LOCAL #135 RIDER
TO THE CENTRAL CONFERENCE
OF TEAMSTERS
N UPS

Supplementa! Agreement and
National Master UPS

Contract for the Period:
August 1, 2008 2013 through July 31, 2013 2018

covering:

The parties reserve the right ti correct inadvertent errors and omissions,

Where no reference is made to a specific Article or Section thereof, such Article and Section are
to continve as in the current Master Agreement, as applied and interpreted during the life of such
Agreement. Additions and new language are bold and underlined.

The following Articles and Sub-Sections
of this rider shall supersede the
corresponding Articles and Sub-Sections
of the Supplemental Agreement and
National Master Contract.
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SENIORITY

Ea

Section 1 - Employee Seniority

Seniority shall be broken only by discharge for just cause, vol-

untary resignation, more than three (3} years layoff, or 3 days
no call no show. A laid-off employee shall be given two (2)

weeks notice of recall by registered mail at his/her 1ast known ad-

dress, and m the event suck employee does not report for work
at the end of said two (2) weeks, then they shall lose all senior-
ity rights. Ef the employee fails to teport to work for three {3)
comsecutive working days and does not propetly notify the Corn-
piny gt the beginning of his/her starting time on the third (3rd)
day. Employees hired to fifl vacancies duzing the vacation pe-
riod, or hired only for the seasonal period, Noverber st through
Deeomber3ist the Friday of the second full week of January
of the following year, shall not be entitled to seniority. Em-
ployees assigned to fill temporary vacancies during the vacation
or seasonal periods shall not be entitled to classification senior-
ity in fhie temporary vacansy, but shall pay initiation fees and
dues according to the regular schedule.

No new employee shall be hired if employess on the senior-
ity list are laid off at adjoining Centers and willing to perform
their work.

Any new feeder route or delivery area created during the pe-
riod from October 1st to December 31 st shall be considered
temporary and will not be posted for bid. However, if these
routes or areas are still in existence after December 31 st they
shall be posted for bid in the usual manmer.

Section 2 - Posting List
The Employer agrees to furnish bulletin boards in each center.

The Union shall have the right to post any official notices on
the bulletin boards.

A list of employees in order of their classiﬁéation seniority,

hire date and company seniority date shall be posted in a coil-
spicucus place at each center. The list shall be updated every
minety (90) days. An employee, whose name appears on the
posted list for the first time shall have thirty (30) days to
protest the accuracy of the seniority date. If an employee
protests the accuracy of his/her dates and the accuracy can be
verified by proper decumentation the date will ba changed to
the appropriate date.

Starting times for employees will be scheduled each Priday
for the following week. Except the employer shall be exempt
from all start time guarantees when zn ect of God occurs
where conditions beyond the employer’s contrel compel in-
terruptions or delays of al! or part of the employers operation.
Work stoppages that the empioyer has not directly or indi-
rectly caused, such as fire, floods, destruction,. national or local
emergency, or impassable highways, which as approximate
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result thereof caused a complete stoppage of all or part of the
employers cperation or the week of Christmas and the week
of New Years.

There also may be other occasions mutally agreed to by the
Company and the Union that the start time guarantees shail
not apply.

The Company may change the starting time in the middie
of the work week provided the request has been reviewed
by the Busipess Agent and Labor Manager. Such request
for a midweek starting time change will not he unreason-
ably refused, This only applies to part-time employees.

Section 3 - Work Assignment

Center / Huh / Feeder seniority by classification will prevail
at all times except in case of lay-off. If an employee's work is
moved to another center, the employes may transfer to that
center and his/her classification and company seniority shall
dovetail on the new center’s seniority list.

The only exception to this will be that if an employee’s job is
abolished or moved to ancther center and the employee does
not want to move, he or she can elect to take the work of the
person within that classification with the least amount of com-
pany seniority.

Section 4 - Qpenine and Clesing cf Center

Whenever an operation operating center is opened or closed,
the employees affected will be entitled to follow the work and
their company seniorisy will be dovetailed in the new operat-
ing center,

Section 3 - Posting New Permanent Jobs or Permanent
Vacancies

In filling permanent vacancies in an existing center, the em-
ployes in that center shall be given first choice in such va-
cancies in order of classification seniority.

Filling 2ll permanent vacancies shall be in such a manrer s¢
&5 to causs minimal interruption to the employer’s operations.

When a permanent new job or vacancy becomes open ina
center, it shall be posted for theeet3-working-days seven (7)
calendar days from Wednesday to Wednesday in that cen-
ter by the employer. A permanent new job for the purposes of
this article shall be one that has been in existence for a period
of thirty (30) working days.

All employees in the classification, posted in the order of clas-
sification senjority, shall be eligible to bid on such openings.
Separate seniority lists shall be posted in each center by job
classifications.
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After receiving the job for which the employee bid, the employee
shall not be eligible to bid any other opening for a period of four
(4) months. The employee awarded the bid shall be placed on the
Job as soon as it is possible in conjunction with the efficient op-
erations of the Employer’s business in that center.

The filling of openings by bidding shall be [imnited to thres (3)
bids, the original opening and two (2} others. Bid jobs will be
posted for a period of } seven (7) cal-

thresBwerking days
endar days from Wednesday to Wednesday,

The company can establish training areas at each location for
the purpose of training delivery drivers. In centers where mors
than cne (1) training route exists, these training routes shall
be used on a rotating basis.

