January 15, 2016
Name
Address
City State ZIP
RE: January 26 Lobby Day Confirmation Information
Dear ,
We are excited you are joining us for our 2016 Department of Corrections Lobby Day in Olympia to ensure that the
legislature respects our legislative priorities, including our bill to extend Assault Benefits for DOC employees injured on
the job. If for whatever reason you are unable to make it, please let us know right away so we can adjust accordingly.
You can call me at 1-888-872-3489 x1262 if you need to cancel.
I wanted to be sure to review all of the logistical information so you know what to expect when you arrive at the Red
Lion Hotel in Olympia. Please contact me if you have any additional questions.
Transportation
 Buses (for those of you coming from AHCC, CRCC, WSP on Monday, January 25)
Please see the bus schedule enclosed for the time your bus will be leaving to travel to Olympia. The buses will
be departing from your institution so you can park at the facility itself. Your bus will be arriving at the Olympia
Red Lion by 8 P.M. at which time you will check into your hotel.
 Bus from MCC
There is a bus leaving from TRU at 6:30AM – you can park in the TRU parking lot. See the enclosed bus schedule
for arrival and departure information.
 Driving yourself
For those of you driving yourself to the Red Lion on the morning of January 26th, please plan to arrive at the Red
Lion hotel (2300 Evergreen Park Dr SW, Olympia WA 98502) promptly by 8:00 AM. You can park at the Red Lion
in the main parking lot for free. After the training, you will board a bus at the Red Lion that will take you to the
State Capitol. Please carry with you all the materials you need for that day as you will not be returning to your
vehicle until 3:00 P.M. that afternoon.
Hotel (for those of you coming from the Eastside and from CBCC/OCC)
 We will be having a buffet dinner at the hotel from 8-10 P.M. We will cover the cost of the meal.
 For all members – whether you are spending the night or not – we will be providing a continental breakfast
during our morning training at the hotel.
Training
 The training at the Red Lion Hotel will begin at 8:30 A.M. Please arrive in time to register before the training
begins.
 I have enclosed our 2016 legislative priorities for Local 117 and you’ll see the specific DOC issues we want to
address with legislators.
 The training this year will be partly-conducted by some of our members and will feature a panel of members
who have experience with lobbying their legislators.



The training will last until 10 A.M. at which point we will board buses to the Capitol Campus from the Red Lion. If
you park at the Red Lion, you will board a bus after our training and head to the Capitol. Buses will return from
the Capitol to the Red Lion at 2:45 P.M. So you are oriented before you arrive, I have included a map of the
Capitol campus.

Attire
 On Lobby Day itself, Steve Sinclair has given clearance for any member who wishes to wear his/her uniform.
Whether you wear your uniform or not is completely your choice. If you choose not to wear one, please dress in
business casual – a polo shirt and khakis or slacks is entirely appropriate. Please refrain from wearing jeans and
a t-shirt as we want to look professional.
 You’ll also want to be sure you wear comfortable shoes as many of the buildings are marble and there is a lot of
walking.
Food




For those arriving the evening of January 25th a buffet dinner will be provided.
On January 26th, we will provide a continental breakfast during the training.
During Lobby Day we will provide boxed lunches. Lunch will be available in the Pritchard building from 11 A.M. 1 P.M., set up at tables near the coffee stand.

Appointments with Legislators
 We are making appointments with your specific legislators now and will provide you with that schedule when
you arrive in Olympia during registration. Because each of you comes from a district based on your physical
address, your legislators might be different than the legislators of other members who work at your facility.
 You can look up your specific legislators to see who they are and what they look like by entering your address in
here: http://app.leg.wa.gov/DistrictFinder/.
 You will have some downtime between appointments, as each one only lasts about 15 minutes. If you are
looking for other things to do between appointments, you can see the visitor information page online at
http://www.des.wa.gov/services/facilities/CapitolCampus/Pages/default.aspx.
When will we be finished that day?
Please be back at the South Diagonal (see campus map) no later than 3 P.M. at which time we will board buses back to
the Red Lion to your cars or the buses that will take you back to your institution.
We are all excited to see you in Olympia, and the legislators are as well! Many of the legislators don’t have a clue about
what you do on a daily basis, so your physical presence in Olympia on Lobby Day to share your personal stories will make
an enormous difference in our ability to enact our legislative priorities.
If you have any questions between now and then, please don’t hesitate to reach out to me at 1-888-872-3489 x1262 or
on my cell phone at 206-794-2606. You can also email me at dustin@teamsters117.org.
Thanks, and see you in Olympia!

Dustin Lambro
Political Coordinator
Enclosures:

2016 Lobby Day Bus Schedule
Campus Map
Local 117 Legislative Agenda
Three- Minute Lobbyist Handout

TEAMSTERS 117
2016 D.O.C. LEGISLATIVE PRIORITIES

1. PROTECT THOSE WHO PROTECT US
Extend Assault Benefits for DOC employees

Washington State correctional employees who are assaulted on the job should not lose access
to benefits while they are recovering from serious long-term injuries sustained in the assault.
Under current law, assaulted employees lose their assault benefits after one year. This bill would
extend assault benefits for DOC employees until they are able to return to work or are medically
discharged.

