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TEAMSTER TALK
HE CAN’T 
LET A
FELLOW 
TEAMSTER 
BATTLE 
CANCER 
ALONE
Read  what he 
did on p.2

WHAT IS OPEN SHOP?
Staying strong in face of a 
new challenge. P. 5



A Message from
JOHN SCEARCY &
MICHELLE WOODROW

“Our ability to 
negotiate is only one 
way our union helps 

improve lives.”

drive. Teamsters across our 
union are also donating toys 
for families in need this holiday 
season. These efforts help 
save lives, bring joy to families 
that are struggling, and lift up 
our communities.

We would like to express our 
utmost gratitude to the many 
Teamsters who are at work, 
and away from their families 
over the holidays.   

SiSterS and 
BrotherS -
On behalf of our union’s 
executive board, we want to 
wish you and your family a 
wonderful new year.

This is a time of year to express 
togetherness and gratitude. 
As Teamsters, we have a lot 
to be thankful for. By standing 
together with our co-workers, 
we have a level of protection 
and job security not available 
to our non-union counterparts.

But our ability to negotiate is 
only one way our union helps 
improve lives. This November, 
members of Teamsters 117 
donated dozens of pints of 
blood at our annual blood 

We want to give 
special thanks to our 
members working in 
the corrections and 
law enforcement 
professions who make 
tremendous sacrifices 
this time of year as they 
serve and protect our     

            communities and keep
            all of us safe.
  
Thank you again for your 
outstanding service to our 
communities and for your 
membership in Teamsters 117.

Happy holidays.

In Solidarity,

John Scearcy 
Secretary-Treasurer

Michelle Woodrow 
President and Directorof 
Corrections and Law 
Enforcement



At Darigold, Rob 
Garberding works at the 
butter cooler wrapping 

pellets and loading them into 
trucks. “I like driving my forklift. It’s 
not an easy job, but I like making 
it easy for everyone else,” he says.

For over seven years, Rob has 
worked with Ernest Batchelor 
and Miguel Fuentes, both 
Teamsters for 20 plus years. A 
few months ago, Ernest and Rob 
were challenging each other to 
weight loss. Rob, it seemed, has 
been doing so well that he’d lost 
30 pounds, but Miguel suspected 
that something was wrong.  “He 
couldn’t swallow food, and it was 
obvious that he had lost too much 
weight,” remembers Miguel.

His suspicion was confirmed. Soon 
Rob was on sick leave battling 
cancer and burning through his 
time-off fast. Miguel knew he 
couldn’t remain on the sidelines 
letting his friend and fellow 
Teamster fight the disease alone. 
He donated all his sick time to 
Rob but still knew it wouldn’t be 
enough.

In a spontaneous organizing 
effort, Miguel walked the floor 
asking his co-workers to donate 
their sick time. Many responded 

to his call, and Miguel 
brought the good news to 
Rob who was going 
through rounds of 
radiation therapy. 

Yet, another 
complication came 
up. The company 
said they couldn’t 
accept donations of sick 
leave but only vacation 
time. “I was a afraid that with 
this change people would donate 
less, but it was very different,” 
mentions Miguel holding back the 
tears in his eyes.

The donations of time and money 
didn’t stop. They picked up. Jeff 
Koch, a Teamster of 28 years who 
gave 40 hours of his vacation to 
Rob, simply put it: “He needs it 
more than I do.”

So far over 500 hours of vacation 
time have been donated towards
Rob’s recovery.
Following the lead
of Miguel and his
co-workers even
the management
donated
their
time.  

While looking for the 
root of this success, 
Ernest explains his 

own motivation. 
“That’s what being 
a Teamster is -- 
when someone 
needs help, you 

help them.”

Today Rob is 
preparing for surgery and 

is feeling strong. With all the 
support, he feels that cancer is just 
another fight that he is confident 
to overcome. He gives credit to his 
co-workers: “It was overwhelming. 
I never knew how important I was 
to my team. If it wasn’t for them, I 
wouldn’t be here in my home.”
Rob is looking forward to going 
back to his workplace after 
recovering and starting an 
emergency fund for workers with
                       long-term illness.
                       Hold strong, Rob!

That’s 
what 

being a Teamster 
is -- when someone 
needs help, you 

help them.”

A 500 HOuR Gift 
Teamsters Don’t Fight 
Cancer Alone

Rob Garberding at his 
home preparing for 
surgery during the 
holiday season.

