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Yes  No Unsure

Make Work Better  
This Election 
Kia ora

Please respond to the below questions as fully and directly as possible, including indicating ‘yes’, ‘no’ or ‘unsure’ for 
each. Where you would like to include more information to be publicised for working people, please also do so and 
we will include it with your response. 

If your party is elected to Government in the 2020 General Election, do you commit to, as a party, and in any coali-
tion agreements:

Safer Sick Leave
1. Extend the COVID-19 Leave Support Scheme for the next year, make it easy to 

access, and cover anyone with COVID-19 symptoms, including those who are 
waiting to be referred to testing or getting results? 

Comments:  

2. Increase legal minimum paid sick leave from 5 to 10 days over the next year - 
with support from the government to help small businesses make the change.

Comments: 

3. Make sick leave available if people need to care for their dependents like their 
children and their parents.

Comments: 

We moved quickly to protect New Zealanders and their jobs and the essential workers leave 
scheme was a large part of our immediate post-COVID plan. When we introduced the scheme, 
we knew that it was important to encourage workers and businesses to do the right thing and to 
not risk the gains the team of 5 million had made in fighting the virus. The Labour-led Govern-
ment has recently made the scheme easier to access removing the ‘negatively impacted’ tests and 
we will continue to work to improve the scheme. We are currently in an unprecedented time, 
and there is no playbook for how to handle COVID-19, but we are committed to responding to 
challenges as they arrive and to supporting New Zealanders.

Labour will introduce legislation that will expand the minimum sick leave enti-
tlements from five days to ten days a year. 

We know that the best response to COVID-19 is one that puts the health and 
wellbeing of New Zealanders first. We acknowledge that it can be a real strug-
gle for employees, especially those with children who have to balance work 
commitments and their kids, and are committed to supporting working New 
Zealanders and their families.

Yes  No Unsure

Yes  No Unsure
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Safer Sick Leave (Continued)
4. Remove the 6-month stand down to access sick leave when you start a new job.

Comments:

5. Get rid of the previous National Government’s law change that can require a 
doctor’s certificate after just one day of sick leave.

Comments:

Fair Pay Agreements
Do you commit to legislating in the first hundred days in office for Fair Pay 
Agreements that align to the ‘Framework for Fairness’, including the key 
principles: 
• Fair Pay Agreements will enable working people to improve their terms 

and conditions of employment, develop their skills and have these skills 
recognised.

• Working people will have a voice through their unions to negotiate Fair Pay 
Agreements.

• Fair Pay Agreements should cover every person working and every employer 
in a defined industry or occupation.

• Fair Pay Agreements need to be about more than pay rates – they need to 
provide a minimum standard for decent incomes, career pathways and good 
working lives for New Zealanders.

• If union members and employers in an industry or sector can’t agree on 
what’s fair, they will be able to go through an independent assessment 
process to determine a Fair Pay Agreement.

• If a Fair Pay Agreement is reached, it should be final. 

Comments: 

Yes  No Unsure

Yes  No Unsure

Labour knows that it can be a real challenge when you don’t have access to sick 
leave in the first 6 months of starting a new job, although most good employers 
allow people to go into negative balance if they’re sick during that time anyway. 
We remain committed to supporting working New Zealanders and protecting 
them while they are at work.

Already, we’ve made significant changes to legislation that are giving New Zea-
landers a fairer go at work. If re-elected, we will continue to put people at the cen-
tre of everything we do. We’ve already restored the rights of workers, by bringing 
back rest and meal breaks and rolling back National’s fire-at-will laws. We remain 
committed to giving New Zealanders a fairer go at work.

Labour has not released it’s 100 day plan, but will introduce Fair Pay Agreements 
consistent with the recommendations of the Fair Pay Agreement Working Group 
which was made up of Business Groups and Unions, focusing first on the wages 
and conditions of those who earn the least.  

Yes  No Unsure
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Fair Redundancy
1. The Government putting in place a minimum four-week statutory redundancy 

payment - plus two weeks for every additional year of employment - within the 
first 100 days of taking office.

