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By 
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President,
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2014 – A Roller Coaster

IT HAS BEEN a hell of a year
to say the least!

We watched Tim Hudak and the
provincia l  Conservat ives  ge t
smashed in the provincial election
and were astonished to see the em-
battled Liberals win a Majority!

We have seen Stephen Harper
continue his reckless attacks on our
Canadian identity and sovereignty
with his never ending agenda on

"Free Trade Deals" that have seen
our security eroded at every stroke of
the pen. His government and a
shocking amount of his MPPs under
investigation and scrutiny for every-
thing from election fraud to how his
Ministers are mishandling their port-
folios and causing undue suffering
on the likes of First Nations people,
Veterans, the poor and so many oth-
ers that need help and support.

Indeed 2015 will undoubtedly
hold many challenges for the Labour
Movement  and progressives, but by
far our focus for 2015 must be de-
feating Stephen Harper and his Con-
servative Party in the election.

We cannot afford another four
years of Conservatives governing
under Harper. Harper was correct in

saying that he would change Canada,
he certainly has and it has not
changed for the better. His continued
rejection of First Nations’ rights is
shameful to say the least. His lack of
concern and his disregard to the over
1200 missing and murdered Aborig-
inal Women is not how the pre-
Harper Canada treated its people.
His ongoing support and cronyism
of his corporate agenda and friends
has turned this country into a country
of "Have's and Have Nots". Our
Canada supported Human Rights but
Harper does not share in that vision
as witnessed by the "Free Trade"
agreements he has signed with coun-
tries such as China and Honduras.
These countries have some of the
most abysmal Human Rights records

The Guardian Board and each of its respective Executive Boards and Workplace Leadership
representing Unifor Locals 195, 200, 240, 444, 1498, 1941, 1959, 2027, 2098 and 2458 would like to
take this opportunity to wish our membership and their families a safe, festive and enjoyable
Holiday Season. The Holiday Season is about enjoying the love of family, reacquainting our-
selves with friends and neighbours. It's about reaching out with a helping hand to those less
fortunate and most vulnerable in society. It's about advocating and promoting peaceful solu-
tions. The Guardian Board encourages its membership to extend generous and appreciative
thoughts to those who are required to work during the Christmas Holiday Season, recognizing
that many sectors of the economy work seven days a week, 24 hours a day, 365 days a year. We
salute those workers and we thank them in advance for serving our need.

Happy Holidays and Best Wishes for 2015
Chris Taylor, President, Guardian Board
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in the world and yet there is no
shame from the Harper Conserva-
tives on signing agreements in the
name of "Free Trade that now makes
Canada a part of those atrocities by
default.

We have had enough of Harper
and his Conservative Party and 2015
must be the year of change in our po-
litical landscape and take our coun-
try back.
Why Not Us

For the second time in less than
a year, both levels of government
have managed to turn away major
Auto Investment. Sergio Mar-
chionne walked away from govern-
ment money stating that he was not
going to allow politicians to play
"political football" with his invest-
ment and then went further to say
that he was not going to be dictated
on how to run his business when he
is the one offering the investment
and jobs that go with it.

More recently, both levels of
government could not come to terms
with Ford  on a new Engine program
for our Windsor plants that would
have created 1,000 new direct jobs
and thousands of spin-offs. It is not
bad enough that our government re-
fuses to compete with most other
auto jurisdictions, they allowed this
program to be placed in Mexico!

We have heard time and again
from Harper on how well our econ-
omy is doing compared to others and
yet he turns away jobs for Canadians
in favour of Mexico!

Kathleen Wynne stated that her
mandate was about jobs and yet
turns away a billion dollar invest-
ment.   Now we along with business,
politicians, economists, journalists
and analysts ask where is our Auto
Policy, where is our Manufacturing
policy to ensure we are getting our
share of these investments and the

empty answer is that they have funds
for these investments. Let's be clear,
having the unused funds in a bank
account in a dusty file under the
premise of an Auto Policy, is NOT a
POLICY, it is an empty promise
made by hollow politicians.

We will not stop until
Ontario/Canada agree to terms of an
Auto/ Manufacturing Policy and we
are not alone.

BRIAN MASSe,
Windsor West NDP MP

Urged the federal government to
follow the lead of other countries that
have established a national auto pol-
icy.

"Who has a national auto strategy?
It is the U.K., France, Germany,
Japan, Korea, Australia, China, India,
Sweden, Mexico, Malaysia and Nige-
ria," Masse said Tuesday in the
House of Commons. "They are all
competing for the same jobs."

MATT MARCHAND,
President and CEO,Windsor
Chamber of Commerce

"The trend over the past number
of years has been to adopt hyper-
aggressive strategies to attract in-
ves tment ,  par t i cu la r l y  au to
investment," said Matt Marchand,
president and CEO of the chamber.
"It's been happening across the
globe. We need to acknowledge
that and develop a counter strat-
egy."

"Michigan and Kentucky have
auto strategies with job and invest-
ment targets, he said. "We need to
recognize those plans are being ex-
ecuted by very aggressive gover-
nors. We need to understand what
they are and have an appropriate,
competitive response."

TONY FARIA,
Professor of Marketing and
Auto Industry Expert at the
University of Windsor

"Canada is competing against a
lot of jurisdictions that are very gen-
erous in what they're offering – per-
haps overly generous – but the fact
is that's what we're competing with,"
he said. "The question is, do we
want to compete on that level, or do
we want to continue to lose out on
investments?" 

We all can't be wrong, so Jeff
Watson had better get with the pro-
gram or move aside. It will take all
of us to make this happen and we
are determined to make it happen!
Our children, our communities and
those retirees who fought for our
rights deserve these investments
and the security that goes with
them.

ANN JARVIS,
Windsor Star

Are 115,000 jobs worth it?
"Please, stop the charade. Stop

denying that there's a problem. Stop
pretending we're doing something
about it. And stop claiming success.

It's time for the governments of On-
tario and Canada to make a decision.

Do they want an automotive indus-
try or not?"

"Even our own government mem-
ber, Essex MP Jeff Watson, a former
auto worker, insists we're doing
enough.

"I think we're trending in the right
direction," he told me recently.

Lucky for him he has moved on,
securing a lucrative MP pension"

Local 2098 and 200
I would like to take a moment to

welcome the members of UNIFOR
2098 who have agreed to join Local
200. We are looking forward to work-
ing with you and the opportunity to

represent the members and retirees of
Local 2098 is an honour and privilege
to us! Thanks to the Executive Board
and a special thanks to your President
Dan Lacey for his leadership and vi-
sion!
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Congratulations to our friend
Windsor and Tecumseh MP Joe Co-
martin, who was named 37th Charles
E. Brooks Labour Community Ser-
vice Award on November 14th.  Joe
is current Deputy Speaker of the
House of Commons, has held vari-
ous parliamentary roles since 2000
including critic portfolios for the en-
vironment, natural resources, justice,
public safety, and democratic re-
form.  He was also the Official Op-
position House Leader. A three-time
winner of Parliament’s “Most
Knowledgeable MP”, he became the
standard for cross-party partnerships,
including teaming with his parlia-
mentary colleagues to produce the
landmark study into reforming
Canada’s palliative care regimes.
Married to wife Maureen since 1969,
he is the proud father of three mar-
ried children, and grandfather to
seven.

Joe’s long-standing re-
lationship with the Labour
Community began in 1968
with his involvement in
Pollution Probe and the
Canadian Environmental
Law Association, as an ad-
vocate for a cleaner envi-
ronment in partnership
with the UAW.  Decades
later, Joe is still leading the
way and collaborating
with labour for the better-
ment of the community.

Among countless other
projects, Joe played an in-
tegral role in the CAW’s
Co-Operative Housing Ini-
tiative.  It has provided
union members with not-
for-profit plans for quality
child care and housing ser-
vices – plans that were
later emulated across the

nation.  For the past 20 years, Labour
Sponsored Community Develop-
ment has facilitated the planning, de-
velopment and construction of 23
Non-profit & Co-op Housing Devel-
opments amounting to more than
2,570 units located throughout On-
tario (over $200 million of capital in-
vestment into Co-op and Non-Profit
Housing).

Joe also played an instrumental
role in the 1980-1982 Mayor’s Com-
mittee on the Unemployed. Through
this initiative, the Unemployed Help
Centre was founded.  Today, the Un-
employed Help Centre is a full-ser-
vice, state of the art operation
benefitting those facing unemploy-
ment and poverty issues.

As Regional Director of Canada’s
first and only workers legal services
plan, Joe helped to enhance the
amenities available to CAW mem-
bers beginning in 1985. Joe re-

mained as the Director until he was
elected as a Member of Parliament
for Windsor-Tecumseh in 2000.
Today, the Unifor (formerly CAW)
Legal Services Plan is the largest
pre-paid legal services program in
Canada serving many Unifor mem-
bers and their families. 

Recently, Joe was asked about
his proudest career achievement –
without a doubt he noted the over-
whelming support he has received
from the labour community in his
many election victories.  Over the
past 14 years of his parliamentary
career, Joe has repeatedly pointed
out how labour activists in our com-
munity have risen to answer the
needs of the unemployed, homeless
and those living in poverty. Joe is
proud to have worked alongside the
labour community to build a better
city,  province and country.  Joe is es-
pecially proud of his honorary mem-

bership of CAW/Unifor Local
444, which was bestowed
upon him in 1991.

Joe has been involved in
an incredible amount of com-
munity initiatives over the
years. His passion for the com-
munity is grounded in the fact
that Windsor-Essex is known
for its compassion and caring
nature. He has always been in-
spired by the labour commu-
nity’s unique and powerful
efforts to support their com-
munity through donations to
several initiatives, such as
United Way’s annual fundrais-
ing campaign and local food
banks. Joe is an honest and
dedicated member of our com-
munity, who is universally rec-
ognized for his integrity and
passion during his many years
of laudable public service. 

One of a Kind MPOne of a Kind MP

With 500 in attendance Unifor National President Jerry
Dias is seen with Windsor-Tecumseh NDP-MP  Joe Co-
martin and his wife Maureen along with Chris Taylor Pres-
ident of the Windsor & District Labour Council and
President of Unifor Local 200 as he was  presented with
the 37th Annual Charles E. Brooks Community Service
Award during Labour Appreciation Night Nov. 14th  at the
Caboto Club
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about funding cuts that affect their constituents.
30. Running the most secretive and least accountable government in Cana-

dian history after running on a platform of accountability
31. Attempts to block access by the Parliamentary Press Gallery to the

prime minister and cabinet. Secret timing of cabinet meetings to avoid
press.

32. Trying to dismantle the Canada Wheat Board and sacking its president.
Quote: "One Way or Another..."

33. Supporting Calgary Conservative MP Rob Anders' bogus nomination
process, later overturned by the courts.

34. Trying to buy the 2007 Quebec election with a 34% increase in transfer
payments.

35. Refusal to even consider honouring the Kyoto Accord, or come up with
a credible alternative, until forced to by Parliament.

36.  Appointing Liberal MP Wajid Khan as a mid-east advisor to write a
public report for Harper, then refusing to release it after he defected.

37.  Claiming the Air India inquiry depended on anti-terrorism act amend-
ments that opposition MPs opposed, when lawyers said it did not.

38.  Blacking out pages which supposedly provide proof of tax leakage as
justification for taxing income trusts when released under a Freedom
Of Information request and stating that it was done in the "Interest of
National Security.

39.  Refusing to apologize for wiping out $25 billion in private savings with
one tax measure, a great deal of it belonging to seniors.

40.  Raising personal income tax rate for the lowest bracket to help pay for
record government spending.

41.  Vowing to dismantle gun registry after fatal shooting in Montreal with
registered weapons.

42.  Cabinet minister Peter Van Loan botching the electoral reform com-
mission hearings.

43.  Cutting the Energuide program for low-income homeowners and re-
placing it with a new one for higher-income homeowners.

44.   Canceling the Kelowna Accord, cutting off talks with first nations' lead-
ers and refusing to deal with the Caledonia crisis.

