The Guardian

DECEMBER 2016 –– Volume 72 –– Issue 3 –– Windsor - Essex

The Unifor
Guardian Board,
and each of its respective
Executive Boards and Workplace
Representatives would like to take this
opportunity to wish our membership and
their families a safe, joyful, and well-deserved
Holiday Season. Furthermore, the Guardian
Board encourages its membership to remember
with appreciation those who are required to work
during the Holidays. We mustn’t forget that many
sectors of the economy work seven days a week,
24 hours a day, and 365 days a year. We thank
all those workers in advance for serving our
community, not just during the holidays
but throughout the entire year.

Investment . . . Investment

Our Goal is Now Achieved . . . FORD, FCA, GM
By
CHRIS
TAYLOR,

President,
Unifor Local 200

would like to start my report by
thanking all of the Guardian
Board leadership and the members of the Locals that make up the
Guardian. Your support for our Detroit 3 (D3) Bargaining Committees
really did make a difference and gave
all of us the confidence to get the job
done.
We went into Detroit Three bargaining with a clear and solid plan
that, if successful would set up our facilities and indeed our communities
and future generations with years of
job security and stabilize our Canadian Auto foot print. We have all been
affected by the constant flow of good
paying secure Auto and Auto parts
jobs to the southern United States and
of course Mexico and our goal in
2016 was to show that through responsible bargaining we can compete
in the global auto industry and that investing in the Canadian operations of
Ford, Chrysler and General Motors is
not only good for our members and
communities but also good for the
corporations!
The outcome of bargaining for all
of our D3 operations across GM, FCA
and Ford was achieved through the
strength and solidarity of our members and in Windsor in particular the
ratification of both the FCA and Ford
agreements defined who we are and
sent a clear message to the corporations that we are in this for the long
term. In all, a total of 1.3 billion dollars worth of investments were secured in this round of bargaining and
what really is a tremendous win for all
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of us and includes those both directly
and indirectly employed, was keeping the GM operation in Oshawa open
and secure for the future. Going into
bargaining we were told by anylists,
economists and auto researchers that
there was nothing that Unifor would
do to save that facility, they told us the
“Ship has sailed” and wished us luck.
Let me be clear, luck had nothing
to do with what we were able to
achieve at GM, Ford and FCA, It was
hard work and dedication on behalf of
the Bargaining Committees who were
fully supported by our members and
more importantly, the steadfast commitment from our National President
Jerry Dias who maintained a position
from day one, saying that there will
not be agreements with the D3 unless
there is significant investment in our
facilities and he never waivered.
Our Ford operations in Windsor,
with the new investment, will be secured for many years and when the
dust settles on the work that will take
place at the Annex with the new 7.X
Liter we fully expect that no one will

be left on lay-off and we will have the
opportunity to hire those members
that lost recall rights and transferred
to other facilities.
We were devastated in 2014 when
Ford made a decision to place the
Dragon engine program in Mexico
and from that day on we made it our
mandate, both as a Bargaining Committee and as a membership that we
would not be placed into a position
again to have the company make the
decision on our future and the new investment that we have achieved for
our Windsor operations is proof of our
steadfast commitment to win the investment that we earned!
At FCA we entered negotiations
determined to win investment for our
Brampton Assembly Plant, more
specifically the paint shop at Brampton. For as long as I can remember we
have been talking about the need to
update the paint shop at Brampton
and it is extremely satisfying for all of
the D3 Bargaining Committees to
finally come out of bargaining know-

. . . cont’d on next page

Unifor Local 200 delegates are seen at the recent 5th Annual
Ontario Regional Council recently held in Toronto.

Chris Taylor

ing that the Brampton Plant will get
the investment needed for the paint
shop which will allow for future investment on next or new generation
models at that facility. With this commitment and the recent investment
that has been completed at Windsor
Assembly Plant our FCA facilities are
well situated to continue offering
great products and job security well
into the future.
Unfortunately along with all of
our achievements there was a lot of
distractions that took away from the

. . . cont’d

bargaining gains. In particular we had
to deal with social media that spread
false information causing a lot of issues and really did take bargaining
into new territories that we all had
hoped would not see. Social media is
a great tool but there are too many
that took advantage of this tool to try
to drive wedges between committees
and our members and this was unfortunate. I can only say that people have
the absolute right to speak their mind
but I will never agree that people have
the right to spread lies and false infor-

mation to the point that it affects our
ability to bargain and maintain integrity for the process. Our members
deserve the very best that the bargaining committees can deliver and that
ability cannot be jeopardized by a few
people who have nothing better to do
than try to interrupt our lives and potentially negatively affect our lively
hoods.
It is difficult enough to bargain in an
age where we have government that
does not support us, trade deals have

. . . cont’d on next page

A proud moment for Unifor Local 200 President and Chairperson of the Ford Master Bargaining Committee,
Chris Taylor, who is seen addressing over 1400 active and retired members of Local 200 at the recent ratification vote of the new Ford agreement. A major investment of over $400 million to launch the all new single
source 7.X liter engine program at the Annex. Along with the other gains achieved the 6700 Ford workers
ratified the agreement with 58% voting in favour. The breakdown on the individual locals was as follows,
Local 200 voted 88.7% in favour, Local 240 voted 97% in favour, Local 584 voted 60% in favour, Local 707
rejected the agreement with 55% voting no and local 1087 voted 70% in favour.
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put us at an unfair advantage at a time
when the corporations claim they are
“Global”. We are competing with jurisdictions that stop unionization and
so called “Right to Work” states that
put our bargaining in a very tough position going up against corporations
that have the ability to pick up and
leave without repercussion.
It is all these things and many
more that force us to do reality checks
when we bargain and leadership demands that we must be open and honest with our members on their
expectations. For these and many
more reasons it forced our leadership
to a balanced approach and the outcome proves that we stayed the
course.
On behalf of myself, I want to
personally thank all of you who supported us during bargaining and we
can all look to a long healthy future
for our Auto and Auto parts that will
provide security for the current generation and opportunities for future
generations.

The election is done and the outcome is known world wide and there
is reason for concern. Donald Trump
ran a campaign of fear, a campaign of
division and he managed to drive a
wedge between so many groups. He
has divided by ethnicity, women and
men, young and old, and by class.
Trump is the worst type of leader in
that he promised the world and will be
delivering stones. Look at his picks
for leadership, to date all but one are
either billionaires or millionaires and
does anyone think that the Americans
will be better off by being governed
by those exact people who are responsible for outsourcing, responsible for
the financial collapse, responsible for
the ever widening gap between the
rich and poor. We certainly hold out

hope that he will not practice his bad
behaviour and that his off the cuff
comments will be curtailed but by the
campaign that he ran, it is highly
doubtful.
The fact is that the results of the
election are not because Donald
Trump was the best candidate, he won
because people are tired of politicians
who say one thing and do some thing
else. The electoral system is rigged in
the U.S. Hillary won the popular vote
by over 2 million votes and yet Donald is president. Our system is also
rigged by the continued use of “first
past the post” and this too must be
fixed.
Sisters and Brothers, we can all
be happy that the results of the election will mean that the TPP will be
gone and he may re-negotiate
NAFTA, but does anyone think that
Donald Trump will do anything on
behalf of Canadians if he does renegotiate the agreements? What we will
see is that Michigan will not be the
last state to go “Right to Work”. We
will see the entire United States go to
“Right to Work” and that should be

unacceptable to all of us. He can say
all he wants about creating millions of
new jobs but if they are all at minimum wage, what have the Americans
really gained.
Only time will tell what will happen under the Presidency of Donald
Trump but we cannot sit back and
hope that his agenda will not spill
over to Canada and more importantly
we will have to put pressure on our
government to ensure Trump does not
further erode our position. Justin
Trudeau must be prepared to react to
the fact that Donald Trump may very
well “Make America Great Again”
but the slogan may mean that it is all
about America and Great Again likely
means great at repressing people by
class, colour and ethnicity and this is
not what we want on this side of the
border.

I want to take an opportunity
again to thank the Guardian
Board and our members and
wish you all the very best Christmas Holidays and all the best in
the New Year.

American Politics
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After 23 years of dedicated and excellent service at the Local 200 /444 union
hall, custodian and Local 240 member, Serg Santarossa, along with his
wife Debbie are seen with Local 200 and 444 staff and officers. On behalf
of everyone who has passed through the hall over the years, we wish Serg
and Debbie a happy, healthy, and well-deserved retirement.

LOCAL 200

Happy Birthday
Local 200
ECEMBER 01, 2016 marks
the 75th year in existence
for our Local Union, after a
bitter 99 day strike, which led to the
implementation of the Rand Formula
for all Union Shops. Throughout the
years from our humble and trailblazing beginnings, Local 200 has been
a leader in working to change the social fabric of our country, all in order
to improve the quality of lives for
our members. It would take many
pages to list our accomplishments
throughout the past seven decades.
None of this would be possible if not
for the dedication and determination
of our leadership, and the support of
our members throughout the years.
The economic environment we
are in has evolved in many ways
throughout the years, and Local 200
has had to make many changes in
order to survive. In 1941 we represented Ford members only. Fast forward to 2016 and we are now an
amalgamated Local representing 6
units throughout our community.

D

Local 200 will always be ready to
face any challenges and obstacles
put in front of us. That will never
change.

By
DAN CASSADY
Secretary
Treasurer
Unifor Local 200

May you all have a great
Holiday Season and a Happy
New Year.

One thing that has remained constant throughout our history is the
fact that our members have always
been there to do what needs to be
done in good times and in bad times.
Charitable acts and giving back to
the community in so many different
ways is second nature to all of us.

This is a trait that has been
passed down throughout generations
of our members. It is just what we
do, and we do it better than anyone!

