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Over the last few 

years, our growing 
power in Olympia 
has yielded 

tremendous success.

Through increased 
member engagement and 
excellent participation at 
our annual Lobby Day, DOC 
Teamsters have secured 
historic wage increases 
and helped passed an 
interest arbitration law that 
goes a long way toward 
strengthening our position in 
negotiations with the State.

We’ve also passed bills 
that expand our rights in 
the workplace and in the 
community. 

We restored the right of 
trained DOC staff to carry a 
concealed weapon, ensured 
that our nurses have 
uninterrupted meal breaks, 
and extended benefits for 
members who have been 
assaulted on the job.

MORE CHANGE NEEDED

But we need to build on our 
recent wins because there is 
still important work to do.

DOC continues to struggle 
with a recruitment and 
retention problem for 
many classifications. That, 
together with BFOQ issues 
in our women’s prisons, has 
led to excessive overtime for 
many DOC staff.

Compounding the problem 
is a staffing model that 
hasn’t been updated in 30 
years. Staffing shortages at 
some facilities have led to 
potentially unsafe working 
conditions in our prisons.

SEVERE STAFFING 
SHORTAGES

Fortunately, at our Lobby 
Day, members worked 
to secure funding for a 
comprehensive external 
staffing level audit during 
the 2018 legislative session.  
That audit, conducted by 
CGL Companies, is now 
complete and a report 
detailing the company’s 
findings is available on our 
Teamsters website. 

As suspected, the audit 
revealed staffing shortages 
for custody and non-custody 
positions alike. In many 

cases, those shortages are 
severe. According to the 
report, an additional 250 
custody staff are required 
above levels currently 
funded. 

Clearly, more positions - 
custody and non-custody 
- are needed, but getting 
the legislature to fund 
those positions remains a 
challenge. 

LOBBY DAY 2020 ON 
FEBRUARY 12-13

Our best hope to secure 
funding for additional 
positions is to have 
overwhelming member 
participation at our 
Teamsters Lobby Day held 
on February 12-13, 2020. 

DOC RETIREMENT 
COMMITTEE

You may recall that a group 
of members and union 
staff have formed a DOC 
Retirement Committee 
whose goal is to assess 
the current system and 
make recommendations 
for change. Many of you 
completed an online survey 

developed by the committee 
to solicit your feedback on 
ways to reform the system. 

Based on those results, the 
committee will establish 
priorities that will need to 
be addressed in coming 
legislative sessions.

As with our other priorities, 
we can only be successful 
if members join together in 
this important work. Be on 
the lookout for upcoming 
opportunities to register 
for our 2020 Lobby Day. 
We need to bring record 
numbers to Olympia to 
facilitate the change needed 
to improve our benefits and 
keep staff safe. 

Thank you for your service 
to our communities. As 
always, stay safe.

Respectfully,

Michelle Woodrow 
President and Executive 
Director
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MICHELLE 
WOODROW
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OUR POWER IN OLYMPIA
THE 2020 LEGISLATIVE SESSION WILL BE CRITICAL FOR DOC TEAMSTERS 



A group of members who 
attended the DOC contract 
signing in Olympia earlier 
this year spent a few minutes 

celebrating on the steps of the State 
Capitol then got straight to work.

Their goal? To evaluate retirement 
benefits and make policy 
recommendations for Teamsters at 
the Washington State Department of 
Corrections. 

It’s a challenging job given the 
convoluted nature of pension politics 
and the potential impact pension reform 
could have on the State budget, but all 
were in agreement: The work needs to 
get done. 

“Retirement is something at DOC that 
needs to be looked at,” said Jeannette 
Young, a Classification Counselor at 
the Washington Corrections Center 
in Shelton. “We work one-on-one with 
inmates and it’s a highly stressful 
environment.”

The current DOC retirement system has 
many corrections staff working longer 
than they should, which can compromise 
staff safety inside the prisons.

“Many people are forced to stay on too 
long because they need to maintain their 
medical benefits,” said Shawn Piliponis 
of the Larch Corrections Center. “This 
can affect response times and the ability 
to assist in disturbances.”

The 21-member DOC Retirement 
Committee has been brainstorming 
improvements they’d like to see. Ideas 
include enhancing post-retirement 
healthcare benefits, reducing the penalty 
for early retirement, and making PSERS 
available to everyone. 

Now the hard part begins. The next step 
requires researching what is fiscally and 
politically feasible and what would have 
the greatest impact on the membership 
as a whole. It also requires educating 
members and engaging them around 
the issue. Clearly, people are concerned 
about their retirement and would like to 

see improvements. The trick is getting 
folks involved.

In the last meeting, the group developed 
a survey to solicit member feedback 
about retirement. The results of the 
survey will be available soon.

