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FF or those of you who don’t me,
. . . I am the new President of
Unifor’s Local 444 after the

recent appointment of Dino Chiodo
to the position of Auto Director for
Unifor. I would be remiss if I did
not spend a moment to thank our
outgoing President, Dino Chiodo.
Dino, as most of you are aware,
worked tirelessly for Unifor Local
444 and the community-at-large.
Moving on as the National Director
of Auto for Unifor means we will
still see Dino as his assignment
keeps him close to us  is now di-
rectly tied to all of the auto.
Farewell Dino and thanks for all
you have done for the members of
Local 444.

I started on the line at Chrysler
in 1993 in the body shop of the
Windsor Assembly Plant.  From
there, I transferred to the chassis di-
vision where I first got I approached
by my representative at the time and
was asked to be an alternate steward
in the Chassis department.  In 2002,
I was first elected as a workplace
representative. I was honoured by
my peers several times through my
time at Local 444 serving in the ca-
pacity of many different union po-
sitions, including Chairperson of the
Windsor Assembly Plant and that of
1st Vice President of Local 444. 

I do not take the responsibility
of being the 8th President of Local
444 lightly. In fact, I often reflect on
the importance of being a Unifor
President in this community and
what it means.  The community of
Windsor-Essex under the leadership

of the Guardian Board Presidents
has always strived to make a differ-
ence in the lives of those in the com-
munity.  I only hope that as the new
President of Local 444 I can live up
to that high standard and continue
on the path that our previous presi-
dents have set out for us.

PHARMACARE
Many of us in Unifor work-

places have decent, if not great, ben-
efit plans that cover many
prescription medications. Most
Canadians have to pay so much
more for their prescription drugs.  

Canada is one of the few
“wealthy” countries on the planet
that does not provide a National
Pharmacare program for its citizens
where a Universal Health Care plan
exists. This is a total shame and
needs to be corrected.  Imagine how
much more attractive we could be to

business investment if health care
costs could be offset by a national
program of this magnitude.  An in-
vestment would be so much easier
for unions to bargain for when the
cost of investing here means lower
health care costs to the employer as
well as having a healthier work-
force.

According to an Angus Reid
Poll of Canadians, 91% believe that
our Public Health Care system
should include Pharmacare.

The Canadian Labour Congress
has been working on a National
Pharmacare program that calls upon
the government of Canada to:
•   Fund a program that provides
medications to those 3.5 million
Canadians that cannot afford to
fill their prescriptions.

. . . cont’d on next page

LOCAL 444

Challenging Times
By

JAMES
STEWART

President
Unifor Local 444
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•   Invest $1 billion to realize a cost
savings of up to $7.3 billion per
year.

In New Zealand (where they
have a very successful Pharmicare
program), it costs $15 per year for
the cholesterol-busting drug Lipitor
yet in Canada, it costs $811.  The
combined buying power of an entire
nation instead of the current health
c a r e  s y s t em  w i t h  i t s  m a n y
inefficiencies can be completely
overhauled to provide medications
to those who need them the most.  It
will also lower the costs to drug
companies in Canada, which in turn
could reduce the overall cost of ben-
efit plans that are negotiated by
unions.  This eases some of the bar-
gaining pressure of benefit plans
and works in our member's favour.

I encourage you to visit the
webpage www.aplanforeveryone.ca
to learn more.

NAFTA
Since NAFTA came into effect

January 1st, 1994 we have heard
about its significant benefits to
Canada, the United States, and
Mexico.  One of its richest selling
points was that it was going to level
the playing field in North America
because Mexico would have to start
bringing its wage levels up to those
of the rest of the continent.  How-
ever, what happened instead was
that wages have been suppressed in
Canada and the U.S. and the
economies have been played against
each other for the past two and a
half decades.  Mexican autoworkers
earn roughly $6 per hour with auto
parts workers making about half of
that.  The Health and Safety laws in
Mexico are virtually nonexistent.
These factors create a constant
downward pressure on the rest of
the continent.  In fact, look at the
wages of those ‘transplants’ in the
southern United States, major auto
assembly plants paying as little as
$14 per hour.  

These environments are created
through trade deals that largely

favour the owners and CEOs of cor-
porations and do very little for the
average workers in our countries.

We have a unique opportunity
upon us if we are to renegotiate this
trade agreement and ensure it has
something for Canadians that will
help our workers and our economy.

Currently the ‘Rules of Origin’
are 62% to be considered a product
from any of the three countries in
the agreement.  That means that
62% of the actual installed content
and/or labour on a vehicle needs to
be from Canada to be considered a
Canadian made vehicle.  The report-
ing and tracking of this content
amount need to be changed in a way
that makes it easier to see who is
doing/making what when it comes
to production.  An increase to 70%
could mean a huge victory for auto-
motive assembly as well as parts
manufacturing as it would increase
the total number of workers neces-
sary to build and assemble the vehi-
cles being produced.  Content rules
are the single biggest game changer
in NAFTA if we can secure them to
work in Canadians favour.

