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3 COnTrACTs rATifieD!
Teamsters at Safeway, Supervalu, and UG approve 3-year agreements

New contracts for Teamsters in the grocery industry!

freD MeYer UP TO 
iTs OLD TriCKs
With members at three grocery 

houses having ratified their 
contracts, Fred Meyer remains the only 
Teamster grocery warehouse in the area 
that has not settled its contract.  

In negotiations, Fred Meyer continues 
to hold on to subcontracting language 
that threatens members’ job security 
and proposals that could significantly 
increase workers’ health care costs.

“Fred Meyer is trying to gain an unfair 
advantage over its competition.  By 
holding on to language that threatens 
our members’ livelihoods, the company 
sends the message that it cares only 
about its own profits,” said Tracey A. 
Thompson, Secretary-Treasurer of 
Teamsters Local 117.  

Fred Meyer Teamsters will be meeting 
over the August 23-24 weekend for an 
update on negotiations and to take a 
strike authorization vote.  

“Fred Meyer needs to understand that 
our three ratified Teamster grocery 
contracts are now the standard in the 
industry,” Thompson said.

Bargaining between Teamsters Local 117 
and Fred Meyer started on June 13.  Your 
Union has met with the company five 
times. 

Fred Meyer Teamsters have been working 
without a contract since July 12.  “Fred 
Meyer irresponsibly pushed the Union 
to the brink of a strike in 2011.  Let’s 
hope they are not heading in the same 
direction again,” Thompson said.

Subcontracting a key issue

Hundreds of Teamsters at three 
grocery warehouses – Safeway, 
SuperValu, and Unified Grocers 

– voted overwhelmingly to ratify their 
contracts over the weekend of July 
19-20.  The agreements contain annual 
wage increases and protections against 
subcontracting and the rising cost of 
health care.  Voting took place at the 
Teamsters Local 117 Union hall in Tukwila 
and the 313 hall in Tacoma. 

HARD WORK & SOLIDARITY PAY OFF

Your Union would not have been able to 
successfully achieve these agreements 
without your strong support during 
negotiations and the dedication 
and unity of your Union bargaining 
committee.

The newly-ratified contracts for 
Teamsters at the three companies take 
effect immediately.  Wages and other 

economic gains 
contained in the 
contract were 
applied retroactively. 

The new agreement 
will expire on July 
15, 2017.

A printed version of 
your contract will be 
available through 
your Business 
Representative as 
soon as the final 
documents are 
prepared. If you 
have questions 

about your new collective bargaining 
agreement, please talk to your Business 
Representative.

BARGAINING WITH FRED MEYER

Now that negotiations with Safeway, 
SuperValu, and Unified Grocers are 
completed, it’s time to focus on Fred 
Meyer, where 400 Local 117 Teamsters 
in the grocery industry are working past 
expiration.  Bargaining between your 
Union and Fred Meyer is ongoing.

Your unwavering support of your 
Brothers and Sisters at Fred Meyer will be 
critical to ensuring that fair and equitable 
industry standards are maintained.

Thank you to your Union bargaining 
committee and to all of the Teamsters in 
the grocery industry for the incredible 
work you do to feed Washington’s 
families.  Congratulations on achieving 
this victory!
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Quite possibly THE biggest threat 
to our way of life is competition 
from Walmart. Walmart will do 

anything and everything in its power to 
not allow their employees the right to 
form a union.  Workers have been fired, 
and entire stores have even been shut 
down.  The ability of workers to stand 
up for themselves is severely eroded in 
these situations.  Walmart then takes 
advantage of those workers, paying 
them horrible wages, and the ones who 
are lucky enough to get benefits end up 
with an awful benefit package.  The 
first part of that sentence is worth 
repeating: Walmart takes advantage 
of their workers.

So, what does this mean to us?  
Why should we care?  By treating 
their workers so poorly, Walmart 
is able to offer lower prices to 
consumers, taking customers away 
from union employers.  This means 
that those union employers aren’t 
as successful as they could be, and 
as a result, they hire fewer people.  In 
addition, those same union employers 
feel the same pressure to erode OUR 
wages and benefits as well!  EVERY 
TIME WE SHOP AT A WALMART STORE 
WE ARE ONE STEP CLOSER TO BEING 
TREATED LIKE A WALMART EMPLOYEE.

John Scearcy, President of Teamsters 
Local 117, minced no word when asked 
about this very topic.  “Teamsters in 
the grocery industry enjoy fair wages, 
benefits, and working conditions,” John 
said.  “Walmart is a direct threat to this 
and it is very important that Teamster 
members and their families understand 
their power as consumers. The thought 
that solidarity and collective bargaining 
has resulted in higher wages that in turn 

are spent at Walmart only to erode the 
those gains is F***ING INSANE!”

What about those who don’t work in 
the grocery industry?  Is it ok for them 
to shop at Walmart?  ABSOLUTELY NOT.  
Walmart’s business practices have a 
negative impact on the ENTIRE COUNTRY.  
John explains, “Without adequate hours 
and wages, many Walmart associates 
are forced to rely on taxpayer-funded 

assistance 
such as 

food 

stamps 
and 

Medicaid which 
has a negative impact on our economy.”  
Indeed, 15% of Walmart employees earn 
so little that they qualify for food stamps.  
That comes out to $300 million per year, 
almost all of which is spent directly at 
Walmart.  

