
 

 

 

 

 

Two Year Contract: A Pause in the Fight for Pension, 

Arbitration and Health Care Reforms  

 Local 234 won a significant tactical victory on Friday, by negotiating three, two year contracts 

set to expire in the fall---the optimum time for a transit strike, if a settlement cannot be reached.  This 

was not the time to strike over pension reform, a top to bottom restructuring of all SEPTA pension plans 

to create a common pension fund and a unitary formula applied to management, supervision and workers 

alike.  In fact, the Union and the Authority left two major issues, pension reform and medical benefits, 

for discussion during the life of the contract, because neither side was in a position to address these very 

complex issues now.  Indeed, eliminating the inequity that currently exists in the pension requires the 

kind of preparation which is better done on the inside rather than on the picket line.  As a result, as part 

of the contract, we agreed to deal with these issues while we work.  We also plan to address work rules 

involving the cameras and mirrors, while we work and without focusing negative publicity on the union.   

 

 Make no mistake, this two year contract, standing alone, is a strong agreement on the merits.   

 

WAGES 

 

 The contract is comparable to or better than those recently negotiated by every other public 

employee union in the nation.  We won wage increases of 5% over two years, that’s an increase in the 

salary of a bus driver by an average of $1,500 a year.  Right now a City driver’s salary, on a forty hour 

week, is $56,472.  Starting on December 14, 2014 that salary will increase to $57,601 and to $59,329 in 

December, 2015.  With report time and overtime, every top rated bus, train and trolley operator will earn 

over $60,000 by the end of the contract.  First class maintenance workers will earn even more.  Frontier 

operators will get the dollar increases of city workers, plus a parity increase of $.25 an hour more.  Red 

Arrow will receive $.16 per hour more, to bring them into line with maintenance workers at Frontier. 

 

 Compare that to Pennsylvania state workers who negotiated wage increases of 4% over four 

years!  Compare it to TWU Local 100 in New York, the biggest TWU local in the country.  Local 100 

negotiated increases of 8% over five years (1%, 1%, 2%, 2% and 2%) in a contract ending in 2017. 

 

PENSION BENEFITS  

       

 The contract provides a “pension bonus” of $175 per year of service for those who retire in the 

next two years, based on age or years of service.  An employee with 30 years on the job will get over 

$5,200 if he/she decides to retire, rather than wait for the changes that will come in 2016.  The agreement 

also provides a means to start discussions over pension reform during the life of the contract, thereby 

setting the stage to bargain for a common pension fund and a unitary formula before the two-year 

agreement expires.  
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 In contrast, other public employee pensions are losing ground all over the country.  Benefits are 

being lost and contributions are being increased to higher and higher levels.  In Chicago, transit workers 

pay 8.35% into their pensions; in Boston they pay 5.49%; in Seattle 5.0% and Muni in San Francisco a 

whopping 11%.  Local 234 members will continue to pay only 3.5% over the next two years and the 

Local beat back SEPTA’s demand to put all new hires in a 457(b) plan, instead of the pension.  

  

HEALTH BENEFITS 

 

 Health care contributions and benefit reductions are on the rise everywhere.  In Chicago workers 

pay up to $385 per month for medical coverage, depending on the type of plan.  In San Francisco, 

workers pay up to $240 per month.  Similarly, SEPTA wanted to increase our contributions and gut our 

health benefits.  SEPTA wanted us to contribute 10% of the health care premium, rather than 1% of a 

forty hour week.  That would have led to monthly contributions in excess of $240 a month for family 

coverage.  Right now a bus driver contributes only $43 per month for family coverage.   Just last Tuesday, 

SEPTA proposed drastic increases in co-payments.  Office visits on HMO and PPO plans would have 

increased to $20 for primary care and $40 for specialists.  Emergency room co-payments would increase 

to $200, with prescription copays of $10/30/50 for up to 30 days retail and twice that much for 90 day 

mail orders.      

 

  SEPTA got none of the above.  No increases in medical contributions.  No changes in co-

payments or no reductions in benefits.  In fact, we got an increase to $2,150 in dental coverage and our 

medical benefits improved as a result of the Affordable care Act.  Our dependent children are now 

covered up to age 26, and new workers must be covered by their 90th day on the job.   SEPTA wanted 

us to share the costs of these multi-million dollar improvements.  Instead, we forced SEPTA to pay the 

full freight by themselves.  On the other hand, Local 100 members in New York will now be paying 2% 

of their forty hour week toward their medical benefits. 

 

 In sum, in an anti-union environment, the Local was able to negotiate good wage increases, 

a pension bonus, a better dental plan---all with no additional contributions or reductions in 

medical benefits, something every member of Local 234 should be proud of.   

 

VOTE YOUR CONSCIENCE---WE ARE HERE TO SERVE THE MEMBERSHIP 

 

 Every member now has a serious decision to make.  You can vote for the contract, take the raises 

and other improvements, and prepare for the battle that lies ahead, or you can vote no, reject the contract, 

and put the Local in the position of making next week the day of reckoning with SEPTA.   

 

 If you decide that the best course of action for yourself and your family is to vote no, you have 

every right to do so.  I am here to serve you and the membership as a whole.  If you believe it’s better to 

fight from the outside, rather than keep working and fight on the inside, you should vote to reject contract 

and we will call a strike on Monday.  But make no mistake about it, if we go on strike now it will be a 

long and difficult one.  If we go on strike, we’ll fight SEPTA to the end.  The choice is yours to make.   

 

A Vote on the Contract will be held, Friday, November 7, at the Normal Voting 

Locations---Make Sure You Participate in This Important Decision 