Under NAFTA, Canada is the
most sued country and has paid an
astronomical amount of our tax dol-
lars to settle lost cases with foreign
Governments, mostly on provincial
environmental protection laws, a lit-
tle-known fact to most Canadians.
An improvement to the arbitration
process used under international
trade could help save hundreds of
millions if not billions of dollars
that Canada has had to pay for lost
court battles, not to mention what
we will continue to pay if things
don’t change. Mexico has also had
to pay a large amount of money in
this process, whereas the U.S. has
not had to pay a dime!

James
Stewart

. . . cont’d

. . . cont’d on next page

President James Stewart, Secretary-Treasurer Dave Cassidy, retirees and
other members from FCA Council are seen at a special ASR Trust meeting
getting updated about the Trust Fund.



James
Stewart

. . . cont’d

UNITED WAY
The United Way campaign “To-

gether We Fight, Together We Win”
is now underway with a goal of
reaching total donations of $7.5 mil-
lion this year.  It is a lofty goal but
is necessary to the well-being of our
region and the agencies that count
on that money to succeed.  The
United Way has three main priori-
ties, to reduce poverty, support kids
and fami l i e s  a n d  t o
s t r e n g t h e n  neighbourhoods
across Windsor-Essex.  This orga-
nization helps countless people in
the Windsor region by providing
funding to the agencies that are on
the ground doing the work.  To learn
more about the United Way Wind-
sor, where the money is spent and to
see some truly inspiring success sto-
ries visit www.weareunited.com.  I
ask that you give to your fullest
ability to the United Way to help
those in our community that are the
most vulnerable.

LOCAL 444
At Local 444 we remain a very

busy organization with the more
than 20 workplaces that we repre-
sent and the bargaining that comes
along with them. We welcome the
newly elected 1st Vice President
Manny Cardoso to the local. We are
currently bargaining with a number
of units and Manny will be put to
work in short order to help support
all of our officers over the course of
the next several months.  

I truly believe our strength over
the decades with our Local has been
to have a social conscience within
our community and abroad, and that
our unity will overcome any adver-
sity that is put forth. 

Charlie Brooks, our founding
President said it best: “Like twigs,
we can be broken one by one, but
together we become a bundle that
nothing can break.”

The Guardian – 4

Local 444 members in large numbers at Labour Day

Seen are Local 444 Retirees Executive Board members with President
James Stewart at the recent Retirees Workers Council held in Port Elgin. 



Creating Space . . .
LOCAL 444

By DAVE CASSIDY
Unifor Local 444 Secretary-Treasurer,

President of Windsor-Essex Skilled Trades
dcassidy@uni444.ca

. . . cont’d on next page

WW hat a wonderful summer we
had save and except a cou-
ple " mother nature" disas-

ters and boy do I know that all too well.
My heart went out to all who were af-
fected from the storms we had and lost
a majority of their belongings. Some re-
placeable, some destroyed. I hope the
city realizes with this so called " global
warming" we are experiencing these
days; that instead of always trying to
hold the line with tax dollars that they
spend from reserves and upgrade the
systems to accommodate these more
frequent storms that continue to occur. 

Windsor / Essex
Skilled Trades Council
At our last meeting we had our tri-

annual elections and the results from
them are: Dave Cassidy, Local 444
elected Chairperson; Tullio Diponti,
Local 2458 acclaimed Secretary-Trea-
surer; Paul Renaud, Local 444 ac-
claimed Vice Chairperson; Ken
Anderson, Local 200 acclaimed
Recording Secretary; Vito Taranto,
Local 200  Kim Mcmaster, Local 444
and Bill Webster, Local 1941, all ac-
claimed Trustees; Yvon Dionne, Local
200; Andre Gagnon, Local 444; Jim
Bonneau, Local 444; Bill Gawley,
Local 444, all acclaimed Apprentice-
ship Committee; Paul Renaud, Local
444: Ken Anderson, Local 200;  Kirk
St Pierre, Local 195, all acclaimed.
Journeyperson Card Committee, Leo
Labbee, Local 444; Duke Sawchuk,
Local 444; Leo Barrette, Local 444, all
acclaimed Humanitarian/Entertainment
Committee. 

Congrats to each and everyone one
of you for your dedication towards the
Windsor-Essex Skilled Trades. If one of
the Skilled Trades wants to obtain a
Unifor Card, please reach out to your
respective rep for a form to obtain one. 

Modernization of the
Apprenticeship Program

The Wynne government has made
some preliminary changes to the ap-
prenticeship program in Ontario. The
first change is the name. She has re-
named it MAESD from Ministry of
Training, Colleges and University
(MTCU). Ministry of Advanced Edu-
cation and Skills Development is the
new flavour as we call it and the
Deputy Premier Deb Matthews is over-
seeing it. We have met several times re-
garding this new process and what the
government would like to do is treat ap-
prenticeship the same as a university
degree. The kids would go to school for
two years, no on the job training and
then find an employer who would spon-
sor them and indenture them as an ap-
prentice never to go back and do any
more classroom training. 

