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ITENTATIVE AGREEMENT 10/15/07]

ARTICLE 1
. PARTIES TC THE AGREEMENT

Seetion 1. Empleyer Covered

The Empleyer signatory to this National Agreement (including operational provisions})
and associated Local Supplements and/or riders is DHL EXPRESS (USA), INC. This
Agreement does not apply to the corporate parent of DHL EXPRESS (USA), INC, nor to

-any other whoily or partially owned or controfled subsidiaries of said corporate parent.

Section 2. Unions, Operations and Emplovees Covered

The Union consists of any Local Unios which may become a party to this Apreement and

‘any Supplemental Agreement as hereinafter set forth. Such Local Tnions are hereinafter

designated as *Local Union.” In addition to such Local Unions, the Teamsters DHE
National Negotiating Committee (“TDHLNMNC™) representing Local Usiens affiliaced
with the Internztional Brotherhood of Teamsters, hereinafter refemred 1o as the *“Natignal
Union Committee” is also a party 1o this Agreement and fhe agreements supplemental

thereto.

The Employer recognizcs the Union as the sole and exclusive collective bargaining agent
with respect fo rates of pay, hours and other terms and condifions of employment far the
empioyees in previously certified or recognized units referenced in Attachment A,

A list of all the Local Unions covered by this National Agreement and the associated
categories of employees represented by said Local Unions is described in Attachment A
to thiy Mational Agresment, which Appendix will be updated by the partics by muiial
written agreement as additionai operations become covered by this National Agrecment.

‘Bection 3. Transfer of Emplover Title and Interest

The Employer’s obligations under this Agreement and the supplements hereto shall be
binding upon ity saecessors, admintistrators, executors and assigns. The Employer agreas
that the obligations of this Agreement shall be included in the agreement of sale, transfer
or assignment of the business. In the event an entire active or inactive operation, or a
portion thereof, are sold, leased, transferred or taken over by sale, transfer, lease,
assignment, receivership or bankruptcy procesdings, such cperation shall continue to be
subject to the terms and conditions of this Agreement for the life thereof, Transactions
cavered by this provision include stock sales or exchanges, mergers, consolidations, spin-
affs or any other methad hy which a busingss is transferred.

Iiis unde:rstood by this Scction that the signatory Employer shall not sali, lease or transfer
such business to a third party to evade this Agreement. In the event the Emplover fails to
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. require the purchaser, transferee, or lessee to assume the obligations of this Agreement,
as set forth above, the Employer {including pariners thereof) shall be Hable to the Local -
‘Union(s) and to the employees covered for ail damages sustained as a result of such
failure to require the assumption of the terms of this Agreement unti] its expiration date,
but shall not be lisble after the purchaser, the transferee or lessee has agreed o assume
the obligations of this Agreement. The obligations set forth above shall not apply in the
event of the sale, lease or ransfer of 2 portion of the Employer’s business comprising less
than all of the signatory Employer’s business to a non-signatory conpany unless the
puspose is to evade this Agreement. Corporate reorganizations by the signatory
Employer, occurring during the term of this Agreement, shall not relieve the signatory
Employer or the re-organized Employer of the obligations of this Agreement during its

term.

The Employer shall give notice of the existence of this Agreement to any purchaser,
transferee, lessee, assignee, or other entity involved in the sale, merger, consalidation,
acquisition, transfer, spin-off, lease or other transaction by which the operation covered
by this Agreement or any part thereof may be transferred. Such nosice shall be in wnting,
with a copy to the Local Union, at the time the seller, transferor or lessor makes the
‘purchase and sale nagotiation known to the public or executes a contract or transaction as
bercin described, whichever first pecurs. The Local Unien shall also be advised of the
exact nature of the transaciion, pot including fnancial details. :

This Article does not apply to business transactions where the Company is simply seiling,
leasing, subleasing, assigning or otherwise transferring to a non-affiliated third party
facilities, vehicles, equipment or other agsets previously used in its business, but is not
transferring to such party any of the work of bargaining unit employees, and where such
‘wotk will continue to be performed by bargaihing unit members using other facilities,
vehicles, equipment or other assets as the Employer i its discretion deems most efficient
and appropriate for the operation of its business.
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[TENTATIVE AGREEMENT V1507

ARTICLE 2
SCOPE OF AGREEMENT

Section 1. Scope and Appraval of Eocal Supplements

It is the intent of the parties that generally negotiated terms and conditions of
employment will be set forth in the National Agreament and applicable Operational
Supplements, and that locally negotiated conditions generally will be narrowly limited in -
scope to locally negotiated economis provisions and local terms and conditions of
employment. All Local Supplements and or riders must be snbmitted to the National
Union Committee for review and approval. Failure to be approved in writing by said
Commitree shall render a Local Supplement nuil and void. This provision does not alter
or substitute for any procedures the Union has for membership mtification. Present
supplements, riders, and addenda negotiated and approved shall remain in efféct until

renegotiated.

Section 2. Non-Covered Units

This Agreement shall not be applicaﬁlc 1o those opearations of the Employer where the
emplayess are covered by a collective bargaining agreement with a Union not signatory
to this Agreement, or to those employees who have not designated a signatory Union as

their collective bargaining ageat.

Accretion and recognition provisions shall be set forth in the attached memorandum of
understanding regarding additional and nom-covered operations. '

Section 3. Single Bargaining Unit

It is the intent of the parties that each of the groups of represented employees referenced
in Attachment A will be governed by this National Agreement and applicable Operational

Supplements, together with any Local Supplements and/or riders

All employees covered by this National Agreement, the Operational Supplements, and
the various Local Supplements and/or riders shall constitute onc (1) bargaining unit. The
printing of this National Agreement, the Operational Supplements and the various Local
Supplements and/or riders in separate agreements is for convenience only and is not

intended to create separate bargaining units, )

Any lesser conditions contained in any Supplement, Rider or Addendum shall be
superseded by the condftions contained in this National Agreement. However, nothing
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in this National Agreement shall deprive any emplayes of any superior bencfit or lerm
contained in their Supplement, Rider or Addendum.

Section 4. New or Changed Classifications

Any modifications to the ¢urrent bargaining uait classifications must be negotiated with

the National Union Committee and Local Unians invelved. If agrecment cannot be
reached the dispute shall be submitted to the national grievance procedure.
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FTENTATIVE AGREEA:[ENT' T 1597f .

