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3 The Teamster
Election 

Sean O’Brien, Vinnie Perrone and
Teamsters United win election to lead
the International Union.

6 New Full-Time 
Jobs

Contract enforcement means 101 
part-timers are moving to full-time 
positions.

8 Contract 
Enforcement Pays

Members are fighting on all fronts 
to enforce our contract and fight 
for our rights.

11 Contract Win 
at PAE

Preparation and unity won 
improvements for members at PAE. 

The new Local 804 Member Handbook is meant to help

you understand your rights, responsibilities, and duties as a new

member of Local 804 and of the International Brotherhood of the

Teamsters.

Get your copy from your Business Agent, or contact the Local

804 Union Hall to get a Handbook mailed to your home. 

Suffolk preloaders spreading the word during the Teamster election.
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It’s a New Day 
In the Teamsters

After years of organizing.
After years of having to fight
UPS and our own Interna-
tional Union at the same
time. We have done it.

We’ve won new leadership
and a new direction in our In-
ternational Union. 

I could not be prouder of
Local 804 members or more
humbled by your support. 

More than 96% of Local 804
members voted for Teamsters
United. We led the nation in
voter turnout.  My sincere
gratitude goes out to every
member who voted and to
every member who got the
word out and reminded oth-
ers to vote. 

Volunteers from our local
campaigned in New York,
New Jersey, Philadelphia,
Baltimore, Washington, DC
and Virginia.

We won the vote in every
single local union where we
campaigned, including the
home local of Denis Taylor,
Hoffa’s Package Division Di-
rector who brought us 22.4s
and PVDs and imposed the
contract that we rejected. 

That won’t happen again. In
June, we won changes in our
Teamster Constitution to end
the Two-Thirds rule and re-
quire majority rule in all con-
tract votes. 

We also changed the Consti-
tution so that strike benefits
are paid on Day One of any
strike; the old Hoffa rule
forced members to wait eight
days to get strike benefits. 

That change could be very
important in 2023. The new
International Union leader-
ship is committed to elimi-
nating the givebacks that
Hoffa imposed on us. 

We will convert all 22.4s
into RPCDs as part of the
next contract. We will win
higher wages. If winning
these improvements takes 
a strike, then so be it. 

Essential workers have car-
ried our nation through this
pandemic. We have power
and we’re using it. Union
workers at John Deere,
Nabisco, Kelloggs and more
have gone on strike against
two-tier and obscene forced
overtime and six-day work
weeks. They've had it and so
have we.

The best way to avoid a
strike is to be prepared for
one. With Sean O’Brien, Fred
Zuckerman and Teamsters
United leading our union 
Information Brownouts are
out. Communication, educa-
tion, and member mobiliza-
tion are in. 

We’ve got a lot of work to do
in 2022, from Local 804 to
the IBT. It’s time to believe in
our union again and instill
confidence in our fellow
members. You come for one
of us. You come for all of us. 

One Union! One Goal!

Vincent Perrone
Local 804 President

Message from Your President
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For years, UPS management has deducted

United Way contributions from members’ pay-

checks.

Under the law, these payroll deductions have to

be voluntary and authorized in writing. But UPS

managers repeatedly and systematically failed to

keep written records or get members’ approval. 

Then, members took action the “united way.”

They came forward, blew the whistle, filed a class

action lawsuit, and won!

Under the settlement, United Way gets to keep

every penny of the money that was donated. But

UPS has to reimburse members up to $1.29 million

for unauthorized paycheck deductions. 

Opt In to Get Your Money
Every member at UPS who had deductions but did

not have a signed card on file will get a packet in the

mail to opt-in to the settlement. 

“We urge everyone to opt in to the settlement and

get your share of the $1.29 million,” said President

Vinnie Perrone. “Management was stealing from the

members. Make the company pay for what they did

wrong.”

Members were represented in the lawsuit by attor-

neys Nathaniel Charny and Ben Dictor, who also rep-

resent Local 804. They represented the members free

of charge. UPS has to pay all attorney fees. 

“Nat and Ben took the fight to UPS and did an out-

standing job for our members,” Perrone said. 

Any money that is not claimed in the settlement

will be donated to St. Judes Hospital and St. Mary’s

Children’s Hospital.