We say "NO". Our traditional way
of doing it where the apprentice finds
employment , registers with the Ontario
College of Trades, works for a certain

amount of hours and then goes to trade
school and so on, until A) they have ob-
tain their required amount of hours and
B) have completed their three rounds of
classroom time which then allows them
to write for their Certification of Qual-
ification and become a certified jour-
neyperson. We will continue to fight
this proposed approach and rest assured
we are front and center with regards to
it. 

Women Skilled Trades &
Technology Awareness
Program

The annual program for this year
will run Sunday, November 12th - No-
vember 17th. If you haven't participated
in this program it is a great opportunity
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A great act of kindness from Unifor Locals 200 and 444 who joined in part-
nership, building a wheelchair ramp for Dorothy who has been confined to
her home for over five months.



to provide understanding of new tech-
nologies and the impact they have on
the auto manufacturing sector. It helps
to develop strategies to overcome the
perceived barriers when pursuing an
apprenticeship, and it helps you to build
the union by raising awareness of our
history with emphasis on the roles of
both the UAW/Unifor trades and
women have had on our union, other
Unifor women's programs and local
union activities and campaigns.  It's an
awesome week and a great way to net-
work as well as the Unifor National Ex-
ecutive Board will be in Port Elgin that
week as well which will also give you
an opportunity to meet and see your top
leadership in the union. 

Creating Space 
I have had an opportunity to speak

to quite a few rank and file members
who really want to be involved with the
union. There are several ideas that they
have in regards to creating space in the
organization. Our committees that have
a few people who attend are elected to
them and are always wanting to see
new members come out and get in-
volved. 

We have a wonderful union that
must embrace not only our senior mem-
bers but our youth as well. We have to
brainstorm and come up with new ideas
and plans so that people feel welcomed
to be a part of this great organization.

With social media , the world wide
web and leaflets in the workplaces,
there are so many opportunities that can
happen. The officers will be discussing
over the next little bit new ways to em-
brace our membership. I know most of
you are saying it won't make a differ-
ence, “what's gonna change Cassidy?”
but if we collectively come up with new
strategies, find out "new methods" and
“embrace everyone” we can continue to
The Guardian – 6

Dave Cassidy
. . . cont’d

make this wonderful local even better
than it is today. I don't want anyone
thinking it isn't great now but like any
organization improvement to some-
thing goes a hell of a long way. 

"If I can create some space that peo-
ple haven't experienced before and if it
stays with them or gives them a dream
for the future, that's the kind of struc-
ture I seek to create." Tadao Ando ...

At a press conference held on July 30th, Local 444 Officers and FCA repre-
sentatives explaining to the media about FCAT intention to outsource the
transportation department.

On July 4th, on behalf of the membership, Local 444 Officers are seen at
St. Clair College supporting Skilled Trades and Apprenticeship Training by
donating $75,000 which was graciously accepted by Patti France, President
of St. Clair College.
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Proud Local 200 members partake in the Labour Day Parade

LOCAL 200

By 
JOHN D’AgNOlO,

President,
Unifor Local 200

AA s the Fight for $15 & Fair-
ness campaign pushes for-
ward, Ontario is moving to

increase its minimum wage by
nearly a third by January 2019.  Next
January the rate will rise from
$11.40 per hour to $14 and then to
$15 the following year.

In Ontario, one out of every ten
workers earns minimum wage.  In
1976 a minimum wage job brought
a worker just above the poverty line.
Currently, adjusting for inflation
$11.40 per hour minimum wage is
barely $1.00 higher than it's valued
in 1977.  That is around 20% below
the province's low-income measure.
That means minimum wage earners
haven't benefited from the increase
the economy has had in terms of pro-
ductivity/growth.

This doesn't just affect young
people, but full-time workers were
over 20 years of age according to a
2015 poll.  Also, 60% of minimum
wage earners are women and the in-
crease will help to close the gender
gap.

Not only does the Better Jobs
Act (Bill 148) increase the minimum
wage to set workers slightly above
the poverty line, it also allows part-
time and temporary workers to re-
ceive equal pay for equal work.
Personal emergency leave provisions
will be expanded to ten days, two of
which will be paid; and workers who
have been employed longer will re-
ceive more vacation time.  Many
workers will have more predictable
scheduling provisions.

Dino Chiodo, James Stewart,
and I, along with community leaders
had an opportunity to sit down with
Kathleen Wynne on the fairness
campaign.

The bottom line is that people in
Ontario can't live on minimum wage.
I had an opportunity to talk to broth-
ers and sisters who work for mini-
mum wage and the challenges they
have.

Staying home because of illness
is not an option.  That would mean
fewer groceries, late on rent, etc.
When buying groceries, each item is
calculated so they don't put them-
selves in a position of asking to take
something away at the cash register
because they didn't have enough
money. 

