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RETIREMENT PENSION PLAN

NOTICE UNDER SECTION 204 OF THE
WORKER, RETIREE, AND EMPLOYER RECOVERY ACT OF 2008 {(WRERA)

Notee Provided Tor Panicipants, beneficiaries, bargaining parties. the Pension Benefit Guaranty Corporation, and the
Secretary of Labor

Namwe of Plane Truck Drvers and Eleipers Local Union No. 355
Reurement Peaston Plan

£ON of Man: 52-6645C08

Plan Number 401

As vou may know. the Pension Protection Act of 2006 (PPA) nas added requirements or measuring the financial health ol
multiemplover plans such 03 ours. Pursuant to Section 432 of the internal Revenue Code, a multiemployer piaq is considered
{0 be in “critical™ status for a plan year if that plan is projected to have an accumulated funding deficiency for any of the thres
succesding plan vears. not taking inte account any extersion of amortization periods under Section 431{d) of the Code. As
determined by the Plan’s actuary. the Trock Drivers and Helpers Local Union No. 335 Retirement Pension Flan is projected to
have such a .L.m,!an:._. deficiency within that time period. Therefore, in accordance with Section 432 of the Internal Revenue
Code. For the Plan Year beginning January 1. 2009, the Plan's actuary has certified that the Plan is in critical siatus.

Aa efection was made on Aprit 22, 2009, however, pursdant 10 Section 204 of WRERA, o treat the Plan as being neither in
endangered ner critical stetus for the Plan Year bepinning on January 1. 2009, This qpeciai eection applies only for the
curcent Plan Year, if the Pian s certified to be in endangered or crificai status for the Plan Year begmning January 1. 2316,
rhe Plan Sponsar will provide notice of the Plan’s statys (i.e. endanpered or certical) for that Plan Year and stops will fave
taken of that time o improve the Plan’s funded situation, which steps may inciude increases in contributions and reducticas
i immc bereli, accruals. Additicnally. it the Plan is corified to be in critical status for the £lan Year beginning Januars 1.
2010, the steps that will nave to be taken w improve the Plan’s funded situation wil include a surcharge on employer
sartributions and the suspension of the payment of lump sums and similar accelerated distributions for individuals who
corymenee receving benefits after notice is provided of the Plan’s critical status, and may include amendments to reduce earty
retiremient henetits or other adjustable benefits for such individuais.

Additional informatan about this election may be obtained from the Plan Adininistrator at the address or telephone number
bebow:

Joseph B, Swani, Adeinistrator
Benefits Adminktration Corporation. ing.
9411 Pniladelphia Kd. Sute S
Baltmore, MD 21237

(4431 373-361 1

Singerely.

THE BOARD OF TRUSTEES



Critical or Endangered Status @ R,

Linder federal pension law a plar generally will be considered 1o be in “endangered” statws if. at the beginning of
the plan vear, the funded percentage of the pfcm is less thar"80 percent or in “critical”” status if the percentage i3 less
than 65 percent {other tactors may alsc apply). It a pension plan enters endangered status, 12¢ 'rusiecs of the plan
ave required o adopt 2 funding improvement plan. Similarly. if 2 pension plan enters critical siatus, the trustees of
(he plan are requited to adopt a rehabilitation plan. Rehabilitation and funding improvement plans estabiish sieps
end benchmarks for pension plans to improve their funding status over a specified period of time.

e Man was not in endamgered or critical siatus o the Plan Year,
Right to Reguest a Copy of the Annual Report

A pension plan is required 10 fite with the US Department of Labor an annual repert (1.e.. Form 5500} coraining
financial and other information zbout the plan, Copies of the annual report are available fror the US Department of
Labor. Fmployee Benefits Security Admiristration's Public Disclosure Room at 200 Constitution Avenue, NW,
Roeom N-1313, Washington, DC 20210, or by calling 202.6%3.8673. Or vou may obtain a copy of the Plan 5 annyal
report by making a written request to the plan adnvinistrages,