Winning A Million Dollars 
the United Way
Local 804 members have
won a $1.29 million class
action lawsuit settlement
against UPS for illegally
deducting money from 
employees’ paychecks and
giving it to United Way.

Aggressive contract enforcement and
grievance handling are making UPS pay
members what we deserve.
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TEAMSTER ELECTION AND THE FUTURE

Sean O’Brien and Fred Zuckerman will take of-

fice as the next Teamster General President and

General-Secretary Treasurer in late March.

For the first time in nearly 25 years, Local 804

will have a seat at the table in our International

Union’s top leadership with Vinnie Perrone as an

International Union Trustee.

Sean O’Brien and Teamsters United ran on a

platform that included standing up to UPS, enforc-

ing our contract, raising part-time pay, making all

22.4s Regular Package Car Drivers, increasing or-

ganizing efforts at Amazon, and more.

“Local 804 members need to hold us account-

able and you need to hold each other accountable

as well,” said Vinnie Perrone. “We’ve won new

leadership that will stand behind the members. But

as a membership, we need to stand up for ourselves

and our union. That’s the only way we’ll win the

changes we all voted for.”

TEAMSTERS UNITED 
TAKES THE WHEEL!

Members Vote in Local 804 Election

As we go to press, Local 804 members are voting

to elect the Executive Board and Business Agents

who will represent them for the next three years.

The ballots will be counted on December 21.

Your vote is your voice and Teamster members made their voices
heard loud and clear. By a 2-1 margin, members elected the O’Brien-
Zuckerman Teamsters United Slate to lead our International Union.
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TEAMSTER ELECTION AND THE FUTURE

Local 804 volunteers campaigned in seven states. We

carried the vote in every local where we campaigned. 

Local 804 members didn’t just hope for change. We

didn’t just vote for change. We organized for change.

We passed out leaflets and talked Teamster to Teamster.

We organized parking lot meetings and educated each

other. We built unity between Regular Package Car Driv-

ers and 22.4s.

At election time, we turned out the vote. Members

passed out sample ballot material. Volunteers called and

texted Teamsters across the country to turn out the vote. 

Change starts at home and more than 96 percent of

Local 804 members voted for Teamsters United.  

But Local 804 also took our passion on the road. Vol-

unteers campaigned in New Jersey, Pennsylvania,

Delaware, Maryland, Washington DC, and Virginia. 

Teamsters United won the vote in every local where

Local 804 members campaigned. 

In addition to all this sweat equity, Local 804 members

also donated an incredible $116,477 to the campaign.

These donations were an investment in a better future. 

Now it’s time to rebuild union power the same way we

won this election by organizing and uniting for change. 

One union. One goal!

Organizing at the Bottom 
to Win at the Top

Unite for a 
Strong Contract

“In the next contract,

communication is key. We

need to be united and on the

same page, from the pre-

loader to the porter to the air

driver to the 22.4. I’ve seen man-

agement try to divide and conquer us in the past.

Our next contract has the potential to change 

people’s lives. We need to stick together to make 

it happen.” 

Dave Rodriguez, Suffolk

Reverse the 
22.4 Giveback
“The 22.4 job classifica-

tion is a giveback that they

tried to sell to us as a posi-

tive. But it's obvious that

having two tiers of drivers

doing the same work is bad for

everyone. Sean O’Brien and the new administra-

tion have heard the members. We need to stick to-

gether to fulfill their campaign promise to end the

22.4 classification and make all 22.4s RPCDS!” 

Bernard Flores, Queens North

Higher Part-Time
Wages

“For part-timers, the

work is really hard for such

a small check. And because

of that, there is a lot of

turnover. As a steward, it’s

hard to mentor and grow a new

generation of workplace leaders because of that.

We need to fight for higher wages for inside work-

ers at UPS in the 2023 contract.” 

Jermaine Baptiste, Maspeth
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TEAMSTER ELECTION AND THE FUTURE

The stakes in the International Union could not have

been more clear.

Sean O’Brien opposed the 22.4 giveback and the 2018

UPS contract. He promised to take a hard line in contract

negotiations.