. ARTICLE 3
UNION SECURITY AND CHECKOFF

- Section 1. Union Shop

(a) All present emmplayees who ate members of the Local Union on the effective date of
this subsection or on the date of execution of this Agreement, whichever is the Jater, shall
‘remiain members of the Local Union as a condition of employment, Union membership
for purpases of this Agreement, is required only to the extent that employces must pay
gither {i} the Union’s initiation fees and periodic dues or (ii} service fees which in the
case of a regular service fee payer shall be equal to the Union’s initiation fees and
periodic dues, and in (he case of an objecting service fee peyer shall be the proportion of
the initiation fees and dues comresponding to the portion of the Union’s total expenditres
that support representational activities. All present employees who are pot members of
the Local Union and 21! employees who are hired hereafter shall become and remain,
members of the Loval Union as a condition of employment on and after the thirty-first
{315t} calendar day following the beginning of their employment or on and after the
thirty-first {31s1) calendar day following the effeciive date of this subasection or the date
‘of this Agreement, whichever is the later. An employee who has faited to acquire, or
thereafier maintain, membership in the Union as herzin provided, shall be terminated
seventy-twa (72) hours after his/her Employer hag received written notice from an
authorized representative of the Local Union, certifying that membership has been, and is
-continuing to be, offered to such employee on the same basis as all other members and,
further, that the employee has had notice and opportunity to make a1l dues or inifjation
fee payments. This provision shallbe made and become effective as of snch time as it
may be made and become effective under the provisions of the National Labor Relations
Agst, but not retroactively. For purposes of this Article, “present smployees™ and
“ernployees who are hired hereafter” shall include probationary, “casunal” and/or “part-
time™ employees.” Such “casual” or “part-time™ employees will be required to join the
Union prior to their employment on or after the thirty-first (31st) calendar.day followin Jo

their first {15t} day of employment,
Hiring

(b} When the Employer needs additional emplayees, it shail give the Local Union equal
opportumity with all other sources to provide suitabie applicants, but the Employer shall
not be required to hire those referred by the Local Union, Violations of this subsection

shall be subject to the National Grievages Procedure.

Any employment examination for applicants must {est skille or physical abilities
necgssary for performance of the work in the job classification in which the applicant will
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be employed. Violations of this subsect:on shall be subject to the Mational Gnevance

Procedure.
State Law

{c) No provision of this Articte shall apply in any state to the extent that il may bc
. prohibited by state faw. If under applicable state law additional requirements must be met
befare any such provisions may become effective, such additional requirements shalf be

first met.
Agency Shop

{d) Il any agenecy shop clausc is permissible in any state where the provisions of this
Article relating to the Union Shop cannot apply, the following Apency Clause shall

prevaik

{1) Mambership in the Local Union is not eoropulsory. Employees have the right to join,
not join, maintain, or drop their membership in the Local Union, as they see fit. Neither
party shall exert any pressure on, or discriminate against, an employee as regards such

mafters.

(2) Membership in the Local Union is separate, apart and distivet from the assumption by
one of his/her equal obligation to the extent that he/she receives equal benefits. The Local
Unicn is required under this Agreement to represent all of the employees in the
bargaining unit fairly and equally without regard to whether or not an employea is a
member of the Local Union. The terms of this Agreement have heen made for all
employees in the bargaining unit and not only for members in the Local Union, and this
Agreement has been executed by the Employer after it has satisfied itself that the Local
Union is the choice of a majority of the employees in the bargaining vnit. Accordingly, it
is fair that cach employee in the bargaining unit pays his/her own way and assumes
his/her feir share of the obligations along with the grant of equal benefits contained in

this Agreement.

{3) In accordance with the policy set forth under subparagraphs (1) and (2) of this
Section, all employees shall, s a condition of continued empicyment, pay to the Local
Union, the employee’s exclusive collective bargaining representative, an amount of
money equal {o that paid by other smployees in the bargaining unit who are members of
the Local Union, which shall be limited to an amount of money equal to the Local
Union's regular and usual initiation fees, and its repular and usual dues. For present
employees, such payments shall commence thitiy-one (31} days following the effective
date or on the date of execution of this Agreement, whichever is the later, and for new
employees, the payment shall start thirny-one (31) days following the date of

employment,
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Savings Clause

(€} If any provision of this Article is tnvalid under the law of any siate wherein this
Agreament is executed, such provision shall bs modified to comply with the requirements
of state law or shall be renegotiated for the purpose of adequate replacement, If,
hawever, such negotiations shall not result in mutually satisfactory agreement, either
party may submit the dispute to the Nationel Grievance Committee, which shall issue o
decision implementing ene of the partics’ final offers.

Employer Recommendation

{(f) In those instances where subsection (a) hereof may not be validly applied, the
Employer agrees to recomsmend to all employees that they become members of the Local
Union and maintain such membership dering the life of this Agreement, to refer new
employees to the Local Union representative, and to recommend to delinguent mombers
‘that they pay their dues since they are recciving the hemefits of this A greement,

Business agents shall be permitfed to attend new smployee orientation. The sole purpose
of the business agent’s atiendance is to encourage employees to join the Union,

Fuiure Law
state law during the lifs of this Agreement as 2 result of legistative, administrative or

Jjudicial detertnination, all of the provisions of this Aricle shall be automatically amended
to inchnde the greater Linion security provisions provided by the amended federal or state.

{g) To the extent such amendment may bec‘:n}e permissitle under applicable fedcral and

No Vielation of Law

(h) Nothing comtained in this Sectien shall be jconstrued 5o as to require the Emplayer to
violate any applicable law.

Section 2. Probationary and Casual Egp_lg\zeeg

Provisions regarding the use of probationary|and casual employees shall be set forth in
the appropriate operational supplement portio?s of this agrecment.

Section 3. Checkoff '

The Employer agrees to deduct from the pay of all employees covered by this Agreement
the dues, initiation fees and/or uniform assessments of the Local Union having
jurisdiction over such employees and agrees fo remit to said Local Union all such
deductions. Where laws require written authorization by the employee, the same is to be
furnished in the form required. The Local Union shall certify to the Employer in writing
each month a list of its members working for the Employer who have famished to the
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Employer the required authorization, together with an itemized statement of ducs,

initintion fees (full or instalbment}, or uniform assessments owed and o be deducted for

- guch month from the pay of such member. The Employer shall deduct such amount
within two (2) weels following receipt of the statement of certification of the member
and remit te¢ the Local Union in one (1) lump sam within three (3) wecks folfowing
receipt of the statement of certification. The Employer shali add to the list submitted by -
the Local Union the nemes and Social Security numbers of all regular new emplovees
hired since the last list was submitted and delete the names of employaes who are no

-longer employed. Checkaff shall be on 2 monthly or per pay period basis at the option of
the Uniof:. The Local Union and Employer may agree to an alternative option to deduct

Union dues bi-monthly.

When am Employer actually makes a deduction for dues, mitiation fees and assessments,
in-accordance with the statement of certification received from an appropriate Local
Unjon, the Employer shall remit same no later than three {3) weeks following receipt of
the statement of certification and in the event the Emplayer fails o do so, the Employer
shall be assessed ten percent (10%) liquidated damages. Al monies required to be
checked off shall become the property of the entities for which it was intended at the time
that such checkoff is required to be made. All monies required to be checked off and paid
over to other entities under thizs Agrecment shall become the property of those entities for
which it was intended at the time that such payment or chackofT is raquired to be made.

Where an employee who 13 on checkoff is not on the pavroll during the week in which
the deduction is to be made, or has no earnings or insufficient eamings during that week,
or is on leave of absence, the employes must make arrmgemenis with the Loeal Union
andfer the Employer to pay such dues in advance.

