
ARBITRATOR TO RULE ON 
OUR WAGE PROPOSAL

BY MICHELLE WOODROW

We pushed for a 15 percent across-the-board wage increase plus 
COLA in both years of the contract.

In August, we brought the issue of 
your pay raise to interest arbitration. 
Arbitrator Howell Lankford listened 
to hours of testimony from several 
rank-and-file members, your Union’s 
legal and research team, and the 
compensation and interest arbitration 
experts we retained for the hearing.

We argued that our state’s 
corrections workers are dramatically 
underpaid, by every measure. We also 
explained how Washington’s economy 
is one of the nation’s strongest and that 
the State has the ability to pay you fairly 
and meet its other financial obligations.

The arbitrator’s job will be to weigh 
the evidence and decide on what your 
general wage rate increase will be. 

The only major issue our 
bargaining team was unable to agree 
with the State on was compensation. 
In their final offer, the State agreed to 
raise wages by three percent in the first 
year of the contract and by one percent 
in year two. The bargaining team found 
this offer unacceptable.

Just prior to arbitration, they 
increased their offer to three percent in 
both years of the biennium.

We called for an across-the-board 

wage increase of 15 percent plus a 
3.5 percent cost-of-living adjustment 
(COLA) for both years of the contract.

This would bring Washington 
correctional employees in line with the 
market average.

Former Local 117 Secretary-
Treasurer, Tracey Thompson gave 
our closing argument. “You have the 
opportunity to do justice, to bring 
compensation equity to the men 
and women who work in the State of 
Washington’s 12 adult prisons,” Tracey 
told the arbitrator.

Our proposal also calls for several 
premium pay adjustments to address 
recruitment and retention issues.

The State acknowledged the need 
to increase wages. At the same time, 
they argued a raise larger than three 
percent in each year of the contract 
would be excessive.

We expect a decision from the 
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You can view Tracey Thompson’s closing 
argument on our YouTube page.

"YOU HAVE THE OPPORTUNITY TO DO 
JUSTICE, TO BRING COMPENSATION 
EQUITY TO THE MEN AND WOMEN 
WHO WORK IN THE STATE OF 
WASHINGTON’S 12 ADULT PRISONS."



Your Bargaining Team Achieves 
Interest Arbitration In Contract 

Over the past four months, I’ve 
had the honor of serving as the lead 
negotiator in contract negotiations for 
your 2017-2019 collective bargaining 
agreement.

I worked alongside your bargaining 
committee of rank-and-file members 
from each facility, DOC Business 
Representatives, and our union’s 
legal and research team to achieve a 
contract that reflects the challenging 
and dangerous work you perform.

Together we attended countless 
bargaining sessions often stretching 
late into the evening. These members 
left their families, sometimes for a 
week, to travel to Tukwila or Olympia.

Despite long, exhausting hours, 
your bargaining team did not falter. 
They listened to your demands 
and worked to achieve meaningful 
improvements to your contract. I am 
proud of your bargaining committee, 
and you should be, too.

Thanks to their hard work, we 
achieved interest arbitration in your 
contract. This means that, like the 
State Patrol and other law enforcement 
units, we will have access to a 
neutral arbitrator if we are unable to 
reach agreement with the State over 
mandatory subjects of bargaining. This 
is a huge deal.

In this contract we also achieved:

• Improved Vacation Accruals for all 
members;

• Just Cause protections for on-
call employees after 4160 hours 
worked;

• Improved transfer language to 
include hardship transfers;

• Paid time off to ensure adequate 
rest upon return from an extended 
duty assignment.

As you are probably aware, we 
could not agree with the State over 
your wage rate increase. The State’s 
final proposal was a three percent 
general wage increase in the first year 
and one percent in the second year 
of the contract. We found this offer 
insulting to the work you do.

Thanks to an offering by the 
Governor, we were able to bring the 
issue of your wage increase before 
a neutral arbitrator who will issue a 

ruling later this month.
We hope the arbitrator looks at the 

facts and issues an award that rectifies 
the pay injustice at DOC.