45.   Saying opposition MPs have "more passion for Taliban prisoners" than
they do for Canadian soldiers.

46.  Spending $150,000 per weapon to arm border guards.
47.  Constant campaigning, rather than governing.
48. Not a single new child care space after promising 125,000 would be

created in first Conservative mandate.
49. Finance Minister Jim Flaherty spending $400 on a pair of skates while

bringing in budget for "working families."
50.   Promising a lean government, and then bloating the cabinet by six more

people, with cars and drivers
51. Snubbing two of the world's fastest-growing economies and most

promising trading partners, China and India.
52.  Firing acclaimed conservative candidate Mark Warner for daring to

talk off issue about social issues concerning local residents.
53. Breaking a Conservative Blue book pledge to Prevent party leaders

from appointing candidates without the democratic consent of local
electoral district associations.

54.  Spending millions attacking Stephane Dion as "Not a Leader". Why?

100+Reasons100+Reasons
Not To Vote For Harper In 2015

1.  Calling an early election, breaking a legislated   promise to have
the next vote in 2009.

2.  Writing ineffective laws, which do not apply to him.
3. Apparently Canadian laws do not apply to him either, ask Elections

Canada, a number of other quasi-judicial bodies or Cadman's biogra-
pher.

4. Turning a record budget surplus into a deficit in 3 years.
5.   Running the biggest spending Canadian government ever and increasing

spending at twice the rate of inflation and revenue
6.   Losing 2 billion plus dollars of tax revenue due to an ill conceived in-

come trust policy.
7.  Cutting Canada's Food Safety Inspectors just prior to a major food poi-

soning outbreak (Listeriosis) that has killed 15 people so far.
8. Adding a personal hair stylist and image consultant to the PMO staff and

billing the taxpayer for her services
9. Fudging the costs of government jets used by StephenHarper and his

ministers after blasting Liberals for the same thing.
10. Kicking out Garth Turner for communicating with Canadians.
11. Firing MP Bill Casey for doing his job and standing up for his con-

stituents
12.  Producing a 200 page "Manual of Dirty Tricks" to deliberately disrupt

parliamentary committees and parliament.
13.  Conservative committee chairman following that advice and walking

out whenever a contentious issue is raised or they might lose a vote.
14. Parliamentary secretary Pierre Poilievre's hand gestures in Parliament

and F-word comments in committee.
15.  Fir ing Conservat ive Senators Hugh Segal and Michael Meighan

from committee work for independent thinking.
16.  Muzzling Conservative MPs and banning them from unauthorized media

interviews.
17.  Spending more money in a single year than any other government in

Canadian history, stoking inflation and threatening higher interest rates.
18.  Broken promise on taxing income trusts.
19.  Deporting hardworking, tax-paying resident Portuguese drywallers.
20.  Conservative MP Colin Mayes writing a column saying journalists who

disagree with Harper should be jailed.
21.  Doing nothing about climate change or the environment for more than

a year, and until forced to by the polls.
22.  Making a former lobbyist for military arms dealers the minister of de-

fence, in charge of $15 billion in spending.
23.  Orchestrating a secret dirty tricks campaign against Bob Rae inside the

Liberal leadership convention.
24.  Preaching Senate reform, then appointing Michael Fortier to the Senate

so he could be made an unelected cabinet minister.
25. Setting Jim Flaherty loose to attack Ontario's economic policy (after he

led them into deficit) and succeeding in driving away business and in-
vestment.

26.  Failing to have any effective policy to help Ontario's struggling manu-
facturing sector, other than tax cuts for the ones enjoying a profit.

27.  Refusing to allow media coverage of the return home of our Afghan
war dead, without consulting the families.

28. Broken promise on providing a health care waiting time guarantee.
29. Threatening Conservative MPs with loss of party status if they talked . . . cont’d on next page



because he is the kind of open leader that Canadians respect and he
fears.

55.  Breaking promises to provinces, including Newfoundland and Labrador
and Saskatchewan, over transfer payments, while showering Quebec.

56.  Politicizing the police and the military.
57.   Linking a vote on pension income-splitting for seniors to taxing income

trusts.
58.  Cutting funding to women's programs only to restore it after staff was

fired.
59.  Accusing those concerned with human rights of being soft on crime,

soft on terror and bashing police.
60.   Heritage Minister Bev Oda spending $5,000 on Halifax limos to arrive

in style at the Juno awards.
61. Allowing one of his "advisors" John Reynolds to be a registered lob-

byist for the Rick Hanson Foundation (which I think he is on the board)
and giving mega bucks for research for spinal cord    injuries.

62.  When everyone wants an end to school yard bullying and internet bul-
lying he sets an example to kids that it is acceptable to bully.

63.  Steals Liberal policies and renames them (and lies about it) just to get
votes.

64.  His budget (07) is costing Canadian taxpayers each $1,000. to buy Que-
bec votes.

65. Using taxpayers money to deliver and solicit responses via "10 per-
center's" sent by out of riding Con MP's to distant ridings. Thinly dis-
guised campaigning... yet another "bend the rules" Harper   contrivance.

66.  The Cadman Affair, questionable and possibly illegally attempting to
influence the vote of a dying MP. More "rule bending".

67.   Suing the opposition for doing its job.
68. Continually changing his story about the Cadman tape. Unanswered

questions abound.
69.  Normally leaving the House of Commons by the back door to avoid

answering media questions.
70. Ignoring Canadian scientists who had won Nobel prizes when their sci-

ence didn't match with his views of reality.
71.  Massive spending on advertising prior to an election call.
72.  Rona Ambrose, as environment minister, firing a government scientist

for writing a book on global warming.
73. Stacking a stem cell research advisory committee with pro-life Conser-

vatives.
74. Breaking the Atlantic Accord after promising not to.
75. Denying all veteran's widows extended benefits after promising to do

so.
76. Snubbing Canadian United Nations High Commissioner for Human rights,

Louise Arbour
77.   Causing the loss of Bell Canada and dozens of Income Trusts to Private

equity firms with an ill conceived Income Trust policy, resulting in re-
duced tax revenue

78.  Stacking the judiciary with pro-Conservative judges after vowing open
appointments.

79.  Selling out to the Americans on softwood lumber and leaving a 1 billion
dollar tip on the table.

80.  Cutting funding to literacy programs, then sending Laureen Harper to
a literacy event.

81. The Elections Canada raid on Conservative party headquarters, investi-
gating the 'in and out" election financing scheme.

82.  David Emerson
83.  Ignoring the advice of the Canadian Nuclear Agency on the Chalk River

reactor
84. Firing Linda Keen the head of the Canadian Nuclear Agency a suppos-

edly independent quasi judicial body hours before she was to testify a
parliamentary committee

85.  Hiding the Minister responsible for nuclear safety Gary Lunn, for weeks
and billing taxpayer for an imagine consultants services before he
would re-appear

86. Dropping his friend and valued advisor Brian Mulroney like a hot
potato, when Schreiber's allegations are made public.

87.  Losing all the correspondence sent to the PMO by Schreiber over a year.
88. Resisting all calls for a public inquiry until his ex friend Brian Mulroney

demanded one.
89. The Obama Leak, leaking confidential diplomatic comments to help

right wing friends.
90. Vigorously attack the Liberal party plans on the economy, environment,

and poverty while having no effective plan after 3 years.
91. Maxime Bernier Canada's Foreign Affairs Minister leaves top secret

documents at his girlfriends' house.
92.  Not realizing for weeks that he had done so (until pointed out to him),

so much for taking homework home!
93. Ignoring one of John Manley's key recommendations on Afghanistan

to improve communication to Canadians on progress.
94.  Dredging up anti-gay sentiments by forcing another vote in Parliament

on same-sex marriage
95.  Conservative MP Helena Guergis leaks details of Stephane Dion's top

secret tour to Afghanistan thus endangering his life and those of the
troops protecting him.

96.  Attacking Dion for pointing out that Pakistan's support of terrorist train-
ing camps was a major problem in Afghanistan. Something that evi-
dently had not occurred to him

97.  Pushing recognition of "the Quebecois as a nation" through Parliament
in order to win seats in that province.

98.  Smearing MP Nav Bains' father-in-law as being a potential terrorist, in
the House of Commons

99. John Baird's partisanship.
100. Security Minister Stockwell Day denying a former MP was bought off

to secure Day a seat in Parliament.
101. Refusing to lower Canadian flags to honour our fallen military heroes.
102. Promising investors a break on capital gains taxes and then abandoning

it after being elected.
103. Refusing to use the Canadian Press Gallery except on one occasion.
104. Refusing to accept questions from the press except a few carefully

screened journalists.
105. Attempt to introduce a copyright act based on the Digital Millennium

Act, a wish list produced by industry.  Refusing to answer questions as
usual.

106. Stopping public servants making statements without approval from the
PMO

107. Stopping Conservative MPs making statements without approval from
the PMO

108. Harper's broken promise to rescind a 'temporary deficit reduction tax'
on gas, in spite of the deficit having been eliminated..

The Guardian – 5

100 + Reasons . . . cont’d

"You won't recognize Canada when I'm through with it," - Stephen Harper



1,000 New Jobs Gone
By

DAN CASSADY
Secretary
Treasurer

Unifor Local 200

LOCAL 200

Making a difference in the Windsor / Essex County – Seen are Unifor Local 200 United Way Canvassers
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THE WEATHER IS turning
colder; the holidays are here once
again. It has been extremely busy at
Local 200 over the last few months,
and it is even busier at the present
time!

Our Voith Unit recently ratified
their new collective agreement, with
gains being made in many areas.
Congratulations to our members and
to the Bargaining Committee on a
job well done.

As this article goes to press our
Penske Unit is in bargaining, and I
have complete confidence that those
negotiations will conclude with an-
other solid collective agreement.

Our Nemak Unit will also be en-
tering into negotiations in December,
as their collective agreement expires
at the end of this year.

There was also major news a few
weeks ago that an engine program
that our Ford Bargaining Committee
had been negotiating to source to
Windsor would not be coming here.
This would have provided an esti-

mated 1,000 direct new jobs with
Ford in Windsor, and the up to 5,000
spin off jobs. Once we were told by
Ford that the product would not be
coming to Windsor, there was cer-
tainly no lack of "explanations" from
both provincial and federal levels of
government. 

Bottom line very clearly, all I
know is we (the union) did our part.
The company was looking for fund-
ing at certain levels and our govern-
ment would not fund to those levels.
Many other progressive jurisdictions
in the world who have an Auto Pol-
icy in place have no problem with
accepting those levels. Our govern-
ments do not, and because of that,
our community lost thousands of po-
tential long term, good paying jobs.

Lack of a clear Industrial/Auto
Policy is not a union issue, it is a
community issue, and it affects
everyone in one way, shape, or form.
If this problem is not addressed and
corrected in a major way very
quickly, this will be only one of
many possible investments that will

be destined to end up on foreign soil.     
I would like to commend two of

our members, Jessica John and
Heather MacDonald Ellis, who were
so upset and disheartened on the
issue that they decided to start their
own campaign to try and get the
product back to Windsor. Initially,
tapping into their social media ex-
pertise, they started an online peti-
tion (you can find it at change.org)
that sends an automatic email letter
to the Premier of Ontario. They have
drafted, printed, and distributed
thousands of petitions that will be
delivered to Queens Park and to the
House of Commons. They have been
on a whirlwind tour around the city
to get the petitions signed, recruit
volunteers, and cultivate potential al-
lies. They have been the subject of
many media interviews, and have
even ended up on the front page of
the Windsor Star . . . and they are just
getting started!

The resolve of these two deter-
. . . cont’d on next page
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mined women has (in a short time
frame), rendered results that are
nothing short of amazing. What is
truly amazing to me is the fact that
these ladies juggle a full work sched-
ule, along with raising their young
children, yet they still wanted to do
something, to take some action, to
get involved. They did not look for
someone else to fix the problem,
they took it upon themselves to do
something, and by generating so
much interest on this issue they are
truly making a difference!

