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TEAMSTER VOLUNTEERS 
HELP FEED HUNGRY FAMILIES
Teamsters Local 117 repacks 7,400 pounds of frozen carrots!

“The magnitude of this disaster is mind-boggling.” - Stephanie Shook, City of Pacific Shop Steward

On June 28, over a dozen Teamsters 
spent their day off volunteering 
in an Emergency Food Network 

(EFN) warehouse in Tacoma repacking 
frozen vegetables for hungry families in 
Pierce County. 

“They had us packing up carrots today,” 
said Mark Johnson, a retired Local 117 
member from Pepsi who worked with 
the volunteer crew.  “They’re good for the 
eyesight and good for the brain.”

EFN is the primary food distributor to 
more than 60 emergency food sites in 
Pierce County.  To get this food distributed 
to individuals and families in need, EFN 
enlists volunteers to help repackaging 
fresh, frozen, and dry bulk foods into 
smaller, family-sized portions.

This is the third time Teamsters Local 117 
has participated in the program.  

“We came to serve the community and 
give back a little bit of time for families 
who are hurting,” said Dante Cobb, a 
member at United Natural Foods, Inc.

“I feel it is important to feed the homeless 
- that’s why we’re here,” added Michelle 
Morrison, a member at King County.

THAT’S A LOT OF CARROTS!
Over a three-hour period, Local 117 members 
repackaged over 7,400 lbs of frozen carrots.  
That’s equivalent to 25,900 servings of carrots 
that can be distributed to 60 food banks and 
meal sites in Pierce County. 

If you would like to volunteer for future 
Teamster efforts to help feed families in 
need, give us a call at 206-441-4860. see GROCERY, Page 2

Teamsters Kelly Diaz and Mark Johnson repack frozen carrots for the EFN.

MEMBERS AT 3 GROCERY 
HOUSES RATIFY CONTRACTS
Safeway, SuperValu, and UG deals done

Hundreds of 
Teamsters 

at three grocery 
warehouses 
– Safeway, 
SuperValu, 
and Unified 
Grocers – voted 
overwhelmingly 
to ratify their 
contracts over 
the weekend. 
The agreements 

contain annual wage increases and 
protections against subcontracting and 
the rising cost of health care.  Voting took 
place in Tukwila and Tacoma on July 19 
and 20. 

“Our members in the grocery distribution 
industry help maintain the supply chain 
that feeds hundreds of thousands of 
families across the Puget Sound region 
and the West,” said Tracey A. Thompson, 
Secretary-Treasurer of Teamsters Local 
117.  “We worked hard with these 
companies to achieve a settlement that 
is both good for business and values 
our members’ labor.  That’s why grocery 
warehouse workers at Safeway ratified 
their contract 140-1.”

With the three contracts ratified, Fred 
Meyer is the only Teamster grocery 
distributor in the area that has not 
settled its contract.  “We are still early 
in the process with Fred Meyer, and 
we are hopeful that we can achieve 
a comparable agreement that our 
members can ratify,” Thompson said. 

Teamster Sergey Alter
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A message from your Secretary-Treasurer

Brothers and Sisters:

Please join me in welcoming into our 
Union over 400 new members of Teamsters 
Local 117 who work in the graphic 
communications industry. 

These new Teamsters come to us as the 
result of a merger that was approved by 

the members of Graphic Communications International 
Union Local 767-M and the members of Teamsters Local 117.  
The International Brotherhood of Teamsters and Teamsters 
Joint Council No. 28 both approved the merger along with the 
Executive Boards of GCIU Local 767-M and your Local Union. 

Your Union’s new members work in all craft and skill areas 
in the printing and publishing industry. Every day, they help 
print, produce and design numerous publications, including 
the Seattle Times.  They operate web and sheet-fed, offset, 
letterpress, and other specialty presses, in shops like Urban 
Press in SODO and Capitol City Press in Olympia.  They handle 
binding, finishing and shipping of finished products. They are 
also journalists, graphic artists, typesetters, sales people and 
support staff.

This group of talented professionals in the graphic 
communications field will make our Union stronger and even 
more diverse.  I am excited to have them join us.

I am also excited to announce that Teamsters Local 117 has 
hired former GCUI Local 767-M President Brian Earl to serve as 
the Business Representative for members in the industry.   Brian 
is an attorney by trade; he has longstanding relationships with 
our new members and a profound knowledge of the industry.  
Brian can be reached at 206-441-4860 ext. 1248 or  
brian.earl@teamsters117.org.  

Thank you for all that you do, and once again, let’s give a warm 
Teamsters welcome to our new members of Teamsters Local 117!     

In Solidarity,

Tracey A. Thompson 
Secretary-Treasurer

Tracey A. Thompson

GROCERY 
Cont. from page 1

Bargaining between Teamsters 117 and Fred Meyer 
started on June 13, and the parties have met three 
times.  The contract between the Union and Fred 
Meyer covers 407 workers, who are employed at 
the company’s distribution center in Puyallup.  
The facility serves approximately 140 stores in the 
region. 