Comments: 

2. The Government helping small and medium sized businesses to meet this pay-
ment as we recover from Covid-19, moving to business paying their full share as 
the economy gears up.

Comments: 

Making Work Safe
1. Make Worksafe work - by increasing funding and making sure they enforce and 

prosecute more unsafe employers, including spot fines for bad behaviour. 

Comments: 

2. Put trained health and safety reps in every workplace

Comments: 

Yes  No Unsure

Yes  No Unsure

Yes  No Unsure

Yes  No Unsure

We have worked with social partners on a tripartite basis on future of 
work issues including how people transition through the labour mar-
ket at times of change. We are committed to measures that assist a just 
transition.

We are committed to supporting workers and businesses as New Zealand moves to recover from 
the economic impact of COVID-19. We supported around 1.7 million New Zealanders to stay 
attached to their jobs through the Wage Subsidy Scheme, which we extended to businesses hardest 
hit by COVID-19, and rolled out the COVID-19 Income Support Payment to support those who 
lost their jobs.  And we’ve also provided direct support to businesses to help them meet other on-
going costs through our business support package, which includes interest-free loans through the 
Small Business Cash Flow Loan Scheme, Business Finance Guarantee Scheme, and other tax relief 
changes to ease cashflow issues.  Businesses large and small are crucial to our economic recovery, 
but they can’t do it alone. Labour is committed to continuing to support people to stay in jobs, help 
businesses to stay afloat, and invest in infrastructure so New Zealand can rebuild better.

We are focussed on building an economy that is productive, inclusive and supports 
the health and safety of workers at work. In our first term, we have invested in the 
wellbeing of working New Zealanders by supporting the modernisation of WorkSafe 
and improving its ability to help businesses and workers to stay safe and that includes 
our investment of $57 million over four-years into improving WorkSafe. Every New 
Zealander deserves to return home from work safe, and healthy. We remain commit-
ted to improving the wellbeing of all New Zealanders, and part of that is making sure 
New Zealand workplaces are healthier and safer

Labour opposed the last National Government’s reforms to health and 
safety legislation that removed the right for workers in small businesses to 
elect their own health and safety representatives. Health and safety repre-
sentatives are a vital part of ensuring workplaces are safe and Labour be-
lieves all workers should be entitled to a health and safety representative.
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Make Work Safe (Continued)
3. Change the health and safety law to better protect people’s mental health at 

work including workplace stress, bullying and the damage it does to emotional 
and psychological health.

Comments: 

4. Open a review of the Health and Safety at Work Act in your first 100 days, mak-
ing sure that it focuses on working people’s real experiences, and puts the most 
weight on what they need to be safe at work. Then implement the changes that 
review suggests before the 2023 election. 

Comments: 

For more information on our full Make Work Safe policy, see here. 

Stronger Public Services
1. Do you commit to both meeting and increasing the investment in our public ser-

vices to keep up with population increases, changes and need through your term 
of Government? 

Comments: 

2. Please describe your policy on investing in public services below. 

For more information on affiliate’s public service campaigns, please see link 
in section title, and respond to their specific requests for commitment where 
possible. 

Yes  No Unsure

Yes  No Unsure

Yes  No Unsure

Bullying and harassment at work are complex issues, with harms crossing employment, health 
and safety, human rights and even criminal law. Although this is a complex issue, Labour believes 
that we can and must do better. That’s why we started work while in Government to address this, 
giving us a better estimate on the level of harm as data is hard to come by, and will help us better 
inform and target resources better. Bullying is a problem in New Zealand and Labour is commit-
ted to working harder to stop it.

Labour has not released it’s 100 day plan, but remains committed to supporting New Zealanders 
at work, and know that it’s important to raise wages, protect workers while they are at work, 
grow jobs and invest in the economy. We know that good labour standards protect good em-
ployers as well as good workers by preventing a race to the bottom. We know there’s more to do, 
but we’ve made good progress in supporting workers and are committed to keep New Zealand 
moving.

