
 

 

 

 

 

 

It’s the Members Turn to Decide, So Vote 
 

A Message from President Willie Brown 
  

 Brothers and Sisters.  On Friday, you get to vote on whether to accept the tentative 5 year 

agreement the Local negotiated with SEPTA, after a 6 day strike and a back to work injunction order 

hanging over everyone’s head.  The new contract contains substantial economic gains, along with 

important non-economic provisions to protect our members’ jobs, seniority and contract rights, while 

giving us new tools to enforce the contract in mediation or in arbitration.   
 

 The solidarity and militancy our members displayed on picket lines all over the city, 24 hours 

a day, showed SEPTA and the politicians that we were determined to win a good contract.  Your 

participation on the picket lines, at the ratification meeting that fixed the timing of the strike, and 

those of you who volunteered to be part of the “Solid 234” made our success at the bargaining table 

possible.  I know that some members’ feel they should have gotten more, while others feel an issue 

important to them didn’t get addressed.  I get it.  However, as anyone with experience in collective 

bargaining knows, you can never obtain everything you want in a single round of negotiations, 

especially when dealing with a public agency dependent on public funds.   
 

 Despite the obstacles, the economic gains we made are substantial.  Pension benefits were our 

members’ number 1 priority and we got that.  Pensions will increase immediately by over 15% to 

$2,820 for those retiring with 30 years.  Pensions will increase further during each year of the contract.      
 

 Maintaining the best health care coverage was also a top priority and we accomplished that 

as well, with some cost sharing measures made necessary by the rising costs of health care.  Some 

think SEPTA is a “money tree” and can pay for everything, no matter the cost.  Let’s get real.  

SEPTA’s spends over $200 million a year on health care, a number that is growing by 8% a year.    
 

 Wages were at the low end of our members’ priorities, but we secured wage increases in 

excess of $3.00/hour for transportation employees and all maintenance employees from general 

helper on up.  Plus we won increases for Frontier and Red Arrow calculated on the basis of the pay 

rates of CTD employees.  The wage package will cost SEPTA $82,845,768 over five years, adding 

good money to our members’ annual incomes.  For example, 1,000 members already earn over 

$80,000 a year, 935 earn between $70,000 and $80,000 and 1,467 between $60,000 and $70,000.  

           

 As the person who negotiated the contract---and experienced first-hand the difficulties we 

faced---I know the agreement is a step in the right direction.  The three best public employee contracts 

in Philadelphia are police, fire and transport workers.  Police and fire have binding arbitration, we 

don’t.  In order to keep pace, we have to use the strike weapon, which produced good results this time 

around.  If you saw SEPTA’s offer prior to the strike, you would have tossed it in the trash can.  
 

All great nations crumble from within 
 

 As always, we have opportunists on the property and on social media urging members to vote 

against the contract.  And since they can’t make good arguments to support a no vote, they are 

resorting to falsehoods, misleading statements and bullying tactics---tactics which do nothing but get 

our members fighting with one another at a time when unity is critical to our survival.  Just think.  

Starting on January 20, 2017, Local 234 and other unions will be confronted by a U.S. President who 

is determined to destroy the labor movement and a Republican Congress ready to back him up.  

  

 Evidently, these opportunists have yet to accept that the election for leadership of Local 234 

is over.  If they did accept the results, they wouldn’t be engaging in their divisive tactics.  But for the 

sake of the union, it’s time to get off the campaign trail and wake up to the realities of public sector 

contract bargaining in 2016.  Talk is cheap.  If the opportunists spent some time researching the cost 

of the things they are talking about, they would realize that the money is simply not there for the 

taking.  Believe me, if the money was there, we would still be on strike trying to get more of it!     
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Blaming the Union 
 

 Ask yourself this.  Why do these opportunists blame the union not SEPTA for everything they 

think is wrong?  Why do they act like the union, not SEPTA, is the enemy?  According to the 

opportunists, it’s the union’s fault that members get fired.  According to the opportunists, it’s the 

union’s fault that we had to go on strike.  According to the opportunists, it’s the union’s fault that we 

didn’t get everything we wanted in the contract, even though the agreement will cost SEPTA $1.96 

billion in wages and pensions alone over five years, netting $130 million in financial gains.  Instead 

of strengthening the Union, these opportunists are creating conflict and bickering between different 

groups of union members.  They hope their attacks on the union will boost their political ambitions, 

rather than the interests of our members and their families.  After all, what would happen if the 

contract gets shot down and everything comes off the table?  Does anybody really believe we can get 

a better deal?       
 

Vote for your Self-Interests, not your “Likes” on Facebook  
   

 I am proud of the contract we negotiated.  It solves a lot of problems and gives our members 

five years of stability and peace of mind.  However, I will not tell you how to vote on Friday.  I only 

ask one thing.  Don’t vote against the agreement because someone told you it’s the thing to do, or 

because you read some nonsense on Facebook that made you suspicious of the agreement.  If you 

truly believe that the contract is no good for you and your family and you are willing to risk what may 

happen if we are forced to return to the bargaining table--then vote no.  If you believe that the 

agreement is good for you and your family---vote yes.  Whatever the outcome, as President of Local 

234, I will do my best to represent your interests under the new agreement, or back at the bargaining 

table with SEPTA.    

 

Voting Locations 

City Contract 

The following polling sites will be open from 7:00 a.m. until 7:00 p.m. 

ALLEGHENY DISTRICT - 26th Street & Allegheny 

CALLOWHILL DISTRICT 59th & Callowhill Streets 

COMLY DISTRICT, Penn Street & Comly Avenue 

ELMWOOD DISTRICT, Island Road & Elmwood Avenue 

FERN ROCK- 11th and Nedro, Trainperson’s Room West End (platform) 

FRANKFORD DISTICT, Penn & Pratt, (Including all High Speed) 

FRANKFORD TRANSPORTATION CENTER (FTC) 

MIDVALE DISTRICT - 4301/15 Wissahickon Avenue 

SOUTHERN DISTRICT- 20th & Johnson 

WALNUT & LOCUST – Broad and Locust Streets Porters Room 

69th St. Trainperson’s Room (platform) 

69th. St. Shop 

 

The following polling sites will be open during the hours designated below: 

8th & RIDGE TRACK LOCKER ROOM – 8th & Ridge, Philadelphia, PA – 5:00 am to 5:00 pm 

COURTLAND- 3rd Street & Courtland Avenue, Philadelphia, PA – 6:00 am to 6:00 pm 

MIDVALE UTILITIES -Wissahickon Ave. (Utilities lunch trailer) – 5:00 am to 5:00 pm 

WOODLAND – 49th Street & Woodland Avenue, – 6:00 am to 3:30 pm 

GERMANTOWN – 6725 Germantown Avenue – 6:00 am to 3:30 pm 

WYOMING SHOP- 200 W. Wyoming Avenue, (Outside Lunch Room) – 6:00 am to 3:30 pm 

Frontier Contract 
 

Frontier District, Norristown, PA. – 5a.m. to 5p.m.  
 

Red Arrow Contract 
 

Red Arrow -103 Victory Avenue  

7:00 a.m. until 7:00 p.m. 