The Empicyer agrees to deduct from the paycheck of all employees covered by this
Agreement voluniary contributions to DRIVE. DRIVE shall notify the Employer of the
amounts designated by each contributing employee that are to be deducted from his/her
paycheck on a weelly basis for alt wecks worked. The phrase “weeks worked” excludes
any week ather than a week in which the employee earned a wage, The Employer shall
transmit to DRIVE National Headquarters on 2 monthly basis, in one (1) checl, the total
amount deducted along with the name of each employee on whase behalf a deduction is
‘made, the employee’s social security number and the amount deducted from that ™
employee’s paycheck. The International Brotherhood of Teamsters shall rejmbursa the
Employer annually for the Employer’s acmal cost for the expenses incurred in
administering the weekly payroll deduction plan.

The Employer will recognize autharization for deductions from wages, ifl in compliance
with state law, to be transmitted to Local Union er to such other organizations as the
Union may request if mutaally agreed to. No such authorization shall be recognized if in
violation of state or federal law. No deduction shall be made which is prohibited by

applicable law.
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In the event that an Employer has bean deternined o be in vialation of this Article by the
decision of an appropriate grievance committes and/or arhitrator, and if such Cmployer
subsequently is in violation theteof after receipt of seventy-two (72} hours” witien notice
of specific delinquencies, the Local Union may strike to enforce this Article, However,
such strike shall be terminated upon the delivery thereof. Errors or inadvertent omissions
relating to individual emplayees shall not constitute a vielation.

Upon written request of an employee, the Employer shall make payroll deductions for the
purchasing of U. S. Savings Bonds, The Employer hereby. agrees io participate in the
Teamsters National 201(k) Savings Plan (the “Plan™} on behatf'of all empioyees
represented for purpases of collective bargaining under this Agreement. The Employer is
not required te participate in the Teamsters National 401{k} if Teamsters employees were
eligible to participate in an Employer sponsored 401(k) as of Janmary 1, 1998,

The Employer will make or cause to be made payrol} deductions from participating
employee’s wages, in accordance with cach employee's salary deferral election subject to
compliance with ERISA and the relevant tax code provisions. The Employer will forward
withheld sum to State Street Bank or its successor at sueh time, in such form and manner
as required pursuant ko the Plan and Declaration of Trust (the “Trust™),

The Employer will execute a Participation Agreement with the National Union
Commitice and the Trusteey of the Plan evidencing Employer participation in the Plan
effective prier to any employee deferral being received by the Plan,

Section 4. Local Unjon

Thc tervn *“Local Union™ as used herein refers to the IBT Local Union which represents
the employees of the Employcr for the purpose of collective bargaining at the particular
place or places of business to which this Agreement and the Supplements thereto are
applicable, unless Jurisdiction over such employges, or any number of them, has been
wransferred to some other Local Union, in such a manner as may be recognized herein, in
. which case the term Local Union as nsed herein shall refer to such other Local Tinions.
Nothing herein contained shall be construed to alier the multi-umion unit or single

contract status of this Agreement,

Section 5. Electronic Funds Transfer

If the Employer institutes an electronic funds ansfer (EFT) systermn, employees may
participate.
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[TENTATIVE AGREEMENT 115/07]

ARTICLE 4
UNION STEWARDS, NOTTFICATION, aND ACCESS

Section 1. Union Notification to Emplover of Union Officials and Representatives

Each Local Union shall notify the Employer in writing (to the Facility Manager(s) where
employees work and the VP of Labor for DHL) of the names of all Union Stewards and
all Local Union Representatives with authority to act on behalf of the Local Union under
the parties’ labor agreement The National Union Committes shall notify the Employer in
writing {to the VP of Labor for DHL) of the names of all Officials with authority to act
on behalf of the National Union Committes with regard to the parties’ labor agreement.
The Company shall be free fo rely upon such written authorization, and may refise to
deal with any individual as an anthorized representative of the National Unjon Committee
or Loeal Union in the absence of such written authorization.

Section 2. Union Visitation Privileges

A. Authorized agents of the Union shall have access to the Employer’s establishunent
during working hours for the purpose of adjusting disputes, investigating working
conditions, collecting dues and ascertaining that the Agreement is being adhersd
ta.

B For purposes of this Section 2 of the Apgreement only, the term Union
Representative refers to official Union representatives and excludes any and all
actively emploved unit cmplayees, including stewards,

C. Facility access under this Agreement shail be governed by the terms of the
applicable Operational Supplement hereto, provided that in all circumstances the
Union Representatives will comply with all applicable TS4 and other regulatory
requirements with regard to security and facility access.

Section 3. Printing of Agreement

The cost of printing copies of the Agreement shall be split equally between the parties.
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{TENTATIVE AGREEMENT 11587}

ARTICLE 5
SENIORITY RIGHTS

The Employer recognizes the principle of seniority. The application of seniority shall be
set forth in the appropriate Operational Supplements.
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ITENTATIVE AGREEMENT 1/15/07]

ARTICLE 6
CONFLICTING AND EXTRA CONTRACT AGREEMENTS
Section |. Maintcpance of Standards .
Provigions regarding Maintenance of Standards shall be set forth in the appropriate
operaticnal supplement portions of this agrecment.
Section 2. Exira Contract Agreements

(a) The Employer agrees not to enter into any agreement or contract with s employees,
individually or gollectively, which in any way conflicts with the termy and provisions of
this Agreement. Any such agrecment shall be null and void.-

{b) Every profii-sharing plan, condition, or incentive plan of any type, whether or not it
alters or amends the economic conditions condained in this Agreement, must be
negotiated and agreed to by TDHLNNC prior to implementation, Nothing in this Section
shall be construed to apply 1o existing sefety programs or other prizes or bonus items the
receipt of which do not alter the economic terms of this Agréement.

Section 3. Workweek Reduction

If either the Fair Labor Standards Act or the Hours of Service Regulations are
subsequently amended so as o gesult in substantial penaltiss fo sither the employees or
the Employer, a written notice shall be sent by gither party requesting negotiations fo
amend those provisions which are affected.

Thereafter, the parties shall enter into nsgotiations for the purpese of arriving at a
mutually satisfactory solution. If the parties are unable to reach agreement the matter
shall be resclved throngh the national grievance procedure.
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[TENTATIVE AGREEMENT 10/1507}

ARTICLE 7
GRIEVANCE AND ARBITRATION PROCEDURE

Section 1. Definiticn

A “grievance” is defined ags any complaint or dispute arising under and during the term of
this Agreement raised by the employee or Union against the Employer involving an
alleged violation, misinterpretation or misapplication of a pravision of this Agreement.
All such disputes shall he adjusted and settled solely and exclusively in accordance with

the procedures sct forth m this Article.

Section 2. Procedure

Step 1~ With regard to disciplinary matter, a grievance must be filed within tea (10}
calendar days of the receipt of discipline. With regard 1o atl other matters, a grievance
must be filed within thirty (30) calendar days of when the Union or affected employee(s)
should have become aware of the events giving rise 1o the dispute. The gricvance shall
be reduced to writing and presented to the Facility Manager or his designes. The
Steward, employee(s) invoived and the Facitity Manager or his designee(s} shall meet
within ten (107 calandar days after the grievancs is presented to attempt to resolve it The
Facility Manager or his designee shall provide a written answer to the Steward within ten

(10} calendar days of such meeting.