Looking back since the last edi-
tion of The Guardian on Labour Day,
Local 200 has continued to support
the community in many ways, but
we are most proud of what we are
able to do for those who are less for-
tunate. We may be much smaller as
a Local now than we were a few
years ago, but our hearts and the
spirit of giving and contributing re-
mains larger than ever!

Our Club 200 19th Annual Chil-
dren's Golf Tournament "In Memory
of Frank McAnally"was held on Fri-
day, August 29th at Roseland Golf
Course. It was another successful
tournament. It would not have hap-
pened without all the work put in by
Club 200 Board, the loyal tourna-
ment sponsors (many whom have
been with us since the inception of
the tournament), and of course the
support from our own members. In
conjunction with our Social Justice
Fund we were able to donate a total
of $40,000.00 to eight well deserv-
ing youth charities. Since the incep-
tion of Club 200 in 1995 we have
been able to donate in excess of
$1,160,000.00 to youth organiza-
tions in our area.

Through our Social Justice Fund,
in early December, we will also be
donating a total of $30,000.00 to six-
Community Organizations (Unem-

ployed Help Centre, Essex Area
Food Bank, Amherstburg Food and
Fellowship Mission, Lakeshore
Community Services, Downtown
Mission,  Welcome Centre  for
Human Potential) to help them in
providing services and resources for

those less fortunate in our area, es-
pecially at this time of year.

In closing, I wish all of you a
Happy and Joyous Holiday Season,
and a very prosperous New Year. See
you in 2015. 

Co-workers from Ford Motor Company and organizers of the petition Jes-
sica John and Heather MacDonald are the pair of activists fighting to keep
good-paying manufacturing jobs in Windsor and Essex County, they are
asking everyone to please go on line and sign the petition below.  
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Urge the Canadian Government to Invest in Good Jobs in
Windsor-Essex County with Ford Motor Company

Petition by Heather MacDonald Ellis and Jessica John
Our Community, Windsor-Essex County has one of the highest unemployment rates in Canada. Recently,
Ford Motor Company was considering Windsor, Ontario as a potential site for a new global engine that would
create 1,000 new jobs for our Community with spin-off jobs resulting in approximately 7,000 new jobs for
Windsor-Essex County, thereby adding millions back into our economy. Ford considered Windsor because
its Windsor Operations have consistently out-performed the company's benchmark for quality, cost and pro-
ductivity. A condition of Ford building in Windsor is Federal and Provincial Government investment. Our
Governments have decided that this investment does not suit their platform or benefit tax-payers. We, the
tax-payers, disagree.
We are here to implore both Governments to reconsider their decision and re-open talks with Ford. This is
critically important to the economic health of Windsor-Essex County as well as to the export and manufac-
turing sectors.
Our Community needs decent jobs that pay a living-wage and are productive like those offered by Ford.
These jobs will give us the opportunity to support local businesses and contribute more tax dollars to our
municipalities allowing our landscape and infrastructure to improve and grow -- giving our children a hopeful
future.
Embracing the development of new jobs is imperative for Windsor-Essex County to thrive and prosper and
will benefit everyone: Citizens, Government and Corporations.
Working together and re-evaluating their positions we would like to urge our Government and Ford Motor
Company to re-open talks, reach an agreement regarding their respective investments. This would result in
increased profit, quality production, additional tax dollars, reduced unemployment and a thriving Community.
We believe taking action and re-opening talks is the key to the success of our future.

TAKe ACTION, PLeASe SIGN THIS PeTITION www.tinyurl.com/bethechangepetition



The Windsor Region is overflow-
ing with a long and robust history of au-
tomotive assembly, unionization, and
other benchmarks across the industry.
Once known as the automotive capital
of Canada, Windsor's automotive foot-
print is slowly diminishing to an unrec-
ognizable state.  In fact, our history
suggests that factories were not only
looked upon as a respectable way to earn
a living, but were a true definition of
progress.  

This is especially true when we con-
sider gains in health and safety, wages,
benefits, and human rights and equity
(particularly as it relates to women in the
workplace and equal rights for workers
of colour).  

These were difficult and challenging
times but Windsor always rose to the oc-
casion.  With Windsor leading the way,
different cities across the country were
able to make gains, improve their work-
ing conditions, and provide opportuni-
ties for their workers who might
otherwise have had nothing.  Even with
the gains being won in the past, days
were long and the work was tough; but
people were recognized for a hard day's

work, and through the work of the
union, they were compensated in a way
that allowed a degree of comfort, and the
ability to raise a family.

Over the years, we have fought to
change some of the perceptions in the
automotive industry. The jobs we do
today are not the simplistic tasks they
once were.  Cutting-edge robotics and
precision measurements in our day-to-
day work have become the norm.
Canada is now known as a cutting-edge
research and development hub in the in-
dustry.  Work rules have become very
stringent, and "change" has become a
commonplace word which everyone
must attempt to adapt and live by.
The reinvention of the same operating

system, by utilizing a different name,
has become routine; almost taking on a
'flavour-of-the-month' kind of mindset.
Workers have come to recognize these
'flavours' as management and adminis-
tration’s way of capitalizing on the
labour of their employees.  This was true
for the traditional Big Three (Chrysler,
Ford and GM) and although we never
entered a Honda, Toyota or Kia facility,
it was understood that the same was also
occurring there.

As years have gone on, and compe-
tition has grown fierce, there has been a
more deliberate drive to capitalize on the
automotive sector through improved
productivity numbers, and by further en-
hancing already achieved efficiencies.
Unlike those who lived through the in-
dustrial revolution, we've come to un-
derstand that this is a never-ending cycle
that we must constantly battle, as manu-
facturers will do anything to continue to
increase profits for their shareholders.

Although the landscape in Windsor
has changed, the manufacturing busi-
ness plan and direction has not. Corpo-
rations continue to try to scrape the
ceilings of profit.  Workplaces are being
challenged and pit one against another
in their quest to improve the process,
and drive to reduce or eliminate the so-
called wasted, non-value added work in
each cycle. 

The constant fear to "make sure it is
built right the first time or suffer the loss
of your product to another workplace" is
the weapon used against us. We have
seen this weapon wielded more than
once in this industry by corporate giants
who want to keep us in line.  The con-
stant threat of moving their product to a

Auto Policy
Needed Now!

LOCAL 444

By DINO CHIODO
Unifor Local 444 President

dchiodo@uni444.ca

. . . cont’d on next page

The Guardian – 8

A special thank you goes out to
our Local 444 Windsor Assem-
bly Plant Members  who gave
to the recent Goodfellows
newspaper sales which
raised $9,050.72 for those in
need. You truly are all “Com-
munity Partners Making A
Community Difference” Thank
You. Dino Chiodo  & Tim Nor-
man  Community Service Coor-
dinator. Thank You!

Dino Chiodo  & 
Tim Norman,  

Community Service Coordinator.
Held in London, Unifor Local 444 Officers and Windsor Assembly Plant  Chair-
persons are photographed along with National President Jerry Dias and other
Union leaders participating in the newly formed Unifor Auto Industry Council.



cheaper jurisdiction hangs over our
heads daily. It is a global battle that will
never stop driving wages, benefits, and
work standards to the lowest denomina-
tor; all in the name of gaining more
profit -- unless we stand up against it!

In fact, in 2003 the Canadian Auto-
motive Partnership Council (a business
represented group) released a report call-
ing on the federal government to protect
the automotive manufacturing industry
and create a policy.  These business
leaders from across Canada, direct some
of the largest corporations connected to
the industry and have been continuously
calling upon the government to, at the
very least, implement an Automotive In-
vestment Bureau that would be modeled
after the one established in Michigan,
which has already drawn business to that
state.   All this to no avail, as their at-
tempts continue to fall on the deaf ears
of a government that is not interested in
protecting hundreds of thousands of
good paying Canadian jobs.

So now, today we need to make a de-
cision.  Do we continue down a path
where we are driven further and further
into the deep, or do we create an envi-
ronment that will help us flourish as we
once did?  At one time, Canada was one
of the greatest nations in the automotive
sector and today we are merely a shell
of that distant memory.  No one party or
politician is going to make this better;
this will have to be driven from the grass
roots, from the shop floors everywhere,
and this is only going to be accom-
plished if we stand together and fight
back.  This is not a 'union thing' or a
'union issue' this is an "everybody's
issue", because without automotive and
industrial policies, we will continue to
decline until we go the way of the di-
nosaur.

May you, your family members and
friends enjoy the Holiday Season and I
hope that 2015 touches everyone with
peace, good health , and happiness.

Dino Chiodo
. . . cont’d

The Guardian – 9

A big thanks goes to Unifor Local 444 Community Service Committee who
kicked off the Holiday season in to high gear at their Annual Ornament Day.
Well over 200 children and their family members enjoyed various crafts,
Christmas snacks, hot chocolate and a visit from Santa.

For photos from this event and other events go to http://uni444.ca/ then too Photo Bucket Library
icons               on the home page. • •

Another incredible year as a total of $1,062,355.72 in donations came in
from Unifor Local 444 Fiat Chrysler Automobiles (FCA) Members, Retirees,
Locals 1498, 195, ONA Local 8 and Management. You Are "Community Part-
ners Making A Community Difference".



“Politics and Our
Children’s Future”

LOCAL 444

By DAVe CASSIDY
Unifor Local 444 Secretary Treasurer,

President of Windsor-Essex Skilled Trades
dcassidy@uni444.ca

Local 444 Secretary-Treasurer Dave Cassidy along with President Dino Chiodo
welcome a classroom of potential Skilled Trades members, in which 60 will be
hired into the program at the Windsor Assembly Plant in the near future.
The Guardian – 10

Politics
Well, another year has come and

gone and one has to simply ask the
question – “Have our Political lead-
ers done enough for Canadians this
year?” My answer like most people
will be NO. . .  Have they put any
policies in place to secure our fu-
tures, let alone that of our children
and grandchildren? NO… Do we
still have that sense of security that
when we get ill and need care that
we won’t have to remortgage our
homes, or use our credit cards for
care? NO… I could go on and on
with a so-called “report card” on the
ruling class but we must, I repeat
must, get politically involved in
2015 and eliminate the Harper
‘mantra’.  His party has made trade
agreements the centerpiece of its
economic agenda.  
This year alone Canada is negoti-

ating 14 new foreign deals (Hon-
duras, South Korea, etc., etc.)
Really?  What do these countries
have to offer us?  The deals that this
government continues to negotiate
are way beyond the simple trading of
goods and services. These deals

threaten democratic decision mak-
ing. If we can eliminate the Federal
majority, imagine what type of future
we could have for our children and
grandchildren alike.  

We could have the “middle class”
back again, not like the “working
poor” of today.  We could have a
“fair trade” or “equal trade” future;
one that will allow us to receive
goods and services and reciprocate,
unlike what we have today.  Folks, I
cannot stress enough that we must
eliminate this Federal majority gov-
ernment or we won’t be the Canada
that we have all grew up knowing.
Organizing

Success in organizing ultimately
depends on the initiative, effort, peo-
ple, contacts, and visibility of strong
local unions.  That is how the unor-
ganized worker first learns about the
union.  That is how they come to ap-
preciate what we can do for their in-
come, for their security, and for their
community.  Our organizing success
depends greatly on our reputation as
a union that is committed to standing
up for our members, mobilizing

around their concerns, and negotiat-
ing collective agreements that are
second to none.   It is also crucial
that we continue to mobilize our
members to build a strong profile in
our communities, providing a voice
for workers and a progressive influ-
ence on public issues, police, and
programs.  Together and collectively
we can achieve so much….
Closing

Unifor and our Local are deter-
mined to rebuild a sense of hope and
confidence among our members, and
all working people. Our economy
can indeed provide every Canadian
a decent standard of living, security,
and “a hope for a better future”.  We
are in this together.  It is our solidar-
ity that is our strength.  Collectively,
we can move mountains and that has
got to be our goal.