2. SUPPORT FAIR AND SUSTAINABLE REVENUE
Pass a Capital Gains Tax
Our economy is out of balance. The middle class is shrinking and working families are
shouldering a heavier tax burden while rules have been manipulated to favor big corporations
and the wealthiest 1%. We need tax reform to ensure fairness for working families and so that
the legislature can meet its obligations to public safety and education. The capital gains bill
proposed last session would have generated a projected $798 million in revenue for 2017. Fortyone other states all tax capital gains.

3. SUPPORT HEALTHY PREGNANCY FOR WOMEN
Pass the Pregnant Workers Fairness Act
Women shouldn’t have to choose between a healthy pregnancy and their livelihoods. This law will
protect pregnant workers by requiring employers to provide reasonable work accommodations
during pregnancy, such as temporary reassignment to light duty, additional bathroom breaks, and
flexible scheduling for prenatal appointments. It would also prohibit employers from requiring
pregnant workers to take paid or unpaid leave instead of providing reasonable job modifications.

4. PROTECT THE PRIVACY OF PUBLIC EMPLOYEES
Modify the Public Records Act to Protect the Personal Information
of Public Employees
We need to ensure that the personal information of public employees is protected while at
the same time providing the public with access to records of governmental activities. This
balance can be achieved through modifications to the public records act. Public employees
have legitimate concerns about their safety when they interact with felons or make custody and
visitation decisions. The home addresses, personal phone numbers or personal email addresses
of public employees should be excluded from public disclosure for commercial purposes.

5. SHARED PROSPERITY FOR EVERYONE
Rebuilding the Middle Class
Teamsters Local 117 is part of a broad-based coalition supporting efforts to create an economy
that works for all of us – not just big corporations and the wealthiest 1%. Our goal is to rebuild
the middle class, protect and invests in jobs with dignity, and defend against attacks meant to
weaken the rules that support working families. We will be supporting public policy that:
•

Defends our state’s pension system

•

Protects our workers’ compensation system

•

Supports paid family leave

•

Supports Family and Medical Leave Insurance

•

Supports safety for dairy workers

•

Support ban-the-box legislation

•

Supports the Voting Rights Act

•

Ends wage theft

If you have any questions, please contact Teamsters 117
Legislative Coordinator Brenda Wiest at 206-441-4860 ext. 1256.

TEAMSTERS LOCAL 117
14675 Interurban Ave. S. - Tukwila, WA 98168
Phone: (206)441-4860 - teamsters117.org
117

Three Minute Lobbyist – because sometimes
you only have a few minutes!
Be Prepared Before Your Visit
 The most important thing you can do is to come up with who is doing what:
o Someone to do the Introductions
o Someone should talk about extending Assault Benefits for DOC employees
 Someone should share a story about why this is so important
o If there’s time, please decide who will talk about our other legislative priorities
which we will review during our training.
o You should also assign someone from the group to take notes as well as keep
time so we are able to get all our points across
During the Meeting
 Introduce yourself – make sure to mention you are their constituents, explain what you
do. Be very brief.
 Explain the problem
o Department of Corrections Employees who are assaulted on the job lose their
Assault Benefits after 365 days from the injury.
o The types of jobs we do are vastly different from other state employees, as 100%
of our time is spent with violent felons.
 Correctional staff members suffer 2,000 injuries from non-fatal violent incidents
on the job every year, the most of any occupation1, and from 1999 to 2008 113
correctional officers lost their lives while at work2
 44% of correctional officers report symptoms of PTSD and they also report
higher levels of depression, sleep difficulty, and memory impairment3
 Correctional facility workers have higher rates of depression, anxiety4, divorce
and substance abuse5 than the general public and other law enforcement
professionals.
 Correctional officers commit suicide at nearly twice the rate of police officers
and the general public6, the highest rate of any occupation in public safety.7
o Even if workers are not released back to work from their doctor, Assault Benefits
expire after one year, which makes it difficult for workers to live on only 60% of their
regular income
1

https://www.ojpdiagnosticcenter.org/sites/default/files/spotlight/download/NDC_CorrectionalOfficerWellnessSafety_LitReview.pdf
National Institute of Justice. (2007). Improving Correctional Officer Safety
3
Posttraumatic Stress Disorder in United States Correctional Professionals: Prevalence and Impact on Health and Functioning. Florence, CO:
Desert Waters Correctional Outreach.
4
Thiesman, H., Hendrick, S., Bell, T., & Amandus, H. (2010). Eleven Years of Occupational Mortality in law Enforcement: The Census of Fatal
Occupational Injuries, 1992-2002. American Journal of Industrial Medicine53: 940-949.
5
New Jersey Police Suicide Task Force Report (2009). Trenton, NJ, New Jersey Police Suicide Task Force.
2

