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WE DECIDE HOW STRONG OUR UNION WILL BE



A messAge from

JOHN SCEARCY 
who is behind this attack on 
our freedom. For years, wealthy 
special interests like the so-
called “Freedom” Foundation 
have been trying to destroy our 
union.

In the coming weeks, the 
“Freedom” Foundation will try to 
convince you to abandon your 
union membership by saying 
you can “opt out”. They will send 
mail to your home, contact you 
on the phone, or even knock on 
your door. They’ll say you have 
nothing to lose. The truth is you 
have everything to lose – your 
contract, your health benefits, 
and your rights at work.

SISTERS AND 
BROTHERS -
In June, the U.S. Supreme 
Court issued a ruling in a 
case, Janus v AFSCME, which 
threatens our ability as union 
members to stand together for 
strong contracts and strong 
communities.

As expected, the Court 
overturned a 40-year precedent 
that protected our freedom 
to have a united voice at work 
and ensured that all of us 
contribute our fair share for the 
improvements we win together.

Despite the Court’s ruling, our 
union is resilient and remains 
strong. We have been preparing 
for this outcome for over a year 
with our Family – Strength – 
Community program. By sticking 
together, we can continue to 
improve our wages and protect 
our rights at work. The Court 
may have ruled against us in the 
Janus case, but as Teamsters  
we decide  how strong our 
union will be. We will not let the 
Court or anyone else break our 
commitment to each other.

WHO’S ATTACKING OUR 
UNION?
It’s important to remember 

But if we stay united, we can 
continue to win improvements 
in our workplaces and for our 
families.

WHAT YOU CAN DO TO STAY 
STRONG!
Sign a card committing to your 
co-workers;

Share a post on Facebook or 
Twitter about why you support 
our union using the hashtag 
#UnionStrong;

Talk to your co-workers about 
the “Freedom” Foundation’s 
anti-union agenda;

Visit our union’s website at 
FamilyStrengthCommunity.org 
for more information.

Thank you for your service to 
our communities and for your 
membership in Teamsters 117.

In Solidarity,

John Scearcy 
Secretary-Treasurer
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HOW STRONG OUR UNION WILL BE
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The “Freedom” Foundation 
lobbied against wage 
increases for state 
employees. They oppose 
our right to paid sick 
leave and our right to a 
secure retirement through 
defined benefit pension 
plans. We fought their 
attempts to obtain your 
personal information 
through public disclosure.



Teamsters at 
Supervalu were 
having none of 

it. The company had 
brought in out-of-town 
temps to operate forklifts 
at its distribution center 
in Tacoma. The temps 
were being prepped to 
do Teamster work in a 
Teamster warehouse.

It was a classic case of 
skimming and, if allowed, 
would set a dangerous 
precedent just as our 
group was heading into 
contract negotiations.  

The shop steward on 
shift, Anthony McKinney, 
drew a firm line with 
management. “I talked 
to the GM, Steve LaBard, 
and expressed how I 
felt about having temps 
in our facility,” he said. 
LaBard promised to send 
them home.

But the next day the 
temps were back again. 
At the start of his shift, 
McKinney was pulled into 
the office by the West 
Regional VP, who told 
him the company’s plans 

had changed: The temps 
would no longer be used 
to operate forklifts; they 
would train our members 
on the forklifts instead. 

Forklift training, as 
McKinney knew, is also 
Local 117 work. The 
skimming violation would 
still be in play as long as

 

the temps remained in 
the warehouse. Clearly, 
the company had not 
gotten the message. 

That’s when McKinney 
and another shop 
steward, Greg Wiest, 
made the call. If the 
temps stayed, 100% of 
Teamsters on swing shift 
were going to walk. The 
stewards would give the 
company until 3:25pm 
to get the temps off of 
facility property. 

Word spread quickly 
through the warehouse. 
The crew gathered 
outside the office, 
while McKinney, Wiest, 
and other rank-and-
file leaders went in to 
deliver the message to 

management. “We told 
them how we were being 
disrespected, how we 
weren’t being listened to, 
and that we were going 
to walk,” Wiest said.

The mangers were 
flummoxed, the deadline 
passed, and just like that 
the group shut down one 
of the largest grocery

 distribution centers in 
the Pacific Northwest.

With their entire 
workforce on the way 
out, the company had no 
choice but to capitulate. 
They agreed to get the 
temps off the floor. But 
the stewards weren’t 
taking any chances. 
“We wanted to see them 
walk off the property 
before going back to 
work,” Wiest said. So 
management rounded 

up the temps and walked 
them out. 

After the action, there 
were a lot of high fives 
and handshaking. Word 
spread to graveyard and 
day shift. The story of 
the workers’ resolve will 
likely ripple across the 
grocery industry. It is 
especially remarkable 
given that they had just

 finished navigating the 
impact of a merger with 
Unified Grocers that 
added dozens of Local 
117 members to the 
warehouse a few months 
ago.

For McKinney and Wiest, 
the group’s unity sends a 
powerful message to the 
company that Teamsters 
will fight to maintain 
standards in the grocery 
industry as we head into 
contract negotiations 
this month. The company 
had tried to capitalize on 
the perceived divisions, 
but had underestimated 
us. “I don’t think they 
expected the solidarity 
that our group showed,” 
McKinney said. 

NOT IN OUR HOUSE! TEAMSTERS AT 
SUPERVALU FIGHT TO HALT SKIMMING

“I din’t think 
they expected the 

solidarity that our 
group showed.”
— Anthony McKinney





If you ask a credential 
specialist at SeaTac 
Airport whether the 

decision in Janus v. 
AFSCME case threatens 
their union’s strength, 
they would chuckle and 
shake their head. Not on 
their watch.