It is true that no one can predict the
future, but one thing that can be predicted is that in the years to come,

Unifor Local 200 in partnership with the United Way/Centraide WindsorEssex County, Canvassers take a moment for a photo-op and hope that the
members will continue as in the past, making a donation for those less fortunate our community .
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LOCAL 444

Busy Year but Successful

TPP, NAFTA, U.S. Election, oh my!

n November 2nd, a
forum on the Trans Pacific Partnership was
held at the Ciocaro Club of
Windsor, hosted by the Canadian Labour Congress and the
Council of Canadians. Guest
speakers Hassan Yussuff and
Maude Barlow talked about the
need for trade agreements to be
fair to all jurisdictions that sign
on to them and to the vast inappropriateness of signing deals
that affect the Health and well
being of the Canadian people.
They were joined at the
podium by youth activist Jada
Malott, an 11 year old that

O

knows more about the Trans Pacific Partnership than probably
the majority of Canadians. Jada
spoke to the thousands of pages
that contains the TPP and why
public consultations did not take
place before the Government
started negotiating with the
countries involved in its implementation. She also touched on
the idea that today's youth are
tomorrow’s constituents and that
Governments should not only
pay attention to what they are
getting involved in, but also listen to their needs for their futures.
The pressure put on the Lib-

On November 30th, thousands attended a demonstration at Queen’s Park
in Toronto in opposition to Schedule 17 of Bill 70 of Ontario's budget implementation legislation. All Provincial Trades are telling Premier Kathleen
Wynne to kill that Bill as it hurts trades and endangers workers. Furthermore, the Bill will deregulate compulsory trade work in Ontario, and could
diminish consumer protection.
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By
DINO CHIODO

Unifor
Local 444 President
dchiodo@uni444.ca

eral government, although intense at times, was only a part of
why it looks that the TPP is finally dead. The U.S. Election
also played a big part in it as
both candidates who were running said they would veto it as
soon as elected. This may sound
like a blessing to us and it certainly is to the extent that the
TPP is most likely over with at
this point, however the greater
concern is that the U.S. is now
in a position to negotiate and
renegotiate other trade deals
with Canada.
U.S. President-elect, Donald
Trump has signaled that he
wants to renegotiate NAFTA
and has even gone as far as to
say it doesn't serve U.S. interests. This is a scary proposition
for Canadians and our jobs as
NAFTA has always benefited
the U.S. more than Canada.
Using this logic, once the U.S.
renegotiated a deal that is better
suited to 'their interests' it serves
to say that it will be less likely
to help Canadians in any way.
The war regarding trade
agreements is heating up now
that the election south of the border is over and we will need to
watch very closely to see how
things play out over the coming
. . . cont’d on next page

Dino Chiodo
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years. One thing is for certain,
we will need to apply more political pressure than ever before
on our governments so that they
act in the best interest of Canadians and our communities.

Recently, we were at Queen's
Park in Toronto with thousands
of Skilled Trades to protest the
dangerous amendments proposed by the Ontario Liberal
Government in Schedule 17 of
Bill 70.
These amendments will impact more than 200,000 certified
trades and professionals in Ontario who will see their training
and certification become meaningless due to changes that will
benefit business by allowing
cheaper, unskilled labour to do
complex and potentially dangerous work that was previously
performed by skilled trades individuals.
The fact that this government is putting the safety of
hundreds of thousands of tradespeople and those affected by the
work they do on the back burner
is rise for great concern.
We are calling upon the Liberal Government to repeal
amendments under Schedule 17
of Bill 70 immediately and to
show that the protection of Ontarians is a priority to them.

Ontario Regional
Council

We have just completed our
Ontario Regional Council and
the results of the various elections for office are as follows.
Chairperson: Dino Chiodo
Vice Chair: Candace Lavalley

Treasurer: Tulio DiPonti
Members at Large:
Kari Jefford, Ken Cole,
Tim McKinnon, Jim Reid,
Pearl Almeida,
Stephanie Haskell,
Scotty McIlmoyle,
Debbie Montgomery

. . . cont’d on next page

Bill 70

At the recent 39th Annual Charles E. Brooks Community Service Award,
this year’s recipient was Professor Brian E. Brown from the Windsor University Faculty Association who was honoured by hundreds at the Caboto
Club.

Unifor Local 444 delegates at the recent Annual 5th Ontario Regional
Council held in Toronto, gather for a photo
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Dino Chiodo
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All of our Councils are inspiring and this one was no different. We had guest speakers
who gave information on a
broad range of topics from Chris
Buckley - OFL President, Tareq
Hadhad - Peace by Chocolate,
Jamie Kirkpatrick- Blue Green
Alliance, Nancy Peckford Daughters of Vote, Victoria
Maxwell - Mental Health Educator just to name a few.
It is always my honour to be
able to Chair these Councils and
to see the activism that comes
right from the shop floors from
the representatives of the various local unions that participate.
Currently the Ontario Regional
Council represents over 180,000
Unifor members in hundreds of
local unions across the Province.
The Ontario Regional Council is
where the representatives from
the local unions debate the direction of the union within the
boundaries of our Province, it is
where we set the direction of
how, as a region, we move forward.

On Remembrance Day
recognizing those who have
served in the military, Local 444
President Dino Chiodo along
with Local 44 war veteran
Darin McAgy lay a wreath
at the City Of Windsor
Cenotaph. Looking on
also was Local 444 Retiree
war vet Rodger DeGuire.

Holiday
Message

I would like to take
this opportunity to wish
everyone a Merry
Christmas and a
Happy New Year.
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Proud Unifor Local 444 Youth Committee members continue to expand as
they take a moment for a photo from their committee meeting. Newly elected
to the following positions are Chairperson Dustin Heggie, Vice-Chairperson
Daniel Faraci and Secretary Soda Moun.

LOCAL 444

When does it End?

he Ontario government has
introduced amendments to
the Ontario College of Trades
and apprenticeship act that it plans to
push through the legislature in the
upcoming weeks. These amendments buried in a budget bill will diminish the value of a certificate of
qualification in a compulsory tradesuch as electrician, steamfitter,
plumber, sheet metal worker to name
a few. This may also impact the
trades in the non-construction sectors as well. Trades are designated as
compulsory in order to protect workers and the public. Ontario law stipulates that only licensed
professionals or registered apprentices can perform the work of a compulsory trade. The government’s
proposed amendments will allow
cheaper, unskilled workers to do
some of this work so that corporations can save money.
The Kathleen Wynne Liberal
government is creating an unsafe
workplace and telling skilled trades
professionals and apprentices that
their investment in training is a
waste of time and money.
Why are skilled trades suddenly
being treated differently than other
professions?
What message does this send to
the more than 200,000 certified
trades professionals across the
province who have invested in skills
training so they can provide quality
work and maintain the highest safety
standards?
We don’t understand how the
government can say on one hand that
they want to build a skilled workforce and then turn around and say
you don’t need to be trained to do
complex and potentially dangerous
work.

T

If this process is enacted, it is
being said that Ontario will have the
lowest trade standards in Canada?
Really is this what our government
wants?
Our skilled trades council along
with the national union has been part
of a coalition called Progressive Certified Trades Coalition who is calling on our government to sever
Schedule 17 from Bill 70 and refer it
to the legislative committee where
all interested parties, including the
public at large can fully discuss and
understand the impact and who will
actually benefit.

CANADIAN
APPRENTICESHIP
FORUM

As a skilled trades council, I have
written many times about CAF. This
organization is committed to collaboration, accountability and responsiveness to the evolving needs of the
Apprenticeship community. The
work we do is intended to support
policies and programs that are well -

By DAVE CASSIDY

Unifor Local 444 Secretary Treasurer,
President of Windsor-Essex Skilled Trades
dcassidy@uni444.ca

informed and progressive. Our mission is to advocate for and promote
world- class apprenticeship training.
We represent the broad diversity of
Apprenticeship stakeholders across
trades, across sectors, and across the
country, and we speak as a united
voice for excellent policy and practice by providing accurate, unbiased
research insights, supporting awareness and implementation of promising practices, and promoting
Apprenticeship as an effective model
for training and education. The CAF
website is a great tool to use to
gather info that any group in the Apprenticeship community needs. The
information is endless and if anyone
needs anymore info do not be afraid
to send me a note for follow up.
. . . cont’d on next page

Seen are Windsor Assembly Plant members along with their partners /
spouses signing retirement papers. Helping out with questions was Brad
Colman, WAP Benefit Representative, along with Dave Cassidy, Local 444
Financial Secretary Treasurer.
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. . . cont’d

DETROIT 3 BARGAINING
SKILLED TRADES

Finally, after a long summer, all
three companies are "IN THE
BARN" as far as ratifying their collective agreements. On the master
skilled trades tables we were all engaged from the get go with each
other. We met several times collectively always making sure that what
one committee was thinking of
doing or changing had no negative
effect on the other committees. We
were able to maintain our work ownership language once again which is
so important to maintaining the
trades traditional work, we renegotiated an apprenticeship program with
all three and we now have CWB and
TSSA certification coming in all our
facilities.
I just want to give a shout out locally in Windsor to the three folks
that I had a pleasure to work closely
alongside during this time, Ken Anderson from Windsor Ford, Paul Renaud and Kim McMaster from FCA
Windsor. All three of you stayed focused, to the point, had done your
homework, were very well prepared
and represented the membership second to none. I know with your leadership inside our facilities, our
skilled trades are in good hands.
Congrats to the three of you!
The holidays are for family and
friends.
To Jen, Connor and Mack who
support me day in and day out I can't
thank you enough, I love you guys.
To the entire membership from
coast to coast that I represent, thank
you for the unwavering support you
have shown me. I continue to learn
and grow because of the support and

challenges that become bestowed on
me from each and everyone of you.
Remember to keep the brothers
and sisters from our other sectors
who have to work during the holidays in our thoughts as they provide
great service to either their patients

or patrons.
Enjoy your holidays, stay safe
and always remember...
"Keep the main thing, the main
thing"
With Respect and Solidarity!
Cass

Unifor representatives , parliamentarians along with an estimated 4,500 people gathered at Queen’s Park in Toronto opposing Schedule 17 of Bill 70 of
Ontario's budget implementation legislation. That section, known as Schedule 17, would give the Ontario Labour Relations Board (OLRB) the power
to review or overrule some decisions made by the industry-run Ontario College of Trades.