The Hoffa-backed candidate, Steve Vairma, claimed

members “loved” the two-tier 22.4 classification and said

in a debate, “The Vote No movement was a farce.”  

UPSers got the message and we sent one by voting

overwhelmingly for Teamsters United. 

Teamsters at UPS voted by more than 85 percent for

Teamsters United in Atlanta, Boston, Chicago, Cleveland,

Cincinnati, Columbus, Dallas, Hartford, Louisville, New

Jersey, New York, Pittsburgh, Portland, Sacramento, Seat-

tle, and other cities.

The majority of UPSers voted for Teamsters United in

Detroit, Memphis, Nashville, Philadelphia, Phoenix, Saint

Louis, San Antonio, San Diego, and San Francisco.  

The election results are a map of the network we need

to build on between now and contract negotiations in

2023. 

All of us want more members to vote and to participate

in our union. But we have a strong foundation to build on.

UPS cannot deliver the packages or make its billions in

profits without us. The vote shows that Teamsters at UPS

are fed up and want change. 

A Mandate from UPSers 
And a Message to UPS

Organize Amazon
“Organizing Amazon

needs to be one of the prior-

ities of our union to build

power across the logistics

industry and stop Amazon

from undermining our wages

and standards. I’m ready to step

up and do my part.” 

Elliot Lewis, Maspeth

Save Now 
For a Strike

“In 2023 we’re going to

show UPS that we mean

business when the new lead-

ership goes to the negotiating

table. The reason the 1997

strike was so effective was be-

cause we prepared early and started saving our

money a year out, just in case. No one wants a

strike. But we need to be ready and that starts

now.” 

Eugene Braswell, Foster Avenue

Enforce the 
Contract

“We finally have Interna-

tional Union leadership that

will back up the members

and our local. It’s still up to

us to enforce our contract. File

grievances and educate the mem-

bers. Don’t let management harass you on the

phone without a steward present. Don’t take the

day. Demand your eight hour guarantee.” 

Joe Doherty, Nassau

Local 804 members reached out to fellow Teamsters 

at home and on the road
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More than 100 part-timers
have won full-time jobs by 
enforcing our contract.

Any part-timer who works a
shift of 8 or more hours 40
times in a 70-day period quali-
fies for a full-time inside job.
This does not include shifts
worked during peak: October
15 to January 15.

Enforcing the 40-in-70 lan-
guage in our contract means
full-time jobs with full-time
wages, benefits, and pension
for hard-working Teamsters. 

Contract Enforcement Wins
“When I saw there was a way in the con-

tract to become a full-timer, I did what I had

to do with the support of my union. I am so

excited and happy that I finally made it after

six years as a part-timer.”

Christell Watkins
Maspeth

Members Win 
101 New 

Full-Time Jobs
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FULL-TIME JOBS

A New Beginning
“During the pandemic, I was working 8-10 hours a day.

When I made 40 in 70, UPS denied it at first, but my shop

steward and BA fought for me and educated us during the

whole process. It’s a new beginning and I’m excited to get

a place of my own, a car, and pay off student loans. I feel

blessed and grateful.” 

Anwar Johnson, 43rd Street

Persistence Pays Off
“Thanks to the current Executive Board, I finally re-

ceived my grievance check for going full-time. It took me

four years! Special shout out to Lawrence Grant and Raul

Molestina. I followed up with them a lot about the status

of my check and they looked out for us.”

Orlando Lindsay, 43rd Street

Proud to Go Full-Time
“I want to thank Vinnie, Rocky, Raul and Lawrence for

all the help they have given me and for all the work they

have done. I am very happy and satisfied with my new job

as a full-timer.”

Astrid Valledares, 43rd Street

We Build a Career With the Union
“A couple of years ago the company gave me a job, but

now the union gave me a career.”

Kevin Payne, Nassau
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Local 804 is fighting back against

management violations of our sen-

iority.

Unassigned drivers have the right

to pick a route on a daily basis based

on their seniority. But management

has consistently violated that right.

“Management tells us that the

route we pick one day is the route

we’re stuck with,” said Basil Dar-

ling, a alternate steward from Foster

Avenue. “We filed Article 13 griev-

ances and took them to arbitration.” 