Section §_- Route Changes

A.Temporary

When 2 bid area is temporarily changed fifty percent (50%)
or mare the employee shall have the right to
£ i i tority 12, follow

2]
work by seniority in that loop, 2%, buomp moest junior bigd
route or 3 become a swing driver,

B.Permanent

When a driver’s bid area is permanently changed by fifty percent
(50%; or more of the stops, start time change of mare than one
{1) hour, or a change of fifty percent (50%) or more of the area
or loop, he/she shall have the right to follevwhicheverpartion

L5 a

me-splitundertheabove afyouacesenjority-shall-prevail,
12, follow work by sendority. 2", bump mest junior bid route
or 34, become a swing driver,

In centers where drivers bid on delivery areas, the bid shall
contain a description cf the area or loop and identify the base
tne. It is understood that day to day adjustments may be made.
Nore of the foregoing provisions shall be understood or in-
terpreted as placing any restrictions whatscever on the em-
ployer’s unresiricted right to eliminate jobs, or to make any
changes it wishes in the size, content, scope, direction, cover-
age, starting time, or schedule of any jobs or the equipment
used thereon. -

Section 7_- Changing Classification — Voluntary Transfer

Any employee who desires to work in another classification
can do so with approval of the company, as of past practice
and will go to the bottom of the seniority list in the classifica-

tion, but will retain their company seniority for lay-off, vaca-
tion and benefits onty.

Any employee who voluntartly transfers from one center to an-
other with the approval of the company will go to the hottom of
the seniority list in that classification for lay-off purposes, but
will retain their company sendority for fringe benefits only.

An employee moved to another job shall be given a fair trial
for a period up to, but not exceeding thirty (303 working days
at the rate of the job. If at the end of the trial period it is de-
termined that the employee is not qualified for the new posi-
tion, the employee shali retur to the old position, at the same
rate of pay which was formerly paid for the old position with
the old classification seniority date retained.

Section 8 - Posting Feeder and Spotter Jobs
All Feeder postings or hids shall be seven (7) calendar davs

from Tuesday to Tuesday.

On May st of each year, all feeder and spotter jobs in 2ach cen-
ter shall be posted for bid by classification senicrity. Twenty-
five (25) percent of the drivers by seniority will bid daily. Those
who 1ail or decline to make their selection will be allowed to bid
only after the bidding process has béen completed.

In addition to the May 1st bid of each year, feeder drivers will
have unlimited bids if a new permanent feeder or spotter job
develops or a permanent vacancy becomes available in a cen- -
ter, the feeder drivers in the center may bid on such cpenings
in seniority order. After receiving the additional bid, the em-
ployee must stay on the run they bid on for thirty (30) calen-
dar days before they are eligible to bid again.

In addition to posting feeder and spotter jobs, in feeder centers of
twenty (20} or more scheduled runs, the company will bid cov-
erage pick list fjobs. The number of jobs bid wili be five percent
(5%} of the scheduled feeder jobs or runs on May 1% of sach year,

Bid coverage drivers shall select their weekly assignment first
in seniority order. All other selections will be in seniority
order after the bid coverage drivers make their selection.

Any vacancies occurring due to medical reasons or a leave of
absences lasting longer than one (1) week, said job wiil be se-
lected in seniority order weekly,

If there is no coverage replacement jobs to pick, on a given
week, these people will either be placed on whatever job is
open or work as dirscted. If none of the aforementioned work
is available they will be allowed to bump the most junior per-
son that is on a bid or assigned job.
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In the event a bid starting time is permanently changed two
(2) hours or more, the hié run is changed two (2) houss or
more, or the destination is changed fifty (50} miles or more,
the employee may stay with the job or displace any junior em-
ployee within feeder classification within ten (103 working

Tf the job of a feeder driver is temporarily eliminated lasting
less than thirty (30) calendar days, said driver will be placed
on the coverage pick list i seniority order until his/her job re-
s, or until it is determined to be a permanent elimination
of more than thirty (30) calendar days.

A feeder driver whose job has been permanently e¢liminatad
{more than thirty (30) calendar days) shall be entitled to ei-
ther stay on the coverage pick list or displace any jupior em-
ployee within the feeder classification in their center. This
displaced employee shall be entitied to exercise thair senior-
ity and so on until the least senior feeder driver is displaced.

Section § - Tractor-Trailer School

Fuli-time employees in the package car drivers classification
who are interested in gualifying as a tractor-trailer driver,
under DOT Rules and Regulations shall so notify the com-
pany. Such employees in seniority order, will be permitted to
attend, on their own time, the company training program
which may be established from time to time as the nead oc-
curs. The company agrees (o Furnish the necessary equipment
and instructors.

To qualify for attendance at the tractor-trailer school an em-
ployee must have one (1) year UPS safe driving for the year
preceding his/her application to attend the school.

Upen completion of tractor-trailer school, the employer will
determine whether the employes is gualified to drive tractor-
trailer and whether the employee will be placed on the quali-
fled Tist. Once gqualified, the smployee must stay on the feeder
qualified List for two (2) consecutive years. If the company
deems the employees qualified, their seniority date will revert
hack to first day of class raom training.