“Corrections work is inherently stressful 
and dangerous,” said Michelle Woodrow, 
our union’s President and Executive 
Director, who is helping to lead the 
committee. “We are committed to 
working to tackle this difficult issue so 
that all of our members at the DOC can 
retire with dignity.” 

To learn more about your current 
retirement benefits, please visit the 
Department of Retirement Systems. 
If you are interested in learning more 
about the work of the committee, please 
contact Political Director Dustin Lambro 
at dustin.lambro@teamsters117.org.  

MEMBER COMMITTEE WORKS TO 
ASSESS RETIREMENT AT THE DOC
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William Flores after assisting in apprehending a runaway 
inmate at the Olympic Corrections Center. Photo credit: OCC



It was early in the morning, and 
Correctional Officer William Flores 
was scouting along the creeks of 
the Clearwater River in the dense 
rainforest two miles south of the 
Olympic Corrections Center near 
Forks.

Flores was searching for an inmate 
who had escaped from the facility three 
days before. Amid the thickets of sword 
ferns, Devil’s Club, salal, and the droopy, 
moss-strewn trees, hiding places were 
seemingly everywhere you looked.

Inmate recovery units from OCC, Stafford 
Creek, Clallam Bay, and the Cedar Creek 
Corrections Centers were deployed to 
comb the area, giving a heads up to 
loggers in the Olympic National Forest to 
be on the lookout for the escapee.

Searching for tracks in the mud near the 
riverbank, Flores ran into Joel Bruch, a 
logger whom he had spoken to only a 
few minutes earlier. It turned out that 
Bruch had just spotted an older man on a 
logging road who matched the fugitive’s 
description.

Flores responded immediately. He drove 
together with Bruch back to the location, 
and soon spotted their guy with a 
backpack strung across his shoulder. 

The inmate, Mark Vannausdle, had 
been serving his final years of a 20-
year sentence for assault and armed 
robbery. Standing at the bottom of a hill, 
Vannausdle was known to be a good 
runner. On the day of his escape, he had 
bolted out of a bus as he was transported 
to the dining hall and disappeared into 
the forest.

Vannausdle had staged an unsuccessful 

escape years earlier when housed at the 
McNeil Island Corrections Center. He 
was caught after an officer discovered a 
ladder Vannausdle had constructed out 
of wood scraps and boot laces.

Flores called out to the inmate identifying 
himself and giving him directions to stop. 
Instead, Vannausdle sprinted up the hill, 
and the chase was on. Flores dashed 
after him, but when he reached the top 
of the hill, the inmate was already out of 
sight. 

But it wasn’t long before Flores found 
the fugitive hiding in the nearby bushes. 
This time, Vannausdle listened to Flores’s 
instructions. Flores notified the rest of 
the search team, who arrived in less 
than 10 minutes, and at 7:37 a.m., Mark 
Vannausdle was apprehended without 
any injuries and in good condition.

“We didn’t want anyone to get hurt, that’s 
our main objective,” reflected Flores.

For William Flores, who has worked at the 
Olympic Correctional Center for almost 
eight years and received the Officer of the 
Year award from DOC two years ago, it 
was his first inmate recovery deployment. 
He is proud that he was able to assist in 
returning the inmate to the custody of the 
Department of Corrections.

“We are a minimum security facility, and 
I enjoy working there. We are working on 
putting people on a path to be integrated 
with their communities rather than being 
just an incarceration facility,” said Flores. 

After the incident, Flores took a well-
deserved rest knowing that residents of 
the nearby communities could sleep free 
from anxiety.

OCC Recovery 
Unit Apprehends 
Runaway Inmate

Teamster
HEROES



FACILITY DATE TIMES

AHCC Nov. 21 0600, 0730, 1100, 1200, 1330, 1600

CBCC Nov. 21 0530, 1130, 1300, 1410, 2100

CCCC Nov 13 1100, 1300, 1420, 2100

CI HQ Dec 13 0600, 1400

CRCC Nov. 19 0530, 0630, 0730, 1100, 1200, 1430, 1600

DOC HQ Dec. 6 1100, 1200

LCC Nov. 14 1100, 1300, 1420, 2100

Maple Ln Dec. 9 1100, 1200

MCC TBA 0630, 0930, 1130, 1430, 1630

MCCCW Dec. 9 1130, 1300, 1410, 2100

MICC Nov. 20 1030

OCC Nov. 20 1130, 1300, 1410

SCCC Dec. 16 1130, 1300, 1415, 1630, 2100

SWRBO Dec. 4 1200

WCC Dec. 4 1100, 1300, 1420, 2100

WCCW Dec. 10 0620, 1130, 1300, 1410, 1500

WSP Nov. 13 0530, 0645, 0800, 1130, 1430, 1630

DOC HOLIDAY MEETINGS 2019

Teamster BBQs - Summer 2019



At the South Correctional 
Entity (SCORE) in Des 
Moines, captains and 
lieutenants support 
other corrections staff 

and oversee the day-to-day activities 
of inmates, a job that is stressful and 
challenging. 