This U.S. Supreme 
Court decision dropped 
in the end of June and 
set restrictions on the 
freedom and unity of 
working people. Yet 
this intrepid group that 
works on the mezzanine 
level of SeaTac Airport 
and handles the task of 

ensuring trustworthiness 
of airport employees 
has already made their 
decision.

“We will remain union 
members. We refuse 
to be divided,” said 
Maryanne Davis who has 
worked at the airport for 
over 18 years.

The credential specialists 
have fought hard for 
their current wages and 
benefits. Many of them 
remember when their 
entire group was fired 
several years ago and 
stayed out of work for 

months. They persevered 
until everyone was 
reinstated. This diverse 
group knows how 

important every person 
is to the security of the 
team, so every member 
has committed to remain 
a Teamster regardless 

“We will remain 
union members. 

We refuse to be 
divided”

—  Maryanne 
Davis

of the Supreme Court 
ruling.

Now they are the middle 
of contract negotiations 
and Marilee Fisher, who 
is a shop steward and 
part of the negotiations 
committee, shared her 
opinion. “I believe in 
my union. I will always 
be a union supporter. 
As unions fight for 
better wages and better 
conditions, workers’ lives 
and pay improve even in 
non-union workplaces. If 
it weren’t for the unions, 
we would have no middle 
class.”

TEAMSTERS AT SEATAC DEFANG 
THE ANTI-UNION RULING IN JANUS



100% SOLIDARITY



Mike Rodriguez
City of Pacific utility worker

Our shop is united.
As a human race –
we all know that our 
strength is in numbers.

Let’s preserve the work 
of those who came 
before us and made huge 
sacrifices for progress of 
workers’ rights.
Maria Shackles
Wheelock Public Library Manager 

WE DECIDE HOW STRONG OUR UNION WILL BE



SOLIDARITY AT SYSCO

Teamsters at Sysco wore solidarity stickers & put signs in their vehicles in support of our 
Brothers & Sisters at Local 866 in Oklahoma where the company has fired two shop stewards 
and are trying to break the union. The fight is on!

New 4 year contract celebration at Impark! “Everyone is happy to get a raise. It helps our families.”

Woodland Park Zoo ratified first contract ever. CONGRATS!  “We don’t have to pay for 
our own parking now.”

Contract ratified 
unanimously at Pacific
Place Mall Parking.



Teamster taxi and 
flat-rate drivers 
celebrated an 

announcement by airport 
contractor Eastside For 
Hire that the company 
would suspend its Pay-
To-Work scheme and 
rescind the planned 
terminations of 29 
vehicles and their drivers 
from the airport taxi fleet.

Drivers were prepared 
to take a strike 
authorization vote in 
May to protest the 
threat of terminations 
and a scheme 
requiring drivers to pay 
thousands of dollars 
or lose access to the 
airport. After Eastside’s 

announcement that it 
was suspending Pay-To-
Work, the strike approval 
meeting turned into a 
celebration.

“This is a great victory. 
We stood together in our 
union to protect our jobs,” 
said Suldan Mohamed, 
a driver who has worked 
in the taxi industry for 
13 years. “We are not 
divided by color, religion, 
or background. We are all 
one community trying to 
support our families.”

“We were able to achieve 
this through our unity,” 
added Harinder Singh. 
“But the threat is not 
over. We need to stay 
united and be ready 
to take action again if 
necessary.”

On April 17th, hundreds 
of drivers participated 
in a peaceful protest 

“I want to congratulate 
Teamster taxi drivers on 
this important victory,” 
said John Scearcy, 
Secretary-Treasurer of 
Teamsters 117. “Drivers 
showed that by standing 
together in their union 
they can protect their 
livelihoods and prevail 
in the face of unjust 
working conditions. Our 
union is stronger through 
their membership, unity, 
and resolve.”“We were able 

to achive this 
through unity.”

— Harinder Singh

AIRPORT DRIVERS OVERCOME CONTRACTOR’S 
“PAY-TO-WORK” SCHEME

at Sea-Tac Airport to 
protest Eastside’s plan to 
reduce the taxi fleet and 
impose additional fees 
on drivers. Drivers spoke 
out at Port Commission 
meetings against the 
unjust terminations and 
met individually with 
commissioners.

The Port ultimately 
directed Eastside to 
rescind its plan and said 
it would exercise its right 
to inspect Eastside’s 
records related to the 
terminations.

Drivers wrote cards 
thanking the Commission 
for their support. “We 
want to thank the Port 
of Seattle for listening 
to drivers and taking 
this issue seriously,” 
Mohamed said. “This is a 
great day for us and our 
families.”





HAMBURGERS, 
HOT DOGS, 
STREET TACOS

BOUNCY HOUSE
FACE PAINTING
BALLOON GUY
BEER GARDEN
DJ

PRIZES
50/50 RAFFLE

10:3010:00 ROLL-IN SHOW&
Saturday, August 25th

at Teamsters Hall
Open to all. Register at
teamsters117.org/car_show_2018

2018P H O T O  C O N T E S T

12 winning photos will 
be selected to create a 

Teamsters 2019 calendar.

TEAMSTERS AT WORK &
IN THE COMMUNITY

Send your pictures 
to yulia.issa@
teamsters117.org or 
your union rep.

Visit www.
teamsters117.org/
contest_2018 for 
guidelines. DEADLINE 

September 3 