Step 2 - If the grievance is not resolved at Step |, then the grievance automatically
moves to Step 2. The Facility Manager and 2 Business Agent of the Local Union shall
meet and aitempt [o resolve the grievance. The Facility Manager or his designes shall
provide a written answer to the Business Agent within ten {10) calendar days of such

mecting,

Step 3~ Any grievance nnresclved at Step 2 will be docketed to the appropriate Regional
Toint Grievance Committes within ten (10} calendar days of receipt of the Step 2 answer.
However, Local Unions shall have the option of electing to have a state panel. Such
election shall be binding ou the Local Union for the duration of this Agreement. In
staffing any state panel under this provisicn, the Employer shall have the option of
~utilizing MCLAC or DHL management from outside the region for its side of the panel.
The Regional Joint Grievance Comumittee shall be composed of two mermbers designatexd
by the Company and two members designated by the Union, which shall not include any
Union designee or representative from the Local Union involved in the dispute or
Company designes ar representative from the local operations invalved in the dispute
‘The Union shall be entitled to one postponement by right, and the Company shall be
entitiad to a postponement only with the muwtial agreement of the Union, The Regional
Joint Grievance Committee shall consider all grievances at its next quarterly meeting
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which are docketed at least ten (10) calendar days prior to the next quarterly meeting.
Grievances may be resolved at the Regional Joint Grisvance Commitiee level only by o
majority of the members of the commiitee, and the resolution of any grievance by the
Regional Joint Grievance Committee shall be final and binding on the Company, Union
and employees. Decisions of the Regional Joint Grievance Committee shall be rendered
at the time of the meeting, reduced to writing and signed by members of the Committes

. who participated in the deliberations and decision-making, and issued within tan (10)
calendar days following the meeting at which the grievance was considered. [fa majority
of the members of the Regional Joint Grievance Commiitee are unable io reach
agreement on the resohution of the grievance, it shall be considered deadlocked. Regional
Joint Grievance Commitiee meetings shalt be heard in the same locations and days where
the Freight hearings ate held, Records of the Regional Joint Grievance Committes
hearings shall be camprised of a written transcript and exhibits. The Rules and
Procedures of the Regional Joint Grievance Committee are attached hereto as Attachment

B.

Step 4 — If a grievance is deadlocked at Step 3, it will be advanced to the Nationat
Grievance Committes. The National Grievance Committee shall consist of an ¢qual
number, but no more than four (4), representatives from each party. The National
Grievance Committes shall meet quarterly. Any grievance referred to the National
Girievance Committee at least ten (10} calendar days before the next quarterly meeting
will be considerad at such meeting. The deadline for the National Grievance Committee
to issue a written decizion shall be thirty (30) calendar duys after it meets on a case,
Grievances can be resolved at Step 4 only by mejority decision of the National Grievance
Committes in a written decision signed by members of the Mational Grievance
Coinmittee. A decision of the National Grievance Committee shall be final and binding

on the Company and Union,

Section 3. Arbitraticn

A mutnally agreed upon arbitrator shall be present with the National Grievance
Ceommittes witen it considers its cases. If the National Grievance Commiitee cannot
reach a decision, either party inay immediately refer the matier to the neutral arbiirator
who shall make the decision. The arbitrator shall issue a concise decision on the
underlying grievance by bench decizion on the date on which the National Grievance
Committee considered the matter. The record before the National Grievance Commiitee
shall consist enly of the transcript and exhibitz from carlier Steps, The fees and expenses
of the arbitrator, as well as hearing room and transcript costs, shall be borae by the
Company. Each party shall be responsible for sny costs associated with their

representativas.

The parties shail agree to a panel of five (5) permanent arbitrators, whe will rotate
quarterly in the hiearing of cases arising under this Agreement. Attached as Attachment
__is the list of standing arbitrators, as well as the procedure for replacing an arbifrator
who is no longer available during the term of this Agreement.
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Attorneys, other than full-iime employees of the Unien or Company and who are not
employed in their capacities as attomeys, will net be permitted to attend or participate in

any step of the grievance/arbifration procedurs,

Sectiond. Advance Level Filing in the Case of National Disputes

If the parties agree that a timely-filed grievance involves a dispute aver the interpretation
or application of this National Agreement or any of its Opcrational Supplements that is
not simply local in nature, but involves or could involve more than one facility or Local
Union, then the parties may mumally agree to advance the grievance directly to Step 3 s0
that the eppropriate record can be made. Upon completion of the record, the matter will
proceed directly to Step 4 (including arbitration if necessary). The Parties agree that the
gricvance will be presenied at the Joint Regional Gricvance Committes solely for the
purpose of developing the record and a transeript for the National Grievance Committee.

Section 5. Grieva_nt’s Bill of Rights

All employees who file grievances are entitled to have their cases decided fairly and
promptly. In order to satisfy these objectives and promote confidence in the integrity of
the grievance progedures, all employees who file grievances are entitled fo the following

rights:

I3 A Grievant may attend a Step 1 meeting without loss of pay if it is held
during the Grievent’s regularly scheduled work hours.

2. Grievants and Iocal stewards shall be informed by their Local Union of the
time and place of any Step 3 Regional Joint Grievanee Committee
hearings in which they are invalved.

3, Grievants and local stewards are permuitied to attend, at their own expense
and on their own time, the hearing at Step 3 before the Regional Jojnt
Grievance Committee in cases in which they arc involved,

4, "The Employer shall provide sny information relevant to g grievance
containting specific factal allegations within fifteen (15) calendar days of
receipt of a written request by the Locat Union, steward or grievant, The
Local Union or grievant shall provide any information relevant to such a
grievance within fieen (15) calendar days of receipt of a written request
by the Employer.

5. All cases heard at Step 3 before the Regional Joint Grievance Committee
(or at the MNational Grievance Commiticc under Section 4 of this
Article) shall be transcribed by a certified court reporter or otherwise
reliably recorded, except for executive sessions. Transcriptions of those

Nat’l'_Agreement Status and Tentative Agreements
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proceedings shall be prepared in response 0 a written request by the Local
Union at the reasonable cost of transcription. No recording devices shall
be used in any Regional Joint Grievance Committee hearing except as
specifically authorized wnder the Rules of Procedure of the Regional Joint
(ricvance Commiitee or by muiual consent of the co-chairpersons.

6. A grievant of steward may request permission to present evidence or
argument in support of their case to the Repionai Joint Grievanece
Committee in addition to the evidence or argument presented by the Local

Union.