CLOSING
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Dave Cassidy, National Chair to Skilled Trades and Phil Fryer, National
Skilled Staff Representative, are seen with Dave Jones, Local 707 accepting
a donation which was made by Bob Chernicki Charity of Choice. Dave's father, Ron was the past President of the Canadian Skilled Trades Council
and for many years, played an intricate part in building the Council and will
be sadly missed.

LOCAL 195

80 YEARS OF
SUCCESS

Greetings Sisters & Brothers,

We will be celebrating our 80th
Anniversary on December 9th. We are
certainly not alone in celebrating what
was the beginning of industrial unionism in Canada for autoworkers. 80
years ago the workers at Kelsey
Wheel in Windsor were determined to
establish their own union organization
to fight for job security and better
working conditions in their facility.
Eighty years later we certainly thank
those courageous fighters who
proudly stood together and received
the first ever union charter of the then
call U.A.W. Local 195, this was on
December 11, 1936.
Looking back, there is plenty of
history that showed the most difficult
struggles taking place. Remember, the
work back then was extremely physical and hazardous. There was no compensation for any worker who was

killed or injured on the job. Workers
were treated as old rusty machinery
would be, and thrown out onto the
streets. Kelsey Wheel workers organized with the cooperation of fellow
American workers, who stood with
their Windsor Brothers, in order to
achieve the first Local ever to be recognized in Canada.
We never forget the founders of
our Local and we do still show respect
to all sixteen charter members by,
awarding sixteen aspiring post-secondary students who are the children
of our members. We do this each and
every year. We will continue to uphold the spirit of resistance, with determination based on our long history
of proving that fighting back makes a
difference.
I’ve heard in past years that unions
were “outdated” and had “served their
time”. However, I also remember this

By

GERRY
FARNHAM

President,
Unifor Local 195

was all being said, at the same time a
ferocious attack was underway
against retired workers, against security, and an attempt to drive down
wages and our hard fought benefits.
We fought off many of those challenges over the years by standing together and not wavering and we will
continue to fight hopefully over the
next eighty years, in order to advance
as part of a social movement for a
more humane society, for dignity, for
peace, justice and equality for all
working, women, men and their families.
In closing, on behalf of Unifor
Local 195, our Executive Board and
our Staff we would like to wish you
Guardian Board readers and their
families, the very best throughout the
holidays and a healthy and prosperous
New Year.
Below is a list of recent newly ratified Collective Agreements since our
last Guardian Report:

University of Windsor Campus
Police and Parking Services

Local officers and members from Unifor Local 195 look on as OFL
President Chris Buckley addresses audience at the recent
Ontario Regional Council.

Our members ratified a new 3-year
agreement on Tuesday, September
20th, 2016. Highlights of this agreement were: numerous language improvements, increase union time, shift
premium increases, increases to
health and welfare for physiotherapy,
new hearing test, life insurance increase to $170,000, a new union office will be established, wage
increases of 1.5% year 1, 1.25% in
year 2 and 1.5% in year 3.
As well, a new classification of
. . . cont’d on next page
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Gerry Farnham
Report . . . cont’d

senior special constable was added in
this agreement. The member must
have 10 years of service and will then
automatically move in to this new
classification. The increases to this
classification are an additional $1.00
year one per hour, .70 cents in year 2
and .50 cents in year 3, equaling a
$2.20 an hour increase plus the negotiated percentages in each year.
Wages vary in this group from the
high end to $38.11 and low end 4th
class of $27.21. Parking classification also varies from the high end of
$41.29 to $25.20 on the low end.
Congratulations are in order to John
Dekok, Chairperson, Mike Rapaich,
Committee, Christine Fitzgerald,
Committee, Gerry Farnham, President
Unifor 195, Mina Sarajcic, Unifor
Staff Rep.

Performance Ford

On Wednesday, September 21,
2016, our members at ratified a new
3-year agreement. Highlights of this
agreement are: numerous language
improvements, life insurance increase, tool allowance increases,
safety shoe increases, renewal of licenses paid for at 100%, increases in
wages of $1.20 per hour over the life
of agreement. Retro will be paid out
from July of 2016 to-date.
Congratulations to the Bargaining
Committee which consisted of Jason
Thomas, Chairperson, Kyle Will,
Committeeperson, John Toth, 1st Vice
President Unifor 195, Gerry Farnham,
President, Unifor 195 and Mike
Lovric, Unifor Staff Rep.

ments, Family Day will now be observed, Health and Welfare increases
in vision, S&A, dental, chiropractic,
physiotherapy and massage therapy,
bereavement pay for brother-in-law
and sister-in-law increased to immediate family. PEL increase, part-time
employees increases, pension increases, license fees covered now for
skilled trade certificates, buy-out
package with a minimum of 25 years
of service, COLA will continue running in this agreement, taking the
wages to $30.46 in skilled trades on
the high end and $24.16 an hour on
the low end for a machine operator, as
well as, in lieu of wage increases, a
$1000.00 bonus in year 1, $750.00
bonus in year 2 and $750 bonus in
year 3.
Congratulations to the bargaining
committee of Vicki Westworth, Chairperson, Judy Grant, Committee, Kyle
Chew, Committee, Tony Ciampa,
Secretary Treasurer Unifor 195, Gerry
Farnham, President Unifor 195 and
Mike Lovric, Unifor Staff Rep.

Team Paint

On Sunday October 9, 2016, our
members at ratified a new 4-year
agreement.

Highlights to this agreement include: some language changes. This
agreement was basically a roll over
agreement with the exception of some
hiring to the full-time position will
take place, as well all full-time, permanent part-time and part-time workers will be red circled into their
current classifications. Wages in these
areas range from $34.00 an hour on
the high end to $24.94 an hour on the
low end. Those workers who were
working for the temp agency will be
hired on to Team increasing their
wages from the current $15.00 to
$19.95 per hour.
Possible buy-out packages may be
available, as well there was a ratification bonus of $1500.00 to all full-time
employees, $750.00 for part-time and
permanent part-time employees and
$250.00 for all casual part-timers.
Congratulations to the bargaining
committee which consisted of Bryan
Crosby, Chairperson, Jay Boismier,
Committee, Sue McCall, Committee,
Otis Brown, Committee, Dennis
Costello, Committee, John Toth, Vice
President Unifor 195, Gerry Farnham,
President Unifor 195 and Whitey McDonald, National Staff Rep.
. . . cont’d on next page

Emrick Plastics

Our members at ratified a new 3year agreement on Sunday October 2,
2016. Highlights of this agreement
are: numerous language improveThe Guardian –12

Unifor Local 195 Delegates gather for a photo opportunity at the recent
Ontario Regional Council held in Toronto

Gerry Farnham

Report . . . cont’d
First Student

Our members at ratified a new 3year agreement on Wednesday October 12, 2016. Highlights of this
agreement include: numerous language proposals, increased union time
for the Recording Secretary, increase
to bereavement pay, new pay for
Labour Day, tool allowance increase
to the mechanics, $200 lump sum first
year, 2% increase in year 2 based on
T-4 earnings as well in year 3. Mechanics will receive a 2% increase
year 1, 2% in year 2 and 1.5% in year
3 of this agreement taking their wages
to $32.10 by the end of the agreement.
Congratulations to the bargaining
committee Flavio Marcon, Chairperson, Maggie Carder, Committeeperson, Roy Adamache,
Committeeperson, Tony Ciampa, Secretary Treasurer Unifor Local 195 and
Mike Lovric, Unifor Staff Rep.

FCA Security

Our members at ratified a new 4year collective agreement. Highlights
of this agreement include: numerous
language improvements, two new
permanent positions which will increase the permanent employment
level from 44 to 46, confined space
training will take place in house now,
new language was put in place for
staffing at the Grandmarais truck gate.
Base wage increases of 2% upon ratification as well as another 2% increase in September of 2019. There
were also some very respectful economic gains for in-progression of our
members.
Under this new enhanced progression, a member with 2 years of service
would receive an additional $21,050
in new income compared to their re-

cent progression. As well, they will
receive the $6,000.00 ratification
bonus and the other lump sum
bonuses of $2,000.00 each year totaling $12,000.00 in bonus monies. The
new money would create a total of
$33,050.00 over the life of the agreement for our members that fit in that
2nd year category.
The economic gains for our traditional members will be valued at
$19,903.00 over the life of this agreement. Congratulations to the bargaining committee which consisted of: the
entire Master Bargaining Committee
for Fiat Chrysler headed up by Jerry
Dias our National President and the
following specific bargaining committee of Security/Fire and Emergency Services, Mario Moceri,
Chairperson Unifor Local 195, Joe
Denardi, Committeeperson and Keith
Lauzon, Committeeperson.