After working in the feeder classification for two (2} consec-
utive years, an employee may returm to the package driver
clagsification when a permanent vacancy or permanent new
;ob occurs and will go to the battom of the seniority list in the
classification.

To be eligible to move from the qualified listto 2 tractor-trailer
job, an employee must not have had an avoidable accident
during the year preceding his/her assignment to a tractor-
trafier job.
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in any case in which the Local Union believes an employee has
been denied the opportumity of attending wactor-trailer school,
the Local Union shafl have the right to discuss the mattet with the
District Labor Manager or his/er designee and present the facts
which the Lecal Union believes show that the denial wes im-
proper. If an agreement cannct be reached & decision will be
aiven by the Union and the Company representative.

New tractor-trailer openings or vacancies will be filled from
the list of qualified employess i the order of their date of
quaiification at the location. In the event no employee on the
list of qualified employees elect to fill the opening, the last
person qualified must fill the opening.

Selection will be by classification seniority at the location. Ay
employee that has-been (rained and qualified by the employer
must perform tractor-trailer, ar feeder work when required toda
s0. Tn the event no qualified employee elects to do the work, the
Jeast seniar qualified person must perform the job.

Before hiring from the cutside, the company will consider
other employees to fill tractor-trailer openings if they meet the
sarne criteria as those employees hired from the outside. The
company shall not be required o use employees on the qual-
ified tist during October, November and Decembez.

When a new hire works a third-3edy fifth (5%} consecutive
free period, all time worked in the hird-(3rd) fifth (5 con-
gecutive frze period shall count toward seniority, Said em-
ployee shall not be given a seniority date until all other
provisions of this Agreement are complied with except as oth-
erwise agreed to in writing, {Applies to feeders only.)

If a permanent feeder opening at the 81 facility is not
filled by the bidding rocednre at that buitding. that open-
MMMM
at the 81st feeder operation, one (1) will be offered as men-
tioned) to the full-time emplovees at the 161 Street opera-
tion. If that feeder position is not filled by ihe full-ijme
employees at 160 Street, that job will then he offered to the
t the Castleton Center,

fuli-time employees 2

Seation 10 - Bid Routes

SECH0N 14 = kit taerles

The company in ap emergency may ask a bid route driver to
tzke another route. The company and the union will cooperate
w0 effect the efficient delivery of packages.

Section 11 - Lay-Offs

When it becomes necessary to feduce the working force in a
center, the employee in the classification with the least amount
of company senjority shall be lzid off first. If o full-time em-
ployee is laid off, he/she may exercise hisfher cempany sen-
iority in the next lower classification in his/her center on the
following Monday for the duration of the layoff, provided
hefshe is qualified to perform the work.



135

Full-time seniority employees in the order of their seniority
may elect to take the work of the most junior part-time em-
ployees, if any, for the duration of the lay-off provided they
have more total company sericrity, In such cases the full-time
employee shall be guaranteed a minimum of three and one-
half (3 1/2) hours work at the rate of pay for the job which
he/she performs in addition to all fringe benefits.

If there are part-fime employees in a center in both the A.M.
and PM., a full-time employee may replace the most junior
part-time employee on each shift and shall be goaranteed a
minimur of three and one-half (3 1/2) hours for each shift
provided they are qualified. If a full-time employee bumps
two (2) part-time employees, said full-fime employee shall re-
ceive time and one-half after eight (8) hours of work.

Secticry 12 - Part-Time Employeés Transferring to Full-Time
Jobs Other Than Hub. and Pre-Load.

After the completion of the job selection procedures outlined
in Section 5 of this Article, the resulting opening wiil be filled
as follows:

On February 1 st of each year, part-time employess with cne
(1) or more years seniority may put their name on a list that
will be posted in their building to fill permanent new jobs or
vacancies except for the moaths of October, November and
December, providing they meet the same requirernents as ap-
plicants for the full-time job. The list will be posted for a pe-

riod of Hive-{Ewerdtns seven (7) calenda days. The job will

be awarded to the senior employee.

. The employee awarded the job must satisfactorily complete a
thirty (30) working day, training peried. An employee who
fails to qualify, will be eligible to re-qualify within one {1}
year of their disqualification. If the employee fails te qualify
on their second (2nd) attempt they shall not be allowed to
qualify again for three (3) years from the date of the second
(2nd) disqualification. The above procedure will be applied
on an alternating six (6) for one (1) basis, {ie; for every seven
(7) jobs, six (6) will be filled as outtined above and the cther
from applicants from other sources).

Part-time employees successfully transfersing to permanent
full-time jobs will be considered as newly hired full-time em-
ployees and will be added to the appropriate senjority list.
Their seniority date will be the day of the transfer.

For vacation and retitement purposes, the employee shall re-
ceive additional seniority credit equal to all time worked as &
pari-time employee,

Section 13 - Part-Time Transfer Reguest Procedure

Qualified part-time employees with one (1) year or more sen-
fority may request a job transfer or shift change in writing. Those
requesting the change or transfer will be filled by the senior em-
ployee having the request cn file when the opening occurs (in ail
months except October, November and December) once the re-
quest is honored the employee must stay in that job for one (1)
year from the date of the change or transfar.

Any employee requesting a sorter or preloader vacancy must
be pre- quahﬁed for that sort or preload.

