
    LOCAL 804 GRIEVANCE FORM 
34-21 Review Ave., Long Island City, NY 11101 

WEB ADDRESS: HTTP://teamsterslocal804.org         PHONE: 718-786-5700         FAX: 718-786-5757 

 GRIEVANT(s) INFORMATION 
GRIEVANT(s) NAME:    ID#  

     STEWARD NAME:   CLASSIFICATION: 

    BUSINESS AGENT:   BUILDING: 

 WAGE RATE:  $   SEN. DATE:   FT . PT  .

GRIEVANCE 

CONTRACT ARTICLES VIOLATED: (Including but not limited to):

WHO: (Management involved): 

WHEN: (Date/Time of violation): 

WHERE: (Location of violation)  

WHAT HAPPENED: (Grievance in precise facts ) 

SETTLEMENT REQUESTED: (The following to include being “made whole” in every way) 

SIGNATURE OF GRIEVANT(s)   DATE:  

DATE THIS WRITTEN GRIEVANCE SUBMITTED TO COMPANY BY STEWARD/AGENT:  

COMPANY RESPONSE:  

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________ 

EMPLOYER (Print Name) ______________________ (Sign Name) ______________________DATE: ____/____/______ 


	STEWARD NAME CLASSIFICATION: 
	BUSINESS AGENT BUILDING: 
	FT: Off
	PT: Off
	CONTRACT ARTICLES VIOLATED Including but not limited to: National Master UPS Agreement: Article 37 and whistle-blower acts, laws and protections 
	WHO Management involved: 
	WHEN DateTime of violation: 
	WHERE Location of violation: 
	WHAT HAPPENED Grievance in precise facts: The Employer continues to intimidate, harass, coerce and overly supervise the employee in the performance of his/her duties. 
	SETTLEMENT REQUESTED The following to include being made whole in every way: The Employer will treat the employee with dignity and respect at all times, which shall include, but not be limited to, giving due consideration to the age and physical condition of the employee. The Employer shall no longer intimidate, harass, coerce or overly supervise any employee in the performance of his or her duties. The Employer will remove all discipline from the employee's record that resulted from the aforementioned infractions including but not limited to retaliation. The Employer shall not retaliate against the employee for exercising his rights under this Agreement and rights under whistle-blower acts, laws and additional protections.
	GRIEVANTS NAME: 
	ID#: 
	STEWARD NAME: 
	BUSINESS AGENT: 
	WAGE RATE: 
	SEN: 
	 DATE: 

	SIGNATURE OF GRIEVANT: 
	DATE: 
	DATE SUBMITTED TO COMPANY: 


