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L INTRODUCTION,

A you heve previously been nodified, the Canral States, Southeas! and Soutrwes:
Arezs Pension Fund {the "Fuset™) has besn sortfled by ite schusry b b "orltics! status”
{sometirnes refeited o a8 the “rad zons”) uEcer the Peresdion Prtaction Aot of 2006 (PRAT. in
2008, purssant to its obligations under the PPA, the Fund's Boand of Trisigs, 88 the plan
ghomsor of a “oritieal status” pension plan, adopted a “rehabiiiaton plan.” which noludsd
schadutes of reguirad corvrBedions and possible benaflt adiustments 2008 PPA Schedules™ ip
he selecied by the bargairing parties, '

Dwring 2010, the PPA reguired the Trosiess 1o update the inltial 2008 HehabBitstion Plan
mrad Pue 2008 2PA Bohedules to take accours of the Fund's subseguett expenence and other
factors.

The BRA requires the Fund o proside thase 2010 Updaied PPA Sohetules to the parties
sharged with bargaining over agreaments that reguire coniribufions o the Pengion Fund, The
PPA Bchedules adepted by the Board of Trostees are sef forth balow. These Updated
Renabifaton Plan Sohediles wete effectively adopied by ihe Trusises on December 31, 2010,
Liress otharwise indicamd, all capialized ters used in these PPA Schedisies shall have the
gefiifons and meanings assigred o hem in the Fund's Pign Dotument

B UPDATED PPASCHEDULES DF CONTRIBUTIONS AND BENEFITS,

With the PPA requirements outlned above In ming, the Fund's Board of Trustees hergby
provicdes ihe fellowing Updated PPA Scheduiss 1o the parties chargsd with bargaining ovar
agresrenis reouitng confribufions o the Fund.
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BHIMARY SCEEDULE IPRESHEVES sLL

~URRENT RENEFITS EXCEPT THAT EFFECTIVE
TOLY 12011, PRE-ACE 57 RETIREMERTE WELL
NO LONGER BE PERMEETED)

i, Bengtis

yith regard to Bargaining inits fang ey non-Bargainig Unk
snoloyes oroUps participating in the Fund) whose Gordriboling
Empioyers are in comphianse i this Prmary Schedule, Thers wil
he Bo change in benstt e slore, Sevels of payhord oplioss D
sftac: on January 1, 2008, axpept gl as prosdced in Sec. 2 H
bstow, Pardciparns who {) have ol submiied a retirsmnent
apphication on or ostore Jly 5, a1t and [ do not have & benell
comEnEncament date within the meaning of BRIZA $ 30EE(EY
on OF hefnre :}uigf . o011, will ot b giartad & Hokrement e
nrior o et ST pirthcky and wil not oe sfigibio i recaive
radirement banefil paymsas of any Hpe Ll alver achieving age

5.

Furthar, subject o Bhe nofice reculirements shahe PRA and othar
appficable law, any Bergaining Units {and any ann-Bargaining Ung
ampioves groups paiciEEng i the Eund) whoss Gonirbuting
Erapioyers inour a Rehabiiation e Wlbckawes on o ahar
Rareh 28, 2008 shakl bave their Adjustabie Behelis isted in
Sestion § F bolow shminged of reduced 10 the extent kxdioried i
Syhesction B 1 baow.

2 Gomgibutions

Cosmpliance with fhe Primasy Sohedule eoures anntally
sompounced conibulion rale incresses in sccordancs Wil
Eshinit A effecive imretiately shor the axpi ration of the Cofiactive
Bargainihg Agresment {or offer ag reETient reaUiting contributions
s she Fund) and each agreement anrivarsary dete tor reafecanion
apniversaty, where apniicable) dering ihe tor of the e
bargaining agreament 1 ¥e exiord ndicaten ip Exnibit A,
depanding on e yes shat the new agresment is efiective. Moie
that i conkfouiion rale incroaess &8 anneally surmpoundet on
tha {otel contribufion rate Gncludmg any raalonsiions of employes
hamafit corribulions or agresd mid-coriact oo Hicn
norsases) immediately prior 1o tha Increese.