6
7

Ibid.
https://www.bjatraining.org/media/blog/calling-attention-critical-needs-corrections-officials









Offer a solution – once you’ve explained the problem, offer a solution:
o Pass the Assault Benefits Extension for DOC employees (HB 2507/SB 6286)
 You’ll get questions from legislators about whether this is ACTUALLY a
problem, so feel free to use examples from you or your co-workers who
have been assaulted, particularly if they exhausted their assault benefits
Ask for their support
o One of the most important ways of holding politicians accountable is to ask for
their support on what we are talking about:
 Will you support an extension of Assault Benefits for DOC employees?
 Will you support a modification of the Public Records Act to protect
personal information of public employees?
 DOC employees have reasonable and legitimate concerns about
their safety when they interact with felons or make custody and
visitation decisions
 Personal phone numbers or personal email addresses are not
protected from public disclosure now for commercial purposes
Once you make the ask, give them time to answer the question – and be sure
whomever is taking notes gets this in their answer
o Be sure to thank the legislator for meeting with you and leave any information
or note follow up on your debrief form
Leave behind the 117 Legislative Agenda Handout

After the Meeting
 Fill out the Debrief Form
o After each visit, please fill out the debrief form so you can record how your
legislator said they’d vote on a given issue.
o These forms are incredibly important for our Capitol lobbying team
 Once you are finished with all your meetings for the day, please turn in your debrief
forms to Dustin at the Pritchard building or give them to your staff person assigned to
your group.

2016 DOC Lobby Day Bus Schedule
Monday, January 25th
AHCC – Northwestern Stage Lines (56 Passenger bus)
Staff: Tawny Humbert, cell 509-220-2939
Spokane
AHCC
11919 Sprague Avenue
Airway Heights, WA
99001

Departs
2:30PM

Arrives
8:00PM
Olympia Red Lion

Distance/Time
319 miles
5 hours, 19 minutes

WSP/CRCC – Northwestern Stage Lines (56 passenger bus)
Staff: Eydie Dean, cell 509-380-2167
WSP
1313 N 13th St
Walla Walla, WA 99362
(East parking lot)
Pasco Red Lion
2525 N 20th Ave
Pasco, WA 99301

Departs
2:30PM

Arrives
3:30PM
Pasco Red Lion

Distance/Time
47 miles
0 hours, 49 minutes

3:45PM

8:15PM
Olympia Red Lion

256 miles
4 hours, 21 minutes

Arrives
8:15AM
Olympia Red Lion

Distance/Time
36 miles
0 hours, 44 minutes

Tuesday, January 26th
MCC – All Points Charters (45 passenger bus)
Staff: Eric Smith, cell 360-722-2308
Monroe Correctional
Complex
16700 177th Ave SE
Monroe, WA 98272

Departs
6:30AM

Notes on Buses and Transportation
 If you are late, please call the staff person assigned to your bus and let them know.
 If you are coming from a facility from which we are providing transportation
(WSP/CRCC/AHCC, MCC), we will NOT be reimbursing for mileage
 If you are travelling from more than 60 miles to the Red Lion (CBCC/OCC/LCC) we will
reimburse for mileage. We strongly encourage carpooling to cut down on mileage costs.

STATE CAPITOL CAMPUS MAP
DOC Lobby Day 2016

LEGISLATIVE APPOINTMENTS
All legislative appointments will be
held in the following locations:
•
Legislative Building (LEG)
•
O’Brien Building (JLOB)
•
Cherberg Building (JAC)
•
Newhouse Building (INB)

BUS DROP OFF/PICK UP
Buses will arrive at 2:45pm at the
South Diagonal to shuttle you back
to the Red Lion.

CHERBERG

O’BRIEN

PRITCHARD

LUNCH - PRITCHARD BLDG
Lunch will be set up on tables from
11am-1pm near coffee stand.

NEWHOUSE

LEGISLATIVE BUILDING

How would an extension of Assault Benefits impact you?
There is bipartisan legislation moving through the legislature this session, SB 6286 and HB
2507, that extend Assault Benefits for DOC employees beyond twelve months. We know from
experience our members face undue hardship and stress if they are not able to return to work
twelve months after being assaulted at work. This would apply to all DOC classifications.

Your Name:________________________________________
Facility:_____________

Classification:________________________

Hours of work:_____________________

Days off:______________________

Are you interested/available in testifying in a legislative committee on this issue?

Y

N

Do you work with offenders on a daily basis?
Y
N
If yes, please describe your daily interactions with offenders:
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________

Have you ever been physically assaulted at work? If yes, did you receive assault benefits as a result?
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
Were you off of work for longer than twelve months, and did you suffer from a loss of benefits?
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________

Feel free to use the back of this paper if necessary.