Local 117 members in the grocery warehouse 
industry perform physically demanding work under 
a tight production standard.  They work in ambient, 
refrigerated and freezer warehouse environments, 
manually handling heavy cases and operating 
forklifts and pallet jacks to receive, load and stock 
grocery products. 

Fred Meyer is a subsidiary of Kroger, Inc., the 
second-largest grocery retailer in the country.  In 
2013, Kroger reported sales of $98.4 billion and 
profits of $1.5 billion.  Of the16,000 members that 
Local 117 represents, approximately 1000 work in 
the grocery warehouse industry.

  Sept. 18 @ 7 P.M. - Teamsters Local 117

All general membership meetings are held at the Teamsters Local 
117 Union Hall located at 14675 Interurban Ave. S. Tukwila, WA 
98168.  RSVP at 206-441-4860 or www.Teamsters117.org. 

Membership Meeting

Teamsters
Show 
Up!!

 Ì Learn about the current state of labor
 Ì Meet candidates running for political office
 Ì Video screening featuring Local 117 members
 Ì Join us for dinner at 5:30 PM!
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HARRIS V. QUINN AND THE 
THREAT TO YOUR UNION
One of the biggest threats to Unions is coming from the Supreme Court

The United States Supreme Court’s 
decision in Harris v. Quinn is the 
latest—and most dangerous—

threat to the labor movement.

The decision did not deliver the fatal 
blow that many public sector unions had 
feared, but that is precisely why it is so 
dangerous:  as we all breathe a sigh of 
relief, we are at risk of getting lulled back 
to sleep.

The issue is “union security”:  the rule that 
permits unions (in some states) to require 
represented employees to pay their fair 
share of the costs of:

•	 having a voice at work;

•	 having a contract that guarantees rates 
of compensation, benefits, and working 
conditions;

•	 having professional advocacy in 
the workplace, under the grievance 
procedure, in the courts, and in the 
policy debate that occurs at all levels of 

the political arena.

The Supreme Court’s decision in Harris 
v. Quinn makes it clear that they will 
support a gradual erosion of union 
security.  

We are the frog in the pot of warm water, 
and the Court has just turned up the heat.

CORPORATIONS = PEOPLE?

Unions are the only organizations that 
express worker power through a common 
voice.  It is no surprise that corporations 
are looking to wipe us out—that isn’t new.

What is new is that this Supreme Court—
which has recently and repeatedly 
affirmed the superiority of corporate 
rights over any other interest—has in 
this decision signaled that it will support 
corporate efforts to erode worker power, 
further tilting our economy out of 
balance.

Make no mistake:  the horde is at the gate.

Your Union’s Black Teamsters United caucus will be holding its fourth annual 
Blood Drive and Back-To-School Drive at the Fred Meyer in Renton on Saturday, 
August 23 at 10 A.M.  Come join us for this great event and help save lives!  

WHAT:  BTU Blood and Back-to-School Drive

WHEN:  August 23, 2014 from 10 A.M. to 3 P.M.

WHERE:  Renton Fred Meyer - 365 Renton Center Way SW

•	 Donating blood helps saves lives!  

•	 Bring back-to-school supplies for families in need!

BLOOD & BACK-TO-SCHOOL DRIVE

By Spencer Nathan Thal,  General Counsel - Teamsters 117

WHAT TO DO?

The best way to protect yourself from 
these kinds of attacks is to affirm 
your support of your Union with your 
co-workers, get involved in contract 
negotiations, learn more about your 
Union, and talk about the threat of 
“right-to-work” (the manipulative lingo 
that is used to sell the elimination of 
union security).

Let your co-workers know that you 
understand the value of having a strong 
Union and that when one person tries 
to claim the benefits of a Union without 
contributing his or her fair share, it 
harms all of us.

By sticking together and supporting 
each other and your Union, you will 
ensure that you always have a strong 
voice at work, and that your interests 
are represented in the legal and political 
arenas.

  August 23  
10 A.M. to 3 P.M.

Fred Meyer - Renton  

365 Renton Center Way SW

 ÌSave lives - donate blood to regional Blood Bank! 

 ÌBring back-to-school supplies for families in need!

 9 Staplers
 9 Scotch Tape
 9 Pocket folders
 9 Erasers
 9 Index Cards
 9 More!

 9 Backpacks
 9 Markers
 9 Notebooks
 9 Pencils & pens
 9 Glue stick

 9 Scissors

DONATE BACK-TO-SCHOOL SUPPLIES! 

 9 Binders
 9 Paper
 9 Highlighters
 9 Crayons
 9 Calculator

 9 Rulers

Questions?  Contact Cetris Tucker at 206-441-4860 ext. 1263 or Abe Taylor at 206-441-6060.