The arbitrator ruled that the com-

pany is required to publicly post all

open routes on a board each morn-

ing and to give documentation to the

shop steward each day of what

routes went out and who was on

them.

Center seniority rules. If a driver

is used from another center, they fall

to the back of the seniority list for

bidding.  

For the first time ever, the arbitra-

tor created a monetary penalty, or-

dering that for certain types of

violations, the company has to pay

a 4-hour penalty. 

As usual, management has

dragged its heels and stonewalled.

We have the right to take this issue

back to the arbitrator. In the mean-

time, shop stewards and alternates

need to grieve and document viola-

tions. 

“The problem starts at dispatch.

It’s a lot of work especially for shop

stewards,” said Darling. “But it’s

our responsibility to enforce the

contract and document violations.” 

Shout out to Eugene Braswell,

Emil Biganov, and Basil Darling

from Foster Avenue for leading the

charge on this issue and fighting for

all members.

CONTRACT ENFORCEMENT PAYS

SENIORITY RULES
Union Defends Right to Bid on Routes

“It’s our responsi-
bility to enforce the
contract and docu-
ment violations.” 

Basil Darling 
Alternate Steward, 

Foster Ave. 
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CONTRACT ENFORCEMENT PAYS

Management has played fast and loose with

assigning clerk overtime work.

A union victory in arbitration protects clerk

work as a full-time job and nails down in black

and white how overtime work is assigned. 

Overtime work gets offered to clerks first.

Full-time insiders are the next ones to be of-

fered this work. 

Because clerk work is a full-time job, it can-

not be performed by part-timers or 22.3 combo

workers.

Our job as a union is to protect full-time jobs

and protect seniority. This arbitration does just

that. 

VICTORY IN CLERK ARBITRATION

“We stood up and fought
against the company for 

violating our rights. Now, we
have clear language that will

protect us.” 
Calvin Robinson 

Clerk, Manhattan North

In September, Local 804 won the first PVD

arbitration in the country when an arbitrator

ruled that UPS’s use of PVDs violates the con-

tract and that no driver can be forced to use their

personal vehicle to make deliveries. 

One month later, we received the arbitrator’s

award which imposed a minimal and completely

unsatisfactory penalty that only affected drivers

who worked as PVDs in 2019 and suffered dam-

age to their personal vehicles.

This is not over. Local 804 has other PVD

cases moving forward as do other Teamster lo-

cals who can fight their PVD cases on the same

basis that we won ours. 

We also have a new General President to take

up the charge through the grievance panels and

in contract negotiations.

UPS needs to go back to staffing peak the way

they always have by providing every driver with

a company vehicle.

We will continue to fight for our members and

to resist the company’s efforts to turn good

union jobs into throwaway gig economy jobs.

PVD UPDATE



10 804 NEWS  |   WINTER 2022

The Local 804 Executive Board is committed to always repre-
senting the membership. Recently, at meeting of the Union
Trustees and the company the Union Trustees and our mem-
bership secured an unprecedented number of benefit improve-
ments in a single meeting. This meeting was held for the sole
purpose of improving benefits.

Health Benefits Update

The benefit improvements effective January 1, 2022 are as follows:

1) Annual dental implants allowed increased from two per year to four per year.

2) Coverage for hearing aids increased from once in a lifetime to twice in a lifetime.

3) LASIK eye surgery.

4) Annual physical therapy maximum increased from 20 to 30 visits per year.

5) Retiree prescription copays will now range between $15 and $100 depending on the type

of prescription and retail versus mail order.

6) Effective September 1, 2021 the Fund covers gender affirming surgery. 

A detailed explanation of these 

improvements will be mailed out soon.
For Information on Your Health Benefits
l UPS full-timers, go to www.local804fund.com

l Part-timers, go to www.myteamcare.org
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Local 804 members at PAE, a

Brooklyn-based biometrics firm,

won big in their new contract.

PAE Teamsters do fingerprint-

ing as part of the U.S. Citizen-

ship and Immigration process.  

Members geared up early for

negotiations by sitting down and

talking with their union repre-

sentatives, Tony Rosciglione and

Josh Pomeranz, about their con-

tract goals. 

The company saw that the

union was preparing for negoti-

ations, organizing the members,

and getting ready to fight for a

strong contract. 