A. G. Simpson

Our members at ratified a new 3year agreement on Friday November
11, 2016. Highlights include: numerous language improvements, increase
in vision, dental, major medical, hearing and PSA test, increases in health
and safety, glasses and boot allowances, increases on new hires in
vacation days by two additional, in-

creases in vacation for those employees with 30 years plus by two additional days, which is the majority of
this work force at this time, skilled
trade wage increases of 1% in year
one, 1% in year two and 1.5% in year
three, which will take their wages to
$31.48 by the end of this agreement.
Increases in wages of 1% in all three
years to all other classifications taking
these wages to $23.44 for production
employees by the end of this agreement. The progression grid was increased by 5% in each year of this
new agreement. COLA will be frozen
until the last day of this agreement
however $250.00 lump sums were
bargained for all employees to offset
the COLA as well as a $250.00 signing bonus to all employees.
Congratulations to this bargaining
committee: Jaswinder Rai, Chairperson, Oliver Huppertz, Committeeperson, Gerry Farnham, President Unifor
Local 195 and Mina Sarajcic, Staff.

On behalf of the members on Remembrance Day Kirk St. Pierre and Kevin
McMaster lay a wreath during ceremonies held at the Windsor Cenotaph.
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LOCAL 195

All Workers Have the Right to Return
Home Safe at the End of Their Shift

AS STATED by the Windsor Star on
November 17, 2016 “It’s been a
dangerous year for workers in Windsor-Essex, statistics show”. The
story in the Windsor Star highlighted
some alarming statistics, since May
1, 2016 The Ministry of Labour has
launched 39 investigations into “industrial incidents” in WindsorEssex, including three fatalities and
two critical injuries.
All workers in Ontario have the
right to return home safe and sound
at the end of their shift. The Ontario
Health & Safety Act (OHSA) clearly
articulates that preventing work-related illness and injury is the most
important job of all workers and employers. The Ministry of Labour has
in place a Safe at Work Ontario strategy to protect workers and enforce
the OHSA. Even with increased
worker awareness and education,

workplace related injuries and death
continues to rise across Ontario.
Workplace fatalities have a tremendous impact on the affected families,
the workplaces and the community
as a whole.
As workers, we have an obligation to look for opportunities to raise

By

TONY
CIAMPA

Secretary Treasurer
Unifor Local 195

awareness and be on the look-out for
hazards that could result in injury or
death. On November 4, Rob
Morneau (44 years of age) was
working on the roof of Ventra Plastics when he tripped, fell through a
skylight and died. A few weeks later,
. . . cont’d on next page

Retired member from Local 195, and War Veteran Wayne Eaton, along with members from Local 195 take a moment to remember those who have served, died and have been injured defending our country at the
Remembrance Day ceremonies held at the cenotaph at city hall square in Windsor.
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. . . cont’d

on November 16, Dean Trombley
(51 years of age) was pinned by a
heavy steel beam while working at
R.J. Cyr Co. In addition to these two
recent fatalities, in October, a worker
died at Lehn Farms in Leamington,
in July, a roofer died after falling
through the roof of a Good Life Fitness and that same month, a worker
died at MCM Acres greenhouse in
Leamington. These tragedies are unacceptable; we all have the right to
work in a safe environment and to go
home to our families at the end of the
workday.
These fatalities should serve as a
reminder about being vigilant in the
workplace. Safety is not only the
employer’s responsibility or that of
the Workplace Health & Safety
Committee. Each one of us, has the
responsibility to work in compliance
with the OHSA regulations, use or
wear protective clothing/devices, report defects or any other hazards or
violations. We all have the right to
refuse unsafe work. The Ministry of
Labour has many online resources
(https://www.labour.gov.on.ca/engl
ish/hs/pubs/publications.php) that
we all could use to continue to raise
awareness at work, in our neighbourhoods and with families and friends.
Awareness is the key, we all can help
prevent a tragedy.
This year marked the 12th anniversary of Bill C-45, which
amended the Canadian Criminal
Code. This federal legislation, established new legal duties for workplace health and safety, and imposed
serious penalties for violations that
result in injuries or death. The Bill
includes rules for attributing criminal liability to organizations, including corporations, their representatives

and those who direct the work of
others. However this law has not
been strictly enforced nor has it been
effective in reducing workplace accidents or death. According to the
Association of Workers Compensation Boards of Canada (AWCBC)
the average annual workplace fatalities for the years 2000-2012 was 972
workplace deaths per year. In comparison during the first 10 years of
the bill being passed into law, there
have only been 10 prosecutions. This
should raise the question as to why
there are not more workplaces being
held criminally responsible for a
workplace related injury or death.
As we continue to concentrate
our efforts on making our workplaces safer, let’s also focus our attention on educating young people at
home and in our community. According to the Workplace Safety and
Insurance Board, between 2009 and
2013, 30 young workers aged 15 to
24 died in work-related incidents and
over 30,000 young workers received
injuries resulting in lost time at
work.
To help raise awareness, the
Ministry of Labour has launched the

Bring Safety at Home initiative. This
has been designed to enable parents
to play a positive, proactive role in
ensuring that “their children come
home after work healthy and free
from injury at the end of each day”.
Go to http://www.bringsafetyhome.com/ to access the campaign
resources.

As we reflect on the workplace
fatalities that our community experienced in 2016, let’s make a commitment to work tirelessly in 2017 to
make every workplace safer. Every
worker has the right to refuse unsafe
work, every worker, young or old,
unionized or not has the right to go
home safe at the end of the work day.

Since this is the last publication
for 2016, I would like to take this opportunity to wish all of the readers of
the Guardian, and in particular the
members and support staff of Local
195 a joyous holiday season and all
the best for the New Year.

Canada

Local 195 Vice President John Toth along with members from the Local
are seen giving a big thumbs down to the unfair T.P.P. agreement.
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LOCAL 2458
By

A Five Week Strike
five week strike by support
staff at the Windsor Essex
Catholic District School
Board ended when the 370 members
of Local 2458 ratified new agreements on Saturday November 19,
2016. The workers returned to the
job on Monday November 21, 2016.
The first new agreements have
an expiry date of August 31, 2017.
Due to legislation, a second set of
agreements expiring August 31,
2019 had to be negotiated and ratified separately and all agreements
saw over 90% support of the membership. The agreements cover
workers in the Office, Clerical and
Technical Bargaining Unit and the
Custodial, Maintenance and Skilled
Trades Bargaining Unit.
The bargaining committee and
local executive thank the members
for their support and patience during
this difficult strike where the employer seemed more intent on bar-

A

gaining through the media than at the
bargaining table.
We also wish to express our sincere appreciation and thanks for the
support of the teachers, students and
parents. Public support was also
overwhelming, and we would like to
thank members of other Unifor Locals and area Unions who picketed
with us and made countless donations to the strikers. We are grateful
for the tremendous level of support
we received throughout the dispute.
This was a strike that did not
need to, and should not have happened. The School Board took a position that the Union would have to
agree to certain take aways as a precondition to bargaining. This position was disrespectful and unfair to
the Board’s employees, and was unjustified and unacceptable to the
Union Bargaining teams.
In the end, at the urging of the
Union, the Ministry of Education in-

President Bruce Dickie updates the Unifor Area Retirees Council and tells
them that the recent strike against the Office, Clerical and Technical Bargaining Unit and the Custodial, Maintenance and Skilled Trades Bargaining
Unit was one of the worst attacks he has seen coming from the school
board pertaining to court orders on the picket line.
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DICKIE

President
Unifor Local 2458

tervened to get the Board back to the
bargaining table and settlements
were reached after three days of intense negotiations.
Many of you may know from
media coverage during the strike and
a previous article appearing in this
space that the School Board and the
provincial government have been
trying to end post-retirement benefits
for retirees of the Board for some
time. An Ontario Superior Court decision that came down in April of
this year found against the government and the board in their pleas that
providing those benefits was contrary to the Education Act.
Although the Court ruled that the
P.R.B.s did not contravene that Act,
both the government and the board
continued to hold to that position in
bargaining. As well, the Union was
successful in challenging Bill 115,
which illegally imposed the previous
collective agreements on the support
workers and a remedy to that was ordered by Justice Lederer.
As a result of the settlements and
the previous court decisions, current
retirees will continue to have postretirement health care benefits paid
for by the Employer and a number of
workers who are or will be retirement eligible, will be able to retire
and have that same benefit package.
In total 54 more workers will now be
able to access retirement benefits.
Unfortunately, no other worker will
be offered health care benefits in retirement in the future. As compensation, we negotiated cash
settlements ranging from $1,000 to
. . . cont’d on next page

BRUCE DICKIE

. . . cont’d

$35,000 to current workers.
We were one of only two School
Boards in the province that had postretirement benefits in our collective
agreements. Those benefits were negotiated and in place over the past
five decades and there was tremendous pressure to end the practice in
future. The settlement reached protected those who had made sacrifices
in past bargaining in order to either
maintain their retirement health care
benefits, or be compensated.
The attitude we encountered
with this board and the Ontario
provincial government is reflective
of a much larger scale attack on
workers’ benefits and pension plans.
Starting with the financial meltdown
of 2008/2009 an attack began on defined benefit pensions, sick leave
provisions and both pre and post-retirement health care benefits.
We have all heard about benefit
trusts, something our Union has experience with and is very much opposed to. Public and private sector
Employers alike are trying to either
reduce or eliminate their responsibility for pension and benefits.
The Federal government of Justin
Trudeau has introduced a new bill –
Bill C-27 which would amend the
“Pension Benefits Standards Act”
and allow federally regulated employees and Crown Corporations to
replace defined benefit pension plans
with defined contribution plans.
In the United States, Presidentelect Donald Trump is getting advice
on how to attack federal government
employee Unions to reduce or eliminate their bargaining power. (Wisconsin among other states have all
but eliminated public sector unions
from bargaining contracts for their
workers).
It’s the same old story, CEOs and

top management typically have very
generous defined benefit pension
and health care plans, but the workers must make sacrifices in the name
of competitiveness and efficiency. I
believe we will only see an increase
in this kind of approach. It is bigger
than just our Union, and bigger than
something to only be dealt with in
bargaining. We are going to have to
go on the offensive, politically and
socially to educate people that we
can and should afford a decent stan-

dard of living with pensions and
health benefit security to all workers.
The irony of a strike over benefits at an employer whose sole function is to educate our children and
grandchildren so they can become
productive members of society with
good paying jobs and decent benefits
was not lost on our members.