‘When this procedure is applied and the result is causing a dis-
ruption of the operation, the Local Union and District Laher
Manager or his/her designee will immediately meet to work
out a proper method to resolve the problem. If they fail to do
50, the matter will be immediately referred to the Conference
Director or his’her designee and the UPS Vice-President party
to this agreement, or his/her designee to resolve the matter.

Section 14 - Pari-Time Employess Layoff

When it becomes necessary to reduce the work force in a part-
time operation, or sort, the part-time employee(s) with the
least seniority performing the work to be reduced shall be laid
off first.

Those part-time employees so laid off may exercise their sen-
iority and elect to take the work of the most junior part-time
employea(s} performing work for which they arc qualified on
the sort or in their part-time operation.

In the event part-time employee(s) are iaid off in excess of
one (1) week, said part-time employes(s) shall have the right
to exercise their seniority and displace the most junior past-
time emplayee performing work for which they are qualtfied
on any other sort or part-time operation in the building.

Recalls and restoration of force shall be in reverse order of
lay-off.

Section 15 - Extra Work

Seniority shall prevail for extra work and the work shall be
assigned by seniority, within the classification and work area,
to those who are qualified, present and available. Work once
assigned will not be reassigned.

In order to be qualified the employee must have performed
the work in the last six (6) months.

Section 16-Vacations

All employees who meet the eligibility rules herein set forth
shall be entitled to a vacation with pay as follows:




After completion of: :
One Year One (1) week

Three Years Two (2) weeks
Eight Years ----—----mememmmmmm-en—-  Three (3} weeks
Fifteen Years ---- Four (4} weeks
Twenty Years—----- Five (3) weeks
Twenty-five Years ——-—-—-—---- Six (6} weeks

Vacation pay shall be computed by multiplying forty-five (45)
times employee’s straight time hourly rate.

Seventeen percent (17%) of the employess in a center will be
scheduled off each week during the months of May, June, July
and August. Employees on leave to fulfill their anonal obli-
gation to their Military Reserve Units shall not be included in
the percentage allowed off on vacation. The application of the
seventeen percent {17%) per center shall be applied as fol-
lows:

No. of No. of Yacaticns  No. of No. of Vacaticns
employees  per Week employees per Week

01-08 1 A5-49 3

09-14 2 50-35 9

15-20 3 56-61 10

21-26 4 62-67 11

27-32 5 68-73 12

3338 6 74-79 13

35-44 7 80-85 14

In addition to the above schedule, any empleyee-hired-after
Atigustd-4080-3il seniority employee having completed
his/her eligibility year shall receive one (1) additional op-
tmnai week of vacation at-‘éh&empleyee—s-ﬂf&t—muﬂ%ﬁafy

Ful-l—ﬁme—empleﬁ%es—shaﬂ-feeewe m f1fty (50) stralght
time hours’ pay January 1% of each vear. Part-time employ-
ees shall receive twenty-five (25) straight time hours’ pay for
said week.

Employees (full-time and part-time) may take pay in leu of
time off for the opticn week.

The employee must indicate preference at the time vacations
are selected.

{a) To be eligible for his/her full vacation after the first year
of employment, an employee must have worked 1,250 straight-
time hours and must have been employed for one (1) full year.
During the second and subsequent years, the employee must
have worked 1,250 straight time hours, but need not be em-
ployed the full year to be eligibie for the vacation. Computa-
tion of 1,250 straight-time hours for gualification shall begin
only on employment date and anniversaries therscf.
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No employee may earn more than one (1) vacation in any
ANNivErSary year.

(b) Anempioyee who has been employed not lass thar 1,250
straight-time hours as provided above shall be entitled to va-
cation with pay to be taken during the period from December
26 through the week of Thanksgiving of the following year.
There shall be no vacations from the first Monday afier
Thanksgiving {0 December‘ 25th.

() Any such regular employse with more than one (1) year
of service who resigns or whose services are terminated, ex-
cept for dishonesty, shail receive pro-rate pay for the number
of weeks of vacation or optional vacation week as set forth in
this Article for his/her then completed years of service. This
formula shall alsc apply to eniployess still on the payroll who
have worked less than 1,250 hours during their anniversary
year.

Pro-rate pay shall be computed on a percentage basis by di-
viding the number of straight-time hours worked into 1,250
as illustrated below:

125 Hours equal 10% of Full Vacation
250 Hours equal 20% of Full Vacation
312 Hours equal 25% of Full Vacation
625 Hours equal 50% of Full Vacation
1,250 Hours equal 100% of Full Vacation

Any full-time employee who displaces a part-time employee
shall have those hours counted towards his/her hours worked
for a full-time vacation.

(d) Part-time empluyeeé shall be covered by the same sched-
ule, but must have worked one-half of the hours shown above
and shali be paid at the rate of twenty (20} hours pay for each
week of vacation. (Maintenance of standards shall apply to
vacations for members of those Local Unions where present
local schedule may exceed the Supplemenial Agreement).

(e) If a Holiday falls during an empleyee’s vacation he/she

shall be paid for the Holiday in additien to hissher regular va-

cation payx er-shal-reeeive-pn-additional-eonseentive-day

M&Hﬁﬂ—“‘lﬂi—pﬂj‘- {The Feeder and Mechanic past prac-
tice shall continue.)

q:-l. i * (] ] F ] . . r
selectod-prd-Hrast-he-by-mutaal-nereement:

A vacation schedule shall be posted in each center by November

Lst of each year and picked by classification seniority. Except
for the employees that are assigned to run feeder vacations, they
will pick their vacations cn the feeder vacation list.

