
Date: 

To: VIA EMAIL
Address: 

Attention: 

Dear 

Re:   Personal and policy grievance concerning the mandatory vaccine policy

I am writing to register a personal and policy grievance concerning the employer’s 
implementation of a mandatory vaccine policy, upon threat of my employment.

In summary, I am grieving the violation of my fundamental rights and freedoms, including 
freedom of choice and medical privacy in relation to a vaccination program.  

Please note that this letter should not be read as revealing my own vaccine status. I am 
not opposed to vaccination generally. I am opposed to vaccines being mandated.

The Collective Agreement does not contemplate a vaccine mandate at all, much less for mRNA 
vaccines, still in clinical trials and already known to cause high rates of death and injury.1  2

I object to the employer’s collaboration with the government in coercing me to receive a medical
treatment in violation of my right of informed consent.

I object to the employer’s collaboration with the government in a policy that labels unvaccinated 
people as hazardous.  The employer has not proven that and cannot do so.

I object to the employer’s intention to place workers deemed hazardous on unpaid leave or 
termination without the due process protections outlined in the Collective Agreement.

I object to the employer’s collaboration with the government in the collection and dissemination 
of my medical information without due or any attention to my privacy rights.

I object to the employer’s collaboration in the government’s direction to my doctor, not to provide
me with a valid medical exemption on threat of loss of licensure.

I object to what may be the employer’s intention to place me in Covid-19 re-education classes, 
or downgrade my employment status.

I object to the abuses in which the employer is complicit, in the form of my ostracization, 
segregation, condemnation, outing, and invasion of privacy, for my stance against the policy.  

It is unconscionable for the labour union movement to support or acquiesce in these abhorrent 
government policies.

The labour union movement has always been clear in its utter contempt and derision of any 
contrived reasoning that would crush its members underfoot, until now.

1 https://www.globalresearch.ca/20595-dead-1-9-million-injured-50-serious-reported-european-
union-database-adverse-drug-reactions-covid-19-shots/5751904 
2 https://openvaers.com/index.php
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The union has contracted with its members to represent them against any unfair or illegal 
behaviour of employers.

The union is in a serious conflict of interest between its political loyalties and its duty to uphold 
its members’ rights.  Let go of political alliances and support your members.

Your political allies have violated your paramount interests – your workers’ rights.  They have 
launched an oppression against workers unprecedented in the history of the union movement.  

This authoritarian program won’t stop with 3rd and 4th doses of vaccine – you can be sure that 
this government tyranny will soon enough reach out for you and your personal interests too.

If the labour union movement abandons its values and its workers in these troubled times, then 
what purpose remains to it, and who will stand up for these workers? 

The common law and statutory law are clear in their protection of workers from being dismissed 
from their employment for absurd reasons such as these. 

The law will not be overthrown by the hasty ideological decisions of human rights tribunals and 
transitory governments chasing the passing winds of public opinion in turbulent times.

The employer’s policy violates my Charter rights of conscience, religion, thought, belief, opinion,
expression, life, liberty, security and equality. 

The policy is harmful to my moral, spiritual, psychological, emotional, intellectual, physical, and 
mental health, my human worth and dignity – and my very means of personal sustenance.

In discharging your duty of fair representation to me, be sure to demand that the employer 
demonstrate that its policy satisfies the common law proportionality test, in that

a. It is rationally connected to its purpose, and is not arbitrary or illogical;
b. It impairs my Charter rights as little as possible; and
c. Its proportionate effects are not too high a price to pay for the advantages gained.

Of course, the employer cannot satisfy the test.

In discharging your duty of fair representation to me, be sure to demand that the employer 
produce its scientific evidence in support of its policy, proving that: 

a. the mandated vaccines are safe and effective; 
b. natural immunity is an unsuitable alternative;
c. other alternative measures are unavailable;
d. unvaccinated workers constitute a health hazard;
e. unvaccinated workers are at greater risk of being infected and transmitting Covid-19.

Of course, the employer has no such scientific evidence.

Further particulars of my grievance are as follows:

Yours truly,

Member #:
Contact info: 

Note: After completing the fields in this form, including the date at the top of this document, save
it and attach it to an email and send it to your union representative.
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