The reqaired annual rafe INCIERSE MY be provided fwough anmal
afiocations 1o pension conributions of general and aghrepse
empicves banafh anraibuion ineraases Hal were repoiinted &t the
nsed of an agresment, butweee not speciicey slocaied 1o pension
pomyribations Ll sUDBeGEENT COTHMECE Y2SIE. Tne Prrry Schedue
sodyuives B% i year cortribution rafe increases for the Hrst 5 years,
6% por year cordributioh rale ingreases for the nast 3 yoars and 4%
ser yeal cortribliion raie inorpEses sach year thereafter for 2008
agreaments under Be Primary Sehedule and comparstle rale
increasas over time for all oiner agreements undar the Primary
Sohedule {spe Exbibit A},

Erovides, howsver, that zbsent further @mendment fo s
rahablliagion plan. as of June 1, 2011, any Colisotive Bargaing
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Apraernets rar Bring corribstions of (1) $348 per week for sach kil
tlime ompkoves with respec: to Panivipants coversd by the MNetional
Wzsiar Automobie Transporer Agresment, and (2) 8342 per weak
fer sach ful-4me smpityes with respect to 8% other Participas, wil
be desmed 1o be in complinoe with the Pramany Sohedule withos
the nead for addilonal annusl rals Doreases.

B. DEFAULT SCHEDULE

w

2%

*\'}

Breradits

With regasd to Bargaining Uniis (anc amy non. Bargainng L
emplovee groups pardicinaiing In the Fund) whose Gonlflbuting
Emgsovers agree to comply wih tis Dafault Schedule for whe
hestme subest o He Defaut Schadiile dus o & fefure © ackieve
an agrsamart fo ansapt one of e RehabiltaSon Plan Schedules
within the Bme frame soscifieg under ERUSA § BRSEHENGY, the
haredl inrmlgas, vels, and payment oplions kb eifsct on January
5, 2008 will remaln in efecl exoept for the liowing, upon the
sifactive date that the Defaudt Scheduie applies 1 the Bargaining
Uinit jor to sy non-Bargaining Uit smpioyse groups patiipaing
i the Fund)

= Acissiable Bensfis fisted in Seolioh 2 & bedow are

alimnated of reduosd o e masimum oden
parsiired by law, Bul 18 ki benefit acorual rale of
1% of porrimdions (the Contrbetior-Based Pension)
rewming B oeiecl with the modifegtion thet $he
Cordrbution Based Parsion morthly benafit saysbie
@ ans 65 b reduced by Vel per mendn o each
it prite b age 65 with 2 minimum releerment ags
of 57, expaot thet, for Participarts whoe {) have not
submided & rotirarent aoplication on of before July 1,
201 and () do nol beve & banail commencement
defe fwithin ihe meaning of ERIBAS 310 on o7
before Juy 1, 2001, the Conirbwtion Bagsed Pansion
randliy bensft payable & age 85 shall be reducsd
an anuetislly eguivatont benell in aooordance with
the Schedule sitactmd g Exhibh B with & minknum
resiremenl age of 57.

Corgributions

Complisnce with {he Defsub Schedule consisle of annually
compouridad contrinution rate incraases of 4% effecive imimediately
sfer the expiration of ihe Cofective Bargaining Agraement (or ather
agreement reguiring coraribiainns to the Fund) and sash anniversary
theract duling the term of e agresment.

#¥tect of agresment o of iImposifien of Default Scheoule.
in # & Contribuing Employer agress to the Belaul Sohaduse
wills respedt to & pevticisr Bargaining Unt, fhe Fund will not

sooept any subssouerd Collsclive Bargaleng Agreements
covaren $hal Bargaining Unk which are somplznt wEh the
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Priynary Btheduls, axcept 35 detsrmned by he Board of
Trumtess | el soke disoretion.

i i & Contribuiing Empioyer becomes subled to the Betault
Sohediie by operation of ERIBA Bac. BiG{eHINT, becauss
the bageining partles heve faflsd fo adopl either O ths
Sehedules compliant wiin the Rehabiiafion Plan withi 180
says of the expirsiion of thel prior Collscive Bargaining
Agresment, ihe Fung il ther accept a Collsctive Bargaining
Agresment that i compliant wih e Primary Scheduls
dezeriben in i Fehaanon Plan, provided thal suoh new
Goileciive Dargaining Agrssment orovides for Primary
Schedule ponTriudon reles thal ars refrondiive W the
axpiration dete of the st Colleclive Bargedring Agraamant
thas gorvered the affscied Besgaining Unil