Vacations shall be selected within (30) calendar days. Twenty-
five (25) percent of employees in their classifications will se-

—_T7—
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lect weekly, Those who fail or decline to make their selection
will take what is remaining by seniority.

On the pay day immediately preceding an employee’s vaca-
tion, hefshe shall be paid his/her vacation pay compuied on
the basis of forty-five (45) hours per week at his/her current
hourly rate.

Vacation pay will be made on separate checks.

Bmployees time off because of sickness or off the job injury
shall count toward vacations up to four (4) weeks.

Employees time off for on-the-job injury up to one (1) year
shall count toward vacation.

The Employer shall have the right to hire vacation replace-
ments. Vacation replacements hired in May, June, July and
Angust shall not gain seniority unless they are worked affter
Labor Day. Employees worked after Labor Day shall have
their time worked prior to Labor Day count toward acquisition
of seniority as provided for elsewhere in this agreement, how-
ever, their seniority dates shall be the first day worked after
Labor Day. If the employer recalls these employees it must
continue to comply with the part-time six (6) for one (1) ratio
as provided for elsewhere in the Agreement. Upon agreement
of the Local Union, part-time employees may work as full-
time vacation replacements under the terms of this provision
and still retain their seniority as part-time employees. The
company shall notify the union of any employees hired as va-
cation replacements and have the employee sign a vacation
replacement form.

Single Vacation Dav{s) Option;

Full-time employees that have earmed at least three (3)
weeks of vacation will have the option of declaring that
he/she will be able to split up_to two (2} weeks of regular
vacatjon, info five (5) or ten (10) single days. Single vaca-
tion days may also be taken in blocks of (two (2} davs, or
three (3) days).

The employee most declare this option at the time of va-

cation selection,

No single vacation day(s) will he taken during the period
of Thanksgiving through December 254,

Classification seniority shall prevail for selection of single

yacation day(s).

Approval of vacation days will be at the discretion of the
employer. The Company shall not unressonably deny the
request. Single vacation day(s) selected during the calen-
dar vear must be selected. in writing, a minimum of eight
{8) calendar dayvs prior to the requested date(s). The Com-
pany must approve or deny the requests within one (1}
working day of the request. Single vacation days may be
granted by mutual agreement outside of the ejghy, (8) cal-
endar day request provision ontlined above. The Company
will allow a minimum of one (1) single yacation day in each
work classification for areas with twenty-five (25) em-
ployees oy less: minimnm of two (2) for areas with 26-70
employees and a minimmm of three (3} employees for areas

with 71 or more employees, provided there is coverage for
the single vacation days. These days shall be paid for the
first five days that the employee dees not work, provided
they were scheduled to work on these days and provided
there is coverage for the single vacation days.

Single vacation days will be paid at nine (9} hours per day.
Anv days rot used will be paid off at the end of the year.

Single vacation days shall not count toward the percentage
of emplovees ailowed off per weelk in this Article.

Emplovees may not request vacation day(s) in any weelk
that are not previously scheduled to work.

The Company shall allow a minimum of 2% of the em-
ployees. by classification, put to werk that day with an op-
tional holiday.

Section 17- Rates of Pay (To Be Updated)
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Package Drivers 2|43 2978 | 20455 2053 20005 3523 | 36908 M3 | 3405 3268
T.T. Single Drivers 23835 28585 | 256 =35 | 33 36485 | 3504 335 | 3Rd 93385
T.T. Doubles Drivers 20585 29435 309t 3685 | 3658 36935 | 3h36 AR5 3335 323
All other inside employee 96T IT06 | 29435 2R8L | 23485 2886 | 2585 2044 {20885 3938
hired prior o 7/2/82

All other inside employes 206 236 | 23085 2436 | 24935 25 2535 2506 | 26435 2654
hired after 7/2/32

223 Combinations Aopleskle  dpplicable | Appllesble dppliesble | Appliesbls Aooliesble 1 Appliole  Applesble | Appeshie  Appliesih

Any emaployee receiving 2 “Red Circled” rate of pay fora
classification listed above shall maintain that rate of pay as
long as the smployee remains in the same job.

Section 18 Mechanics {Table to be Updated)

| s | e | | we | me |
| Mechanics (Journeyman) D0 2430 | 20965 20380 | 3633 29059 | :ASE 3990 | 3ss 2 |

Apprentice Automotive & Maintenance Mechanics &
Painters:

Start Rate 60% of the prevailing Journsymen rate:

65% upon Achieving seniority.
70% 1 year from hire date.
75% 18 menths from hire date.
80% 2 years from hire date.
85% 30 months from hire date.
80% 3 years from hire date.
95% 42 months from hire date.
100% 4 years from hire date.

Any automotive or maintenance mechanic called back to work
after completing his/her scheduled work-day shall be guaran-
teed four (4) hours of work or pay at time and one-half (1 1/2)
his/her regular rate.

Part-Time Mechanic:
The starting rate will be the same as full-time mechanics.