Jeff, Miguel, and Ernest 
looking forward to seeing 
Rob in the shop again.





It’s a new day for Teamsters 
at Auto Warehousing. After a 
long contract fight, members 

voted to ratify what is clearly 
their best contract in years.

Members will see historically high 
wage increases in all three years of 
the agreement, greater retirement 
security, and an incredible 50% 
reduction in their monthly 
premium share on their health 
insurance. 

“We came in aggressive, we had 
points we wanted taken care of, 
and we argued those points. We’re 
already seeing positives out of 
that,” said Randy Chronister, a 
shop steward, member on the 
union bargaining committee, and 
Teamster of over nine years.
It wasn’t easy. The group 
overwhelmingly authorized a 

POWER 
AND UNITY 
AT AUTO 
WAREHOUSING
THE BEST CONTRACT 
IN YEARS

Congratulations
to the newest members of 
Teamsters Local 117! A group 
of Kennel Aides who work at 
the Tacoma Humane Society 
have voted unanimously to
join our union.

“We’re 
already 

seeing positives 
out of that.”

for the long run, now that the 
contract has ratified. “We need to 
continue doing what we’re doing 
with the shop stewards working 
with the union representatives, 
and making sure people are aware 
of their rights and empower them. 

We’re looking forward to that.”

  John Scearcy, our 
union’s Secretary-
Treasurer, says the 
changes he’s seen at 

Auto Warehousing 
have built a powerful 

foundation for the 
future. “Teamsters at Auto 

Warehousing fought incredibly 
hard to achieve meaningful 
improvements to their contract. 
They used their collective voice to 
demand respect in the workplace. 
Our goal is to continue to build 
this momentum so we can achieve 
an even stronger contract three 
years from now.”

strike, and they voted down 
two previous proposals. Their 
militancy, Chronister said, arose 
because members felt the support 
of their union like never before 
and a dramatic increase in union 
visibility.

“We did BBQs, wore 
buttons, and posted 
pictures on the union’s 
website and
Facebook page. 
Seeing our Secretary-
Treasurer come down 
here, having our lead 
negotiator be the Vice 
President of the union – people are 
feeling very much empowered.”

For a group that hasn’t filed more 
than a grievance or two in the 
last several years, these are big 
changes.

The trick, Chronister insists, is 
to sustain member involvement 





T eamsters at
Fred Meyer voted 
resoundingly in favor 

of a fully-recommended 
contract proposal in October.

This was not an easy 
win. With Teamsters 
securing strong 
contracts at Safeway 
and SuperValu earlier 
this year, Fred 
Meyer workers 
authorized a strike 
in July by
 a vote of 332-1 
and voted down two 
subsequent proposals.

“We are the number one 
distribution center,” said 
Yury Silva, a shop steward 
who participated in the tough 
negotiations. “Our co-workers 
wanted our contract to put us at 
number one.” Among the achieved 

FINAL VOTE AT FRED MEYER 
TEAMSTERS SAY “YES” TO A 
BETTER DEAL

benefits was a reduction in 
family healthcare cost, protected 
vacation leave, and solid wage and 
retirement increases.

This win was a result 
of workers feeling 

empowered to not settle for less 
and be on the same footing with 
the grocery giant. “I am proud 
to work for Fred Meyer and I am 
proud to be a Teamster,” concluded 
Silva.  “Our union is only as strong 
as the people who work there, and 
that’s us.” “Our 

union is only 
as strong as the 
people who work 
there, and that’s 

us.”

A small group of 
Teamsters who 
work at Wanke 

Cascade in Tukwila 
are all on the same 
page. The group voted 
unanimously in the end 
of September to ratify a 
new 3-year contract.

The agreement provides 
guaranteed wage increases 
nearly double that of the 
previous contract, and 
significant reductions in the 
amount members will be 

paying toward their medical.
“Thanks a billion times on our new 
contract! The BEST EVER!” wrote 
Shop Steward Craig Williams in 
an email to his union rep, John 
Howell, Jr. and lead negotiator, 

Paul Dascher.
Our members at Wanke Cascade 
house flooring supplies, such as 
hardwood, laminate, and vinyl, 
for distribution throughout our 
region. 