ADAISTIRENT OF BENENTTS OF CENTAIN PARTICIFANTS WHO
HEVE EARNED CONTRIBUTORY SERVICE WITH AR BRPLOYIR
(RO ERPING A BEMARLITATION PLAN WITHIRAWAL,

Suibiedt o the provisns indicaied In the final diauses o thic Subsection O,
aftasdve March 26, 2008, ab Adiustabis Bensiits (fste below in Secton 2
) shall be elimninaied o redpeet (o the same exient mdicssed In
Suhsaction §  above} with respacd to Parficipants whose nenail
snemennement date hnifen the meaning of ERISA 5 30510}, with the
Fundd is on or alisr Al 8, 2008, sndk

{0 whass last Hour of Service prios (o January 1, 008 was samed viile
armploysd by Unied Parcsl Gervioe, o, UPE", or witn any yades
or businesses al any ime under comeman conire! with UPS, witin the
meaming of ERIGA § 4001 or

(&) who {ithias earned or same an Mour of Servics while smpicved with
5 Conbibuiing Bmployst (Or 21y DIeCiscelsor of SUCCasmar enty) that
a} any fime on or after March 26, 2008 incies & Fahabiitation Plan
Wikhorewsl {see Seor. 2 G below), and (i whese last yeer of
Cortribusary Setvice Grede pror w0 e Bohabitabon Plan
Withgrewal wes sarmes whille & member of a Bargaining Unit (or any
BretecEssOr OF SUcessor Barpaining Lt} witressely inouriing suct
Withdramwal

Providad, however, that any Pensioher pinereizs selbieo o the
climination of Adiusteble Benafie, dus fo a Rehabllitation Fian Withcrewe!
putsgant Subssdtion C {2) alove, who has a hehefll commencameant dale
Gwithin the mearing of ERISA § Ba5{{10)] one year of Mot poricst B0 IS
sarfier of: () e date of such Rehabiiitation Plan Withcrawal or {8 the
dete of the axpiration of the iasr Colentve Bargeining AQ reRmEnl
raguiring Empioyer Coreributions ynder the Primary Schede prior i
such Witndrewal, shall ol be subleci io the slimination of Adjusiable
Benclits provided that the Pensioner tues not engage in Restrivtec
Reamploymend at any time subseguent to e bansill sorsnenoament
s,

And providad furiher thal the spouse of any Patlicipasnt oiferwise subjec
ie the slimination of Adiustanie Benedits, due 1o a Rehabiitation Plan
Withdrawal pursiant t Subssciion C 2 above, shali not fBour & Bss of
Brjjusiaie Benaefils with respac! 10 &Y Surviving Spouse Bensfis for
wirleh such spolse has 2 bensd commenosmel dake Pwithin the

A
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msaning of ERISA Sec, 3050 prier 10 e date o the Fenabiiaiion
Pian Wattthawal.

ASSUSTIGENT OF BERERTS OF CERTA SARTINPANTS WRD
KAVE EAMNED CONTRIBUTORY SERVICE WITH AN EMPLOYER
WO BECOMES SUBJECT T0 THE DEFAULT BOHEIREE.

Subjent 1o e provisos indisated I e final clacsses of thie Subseotion D
sffaciive Maich 28, 2008, all Adusizbie Benefits fizied below inSen. 2 5
shall he siminated or reduced {ie the same exient Indicaled In Srbesion
£ 1 sbova) val respeed to ary Parficipenis wODse matelt corymeEnsement
dafe fwithin the mesning of ERIBA § S0SHT0N is on or =it Aped &
2004, end’

1y who have eamsd any Contributory Service Crodi wiih &
Crontribuiing Empioyer [0 any procecERser 0T BUGOIESDT ANy
that &t any tine becomes subjoct (by agresment of othaneise) to
ihe Dafaul Sohadule desorbad harein; and

4] whose jasfyeer of Conmiblaery Sarvice Gled ot e Emmoyars
secoming subjert fo e Defaull Schedule was eanad whis a
membat of & Bargaining Unlt [pr @y predecsssor O SuCCessir
Barpaiming Uit thal uffimately secarme subject o ihe Defslil
Sehekite.

