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Lawmakers were also told that retiree benefit cuts were the only way to save certain financially troubled 
plans that are projected to run out of money in 15 to 20 years. Allowing trustees to cut benefits, in some 
cases by 60 percent or more, was justified by the claim that “It is better to have haircut today than a 
beheading in the future.” But this reasoning is fundamentally flawed. As the retirees point out, many will 
not be alive in 15 to 20 years when their plans might run out of money. But now, retirees’ beheadings 
could come as early as next year when they stand to lose thousands of dollars annually of pension income 
they rely on to pay their expenses in retirement.   
  
Although retirees over age 80 and those receiving disability pensions were exempted from the cuts, other 
last-minute protections that were added to the law – such as a right to vote on the cuts and the addition of 
a retiree representative in very large plans – were illusory. In the case of certain plans, the vote can be 
ignored; and it is the trustees, rather than the retirees, who choose the retiree representative. These 
protections will do little if anything for most pensioners. 
  
The Pension Rights Center supports the development of innovative plan designs, particularly for the half 
of the private workforce not covered by any retirement plan, and we will be interested in learning 
about the composite plans to be discussed today. But first, retirees' pensions must be protected. The 
cutback provisions of MPRA must be reversed. 
  
We urge the Subcommittee to hold another hearing in the near future to listen to the concerns of the 
retirees and widows whose retirement security will be devastated by the cutbacks authorized by MPRA, 
to address their concerns, and to examine other ways of addressing the long-term financial problems of 
multiemployer plans and the PBGC. 
  
 