7. The Regional Joint Grievance Commitice shall, upon request, issue a copy
of the grievance decision ar transoript pages containing the hearing
- proceedings and the decision to the grievant and/or & Local Union,

8. A copy of the Rules of Procedure of the Regional Joint Grievance
Committee, including the Grievant's Bill of Rights, shall be provided,
upon request, io the grievant prior to the commencement of the grievance
hearing before the Regional Joint Grievance Committee,

Section 6. Time Limit for Filing

A pricvance shall be considered waived if not filed within the time limits sst forth in this
Agreament. The parties may by mutual written agreement extend any of the time limits
set forth in this Aricle. :

Section 7. Authority of Arbitrator

The decision of the arbitrator on auy matter which shall have been submitted in
accordance with the provisions of this Agreement shall be fina) and binding on the
Emplayer, Union and the employees, and the decision of the Union not to proceed to
arbitration shall also be binding on the employees. The arbitrator shall have no authority
ta add to, subtract from or otherwise alter the provisions of this Agreement,

In the event the Employer fails to comply with a decision rendered by a grievance
commitice, the Local Unian shall give the Employer a seventy-two (72) howr {excluding
Saturday, Sunday and holidays) prior written notice of the Local Union®s authorization of
strike action, which natice shall specify the basis for the compliance failure. If the
Employer believes that it is in compliance or that there is a clarification needed in order
to comply, the matter of compliance and/or clarification shal! be submitted to the
grievance commitice that decided the case. The question of compliance or clarification
shall be determined by the grievance committes within forty-eight (48) hours after receipt
of the Employer request. The forty-eight (48) hour period for the grievance commities o
determine the question of compliance or clarification shall run concurrently with the
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seventy-two {72) hour notice prier to a strike. The grievance eommittec may meet
telephonically to consider and decide questions of compliance or clarification,

Section 8. Timely Pavment of _Grievaﬁces

All monetary grievances that have been reselved either by decision or through settiement
shall be paid within twenty-one (21} calendar days of formal netification of the decision
or date of settlement If the Employer fails to pay a monetary grievanee in accordance
with this Section, the Employer shall pay as liquidated damages to each affected grievant -
eigh (8) hours straight ime pay for each day the Employer delays payment, commencing
the date the grievant(s) notified thc Employer of such non-payment,

Section 8. [No Strike/™No Lockout

As a corollary to the national dispute regolution procedure, and unless specifically set
forth otherwise in this Agrecment {(including Section 7 of this Article) or any :
Supplements ot Riders hereto, the Local Union agrees that it shali not call, institute, or
authorize any strikes, walkouts, sitdowns, slowdowns or other concerted refusals to work,
and the Employer will not lockout, over any matter that ¢an be resolved through the
national grisvance proccdure during the life of this Agreement.

Section 10. Union Responsibillty in the Event of Unzuthorized Strike

The Local Union shall not authorize any work stoppages, slowdown, walkout, or
cessation of work in violation of this Agreement. Tt is further agreed that in ail cases of
an unsuthorized strike, slowdown, walkout, or any unauthorized cessation of work which
is in violation of this Agreement the Union shall not be liable for damages resulting from.

such unauthorized acts of its members.

In the avent of a work stoppage, slowdown, walkout or cessation of work, the Employer
shall immediately send a wire or fax to the Chairman of the TDHLNNC te determine i
such strike, eic., is anthorized. No strike, slowdown, walkout or cessation of work
aiieged to be in violation of this Agreement shall be deerned to be authorized unless
notification thereaf by facsimile has been received by the Employer and the Local Union
from the Chairman of the TDHLNNC. [If no response is received by the Enployer within
twenty-four (24) hours after request, excluding Saturdays, Sundays, and holidays, such
strike, cte., shail be deemed to be unauthorized for the puspose of this Agreement.

In the event of such unauthorized work stoppage or picket line, ete., in violation of this
Agreement, the Local Union shall immediately make every effost to persuade the
einplovees to commence the full performance of their duties and shall immediately
inform the employees that the work stoppage and/or picket line iz unauthorized and in
vialation of this Agreement.

Nat'l A écment'Stntus and Tentative 4. enis
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The TDHLNNC, and Local Unions shall make rnmediate efforts to terminate any strike
or stoppage of work as aforesaid which is not authorized by such organizations, without
assuming Liability therefore. For and in consideration of the agreement of the
TDHLNNC and Local Unions affiliated with the International Brotherhood of Teamsters
to make the aforesaid efforts to require Local Unions and their members to carmply wilh
the law or the provisions of this Agrecment, including the provisions limiting strikes or
work stoppages, the Employer agrees that it wil] not hold the Jaternational Brotherhood
. of Teamsters, TDHLNNC and Local Unions liable or sue them in any court or before any

adminisirative tribumal for undertaking such efforts to terminate unauthorized strikes or
stoppages of work as dforesaid or for undertaking such efforts ta require Loval Unions
and their members to comply with the lnw or the provisivns of this Agreement. Itis
further agreed that the Employer will not hold the International Brotherhood of
Teamsters, TDHLNMC or Local Unions liable or sue them in any court or before any
administrative tribunal for such unauthorized work stoppages alleging condonation,
ratification or assumption of liability for underaking such efforts to terminate strikes or
sioppages of work, or requiring Local Unions and their members o comply with the law

or the provisions of this Agreement.

- It is understood and agreed that failure by the Intemational Brotherhood of Teamsters,

and/or TOHLNNC to smuthorize a strike by a Local Union shali not relieve such Local
Union of liability for & sirike avthorized by it and which is in violation of this Agreement.

The question of whether the Internatioral Unior, TBHLNNC, Joint Councii or Loeal
Union have met itz obligation set forth in the immediately preceding paragraphs, or the
question of whether the International Union, TDHLNNC, and Joint Council ar the Local
Union, separately or jointly, participated in an unauthorized work stoppage, slowdown,
walkout or cessation of work in violation of this Agreement by calling, encouraging,
agsisting or aiding such work stoppage, ¢ic., in violation of this Agreement, or the
question of whether an authorized strike is in violation of this Agreement, or whether an
Employer engaged in a lockout in violation of this Agreement, shall be submitted to the
gricvance procedure at the national level, prior to the instittion of any damage suit
action, When requested, the co-chairpersons of the National Grievance Comumittee shall
immediately appoint 2 subcommitiee 1o develop a record by collecting evidence and
hearing testimony, if any, on the questions of whether the International Union,
TDHLNNC, Jeint Council or Local Union have met its obligations sy aforesaid, or of
Union Participation or Employer lockout in violation 4f this Agreement. The record shell
be immediately forwarded to the National Grievanee Commitiee for decision.

A majority decision of the National Grievance Committee on the questions presented as

aforesaid shall be final and binding on all parties. If such majority decision is rendered in
favor of one {1} or more of the Union entities, or the Employer, in the case of lockout, no
damage suit proceedings on the issues set forth in this Article shail be instituted against

such Union entity or such Employer. IF the Natienal Grievance Committee decides that a
strike was unlawful, it shall not have the authority to assess damages. Except as provided
in this subsection, agreement to utilize this procedure shall not thereafter in any way limit
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ar constifute a waiver of the right of the Employer or Union to commeintce damsge suit
" action. However, the nse of evidence in this procedure shall not waive the right of the
Employer or Union ko use such evidence in any litigation relating to the strike or lackout, -

ete,, in violation of this Agreement.