Prewided, however, hal any Pensionsr otherwise stdjact 1o the
elirination of Adiustable Ranefits, Gue to his Contribuling Ernployar
bacoming subject to the Defaul Schatuls pursuant o tnis Subsection D,
il has & beret commencemend daje fwithin the meaning of ERISA S
BOGMETOT one verr oF o Dot 1o e Coniribuiing Erployer DRRoTING
subjoct 1o the Detautt Schedule, shafl not be subjett fo e sdmintion of
Adfastable Benefils provided that the Pansioner does nol gngage e
Festicted Reamploymett 4t any tms subsetleni © the bersefi
comnancement date.

And provides furerihal the spouse of any Pa raoiprrt otherwise sulystt
1o ihe slmination of Adjustable Banafits, due 1o hs Oonmibuting Employer
becoming subles: 1o ths Defmult Sehedule pursuant ke Spbmection D,
sl not inow & loss of Adjugtable Benefiis with respect 1o any 3 rviving
Spouse Benefis for which sush spouse has a Dpredl COTETENCRITIan
cate withln ihe mesning of ERISA Ser. FOGEETE prior o the date on
which the Contriblting Employer became subiact 19 the Defaul Sthade.

SESTORATION OF ADJUSTED BEREFITE.

Aay Paricipent who inours 3 benefil adiustmart o siimination gnder the
racris of Seciuns 2 A 2B, 20 o 2 D above may have thase alectad
mensiis restorad B, subsequent ® the evenl causing e benetil
sdizstrent, the Padicipant:

1) in e pase of beneit adusiment caused by & Rehablitation Plan
Withdrawat {s9s Sechon T G below), parmanenly Ceases ah
smplaymant wih, ang performance of serdces 0 any capachy for,
the Comnroudng Empioysr {angd 2y SucoRssors of frades of
nosiesssas Under comman oonpl with such Empiover within the
freaning Of ERISA § 4001{b){1}) within 80 s of the noourense of
such Rehalization Pler Wihtrawsl atd

g
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i anv cess, subseousttly emme one year of Congibuory Sennce

Oredit wih & Conpibuting Emplowss wite hat Emplover s in
aompdianse wik the Primary Scheduls desciibed hetain,

ANJUSTABLE BEREFTE.

fe imed herein, Adivstable Bensfiis shell mean and holude,

(1]

s,
o

Ary righ 10 recsive 2 Refremsnt Pension Benefit (Penstor Plen,
Aricle V) prior © age 55 fincking without Bmitation ey pre-age 85
benefis that wolid oherwiss be payebies a5 & Twenly Yewr
Serdos Pareion (Pension Plan § 4.0 ) a Ceatrbutery Oradd
Pengian {Pansion Flan § £.04); 75 a Vesisd Pansion (Pansion Plan
£ 407y (v & Dofered Pension [Pension Plan § 4.08) or i a
Twenly-Year Deferad Pension {Pangion Plan § 4.085

Sarly refiremen: benefl or refirerseni-type subsidiss [iciuding
without lirsitafion () zn Exvly Betiremant Fension (Pension Flan Sec.
4,021 () » 25-End-Owm Pension (Pengion Plen Sec. 405} or & 30
Ard-O Persion (Pension Flan Bec. 4.08].

AR Disalsboy Borefite notyal in pay sisns {Pansion Han, Atide V).

Before SetremeT Degh Banefis (Ponslon Flan, Ariicls V1) other
Han e 50% surdviog spouse bonsll

