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We can’t get anywhere at the bargaining table because SEPTA has pinned their hopes on getting an 

injunction to end the strike. SEPTA Board Chairman Pat Deon’s plan all along has been to rely on the 

courts rather than negotiations. He is the one using the election as leverage. This is not the way to end a 

strike or get an agreement. It’s foolhardy to launch a legal Hail Mary pass designed to make SEPTA’s 

high-priced lawyers richer and circumvent the collective bargaining process.   

Let’s stop stalling. We need to finish bargaining on the pension fund in particular. We have nearly 5,000 

workers in our union, SEPTA employs roughly 1,700 managers, yet they put more money into the 

management plan than frontline workers get. On top of that last year SEPTA secretly gave each 

management retiree a $6,000 annual increase in their pension checks. Managers have both a defined 

benefit pension and a generous match to a 401k plan.  

During this strike period we’ve learned that the majority of those who serve on SEPTA’s own board were 

kept in the dark about management’s pension boost.  They had no knowledge that management was 

lining their own pockets while crying poverty.  

Two years ago, SEPTA said they would create a more equitable pension system -- they did the opposite. 

The public needs to understand that we won’t tighten our belts while they raid the cookie jar.  

Pat Deon thinks he can get our labor for free. Prior to the strike, their last offer would have had our 

members taking home less next year than they do today. That’s no longer the case. We’ve made 

progress on both economic and non-economic issues. Only a handful of issues separate us. It’s time to 

settle this deal at the table. Let’s get this done. 

 


