
1.  Why is government proposing to ensure farm and ranch workers are 
subject to the province’s workplace safety and labour legislation?
We want to make sure workers return home safely each night and that farm and ranch workers 
receive the same protection under the law as other workers. With the Enhanced Protection for Farm 
and Ranch Workers Act, the government is proposing to revise labour legislation to ensure farm and 
ranch workers will be entitled to the same basic rights and protections workers in other sectors in 
Alberta already enjoy.

Alberta is the only province where OHS legislation does not apply to farms and ranches. Alberta’s farm 
and ranch workers have only limited coverage under employment standards legislation, no mandatory 
WCB coverage, and they are not covered by labour relations legislation. This isn’t a fair situation and 
the government wants to change that. 

2.  What would change? When would these changes happen? 
Proposed changes to legislation would affect the following areas: 

• Occupational Health and Safety Act (and regulations) effective January 1, 2016 
• Workers’ Compensation, effective January 1, 2016 
• Labour Relations, effective spring 2016
• Employment Standards, effective spring 2016 
• Occupational Health and Safety Code (technical requirements), effective in 2017

3.  When were these laws introduced for other workers in Alberta? 
Changes to laws governing farm and ranch workers are long overdue, especially since other workers 
in the province have received this protection for decades.

• The Workers’ Compensation Act was introduced in 1918, nearly a century ago.
• The first comprehensive Labour Relations legislation was put in place in 1938, a year before the 

Second World War.
• Alberta’s Occupational Health and Safety Act was implemented in 1976, nearly four decades ago.
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4. What would the changes mean? 
Our goal is to ensure farm and ranch workers return home safely each night. By ensuring farm and 
ranch workers are subject to Occupational Health and Safety legislation, we can work to prevent farm 
and ranch incidents that can result in death or injury. By providing Workers’ Compensation Board 
insurance coverage, workers could continue to support their families and have other supports if they 
injured are on the job. WCB insurance also protects farm and ranch owners against the impact of 
workplace injuries and illness.

Alberta’s farm and ranch industry is currently exempt from most of the minimum standards in 
employment standards legislation including those relating to: hours of work, overtime and overtime 
pay, holidays and general holiday pay, vacations and vacation pay, restrictions on employment of 
children and minimum wage. Government will consult with the farm and ranch industry to determine 
whether any special provisions for this industry should be considered.  

Alberta is the only jurisdiction in Canada where farm and ranch employees do not have any form of 
labour relations coverage. The proposed removal of the exemption in the Labour Relations Code 
would make it legal for farm and ranch workers the choice to join labour unions and collectively 
bargain with their employers if they choose to do so.

5. Is government consulting with farmers and ranchers?  
If so, when and what about? 
The government will be consulting with producers, farm workers, industry and labour associations and 
others in late fall (November/December) 2015, after their busy harvest season. Along with providing 
a platform to explain the changes, the government wants to hear what Albertans have to say. We 
are looking for input on how to best implement the changes to meet the proposed timelines for 
Occupational Health and Safety, Labour Relations and Employment Standards legislation, as well as 
on what supports industry might need from government. 

For employment standards and labour relations, the consultation will also cover possible special 
provisions for the farm and ranch industry. There will be ongoing consultation around technical 
standards for the OHS Code. 

6. How does Alberta compare to other jurisdictions when it comes to 
labour legislation and the agriculture industry? 
Historically, most Canadian jurisdictions did not include the agriculture industry under their respective 
labour legislation. Exemptions date back to a time when farming and ranching operations were 
different than they are today. Over time, operations have grown bigger and paid farm workers have 
become more common. There is growing public awareness and desire to ensure that workers, 
regardless of the industry, enjoy basic workplace rights. One-by-one, Canadian provinces began 
covering the agriculture industry under their respective labour laws. 
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Occupational Health and Safety

For example, Ontario removed its OHS exemption in 2006 and Prince Edward Island in 2007.  
Alberta is the sole remaining jurisdiction that has not yet made this adjustment.

Workers’ Compensation

Currently, there are four Canadian jurisdictions without mandatory WCB coverage for this industry 
– Nova Scotia, PEI, Saskatchewan and Alberta. The most recent province to make a change was 
Manitoba in 2009. 

Labour Relations

Eight Canadian provinces provide collective bargaining rights to agricultural workers. Ontario permits 
agricultural workers to unionize, but does not extend this right to collective bargaining (negotiation 
between employers and a group of employees). Alberta is the only province that does not provide  
any form of labour relations coverage for farm and ranch employees. 