Let that sink in for a moment.  BECAUSE 
Walmart pays their employees so little, 
they receive what is essentially an 
EXTRA $300 million per year of OUR 
TAX DOLLARS!  The American taxpayer 
is in essence subsidizing Walmart, 
subsidizing and rewarding anti-union 
practices that are harmful to people.  
Yes, harmful to people.  Any of you who 
have lived below the poverty line know 

Walmart is one of the greatest threats to our livelihood

KeeP WALMArT BAgs OUT 
Of OUr LUnChrOOM!

the toll it takes on people, emotionally, 
psychologically, and even physically.  
And, John reminds us again, “Many 
employees that have spoken out for 
better working conditions at Walmart 
have faced retaliation, including being 
outright fired.”  Each time we shop at 
Walmart we ourselves are one step closer 
to these conditions.

And while it’s true that we want to 
protect and preserve our way of life 
that we fought so hard to achieve, 
this goes beyond that.  This is deeper.  
This is a moral issue.  It is WRONG to 
shop at Walmart.  It is wrong for us to 
support that kind of business.  Business 
that succeeds only off the backs of its 
workers, while happily taking taxpayer 
dollars to boot.  

John Scearcy, President of Teamsters 
117, agrees.  “If you agree that each of us 
has a social responsibility to community 
then I feel it would be wrong to patronize 
Walmart. Walmart is the largest U.S. 
employer with tremendous power to 
build up the economy in this country by 
simply providing their employees with 
good pay and benefits.”

“Bringing a Walmart bag into the 
lunchroom is detrimental to the ongoing 
push to increase member awareness and 
involvement. It sends a message to the 
membership that ‘the threat isn’t real’ or 
‘it’s okay to shop at Walmart regardless 
of what our Unions leadership says.’ I 
feel that the true strength of this Union 
is rooted in the level of solidarity on the 
shop floor.”

The message is loud and clear.  DO NOT 
SHOP AT WALMART.  And keep those 
F***ING bags out of our lunchroom!!!!!!

By Josh Putnam, Shop Steward at Fred Meyer

WTF IS THIS DOING
IN OUR LUNCHROOM???
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“What does my Teamster contract mean to me?”

WTF IS THIS DOING
IN OUR LUNCHROOM???

Are YOU A MeMBer Of DriVe?
Your Union has increased its 

efforts to fight back against the 
political attacks on our members 

and working people in general.  Since 
2011, over 1,500 members have 
become members of DRIVE. The 
average weekly contribution that our 
members voluntarily contribute is 
$2.00. “We are a large Local Union with 
nearly 16,000 members. If we all do just 
a little, we can accomplish a lot,” says 
John Scearcy, President of Teamsters 
Local 117. 

Teamsters have stopped some of the 
worst attacks on working people in part 
by making sure that the resources are 
available to educate the public and our 
members on how to support middle 
class families in the political arena. You 

can take a stand for working families by 
contributing to DRIVE – the Teamsters’ 
political action committee. Your 
contribution will support grassroots 
action by Teamster families to stand up 
to big business interests and help elect 
political candidates who care about 
working people.

Contributions to DRIVE support a wide 
range of Teamster activities:

•	 Keeping members and their families 
informed on the key issues that affect 
our future, including voter guides 
that show the records of our Senators 
and Representatives in Congress.

•	 Rallies, news conferences, 
advertisements, and phone banks to 
build support on issues of concern to 

working people.

•	 Voter registration and financial 
support for political candidates 
who will stand up for working 
families. DRIVE is non-partisan and 
independent from any political party.

The threats on our livelihoods are 
real! Please consider becoming a 
member of DRIVE by making ongoing 
voluntary contributions today. 
Contact your Shop Steward or Business 
Representative to sign up.

By John Scearcy, President and Executive Assistant - Teamsters 117

A shift in the political landscape could threaten your Union

JAKE SIDEMORE 
Dry, 8-year

RICHARD WATSON
Freezer, 14-year

ERIK BERTRAND
Produce, 1 year 



MARK YOUR CALENDARS!
Aug. 23, 2014 - BTU Blood and Back-to-School Drive
Sept. 7, 2014 - PCCLC Solidarity Day
Sept. 13, 2014 - Local 117 Soccer Tournament
Sept. 18, 2014 - General Membership Meeting
Sept. 27, 2014 - BTU Casino Night Fundraiser

For more Teamsters news, visit the Local 117 website at www.teamsters117.org.  Connect 
with other Local 117 members on Facebook or follow your Union on Twitter. 

Get ready to cut loose and have 
some fun!  Black Teamsters 

United is hosting our first-ever 
Teamsters Casino Night on Saturday, 
September 27 starting at 8 P.M. at the 
Teamsters Union Hall in Tukwila.  All 
Teamsters, family members, and the 
general public are welcome to attend!  
Proceeds from the event will go to 
BTU and a local sickle cell anemia 
foundation to help fight cancer.

The price of tickets is: $50.  A ticket 
includes:

•	 Beef brisket, pulled pork sliders, 
wings, beans & slaw

•	 Gaming chips, “re-buys” possible

•	 Two beverage tickets

•	 Dancing with live DJ

•	 Eligible for raffle items

•	 Grand Prize (for most chip earner)

Buy tickets online at your Union’s 
website at www.teamsters117.org or 
talk to your Business Representative 
for more information.

BTU hOsTing 
CAsinO nighT
September 27 at 8 PM

MAAVE LEPISI
Produce, 6 years 

WEBSTER  KILIONA
Freezer, 6 years 

FALEOFA KATA
Produce, 7 years 

CALVIN BUTLER
Freezer, 7.5 years 


