
 

Chris Graham 
Executive Vice-President (EVP), Society of United Professionals  
International Federation of Professional and Technical Engineers 
(IFPTE) Local 160, CLC-AFL-CIO  
On full-release for elected Society EVP union duties from the  
Independent Electricity System Operator (IESO) – Communications Advisor, 
Corporate Relations, Stakeholder Engagement and Innovation 
 
Education: 
University of Western Ontario 
Bachelor of Science (Biology/Genetics), 1997 
 
Continuing Education: 
Ontario Shores – Mental Health in the Workplace Training, November 2020 
Conference Board of Canada – Various online seminars/resources and online self-study, March 2020 – Present    
Ryerson Leadership Labs – Various online seminars/resources and online self-study, March 2020 – Present   
Toronto and York Region Labour Council, YES: It Matters! – Ending Systemic Racism Campaign, October 2020 – Present   
Canadian Association of Work and Labour Studies Congress and Symposium, June 2019 
Canadian Labour Congress – Member Engagement Course, March 2017 
Toronto and York Region Labour Council – Leadership Institute Graduate, March 2017 
Workers’ Health and Safety Centre – WSIB-Certified Inspector, May 2009 
 
Society Delegate: 
IESO Delegate, 2009 – 2015 
 
Society Unit Director: 
IESO Unit Director (Clarkson System Control Centre/Upper Middle Rd.), April 2015 – January 2016 
 
Society Executive/Principal Officer: 
Society Executive Vice-President, December 2018 – Present 
IESO Local Vice-President, January 2016 – December 2018  
 
Society Committee Member: 
Executive Board, 2015 – Present 
Executive Committee of the Executive Board, April 2018 – Present 
Education Committee, 2013 – Present  (Committee Chair, 2018 – Present)   
Coordinated Collective Bargaining Committee, 2015 – Present  (Committee Chair, 2018 – Present) 
Policy Committee, 2015 – December 2018 
Pension Committee, 2015 – December 2018 
Grievance Appeal Panel, January 2016 – December 2018 
Special Ad-hoc Committee of the Board, 2016 – 2017 
IESO Bargaining Committee, 2014 – 2019  (Lead Negotiator, January 2016 – December 2018) 
IESO Joint Society Management Committee, January 2016 – December 2018 
IESO Joint Grievance Review Committee, January 2016 – December 2018 
IESO Joint Health and Safety Committee Society Representative, May 2009 – 2015 
IESO Joint Health and Safety Committee Society Co-Chair, January 2016 – December 2018 
WSIB-Certified Inspector, May 2009 – Present 
 
Other Associations: 
International Federation of Professional and Technical Engineers (IFPTE), Local 160 Delegate 
Canadian Labour Congress, IFPTE/Society Delegate 
Ontario Federation of Labour, IFPTE/Society Delegate 
Toronto and York Region Labour Council, IFPTE/Society Delegate 

 



 
 
Proven Experience. Positive Results. Lasting Change. 
 
Three years ago, I asked members to support me in my quest to strengthen our union as your first 
Executive Vice-President (EVP) of the Society of United Professionals. With your support, I joined an 
outstanding and experienced leadership team of President Scott Travers, and then Secretary-Treasurer 
Michelle Johnston; whose mentorship has been invaluable. Working together we moved our union forward 
during some very difficult and uncertain times. 
 
You trusted me with your vote then, and I am asking for your support again, to continue on with the 
important work of EVP, while supporting and assisting our new President, Michelle Johnston, and our 
recently elected Secretary-Treasurer, Laurie Reid in helping to deliver positive results. 
 
I offer a gamut of experience and knowledge, acquired over all my working years, that I’ve leveraged to help 
build and advance our union. The EVP portfolio is substantial and critically important, and I’ve been 
honoured and humbled by the responsibility of overseeing the grievance process, the development and 
oversight of member services, the oversight of arbitrations, directing education and member engagement 
programs, overseeing bargaining training and support for locals, and much more. In addition to these 
responsibilities, I have also held oversight of our union’s regulatory engagements with the Ontario Energy 
Board. 
 
I am committed to advancing our union’s interests, defending our members’ rights, and will continue to 
work diligently to ensure we remain strong, well-resourced, responsive, and resilient – always with an eye 
to the future. 
 
As a union, we believe that a strong, unified public voice builds power. That collaboration forges better 
solutions. And that resilience comes from anticipating and adapting to change. We’ve all been thrust into a 
period of considerable uncertainty and change, and we’ve all had our ups and downs as a result, but we’ve 
gotten through the worst of this pandemic, working together in solidarity!  
 
Inflation is looming on the horizon, and with ever evolving COVID-19 protocols, regressive anti-worker 
legislation, and increasingly aggressive employers, we are in for challenging times ahead. The work of the 
union is never done, and there are always new hurdles to get over, and opportunities to rethink, refine and 
improve our processes, procedures, and practices as we work to provide the best outcomes for our 
members.   
 
