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Employees who believe they have experienced sexual harassment, or who believe they have been
discriminated against or harassed based on their age, race, sex, ethnicity, religion, national origin, disability,
veteran status, sexual orientation gender identity, or other protected characteristic, should report such
behavior to someone in their supervisor chain or to Human Resources immediately. Immediate reporting
facilitates timely intervention and the ability to address the situation as early as possible. Retaliation against
any individual who, in good faith, reports discrimination or harassment or who participates in any
investigation or proceedings related to such reports is prohibited.
The WGL Policy Against Discrimination, Harassment or Retaliation (Policy 1000) requires
supervisors to report to Human Resources immediately all incidents of possible discrimination or
harassment that they experience, witness, or of which they become aware.
Employees should also read the entire WGL Policy Against Discrimination, Harassment or Retaliation
(Policy 1000), available on OneSite at KnowledgeCenter> Policies, which will direct you to the WGL
Policies and Procedures site on SharePoint (search for “policy 1000”).
Employees may report claims of harassment and/or discrimination or retaliation to any of the management or
Human Resources personnel listed below, including the ombudsman. The ombudsman serves as a neutral,
confidential resource for employees to report their concerns and helps achieve equitable resolutions of
employee work-related complaints.
All information shared with the ombudsman is kept confidential, provided there is no violation of WGL
policies or federal or local laws. The ombudsman is also ethically obligated to report any imminent risk of
danger to oneself or others. The ombudsman’s contact information is listed below.

Report suspected harassment and/or discrimination or retaliation to anyone listed below:


Your supervisor, or the second or third level supervisors in your supervisory chain (e.g.,
manager, director, vice president)



Lynne Brown, Ombudsman (703-750-5574, LynneBrown@washgas.com)



Lisa Padgett, Sr. Employee Relations & Compliance Specialist (703-750-4839,
Lisa.Padgett@washgas.com)



Emily Roller, Manager, Employee Relations (703-750-5590, EmilyRoller@washgas.com)



Bridnetta Edwards, Director, Labor and Employee Relations (703-750-4162,
BEdwards@washgas.com)



Dori Ramsey, Vice President, Human Resources (703-750-4765, DoriRamsey@washgas.com)



Luanne Gutermuth, Executive Vice President, Shared Services, and Chief Administrative Officer
(703-750-5684, Luanne.Gutermuth@washgas.com)