Wishing all Unifor Members the
best for the Christmas holidays and
a very Happy New Year!

Local 2458 members are seen in Toronto attending the Unifor Health Care
Council prior to the 5th Annual Ontario Regional Council.

Seen are Local 2458 delegates attending the 5th Annual Ontario Regional
Council which was held in Toronto.

The Guardian – 17

LOCAL 2458

Doubling Down our Efforts
W

By

TULLIO
DIPONTI

Secretary Treasurer
Unifor Local 2458

written response and concentrated on the
ithin Unifor I am fortunate to be
specific
areas where the advisors have reable to have multiple roles
quested more detail. As I write this, we
place. You understand that, I understand
within our union. This month
are
expecting
the
final
report
of
the
advithat, and the Ministry of Labour undermarks three years as Financial Secretary
sors
very
soon.
In
fact
one
of
them
is
stands
that. And, it is so important that
for our Ontario Health Care Council.
scheduled
to
speak
at
our
ORC
meeting.
our laws stay relevant to the reality of
The regional council structure was
But the employer groups are working
working in Ontario today. We need to
created when we formed Unifor in 2013,
too. Some of them have formed a coaliproperly protect those who need protecand it's been a privilege to represent our
tion called "Keep Ontario Working." The
tions. We also need to let employers unmembers on this board. It gives us the
name sounds positive, but it is anything
derstand what the standards are today in
opportunity to focus on issues that are
but. They're concerned about their 'flexithe Province of Ontario."
specific to Ontario and affect both our
bility'. And they're firmly against any
We will have to hold him to his
members, and all workers.
progressive changes that would improve
words.
We know that to be able to see
One of those issues is the Changing
the lives of working people.
progressive change we will have to keep
Workplace Review, a consultation
Minister of Labour Kevin Flynne
up the pressure. This really is a once in a
process undertaken by our provincial
spoke to the more than 700 delegates,
lifetime opportunity.
government to update the Employment
staff, and guests at our last Ontario ReOnce the final report is released, the
Standards Act and the Ontario Labour
gional Council. His comments were
government
will be making decisions on
Relations Act.
thoughtful and reflected how many of us
what types of reform are needed. There
Unifor has been able to play a remarkfeel about the new realities of work. And,
could be some very positive improveable role in this process. It started just
thanks to technology and verbatim minments for workers, that would make it
over a year ago with public consultations
utes, we can quote him accurately! He
easier
to join a union, enhance protecin 14 cities. Unifor activists and leadersaid:
tions
and
rights for non-union workers,
ship presented in every single location.
“You work in nearly every sector of
and
ensure
the continuation of rights for
We followed that with a Queen’s Park
our community and you share with our
workers
affected
when a contract is
Lobby last December, where we had pargovernment a vision of a society that is
flipped.
ticipation from over 20 local unions, and
more fair, that is more secure for the peoBut to see progressive reforms we
met with 50 MPPs.
ple that work in this province.”
will
need
to double down our efforts. We
Our written submission, drafted by
The laws we wrote back then simply
know
that
the employer lobby groups
debate at our Ontario Regional Council,
don't apply to the reality of today's workwill be demanding
contained 43 recomstatus quo or worse.
mendations that
We must make sure
would improve the
we are the voice of
lives of all working
workers. We will
Ontarians. When the
be calling on all of
interim report was
you to help us do
released this past
that.
summer, almost all
As I close my reof our recommendamarks, I do want to
tions were included.
wish all of you a
In fact, in the case of
safe and joyous holbroader based bariday season, and engaining sectors, the
courage everyone
advisors have gone
even further to outwith the capacity to
line how this could
do so, to donate to
Unifor Local 2458 Executive Board members are seen wearing purple
work.
those in our comsporting a campaign “Shine the Light” to bring the awareness of
We've since submunity
who are in
domestic violence and homelessness against women throughout
mitted a follow-up
need.
the community.
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By

SCOTT
RICHARDSON
Chairperson

The SouthWestern Ontario Recreation Council, better known as SWORC, would
like to encourage all UNIFOR members to participate in our recreational events that
are organized and volunteered by SWORC members. These events are all about having
fun and meeting other UNIFOR members.
To get the most updated UNIFOR tournament dates and applications, go to our
website www.uniforsworc.ca or join our group on Facebook “UNIFOR SWORC”.
The South Western Ontario Recreation Council will be holding elections at the
December meeting for the following positions: Chairperson; Vice-Chair; Recording
Secretary; Financial Secretary and Member-at-Large. Good Luck to all those interested
in running for a position on the executive. On behalf of the SWORC RecreationCouncil, we would like to thank everyone for another great year and have a Joyful & Safe
Holiday.

Recreational Activities from Unifor

Roger Sweet memorial
Retirees’ Pepper
Tournament

The annual “Sweet” pepper tournament was held on October 12th at the Br.
143 Legion. This event has a consistent
number of retirees who gather year after
year to have lunch and play cards for the
afternoon. It is always a good afternoon
of fun for our retirees. Thank you to Jim
and Linda Closs for continuing to organize this event for our retirees

The National Texas Hold ’Em Tournament was held on November 13, 2016.
There were 35 participants ready for the
showdown and head to head competition
on the tables.
Congratulations to Mark Willis Jr.
from Local 195 for coming in first place,
Lee Callister from Local 444 second
place and Robert Anger Local 444 third
place.
Thank you to all the SWORC committee members who volunteered their time
to ensure everyone had a great time.

National Texas Hold ‘Em

Upcoming
Events

E-mail:scott.richardson@fcagroup.com

S
W
O
R
C

• REGIONAL 10-PIN BOWLING
TOURNAMENT

•

Sunday, January29, 2017
Deadline: January 16, 2017
Superbowl Lanes, Windsor

MOONLIGHT
BOWLING TOURNAMENT
Saturday,February 25, 2017
Rosebowl Lanes, Windsor

• REGIONAL CRIBBAGE &
EUCHRE TOURNAMENT

•

Sunday, March 5, 2017
Br. 143, Canadian Legion,
Windsor

RETIREE EUCHRE
TOURNAMENT
Wednesday, March 15, 2017
AMA Sportsmen Club
Amherstburg

• UNIFOR REGIONAL

FISHING TOURNAMENT
Sunday, May 21, 2017

•

AMA Sportsmen Club
Amherstburg

UNIFOR REGIONAL GOLF
TOURNAMENT
Sunday, May 28, 2017
Roseland Golf Course, Windsor
Check our Website at

SWORC Committee member Wayne Brousseau is seen from the Texas Hold
’Em with the winners, from left: 1st place–Local 195 Mark Willis Jr., 3rd
place–Local 444 Lee Callister, 2nd place–Robert Anger, absent.

www.uniforsworc.ca

and/or
“UNIFOR SWORC” on Facebook for
applications, future tournaments and
Past Tournament Results
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Godfrey The Grinch

LOCAL 240

t is hard to believe that we are entering the final month of 2016, a
year we will all remember as a
monumental one on so many fronts.
We are just over a year removed from
the Election of 2015 when Canadians
rejected Stephen Harper’s government
of fear and division and have just seen
the election of a U.S. president who
seems to embrace many of the same
concepts and ideas and others that are
even more frightening. We’ll look on
with interest to see just how that progresses starting January 20th.
We are also entering the season of
giving and good will toward humanity.
It is inevitable in every Holiday season
that we might also encounter a figure
who reminds us of the Christmas
Grinch or Scrooge. In 2016, that person was Paul Godfrey, President and

I

CEO of Postmedia Network, the
owner of The Windsor Star and a dead
ringer for the Grinch himself. In the
midst of carving 20% out of the workforce by means of voluntary buyouts
and potentially layoffs, Godfrey and
his management posse were awarded
nearly $2.3 million in retention
bonuses. One irony in this very questionable example (questionable is a
mild description of something that has
been also described as disgraceful) of
the greed of senior management is that
one of the very key executives that
needed $300,000 to hang around and
shepherd the next round of employee
chops has already left the happy Postmedia family.
The real story here is, that traditional media, is underwater. One of the
pillars of our democracy is being chal-

By

JIM
ANGUS

President,
Unifor Local 240

jimangus@bell.net
uniforlocal240@gmail.com

lenged by technology in unprecedented ways and the bottom line will
be losing many of the voices that hold
the Harpers and the Trumps and other
lesser lights in the world to account for
their actions and thoughts. We don’t
have that luxury with Facebook and
Google controlling the amount of information they do with algorithmic
calculations that apparently don’t
know fake news from real news.
As a labour movement we need to
support efforts to strengthen the voices
that we can vet and criticize before
corporate mismanagement and a broken ecomomic model silences them. If
that means subscribing to a local newspaper or supporting a local TV station,
we need to do that. . . cont’d on next page

On Remembrance Day and on behalf of the members from Local 240, President Jim Angus
and 1st Vice President Jodi Nesbitt are seen laying a wreath at the City of Windsor cenotaph. Lest We Forget!
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LOCAL 240
. . . cont’d
Bargaining Season is upon us in
Local 240 with upcoming talks with
Canadian Salt, Hudson’s Bay and The
Windsor Star either started or slated to
open up in early January. Congratulations to Mark Radvanyi and his team
from our Ford Office units on their ratification of a new agreement. Mark
along with his committee, Christina
Grossi and Jodie Paterson did a terrific
job in a very tough set of bargaining.
Congratulations to them and to
Local 200 leadership on achieving the
goal of a new product for the Windsor
operations and the entire Ford Bargaining Council on a job well done.
Our Green Shield committee was
also successful in negotiating a one
year extension to the three year agreement due to expire in February. This
good news story was accomplished as
a result of the largest piece of business
ever captured by this Windsor success
story. In order to facilitate the smooth
transition to this new business from the
City of Toronto, the committee wisely
chose to negotiate a one year extension
to the collective agreement and bring
it back to the membership who overwhelmingly supported their committee
led by Jodi Nesbitt.
Improvements in wages, and increase to the pension plan, a signing
bonus, and other renewed and increased provisions as well were a part
of this extension. The committee will
also benefit from seeing the results of
almost 100 new hires to the workplace
and will bring this clearer picture back
to bargaining in a year’s time to negotiate the next agreement.