As the summer comes to a close, 
I want extend one last “thank you” to 
the tireless work of your bargaining 
committee. I’ve had the opportunity 
to get to know each one of them 
personally. They do this work because 
they care deeply about the men and 
women at the DOC. Their goal is to 
make sure that your work provides an 
income that reflects the sacrifice you 
make to keep us safe.

In Solidarity,

Michelle Woodrow, 
President and Director of Corrections and 
Law Enforcement
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A MESSAGE FROM 

MICHELLE WOODROW
PRESIDENT AND DIRECTOR OF CORRECTIONS AND LAW ENFORCEMENT

"AS THE SUMMER COMES TO 
A CLOSE, I WANT EXTEND ONE 
LAST “THANK YOU” TO THE 
TIRELESS WORK OF YOUR 
BARGAINING COMMITTEE."

On July 7 the entire bargaining team wore 
red to show solidarity. 
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Do More To Enhance The 
Safety of Prison Staff

BY JOHN SCEARCY, 
SECRETARY-TREASURER 
TEAMSTERS 117

An assault of two officers at the 
Monroe Correctional Complex earlier 
this year is yet another reminder of 
the sacrifice our state’s correctional 
employees make to keep all of us safe.

In the incident, an inmate 
blindsided an officer, punching him in 
the face, and then attacked a second 
officer who was providing backup. 

This incident follows a terrifying 
one at the prison in Clallam Bay, where 
an inmate pried off part of a metal 
stool and struck an officer over the 
head until he lost consciousness.

These kinds of attacks occur too 
frequently in our prisons. According 
to a US Department of Justice report 
published in 2013, correctional staff 
suffer 2,000 injuries due to violent 
incidents every year, more than workers 
in any other profession.

Prisons in our state are particularly 
dangerous. The Department of 
Corrections acknowledges that 
“our prisons have a high proportion 
of high-risk, violent offenders, and 
consequently the safety of both staff 
and offenders is a concern.”

Assaults in a prison setting cannot 
be avoided altogether, but we owe it to 
corrections staff to ensure we're doing 
everything we can to keep them safe.

Unfortunately, not enough is being 

done.
Correctional staff need more 

training opportunities to prepare 
them for a dangerous profession. If 
programming for inmates is a good 
use of taxpayers’ dollars, educational 
opportunities must be provided to our 
public servants as well.

Washington prisons operate under 
a staffing model that was established 
in 1988. An external audit of staffing 
levels would identify parts of the prison 
system that are understaffed and make 
recommendations for improvements.

The Department of Corrections 
needs to reform its retirement system. 
Most correctional staff work well into 
their sixties before they can afford to 
step down from state service. Staff 
should be able to retire at an age 
commensurate with other public safety 
professionals.

Pay for corrections work in our 
state must be equitable. Increasing pay 
will boost morale and help recruit and 
retain qualified staff, thereby creating 
a safer environment for staff and 
offenders alike.

Prison staff are officers, sergeants, 
nurses, counselors, dentists, 
psychologists, prison chaplains, 
clerical staff, maintenance staff, and 
others. They put their lives on the line 
every day when they report to work.

Our recognition of their sacrifice 
must go beyond gratitude in words 
alone. It must consist of concrete, 
legislative change that results in 
a safer, more dignified working 
environment.

John Scearcy is the Secretary-
Treasurer and principal officer of 
Teamsters Local 117.

This article was originally published 
in the Everett Herald on May 18, 2016.

CEDAR CREEK 
SERGEANT 
JUGGLES MULTIPLE 
RESPONSIBILITIES

Sgt. Frank Longoria of the Cedar 
Creek Corrections Center says he's 
been union his whole life.

Longoria grew up in eastern 
Washington. In his 20s, he marched 
with Cesar Chavez and supported the 
United Farmworkers’ boycott of Gallo 
wine. He's worked a variety of jobs, but 
when his brother urged him to get a job 
with health coverage and retirement, 
he applied at the DOC.