Labour believes that New Zealand’s public service is amongst the best in the world in terms of 
both integrity and effectiveness, and public confidence in our public service reflects that. We 
have seen the incredibly hard work our public service has done in the response to COVID-19, as 
is often the case in times of crisis. Labour is committed to supporting and resourcing the public 
service to make the biggest possible difference to the wellbeing of New Zealanders, delivering 
services that are easy to access and joined up around their needs, and serving an ever more 
diverse and changing community. Underpinning this is the new Public Service Act, the most 
significant change to the public service in 30 years. It gives the public service the tools and or-
ganisational agility to work together to tackle the most challenging, inter-generational issues and 
deliver services in ways that work best for New Zealanders.

Labour, over the last term and across its history, has a strong record of investing in public ser-
vices. We resisted the short-sighted mantra of ‘austerity’ and have opposed moves in the recent 
past to privatise public services. In our first term of Government, Labour lifted the cap on core 
public servant numbers that National put in place. The arbitrary nature of the cap had led to 
a quarter of a billion dollar blow-out in spending on contractors and consultants. We’ve made 
changes to see the public service re-build its in-house capability and invest in permanent and 
long term staff.  Labour remains committed to strong public services and to a public service that 
is funded to meet the needs of New Zealanders.  



Authorised by the New Zealand Council of Trade Unions, Level 5, 178 Willis Street, Wellington PAGE 5 OF 5

A Living Wage for All Working People 
1. That further to implementation for the Living Wage for directly employed workers 

and contracted staff in the core public service, you will support and promote the 
Living Wage to be implemented for all those employed in the wider state sector 
during the 2020-2023 parliamentary term.

Comments: 

2. That you support and promote extending the requirements to pay a Living Wage 
to all Crown agencies.

Comments:

3. That you advance these commitments as a priority component of any coalition 
agreement you may be part of negotiating post the election 2020.

Comments:

4. That you support and promote the new Government developing an ongoing 
relationship with Living Wage Movement Aotearoa/New Zealand through an Ad-
visory Group in order to oversee implementation of the commitments to a Living 
Wage.

Comments:

Hon. Andrew Little

Yes  No Unsure

Yes  No Unsure

Yes  No Unsure

Yes  No Unsure

New Zealand Labour Party

Workplace Relations & Safety

Name: Signature:
Political Party:

Spokesperson for:

Labour is committed to improving wages and employment conditions for employees. We will 
continue to increase pay for low income workers by progressively extending Living Wage 
guarantees to contracted public service workers, starting with our cleaners, caterers, and security 
guards. As contracts end across the public service, Labour will require agencies to include the 
payment of a Living Wage in the new contracts as part of their renegotiations. We will roll 
this out in the next parliamentary term. Labour will also commit to progressively expanding 
this commitment to also cover contracted workers to the wider state service, including through 
DHBs, as the COVID recovery allows.  

Labour is committed to improving wages and employment conditions for employees. In 2018 we 
introduced a wage floor equivalent to the Living Wage for all those directly employed in the core 
public service. This gave a pay boost to the 2,000 lowest paid public servants. We will continue 
to increase pay for low income workers by progressively extending Living Wage guarantees to 
contracted public service workers

Labour is committed to helping working New Zealanders by raising wages, protecting them 
while they are at work, growing jobs and investing in the economy. In Government, the Labour 
Party has made substantial steps towards CTU priorities this term, including work on Fair 
Pay Agreements, the Holidays Act Taskforce, State Sector Reform Act and significant funding 
increases for WorkSafe.  We know that good labour standards protect good employers, as well as 
good workers by preventing a race to the bottom. Now is the time to get our economy moving 
again, and supporting our workers plays a key role in that.

The Labour-led Government in its first term has progressively increased the minimum wage, 
aiming to increase it to $20 an hour by 2021, and overseen historic pay equity settlements. La-
bour is committed to helping working New Zealanders by raising wages, protecting them while 
they are at work, growing jobs and investing in the economy.  In 2018 we introduced a wage 
floor equivalent to the Living Wage for all those directly employed in the core public service. 
This gave a pay boost to the 2,000 lowest paid public servants.. Labour supports the mahi of Liv-
ing Wage Aotearoa, and believe that workers should be in a situation where the pay they receive 
means they can at least make ends meet.

SUBMIT