Time is a factor because most
don't have vehicles to get from point
A to point B.  I take it for granted
that I can jump in a car and run my
errands.  The bus schedule is what
they live by.  Grocery shopping can
take hours. They have to think about
the weight of the groceries because
they have to carry their groceries
home.  Christmas is stressful and de-
pressing for many, as they can't af-
ford presents, let alone afford a
Christmas dinner.

The debate should be about giv-
ing the opportunity to our brothers
and sisters that work hard and de-
serve to buy groceries without wor-
rying at the cash register or buy a gift
for their child at Christmas.

Many people stereotype mini-
mum wage workers, arguing that it
is a choice to work a minimum wage
job; it is a lack of education, ambi-
tion, etc.  I argue that every worker
adds value to our economy.  Every
worker spends money on day-to-day
living expenses, feeding the econ-
omy.  We all need each other, and
every job has value. 

Increasing minimum wage al-
lows for individuals to have a
slightly higher standard of living, to
not worry where their next meal is
coming from, to lessen the burden
when they can’t control their hydro
costs. That little extra can change
someone’s life.

Fighting for $15
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Local200

To All Local 200 Active
and Retired Members . . .

OPEN HOUSE
YOU ARE WELCOME TO ATTEND OUR

75th ANNIVERSARY
&

RETIREES’ CHAPTER
50th ANNIVERSARY

SUNDAY, OCTOBER 22, 2017
LOCAL 200 HALL - 1855 TURNER RD.

12 NOON to 5:00 P.M.
CASH BAR, MUSIC & DISPLAYS

OPEN HOUSE
YOU ARE WELCOME TO ATTEND OUR

75th ANNIVERSARY
&

RETIREES’ CHAPTER
50th ANNIVERSARY

SUNDAY, OCTOBER 22, 2017
LOCAL 200 HALL - 1855 TURNER RD.

12 NOON to 5:00 P.M.
CASH BAR, MUSIC & DISPLAYS



LOCAL 195

By
JOHN

TOTH
President,

Unifor Local 195

II
n chronological order, I want to
highlight some of the key events
that have transpired within our

Local in the past several months. 
In May, our Local held our Ex-

ecutive Board Elections and I want
to, first of all, thank all of the mem-
bers who took time out of their day
to exercise their democratic rights.
Although official records are only
available for the past few years, I be-
lieve this marked one of the highest
voter turnouts in modern history.  

I also want to congratulate every-
one who put their names forward to
serve our members.  As anyone in an
elected position within our union can
attest, serving our members can
often be rewarding, but it also has its
challenges and I found it impressive
that so many people stepped forward
to willingly take on those challenges.
All of the candidates should be com-
mended for their upstanding conduct

during the election as we all realized
we are on the same side when it
comes to standing up for our mem-
bers. 

Finally, I’d like to thank Gerry
Farnham (who retired from our
Local after 15 years of full-time ser-
vice) and Tony Ciampa (Financial
Secretary) for their years of service
to our members, our organization
and the Labour Community.

Executive Board
The new Executive Board is

comprised as follows: John Toth,
President:  Don White, Secretary-
Treasurer; Chris t ine Maclin, 1st
VP; Tammy Pomerleau,  2nd VP, ;
Mario Moceri ,   3rd VP;  Scot t
Mniszek, Rec. Secretary; Sarkis
Gaspar, Bob Maurice and Tammy
Smith, Trustees;  Vaughn Harris,
Sergeant-At-Arms; Frank Pineda,
Education Chair:.  Kevin McMaster,

Guide; Kirk St.Pierre, Skilled
Trades; Nicole Simpson, Women's
Committee; and Emile Nabbout,
UPC Chair. Kevin Meloche was also
re-elected by the retirees at a subse-
quent meeting as Chair of the Re-
tirees and their representative to the
Executive Board.
Flex-N-Gate 

Also in May, our Local endured
a brief strike at Flex-N-Gate
(Lakeshore) over the Victoria day
weekend where workers sought to
regain many of the sacrifices made
during leaner years.  This was the
second strike within our Local in a
few months with Jamieson Labs
being the other. During the reces-
sionary years our members were
willing to make sacrifices to secure
their jobs but now, after several suc-
cessful and profitable years for the
corporations, our members are de-
manding their fair share and have
shown that they are willing to back
up their demands with strike action
when necessary.
PM Plastics

Our members at PM plastics
(May), Best Western (June), and
Kautex (June), also ratified new
agreements during the summer. All
of these agreements featured wage
increases that have been often absent
from previous contracts and also fea-
tured other significant gains for our
members. For Example, in the case
of Kautex, there were over 50 other
improvements ranging from senior-
ity rights to benefits to pension in-
creases in the new contract.

. . . cont’d on next page
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Local 195 President John Toth presents a cheque to the Ronald MacDonald
House for $6,390.00 on behalf of the membership through their fund raising
initiatives.