Guarantees, Vacations, Holidays, Optional Days and Medical
will be governed by the part-time language in the agreement.

If the full-time mechanic leaves for any reason, the part-time
mechanic will bs offered the opening before hiring from the
street. The above provision applies to all area’s except 16%
aad, 31* and Norfolk Street buildings.

MECHANICS:

One (1) change of uniform per day. Foul weather gear, Ap-
preaticeship Program.

POSTING MECHANICS IOB:

On June st of each year all mechanics and maintenance jobs
in each ceater shall be posted for bid by seniority. All bids

shall be posted for seven {7) calendar days from Wednes-

day to Wednesday,

In addition to the June 1st bid of each year if a new per-
manent or vacant job becomes available in the center, the me-
chanics in that center may bid on such openings in seniority
order.

The filling of openings by bidding shell be limited to four (4)
bids, the original and three (3) others.
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Section_19 - Miscellaneons Provisiong
etz - viscellansous Provigiong

During the normal work week, the employee normally per-
forming the work shall be entitied to the daily overtime,

On weekend overtime, the sepior employee who is qualified
shall be assigned the weekend overtime.,

On March 1 st of each year all fuli-time porter jobs in each
ceiter shall be posted for bid within their clagsification by sen-

icrity. AH bids shall be posted for seven (7) calendar days
from Wednesday to Wednesday,
Section 20 Pension

Any and all new full-time employees hired by United Parcei
Service that will be represented by Local Union No,135 wil]
be covered by the Loca] Union No. 710 Pension Plan,

(Ameunts to be updated from 710 Agreement
Effective August 1, 2608; ihe Employer shall pay the sum

of $297.00 per week for each full-time employee effective

Augusi 1,200 the Emplover shall pay the sum of $323.00
per week for each full-time Employee, effective August 1.
2040 the Emplover shal] pay the sum of $349.00 per week
for each full-time employee, effective August 1, 204L the
Employer shall pav the sym of $375.00 per week for each
full-time Empioyee, effective Angust 1, 2042, the Employey
shall pay the sum of $481.00 per week for each full-time
Employvee, effective Angust 1, 2607 the Employer shalt pay
the sum of $271.06 per week for gach full-time Emplayee
to the International Brotherfigod of Teamaters Local 710
Pension Fund. The pa ents shall be made for the por.

0se of providing pension bepefits to Employees covered
by _this Agreement as. determined by the Trustees of

to the Trust Agreement and all of the actions the Trustees
in adminjstering _the fimd in_accordance with the
Trost Agreement, The find shall in all res ects be admin-
istered in accordance with the aforesaid A, reement and

Declaration of Trust and the applicable requirements of
law,

(2} If any Employee is absent becange of non-oceipational
illness or injury. the Fmplo er shall continue to make the

required contribution for a period of four (4) weeks.

b} K an Employee is absent becanse of occupational ill-

Less or injury, the contribution shall be made until the

Employee returns to work or for a period of twelve (1)
months, whichever perigd js shorter,

{c] The obligation to make the ahove contribation shall
continye dnring periods when_a Collective Bargaining
Agreement is heing negotiated,

{d} Pension pavmens will start for the week in which the

new employee reaches his/her thirtieth (30th) working
day,

Section 21 -Grievances

A. The Union and the Employsr agree that there shall be
no strike, picketing, lock-cut, de-up, or legal proceedings
without first asing all possible means of a setflement, as pro-
vided for in this Agreement or any Supplement or Rider
hereto, or any controversy which might arise under this Agree-
ment. The parties further agree that the wards “legal proceed-
ings” as used in this paragrapk shall not be construed to
prohibit the union or empioyer from going to a court of preper
jurisdiction for an injunction against the other for breach of -
the no-strike, na-lockout, no tie-up, no picketing promises
made herein.

A grievance is hereby jointly defined to be any controversy,
complaint, misunderstanding, or dispute arising as to inter-
pretation, epplication or chsarvance of any of the provisions
of this Agreement or any Supplement or Rider hereto.

Grievance procedures may be invoked only by authorized
Union or Employer representatives,

In the event of any grievance, complaint, or digpute on the part
of arly employee, it shall be handled in the foliowing manner
and a decision reached at any stage shall be final and binding
on both parties. i -

A. The employee shail discuss the grievance with their im-
mediate supervisor,

B. Ifthe grievance is not resolved, the employee will discuss
the grievance with the shop steward and their immediate su-
pervisor.

C Tailing to agree, the shop steward shall promptly submit
the written grievance on a proper grievance form to manage-
ment and the union. This report must be submitted within e
(10) working days of the alleged violation. For the purpose of
this Article, the written grisvance must be punched on the cen.-
ter time clock for verification of proper dates. Wage claimg
will only go back for a period of sixty (60) calendar days from
the date the employer was notifiad of such claim.
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D.1f the parties fzil to reach a decision or agree upon a settle- ' Comho bids for newly created or vacated jobs will be
ment in the matter, it shall be submitted to the state commit-

posted for seven (7} days from Wednesday to Wednesday.
Combo bids shall include start times, work days. job # and
. a general description of the job, These hids will be filled
| within 10 working days unless the position requires addi-

tional training. Completed bids will be reviewed with the
steward.

|

If two (2) of the same combo jobs have different stari-

© times, the start-time shall be offered by classification sen-
. lority order,

©22.2/22.3 PM Air Combo Johs - These bids will contain a
. seneral geographical area and will be awarded by senior-
ity. This does not take away the right of the Company fo

. assien1 work and the amount of work,

a - If they are unable to agree the grievance
will be submitted to the UPS Joint Area Commiitee.

