LOCAL 804 GRIEVANCE FORM

34-21 Review Ave., Long Island City, NY 11101

WEB ADDRESS: HTTP://teamsterslocal804.org PHONE: 718-786 5700 FAX: 718 786 5757

GRIEVANT(s) INFORMATION

GRIEVANT(s) NAME: ID#
STEWARD NAME: CLASSIFICATION:
BUSINESS AGENT: BUILDING:
WAGE RATE: $ SEN. DATE: Frl |pT[ |
GRIEVANCE

CONTRACT ARTICLES VIOLATED: (including but not limited to):
National Master UPS Agreement: Article 4; Local Union 804 Supplemental Agreement: Article 18 Section 3.

WHO: (Management involved):

WHEN: (Date/Time of violation):

WHERE: (Location of violation)

WHAT HAPPENED: (Grievance in precise facts )

The Employer has refused to provide the Local Union, or the Steward designated by the
Local Union, with the documents/information that is reasonably related (based on NLRA
standards) to the pending grievance. The Employer has also refused to let the Local
Union or Shop Steward examine records pertaining to a specific grievance.

SETTLEM E NT REQU ESTE D: (The following to include being “made whole” in every way)

The Company should provide all of the requested information to the Local Union or the Steward so that related
grievances can be investigated and filed in a timely manner, and so the Company does not cause failure to
abide by the procedure prescribed for the settlement of disputes and differences as provided in the Agreement.

SIGNATURE OF GRIEVANT(s) DATE:

DATE THIS WRITTEN GRIEVANCE SUBMITTED TO COMPANY BY STEWARD/AGENT:

COMPANY RESPONSE:

EMPLOYER (Print Name) (sign Name) DATE: / /
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