Executive Board
Elections



John Toth . . . 
Local 195 Report

. . cont’d

Vets Taxi Unit
More recently, our Vets Taxi

Unit ratified a new agreement in
September by an 87% margin thus
avoiding a strike over a contract
deadline that had been extended by
over a month. In the case of the
Taxis, it is the company that is com-
ing to the table demanding increases
while our Union struggles to hold the
line in the fees our member pay to
drive.  This set of negotiations was
no different in that the company was
proposing substantial increases in
dispatching fees, rental rates and
plate leases despite the fact that the
business has been negatively im-
pacted by the new arrivals such as
Uber that don’t have to pay the same
fees.  

It wasn’t until after these drivers
endorsed strike action if needed that
the company moved off it's “final
offer” which contained increases of
in some cases of over 22%.  Ulti-
mately, we were able to come to an
agreement that saw some modest in-
creases in rates drivers pay, but also
featured a slight decrease in costs
drivers pay for credit card transac-
tions, an additional holiday and in-
crease in life insurance coverage. 

The agreement also commits the
company to a substantial investment
in a modern dispatching system that
will allow our members to better
compete with the unregulated ‘ride
share’ companies.
Comfort Inn 

Finally, our members at Comfort
Inn (Huron Church) reached a new
agreement this month (September)
with highlights that include wage in-
creases of at least 7.8% over 3 years
(not including increases necessitated
by the $15 min wage increase) addi-

tional full time positions, caps on
workload, elimination of ‘piece-
work’ and the addition of night audi-
tor into the bargaining unit. The
3-year agreement which also con-
tained a signing bonus was ratified
overwhelmingly with 95% support. 
Brinks

As of this writing, we are con-
tinuing in negotiations with Brinks
and are preparing to start talks with
L a n e x  Man u f a c t u r i n g .  T h e
province-wide talks with Brinks
have been bogged down by the com-
panies insistence of putting our
members into a dangerous position
by reducing the number of people se-
curing each truck, thereby making
them more vulnerable and risking
our members’ health and safety. The
committees have stood firm in their
position of protecting our members
and by extension the public, and
continue to reiterate that this will be
a strike issue unless Brinks moves
off this position. We’ll keep you
posted.

Besides all of the bargaining in
the past few months, our local has
been busy with a number of other
initiatives as well.  At our last Gen-
eral Council Meeting, our Education
Committee handed out 16 scholar-
ships to deserving children of our
members as part of our yearly Bur-

sary program to support our mem-
ber's educational goals for their fam-
ilies. Earlier this summer we hosted
our Annual Golf Tournament and
raised over $6,000 for the local
Ronald MacDonald house in our
quest to assist local Charities. 

We recently held a meeting of
our Executive Board at the UHC
(and made a small donation) in an ef-
fort to ramp up our community en-
gagement efforts and expand the
visibility of our Local membership.
Kautex also hosted our August Ex-
ecutive Board meeting in an attempt
to showcase our varied units and
give the elected reps an opportunity
to meet the members they represent
and get a first-hand look at the facil-
ities within our diverse Local. 

In the very near future, (within
two months) we plan on launching a
new website as part of a comprehen-
sive new communication strategy
that will include social media, email
tools and print capabilities to allow
us to be more responsive to our
members and ensure they have the
most up to date information on is-
sues that affect them.  

We look forward to dramatically
improving the lines of communica-
tion between the elected representa-
tives and the members they
represent, which in turn will help us
build a stronger Union. 
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Seen are delegates from Local 195 at the most recent Unifor Canadian
Council which was recently held in Winnipeg.



LOCAL 195

Annual Picnic a 
Huge Success

By DON WHITE
Secretary Treasurer, Unifor Local 195

TT
his is my first Guardian re-
port as Secretary-Treasurer
of Unifor Local 195. First of

all, I would like to say thank you to
all the members who supported us in
the spring election; it was very much
appreciated. 

Local 195 along with the union
membership from Flex-N-Gate,
Howard Division just held our 2017
annual picnic here at Local 195
Union hall and it was a big success.
We had a great turnout and I must
say the children looked like they
were having a good time, I know my
granddaughter did. There were
plenty of things going on to keep
them all busy. We had an organiza-
tion called Zoo To You which had
different animals for the children to
look at and touch if they wanted to,
even a kangaroo. 
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Local 195 was well represented at this year’s Annual
Labour Day Parade

We also had a huge inflatable wa-
terslide, jumping castle and a Mad
Science show which the children re-
ally enjoyed. There was plenty of
food and refreshments for everyone
to enjoy. 

Events like this are very impor-
tant to our members because it gives
them a chance to meet and talk with
other Union members and their fam-
ilies as well as the Local leadership.
It was a great day and the weather
could not have been any better. 

This day could not have hap-
pened without all the volunteers who
generously donated their time and all
their help. Thank you so very much
for all your help and attendance.
Thank-you to the Flex-N-Gate mem-
bership for your joint support, it was
much appreciated. Hope to see you
all back next year.

Together, we’re changing lives.