E E. All monetary grievances will be settled within five£53
ten (10} working days after the panel decision.

Section 22 - 22.2 & 22.3’s (Combo’s)
The Business Agent. Labor Mapager, Steward, Center
Manager/Sort Manager will review combo jobs for their

respective gort during the months of January, May and
September to ensure bid compliance.
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LOCAL 135

CLERICAL GROUP

SUPPLEMENT

UNITED PARCEL SERVICE

For the Period:

August 1, 2608 2013 through July 31, 2813 2018

covering:

The parties reserve the right to correct inadvertent errors and omissions.
Where no reference is made to a specific Article or Se
to continue as in the current Master A
Agreement. Additions and new language are bold and underlined.

Section |
CLERICAL GROUPS
Group f
General Clerk
P
Mail File Clerk

Group I

Dept. Clerks (Customer Service)

Group ITI

Customer Counter Clerk
Overgoods Clerk

Group IV

Claim Clerk

Package Service Center Clerk
Tracing Clerk

Damage Adjuster Clerk

Shop Clerk

Claim Aunditor

ction thereof, such Article and Section are
gteement, as applied and interpreted during the life of such



@
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135

Section - 1(a) y
(Tables to be updated) i
CLERICAL RATES
FULL & PART-TIME HIRED PRIOR TO 8/24/73
Group/Date 2008 2000 W1 0 2643 J

f
£
:
i
§
f
£
b
:

FULL & FART-TIME HIRED PRIOR TO 9/24/79 BUT AFTER 9/24/73

| GroupDate 2058 2005 | ap1ig 2614 2613

FULL-TIME HIRED AFTER 9/24/79

[Group/Date 2008 2000 2010 afe 2043 J

1. The starting rate for all full-time employees hired prior to Date of hire.....c.oumersno. R e 70% of regular rate

September 5, 1984, and part-timers hired prior to September . 6 months from daie of hire... ... 73% of regular rate
5, 1984, trensferring to full-time shall be sighty five percent 12 months from date of hire... -..80% of regular rate
(85%) of the regular rate. Increases shall be given as follows: * 18 months from date of hire.................. 100% of regular rate
Date OF KIS cooeevenreerenssere e 83% of regular rate * When a part-timer goeg temporary full-time the employee will

....90% of regular rate  receive the appropriate full-time rate for which their seniority
...95% of regnlar rate would place them ag a full-timer. When an employee subse-
..100% of regular zate " quently becomes permanent full-time they will go to the start-

ing rate of the respective group. VL TE

6 months from date of hire ..
12 months from date of hire ...
18 months from date of hire......cocccees

2. The starting rate for all full-time employees hired on or . B RN

after September 5, 1984, and before August 1, 1987 and part- - Any employee receiving a “Red Circled” raie of pay fora clas-
time employees hired on or after September 3, 1984, trans- stfication listed above §hall maintain that rate of pay as long -
forring to full-time shall be seventy percent (70%) of the ~ : as the employee remains in the sarne job.
regular rate. Increases shall be given as follows: :
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Part-time employees hired after 9/24/79 shall Drogress as oui-
lined in the National Master Agreement,

Starting rates for part-time employees in:
Group 1 and IT shall Be ......ccooeeuriniireeees . 8,50

Group HT and IV Wi BE .oooovovvricoeee e evresee 9.50

Section 2 - Holidays (Clerical unit employees)
Employees hired prior to August 1, 1987

Bffective June 1, of each year al| employees shall be entitled
to Tour (4) paid sick days; or the four (4) days may be used in
one of the following manners:

(1) Four (4) consecutive days off with thirty-two (32)
hours pay for fuil-time employees and sixteen (16)
hours pay for part-time employees.

Option (1) can only be used when zccompanied by
one (1) optional Holiday— no excepticns.

(2} Four (4) days extra pay, with no time off, thirty-two
{32) hours pay for full-time employees and sixteen
{16) hours pay for part-time employees.

All new employees who have been employed for six months
but Jess than cne (1) year shail be entitled to three (3) sick
days off with pay.

Any employees added to the clerical unit after August 1, 1987
will receive the Holiday benefits provided under the Central
Conference Agreement.

If part-timers are working temporary full-time and a Holiday
falls within thet work week they will be paid eight (8) hours
for said Holiday.

Should an employee leave the clerical unit for another job, the
employee will not carry the sick days or sick day usage to the

new job.

Sectiocn 3 Vacations

Clerical Employees Addendum
Employee hired prior to Angust 1, 1987

After completion of one year of employment, one (1) week of
vacation.

After complstion of two years of employment, two (2) weeks
of vacation.

After completion of eight years of employment, three (3
weeks of vacation.

After completion of fifteen years of employmene, four (4) "
weelks of vacation,

After compietion of twenty years of employment, five (5}
weeks of vacation.

After completion of twenty-five years of employment, six (6}
weeks of vacation,

Part-time Clerical employees shall earn and receive vacation and
be compensated on the basis of 625 hours qualification. Vacation
allewance when qualified is 22.5 hours pay per week.