Bargaining Update

Children’s
Christmas Party

Thank you once again to Maureen
Dinchik and her band of volunteers on
another successful Children’s Christ-

mas Party held on Sunday, Nov. 20th.
Maureen planned a very well attended
start to the Holiday Season for 150 of
our member’s children and grandchildren featuring gifts and treats for all,
Ron the Magician and of course Santa
Claus himself.
Our dedicated Women’s Committee has undertaken the Wish Bracelet
initiative to benefit the Hiatus House
this holiday season. Hand crafted by
Local 240 member, Kelly Nadalin,
these bracelets are great stocking
stuffers at just $5 each with all proceeds going to Hiatus House. They are
going fast, and they may be sold out by

Wish Bracelets

the time this reaches locals in the
Guardian Board, so get yours as soon
as you can before they are gone.
As always, we ask you to remember
to purchase in union workplaces, reserve your holiday and winter travel
through CAA, get the perfect Christmas gift at Freed’s or Hudson’s Bay or
give a gift subscription to The Windsor
Star. Remember also, the need that still
exists in our communities and those
who still want for so much. Your support for the organizations that help will
be the best gift you give.
Finally, we wish you and yours a
safe, Happy Holiday Season and a
Healthy New Year.
In Solidarity!

Delegates from Unifor Local 240 are seen attending the 5th Annual
Ontario Regional Council which was held in Toronto.

Seen during the recent set of Ford Master bargaining held in Toronto are
Local 240 members Mark Radvanya, Christina Gorrsie, Jodi Patterson along
with Scott Smith and John D'Agnolo. The Local 240 members voted 97% in
favour of the 4 year agreement.
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LOCAL 240

December 6th . . . Remembering
14 Women
December 6th . . . is the

National Day of Remembrance and
Action on Violence Against Women.
This day marks the 27th anniversary
of the 14 young women who were
murdered for just that....being
women. These women were engineering students at L’École Polytechnique in Montréal where this
massacre took place.
This was nothing more than an
act of gender-based violence. Remembering this horrific event has
become the basis of recognizing and
supporting action against widespread
violence committed against women
in our society.
December 6th is a day that
EVERYONE can come together
(men, women and children) to unite
and stand beside each other and say
enough is enough. We must end all
forms of violence against women
and children. I encourage not only
our Sisters but our Brothers too to
stand up and speak out on this issue.

THE COURAGE OF A
WOMAN ALONE IS NOT
ENOUGH

This now brings me to speak
about the Hiatus House which is an
emergency shelter for abused
women and their children. The Hiatus House is a self service agency
that offers confidential intervention
for families experiencing domestic
violence and to help break the cycle.
Nowhere to Hide? Abused? Get
Safe. Get Help! 519-252-7781
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November - Shine the
Light on Woman Abuse
Campaign
Our Women’s Committee has
been working hard making and sell-

By
ANGELA DIVITARIS
Secretary Treasurer
Unifor Local 240

ing Wish Bracelets.

One Hundred Percent of the proceeds will be donated to the Hiatus
House. Stay tuned for the results of
this initiative.

Pictured are members from GSC’s afternoon shift who wore purple
to support the “Shine the Light” campaign and raise awareness
on this issue.

Retirees Christmas Luncheon

On December 9th, our Retirees
gathered at the Caboto Club to unite
in celebration and friendship. It was
great to see so many new and familiar faces. I would like to thank all of
the Locals and employers who contributed door prizes for our retirees.
I would also like to thank our retirees for their years of activism in
their workplaces and in our Local.
Without you, we wouldn’t be where
we are today. You have paved the
way. On behalf of our Executive, I

would like to thank Len Campbell,
Retiree Chairperson, for all of his efforts throughout the year and countless hours of volunteering and for
making this luncheon a huge success.
During this holiday season I
would like to personally wish each
and every one of you happiness and
health throughout the coming year.
Enjoy this holiday with your family
and friends.

Be Merry and Be Safe!

President’s Report

LOCAL 1959

Greetings,

Our Local has been busy lately
with negotiations and various initiatives including a successful United
Way campaign. Negotiations at
Walker Industries, a new three year
agreement was reached that included
wage, benefit and bereavement improvements just to name a few. Both
Brian and Charles Beaudoin, Chairperson and Committeeperson respectively did a great job in
bargaining.
The Fine Salt Facility has been
busy lately with production and the
members are working long hours to
keep up with demand. The Kosher
salt box line has proved to be successful and production has been correspondingly good. Construction on
the Co-Gen project is underway and
expansion of the flaker line and 5th
level are underway. The committee
is working hard in preparation of the
upcoming negotiations in the new
year.
Precision Plastics operations
have been continuing and the Committee is working on the day to day
issues. Dialogue continues on product allocation with the company. All
and all things are looking favourable
for the members at Precision Plastics.
At the Ojibway Mine, construction has started on the initial phases
of the new mine development and
the first piece of equipment has arrived onsite at the mine. Production
Saturdays have been scheduled and
one more is scheduled before the end
of the year. Preparations are underway for negotiations and the first
meeting date is set for early December with all three committees and the
Company.

By
BILL WARK

President,
Unifor Local 1959

A couple of this year’s United
Way themes is breaking the cycle of
poverty and food security. Recognizing that investment in learning
opportunities for todays youth will
pay dividends going forward. One
unique United Way sponsored program is the summer lunch program.
This program consists of making
sure school age children have food
to eat once school breaks for the
summer. Some of us may not think
of it but what happens to our youth
after the school lunch program ends
and summer starts.
This is a very good program that
is run in various locations within the
city and county to ensure children
food to eat all year round. Our Local
and myself as leads for the 20162017 campaign hope everyone can
contribute to the campaign and make
sure that the campaign reaches new
highs in giving, so that the investments we make today will pay dividends going forward.
Congratulations to our Locals
200 and 444 for wrapping up a tough
set of bargaining that will ensure the
automotive footprint and the thousands of spinoff jobs that are created
by automotive production/assembly
r emain in Winds or-Es s ex an d
Canada for years to come.
In closing I would like to thank
Colette Hooson over her tenure as
our local’s National Representative
for her staunch support of our members and the assistance and guidance
that she has provided our committees
over her tenure.
We wish Colette all the best for

a long and happy retirement.
Thank you and Seasons Greetings to all and to a happy and prosperous 2017

Workplaces we
represent throughout
Windsor - Essex County.
ADM Agri Industries
AG Simpson
Accucaps
Amherstburg Chevrolet
Brinks
Butcher Engineering
Campus Police - U Of W
Canadian Engineering
Central Stampings
Chrysler Security
Colonial Tool
Comfort Inn & Suites
Comfort Suites
D&C Tunnel
E.R. St. Denis
Emrick Plastics
First Student
Flex-N-Gate
Gates
Jamieson Laboratories
JD Norman
Kautex Textron
Lakeside Plastics
Lanex Mfg.
Morrice Transportation
Motor City Chrysler #1
Motor City Chrysler #2
Nickleson Machine
Papp Plastics
Performance Ford
Pm Plastics
Precision Group
Provincial Chrysler
Riverside Inn
Romeo Machine
Shurlok Products
Syncreon Canada
Team Industrial
Team Industrial GS
Tilbury Concrete
Titan Tool
Veltri Howard
Veltri Lakeshore
Ventra Plastics
Vets Cab
Viking Pump
Waterfront Hotel

Canada
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LOCAL 1941

I

By
BOB ASHTON
President,
Unifor Local 1941

President’s Report

t is with great sadness and heavy hearts
that I announce the passing of Kevin
Smyth a long time Executive board
member, and Judy Kavanagh who served
on the Tilbury Manor bargaining committee for several terms. Condolences to their
families.

This unit currently has 93 active members with 29 on layoff. These layoffs are
due to a decrease in sales, which has given
the company the opportunity to rebuild
some machines.
The committee has challenged the employer’s layoff notices, in dispute to the
notice period required under the ESA. The
committee has also been busy providing
the laid off members and their families’
guidance and direction in dealing with
these layoffs.

Accurcast

Plant population is 170 active with three
on layoff. Installation of the new coating
line has begun by outside contractors from
Italy. The shift preference process has
begun for the 2017 calendar year.
The annual toy/canned good drive has
begun for the Tilbury help center, they will
be sponsoring 6 families this year.
Additionally the United way drive is in
full swing.

Health & Safety Co-Chair: Frank Niehus,
Health & Safety Committee: Patti Henneker, Ryland McIntyre, Dave Marchand.
Congratulations to all.
New product lines continue to be installed. The outlook for 2017 looks
promising. The current Collective agreement will expire in August of 2017.