•  The Bay
•  Sears
•  Freeds of Windsor
•  Windsor Star
•  CAA (Canadian Automobile 

Association
•  Hiram Walker (Spirits)
•  Diageo (Seagram’s Crown 

Royal)
•  Motor City Chrysler (Only fully 

unionized dealership in 
Windsor)

•  Best Western Waterfront Hotel 
•  Provincial Chrysler (Service)
•  Caesars Windsor
•  FCA Canada
•  Ford
•  general Motors
•  Motor City Credit Union
•  Performance Ford Service
•  Travelodge Hotel
•  Veteran Cab
•  Jamieson laboratories

(Vitamins in stores)
•  Tilbury Cement
•  Windsor Salt
•  Beach grove golf and

Country Club
•  Comfort Suites
•  green Shield Canada

Shop Wisely – Shop
Union – Shop Unifor

We would like to take this op-
portunity to thank the member-
ship and their families for
patronizing the facilities we
serve and buying the products
we build. Buying Unifor union-
ized products re-inforces our
commitment to our commu-
nity.  Thank you!



       LOCAL 2458
By

BRUCE
DICKIE
President

Unifor Local 2458

Universal Health
Coverage

RR ecently a panel of experts in
the United States looked at
the health care systems of

eight countries in an effort to see
which afforded the best health care
for its citizens.  It found per capita
spending as a percent of G.D.P.
(Gross Domestic Product) as fol-
lows:
Country      Per Capita  % of GOP
Australia         $3500.00          9% 
Britain             $3400.00        10%
Canada            $4000.00        10%
France             $3900.00        11.8%
Germany         $4500.00        11%
Switzerland     $5000.00        11%
Singapoe     Not Available     4.9%
U.S.                 $9000.00        17.2%       
It is interesting to note that within

that group all but the U.S. have uni-
versal health coverage.  Why Singa-
pore is in the mix I don’t know, but
for the purpose of this report, it’s ir-
relevant.

The big knock on Canada in this
discussion is our long wait times for
elective surgery.  We were ranked
last in such areas as:
1. Ability to see a doctor on the same
or next day when in need of care.

2.  Emergency room wait times
3.  Length of time to see a specialist
4. Wait times of four (4) months or
more for elective surgery.  
I don’t think this result will come

as much of a surprise to any of us.
Interestingly though, they found

that these access issues were NOT a
result of the design of our health care
system but because of spending
practices.  In other words our gov-
ernments have accepted these flaws
as an acceptable trade-off for eco-
nomic reasons.

Notwithstanding the inconve-
nience and concern many of us ex-
perience because of these kinds of
delays, our health outcomes compare
favourably with the rest of the devel-
oped world, but we could do and
should do better.

The U.S. on a per capita basis
spends twice as much as we do with
no better results, and much more dif-
ficult access issues for about 40 mil-
lion of its population.  That is clearly
because of the private, for profit sys-
tem they employ in which the insur-
a n c e  i n d u s t r y  h a s  s u c h  a
stranglehold.

Britain and Canada both spend
about 10% of GDP on health care,
and yet within that limited spending
Britain`s system covers about 85%
of all health care spending vs. 70%
in Canada.  It also includes pharma-
care and dental care and has shorter
wait times.  Both are single payer
systems.

Perhaps we should be taking a
closer look at Britain, particularly
the fact that they cover pharmacare
and dental care for the same level of
spending.

Australia spends about 9% of
GDP on health care, the second low-
est in the group.  In addition to their
public system, private hospitals offer
services the public hospitals don`t
provide and are not available unless
you pay separately.  That system of
two (2) tier is something we clearly
want to avoid in Canada.

France, Germany and Switzer-
land all have health care premiums,
something that we moved away from
about 40 years ago and should not
revert back to.  It would in effect be
an additional, unnecessary and un-

fair tax and create another layer of
expensive bureaucracy.

Looking at the U.S. model it is
obvious that privatization is not the
answer.  Countless studies have been
done over the years that have consis-
tently shown that privatization al-
ways leads to increased costs to
individuals and decreased access,
and yet here in Ontario and several
other provinces more and more pri-
vatization is being introduced into
our health care system.  We need to
reverse that trend.

We should demand a much
stronger commitment from the fed-
eral government to provide a fair
share of health care costs and the
protection and enforcement of the
five principles of the Canada Health
Act – Public Administration, Com-
prehensiveness, Universality, Porta-
bility and Accessibility.

Without adequate funding levels
the federal government lacks the
moral authority to enforce the Act.     

If we want to protect and en-
hance our public health care system
we have to insist that our federal
government do its share with respect
to financing the system and enforc-
ing the Act.  Clearly privatization is
not the answer and our political lead-
ers have to be made to understand
this fundamental fact.
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By
TUllIO
DIPONTI

Secretary Treasurer
Unifor Local 2458

LOCAL 2458

OO ntario is poised to soon have the
most progressive labour laws in
North America.  A $15 mini-

mum wage ($14 January 2018, and $15
January 2019, indexed to inflation there-
after), two paid sick days for all employ-
ees, three weeks vacation after 5 years of
employment, and equal pay  for part-
time, casual, contract and temp workers
are just some of the planned improve-
ments.

