
Earlier this month, Canada’s 
provincial and federal 
ministers responsible for 
labour market policy met 
for the first time in several 
years. That it has been this 
long is symptomatic of the 
many challenges facing 
labour market policy in 
Canada. Policy directions 
are too often ad hoc, made 
up as discrete problems 
arise and with inadequate 
coordination. 

The purpose of the meeting 
was to discuss how federal 
transfers for training and 
employment supports will 
be allocated after March 31, 
2014, including Ottawa’s 
proposed Canada Job 
Grant. This is important, but 
given how Canada’s labour 
market is likely to change 
over the next number of 
years, we need a much 
more comprehensive look 
at labour market policy. 

In a paper just released by 
the Institute for Research 
on Public Policy, I look 
at how Canada’s labour 
market is likely to change 
over the next decade and 
the issues policy-makers 
and employers should 

focus on. Over this period, 
Canada’s workforce will age 

considerably, labour force 
growth will slow, and the 
pressure to improve our 
productivity performance 
will only mount.

Claims that labour force 
growth will only come 
from immigration are 
wrong. Canada’s labour 
force growth has and will 
continue to be dominated 
by millions of young 
Canadians. All that is 
different now is that 
millions of older workers 
will be retiring, bringing 
the net difference between 
younger and older workers 
into closer balance.

This means that when 
thinking about skills 
development for the future 
labour market we have to 

especially focus on the 
young and those in the 
middle of their working 
lives. Here are several 
things ministers should 
think about.

First, we need to make 
sure our “first chance 
system,” whereby young 
Canadians move from PSE 
to work, performs well. 
While it works relatively 
well for many, it could 
do better. Students need 
better information, better 
incentives and better 
pathways in order to 
select the best of field 
of study relative to their 
skills. Enhancing the 
quality and dissemination 
of information on labour 
market outcomes by field of 

study and occupation is one 
very important step.

But, more profoundly, 
we must also address 
the perception that any 
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(Un)Employment 
Pages Looking for secure and meaningful work? 

So are we.

B2   Daily News Daily News    B3

WORK WANTED

Young workers make up 
15% of the labour market, 
but account for 30% of our 
country’s unemployed.
 

TRY AGAIN LATER 

The unemployment rate for 
young people in Canada is 
around 14%—and hasn’t 
climbed back down to pre-
recession levels.

PRECARIOUS WORK 
AVAILABLE

Underemployment is an 
even bigger problem—
young people who are 
caught in low-wage, 
temporary jobs that they 
are way overqualified for.

OPPORTUNITY 
UNAVAILABLE

In Canada, the unofficial 
unemployment rate of the 
under 25 set (including 
discouraged job seekers 
and involuntary part-
timers) hovers closer to 
20%. That’s 1 in 5 young 
people. 

JOBLESS WITH HEAVY 
DEBT: HELP WANTED

In 2013 alone, 387,000 
young Canadians looked, 
but couldn’t find a job. 
Today, it’s expected that 
one in every three young 
post-secondary graduates 
will transition from school 
into a low-skilled job (if 
they’re lucky enough to find 
one), carrying with them 
an average debt-load of 
$37,000.

APPLY NOW
We can do better. 
Young people deserve 
real opportunities for 
decent work. Tell your 
elected officials that 
you care about youth 
under/ unemployment 
and join the call for 
action at
unifor.org/goodjobs
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