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Yes  No Unsure

Make Work Better  
This Election 
Kia ora

Please respond to the below questions as fully and directly as possible, including indicating ‘yes’, ‘no’ or ‘unsure’ for 
each. Where you would like to include more information to be publicised for working people, please also do so and 
we will include it with your response. 

If your party is elected to Government in the 2020 General Election, do you commit to, as a party, and in any coali-
tion agreements:

Safer Sick Leave
1. Extend the COVID-19 Leave Support Scheme for the next year, make it easy to 

access, and cover anyone with COVID-19 symptoms, including those who are 
waiting to be referred to testing or getting results? 

Comments:  

2. Increase legal minimum paid sick leave from 5 to 10 days over the next year - 
with support from the government to help small businesses make the change.

Comments: 

3. Make sick leave available if people need to care for their dependents like their 
children and their parents.

Comments: 

The Green Party recognises that adequate sick leave is an essential 
part of responding effectively to Covid-19. Strong public health 
requires strong workplace rights so that people can stay home as 
needed, without losing their financial security.

The Workplace Rights section of our Green Vision for Aotearoa commits 
to ten days employer-funded sick leave, with unlimited top-ups through 
a reformed ACC which will cover all work-impairing conditions, not just 
accidents (to be renamed the Agency for Comprehensive Care).

Unpaid care work holds our society together, and many people in 
paid work also have caring responsibilities. Our employment pro-
tections need to do a better job of accommodating this.

Yes  No Unsure

Yes  No Unsure
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Safer Sick Leave (Continued)
4. Remove the 6-month stand down to access sick leave when you start a new job.

Comments:

5. Get rid of the previous National Government’s law change that can require a 
doctor’s certificate after just one day of sick leave.

Comments:

Fair Pay Agreements
Do you commit to legislating in the first hundred days in office for Fair Pay 
Agreements that align to the ‘Framework for Fairness’, including the key 
principles: 
• Fair Pay Agreements will enable working people to improve their terms 

and conditions of employment, develop their skills and have these skills 
recognised.

• Working people will have a voice through their unions to negotiate Fair Pay 
Agreements.

• Fair Pay Agreements should cover every person working and every employer 
in a defined industry or occupation.

• Fair Pay Agreements need to be about more than pay rates – they need to 
provide a minimum standard for decent incomes, career pathways and good 
working lives for New Zealanders.

• If union members and employers in an industry or sector can’t agree on 
what’s fair, they will be able to go through an independent assessment 
process to determine a Fair Pay Agreement.

• If a Fair Pay Agreement is reached, it should be final. 

Comments: 

Yes  No Unsure

Yes  No Unsure

Sick leave needs to apply immediately, to ensure people can take it 
when they need it.

The previous National Government’s law change is punitive and 
unnecessary, and the Green Party supports a fairer approach.

The Green Party endorses the “Framework for Fairness” in full and commends 
the work of the CTU in continuing to push for these essential changes.  We 
worked to try and get Fair Pay legislation introduced this year, and look forward 
to this legislation progressing in the next term of government.

Yes  No Unsure
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Fair Redundancy
1. The Government putting in place a minimum four-week statutory redundancy 

payment - plus two weeks for every additional year of employment - within the 
first 100 days of taking office.

Comments: 

2. The Government helping small and medium sized businesses to meet this pay-
ment as we recover from Covid-19, moving to business paying their full share as 
the economy gears up.

Comments: 

Making Work Safe
1. Make Worksafe work - by increasing funding and making sure they enforce and 

prosecute more unsafe employers, including spot fines for bad behaviour. 

Comments: 

2. Put trained health and safety reps in every workplace

Comments: 

Yes  No Unsure

Yes  No Unsure

Yes  No Unsure

Yes  No Unsure

The Green Party has committed to a four week statutory redundan-
cy framework as a minimum, in the Workplace Rights section of 
our Green Vision for Aotearoa.  

A transitional approach to payment would be appropriate.

Safety at work is a fundamental right, and operational resourcing 
needs to be sufficient to address bad practices and protect workers, 
while keeping a core focus on prevention.

In particular, the Green Party supports funded health and safety 
training for workers representatives.
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Make Work Safe (Continued)
3. Change the health and safety law to better protect people’s mental health at 

work including workplace stress, bullying and the damage it does to emotional 
and psychological health.

Comments: 

4. Open a review of the Health and Safety at Work Act in your first 100 days, mak-
ing sure that it focuses on working people’s real experiences, and puts the most 
weight on what they need to be safe at work. Then implement the changes that 
review suggests before the 2023 election. 

Comments: 

For more information on our full Make Work Safe policy, see here. 

Stronger Public Services
1. Do you commit to both meeting and increasing the investment in our public ser-

vices to keep up with population increases, changes and need through your term 
of Government? 

Comments: 

2. Please describe your policy on investing in public services below. 

For more information on affiliate’s public service campaigns, please see link 
in section title, and respond to their specific requests for commitment where 
possible. 

Yes  No Unsure

Yes  No Unsure

Yes  No Unsure

Mental health at work is part of workplace health and safety, and needs to be better ad-
dressed. The Green Party would include specific requirements for workplaces to recognise 
and facilitate support for the mental health effects of sexual harassment.  We would also 
further address workplace bullying  by ratifying  ILO C190 - Violence and Harassment 
Convention, 2019 and ensuring our laws fully comply with this Convention.

Yes, the Green Party supports a review of the Health and Safety at 
Work Act in the next term of Government. The 100 day plan will be 
negotiated amongst parties after the election.

Our public services provide an essential role. Excellent public services support people 
to live good lives. This has particularly been demonstrated in the strong public sector 
response to the threat of Covid-19. The Green Party also acknowledges the role of our 
community sector and the need for government to ensure stable funding arrangements 
for this sector, with a particular focus on community services provided by Māori organi-
sations. Public services must work in partnership with the people they serve, empowering 
communities, and supporting people’s aspirations for their lives.

The Green Party recognises that our public services have been underfunded by successive 
previous governments, causing gaps in service provision, and operational staff managing 
higher caseloads on lower pay with longer working hours. As part of the next Govern-
ment, we will promote fair tax policies that enable better investment in public services. 
This will include investing in operational capacity and professional development, as well as 
rebuilding our public infrastructure and investing in initiatives for climate mitigation and 
adaptation.
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A Living Wage for All Working People 
1. That further to implementation for the Living Wage for directly employed workers 

and contracted staff in the core public service, you will support and promote the 
Living Wage to be implemented for all those employed in the wider state sector 
during the 2020-2023 parliamentary term.

Comments: 

2. That you support and promote extending the requirements to pay a Living Wage 
to all Crown agencies.

Comments:

3. That you advance these commitments as a priority component of any coalition 
agreement you may be part of negotiating post the election 2020.

Comments:

4. That you support and promote the new Government developing an ongoing 
relationship with Living Wage Movement Aotearoa/New Zealand through an Ad-
visory Group in order to oversee implementation of the commitments to a Living 
Wage.

Comments:

Jan Logie

Yes  No Unsure

Yes  No Unsure

Yes  No Unsure

Yes  No Unsure

Green Party

Workplace Relations

Name: Signature:
Political Party:

Spokesperson for:

The Green Party has been pushing for this change already and will 
continue to prioritise this until it is achieved.

The entire broader public sector should be paid at least the living 
wage, including all Crown agencies, and contractors to these agen-
cies.

Our Green Vision for Aotearoa includes the commitment to “Ex-
tend the living wage beyond the core public sector, including to 
contractors”. This Vision document will be the basis for coalition 
agreement negotiations after the election.

SUBMIT