Section 11. Disciplingry Penalties for Violatien of No Strike Clause

Tt is specifically understood and agreed that the Employer during the first twenty-four
(24) - hour period of such unautharized work stoppage in violation of this Agreement,
shall have the sole and complete right of reasonable discipline, melidimg suspension from
employment, up to and inchuding thirty (30) days, but short of discharge, and such
employees shall not be entitled to or have any recourse to the grievance procedure. In
addition, it is agreed between the parties that if any employee repeals any such
unauthorized strke, etc., in violation of this Agreement, duxing the term of this
Agreement, the Employer shall have the right to firther discipline or discharge such
employee without recourse for such repetition. After the first twenty-four (24} - hour
period of an unauthorized stoppage in violation of this Agreement, and if such stoppage
continues, the Employer shall have the sole and complete right to immediately further
discipline or discharge any employee participating fn any unauthorized sirike, slowdown,
walkeut, or any other cessation of work in violation of this Agreement, and such :
employess shall not be entitled to or have any recourse to the grievance procedure. The
suspension or discharge herein referred to shall be uniformly applied to all employees
participating in such unauthorized activity. The Employer shall have ihe sale right to
schedule the employee’s period of suspension.
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JTENTATIVE AGREEMENT 10/15/07

_ ARTICLE B
PROTECTION OF RIGHTS

Section 1, Picket Lines: Sympathetic Actinn

It shall not be a violation of this Agreement, and it shall not be cause for discharge,
disciplinary action or permanent replacement in the event an employee refuses to enter
upon any property involved in a primary labor dispute, or refuses to go through or work
behind any primary picket fine sanctioned by TDHLNNC, including the primary picket
line of Unions party to this Agreement, and including primary picket lines at the
Employer’s places of bustness. In such circumstances, the Emplover may exercise its
lawfil rights to get the work done.

(PLACEHOLDER HERE ON EXTENSION OF PICKET 1.INES]

Section 2. Strock (Goods

It shall not be a violation of this Agreement and it shall not be cause for discharge,
disciplinary action or permanent replacement if any employee refuscs to perform any
servics which his/her Employer undertakes to perform as an ally of an Employer or
-person whose employces are on strike and which service, but for such strikes, would be
performed by the employees of the Employer or person on strike.
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ATENTATIVE AGREEMENT /1587

ARTICLE 9
LOSE OR DAMAGE

Seection 1. Loss, Dﬁmage or Theft

In the event loss, damage or theft of freight, equipment, materials, or supplies is incurred
as a direct result of a willful gross negligent act by an employee in the parformance of
assigned work, when such ast knowingly may resuit in such loss, damage or theft, the
employee may be held résponsible for such acts and may be required to asstme liability
for any such loss, damage or thefi, n whole or in part. The term “willful, gross negligent
acts” is intended to describe independent actions of any employee who knowingly
vilates established rules or policies that, when adhered to, clearly prevent ioss, damage
or theft described herein. Employees shall not be held responsible or required to assume
tiability for loss or damage or theft unless clear proof of willful, gross negligence is
shown. In ne event will an employes be held respensible for, or required to assume any
liability for any loss, domage or theft when performing assigned work in a mamer as
specifically instrueted by a supervisor. This Article shall not be utilized in any manner to
hold an employee lisble for any loss or damage of equipment under any conditions or for
any damage to carpo as a result of & vehicular accident,

Section 2. Responsibility and Liability

Prior to.an cmployee being charged with the responsibility and liability for any loss,
damage or theft because of willful gross negligent acts on the past af the employes, a
hearing shail be held with the Local Union, the employee and the Employer. Employees
who are found to be liable and required o make restitution for such tiability, shall not
then be subject to any further diseiplinary action. Any disputes betwaen the parties may
be referred to the grievance progedure.
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ARTICLE __
BONDS AND INSURANCE

[RESERVED FOR APPLICABLE OFERATIONAL SUPFLEMENTS]
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: ARTICLE 14
APPEARANCE AND UNIFGRMS

[HOLD]
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ARTICLE
PASSENGERS

[RESERVED FOR APFLICABLE OPERATIONAL SUPPLEMENTS]
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ARTICLE 11
WORKERS COMPENSATION

[TG BE DETERMINED/CONFIRMED BASED ON NEGOTIATIONS IN SUB-
COMMITTEE]

Nat’l Agreement Status and Tentative Agree ts
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ARTICLE 13
MILITARY CLAUSE

. [HOLD FOR ECONOMICS]
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ARTICLE
EQUIPMENT, SAFETY AND HEALTH

[RESERVED FOR APPLICABLE OPERATIONAL SUPPLEMENTS]
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ARTICLE H4
FAY PERIOD

[HOLD]
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[TENTATIVE AGREEMENT 1015071

ARTICLE 15
POSTING

Section 1. Posting of Agreement

A copy of this Agreement shall be posted in a conspicuous place in each garage and
terminal.

Section 2. Union Bulletin Boards

The Empiloyer agrees to provide suitable space for the union bulletin board in each
garage, terminal or place of work. Postings by the Union on such boards are to be
oanﬁned 10 official business of the Union.

All Union bulletin boards must be glass encased and the steward and Business Agcnt
given a key. The Employer shall have 3¢ days to comply.
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ITENTATIVE AGREEMENT 19/15/67}

ARTICLE 16
UNION AND EMPLOYER COOPERATION

The parties agree at all times as fully as it may be within their POWeET [0 cooperate sn as tn
protect the long-range interests of the employecs, the Emplayer, the Unian and the
cugtomers served by the Employer and employees covered by this Agreement.
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JTENTATIVE AGREEMENT 10/15/07¢

ARTICLE 17
UNION ACTIVITIES

Any employee, member of the Union, acting in any official capacity whatsoever shall not
be discriminated againast for histher acts as such officer of the Union so long as such acts
do not interfere with the conduct of the Employers business, nor shall there be any
discrimination against any emploves because of Union membership or activities.

A Union member elected or appointed to serve as a Union official shall be granted a
leave of absence during the period of such employment, without discrimination or loss of
senjority rights, and without pay. The Local Union must give forty-eight (48) hours
notice for the first three (3) individuals by Local and two {2) weeks notice for any
additional employses for such leave. The Unien agrees that in making its request for
time-off for unien activities, duc consideration shall be given to the number of employess
affected in order so that there shalk be ne disruption of the Employer’s operation due to

lack of available employees,
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[TENTATIVE AGREEMENT 108/15/07}

ARTICLE 13
SEPARATION OF EMPLOYMENT

Upon discharge, the Employer shall pay earned wages due to the employee on the next
payroll following the date the employee quits or is discharged. Vacation pay for which
the discharged employee is qualified shail be paid no later than the next payroll following

final determination of the discharge.

Ljpon a permanent terminal closing and/or cessation of operationy, ihe Employer shal
pay all money due to the employee on the next payroll following the date of the terminal
closing and/or cessation of operations.

Failure to comply shall subject the Employer to pay liguidated demages in the amount of
eight (3} houur’s pay for each day of delay. ‘Upon quitting, the Employer shali pay all
money due to the employee on the next regular payday for the weelc in which the
resignation ocours.
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" TENTAYIVE AGREEMENT 10/15/87)

ARTICLE 19
EMPLOYER AND EMPLOYEE IDENTIFICATION

Company representaiives, if not known o the cooployee, shall identify temaelves to
employees prior to mking disciplinary action.