The legislation, called Bill 148 has
recently passed second reading in
Queens Park.  This Bill has the potential
to change lives. To quote our National
President Jerry Dias in an open letter to
Premier Wynne,

"Nutritious food on the table. A de-
cent roof over their heads. More and bet-
ter school supplies for their children.
Maybe a little something extra to build a
better life with for them and their fami-
lies. For families struggling on minimum
wage, or just above it, this is what an in-
crease in the minimum wage is all
about."

You might be reading this thinking
that none of this will affect me. Maybe
you already enjoy these standards, or
better.  Well first consider that every sin-
gle one of us has friends, neighbours and
family that will benefit from this legisla-
tion. If you are a union member and have
a contract that gives you more, then re-
member that the legislated employment
standards are the floor from which we
bargain.

Maybe you're even questioning if we
can afford this, and wondering if it will
hurt small businesses; that it's too much
too fast.  Employer associations are mak-
ing that argument and fighting hard to
stop these progressive changes, with sup-
port from the Conservatives in Ontario.

The reality is, minimum wage work-

ers have been the losers in Ontario for
decades, with a dozen years of wage
freezes over the last 25 years. The ma-
jority of minimum wage earners work
for large corporations who are in many
cases obscenely profitable.  And the re-
ality is that people who will see these
life-changing wage increases won't be
stock-piling their earnings in off-shore
bank accounts; they will be spending it
on life's necessities, and perhaps the oc-
casional treat.

Small businesses will benefit too
from the additional spending power of
workers.  A strong working class will be
the cause of a thriving economy.

But make no mistake, the business
community is fighting back.  Under the
slogan "Keep Ontario Working" they are
sending the message that the sky is
falling.  But their real goal is to keep On-

tario working in poverty.
We all need to fight back too. We

have the power to demand that our
MPP's ensure that Bill 148 passes, as is.
This is easier when they've heard from
their constituent's, and that means you. 

Visit. . .
www.makeitfair.ca<http://www.make
itfair.ca> where you can email your
MPP with just a  few  clicks.   Tell them
you support Bill 148 and ask them to
vote in favour.  Politicians of every po-
litical stripe need to hear this message.

This is a once in a lifetime opportu-
nity to change the balance of power that
we know has been shifting dramatically
to the 1%.  Let's all stand up and fight
back. Let's make sure Ontario is a
province that put's people first.
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On Labour Day, proud members from Unifor Local 2458 are seen
partaking in the parade and enjoying the day’s festivities

Improvements to
Ontario Labour Laws



By
SCOTT

RICHARDSON
Chairperson

E-mail:scott.richardson@fcagroup.com
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fantastic day. Congratulations to
Karon Brennenstuhl and Jamie
Hamelin who had the low net rounds
for the day qualifying them for the
National Tournament.
Women’s Flite
Net - 1. Karen Brennenstuhl

Loc. 1498
2. Heather Brunelle, Loc. 200

Men’s A Flite
Net - 1. Jamie Hamelin, Loc. 444

2. Marvin Wilson, Loc. 444
Men’s B Flite
Net - 1. Mike Brown, Loc. 200

2. Gerry Bump, Loc. 1959
Men.s C Flite
Net - 1. Glen Fox, Loc. 1959

2. Pat Cloutier, Loc. 444
Men’s D Flite
Net - 1. Jim Cousineu, Loc. 1959

2. Tony Conte, Loc. 1973

The members of SouthWestern Ontario Recreation Council are from various
Windsor & Essex-Kent County Locals representing their respective members. They
volunteer and work within this council to ensure Unifor sponsored tournaments run
effectively so that our members can benefit from them. All SWORC members volun-
teer their own time to attend monthly meetings and events.

Our website www.uniforsworc.ca is a useful tool to download tournament ap-
plications and to check the results of past tournaments. You may also contact your
recreation chairperson and/or the tournament director through our website. Therefore,
if you don’t see any postings of tournaments in your workplace, you will see it on our
website. Join our group on Facebook at “UNIFOR SWORC” for more information.

We encourage all Unifor members to participate and join in our friendly
competitions.

FISHING TOURNAMENT
Another successful fishing tour-

nament organized by Mal McIntosh
and his volunteers. The weather was
“almost” perfect for the Annual Bud
Jimmerfield Memorial Fishing
Derby held on May 21, 2017. A total
of 99 entries were received and ap-
prox. 40 fish were measured. All
those attended enjoyed great food, re-
freshments and swapping fish stories.
Final results are as follows:

Special Prize Winners:
Perch
1st Debbie Dotto,  Loc. 444      101/2”
2nd Rob Dotto, Loc. 444
101/4”
3rd Paige Farnham, Loc. 195   10”
Pickerel
1st Pat Pettypiece, Loc. 1959
221/4”
2nd Brian Gardin, Loc. 200
213/4”
3rd George Little, Loc. 200     21”

