














































 

 

 

 

 

WEINGARTEN  RECOMMENDATIONS  TO  EMPLOYEES1 
 
The Union recommends employees take the following steps to protect their jobs2: 
 

1. If you are asked to attend a meeting with management which you believe 
may lead to discipline, ask to have a Union steward present.  If possible, 
notify the steward or other Union official of the meeting immediately.  
When in doubt, ask management whether or not anything said at the 
meeting could lead to disciplinary action. 

 
2. If you are unable to obtain representation before entering the meeting, 

you should: 
 

a. Ask whether you are free to leave the room if you choose to do 
so; 

 
b. Ask whether anything said at the interview could lead to 

disciplinary action or discharge; 
 
c. If so, ask that (1) a Union representative be contacted and 

brought to the meeting place before any questioning occurs, 
and (2) you be permitted to speak to the Union representative 
in private prior to the questioning; 

 

d. If a Union representative is unavailable, ask that the meeting be 
postponed until a Union representative can be present; 

 
e. In the event the employer nonetheless insists on proceeding 

with the meeting, ask that a fellow employee whom you trust be 
brought to the meeting to act as a witness. 

 

IF THE EMPLOYER DENIES ANY OR ALL OF THE FOREGOING REQUESTS, THE UNION 
RECOMMENDS THAT YOU COMPLY WITH THEIR DEMANDS, INCLUDING ANSWERING 
THEIR QUESTIONS.  HOWEVER, YOU SHOULD STATE THAT YOU ARE DOING SO 
ONLY UNDER PROTEST. 

 
1 These recommendations do not apply when an employee faces possible criminal charges.  Such employees 
should obtain the advice of an attorney. 
2 These recommendations are not appropriate in some industries and should be tailored to reflect contract and 
internal Union procedures. 