Ponkratirement cealh benefils fat are not past of the ennuity foem of
payTREnT

Al Partisi Pansions (Pansion Plen, Appendly D, b the extent any

such pension is thed 1o ane of more of e Adjusiable Bensiits fisted
ahowe,

AY Copsitidion-Rased Pensions (Pansion Plan § 4.03; axcepd that,
assuring the Pariicipand meets all ofer requirements for raceking &
Comripaticn-Based Pergion, e Comrbution-Based Persion 8
payabie Bl age 85 reducsd by 1% par monih for each mordh priorio
age 66 at he tms of retrement with & rainkmuen refrervent age of 57
Sk mirmum relrement age shall st soply  the Padicipant retiret
prior o age 57 belors the Parlicipant’s Adjustable Benefits ware
slirminated oredunsd. In such croomstance, he Particlpart shsll bs
entitiad o reoais e Contibition-Based Penslon redused by 18%
per month for sach month prior o age 65 &1 the ime of rafirement.
Srowidad, howsver, for Parficipergs who {f) have not submitted &
retirerrant application an or before Judy 1, 2071 g g de nothave s
monad commencement date Inflnin the meaning of ERISA §
FEHION on or before hdy 1. 201, the raductions in he
Codbuiion-Based Pensions peyable af age 55 referencsd in this
sebpmragraph (7d shal be based on atiuadsl smsvalence in
socordance with the Schedide attachad te Exhis B hereto,

To the sviert not giready inoluded i pamgraphs (1)~ (7} above, Tie
inliowing categories of benefits fisted and definad as “adhrsiable
beheliis” under ERISA § 305681

)] heneils, rghts. and features under the san, inchuding post

reiremerd geajh bensdls, 6h-nonth guaranises, dissbility
nanafis not vet e pay status, end similar benefils,

-f-
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{8} any early refirement benaill of ratrernerd-type sUbsidy fwiifen
e mearing of ERIGA section 204y }‘(33"1{2&3‘1 and sny bareli
payment opiion [offwr than the quaiifled nint ang suevvor
Elily), and

{Hy  berefit ncoreases that woudld oot be EiilgEl:E% %m B {HArAnES
under ERISA Section 40224 on the first day of me Fard's
ikl crificsd ey pnder the FRA baoguse the WLJ'";!@E‘;: g
atiopted (o, H xtet, ook sfiect) less than 80 maorths befors
gk fist day,

Froviden, rowevar, that esospt as provided In suparagraph (71011 abous, nothing in
s patagraph shall be consirusd o spducs the level of @ Participent's acorusd
bengif paysbie at nomal retlatment,

MR RS TATVON PLAR WITHRRAWA
e

fiact o e dtscrﬂzimhary suhoriy of fhe Board of Trosiess indicstad inthe
fina! clavse of this Sen. 2 G, & "Rohabiitaion Plan Withdaies!" ooouts on the
dete a Cordribaiing zmp&ny,, {a} i no longsy reolired B make Emplover
Corrbuiions & the Patsion Fund under one of bre of s Colottve
Berpeinng Agresrments, o ) underobes 8 sgnlficard reduction s iis
obligation 1o make Employer Contributions resuliing from outsoureing of
subcsstracting work covered by the applicsble Collective Bargsining
Boresmenis]l 85 2 resuli of aclions by members of 2 Bargaining Uink {oris
reprassntaives) of the Contrbiting Employer, which actions nduce, bua are
ot frrited B the olmeing:

{1) Geosrificalion or other rerneval & the Unlon as & bargaining agent;

{2) ratification or other accemiancs of a Cobective Bargalning ﬁ.g‘re@mani
which permis withdrawal of the Bargaining Unll. in whote or in nart,
from the Pension Plam,

{3 sdrrnistrative termination of the Conbuling Em;;i var with respect
o oany o dll of Bs Collecive Bargaindng ﬁgr@emews dus s ) a
vickation of the Fund's rules with reapsct 1 the tarms of a Collective
Bargaining Agresment jinclading, wihout fmiation, & provision
oroviding for 2 split bargaining unlf; or ) & viclation of any other
Fusd rige of polioy finpluding, withowt fmdistion, praclices or
mrangements st rasult b adverse selection]:

:{%

any Frangaction o ok cvent poluding withewut mitaiion, 2 mergsr,
constiidation, division, assst sals (ofhoe than an asoet sale
complying with ERISA § 4204, loukation, dissoluston, joint veriurs,
oitsuistcing, subcontrestingt whergby o of 8 porion of the
operations for which the Conidputing BEmplover has an obligaion 1o
nontibute ame condnued [whather by the Contibuting Emplovaror by
antther party) in whals of In perl without maisisining e obligation o
oontibize o the Fund under the sams or batior erms {including, for
example, a8 i nomber of pariclpants and coniribulion rake) as
exisied before the trangaction;