When it becomes necessary to fill openings, such as vacations,
waorkers compensation, disability or other known absences of
one {1} or more the foliowing will apply:

1. Vacations period: May |, through August 31, Full-time em-
ployess will be offered in seniority order the cpportunity te
fill these positions for the duration of the vacation pericd. If no
full-timer selects these positions it will then be offered to the
part-timers in seniority order for the duration of the leave.

Remainder of the year positions that become available will he
offered by seniority the same as above.

Any employees added to the clerical unit after August [, 1987
will receive the vacation benefits provided under ths Central
Conference Agreement.

Should an employee leave the clerical unit for another job,
they will not carry these vacation benefits with therm.

The yacation period shall be from January 1 st through De-
cember 31 st excluding the period from the first Monday after
Thanksgiving Day to December 24th.

Section 4 - Seniority

A. Seniority rights for employees shall prevail and will be
broken only by discharge, voluntary resignation, or more than
a three (3) year lay-off or if the employee fails to report to
work for three (3) consecutive working days and does not
properly notify the company at the beginning of his/her start-
ing time on the third (3rd) day. In the event of a lay-off the
employee so laic off shall ke given two (2) weeks notice of re-
call mailed to their last know address, The employees shall
give notice of their intentions within cne (1) week of this no-
tice. In: the event the employee fails to make themselves avail-
able for work at the end of said two (2) weeks, they shall lose
all seriority rights under this Agreement, A list of employees
arranged in the order of their seniority shall be posted in a con-
spicucus place in their office or work area.
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Employees hired from October 1st through December 31
st shall not be entitled to senjority. Any employee 1e-
called after January 2nd shall be considered a newly-
hired employee, except D.1.

The seasonal period for delivery information shall be
from the first (1 st Mondey in December until the third
(3rd) Monday in February.

B. When it becomes necessary to reduce the working force
in a center or department, the enployee in that group with the
least amonnt. of company seniority shall be laid off first. On
the following Monday, the employee can replace the most jun-
for person in their group, if qualified. Ifa full-time employee
does not have encugh company senjority to work in their pres-
ent group, that employee can displace the most junior em-
ployee in the next lowest group and receive the rate of the
lower group, if qualified.

Full-time seniority employees in the order of their senicrity may
elect to take the work of the most junior part-time employes, if
qualified, for the duration of the lay-off. In such cases the full-
time employee shail be guaranteed a minimum of thres and one-
half (3 1/2) hours work at the part-time rate in addition to all
fringe benefits, for which the employee quaiifies.

C. Tn case of proven sickness, employees shall bs continued
on the senicrity list and upon return will require medical re-
lease. If an employee desires to work for gther than the em-
ployer during proven sickness, it must be by mutizal agreement
and in writing.

D. Employees by company seniority may bid for any perma-
nett job opening. These employees shall be given a fair trial
for a period not to exceed thirty {30) working days, at the rate
of the job. If at the end of the trial period, it is determined by
the Employer that the employes is not quaiified, the employee
shall raturn to the old position at the same rate of pay which

135

was formetly paid for the old position. Once an employes has
exercised their bid, they canrot bid again for six months.

The filling of openings by bidding shall be limited to thres (3)
changes, the original opening and two (2) others.

E. A part-time employee shall not be allowed to overbid a
full-tims employes for any full-time job that may become
opet.

. The employer shall be permitted to use up o forty percent
(40%) of the total number of emplayces cn the payroll as part-
timers. Full-time jobs prior to August 1, 1990 will remain in
effect as long as the work remains.

G. If any part-time employee subsequently becomes a regu-
lar full-time employee, he/she shall be considered a newly
hired full-time employes. Company seniotity will be used
for vacations and Holidays.

H. Employees hired to fill vacancies shall pay initiation fees
and dues according to the regular schedule.,

1. Whenever an employes is required to work his/her sched-
uled day off, Sundays, or Holidays, the persen normally doing
such work in that group shall-be the person assigned to such
sixth day, Sunday, or Holiday work.

In all cases where more than cne (1) person is emplcyed in-
said group doing the work required, the person with the great-
est seniority shall be the persen offerad such sixth day, Sun-
day, or Holiday work.

L)
3. All daily overtime hours worked in a specific group are 10
be absorbed by the employee normally performing such du-
ties. If more than one (1) employee is assigned to such work,
overtime shall be aliocated on the basis of seniority.

NEGOTIATING COMMITTEE

TEAMSTERS #1335
Brian R. Buhle —Secretary/Treasurer
IBT Central Region Vice-President

Jesif Combs - Business Agent #135
Mike Hubrecht - Business Agent #1335
Neil Mathews - Business Agent #133
Nelson Saraples - Business Agent #133

UPRS
Dean Fragalc — Labor Manager

Frank Williams - UPS
Mitch Singleton - UPS
Steve Howard - UPS
Kevin Punk - UPS

Keith Etter - Chief Steward Si” Part-time Brad Hutchison - UPS
Tom Henneberry — Chief Steward Feeders

Kelli Holloway - Chief Steward Clerks/PC

Kevin Parham - Chief Steward 81 Plainfield

Larry Renn - Chief Steward 36 Castleton |

Jim Sering - Chief Steward 167 Combos
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