employee faces possible criminal charges. Such
employees should obtain the advice of an attorney.

These recommendations are not appropriate in some industries and should be tailored to reflect contract
and internal Union procedures.

b

c.

d

a

2

14675 lnterurban Avenue South . Suite 307 . Tukwila, WA 98168 . Phone (206) 441-4860 ' Fax (206) 441 -3153 ' www.teamstersl 17.org