This August, this group got together 
to take a vote. On slips of blue paper, 
they all ticked the same box: yes. 

By doing so, they voted in their 
first-ever Teamsters contract, which 
turned them from unrepresented, 
at-will employees to union members 
secured by a collective bargaining 
agreement and a voice.

“Today is a victory and I’m feeling 
celebratory,” said Ryan Barrett, 
a captain and a member of the 

negotiating committee.

It all started over three years ago 
when Barrett approached his co-
workers with the idea of organizing 
to form a union. He was met with 
some resistance at first, but the 
group soon warmed up to the idea 
as things started to change in their 
organization. Forming a union 
was a way to ensure fairness and 
transparency when dealing with an 
employment issue or needing an 
answer from an attorney.

The group briefly considered forming 
their own guild, but after meeting 
with Michelle Woodrow, President 
of Teamsters Local 117, and doing 
some research on their own, they 
decided Teamsters 117 was the way 
to go. 

“We asked our partners and law 
enforcement agencies in the area 
and the feedback was nothing but 
positive,” Barrett explained. “We 
felt like we would have access to 
all these strengths for a very small 
fee. You get so much value with 
the union that there really are no 
downside to it.”

By far the group values as their 
biggest achievement, the security 
and representation that comes 
with having a union. Knowing that 
they have Teamsters in their corner 
empowers them to speak up for 
things that they need and makes 
their workplace safer.

FIRST TEAMSTERS CONTRACT AT SCORE
FACILITY DATE TIMES

AHCC Nov. 21 0600, 0730, 1100, 1200, 1330, 1600

CBCC Nov. 21 0530, 1130, 1300, 1410, 2100

CCCC Nov 13 1100, 1300, 1420, 2100

CI HQ Dec 13 0600, 1400

CRCC Nov. 19 0530, 0630, 0730, 1100, 1200, 1430, 1600

DOC HQ Dec. 6 1100, 1200

LCC Nov. 14 1100, 1300, 1420, 2100

Maple Ln Dec. 9 1100, 1200

MCC TBA 0630, 0930, 1130, 1430, 1630

MCCCW Dec. 9 1130, 1300, 1410, 2100

MICC Nov. 20 1030

OCC Nov. 20 1130, 1300, 1410

SCCC Dec. 16 1130, 1300, 1415, 1630, 2100

SWRBO Dec. 4 1200

WCC Dec. 4 1100, 1300, 1420, 2100

WCCW Dec. 10 0620, 1130, 1300, 1410, 1500

WSP Nov. 13 0530, 0645, 0800, 1130, 1430, 1630
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NOV 16  - Teamsters 117 Blood Drive, Tukwila

DEC 19 - Holiday Membership Meeting, Tukwila

UPCOMING 
EVENTS

You may recall that DOC 
Teamsters, working in concert 
with our union’s Legislative 
Affairs Department, 

successfully lobbied the legislature 
to secure funding in 2018 for a 
comprehensive staffing level audit at 
the DOC. 

At the time, the DOC had been 
operating under a staffing model that 
had not been reviewed in 30 years. 
An external audit was the first step in 
addressing insufficient staffing levels 
in our State’s prisons. 

That external review of the 
Department, conducted by CGL 
Companies, is now complete and the 
company has published a report with a 
number of important findings.

As suspected, the audit revealed 
that the Department is significantly 
understaffed in several areas. The 
report concluded, for example, that 
an additional 250 custody staff are 
required above levels funded and that 

there are severe shortages in a number 
of non-custody areas as well.

You can review the entire DOC Prison 
Staffing Model Report online on our 
union’s website at Teamsters117.org.

In September, a group of rank-and-file 
members and union staff met with the 
State at our Union Hall in Tukwila to 
hear DOC’s assessment of the audit. 
The Department indicated that they are 
developing a plan to request additional 
positions from the legislature.

Our union’s Political Department is also 
in the process of developing a strategy 
for working with the legislature, in 
coordination with the Department, to 
begin securing funding for additional 
positions to meet current demand as 
recommended by the audit.

Needless to say, we’ll need your help 
and an excellent turnout at next year’s 
Lobby Day to make sure our legislators 
understand that DOC is severely 
understaffed and how that impacts 
staff safety.

AUDIT REPORT IDENTIFIES SEVERE 
STAFFING SHORTAGES IN WA PRISONS 