One of the real joys of the hol-
iday season is getting the opportu-
nity to say thank you.  Thank you for
allowing me the opportunity to rep-
resent each and every one of you,
thank you for the interaction on my
Facebook, and thank you for helping
to make our local union the best in
the country. Most importantly I
would like to wish each and every
one of you and your families a won-
derful and Safe Holiday Season.  
Merry Christmas to all and
remember, Keep the main
thing… the main thing…

Boom!
That’s what we do!!”



LOCAL 195

Building  Solidarity and 
Enhancing Engagement

By
TONY

CIAMPA
Secretary Treasurer

Unifor Local 195

SINCE MY LAST report, Local
195 and our members have been ac-
tively involved in many activities de-
s igned  to  enhance  so l idar i ty,
engagement and build pride.  The fol-
lowing provides a highlight of these
key activities:
•   Engaging our members and their
families - In September we held a
family picnic. It was a great oppor-
tunity to connect with our members
and their families. Our members
and their families were treated to a
bbq, games and a car show. This
event also provided us with an op-
portunity to give back to the com-
munity. Our members were
encouraged to bring gently used
kids clothing and food which were
donated to Drouillard Place and the
Unemployed Help Centre. These
two non-profit organizations make
a difference every day in the lives
of so many people in our commu-
nity. We look forward to growing
this event in the future. 

•   Fighting for key issues - Our mem-
bers participated in the “Good Jobs

Submit” held in October and also in
the London Health Care rally.
These events provided our mem-
bers with the opportunity to connect
with others across the movement
and to advocate for issues that are
of great importance to working men
and women across our community.

•   Building our Union – Our dele-
gates attended the Unifor Canadian
Council which was held in Vancou-
ver on September 13-15, as well as
the Ontario Regional Council
which was held in Toronto on No-
vember 21-22. Participation in
these Councils provide our dele-
gates with an opportunity to be ac-
tively involved in the discussion of
recommendations and the develop-
ment of resolutions impacting all of
our members.

•  Enhancing knowledge – Ensuring
that our members and plant chair-
persons have the skills and knowl-
edge necessary to represent workers
is a critical priority. Over the fall,
we held a three (3) day course on
Human Rights, a one (1) day ses-

sion on Health & Safety, as well as
our annual Chairperson’s Seminar. 

• Connecting with our retirees –
The annual retiree Christmas party
is a time of celebration, catching up
with old friends and also a time of
giving thanks. Thank you to all of
our retirees for their active partici-
pation in our local.

• Giving back to the community – The
Women’s Committee pledged
$1500 to the “Pink Manicure”
fundraiser for the Canadian Cancer
Society. The money raised from
this event helps the Canadian Can-
cer Society fund leading-edge
breast cancer research that is im-
proving cancer treatments, prevent-
ing cancer and saving lives. The
Committee pledged that if they
reached their goal, all the male Ex-
ecutive Board members would
paint their nails pink. They not only
reached their goal but surpassed it.
Congratulations! Thank you to all
members who made a donation to
this very important cause. 
In addition to this, the local par-

ticipated in the United Way Annual
Fundraising Campaign and the kickoff
luncheon. Thank you to all of our
members who run a campaign in their
workplaces and also to all those who
donate. Your donations help fund
United Way’s three priority areas,
Supporting Basic Needs, Positioning
Kids and Families for Success and
Creating Thriving Neighbourhoods.
Your contributions make a difference
in our community every day.

As 2014 comes to a close, I would
like to take this opportunity to wish
our members, staff and their families
a Merry Christmas and all the best for
2015. May the holiday season be filled
with lots of happiness, love and good
health.

Seen recently at an Independent Parts Supplier Council meeting held in
Toronto are Local 195 Unifor delegates who have been informed and up-
dated of other workplaces throughout Ontario.
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Master, Skilled Trades Paul Adams,
Womens' Committee Christine
Maclin, Union In Politics Emile
Nabbout and Chairperson of Re-
tirees Chapter Kevin Meloche,
would like to extend their best
wishes to you and your family for a
Safe and Happy Holiday Season.

Let's take this time to enjoy the
fruits of our labour, reflect upon the
many gains we have made and
recharge ourselves for the challenges
that lie ahead in 2015.

Greetings Everyone,
The Executive Board of Unifor

Local 195 President Gerry Farnham,
Secretary Treasurer Tony Ciampa,
1st Vice President John Toth, 2nd
Vice President Tammy Pomerleau,
3rd Vice President Mario Moceri,
Recording Secretary Erica Bondy,
Trustees Tammy Smith, Haidar
Aouli and  Don White, Sgt. At Arms
Bob Maurice, Guide Allan Provost,
Education Committee Kevin Mc-

LOCAL 195

Happy Holiday Season To All!
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Happy Holiday Season To All!

A Tribute to . . .
Les Dickerson

1922 – 2014
Unifor Local 195 was saddened
when we heard the news that Les
passed away on September 30th.
He was a champion in so many
ways and he was ded-
icated to many social
causes in our com-
munity and abroad.
His compassion and
commitment was to
represent the mem-
bership of CAW Local
195 as Plant Chair-
person at Windsor
Playing Cards which he worked
there for 44 years. He will be most
remembered for his tireless work
in the Human Rights area advo-
cating for those who did not have
a voice and would otherwise have
had to go it on their own. He al-
ways spoke out with compassion
and conviction and had expertise
to guide many along the way. He

was involved in so many commit-
tees such as our Local 195 Re-
tiree's Chapter, Windsor District
Labour Council, Citizens Envi-

ronmental Alliance,
Essex County Cana-
dian Chinese Associ-
ation, Can-Am
Indian Friendship
Centre and the South
Asian Seniors Asso-
ciation to name a
few. He was a col-
league, a friend, a

mentor to many representatives
and members in our union. Les,
like many before him, has made
an enormous contribution to the
strength and culture of our
Union and our community .He
will be sadly missed but Les Dick-
erson will be forever entrenched
in the foundation of our great
Union.

Workplaces we
represent 

throughout
Windsor - Essex

County.
ADM Agri Industries
AG Simpson
Accucaps
Amherstburg Chevrolet
Brinks
Butcher Engineering
Campus Police - U Of W
Canadian Engineering
Central Stampings
Chrysler Security
Colonial Tool
Comfort Inn & Suites
Comfort Suites
D&C Tunnel
E.R. St. Denis
Emrick Plastics
First Student
Flex-N-Gate
Gates
Jamieson Laboratories
JD Norman
Kautex Textron
Lakeside Plastics
Lanex Mfg.
Morrice Transportation
Motor City Chrysler #1
Motor City Chrysler #2
Nickleson Machine
Papp Plastics
Performance Ford
Pm Plastics
Precision Group
Provincial Chrysler
Riverside Inn
Romeo Machine
Shurlok Products
Syncreon Canada
Team Industrial
Team Industrial GS
Tilbury Concrete
Titan Tool
Veltri Howard
Veltri Lakeshore
Ventra Plastics
Vets Cab
Viking Pump
Waterfront Hotel



       LOCAL 2458

The Community Care Access
Centre announcing cuts to home nursing
services, Leamington District Memorial
Hospital announcing the planned closure
of its obstetrics unit and the Assess/Re-
store Program, and the Provincial govern-
ment introducing regulatory changes to
allow the contracting out of hospital ser-
vices to private, for profit clinics.  All of
these decisions driven by budget consid-
erations and/or funding shortfalls.

The Local Health Integrated Network
(LHIN) has infused some cash into the
CCAC ($4.1 million), but there is specu-
lation that service cuts are still forthcom-
ing.  The Leamington District Memorial
Hospital obstetrics decision is also being
reviewed.  Both of these because of
tremendous backlash from the commu-
nity.

The Provincial plan to move some
hospital services into private clinics has
been delayed somewhat, in part because
of a campaign put on by the Ontario
Health Coalition, a campaign our Union
was very much involved in.  However, the
fact is these service cuts, closures and pri-

vatization initiatives are all still very
much alive and are troubling signs for the
future of our health care system.

The good news is that informed com-
munity action can get the attention of the
powers that be and we can make a differ-
ence.  The reversal of a LHIN decision to
send our thoracic cancer surgery to Lon-
don is a prime example of that.

As stated though, some of the issues
are still on the table and we have to re-
main vigilant.  The Assess/Restore pro-
gram at LDMH was acknowledged to be
the best run program in Ontario, but that
made no difference to the Ministry of
Health and the LHIN when it came to cut-
ting local programs and services.

One thing that hasn't been discussed
much lately in all of this is the federal
government of Stephen Harper's role in
Canadian health care.  For the first time in
memory a Federal government has re-
fused to negotiate a new Health Care Ac-
cord with the provinces. 

It is my belief that the refusal of the
federal government to do its share is play-
ing a significant role in the province
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moving toward privatization and shift-
ing some of these costs to the patient.  Re-
member our public health care system
was built on and has been maintained with
the shared financial responsibility of the
federal and provincial governments.  For
too long now the feds have been reducing
their financial commitment and it's time
for us to put their feet to the fire on this
very important issue.

There is going to be a federal election
sometime next year and it appears that the
Harper conservatives may be in trouble on
a number of fronts.  We have to seize this
opportunity to do everything in our col-
lective power to ensure that the adequate
funding of our public health care system
is a major issue in the 2015 election. If we
fail, expect longer wait times, less service
and far more out of pocket expenses in
your health care future.

On behalf of Local 2458, we wish you
all a Happy Holiday Season and may
2015 bring you and yours nothing but the
best!

Unifor Local 2458 members at a Health Care Rally recently held in London protesting the
health care cuts which will affect everyone across the province.

By
BRUCe
DICKIe
President

Unifor Local 2458
Privatization – NOT!



. . . cont’d on next page

Health Care Under Attack
By

TULLIO
DIPONTI

Secretary Treasurer
Unifor Local 2458

LOCAL 2458

When Unifor takes over the
streets, it’s always a powerful sight!  

This past month, we’ve done this
twice. On November 6th, hundreds
of health care workers were joined
by Unifor members from other sec-
tors, our retirees and other unions,
for a rally and march that included a
stop at Minister Deb Mathews of-
fice. You will all know that Mathews
was the long-time Minister of Health
and Long-Term care.  She now has
responsibility for the Treasury
Board, and is charged with trans-
forming public services and reducing
costs.  Her mandate includes ensur-
ing any modest wage increases ad-
hering to the fiscal plan, and include
trade-offs.  

Most of us know what that
means.  As of November 30th, Uni-
for has over 15,000 members in the
health care sector without a collec-
tive agreement.  Most of these work-
ers haven’t seen their wages increase
since 2011.  During this same time,
in our hospitals, managers have seen
increases, and their numbers in rela-
tion to workers has grown.  In long-
term care, nursing homes continue to
profit, and operate at capacity with
lengthy waiting lists.  And yet, in
both areas, workers are expected to
continue the austerity agenda that
has already seen their real wages
drop by over 4% because of infla-
tion, while employers expect more
from them than ever.

Workers in this sector have no
desire to leave the fate of their agree-
ment to an arbitrator.  So without the
right to strike, we will need to find
creative ways to assert our power.
We could stop all of the “volunteer”
overtime that is given freely, to care
for patients and residents.  We can

also commit to work safely, and
when we can’t, we exercise options
that include calling the manager to
make decisions about what work
should be our priority.  After all, that
is what they are paid for.  

Local 2458 will be working in
conjunction with our national union
and locals across the province in the
coming weeks to find a way for real
collective bargaining that recognizes
and respects the contributions and
risks of those who provide care and
support for patients and residents.
We know this will take engaging all
our members, and everyone’s input
is welcome.

On November 21st over 700 Uni-
for members attending our Ontario
Regional Council marched from the
Sheraton Centre to Queens Park, to
join our partners with the Ontario
Health Coalition.  Our sea of Unifor
red made quite a sight marching up
University Avenue!  

We were protesting the Liberals
plan to move hospital services to pri-

vate clinics.  While it sounds harm-
less enough, it doesn’t come without
repercussions.

First and foremost, when a ser-
vice is moved from a hospital, it is
no longer covered under the Canada
Health Act. That almost always
translates to user fees; and those who
have the most, will be at the front of
the line.  