Tilbury Manor
Nursing Home

The Christmas schedule is out, and the

committee continues to work on a couple
of issues.
All hours that were previously reduced
have now been returned. They have added
a full time RN position for a pilot project
to alleviate the workload of the current full
time RN.
On behalf of Unifor Local 1941, we
wish you and your families a wonderful
Christmas Season and all the best in the
New Year.

Autoliv

Congratulations to Edna Larsh who has
been re-elected as Chairperson of this Unit.
They currently have 30 active members.
One grievance remains outstanding and is
at the arbitration stage.

Hudson Manor

In-plant elections were held in October.
The results are as follows Plant Chairperson: Darryl Twigg, Committeepersons:
Bob Grimoldby, Sandy McLean, Andy
Vaughan, Skilled Trades: Steve Mihalco,

Mahle
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Local 1941 President Bob Ashton is seen in Toronto attending an Auto
Parts Council prior to attending the 5th Annual Ontario Regional Council
Established 1952
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LOCAL 1498

Over and Done!

IT’S ALL OVER, it’s done! There
are people who are still in a state of
shock and some people are looking for
a new country to call home. Who
would have thought that business tycoon and reality television star Donald
Trump would be the next President of
the USA? No matter what side you
supported, everyone needs to come together and work towards making
things better for the future. This past
election campaign season seemed to
have lasted eons and I’m certainly glad
that all the mud throwing is finally
over with.

As Canadians, we watch the U.S.
Presidential election with great interest. If you ask most Canadians, they
will know more about U.S. politics
than they do about Canadian politics.
The U.S. lying to Canada’s south is our
direct neighbour and many Canadians
have family and friends there while
many others visit often for business
and pleasure. The U.S. is also our
largest trading partner with $575 billion (USD) in total goods going both
ways in 2015. One of the top campaign promises Trump made was to
change the trade deals to bring those
deals more in favour with America’s
interests. Just recently, Trump said
one of the decisions he will make on
his first day as president would be to
pull out of the Transpacific Partnership
(TPP) trade agreement.

If Trump were to do this, the whole
TPP treaty would be finished. Currently the TPP would only take effect
if it was ratified by 6 countries that account for 85 percent of the combined
gross domestic product of its member
nations. The United States is 60 percent of that group of 12 countries – so
doing the quick math, without the U.S.
ratifying the deal, the TPP fails. Its

By STEVE MORASH

President, Unifor Local 1498

failure does not mean that trade will
stop – all of these countries currently
have individual trade agreements in effect with each other and they will continue to trade with each other, but just
on their own original trade terms.
The failure of the TPP treaty is a
win for Canada. It is a deeply flawed
agreement, and the costs of the TPP
outweigh the limited benefits that
might arise from the deal. Under
Harper, Canada came very late to the
negotiations and the terms that were
negotiated were skewed against our
favour. The auto sector would see a
phase out of tariffs on Canadian imports of Japanese vehicles over 5 years
which eliminates the incentive of manufacturing autos in Canada and importing them instead. The auto parts sector
would see changes to the North American content rules as countries will be
able to substitute parts from low-cost
countries for parts currently produced
and sourced from within NAFTA
countries and still quality for tariff-free

shipment of the vehicles within North
America that will cost good paying
jobs. The TPP also has a chapter on
Investor-State Dispute Settlement
(ISDS) which allows corporations to
sue governments but not vice versa
and disputes are settled by arbitrators
and their decisions cannot be reviewed
by a country’s domestic court system.
These are just a few of the issues that
the TPP will cause Canadians not to
mention the issues facing the dairy
sector, restricting efforts for pharma
care and weak environmental provisions.
A country cannot survive without
trade, even Donald Trump realizes that
with him saying he will pull out of the
TPP but negotiate bilateral trade deals
with countries including opening up
the NAFTA agreement with Canada
and Mexico. But trade agreements
need to be fair, not necessarily free.
They need to be about helping workers, the environment and allowing people to afford basic needs and not about
protecting multinational corporations’
rights and allowing them to sue over
future profits. If and when these trade
agreements come open for renegotiation, we need to let our leaders know
what we want in them to make the future of this country better for generations to come.
Merry Christmas and Happy
Holidays from all of us at Local 1498.

With well over 200 in attendance members from Local 240 are seen at the Ciociaro Club
and heard and explained by Canadian Labour Congress President Hassan Yussuff,
Council of Canadians Chairperson Maude Barlow and former CAW National President
Ken Lewenza why the Trans-Pacific Partnership Trade Agreement is the worst deal ever
created and will have a profound impact on ALL Canadians for decades to come.
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LOCAL 2027

By
STEVE
TAYLOR,

Challenging Times

President,
Unifor Local 2027

One Year Contract Extension

The afternoon shift that we were
running has come to an end on Nov
25th, 2016 and we have not been informed of production requirements
in the new year as of yet. Of course,
with this coming to an end it brings
concerns of layoffs from our members. The company is not allowed to
layoff any member in a calendar year
in which probationary employees or
students have been utilized between
the months May and August and
both were hired this year. But this
only protects us until the end of the
year. The company has made NO
mention of layoffs at the current
time.
We are going into the one-year
extension of our current collective
agreement that we bargained to help
solidify 250,000 cases of product
in to ou r plant. Th es e in clud e
McGuinness and Meagher’s liqueurs
and smaller production runs of different bottle sizes of Wiser products,
Polar Ice, Lot 40, Gibsons and Special Old.
The retirement incentives packages are all done and with 40 packages offered, 34 members have
elected to retire. We wish them all a
happy and healthy retirement! As a
result of these packages, 29 new
members have been successful getting their seniority. Once again I
would like to welcome them all.
Most have now gone through our
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New Membership Orientation program which seems to be well received.
Thank you to Mark Lebert (Benefits Rep.) Andy Tymec (Retiree
Chapter President) and Mike Renaud
(National Rep.) for their help!!
We are currently holding a raffle
to raise money for this year’s United
Way Campaign. The raffle will take
place at Walkerville Brewery on December 9th 2016.
I would like to take a moment
to thank all of the members for their
support. It has meant a lot to me over
the years being elected your president and I hope I haven’t let you
down. I know this isn’t a perfect
workplace and we have never been
challenged more than we have been
now. I hope the relationship between
the company and union improves
some day but until then, we must
stand strong together.
This is all “our union” and we all
need each other! Don’t allow the
company to pull us apart by company favoritism. Don’t let them pretend they have your best interest in
mind. Success comes from solidarity.
I would like to wish everyone a
great holiday season. Please think
of the members of Local 2027 when
you are enjoying some holiday spirits or buying a Christmas gift.
Merry Christmas to ALL!

•
•
•
•
•
•
•

•

•
•
•
•
•
•
•
•
•
•
•

Shop Wisely – Shop
Union – Shop Unifor

The Bay
Sears
Freeds of Windsor
Windsor Star
CAA (Canadian Automobile
Association
Hiram Walker (Spirits)
Diageo (Seagram’s Crown
Royal)
Motor City Chrysler (Only fully
unionized dealership in
Windsor)
Radisson
Provincial Chrysler (Service)
Caesars Windsor
FCA Canada
Ford
General Motors
Motor City Credit Union
Performance Ford Service
Travelodge Hotel
Veteran Cab
Jamieson Laboratories
(Vitamins in stores)

• Tilbury Cement
• Windsor Salt
• Beach Grove Golf and
Country Club
• Comfort Suites
• Green Shield Canada

We would like to take this opportunity to thank the membership and their families for
patronizing the facilities we
serve and buying the products
we build. Buying Unifor unionized products re-inforces our
commitment to our community.
Thank you!

Windsor Area
Office Update
By

JACK ROBINSON

Unifor Canada Windsor Area Director

After more than 30 years in
the Labour Movement, Colette Hooson retired on December 9th. Colette
began working at Green Shield
Canada in 1980, and soon after became a Committeeperson and then Chairperson of that Bargaining Unit.
Colette held numerous positions at Local 240 including
Recording Secretary and Vice President before becoming
the first woman President of that Local, in 1998. While
serving as President, she held several positions including
Chair of the National Women’s Committee and Chair of
the National Resolution Committee. She was a pioneer in
fighting for Pay Equity and has remained active in promoting and ensuring pay equity success since it was legislated
in 1987. She has been a voice for Women’s Rights and active in our community in a host of different capacities.
A supporter of United Way and many agencies that help
the less fortunate in our community. Colette never backed
down from controversy and always stood for what she believed in. She came on Staff with the National as an Organizer in 2004 and then as a Servicing Representative and
has continued that role up to her retirement. We wish Colette the very best in her retirement.
Theresa Farao, also formerly from Local 240 who has
been on Staff with the National as a Servicing Representative in Toronto will transfer back to the Windsor Office replacing Colette. Theresa has numerous years of experience
as President of Local 240. We welcome Theresa to the
Windsor Area Office and wish her the very best in her position and we are confident our members will benefit from
her experience.

Colette Hooson, Staff Representative is congratulated
by Jack Robinson, Windsor Area Director on her retirement.

Jack Robinson, Windsor Area Director on the picket
line with Windsor-Essex Board of Education
Members during their strike.