Prowicied, hovsyar, thal with resped o e choumstences desorbed o
Subperes. (KD or (8 sbows, the Boasd of Trusises shall bave hd
distretionary autherity o sonsider, weigh ard badance the foliowing iaciors In
deterriring whether 5 Rehabiltation Plan Wilkirewsl has oogurrect

<Fe



& e exle o which he =fHaced Bargsinky Undi or jiz bargairng
reprassmtaive parficiosied in o sonitolled, or could heve conradiad
of preventsd, thwough bargalning, grisvance procedures, NiRR
proveedings, Higalion or afher means, the cossalipn of Erndoyer
Gordrbutions,

i ihe exteni o which the a%ected Rargaining Unil benefiten, girariy or
inciractly, from the cesesiion of omployer Comdhutions

My the exient 1o which the affecied Bargaining Unll, or its bargaining
FELFESOITELVE, resistad o dfemptad 1v resEL or acquiescad in, the
seesgton of Employer Cortribasions;

fivl  the exiatt wm which the afoosd Basgaining Uk, o =ny of s
membere, beoxme engaged 2¢ employass or irsciepancent
COMERRCIE It Ihe setvice of operations St were o afe in whoie orm
part & suooessor of the opargions of the Conributing Emplover who
motered e ceesation of Emplover Cordribuiions: and

v the exient of the hasdship st mish be nourrsd hy roetrbers of tha
affecter Bargaining Unil by frhe slimingtion of Afjusteble Benafis,

BENEFTY ADFUSTHENTS APPLICABLE TO SLL PARTICIPANTS
{(INCLUDING INACTIVE VESTED PARTICIPANTS) %O H4VE
ROT SUBMITTED A RETIREMENT APPLICATIGN O O
BEFORE JULY 1, 200F AND DO NOT HAVE A BENEFTT
COMMENCERMIINT O OR BEFURE TRAT RATE.

Wtatmum Batiremant Age 57.

Farficipani who ) have ni submitiss & retbemean appiication on or
befors July 1, 2017 and (5 do nol ave 5 benedlt wunEsncemeni date
fwithin the meaning of TRISA § 2050100 on or beiors dity 1, 2014, wh
no e gramted a Ratssnent Date priod o their 377 irthday and will not be
slgible 10 eshe refirement baneflt paymants of 29y Bpe unly: after
achigwing ege 57,

e AT TR I B3 e



Exhibk &
Primery Suneduie: Comtthulion Faf tncreases By Bargeming Agresmen! Yeor
{all rate incresses are ko be CORDoEESS sy

Cotandsr Yearof | Vaaro nittal Bargaining Acvemens: Conforming 1o Pritmary Schedule ;

. Cantribution BODS & Eaflier | 2007 2008 | 2009 & Laer
| Hate ncrease . :

2B 2%

L

- 7 8%
a 2008 | 7% ! B 8% i
i !
2008 ;f 7 8% 8% 8%

203 m 8% 1%, 2%

]

AN 5% | 2% " %, o

2012 5% - 8% a%

2813 A ( o;E - B f By

[ i

4% £ B% B% R

!
4% g % 4% 45,
Tie % r % 49, L
; 2018 ’ 4% ' 4% 2% 4% J
2020 2% 5 % a5 4% ,F
2024 43 i 43 4% 4%
20z 4% | 45 4% 4%
e s, a, 4% % ‘_}
g | 4% f 4%, | 4% ; 4%
znes | 4% 4% | 4% 4% 7,
226 43, | 4% ' £ i 4% f
_’_ 2087 } 44 J 49 P %, 4% f
Fi sEraeg e

B e S T ST S =rlemimal Srmams e BANY TNy amd 5 Sen



Sohedule for Actuarist Paticotion of Ae 66 Soneilts

taprliicable to Defeul Sohedule and Sehabifsten Mos
Wéithirawed boreflt sdjustments ior Particibants who
€} harve not gubnitied o sefiremont app et on o
befione Juty ¥, 20171 snd 8 co not bave & hesefl commenceman:
gzte fwithin the meandng of ERISE § SOS1167] on or before Judv 1, 2891}

Parpest of Age 85 Benellt Based np

hoe Ackyarial Eoubmlenss
85 100

84 ol

g3 Bi%

82 Ta%

&1 7%

80 8%

53 5%

&8 50%

57 467

b 95Yaen Sz