While no one loves a trip to the
hospital, the reality is that trip to the
clinic could cost you much more.
Recent news stories have exposed
clinic practices that include not in-
forming patients of outbreaks result-
ing in debilitating illnesses, faulty
sterilization of equipment, and a
13% rate of incomplete colono-
scopies.  

And finally, you can be assured
that the staff that cares for you at a
clinic makes far less than they would
at a public hospital.  By far the easi-

Unifor Local 2458 members are seen at 3rd Annual Ontario Regional Council
attending a Health Care meeting with other health care workers from across the
province.
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On Remembrance Day, November 11th, on behalf of the membership, Unifor
Local 2458 President Bruce Dickie and Secretary Treasurer Tullio DiPonti
are seen laying a wreath at the Windsor City hall cenotaph. Lest we forget.

est way to create savings is to do it
on the wages and benefits of work-
ers. A pension plan at a private clinic
is unheard of. 

Public hospitals, community hos-
pitals, are the centre-piece of our
health care system.  They care for us
based on need. That is a value fun-
damental to Canadians.  Moving
hospital services to clinics puts that
at risk.  Thousands of us at Queens
Park delivered that message.

I was pleased to be able to de-
liver our first financial report to the
delegates at our Ontario Regional
Council.  Because of our former
CAW Council, we have sufficient
start-up funds and were able to make
some important donations. They in-
cluded Operation Christmas Cheer, a
group started by former CEP mem-
bers that provides donations to strik-
ing workers across the province each
Christmas, the Ontario Health Coali-
tion, the Quebec Women’s Federa-
tion for the World March of Women
in 2015, Rainbow Camp, a camp
dedicated to youth from the LGBTQ
community, and substantial dona-
tions to food banks and women’s
shelters across the province.  

As we end 2014, we mark the
25th anniversary of our federal gov-
ernment’s commitment to end child
poverty. Sadly more than 500,000
Canadian children live below the
poverty line.  During this holiday
season, as we enjoy our friends and
families, we need to remember those
who are less fortunate, and do what
we can for them.  I’m proud that we
can do this, at least in part, collec-
tively through our union. 

You all have my best wishes for
a safe and happy holiday season.  

LOCAL 2458
. . . cont’d

Unifor Local 2458 members and area Unifor Retirees from different locals
are seen at a health care demonstration recently held in Toronto protesting
the unwarranted health care cuts across the province.
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By
MIKE LOVRIC
Chairperson and
Vice-President

Unifor Local 444
mlovric@uni444.ca

• ReGIONAL 10-PIN BOWLING
TOURNAMeNT
Sunday, January 25, 2015
Deadline: January 12, 2014
Superbowl Lanes, Windsor
• New Location

• MOONLIGHT BOWLING
TOURNAMeNT
Saturday, February 21 2015
Rosebowl Lanes, Windsor

• NATIONAL CRIBBAGe &
eUCHRe  TOURNAMeNT
Sunday, March 1, 2015
Branch 143, Royal Canadian Legion 
Windsor

• ReTIRee eUCHRe   
TOURNAMeNT
Wednesday, March 18, 2015
Branch 143,Royal Canadian Legion 
Windsor

• UNIFOR ReGIONAL
FISHING TOURNAMeNT
Sunday, May 17, 2015
AMA Sports Club, Amherstburg

• UNIFOR ReGIONAL
GOLF TOURNAMeNT
Sunday, May 24, 2015
Roseland Golf Course
Windsor

Check our Website at
www.uniforsworc.ca 

or join our group 
“UNIFOR SWORC” on facebook for

applications, future tournaments
and results

S
W
O
R
C

Recreational Activities from Unifor
The SouthWestern Ontario Recreation Council, better known as SWORC,

would like to encourage all UNIFOR members to participate in our recreational
events that are organized and volunteered by SWORC members. These events
are all about having fun and meeting other UNIFOR members. There may be
many workplaces down because of the Chrysler retooling, therefore to get the
most updated UNIFOR tournament dates and applications, go to our website
www.uniforsworc.ca or join our group on Facebook “UNIFOR SWORC”. 

The SouthWestern Ontario Recreation Council had their elections and the re-
sults were: Chairperson – Mike Lovric (Local 444), Vice-Chair – Pam Strong
(Local 200), Recording Secretary – Doug Benekritis (Local 2098), Financial Sec-
retary – Scott Richardson (Local 444) and Member-at-Large – Tony Sisti (Local
1973). On behalf of the SWORC Recreation Council, we would like to thank
everyone for another great year and have a joyful & safe holiday.

the course. Thanks for the SWORC
volunteers for a great job in organiz-
ing this tournament.

Open Division Winners are from
Local 112 and they shot a 62. The
Women Division Winners are from
Local 200/1973 (Pam Strong,
Heather Brunelle, Therese Miller &
Kelly Bellemore) and they shot a 69.
Congratulations and see everyone
next year in Midland.

Upcoming
Events

NATIONAL 4-PERSON
GOLF SCRAMBLE

On September 20th, SWORC
hosted Unifor’s first 4-Person Golf
Scramble and it was well received.
We had 21 teams participate from all
over Ontario. The gusting winds
made the course a little challenging
at times, but we did finish just in
time before a heavy rain drenched
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Area Unifor Southwestern Ontario Recreation Council (SWORC) Executive
Council takes a moment for a photo op during their last monthly meeting
planning next year’s events for all members to enjoy.
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REGIONAL TEXAS HOLD’EM
On October 5th, our Annual Re-

gional Texas Hold’em Poker Tourna-
ment Qualifier went very well with
41 participants. Tony Sisti, Karon
Brennenstuhl and Wayne Brousseau
did a great job in organizing this
tournament along with some help
from their volunteers.
The Top 5 are:
1st – Mike Veldhuizen Local 444
2nd – Harold Wycisk Local 1973
3rd – Todd White Local 444
4th – Chris Parker Local 444
5th – Pat Kiyoshk Local 200

NATIONAL TEXAS HOLD’EM
On November 16th, SWORC

hosted this year’s National Texas
Hold’em Poker Tournament and it

SWORC Report
. . . cont’d

A fun filled day and actively engaged are area Unifor members at the last
Texas Hold’em Poker Tournament.

went very well with 44 participants.
The SWORC volunteers did an out-
standing job and the participants ap-
preciated the hospitality. Next year’s
National Tournament will be held in
the Oshawa area.

The Top 5 are:
1st – Mike McPhee Local 27
2nd – Mike Veldhuizen Loc. 444
3rd – Joe Miele Local 2458
4th – Brent Mann Local 27
5th – Brad Johnston Local 4207

Breckles Insurance Brokers Limited has been providing insurance 

advice to Canadians for over 60 years. In 2006, Breckles partnered 

with the Canadian Auto Workers (CAW) to off er an exclusive home 

and auto insurance program to its members.

Since the formation of Unifor, just over a year ago, some members 

may not know about some of the exclusive benefi ts and discounts 

they’re already entitled to.

Right now, and only because you are a member, you could be saving 

15% on home  and 10% on auto insurance when you bundle. That 

is the buying power of a union that  is 300,000+ members strong.

More importantly, you’ll benefi t from our 24/7 professional claims service, 
which is backed by Aviva’s Claims Service Satisfaction Guarantee. 

Take advantage of all of your exclusive member discounts and benefi ts.

BUY LOCAL.  
INSURE LOCAL.

Save 15% on home and
10% on auto insurance 

when you bundle.*

Count on Breckles Insurance to:

Group coverage is underwritten by Traders General Insurance Company, a subsidiary of Aviva Canada Inc. Unifor Auto & Home Insurance is owned and operated by Breckles Insurance Brokers Limited.
*The Aviva combined (bundle) policy is only offered in the provinces of Alberta, Ontario and PEI. Exact terms, defi nitions, limitations, coverage and discounts are different for each province. Contact your Unifor home and automobile broker representative for more information.

SAVE INSURE

CUSTOMIZESUPPORT NETWORK

CONNECT

SAVE 15% ON HOME & 
 10% ON AUTO insurance 

when you bundle*

EXPERT SERVICE and 
advice by fully bilingual 
insurance professionals

INSURE $1 MILLION  
in excess liability 

coverage

Enjoy PREFERRED 
RATES customized to 

meet your home & auto 
insurance needs

CONNECT with a real 
voice through our HALO 
ASSISTANCE PROGRAM 

Access HIGH QUALITY auto 
repair, contractors, property 

restoration vendors

GET A QUOTE IN MINUTES!
Visit uniforinsurance.com or call 1-877-229-4677 to get a competitive quote.

DAILY E-WASTE DROP-OFFS at

2547 County Rd. 20 E.,
Harrow West Parking Lot

NEW!

&

WE OFFER FREE PICK-UP FOR CORPORATIONS AND BUSINESSES

4150 Sandwich Street, Windsor, ON



LOCAL 240

= Means = By
THERESA

FARAO
President,

Unifor Local 240

Ending Violence
through Equality

Through the commitment and
leadership of Sister Julie White,
Director of the Women’s Depart-
ment, the women in our union can
be proud of their accomplishments,
both within our organization and
the broader impact their endeav-
ours have had on communities.

Our union has led the way and
achieved equality seeking goals at
the bargaining table that have en-
couraged other unions to aspire to
do the same.  We have made huge
differences to the lives of working
women and their families.  These
initiatives, such as Pay Equity,
Child Care, Women’s Advocates,
Anti-Harassment training, and the
protection afforded to women in
domestic violence situations, have
only been successful due to the res-
oluteness and steadfastness of the
women in this union, who have not
only pushed this agenda but gar-
nered the political support from
our brothers to make it a reality.

Although we have made some
gains through our struggles, we
must continue to keep the pressure
on.  It takes a great deal of patience
and persistence; however, it is a
battle that must be won.  Until the
day comes when women are really
treated as equals, and equal access
and opportunity, the women of
Unifor will keep up the fight.  We
cannot fail at this, because to do so,
we would fail our daughters, sisters
and our nieces, we fail their future.
We must strive to make their space
safer and healthier and more fulfill-
ing. 

Unifor is committed to ending
violence against women which is
rooted in women’s economic, so-
cial and political inequality. Si-
lence and inaction allow the abuse
of women to continue.  December
6th is the National Day of Remem-
brance on Violence against Women
in Canada every year.  This year
marks the 25th anniversary of the
14 young women at the Ecole
Polytechnique in Montreal.  

IN MEMORY OF . . .
Genevieve Bergeron, Helene Col-
gan, Nathalie Croteau, Barbara
Daigneault, Anne-Mar ie  Ed-
ward ,  Maud Haviern ick ,
Barbara  Mar ia  Klucznik,
MarDyse Laganiere, Maryse
Leclair, Anne-Marie Lemay,
Sonia Pelletier, Michele Richard,
Anne St. Arneault and  Annie Tur-
cotte.  

A special thank you to Paula
Bastien-Stedman, Local 240
Women’s Advocate and her volun-
teers who sold over 235 purple
scarves which raised over
$2,350.00 for the Hiatus House.
The Wrapped in Courage cam-
paign was to help raise awareness
and show support for abused
Women and Children across On-
tario. 
Pay Equity – What
do we know?
•  We know the purpose of the Pay
Equity Act was to redress sys-
temic gender discrimination and

. . . cont’d on next page
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to be used as a tool to help elim-
inate wage gap.

•  We know that Wage Gap exists
in every sector in Ontario.

•  We know the wage gap has in-
creased not decreased.

•  We know 80% of single parent
families are headed by women
and 54% of women make up the
workforce.

•  We know that more than twice as
many women are in part-time
employment and precarious
work than men. 

•  We know that Women’s eco-
nomic independence aids
women in leaving a violent do-
mestic relationship.

•  And most importantly we know
that, as Leadership we all have a
legal responsibility.
So how do we fight back and

bring back equality . . . we make
gains through Pay Equity; here are
a few examples of how we suc-
cessfully fought back and achieved
Pay Equity.
•  Travel/Tourism – CAA: 3 fe-
male Job Classifications re-
ceived wage increases from .24
to $3.99 . . . 5yr Retro $65,000. 