“This is the third or fourth

contract negotiation I’ve been a

part of, and this is the best con-

tract yet,” said Shop Steward

Doranna Freeman.

PAE members won a 2-year

contract with 3 percent raises

each year. They won more

money for benefits, two more

sick days per year, and an extra

week of vacation for the most

senior members. 

The union also got the com-

pany to agree to pay for 100 per-

cent of uniform costs, water

filtration for clean drinking

water, and an additional paid

floating holiday.

“There were some challenges, but we all

came together to make change. We’re happy

with the outcome. We got everything we

asked for and zero givebacks.”

Doranna Freeman, PAE Shop Steward

CONTRACT WIN AT PAE
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On the Links for a Good Cause
On September 11, members and supporters from

throughout the Local gathered to tee it up and rip it

for a great cause. Members and participants raised

$18,765 for the Ed “Doc” Dougherty Memorial

Scholarship Fund. 

The golf classic committee and all the volunteers

did a fantastic job and we offer our sincere thanks to

all who donated, especially our lead sponsors: Stu

Goldstein, Morici & Morici, Joe Dipersia-Labor

Union Benefits Inc., Retire804.com (Halliday Finan-

cial), T.J’s Hero Shop, IBT Local 25, Joint Council

16, IBT Local 282, Buchbinder, Tunick, & co., IBT

Local 802, IBT Local 295, Charny & Wheeler pc,

Eisner Dictor & Lamadrid “Law in the service of

working people”, IBT Local 210, IBT Local 202,

Cinquemani & Liebowitz (Amazing Smiles), IBT

Local 107, IBT Local 251, The Hlampeas family,

and Splash Auto Spa.

The Ed Dougherty Scholarship Fund awards

scholarships to High School seniors who are

the son or daughter of an active, retired, dis-

abled or deceased Local 804 member.

The Scholarship Fund was established to honor

Ed “Doc” Dougherty, a Local 804 Executive

Board member. In 1974, Doc Dougherty was

killed when he was run over on a picket line

during an 87-day strike against UPS.

Part one of the application is due no later than

April 1, 2022. Download the application at

www.teamsterslocal804.org or call Local 804

at 718-786-5700 to request an application.  

Ed “Doc” Dougherty 
Memorial Scholarship Fund
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In Memoriam

Recent Retirees
Our retirees built the union we have today. The following members of
Local 804 retired recently. Local 804 thanks them for their years 
of service and wishes all of them happy and healthy retirements.

Dustin Amadio

Jacques Berrouet

Gary Bruce

Edward Clarke

Lance Commike

Robert Condina

John McCarthy

Gustavor Montoya

Christopher Pittaluga

John Piccinich

Gerald Williams

Samson Villalba

Free Help Applying for
Medicare & Medicare 

Supplements
Local 804 members, retirees, and their families can now get

free assistance applying for Medicare and Medicare Supple-

ment plans. 

At age 65, Local 804 members and retirees get their health-

care coverage through Medicare. 

Applying for Medicare and finding the right Medicare Sup-

plement plan can be confusing.

Local 804 members, retirees, and their families can help from

Empire Blue Cross, Blue Shield.  

An advisor there will explain the options, help you pick the

right one for you and your family, and help you apply. 

Call Lauren Granger at 516-473-1336 or email 

Lauren.Granger@EmpireBlue.com

Get a Withdrawal
Card When You
Leave Your Job
It is very important that you obtain a with-

drawal card from Local 804 when you will not

be at your job for more than a calendar

month. This includes FMLA, retirement, lay-

off, resignation, discharge, military leave, dis-

ability or workers' compensation. 

Getting a withdrawal card stops your liability

for back dues until you are reinstated in your

current job, or until you are hired at another

Teamster job.

Local 804 is now processing withdrawal cards

online at

www.teamsterslocal804.org/withdrawal_card2

Bobby Muncaster
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Local 804 members rallied with community allies to stop a sweetheart lease
agreement for a giant Amazon warehouse in Newark and to demand that
Amazon provide higher wages, better jobs, and protect the environment.  

MEETING THE AMAZON THREAT

MERRY CHRISTMAS 
& HAPPY NEW YEAR!