Employment Standards

Employment standards protections have gradually expanded across Canada as jurisdictions  
re-examine labour exemptions and improve protections for workers. This trend is visible in  
provinces such as Ontario and Manitoba through the recent inclusion of agriculture workers  
within labour standards legislation. Most provinces provide a level of protection greater than  
under Alberta’s employment standards legislation, but some jurisdictions do maintain exceptions  
or variances for the industry. Alberta intends to learn more around the specific needs of industry  
during upcoming consultation.

7. How many farms and ranches are there in Alberta?  
How many workers would these changes affect?    
Alberta has approximately 43,000 farms and ranches. If passed, legislation could affect about  
60,000 workers.

 
8. Would the uniqueness and specific nuances of the industry be  

considered in bringing farming and ranching under the labour 
legislation (i.e. – special provisions/technical rules)? 
Yes. OHS technical rules would be developed in consultation with farm and ranch industry 
representatives. For employment standards and labour relations, the consultation will also  
explore possible special provisions to address the unique aspects of the farm and ranch industry. 
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? Who would the changes affect? 

9. Does the legislation include unpaid workers such as neighbours who 
help during busy times?
Under the proposed legislation, the OHS Act and regulations would apply when an employer 
engages the services of a worker, regardless of whether or not the worker is paid (for example, 
neighbours who volunteer their help) and regardless of the worker’s age. 

Employment standards and labour relations legislation does not apply to workers who do not have 
an employer/employee relationship. 

10.  Would children be covered? Would regulations set a minimum  
age to work on a farm or ranch? 
Government is committed to meeting international standards and ensuring young workers  
are protected. 

Under the proposed legislation, workers, regardless of age, would be covered by OHS. This would 
include the children of farmers and ranchers who are helping out on the commercial operations of 
the farm.

Currently, farm and ranch employees are exempt from the employment standards rules around the 
employment of youth including parental consent, supervision, limited approved occupations and 
restricted hours of work.  Consultations will be held with Albertans and affected employers to help 
determine how we can best meet international labour standards and ensure youth workers on farms 
and ranches are adequately protected. 

11. How would the changes affect Hutterite colonies?
If the proposed legislation is passed, Occupational Health and Safety standards and mandatory 
workers’ compensation coverage would apply to colonies in the same way other farms and ranches. 

Employment Standards and Labour Relations requirements are applicable only when an 
employment relationship exists. 
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Contact Information
Occupational Health and Safety, Employment Standards, Workers’ Compensation Board, and Labour 
Relations staff members are available to assist with any questions you might have. There are a number  
of ways to contact us:
Web: work.alberta.ca/farmandranch
Email: farmandranch@gov.ab.ca
Occupational Health and Safety contact centre:  
In Edmonton and surrounding areas, call 780-415-8690. Province-wide, call 1-866-415-8690 
Employment Standards contact centre:  
In Edmonton and surrounding areas, call 780-427-3731. Province-wide, call 1-877-427-3731
Workers’ Compensation Board contact centre: 1-866-922-9221
Web: www.wcb.ab.ca
Email: employer.account.services@wcb.ab.ca



?
1. What about hours of work? There are rules in other industries but 

agriculture is seasonal and weather dependent. Would hired workers 
just go home after eight hours during harvest because the rules say so?      
This is part of the Employment Standards legislation that will be reviewed over the coming months. 
Part of that review includes consulting with producers and farm and ranch employees to help 
determine the most reasonable course of action for the industry.

2. Would producers need to begin paying minimum wage and overtime 
to anyone who works for them? Would these workers also get general 
holidays and general holiday pay, as well as vacation time and  
vacation pay?    
While government is committed to removing current employment standards exemptions and 
extending a broader set of rules to farm and ranch employees, consultations will help determine how 
the standards will apply. Those affected are encouraged to participate in the consultations. Until the 
legislation is finalized, employers would not be mandated to do this. 

3. If I don’t agree with the decision of an Employment Standards Officer, 
what sort of appeal mechanism is in place for me?  
If you are an employer or employee who does not agree with a decision made by an Employment 
Standards Officer, an appeal may be filed either to the Registrar, to be heard by an Umpire, or the 
Director of Employment Standards.