•  Manufacturing – Maple L e a f
Foods: 1 Female Job Classifi-
cation received wage increase of
.48 . . . 4yr Retro $44.621.92.

•  Retail – Hudson Bay: 4 Loca-
tions 4 Female Job Classifica-
tions received wage increases
from .17 to $1.05 . . . 11yr Retro
$250,000. 

•  Heal thcare – South Huron
Hospital: 1 Female Job Classi-
fication received wage increase
of .22…1yr Retro $26,598.

•  Healthcare – St. Thomas Hos-
pital: 4 Female Job Classifica-
tion received wage increases
from .26 to .43 . . . 11yr Retro

just a little under $200,000.
•  Media – Windsor Star: 15 Fe-
male Job Class received wage
increases from $0.72 to $3.92 . .
10 yr Retro $675,000.  This year
an additional job was reviewed
and a $1.00 hr wage increase
was agreed to and implemented
and retroactive payments were
made.

All payments were made to
full-time, part-time, active, re-
t i r e e s ,  a n d  emp l o y e e s  o n
layoff/severance employees.   

So now I ask the question;
why has the wage gap increased?

Because we as a UNION are
not doing enough when it comes to
Pay Equity . . . But not after
today. . . . On November 22nd, at
our Ontario Regional Council a
Pay Equity resolution submitted by
Unifor Local 200 and 240 was
unanimously passed and the,
“Therefore be it resolved” states;
THEREFORE BE IT RESOL-
VED that Unifor local unions
make Pay Equity a bargaining pri-
ority.  That a complete and thor-
ough analysis of all workplaces
shall be undertaken by the union
and that Unifor monitor pay equity
compliance and maintenance in
our bargaining units and work-
places, through research and staff
reports to the ORC on an ongoing
basis.  Where a workplace is not in
compliance, the national union in
conjunction with the local union
shall develop a plan to ensure pay
equity obligations are met; and
BE IT FURTHER RESOLVED
that Unifor publicize its Pay Equity
successes in organizing and cam-
paign materials where appropriate
to use as a tool to encourage
women to join  our  union; and
BE IT FURTHER RESOLVED
that appropriate Unifor Industry
Councils be provided educational
material on their legal and social
obligation of local unions to com-
plete pay equity and that Unifor

Local Unions commit to educating
workplace leadership on Pay Eq-
uity through the PEL course; and
BE IT FINALLY RESOLVED
that the ORC Executive, work in
conjunction with the local, national
union and appropriate departments
to ensure pay equity is used as a
tool for rooting out discriminatory
pay structures on an on-going
basis”

We have a unique opportunity
to take stock of our pay equity
obligations and create new strate-
gies to achieve, maintain and en-
force pay equity agreements in
Unifor bargaining units in Ontario.
The Unifor Education Department
has developed a week long Pay Eq-
uity course, which will provide
hands-on knowledge to assist bar-
gaining representatives and local
leadership with a better under-
standing of our union’s obligations
and potential liabilities under the
Act. 
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Unifor Local 240 Theresa Farao
takes to the microphone at the 3rd
Annual Ontario Regional Council
held in Toronto and addresses
council passionately about the pay
equity issues that are so systemic
and discriminatory. 

. . . cont’d on next page



When we fight for rights that
we have today; we need to con-
tinue to enforce them, otherwise
we will lose them.
New Unifor Youth
Delegate to Local
240 Executive Board

I am very pleased to announce
that on November 19th, 2014 Uni-
for Local 240 appointed a new
Youth Delegate to the Executive
Board.  I would like to welcome
Allen Bistany, out of our Green
Shield Canada unit. There is no
doubt in my mind he will do an
amazing job in his new role and
will work very hard on behalf of
our  local representing our mem-
bers.   

On behalf of the Executive and
Membership of Local 240 I want to
thank outgoing Youth Delegate
Amanda DaSilva for her hard

LOCAL 240
. . . cont’d

Joining in the protest on November 21st at Queen’s Park about health
care cuts are Unifor Local 240 Executive Board members  Paula Bastien
Stedman, Theresa Farao, Jim Angus, Jodi Nesbitt and  Angela Divitaris.

work, dedication and activism she
did in her role. Amanda helped
raise thousands of $$$$ over the
years and did an awesome job rep-
resenting Local 240 in our Union
and in the community.

I would also like to congratu-
late Jodi Nesbitt, Local 240
Recording Secretary for her accla-
mation on the new Unifor Ontario
Regional Council Political Action

Committee, I know she will do an
amazing job representing all mem-
bers of Unifor in Ontario.  Way to
go Jodi!
Don’t forget to book your Hol-

iday Vacation through our union-
ized workers at CAA Travel
On behalf of Local 240 and the

Executive, we wish you and your
families a Happy Holiday Season!

How do we grow our Union? This is how we do it!
By

ANGELA DIVITARIS
Secretary Treasurer

Unifor Local 240

Orientation
New Member Orientation is a

great way to start.  Unifor Local
240 hosted two orientation ses-
sions on October 20th with over
100 new members in attendance.
It was a great way to introduce new
members to Unifor’s core princi-
ples and explain what Unifor
stands for.  

We had guest speakers which
included Jack Robinson, our Re-
gional Area Director and our for-
m e r  CAW P r e s i d e n t ,  K e n
Lewenza.  We received remarkable

feedback from all who attended.
Members were inspired and felt
engaged after hearing the different
leadership speak.  We would like to
thank our members for taking the
time to come out and meet their
local leadership and get to know
other members from all of our
units.  A big thanks to Julie-Kotsis-
Wilder, Education Chair for all of
her hard work putting this event
on.
Education

Local 240 hosted a three day
Grievance Handling & Workplace
Leadership course in September.
There were over 30 local leader-
ship who attended the course that
was facilitated by members of
our own  E x e c u t i v e ,  J u l i e

Kotsis-Wilder and Jim Angus.
The participants were able to share
ideas and struggles from their var-
ious workplaces and were able to
network with other members.  Ed-
ucation is key in building our
Union, which is why we are going
to be hosting a 40 hour Human
Rights course in the New Year. 

Jodi Nesbitt and I attended the
one week Local Union Executive
Board Training in Port Elgin which
was held in November.  This was
an excellent course and a great way
to exchange ideas with other Exec-
utive Board members from all
across Canada.  This course is de-
signed to be held during the Na-
tional Executive Board meetings
which allowed different members

. . . cont’d on next page
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Children’s
Christmas Party

On November 23rd we had our
Children’s Christmas Party.  There
were over 240 guests who attended
the party where children and adults
were able to be entertained by one of
our very own members from our
Freeds Unit…the Magician (aka Ron
Gudel).  Santa also paid a visit to all
of the children who were very ex-
cited to meet him. 

An enormous thank you to Mau-
reen Dinchik who organizes our
Children’s Christmas Party year after
year.  

A special thanks to Santa’s
helpers, Len & Cathy Campbell,
Dave, Brianna and Naomi Laitinen.

of the NEB to come and speak to
all of the participants. We were
lucky to be able to have our Na-
tional President, Jerry Dias come
and speak directly to our class.

Sending members
to Port Elgin
PEL Course – Globalization and
Solidarity November 3-7
To my union committee:

I cannot thank you enough for
sending me to participate in the
Globalization and solidarity
course at the Port Elgin training
facility. I LOVED it!
The facility is awesome and the

staff were wonderful.  I loved the
classes and our trainers were fan-
tastic!!
This was my first course and a

complete eye opener. I had very lit-
tle knowledge about the enormity
of Unifor's involvement not only in
our work places and communities,
but in the world.  I have a whole
new understanding of the defini-
tion and importance of solidarity
and a whole new respect for my
union and that it represents. I am
proud to be a member of Unifor
local 240.
A million times thank you,

Kathie Houle|Claims Adjudicator
Green Shield Canada

Fundraising and
Awareness
Campaigns

In November Unifor Local 240
sold over 235 purple scarves to raise
money for the Hiatus House.  We
were able to raise over $2350.00 in
the sale of the scarves.  The Wrapped
in Courage campaign was to raise

Angela 
Divitaris

. . . cont’d

awareness and show support for
abused Women and Children across
Ontario.  The courage of a women
alone is not enough.  I would person-
ally like to thank everyone who sold
and purchased these scarves for this
great cause.

Our Women’s
Committee

Unifor Local 240’s Women’s
Committee hosted a “Let’s Get To-
gether Night” on October 15th.
This was an event to get the
women together to discuss the Mu-
nicipal Election and have a little
fun too.  Pottery and Palettes came
out and the women were able to
paint mugs while networking and
connecting with each other.  We
had college and high school stu-
dents volunteer to entertain the
children by painting pumpkins and
playing games.  This event was a
huge success and a big thank you
goes out to Paula Bastien Stedman,
Women’s Committee Chair and the
entire Women’s Committee.

Happy Holidays
Wishing you every happiness

this holiday season and throughout
the coming year.

C.P.P. & E.I.
CONTRIBUTIONS

2015
C.P.P. – $2,479.95

E.I. – $930.60
2014

C.P.P. – $2,425.50
E.I. – $913.68
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LOCAL 1941

Elections 2015 
THE YEAR 2014 has turned out
to be a successful year celebrating
Unifor’s first year anniversary in Sep-
tember, and of course the defeat of the
Hudak Conservatives in Ontario. We
must now take this momentum and
focus on the 2015 Federal Elections
with the goal of ensuring the Harper
Government does not secure another
majority in Canada.  Harper and the
Conservatives continue to attack
Unions and the working people of
Canada. It is imperative that we edu-
cate our members, family and friends
on several election issues that include:
•  Job strategy that includes support for
manufacturing and public services.

•  Opposition of trade agreements in-
cluding CETA, Korea, TPP, and
China FIPA. 

•  Renewal of the Canadian Health Ac-
cord

•  Restoring full OAS at age 65, en-
hanced CPP and support for DB
pensions.

•  National Child Care Programs.
•  To have Bill 377 formally with-
drawn.
These are just a few examples that

directly affect Unifor Members. Stay
Tuned in your workplaces for addi-
tional information and meeting dates
as we enter into the New Year.

Autoliv – Paula Carson
135 MEMBERS
Presently have 89 looms, by the end

of next year There will be a total of
116. The total investment per loom is
about half a million dollars. This unit
will be at full capacity for the first time
in the weaving department producing
approximately 140,000 meters of air
bag material per week. They have
hired 16 additional employees.

Accurcast Jerome Brown
158 MEMBERS

Several jobs will be leaving the
plant this month, The die is owned by

someone else and they will be shipping
it back. We predict some layoffs right
before Christmas.  It’s three machines
and approximately 20 to 25 people, all
production employees.

Hudson Manor
Edna Larsh33 MEMBERS

This retirement home has 45 single
rooms, currently six remain empty,
with the potential of working hours
being cut if they are not filled. The re-
lationship between the Union and Em-
ployer, remains trying at times. The
Committee continues to represent its
members thoroughly.

Mahle Verbal - Bob Ashton
162 MEMBERS

There may be a small layoff that
will be short lived in February due to
the retool at Windsor Assembly. The
plant remains busy running three shifts
6-7 days a week.  The Tilbury facility
has been successful in winning the bid
for the next generation carbon canister
which will go on the minivan, this will
be a new product and technology for
Mahle.  The outlook for Mahle Tilbury
looks bright in 2015. 

TMNH – Tina Thiessen
80 MEMBERS

The Current Collective agreement
has expired, with more dates sched-
uled in the new year. This unit has a
new Director of Nursing Care, and has
seen an improvement in the day to day
issues.

On Behalf of the Local 1941 Exec-
utive Board, I would like to wish
everyone a Merry Christmas and
Happy New Year.

By 
BOB ASHTON

President,
Unifor Local 1941
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Unifor Local 1941 President Bob Ashton and other members for his local
take a moment for a photo op in Toronto at Queens Park to protest the
health cuts across the province.