Blood Drive
& Back-to-School Drive

Black Teamsters United

RSVP for this great event by calling 206-441-4860 or at www.teamsters117.org.

BTU Teamsters



Sign up online to receive an electronic copy of Teamster Talk at www.teamsters117.org. 

LOCAL 117 EVENTS - MARK YOUR CALENDARS! 
August 23, 2014 - BTU Blood Drive
Sept. 13, 2014  - Local 117 Soccer Tournament
Sept. 18, 2014 - General Membership Meeting
Sept. 27, 2014 - BTU Casino Night Fundraiser

KEEP WALMART BAGS OUT OF OUR LUNCHROOM!
Walmart:  One of the biggest threats to working people

Quite possibly THE biggest threat 
to working people comes from 
Walmart. Walmart will do anything 

and everything in its power to not allow 
its employees the right to form a union.  
Workers have been fired, and entire stores 
have even been shut down.  The ability 
of workers to stand up for themselves 
is severely eroded in these situations.  
Walmart then takes advantage of those 
workers, paying them horrible wages, and 
the ones who are lucky enough to get 
benefits end up with an awful 
benefit package.  The first 
part of that sentence 
is worth repeating: 
Walmart takes 
advantage of its 
workers.

So, what does 
this mean to us as 
members of Teamsters 
117?  Why should we 
care?  By treating its 
workers so poorly, Walmart 
is able to offer lower prices to 
consumers, taking customers away from 
union employers.  This means that those 
union employers aren’t as successful as 
they could be, and as a result, they hire 
fewer people.  In addition, those same 
union employers feel the same pressure 
to erode OUR wages and benefits as well!  
EVERY TIME WE SHOP AT WALMART 
WE ARE ONE STEP CLOSER TO BEING 
TREATED LIKE A WALMART EMPLOYEE.

John Scearcy, President of Teamsters Local 
117, minced no word when asked about 
this very topic.  “Walmart is a direct threat 
to Teamster wages and benefits and it is 
very important that Teamster members and 

their families understand their power as 
consumers.  The thought that solidarity and 
collective bargaining has resulted in higher 
wages that in turn are spent at Walmart 
only to erode those gains is COMPLETELY 
INSANE!”

What about those who don’t work in 
the grocery industry?  Is it okay for them 
to shop at Walmart?  ABSOLUTELY NOT.  
Walmart’s business practices have a 
negative impact on the ENTIRE COUNTRY.  

John explains, “Without adequate 
hours and wages, many 

Walmart associates are 
forced to rely on 

taxpayer-funded 
assistance such as food 

stamps and Medicaid which has 
a negative impact on our economy.”  

Indeed, 15% of Walmart employees earn so 
little that they qualify for food stamps.  That 
comes out to $300 million per year, almost 
all of which is spent directly at Walmart.  

Let that sink in for a moment.  BECAUSE 
Walmart pays their employees so little, they 
receive what is essentially an EXTRA $300 
million per year of OUR TAX DOLLARS!  The 
American taxpayer is in essence subsidizing 
Walmart, subsidizing and rewarding anti-
union practices that are harmful to people.  
Yes, harmful to people.  Any of you who 
have lived below the poverty line know 
the toll it takes on people, emotionally, 
psychologically, and even physically.  And, 

John reminds us again, “Many employees 
that have spoken out for better working 
conditions at Walmart have faced 
retaliation, including being outright fired.”  
Each time we shop at Walmart we ourselves 
are one step closer to these conditions.

And while it’s true that we want to protect 
and preserve our way of life that we fought 
so hard to achieve, this goes beyond that.  
This is deeper.  This is a moral issue.  It is 
WRONG to shop at Walmart.  It is wrong 
for us to support that kind of business.  
Business that succeeds only off the 
backs of its workers, while happily taking 
taxpayer dollars to boot.  Scearcy agrees:  
“If you believe that each of us has a social 
responsibility to community then I feel it 

is wrong to patronize Walmart.  Walmart is 
the largest US employer with tremendous 
power to build up the economy in 
this country by simply providing their 
employees with good pay and benefits.”

“Bringing a Walmart bag into the 
lunchroom is detrimental to the ongoing 
push to increase member awareness and 
involvement. It sends a message to the 
membership that ‘the threat isn’t real’ or ‘it’s 
okay to shop at Walmart regardless of what 
our Union leadership says.’  I feel that the 
true strength of this Union is rooted in the 
level of solidarity on the shop floor.”

The message is loud and clear.  DO NOT 
SHOP AT WALMART.  And keep those bags 
out of our lunchroom!!!!!!

By Josh Putnam, Shop Steward

NOT IN OUR HOUSE!

Your author, Josh 

Putnam, Shop Steward 

and a member 

of your Union’s 

communications 

committee.