100% YES!
TOTAL SOLIDARITY IN CONTRACT
VOTE AT WANKE CASCADE  



TEAMSTERS AT
THE SPOKESMAN REVIEW

There are certain 
fundamentals to a 
union contract. In a 
worker-friendly state 
like Washington, 
union security is high 
on the list. Union 
security insures that 
all employees in the 
bargaining unit pay 
their fair share for 
representation under 
the contract. In right-
to-work states, workers 
lose their freedom to 
negotiate union security, 
which can severely 
weaken the unionized 
workers’ ability to be 
effective in negotiations.

But that doesn’t have 
to be the case. A recent 
contract win at the 
Spokesman Review 
demonstrates that union 
members can achieve 
significant contractual 
gains even without union 
security, so long as they 
stick together. 

U N A N I M O U S LY  R AT I F Y  C O N T R A C T,  S H O W 
T H E  P O W E R  O F  U N I T Y  I N  A N  O P E N  S H O P

In October, Teamsters 
who run the press 
room at the paper 
voted unanimously to 
ratify a contract that 
contains the largest wage 
increases in years along 
with important language 
improvements. 
The group will see
protections against 
subcontracting, stronger 
seniority rights, better 
language around 
discipline, sick leave 
and hours of work, and 
a whole host of other 
improvements. They did 
it because they rallied 
together.

“Everybody that’s in our 
shop was a part of the 
union,” said Ken Coburn, 
a shop steward with 30 
years at the paper. “I 
think the company was 
concerned that we might 
strike. And it could have 
happened - we could have 
shut them down.”

In years past that wasn’t 
the case. Even leading up 
to negotiations, several 
members were behind 
on their dues. Union rep, 
Matt House, met with 
the group and told them 
that their unity was key 

Janus vs AFSCME is a case slated to be heard 
by the Supreme Court early next year, which 
could eliminate your freedom to negotiate union 
security clauses that create a union shop.

The best way for us as union members to 
prepare for open shop is to stand together with 
our coworkers and reaffirm our commitment to 
each other.

Members are talking to members, signing 
commitment cards, and talking about the 
importance of defending our union. By working 
together, we can build a stronger union. To 
prepare for open shop visit
www.FamilyStrengthCommunity.org

What is OPEN SHOP?



to winning.
“Matt was awesome,” said 
Jeff Weidert, a pressman 
with 40 years in the 
industry. “He’s focused 
- laser-beamed. And he 
knows when to call B.S.” 
Weidert and Coburn 
worked together to get 
their co-workers caught 
up on their dues, which 
sent a powerful message 
to the company.

 “The company knew that 
we had huge involvement 
in the union,” Weidert 
said. “With the power 
we had, we were able to 

take the teeth out of 
some of their proposals 
and we were able 
to negotiate some 
safeguards. I can’t tell 
you how happy we are.”

With open shop 
likely coming to the 
public sector next 
year, the lessons at the 
Spokesman Review 
are telling: When 
workers stand together 
in their union, they 
can thrive and win 
strong contracts, even 
in a right-to-work 
environment.



You or a family member is ill, 
injured, or is receiving medical 
treatment or preventative care.

Your workplace or your child’s 
school or daycare has been closed 
by a public official for any health-
related reason. 

Your employer must allow you 
to carry over at least 40 hours of 
unused, accrued leave to the next 
year.

There is no cap on the amount of 
sick leave you can accrue in one 
year using this 40:1 formula.

An employer may not adopt or 
enforce any policy that counts 
the use of paid sick leave as an 
absence that may lead to or 
result in discipline.You begin to accrue paid sick leave 

on your first day of employment.

Your employer must compensate 
your paid sick leave at normal 
hourly rate.

WA PAID SICK LEAVE

Use it when ...

For more info please contact your union rep or visit WA State Department of 
Labor and Industries www.lni.wa.gov

I-1433Starting January 1, 2018, you will earn one hour of 
sick leave for every 40 hours worked.

Your absence from work qualifies 
under the state’s Domestic 
Violence Leave law.

What do I 
need to know



Thank you for all who 
donated during our 
12th Annual Blood 
Drive in November. 
We totaled over 100 
individual donations!

TEAMSTERS 117 
BLOOD DRIVE

Boxes of toys donated by our 
generous members keep 
rolling in and we’re not 
done yet! Thank you 
for making the holidays 
brighter for families who 
need a little help this year!

Martin Luther          January 15            Garfield High School, 

King March               Seattle          

Lobby Day           February 12-13          Olympia Capitol

Shop Steward          March 16 -17          Convention Center,
Seminar             Seattle

UPCOMING EVENTS 2018

TEAMSTERS TOY DRIVE