IT IS WITH mixed emotions that I
write my last Guardian Report as
President of Unifor Local 2098.
With a significant reduction of work-
force, our membership demograph-
ics have been altered with only 104
Active members and 51 members on
Lay off, putting a tremendous finan-
cial strain on our Local. Following
many discussions and meetings with
the membership, our local executive
and retirees, our mandate was clear.
We need to move our local in a pos-
itive direction in order to fully rep-
resent our members. We need to
make some changes to ensure the
sustainability of Unifor at Diageo for
years to come.

Working on our members be-
half, I initiated research into finding
a local that we could merge with that
best suited our members overall
needs. I had the pleasure of meeting
with leadership from the many Uni-
for Locals for discussions.  I will say
this was a very difficult decision, as
all Locals have always shown noth-
ing but respect and support to our
members. At the end of the day we
reported back to our membership on
September 27, 2014. A few days
later, members of Local 2098 voted
in favour to merge with Local 200
and on October 29, 2014, Local 200
voted in favour to merge as well. 

I can say with certainty that with
the current and past leadership of
Local 200, our members, along with
our retirees, will be able to continue
to contribute to the labour movement
and working people, while helping
the community at large. This would
be an end to an era for the banner of
Unifor Local 2098, but would bring
a brand new venture for our mem-
bers; I can assure you that our his-

LOCAL 2098

The End of an Era
By  D. J. LACeY
Unifor Local 2098 

tory that was proudly built over the
decades by the past and current
members, will remain with each and
every one of us on whichever strug-
gle we face. Personally, I’d like to
thank all the people who have al-
ways been helpful and shared their
knowledge in helping me tackle the
day-to-day challenges that have now
become second nature, it will not be
forgotten.

We have also had a huge change
in management with a new Plant
Manager and Human Resources
Manager.  At times, this can prove
challenging because of history with
certain issues and with the fact that
none of the current managers were
present in negotiations. Overall we
have been able to work things out
with the members’ issues and I can
say that it is a big change from what
our members experienced in the
past, historically things always had
to be grieved and so far, we are able
to solve most issues before they get
to the grievance procedure. It is def-
initely not perfect but definitely
going in the right direction.

In the plant, we have been very
busy lately working six days a week.
Recently we launched a new Crown
Royal Regal Apple product in the
U.S., with the Canadian market sales
expected at the end of November. So
far sales have shown very promising,
so much so that they are having
problems keeping the shelves
stocked. This has required manda-
tory Saturdays for our membership;
mandatory Saturdays started in Oc-
tober and will go all the way into De-
cember to ensure we can keep up
with consumer demands. We re-
cently had one person called back for
this busy time and hope sales con-
tinue to keep our members working,
and maybe get more people called
back. I personally have had the op-
portunity to try it and was pleasantly
surprised how good it was. 

With Christmas just around the
corner I want to wish everyone a safe
and enjoyable time around the holi-
day season, and be sure to spend the
much-needed time with loved ones.
Our New Crown Royal Apple is
great. Give it a try, you won’t be dis-
appointed.

Remember, don’t drink and drive
and be responsible drinkers.

Merry Christmas and happy hol-
idays to each and every one of you. 

Farewell but not goodbye!

The Directors are:
Local   195–Gerry Farnham, Tony Clampa
Local   200–Chris Taylor, Dan Cassady
Local   240–Theresa Farao, Angela Divitaris
Local   444–Dino Chiodo, Dave Cassidy
Local 1498–Gary Taylor, Carol Watson
Local 1941–Bob Ashton,  Dean Mitchell
Local 1959–Bill Wark, Clovis Côté
Local 2027–Steve Taylor, Darryl McLean
Local 2098 –D. J. Lacey, Courtney Ryan
Local 2458–Bruce Dickie,Tullio DiPonti
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I SPENT LAST EVENING with a
buddy at Met Emerg last night.  He,
unfortunately,  made some bad deci-
sions – relapsed – is struggling to get
back some self-respect.  It’s heart-
breaking to see, but I was grateful to
be able to be of some support.  I’m
not writing this because I want a pat
on the back – I’m writing this be-
cause someone was there for me, and
showed me what humanity should
look like.  We seem to have lost the
connection with those around us, and
that’s a shame.  People need each
other, but, we certainly don’t get that
message in this day and age and in
this society.

We have communication devices
to text and tweet and face-book, but
we don’t have to look into a person’s
eyes and see them in pain.  Wonder-
ful technology that unfortunately
leaves out most of the message – but,
somehow, we feel like we’re ‘con-
nected’ because we ‘shared’ what we
had for breakfast this morning or that
we had really good BM.  We focus
on nude shots of celebrities, while
aboriginal women are raped and
murdered.  We spend billions on pro-
fessional sports while people live in
squalor.  We’re losing the war on
child poverty in one of the world’s
richest nations.  The amount that is
spent bombing the hell out of people
could obviously lift them out of
poverty.   We seem to be chronically
busy, but accomplishing little.
We’ve paid a high price for what we
have today, and the shame is – we’re
still making interest payments after
the repossession.  How’d we get
here?  What happened?  How do we
get to this point where, as long as
I’ve got someone to look down on,
I’m OK?

LOCAL 1498

How did we
get here?

By GARY TAYLOR
President, Unifor Local 1498

I think the root of the problem
lies in globalization – competition –
making winners, and more impor-
tantly, making losers – lots of losers
(about 99%).  We are taught at a very
young age that the wealthy high
achievers will be successes, but the
rest of us, not so much.  We have to
rely on unfounded stereotypes – so
we can feel superior to just about
anyone we want.  Somehow there is
some kind of perverse comfort in
thinking that we’re better than some-
one else.  I don’t know if we’ve ac-

cepted some kind of sliding scale for
‘loserdom’ because the facts are
crystal clear – we’re not the rich, and
we NEVER will be.  We have far
more in common with the people
around us and we could do so much
more if we focused on our similari-
ties instead of taking a microscope to
our differences.  

We need each other, and we need
to work together, so we can all enjoy
the fruits of this great country.  We
have to make the conscious decision
to put everyone first. Booker T
Washington once said “you can’t
hold a man down without staying
down with him.” I think the inverse
is also true – when you lift someone
else up, you can’t help but raise
yourself.

Wishing all a Merry Christmas
the very Best of the Season from the
Executive Board and Membership of
Unifor Local 1498.

At the most recent Unifor Chrysler Council meeting which was held in Toronto,
Unifor 1498 President Gary Taylor along with Paul Dubois and Steve Morash
inform the council of concerns that hiring that needs to be done.
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President Report
LOCAL 2027

By STEVE TAYLOR,
President, Unifor Local 2027

WE ARE at the end of our busy
period where we saw the full allot-
ment of students and 31 employees

hired. We currently have no mem-
bers on layoff and 5 new hires have
gotten their seniority so far and I
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Unifor Local 2027 President Steve Taylor and Financial Secretary Darryl
McLean are seen at the most recent Ontario Regional Council meeting
which was held in Toronto.

would like to welcome them all to
the Unifor Local 2027 family. The
afternoon shift in shipping/receiv-
ing, blending and bottling has
ended and we are currently on one
shift in all departments except for
our distillery. 

The retooling of line 5 and up-
grades to blending and distillery
went pretty smoothly and we are
now running the new products,
Meagher’s, McGuinness and Bar-
clay’s as well as smaller Wisers,
Polar Ice, Lot 40 and Pike Creek
product runs. 

A “big” congratulations to all
members who retired as a result of
the incentive packages that were
negotiated in the last round of bar-
gaining and thank you to all of
them for their support and dedica-
tion to the union and company. I
know I speak for all of us in wish-
ing you all a happy and healthy re-
tirement.

In closing, I would like to wish
everyone a Merry Christmas and
Happy New Year. 
Please support our locally made

products responsibly. 

Shirley Gould
1948 - 2014

Shirley Gould seen with her husband Raymond who was the
past President of CAW Local 2027 was known for starting the
Unemployed Help Centre’s community garden. She had battled
ovarian cancer for years and on October 03, 2014 she passed
away and will never be forgotten.

Dick was the former President of Local 2027 Hiram
Walker and he will always be remembered for promoting
Hiram Walker products and the Union he dearly loved. He
led the Union through some trying times and including
lengthy strikes. Relentless in his efforts, Dick never gave
up and was always looking for a resolve regardless of the
issue but always put the membership first and foremost.
He was deeply involved and was a volunteer for United
Way and former Mayor of Belle River. He was also member
of Legion Branch 399 Belle River, the Belle River Good
Neighbours Club and the Knights of Columbus Council
2775. Like many before Dick he will be sadly missed but
never forgotten.

Dick
Tighe
1936-2014



AS WE MARCH forward into the
upcoming year of 2015, the labour
movement faces many challenges.
In this report, I deviate from the
norm by having plant/unit reports in-
cluded in our local report.  2015 will
unquestionably be an important year
for Ontarians and Canadians as a
whole. The lack of national policies
will continue to hurt us as a country.
This is directly reflected in the recent
Ford debacle in which good manu-
facturing jobs migrated to Mexico
leaving Windsor and Essex County
high and dry.   Every job at Ford
would have meant upwards of seven
spin-off jobs and futures.

The looming 2015 federal elec-
tion will be paramount for us as trade
unionists, Canadians and the work-
ing class.  2015 must be the year
where good manufacturing jobs and
futures must be a paramount election
issues.   We need to make it the issue.   

Also, locally and in Ontario,
cuts to health care via reduced visits
must not go unchallenged. 

Call your MPP and let them
know that cuts to seniors, our moth-
ers and fathers are not acceptable.

LOCAL 1959

Challenges Ahead in 2015

By
BILL WARK

President,
Unifor Local 1959

In closing, I would like to thank
all of our plant committees for their
tireless work in representing our
members and wish each and every-
one a safe and happy holiday season.

Unifor President of Local 1959 Bill Wark is seen along with Dave Stewart
and Bob Parker at the most recent Ontario Regional Concil meeting which
was held in Toronto.
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Unemployed Help Centre
of Windsor Inc.

“Now serving in two
locations”

Visit our website at . . .
www.uhc.ca

6955 Cantelon Drive
WINDSOR, ON N8T 3J9
Tel:  519.944.4900
Fax: 519.944.9184

612 Notre Dame St.
BeLLe RIVeR, ON N0R 1A0
Tel:  519.944.4900
Fax: 519.728.9055

•  The Bay
•  Sears
•  Freeds of Windsor
•  Windsor Star
•  CAA (Canadian Automobile 

Association
•  Hiram Walker (Spirits)
•  Diageo (Seagram’s Crown 

Royal)
•  Motor City Chrysler (Only fully 

unionized dealership in 
Windsor)

•  Radisson
•  Provincial Chrysler (Service)
•  Caesars Windsor
•  Chrysler Canada
•  Ford
•  General Motors
•  Motor City Credit Union
•  Performance Ford Service
•  Travelodge Hotel
•  Veteran Cab
•  Jamieson Laboratories

(Vitamins in stores)
•  Tilbury Cement
•  Windsor Salt
•  Beach Grove Golf and

Country Club
•  Comfort Suites
•  Green Shield Canada

Shop Wisely – Shop
Union – Shop Unifor

We would like to take this op-
portunity to thank the member-
ship and their families for
patronizing the facilities we
serve and buying the products
we build. Buying Unifor union-
ized products re-inforces our
commitment to our commu-
nity.  Thank you!

Raising the Community
Standard of Living 



Windsor Area
Office Update

AFTER 25 YEARS of ser-
vice, Janice Baxter has announced
her retirement effective at the end of
the year. She was a Support Staff to

numerous Staff Representatives and Co-ordinators
throughout her years of service. She was responsible for
the administration duties of maintaining the office. She
was also the Support Staff responsible for organizing dri-
ves in our community. She worked with numerous orga-
nizers including over 50 community based organizers.
On behalf of the Windsor Area Office, I want to thank
Janice for her years of dedicated service and wish her the
very best in her retirement. 

Darlene Prouse, 2nd Vice President of Unifor Local
2458 was appointed as National Representative working
in the Windsor office. Her current assignment is made
up of numerous Healthcare Units. Darlene who is an
RPN has many years of Healthcare experience. We wel-
come her to the office, she will be a huge asset to our
members. 