The issues that can be appealed before an Umpire are:

• Orders issued by Employment Standards 
• Director’s order of reinstatement or compensation 
• A single employer declaration
• A collection notice, or a certificate which are matters in which a right of appeal exists

The issues that can be appealed before the Director of Employment Standards includes:

• Situations when an officer determines the employee making the complaint is not entitled to earnings 
• When an officer refuses to accept or investigate a complaint

For more information visit:

work.alberta.ca/documents/appealing-to-the-director.pdf
work.alberta.ca/documents/employment-standards-appealing-umpire.pdf
work.alberta.ca/documents/Employment-Standards-Umpire-Hearings.pdf
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? Occupational Health and Safety 

4. If my home is located on a farm or ranch, would that be considered 
private or would OHS legislation apply?   
OHS law does not apply to people in their own home or engaged in non-work-related activities  
on their land. However, if a farmer or rancher hires a contractor (e.g., a commercial plumber or  
custom combining company) to perform work on their property or land, the law would apply to  
the contractor only.

5. Would family or recreational activities be distinguished from work 
activities on a farm or ranch?  
Yes, these activities are different and would not be covered under the OHS Act. The Act would only 
cover work-related activities, and not govern activities such as working in the family’s vegetable 
garden, painting the house, or engaging in recreational interests. However, when working on 
commercial operations such as where crops, livestock, barns and or equipment shops are located, 
OHS legislation would apply. 

6. Would OHS Officers have the right to come onto my property and inspect 
my equipment, my buildings and my shop? Would they be able to force 
me to use only CSA or UL-approved and unmodified manufactured tools 
or equipment? 
If legislation is passed, OHS Officers would have the authority to inspect all work areas on farms 
and ranches. Until detailed technical rules are developed, producers would need to follow generally 
acceptable industry standards and apply general health and safety principles, such as hazard 
assessments, safeguarding, and use of personal protective equipment. Government would consult 
with the industry and establish a set of technical rules that make sense for the industry. If legislation is 
passed, these rules are expected to be in place in 2017.

7. If a stop-work order is in place due to a safety infraction, would a 
producer be prevented from performing critical elements of work, such 
as feeding livestock or harvesting crops? 
OHS Officers would have considerable discretion and each situation would be considered on a case-
by-case basis. The government expects its officers to apply their discretion reasonably, which is a 
part of the training they receive. Caring for animals, crops and people are all important. Officers would 
be expected to act proactively to permit solutions that meet all of these needs. In a scenario where 
a worker’s health and safety is in danger, a stop-work or stop-use order may be an officer’s only 
reasonable choice. Once the danger is controlled, work can continue.
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8. Would OHS Officers have the authority to investigate incidents involving 
all workers (including family members) or just the paid workers? 
OHS Officers would have the authority to investigate incidents involving all workers, paid or unpaid. 
Such investigations could involve reviewing health and safety procedures, condition of equipment, 
availability of training, etc. The only exception would be non-work-related incidents such as those 
involving an occupant of a residence on land connected to the residence. 

At the request of the producer, OHS could be involved in investigating the incident to help determine 
what went wrong, and provide learnings to help prevent similar incidents from happening elsewhere.

9. Would farm and ranch workers have the right to refuse work if they 
think it’s not safe?  
Farm and ranch workers who believe their work may be unsafe would be obligated to tell their 
employer, as the employer would be obligated to provide a healthy and safe work environment. In the 
case of “imminent danger” (when danger isn’t normal for the job, or the worker on that job wouldn’t 
normally carry out a type of work associated with the danger) farm and ranch workers would have the 
obligation to refuse work they believe is unsafe. The employer must then investigate the situation and 
provide a solution that ensures the work can be performed safely. In these cases, the worker’s job 
security is guaranteed. 

10. Would OHS Officers come on farms and ranches and  
shut down operations at critical times if there is an injury?  
Will they be allowed to do unannounced inspections? 
Just like any other place of business, the priority of OHS Officers is to ensure a worksite is safe and 
healthy and that no further injuries occur. If corrective measures cannot be immediately taken, it is 
possible that part of an operation could be under a stop-work order or certain pieces of machinery 
could be issued a stop-use order. While OHS Officers can conduct unannounced inspections, the 
priority would be to work with producers to help ensure farms and ranches are safe and healthy. 

11. Would OHS Officers have any practical or specialized knowledge of 
farming operations? 
Some of our officers already have extensive farming experience, while others would undergo training. 
Similar to other industries, experts can always be brought in to provide input and advice during 
investigations that follow a serious injury or fatality.
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? If a problem is found

12. What would happen if contraventions are found on a farm or ranch?  
Government’s first objective is to work with producers to resolve the situation. Penalties or 
prosecutions may be appropriate in certain circumstances where there are serious, repeat or willful 
contraventions or failures.