Season’s Greetings
On behalf of the Windsor Area
Office I wish everyone a
Merry Christmas and
Happy New Year and hope for
Safe Holidays for everyone.
JACK ROBINSON

Jack Robinson, Windsor Area Director and Theresa Farao,
Staff Representative, along with Local 240 members Jodi
Nesbitt and Trish Longson participate in the Rally for Decent Work at Queen’s Park on October 1.
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Unifor Windsor Regional Environmental Council

Living in “Interesting Times”

he election of Donald Trump reminds
me of a quote from a speech by President John F. Kennedy. He spoke of a
curse that one puts on an enemy, "May you
live in interesting times".
It sounds like you are wishing someone
well but it depends on the definition of interesting. In this case the definition of "interesting" includes anxiety about our
environment, increased racism, sexism,
fascism, war and terrorism.
I think we can all agree that we are now
living in "interesting times" as the curse of
Trump and his team of climate change deniers, white supremacists and greedy corporate lobbyists has us anxious about all of
the above and more!
Before you get depressed and stop reading, I would like to quote the late NDP
leader Jack Layton, “My friends, love is
better than anger. Hope is better than fear.
Optimism is better than despair. So let us
be loving, hopeful and optimistic. And
we’ll change the world.”
I think I will be repeating Jack's words
in my head a lot in the next four years!
We need to resist the urge to give up or
despair! There are still lots of reasons to
hope.
In Morocco at the COP 22 UN climate
change meeting, countries reacted to the
election of Trump by "accelerating global
climate action as they fast-tracked the political and practical aims of the historic
Paris Climate Change Agreement for
global climate action and underlined that
this shift is now urgent, irreversible and unstoppable."
In Canada, the federal government has
just announced the phase-out of Coal by
2030 and a Federal Cap and Trade program
to reduce CO2 and fund the transition to a
low-carbon economy.
Today, Justin Trudeau, with the support
of Alberta NDP Premier Rachel Notley, rejected the environmentally dangerous
Northern Gateway pipeline but approved
the equally dangerous and unnecessary
Kinder Morgan Trans Mountain project. He
also approved the Enbridge Line 3 replacement.
Our union is opposed to both the

T
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Northern Gateway and the Trans Mountain
projects. We oppose export pipelines and
support domestic refining of oil while actively demanding funding of a Just (fair)
Transition to a low-carbon economy.
Falling oil revenues in Alberta have affected our members, but export pipelines
will not increase domestic refining or create secure long-term jobs. They will not
help reduce global climate change. As our
Unifor Statement on the Environment says,
"There are no jobs on a dead planet".
This excerpt from our "Pipeline Primer"
highlights our position.
"We support the creation of a Canadawide energy grid,... the application of strict
safety and environmental standards to new
and renovated pipelines, . . . support the
rights of First Nations to control developments on their land and participate fully in
the economic benefits from resource projects. We support strategies to maximize
Canadian value-added and jobs at all stages
of energy production: including equipment
manufacturing, production services, upgrading, refining, and secondary manufacturing."
When the National Energy Board approved Trans Mountain last May, Joie
Warnock, Unifor's Western Director said,
"The Kinder Morgan expansion project is
all risk and no gain for the public or our environment."
Jay Ritchlin of The David Suzuki Foundation said of Trans Mountain that, "British
Columbians are right to worry about the effects of oil spills on sensitive marine environments, killer whales and their
communities' health,"
Patrick DeRochie, the director of Environmental Defence, said Tuesday, "The
approvals raise grave doubts how these and
additional pipelines, including Keystone
XL and Energy East, can fit with Canada's
commitment to the Paris climate agreement," "Much bigger cuts in other emission sources must be made to compensate
for more oil-based emissions."
Opposition to the Trans Mountain expansion is set to turn BC into "Standing
Rock North"
Meanwhile, Across the River...

By MARK
BARTLETT

President,
Windsor Regional
Environment
Council

The shocking abuse of peaceful protesters at the First Nations led, anti-pipeline
protests in Standing Rock, ND is a national
disgrace! People are being shot with rubber
bullets and blasted with concussion
grenades and water cannon while trying to
protect their water and their families
graves. These same tactics were used
against peaceful Civil Rights protesters in
the 1960s. I shudder to think what will happen once Trump is in office.
Trump is a disaster for our environment
and the future of our children and grandchildren! He has said he will approve the
Keystone XL pipeline, reopen coal mines,
increase domestic shale oil production and
dangerous fracking. He will pull funding
from the Paris Accord, eliminate the Environmental Protection Agency and Environmental regulations as well as subsidies for
energy conservation, renewable energy and
electric vehicles. He has pledged to spend
the money saved from cutting these environmental programs to subsidize the fossil
fuel industry!
Trump could also have a direct effect
on our membership at the Windsor Assembly Plant.
If the US $7500 rebate on Electric vehicles is eliminated in our largest market
we will sell less PHEV Pacificas. Fortunately, States like California still require
Zero or Low Emission Vehicles and we can
still sell our PHEV there, and in Ontario,
the rebate is $14,000, making the PHEV
$3000 cheaper than the equivalent gasoline
powered Pacifica.
Even more worrying is the likelihood
that Trump will change the Corporate Average Fuel Efficiency (CAFE) standards
that have forced automakers to make hybrid and electric vehicles.
In the face of the challenges posed by
Trump and those who would destroy our
world for short-term profit, we must be prepared to fight harder for our future.
As Jack Layton said, We must continue
to "be loving, hopeful and optimistic" so
we can "change the world!"
Have a Happy and Safe Holiday!

IDENTIIFY THE NEXT
MOTOR CITY MEMBER
R!
Refer a friend and
d you will both receive $50!

MCCCU
U.COM
TECUMSEH ROAD BRANCH

MARKET SQUARE BRANCH

CITY CENTRE BRANCH

COMMERCIAL
RCIAL LENDING CENTRE

6701 Te
ecumseh Rd. E

1375 Walker Rd.

189 City Hall Sq.

420 Kildare, Unit 301

519 944 7333
519-944-7333

519 258 0021
519-258-0021
0

519 252-0123
519-25
52-0123

519-977-6939
9 977 6939

The referring Member’s account must be in active status. The new Member is required to open an account. Fulfillment of the $50 for both new Member and referring
ferring Member will be withing 4-6 weeks from date of new Member’s account opening. Some
conditions may apply. Can not be combined with any other offer.
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Parliamentary Committee on Electoral Reform

n behalf of Unifor’s 310,000 members, I am here to emphasize to
you the importance that we place
on implementing electoral system in time
for the next election. I want to get straight
to the point of the discussion over the past
week, because it seems to us at Unifor that
this process is coming quickly to a moment
of truth. According to remarks from the
Prime Minister and also from Minister
Monsef, “broad based support” for change
is a prerequisite for changing the system.
The chief electoral officer has said we
need “the broadest possible consensus.”
Let me be very direct with you: There is a
broad base of support for electoral reform.
You have the most recent EKOS survey
from only a week ago – 60% want the government to fulfill its election pledge that we
have had the last First Past the Post Election.
True: support for specific options is less
decisive – but still there is clear broad
based support. Support for PR – 46%. Support for the current system 29%. Support
for preferential ballots 26%. In other words
– there is one clear alternative to the present
system – proportional representation.
Further – and this is our main point to
the majority of you today – the overwhelming majority or consensus that some of you
are looking for rests entirely in your hands.
Our members and most Canadians believe
that they have voted for change. They have
voted for the principle of change, expecting
that you will implement that decision with
specific reforms that are understandable
and explainable to our members and our
communities. This committee has the capaci t y, t h e m a n d a t e a n d t h e information on voting systems that is needed to
bring forward a majority position on electoral reform and when you do so, the vast
majority of Canadians will support you.
To be clear, your majority agreement for
a new voting system will be reflected in
majority public support. If you fail to do
your job, don’t hide behind Canadians who
will, of course, be confused and disap-

JERRY DIAS,
October 25, 2016

pointed. I would suggest to you that Unifor
members are reflective of Main Street
Canada. In August, our national convention
affirmed that electoral reform is the single
most important issue to be addressed in
Canadian democracy.
Our members reflect the national view
of an alternative – we unanimously endorsed a proportional representation
system for Canada. We did not get into the
weeds of the particular kind of PR system.
We say that is your job. We support the
principle of proportionality to make sure
that every vote counts and to make false
majorities impossible. We want fewer reasons to vote strategically and more opportunity to vote for a hopeful, progressive
future.
We want more reasons for young people
and all those who have been alienated from
politics to engage and participate in the democratic process. In our view, when Canadians think about electoral reform they
want the system to change so that all votes
directly impact the composition of Parliament – instead of the situation in 2015
where an estimated 9 million votes are
without reflection in parliament.
I want to comment also on the idea that
has been floated that smaller reforms could
be implemented with a smaller consensus.

This is very fuzzy thinking. First, support
for the present system is pretty much limited to the core base of the previous government. Support for “preferential ballots”
– which we assume is what is meant by
“smaller reforms”-- is even less. So there is
not more support for a smaller reform.
Frankly, there is not a single person in Unifor who has spoken out in favour of ranked
ballots as the preferred option for reform.
So I urge you not to go down that rabbit
hole. The way to get this done is for the majority of you to agree on the principles that
represent Canadian opinion and values, and
then to propose an electoral system that
best implements those principles.
In our opinion the core issue is that
Canadians want a different system that
eliminates false majorities. We have too
much experience that these false majorities
produce extremist, ideological governments that do more harm than good. Canadians want less partisanship in politics and
more cooperation that produces good public policy. It means that we all have to look
forward to a different kind of government
with the knowledge that it is far less likely
that any one party will dominate in the way
that we have become accustomed.
But we will still have stable government. In our opinion we will have more stable government and the incoming
government will not spend the first year repealing the extremist agenda of the previous government. We will still have parties
with distinct alternative policies. We will
need more political leadership, not less.

And it is that political leadership we
need and expect now. If the majority for
electoral reform fail to take this opportunity, it will be a long time before these conditions come around again. Our union and
history will judge harshly those responsible
for failure. Unifor members are ready for
change now and we are expecting you to
lead that change to ensure that a new proportional voting system is in place for the
next federal election.
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Merry Christmas
and Happy New
Year to All!
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