I will draw upon my last three years of experience as your EVP, and prior experience as LVP, UD, and 
Delegate at the IESO, to work to continue to deliver outcomes that are fair, reasonable, and pragmatic, as 
we stand up and fight to defend our members’ rights.  
 
Our strength comes from our members. When our members speak as one voice, we wield tremendous 
power and can make positive lasting change.  
 
Keeping your union strong, means your Executive Vice-President must work well with the elected leaders of 
the Society. I have built strong relationships with Society leadership at every level, and am honoured that so 
very many of them are supporting my re-election.   
 
To read their written endorsements please visit vote.ChrisGraham.ca. 
 

http://vote.chrisgraham.ca/


 
 

EXECUTIVE VICE-PRESIDENT ISSUES QUESTIONS AND ANSWERS 
(100 word maximum length answer per question) 

 
General Questions for all Principal Officers 
 
1. How should the Society become more involved in the broader labour movement? 

 
Building upon our progress and working to attract more members to get engaged. We’ve 
dramatically increased our involvement over the last decade, and have earned the respect 
of affiliated unions nationwide. We’ve secured a seat at the decision-making table and 
President Johnston represents our union on the Executive Boards of the Canadian Labour 
Congress and Ontario Federation of Labour. The Society is affiliated with the IFPTE and 
we’ve worked to organize the unorganized, and build union density. We’ve got Labour 
Council Delegates across Ontario, including me, and the movement can only grow stronger 
with every worker’s support and involvement. 

 
 
2. What changes would you make to provide more effective services to our members? 
 

Following through on my 2018 campaign promise, our e-learning platform 
(https://elearning.thesociety.ca), provides a strategic advantage in enabling us to 
complement our elected representatives’ toolbox virtually; and allows for remote learning 
when they have the time to learn. The platform is open to all members to learn strategies 
for handling stress and thinking outside the box, among others. As our first point of contact 
with members, the more prepared and trained our Delegates are, the better the outcome 
will be for our members. Continually adding a changing menu of content will help to engage 
and educate our representatives and members. 

 
 
3. How would you help to coordinate collective agreement negotiations across Society bargaining units 
to achieve the best results for the individual bargaining units and for the Society as a whole? 
 

Working with the LVPs, I will continue to chair the Coordinated Collective Bargaining 
Committee meetings. Bringing together the Bargaining Team Leads to share knowledge 
and experience helps each local and the Society as whole. At these meetings, I lead LVPs in 
discussions surrounding the challenges they’ve encountered, and the strategies they 
employed to overcome them. I’ll continue work on advancements to our Health and Dental 
benefit entitlements society-wide to raise the collective bar with our employers. Working to 
negotiate indexing of our benefit entitlements will help us keep pace with inflation, so our 
total compensation does not diminish in value. 

  
 
 
 

https://elearning.thesociety.ca/


 
 
Executive Vice-President 
 
1. Mentorship and succession planning is necessary to help keep our union strong and effective today 

and into the future. If you were asked to mentor and coach Local Vice-Presidents in their role, what 
approach would you take? 

 
The approach I like to take is to be an open ear for any questions or challenges an LVP is 
encountering. I try to listen twice as much as I talk, and after working to best understand 
the issue, I’d try to provide them with advice, guidance, warnings, and potential options to 
consider. I would share examples of similar situations and the tactics used, if appropriate, 
and try to help them find the best path forward. My experience has enabled me as EVP to 
help our LVPs (and some UDs) when they’ve called upon me for coaching and guidance. 

 
 
2. One responsibility of the Executive Vice-President is to determine if a Grievance should advance 

beyond step two to Arbitration. What grievance experience do you bring to the role, how would this 
previous experience shape your decisions, and what resources would you leverage to make an 
informed and fair decision for every member? 

 
 

This has been my responsibility since election to EVP in December of 2018. Previously I 
served as LVP and UD at the IESO taking carriage of member complaints, through the 
grievance process to Arbitration. Calling upon the vast experience and knowledge of our 
Labour Relations Staff Officers, our Staff Director, our union’s history of defending 
members at Arbitration, and external labour and employment law thought leaders like 
Lancaster House or case law repositories like CanLII, I’ll continue to leverage my 
knowledge, experience and relationships to make the most informed and fair decisions for 
every Society member. 

 
 
3. Training is an important responsibility of the Executive Vice-President. What types of training do you 

feel the Society’s elected representatives would benefit from and what ideas do you have to improve 
the Society’s training program?  

 
We are continually developing new training materials and modules, providing relevant, 
meaningful and practical information to our elected representatives. Our union’s needs 
evolve over time, and this pandemic has amplified the need for us accelerate our 
development of greater supports in the mental health space. Working with Ontario Shores, 
a leading mental health hospital in Durham, I will continue this engagement to help equip 
our leaders for the challenges of tomorrow. Soft-skills development is vital to helping our 
members achieve success in their careers, and our new e-learning platform 
(https://elearning.thesociety.ca) allows us to deliver this training to all members 24/7/365.  

https://elearning.thesociety.ca/