13. If I don’t agree with the decision of an OHS Officer, what sort of appeal 
mechanism is in place for me?  
The Occupational Health and Safety Council is empowered to hear appeals of orders issued by 
Occupational Health and Safety. The issues that can be appealed before the Council are: 

• Orders issued by Occupational Health and Safety
• The cancellation or suspension of a licence or permit
• The issuance of an Administrative Penalty
• A ruling from a dismissal or disciplinary complaint investigation
• A ruling from an imminent danger complaint investigation 

For more information visit work.alberta.ca/documents/WHS-LEG_ohsc02.pdf.

Contact Information
Occupational Health and Safety, Employment Standards, Workers’ Compensation Board, and Labour 
Relations staff members are available to assist with any questions you might have. There are a number  
of ways to contact us:
Web: work.alberta.ca/farmandranch
Email: farmandranch@gov.ab.ca
Occupational Health and Safety contact centre:  
In Edmonton and surrounding areas, call 780-415-8690. Province-wide, call 1-866-415-8690 
Employment Standards contact centre:  
In Edmonton and surrounding areas, call 780-427-3731. Province-wide, call 1-877-427-3731
Workers’ Compensation Board contact centre: 1-866-922-9221
Web: www.wcb.ab.ca
Email: employer.account.services@wcb.ab.ca
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1. I own a family farm. Aside from my immediate family, there are no 
workers who assist with our operation. How would this apply to me? 
If passed, the OHS legislation would apply to your family members when they are involved in the 
commercial operations of the farm but not when they are involved in non-commercial activities around 
the private residence. Working in the backyard vegetable garden, painting the house, or being involved 
in recreational activities would not be covered. However, when working on commercial operations 
such as where crops, livestock, barns and or equipment shops are located, OHS legislation would 
apply. Even if a family member does not live in the residence connected to the land being farmed, the 
OHS legislation would also apply to that individual if they are involved in the commercial operations of 
the farm. 

Employment Standards protections are meant to capture workers in employment relationships, where 
work performed by an employee is usually done for the benefit of the employer. 

2. Where would the line be drawn between doing work around my  
home, which is not OHS jurisdiction, compared to work being  
done around the farm?
Your home is considered your private dwelling. What this means is that any work associated with your 
home would not be subject to OHS legislation. This includes areas around the home, like the lawn 
area, back yard or family vegetable garden, for example. This would not extend to the commercial 
operation areas where crops, livestock, barns or equipment shops are located. And just like urban 
areas, contractors hired to perform work on or around your home would be subject to OHS legislation. 
OHS laws would also not apply when you’re enjoying recreational activities such as riding horses on 
your land.

3. What would this mean for my own children who help out around  
the farm? 
OHS legislation would apply only when children are helping out on the commercial operations  
of the farm. 

While there are special rules for the employment of youth to protect their well-being and education, 
children doing chores or helping out around the home are not typically considered to be in 
an employment relationship or performing “work”. Employment Standards rules only apply in 
circumstances where an employment relationship exists. 
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4. What would this mean for neighbours’ children hired for farm work? 
OHS would continue to apply, regardless of whether young workers are family members or 
neighbours. Employment Standards would apply if the young worker is part of a bona fide 
employment relationship.

5. How would legislation apply when I hire people on contract?  
For example I may hire a retired neighbour to run a seeder  
for the season for a fixed amount of money. 
In this case OHS legislation would apply as it does for any other worker. In the case of Employment 
Standards, because the contractor is self-employed, standards such as minimum wage, general 
holiday pay, vacation pay, etc. would not apply.

6. Would there be flexibility in the labour rules to balance the need for 
protection and allowing kids to work on the farm? 
Health and safety is not age-dependent as all workers must be protected. Employment standards 
for young workers are also intended to protect their health, safety and well-being. When developing 
rules for farms and ranches, work will need to be done to identify the types of duties/work that young 
people may be able to do safely. If the young person is not an employee, Employment Standards will 
not apply.

FAMILY FARMS

Contact Information
Occupational Health and Safety, Employment Standards, Workers’ Compensation Board, and Labour 
Relations staff members are available to assist with any questions you might have. There are a number  
of ways to contact us:
Web: work.alberta.ca/farmandranch
Email: farmandranch@gov.ab.ca
Occupational Health and Safety contact centre:  
In Edmonton and surrounding areas, call 780-415-8690. Province-wide, call 1-866-415-8690 
Employment Standards contact centre:  
In Edmonton and surrounding areas, call 780-427-3731. Province-wide, call 1-877-427-3731
Workers’ Compensation Board contact centre: 1-866-922-9221
Web: www.wcb.ab.ca
Email: employer.account.services@wcb.ab.ca