Safety or other company vehicles shall be identified when stopping company equipment,

The Employer agrees (o supply company identification to employees covered by this
Agreament. :
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[TENTATIVE AGREEMENT 10:15/07f

_ ARTICLE 20
SEPARABILITY (SAVINGS CLAUSE}

If any provision of this Agreement, or the application of such provision, is subsequently
determined to-be contrary to or unauthorized by law, or held invalid or nnenforceatle by
operation of law or by decision of any tribunal of competent jurisdiction, then such
provision shail not be applicable, performed or enforced, sxgept to the extsnt permitted or
authorized by law, and such provision shall be desmed to be temporarily modified to the
extent necessary to conform to law; provided that in such event all other provisions of
this Agreement shall conkinue in effect. The parties shall enter into immediate collective
bargaining negotialions after receipt of written notice of the desired mrodification of the
provision held invalid or unenforceable for the purpose of arriving at a mutwually
satisfactory replacement. If, however, such negotiations shalf not result in rutually
satisfactory agreement, either party may submit the dispute to the National Grievance

" Comenittee, which eoavnitiee-shall issue a decision implementing one of the parties” final
offers. The No Strike/No Lockout provisions of Article _ shall remain in fuit force and
effect in the event of such negotiations. .
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. ARTICLE
PISCIPLINE AND DISCHARGE

[TO BE ADDRESSED IN EACH OPERATIONAL SUPPLEMENT]
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JTENTATIVE AGREEMENT 10/15/07]

_ ARTICLE 21
EMERGENCY REOPENING

In the cvent of national heafth cars insurance, mandatory ecenontic controls (such as a

. wage or price freeze) or other state or federal legislative or executive actien {including
without limétation changes in wage and hour laws) which is applicable 10 emplayees
and/or the Company during the term of this Agreement and which has an unanticipated
material impact on the financial structure of the Company or materially alters the cost or
level of wages, benefits or job security of employess, either party may reopen the-
provisions of this Agreement directly affected thereby with a sixty (60) day writlen notice
of intent to renegotiate said provisions. If the parties reach agreement in such reopener
negotiations but government approval is required for the revisions to become effective,
the Union and Employer will cooperaie fully to obtain such approval. In the event the
parties are unable to reach agreement in such reopener negotiations within one-hundred-

" eighty (180) days of the ndtice, either party shall be permitted alt lawful economic

" recourse to suppoit its position.
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ARTICLE __
SUBCONTRALTING

(RESERVED FOR APPLICABLE OPERATIONAL SUPPLEMENTS]
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ARTICLE __
WAGES

[RESERVED FOR APPLICABLE OFERATIONAL SUPPLEMENTS]
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JITENTATIVE AGREEMENT T0/E5/07]

ARTICLE 22
GARNISHMENTS

In the event of notice to an Emplayer of a garnistoeat or impending garnishment, the
Emplover may take disciplinary action if the employee fails to satisfy such gamishment
within  seventy-two (72) - hour period (limited to working days) after notice fo the
employee. However, the Employer may ot discharge any employee by reason of the fact
that his eartings have been subject to gamishment for any one (1} indebtedness, if the
Employer is notified of three (3) gamishments irrespective of whether saiistied by the
emplayee within the seventy-twa {72) - hour period, the employee may be subject to
discipline, including discharge in extreme cases. However, if the Employer has an
established practice of discipline or discharge with 2 fewer number of gamishments oz
impending garnishments, if the employee fails to adjust the matter within the seventy-two
(72) - hotr period, such past practice shall be applicable in those cases,
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[TENTATIVE AGREEMENT 16/15/87]

ARTICLE 23
SPECTAL LICENSES AND DRUG/ALCOHOL TESTING

I the Employer or government agency requests a regular employee o gualify on
cquipment requiring a classified or special ficense, or in the event an employee is
required to qualify (recognizing seniority) on such eguipment, the Employer shall allow
such regular employee the use of the equipigent so required in arder to take the
examination on the employee’s own time,

{HOLD DISCUSSION OF PAYMENT FOR LICENSES/BADGING FOR
ECONOMICS)

For any employee required to obtain a classified or special license or secutity clearance
requiring DOT mandated drug or alcohol testing, the Employer shall have the right to
perform drug and aleohol testing of such employee consisient only in accordance with
with the terms of Article 35 of the National Master Freight Agreement (NMEA).

For any other employec coverad by the terms of this Agreement, the Employer shall have
the right to perform drug and alcohol testing of such employse consistent with the terms
of Article 35 of the NMFA,, provided that such testing shall be consistent with applicable
state and federal law and the Emplayer shall not have the right to conduct random drug

teating of such employee.
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ITENTATIVE AGREEMENT 10:15/87}

ARTICLE 24
NON-DISCRIMINATION

The Employer and the Union agree not fo discriminate against any individual with
respect 1o hiring, compensetion, terms or conditions of empleyment because of such
individual’s race, <olor, religion, sex, age, of national origin nor will they limit, segregale
or classify employees in any way to deprive any individoal employee of eraployment
apportunities bacause of race, color, religion, sex, age, or national origin or engage in any
other discriminatory acts prohibited by law, This Article also covers employecs with a
gualified disability under the Americans with Disabilities Act, although whether the
Employer has complied with the ADA’s statutory requirements shall not be subjectto the
grievance procedure. _
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JTENTATIVE AGREEMENT EXCEPT WITH RESPECT TO FMLA, AS NOTED BELOW
10/15/07) .

ARTICLE 23
LEAVES OF ABSENCE
Sechon 1. Sick Leave
[HOLD FOR. ECONOMICS]

Section 2 Bereavement/Funeral Lesve

Non-probationary regular full-time amployees shall be granted up to three (3} days of

paid leave at regalar straight-time rates of pay as compensation for actual work days lost
due to the death of a member of the employes’s “immediate family”, as defined herein,
provided that the employee attends the funeral or memorial service. One (1) day of paid
leave at Tegular straight time rates of pay shall be provided for &n actual work day lost to
attend the funeral or memorial service for n member of the “sxtended family”, as defined

herein.
“fmmediate famify,” 2s used herein, shall include: current spouse, domestic pariner,

mother, father, sister, brother, child, step-child (providing persons in such relationship
were raised in the same home and have continued an active family relationship), mother-

in-law, or father-in-law.

“Extended family™ as used herein shall include step-parents, gister-in-law, hrother-in-law, -
step-sisters, step-brothers, grandparents, grandchildren, step-grandparents, step-

- grandehilidren and legal gardian relationships.