UNIFOR’S 1st CANADIAN
COUNCIL/ONTARIO REGIONAL
COUNCIL 

Unifor’s 1st Canadian Council was held in Vancou-
ver, B.C. on September 13 through September 15, 2014.
It was attended by approximately 1300 delegates, alter-
nates, guests, observers and staff. 

The Ontario Regional Council was held in Toronto
on November 21st through November 23rd, 2014. It was
attended by 720 delegates, alternates, guests, observers
and staff. One of the major issues discussed was on the
2015 Federal Election where there is 106 ridings in On-
tario and the strategy to defeat Harper. We will have po-
litical action workshops across the province and will join
in the OFL and CLC campaigns as we approach this
election.

POLAR BEAR DIP
The 15th Annual Polar Bear Dip will take place on

January 24, 2015 at Lakeside Pavilion in Kingsville. The
Windsor Area Office and numerous area Locals finan-
cially support this Polar Bear Dip. The former Local
1769 and Local 240 as well as individual members have
been on participating teams in the event in the past and
I am very excited that this year Local 444 will be putting
in a team in the Polar  Bear Dip. The team will include
Dino Chiodo, President of Local 444. Proceeds go to
Childcan and Access. 

By
JACK ROBINSON

Unifor Canada Windsor Area Director

Jack Robinson, Windsor Area Director, Kim Cavers,
Polar Dip Organizer, Dino Chiodo, President, Unifor
Local 444
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Janice Baxter, Support Staff (Windsor Area Office)
retiring after 25 years of service.

SEASON’S GREETINGS
On behalf of the Windsor Area Office, I wish every-

one a Merry Christmas and Happy New Year. 



CANADA NEEDS a national pharmacare plan that
would assume the bulk of prescription drug costs the
way medicare covers doctors’ fees and hospital bills.

Consider it medicare’s unfinished chapter — a
never-delivered reform originally conceived as part of
Canada’s publicly funded health-care system. Hospital
procedures are included and so is the work of doctors,
b u t  t h e  a r c h i t e c t s  o f
medicare fell short in cover-
ing the cost of medicines.

People across the coun-
try pay for that failure every
day through unnecessarily
high prescription drug costs.
They shell out an average 50
per cent more per capita
than residents of other de-
veloped countries. It’s a bur-
den that results in millions
of prescriptions going un-
filled, with an estimated one
in 10 Canadians lacking
money to buy medicine they need. They pay for
medicare’s unmet promise through aggravated illness
and needless suffering.

What’s missing is a national pharmacare plan that
would assume the bulk of prescription drug costs for
all Canadians, just as medicare covers doctors’ fees and
hospital bills. Such a plan was envisioned as Justice
Emmett Hall released the final volume of his Royal
Commission on Health Services on Dec. 7, 1964. Con-
cepts laid out by the Hall Commission shaped medicare
as we know it today. But now, almost 50 years later,
pharmacare remains little more than a pipe dream.

That’s not the case in other countries. Indeed,
Canada is alone in having a universal health-care sys-
tem while at the same time neglecting to cover the cost
of prescription drugs.

The result of this inaction is an inefficient and ex-

pensive mishmash of private drug plans and disjointed
federal, provincial and territorial systems, all providing
different levels of coverage.

Universal access is a hallmark of medicare. But re-
searchers Steven Morgan and Jamie Daw, writing in
the journal Health Policy, note that provincial pharma-
care programs are designed instead as a subsidy to peo-
ple considered to be in need, such as welfare recipients
and the elderly.

About 60 per cent of other Canadians are enrolled
in private drug plans, largely through the workplace.
But that coverage is expected to drop as the cost of
these programs rises and an increasing portion of the
labour force is engaged in “precarious employment,”
without full benefits.

Properly used prescription medications can keep
people healthy, help patients cope with difficult symp-
toms, avoid trips to the hospital and even save lives.
They’re fundamental to modern health care.

Yet today in Canada,
coverage for prescription
drugs very much depends on
where a person lives, their
age, the place where they
happen to work, their med-
ical condition and whether
or not they’re on welfare.
Many have no protection at
all, especially the young, the
self-employed and people
working for small busi-
nesses. They’re left exposed
to high prices for the medi-
cines they need.

That’s not how Canadian health care is meant to
work. The logical way to provide equitable access is
to cover prescription drugs through a publicly funded
system. And there’s strong evidence it would be cost-
effective, too.

Universal pharmacare would save up to $11.4 bil-
lion each year, according to an August report commis-
sioned by the Canadian Federation of Nurses Unions.

The Canadian Centre for Policy Alternatives has
pegged savings at $10.7 billion. And the C.D. Howe
Institute has estimated that a single-payer system
would save $1 billion a year simply by eliminating the
duplication of legal, technical and administrative costs
associated with Canada’s tangle of public and private
drug plans.

National pharmacare’s largest financial impact
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Canada Needs
A National
Pharmacare
Plan

Canada Needs
A National
Pharmacare
Plan

editorial reproduced by the Toronto Star Published on Fri., Nov 28, 2014.

. . . cont’d on next page
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would come through bulk buying. By concentrating the
purchasing power of the entire country — public and
private plans together — Canadian authorities would
have a much stronger bargaining position when order-
ing drugs from pharmaceutical giants.

Steps have been taken in this direction. Provinces
set up a bulk buying effort called the Pan-Canadian
Pharmaceutical Alliance in 2010 and it has produced
some savings. Expanding this approach to encompass
all the country’s drug needs would generate even more.
That’s how other nations obtain significantly lower
costs.

Yes, a national pharmacare system would require
some government investment. But experts note this
would be more than offset by savings to Canadians at
large. According to the C.D. Howe Institute’s 2013
study, titled Rethinking Pharmacare in Canada, if per
capita spending on prescription medicine could be re-
duced to that of Germany (the country with the next-
highest level among comparators) Canadians would
spend $4 billion less per year.

And if per capita costs were brought in line with
those of the United Kingdom or New Zealand, Cana-
dians would save at least $14 billion annually.

There are other benefits, too. Marc-André Gagnon,
assistant professor with the school of public policy at
Carleton University, notes that employers would enjoy
lower labour costs with the burden of a drug plan lifted
from their benefits package. “It would have the same
effect as a significant tax cut.”

What’s lacking is political will, especially at the
national level, to make pharmacare happen. Complex-
ities loom. Vested interests are heavily committed to
Canada’s dysfunctional system. Drug companies, in
particular, can be counted upon to resist reform.

But transformative change is never easy. The
framers of this country’s medicare system faced greater
challenges, and stiffer resistance, but managed to push
forward to the benefit of all Canadians. Bold leadership
is needed to complete their work.

A national pharmacare program would surely save
money. But, more important than that, it would give
Canadians comprehensive, universal access to the
medicines they need. That’s medicare’s promise — and
it still waits to be fulfilled

Canada Needs . . .cont’d

Unifor Local 195 members are seen actively engaged
at the health care rally recently held in Toronto



By MARK
BARTLeTT

President,
Windsor Regional

Environment
Council

Unifor Windsor Regional Environmental Council

Good News for the Birds
and the Bees

GOOD NEWS! . . . for the
birds and the bees! The Envi-
ronmental Commissioner of Ontario
report (The ECO report is at
eco.on.ca) Gord Miller covers topics
such as Bees and Neonictinoids,
Sustainable Farming, Logging in Al-
gonquin Park, 

Bad news for
First Nations!

The Environmental Commis-
sioner of Ontario report sites a lack
of MOE Enforcement regarding
Chemical Valley Pollution. He con-
firms what we have said for 20
years, that the MOE is failing to pro-
tect Aamijwnaang First Nation in the
Sarnia area.

Health Canada Report
on Wind Turbines 

This comprehensive science-
based report concludes that Wind
Turbines DO NOT make people
sick. Anti-wind groups don’t agree
but this study should reassure our
members and confirms what Unifor
has maintained all along. This study
should put debate on this issue to rest
and allow our nation to move toward
environmental sustainability and job
creation. 

Opportunities to
get involved!

Here is your chance to get in-
volved and make a difference for our
Environment. I have listed several
opportunites below. We need your
ideas, passion and energy. Please
contact me at mbartlett@uni444.ca
if you are interested.

UWREC Executive
Position Election

Here is your chance to get in-
volved and make a difference for our
Environment. UWREC is holding an
Election for the Vice-Chair and
Recording Secretary and any other
vacancy that may result will be at
our February meeting. Even if you
don’t want to serve on the board you
are welcome to participate. Notice
will be posted in workplaces to give
those interested time to attend the
January meeting. It is the 3rd Tues-
day of each month at 5:30 p.m. The
meeting is held at 2345 Central Ave.,
main floor glass boardroom.

David Suzuki
Blue Dot Tour

The Suzuki Foundation is calling
on Canada to join other countries in
recognizing the Right of Canadians
to a Clean Environment in our Con-
stitution. Please see website to sign
petition. http://bluedot.ca/
Windsor Community
Right to know

Next meeting Monday, Decem-
ber 15 at 11AM at the Dominion
House. We are working on launching
the “white flag” campaign. A Right
to Know Bylaw will be submitted to
new mayor and council. 
Have a Happy Holiday!  
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Enhancing Employability for Older Workers
(also known as Targeted Initiative for Older Workers)

An 8-week Computer Training Program is being offered at no cost for
those who are looking for work and are between the ages of 55 and 64.
This program is designed to enhance your computer skills by teaching you how
to work with and create emails, various documents, spreadsheets, and presen-
tations using MS Office Applications (Outlook, Word, Excel, & PowerPoint),
and accounting using ACCPAC Simply Accounting software.  In addition, you
will learn workplace and job search skills to increase your employability which
will help you secure a job in today’s job market.
Computer Training Programs run from Monday to Friday from 9 am – 3 pm
for 8 weeks.  Upcoming sessions are:

•   Dec. 15, 2014 – Feb. 6, 2014 (holidays: Dec. 24-26, Dec. 31 & Jan. 1)
•   Feb. 2, 2015 – Mar. 27, 2015

For more information call 519.944.4900 or visit our website at
www.uhc.ca
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The Montreal Massacre – 25 Years LaterThe Montreal Massacre – 25 Years Later

BUY LOCAL
BUY UNION
BUY SMART

Ojibway Mines Windsor Unifor Local 1959

Recently we have visited a couple of  businesses
within our area namely Lowes and Mac's Conve-
nience stores that are carrying “Ice Patrol” salt. For
your information “ICE PATROL” salt is produced
in Detroit at a non-union facility. “Support the
people that support you” These Companies can be
reached at the following addresses and numbers.
www.macs.ca : customer.service@macs.ca
1-800- 268-5574 or www.lowes.ca:  Sup-
port@lowes.ca 1-800-98Lowes(56937)

On December 6, 1989, a per-
son walked into École Polytech-
nique in Montreal and proceeded to
shoot and murder 14 women before
turning the gun on himself. Most of
the female victims were engineer-
ing students. While it has been 25
years since this tragedy occurred,
the issues of gender-related vio-
lence continue to plague our soci-
ety in many ways. The murdered
women were:
Geneviève Bergeron, 21
Hélène Colgan, 23
Nathalie Croteau, 23
Barbara Daigneault, 22
Anne-Marie Edward, 21
Maud Haviernick, 29
Barbara Maria Klucznik, 31
Maryse Leclair, 23
Annie St.-Arneault, 23
Michèle Richard, 21
Maryse Laganière, 25
Anne-Marie Lemay, 22;
Sonia Pelletier, 28; and
Annie Turcotte, aged 21.

The community gathered on December 6th at the Windsor Assembly Plant
recognizing the National Day of Remembrance and Action on Violence
Against Women, Lori DuPont and the 14 women who were murdered  at the
École Polytechnique, Montreal. A special memorial service was held for
Unifor Local 444 member Mary Lou who worked at the Pillette Road Truck
Assembly Plant #6 and was murdered by her partner.
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