Please be advised that the annual report may not be available vniil October 15, 2009
Summary of Rules Governing Plans in Reorganizavion and Insolvent Plans

frederal taw has o number of special rules that apply to | iummll} troubled multiemplover plans. Under so-callad
“plan recruanization rules.” a pian with adverse financial experience may need to incregse recuired conuributions
and mayv. under certain circumstances. reduce benefits that are not eligible for the PBGC's guarantes (generally,
henelits that mave been in effzei 1or less than 60 months). Ifa pian is in recrganization status. it must provide
Rotification that the plan is in reorganization staius and that. i contributions are not increased. accrued benetils
under the plan may be reduced or an excise ax may be impoesed {or both). The law requires the plan to furnish this
noulication to each contributing employer and the labor organization,

Despite the speeial plan reorganization rules. o plan in reorganization neveriheless could become insolvent. A plan
is insolvent for a plan vear if its available financial resources are not sufficient to pay benefits when due for the plan
vear. An inscivent plan must reduce benefit payments to the highest level that can be paid from ithe plan's availaole
Dnancial resources. 1 such resources are not enough © pay benefits at a level specitied by law (see Benefit
Pavmienis Guaranteed by the PBGC. below), the plan naust apply to the PBGC for finenciai assistance. The PBGC,
by law. will loan the plan the amount necessary to pay benefits at the guaraateed level, Reduced benefits may be
restored i the plen's financial condition improves.

A plan that becomaes insolvent must provide promspt notitication of the insolvency to participants and bereficiaries.
contributing employers, laber unions representing participants. and PBGC. In addition, participants and
hu‘mﬁcidr:& also must receive information wgaading whether, and how, their beniefits will be reduced or affected
as a resilt of the insolvency. including less of a lump sum ogtion. This information will be provided for each vear
the plas woinsalvent

Benefit Puvements Guaranteed by the PBGC

The maxinaum benetit that the PBGC guarantees is set by Jaw. Only vested benefits are guaranieed. Specificaliy.
the PI3GC guarantees a monthly benefit payment equal to 100 percent of the first $11 of the Plan’s monthly benetit
acerual rate, plus 75 percent of the next $33 of the accrual rate, times each yoar of credited service. The PBGC's
maximum gusrantee, therefore. is $35.73 per month times a participant's years ol eredited service,



Example 4. 1f a participant with 10 vears of credited service has an accrued monthiy benefit of $SU0L the acorual ==
rate for parposes of determining the PBGC guaramee would be determired by dividing the monthiy henefit by the
participant's years of service ($500/10), which equals $5G. The guaranteed amount 1or a $30 monthly acerual rate is
squal to the sum of $11 plus $24.75 (.73 x 331, or $35.75. Thus. the participant's yuarantced monthly benefit is
S3I5T80¢535.75 = 10).
Example 2 1t the participant in Example | has an accrued monthly benefit of $200. he accrual rate [or purpeses of
determining the guarantee would be 320 or $200:/10). The g sranteed amouat for « $20 monthly accrual rde iy
equal to the sum of S11 plus $6.73 (.75 < $9) or $17.75. Thus. the participant's guaranteed monthly benefin would
be $177.50(517.75 = Wy

The PBGU guarantees pension benefits payable al normal retirement age and some sarly retirement benetiis. In
caleutzting a person's monthly peymient. the PBGC will disregard any benem increases that were made under the
plan within 60 mounths belore the earlier of the plan’s termination or insoivency (or benetits that were in etfect lor
Iess than 60 months at the time of termination or insoivencyl. Similarly, the PBGC does not guarantee pre
retirement death benefits to a spouse or beneficiary fe.g.. @ qualified pre-retirament survivor arnuity; iithe
participart dizs after the plan terminates, benefits above the normal retirement benefit. disabitity henefits not i ity
status, or non-pension benefits. such as health insurance, life insurance. death benefits. vacation pay. or severance

pay.
Where to Get More Information

For more information about this notice. you may contact the foint Beard of Trustees of Truck Drivers and Helpers
Local Union No. 333 Retirement Pension Plan. ar 443-373-3632 or by mail at 9411 Philadeiphia Road. Suite &,
Balimore, MD 27237, For identification purposes. the official plan number is (61 and the plan sponsor's employer
identification n‘umber or “EIN" is $2-6043608. or more information about the PBGC and benefi: gusrantees, ¢o to
FBGCs website, wu-'u-‘.pch gov. or call PBCC wll-free at 1-800-400.7242 (TTY/TDD users mayv ¢all the Federe!
relay service 1oil free at 1-800-877-8339 and ask 1o be connected to 1-800-400-7242),