Al such bersavement leave must be taken within seven (7) calendar days after the death,
or it is waivad,

Should an employee require additional time off from work in connection with the death,
the employee may request ta use floating holidays or vacation time. Such requesis shall
not unreasonably be withheld,

A death certificate ar other proef of death shall be submitted to the Employer, upon
request,

An employee shall not be entitled to bereavement leave if, at the time of death, the
employee is on a vacation, holiday, any other leave of absence, tayoff, workars
compensation or otherwise is not actively at work for the Employer.
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Section3.  Jury Duty
- All regular empl.oyces called for jury duty will receive the difference between eight (8)

hours pay st the applicable hourly wage and actual payment received for jury service for
each day of jury duty to a maximum of fifteen (15} days pay for each contract year.

When such employess report for jury serviccon a scheduled workday, they will not
unreasonably be required fo report for work that particular day.

Time spent on jury service will be considered time worked for purposes of Employer
confributions to health & welfars and pension plans, vacation eligibility and payment,
holidays 4nd seniority, in accordance with the applicable provisions of the Supplemental
Agrésments to a maximum of fifteen (15} days for each contract year. ,

Section 4. Witness Aﬁpearaime 1zave

Non-probationary regular fufl-time employees required, and appropriately documented,
to appear in coutt or other legal proceedings, for other than jury duty, shall notify the

‘Fmployer on their next work day after recefving notice requiring their attendance it coust

or other [egal proceedings. If the employee provides such natice, the employee shafl he
permitted, at the employez’s option, to utilize available vacation o floating holidays to
remain in pay status for the day(s) of the witness appaarance. provided the Employer is
given rezsonahle advance notice.). If the employee is required to appear in a legal
procseding or arbitration arising out of his work at any proceeding and at the request of
the Enmployer, he shall be paid for such time spent.

Scction 5. FMLA Leave

[OPEN - EMPLOYER’S PROPOSAL FOLLOWS

All employees who have worked for the Employer for a minimum of twelve { 12) months
and worked at least 1250 hours during the past twelve {12} months are eligible for unpaid

leave as set forth in the Family and Medical Leave Act (FMLA) of 1993,

Eligible employees are entitled to up to a total of twelve (12) weeks of unpaid leave
during any twelve {12) month period for the following reasons:

1. Birth of a child;

2. Adoption, or placement for foster care;

3. To care for a spouse, child or parent of the employee due to a serious health
condition; :

4. A serious heajth condition of the zmployee.
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The employec's seniority rights shall continue as if the emploves had not taken ieave
unnder this section, and the Employer will maintain health insurance coverage during the
peticd of leave on the samc terms as is available to active employees.

Unlists ptherwise probibied by lederal or state lasw. Frhe Employer[may{;g,quj;;_tha RIS -[ comment [IBT1); Still Qpen
employee 1o sebstitete-utilize paid sick leave, vacation or pther paid leave for part of the :
twelve (12) week leave period,

The employee is required to provide the employer with at least thirty (30) days advance
notice bafore FMLA. leave begins if the need for leave is foresaeable, If the leave is not
foreseeable, the employee is required to give notice as soon as practicable, The
Employer has the right to require medical certification of 4 need for leave under the
FMLA. In addition, the Employer has the right to require a second {2™) opinien (relative
to medical condition) st the employer's expense.

Section 6. Unpaid Personal Leave oflAbsenece o __‘I‘_'__.---{tomment[mﬂl:sﬁnnm.

[OPEN - EMPLOYER'S PROPOSAL FOLIORYS]

Upen written request, an employse with at least gne (1) year of continuous service in a
fall-time position covered by this Agreement may be given wristen permission, at the
Employer's sole discretion, to take a special unpaid personal leave of absence, not to
exceed thirty (30) calendar days, under such terms and conditions as the Empioyer and
Union may establish and for such purposes as the Eraployer and Union may approve.
Said leave may be extended for up to an additional thirty (30} calendar days at the
Employer’s discretion and with the approval of the Union. - )

Sedtion 7. Nnn—EmEloxment. Elsewhere

Except as provided in Section 6. imumediately above, a leave of absence will not be
granted to enable an employee to try for or accept employment elsewhere or for self-
employment, without prior written approval of the Employer. Failure to comply with this
provision shall result in the complete loss of seniority righis of the employee.
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JTENTATIVE AGREEMENT 10/15/7]

ARTICLE 26
HOLIDAYS
Section 3.  Designated Holidays
There are___{_) designated holidays for non-probationary {ull-time employees. These
holidays are: :
[INSERT [IST OF DESIGNATED HOLIDAYS]

Each of the Holidays shall be observed on the calendar day on which the holiday falls.
Additionat holidays may be set forth in different parts of this agreement or its

supplements.

Section2.  Eligihility Requirements for Holiday Pay

Additional issues related to aligibility for holiday pay are set forth in the various
Operational Supplements to this Agreement.

Secﬁ_un 3. Holiday Pay

All qualified full-time employees shall receive holiday pay for such holidays at their
siraight-time hourly rate. Such holiday pay shall be equal to the emplayes’s regularty

- scheduled weekly hours of duty divided by the number of regularly scheduled weekly
work days. All qualified regular part-time employees shall receive holiday pay for such
designated holidays at their regular straight-time hourly rate. Such holiday pay shall be
equal to.four (4) hours of holiday pay, regardless of the schedule worked.

Sectiond.  Pay for Waorking on a Holiday

Employees may be required to work on a dest grated holiday. However, where senior
employees do not elect to voluntarily work, the employer may drafi employees to work in

inverse seniority order.

Rate for working a holiday: {HOLD FOR ECONOMICS]

Section 5. Holidays Falling During Vacation Period or Day Off

If a designated holiday is observed during an employee’s scheduled vacation or
soheduled day off, cligible emplayees shall be paid both vacation and holiday pay for the

day.
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ARTICLE 27
GENERAL PROVISIONS

[OPEN]
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ARTICLE 28
DURATION

Sectipn__ .1, Terwm af Agrsement.

This Agreernznt shall be effective s 2007 {the mtificaton date, following the
procedures and threshold approval requirements specified in Section ] {Ratification
and Amendment]} and shall-continue , full foree and effect, without seopening of any
kind, except ag expressly provided hersin, to and incloding twelve midnight on

+ 20 Exocept as expressly provided hersin, no provision of this Agrcement

shall have any retroactive application.

Section 2. Notification Requivements.

Either party desiring to madify, change, or termipate this Agreement shall notify the
other, in writing, not more than ninety {90) calendar days and not less than sixty (60}
calendar days prior to the expiration dage of this Agreement. In the absence of such
notize, this Agreement shall continne from year ta Year thereafler unless writien notice of
the desire 1o madify, chanige, or terminate this Agreement is served by either party upon
tha ather not merc than ninsty {90) calendar days and not less than sixty (60) calendar
days prier to - 20__ [msert one year after siated expirafion date] or
 [insert month amd day of stated expiration date] of any subsequent contract year.

itk

Should the parties fajl to reach an agreexment on proposed modifications by the expiration
date after thnely notice of 2 desire to mModify, change or terminate this Agreement has
been provided, this Agrecment shall terminats, unless extendad in ‘writing by the matual
coitsent of mithorized representatives of the parties hereto,

IN WITNESS WHEREQF, the parties hereto have set their hands and seals this
day of » 2007,

[Insert appropriate Sipnature Lines, Mames & Titles for bath parties)

———
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