24 years later, Longoria is the 
Shift Commander at Cedar Creek, 
where he oversees a dozen staff at a 
time and 480 inmates. On weekends 
and holidays, he’s the highest-ranking 
officer on staff. “Any emergency 
response, I have dual duties,” he says. 
“I run the facility and I have to address 
the incident.”

In addition to incident command, 
Longoria is responsible for notifying 
law enforcement in the event of an 
emergency, operating the offender 
management database (OMNI), and 
running the roster. These are all 
typically duties that records staff or the 
shift lieutenant would perform.

Longoria says being understaffed 
affects safety. “We get guys straight 
out of IMU from WSP. We’re operating 
under a staffing model from the 1980s 
and that’s creating an environment 
that is unsafe. We don’t need more 
mangers, we need more boots on the 
ground.” 

Sergeant Frank Longoria at the Cedar Creek 
Corrections Center near Olympia.



Q&A: WSP Member 
Running for Walla 
Walla County 
Commissioner

Jared Frerichs is a military veteran 
and CC2 at the Washington State 
Penitentiary. He is also running for 
Walla Walla County Commissioner. We 
caught up with Jared to ask about his 
campaign and his message to Walla 
Walla County voters.

Q: Tell us a about yourself.

A: When I turned eighteen, I joined the 
United States Coast Guard. After serving 
in the military for 10 years, I moved 
back to Walla Walla County. I wasn’t 
sure what I wanted to do, but had a 
desire to make things better in my local 
community. So, I began working for 
the DOC as a corrections officer at the 
recommendation of my mother. She has 
been a psychologist at WSP for about 
15 years. She told me I would enjoy 
corrections work.

Q: How are you involved with Teamsters?

A: I've always had a passion for politics 
so I was thrilled my union offered me the 
opportunity to meet with my lawmakers 
in Olympia for lobby day. I saw the 
immediate impact of these meetings. 
After that, I applied to become a shop 
steward, and have been very active with 
the union ever since. I always tell my co-
workers that engagement with the union 
is how we solve issues in the workplace 
and in our community.

Q: What inspired you to run for Walla 
Walla County Commissioner?

A: I see issues that aren’t getting 
answered in my community. I want to 
take a new approach to solving these 
issues. I want to make Walla Walla 
County a place where working families 
can thrive.

Q: What are your top issues?

A: My top priority is creating livable wage 
jobs. Over the years we have lost industry 
after industry. I want to bring good jobs 
back to our community.

Q: What's your approach for the 
November 8 general election?

My task is getting our message out to 
the entire County. My objective is the 
same, meet with voters and listen to their 
issues about building our vision for the 
future of Walla Walla County.
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11/14 Monday - WSP
11/16 Wednesday - CRCC
11/18 Friday - AHCC
11/21 Monday - SWRBO
11/22 Tuesday - DOC HQ

Judge allowed DOC to 
release your information to 
the "Freedom" Foundation.

HERE'S WHAT 
YOU CAN DO

Your DOC work email address, and 
first and last name will be released 

to an anti-union group.

They may try to tell you to abandon 
your union brothers and sisters.

Tell the “Freedom” 
Foundation NOT to 

contact you.

Go to Teamsters117.org/
DontContactMe

Fill out the form to tell 
them you don't want them 

to contact you.
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   Read our full interview with Jared at 
Teamsters117.org. You can visit Jared's 
facebook page at: fb.com/ jared4ww

11/28 Monday - WCC
11/29 Tuesday - CBCC
11/30 Wednesday - OCC
12/1 Thursday  - CCCC
12/1 Thursday - CI HQ

12/2 Firday - Maple Lane
12/5 Monday - MCCCW
12/5 Monday - MICC
12/6 Tuesday - WCCW
12/6 Tuesday - MCC
12/8 Thursday - SCCC
12/14 Wednesday - LCC


