
 

 

 

 

 

 

Local 234 Steps in, Where SEPTA Stepped Out  

 Since SEPTA has fumbled the ball when it comes to combating the Omicron variant of 

Covid-19, Local 234 has stepped in to insure that our members have the proper personal 

protective equipment.  To that end, the Local has requested and recently received delivery of 

1 million masks, 2,000 bottles of hand sanitizers and 2500 face shields for distribution to 

our members, with the extras going to other union members in the City.  The union staff will 

be on the property this week to distribute the PPE to each and every union member who wants 

them.   

U.S. Secretary of Transportation Seeks Counsel of Local 234 President 

While on a recent trip to Philadelphia, U.S. Secretary of Transportation Pete Buttigieg 

asks for a private meeting with Local 234 President Brian Pollitt and a few other local labor 

leaders to discuss the federal infrastructure funds getting ready to be sent to the states for the 

purpose of financing infrastructure projects throughout the Commonwealth.  In the discussions 

that followed, President Pollitt emphasized the importance of using the infrastructure funds to 

support mass transit projects in the five county area.  After all, due to the limited amount of 

state funds provided to SEPTA under a Republican controlled legislature, many transit projects 

in the Philadelphia area have been dying on the vine.  In response, Buttigieg pledged his 

support for robust transit funding.       

  

Democratic Candidate for Governor Asks for Our Support   

 In November 2022, Pennsylvania voters will go to the polls to elect a new governor. 

The gubernatorial race is critical for transit workers and for Local 234.  As a result, Local 234 

reached out to the Democratic candidate for governor, Josh Shapiro.  

Last Tuesday, President Pollitt, the Union’s attorney and its political director met with 

Shapiro and his top assistants to discuss the 2022 election.  Shapiro, who received the support 

of Local 234 in his successful run for Attorney General, expressed his strong support for 

advancing the interests of our members and the labor movement generally.      

Shapiro is fully committed to protecting the rights of working people to organize and 

bargain collectively.  He acknowledged the importance of state support for an adequate and 

reliable source of transit funding.  Shapiro also expressed his desire to engage the Local’s 

Executive Board and, wherever possible, the rank and file members of the Union.  It is clearly 

in our interests to do everything possible to elect Josh Shapiro governor.  
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Local 234’s Letter to SEPTA Board Members and Others 

With the rapid spread of the Omicron variant, SEPTA is experiencing a dramatic increase 

in the number of positive COVID-19 cases in every maintenance and transportation location.  In 

response, the Authority has developed policies meant to deal with the public health consequences 

of Omicron, however, SEPTA’s Labor Relations and Medical Departments have been unable to 

enforce the Authority’s own policies, leading to a patchwork of different responses from one 
operating location to the next.  

In theory, SEPTA supports contact tracing, but many location managers refuse to enforce 

contact tracing protocols. Their reluctance appears rooted in their concerns over the availability of 

workers to provide service to the public, given the high level of Covid-19 related absenteeism.  

While understandable, this concern flies in the face of the public health and conflicts with federal 

and state mandates to slow the spread of Covid-19, because unsuspecting passengers could be 

exposed to an employee who has the virus but is asymptomatic.  

In recognition of the difficulty employees have getting tested and in seeing a medical 

professional, the Authority has temporarily relaxed the requirement that employees obtain a 

physician’s verification of illness and a negative test in order to return to work after an absence of 

five or more days.  SEPTA has also relaxed the requirement that employees obtain a doctor’s 

verification in order to receive sick benefits.  However, managers in location managers are ignoring 

these policies and requiring employees to obtain a doctor’s note and produce a negative test when 
it is impossible for them to do either. 

Thus, SEPTA’s policies “on the ground” are leading to both extended and unwarranted 

absenteeism and the unwillingness of some employees to miss work after testing positive and/or 
experiencing Covid-19 symptoms because they are losing all of their weekly earnings.   

In addition, SEPTA is paying employees who are quarantined as a result of contact tracing-

--sick pay, which starts only after three days of absenteeism and pays only 50% of the employee’s 

40 hour pay.  Since the payment of sick benefits means foregoing income that employees rely upon 

for the necessities of life, it is leading to resistance to being quarantined, whereby employees deny 

having had contact with someone who tested positive---placing co-workers and the public at risk, 

since they may very well may have an asymptomatic case of the virus.  Employees who are 
quarantined by SEPTA, but not sick, should receive full pay, from the first day their quarantine 

Finally, after a slow start, SEPTA worked to sanitize the fleet and provide protective 

equipment to transportation and maintenance employees during the Covid-19 crisis of 2020, 

however, as the cases declined after the Delta surge this past summer, many of these measures fell 

by the wayside and management was ill prepared to deal with the dramatic increase in cases seen 
over the past few months.   

While Local 234 works on the foregoing Covid-19 protocols, we have also explained to 

our members that the vaccine and booster shots are the most effective way for them to protect 

themselves, their families and co-workers from COVID-19.   In sum, SEPTA’s inability to enforce 

its own Covid-19 safety and health policies is creating an unnecessary risk to the health and well-

being of our members and the riding public.  We ask that your office reach out to the Authority 

urging SEPTA to get a handle on the Omicron problem before it leads to needless suffering and 
even death. 