We hope to see you all, once
again, on the May long weekend next
year.
REGIONAL GOLF
TOURNAMENT

On May 28, we held our Re-
gional Golf Tournament. Thank you
to everyone who participated and
volunteered in this event, It was a

UNIFOR REGIONAL TEXAS
HOLD’EM TOURNAMENT
Sunday, Sept. 24th, 2017
Deadline: Sept.22nd, 2017  
Local 200/444 Hall

UNIFOR RETIREES’ “SWEET”
PEPPER TOURNAMENT
Wed., October 25th, 2017
Deadline: October 18th, 2017
Canadian Legion Br. 143

UNIFOR NATIONAL TEXAS
HOLD ‘EM TOURNAMENT
Sunday, November 5th, 2017   
Deadline: October 29th, 2017
Local 88 Hall

UNIFOR REGIONAL BOWLING
TOURNAMENT
January, 2018
Applications available  in
November 2017

Check our Website at
www.uniforsworc.ca

and/or
“UNIFOR SWORC”

on Facebook for future applications

Seen are SWORC members taking time out from their meeting for a photo
as they are planning this year’s events.



LOCAL 240

and continues to  build our sectoral
council.
EDUCATION TECHNICAL
OFFICE AND PROFESSIONALS
UNDER UNIFOR.

Today, in addition to office, techni-
cal and professionals, we are very proud
to represent workers from the media, re-
tail, hospitality and not for profit sec-
tors.  We have grown and continue to
learn from each other about the type of
work we do.  But the one thing we’ve
learned, is that we all share in the same
struggles that most workers face from
their employers, and collectively, we
face these challenges with determina-
tion and solidarity that continues to
build a stronger local and a stronger
labour movement.

Our local, being predominantly fe-
male, has been so fortunate to have such
incredibly strong women in our past and
current leadership who advocate for
women’s rights and equality.

Former Presidents, Colette Hooson
and Theresa Farao were trailblazers in
shining the light on inequality and
women’s issues, even when it wasn’t a
comfortable subject to talk about.  They
were relentless in educating employers,
unions and communities about these im-
portant issues.  We thank them for their

tireless efforts because we wouldn’t be
here today without their strong voices
and perseverance.  We are proud to con-
tinue their hard work on behalf of
women.

Our Local has a commitment to en-
rich members’ lives, strengthen our
communities and tirelessly work to
lobby a government that supports and
respects all workers.  Throughout the
last 75 years, Local 240, although small,
has never been quiet, nor afraid to ac-
cept a challenge that supports working
people.

We are looking forward to our An-
niversary Celebration being held on Oc-
tober 27, 2017 at Beach Grove Golf &
Count ry  Club ,  whose employees
are Local 240 members.

BROTHER LEN CAMPBELL -
CHARLES BROOKS
NOMINATION

This year, I had the honour to
nominate Brother Len Campbell for
the Charles Brooks award.  Len is the
longest standing President of Local
240.  He served for 27 years as Presi-
dent and didn’t stop there, he be-
c am e  t h e  R e t i r e d  Wo r k e r s
Chairperson of Local 240 at the time
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Len Campbell, Cathy Campbell and Allen Bistany, Local
240 Youth Delegate attending SWORC Meeting.

. . . cont’d on next page

By
JODI

NESBITT
President

Unifor local 240
Local 240 Celebrating 75 Years

IIAM HONOURED to be represent-ing Unifor Local 240 as President as
we celebrate our 75th Anniversary.

Local 240 received its charter on De-
cember 2, 1942, under the U.A.W.  I
have been involved and a proud sup-
porter of my Local for over 18 years.
The previous leaders have instilled in me
a deep appreciation and respect of our
rich and unique history.  

From our very early beginnings, we
had to fight for recognition, not only
from our employers but from within the
labour movement itself.  It was not the
norm to have office workers unionized,
as unions were “contained” to the plant
floor.  Our local faced fierce opposition
from Ford Motor Company when we
began to organize the office workers. 

The pioneers of Local 240 were de-
termined and had a vision, they were not
only committed to representing Ford Of-
fice workers but committed to bringing
representation to other office workers
throughout the city.  That’s w  hen we
formed an amalgamated local. 

Local 240 was instrumental in con-
vincing our former union, UAW to es-
tablish different structures within our
national union and to put more emphasis
on organizing workers from the office,
technical and professional sector.
Today, Local 240 continues to advocate
and represent workers in these sectors

Celebrating 75 Years of Success!



of his retirement and remains active
today. 

During his tenure as President,
aside from his responsibility to repre-
sent Local 240 members, Len always
went above and beyond to bring peo-
ple together for the common good.
He initiated the Children’s Christmas
Party where he encouraged families to
bring canned goods to donate to the
Unemployed Help Centre and the
House of Sophrosyne.  Len under-
stood the importance of giving back
to the community and building a so-
cially responsible local.

You can find Len and his wife
Cathy at picket lines, demonstrations
and meetings to ensure that all work-
ers, present and retired, have a future
that is in line with the principles that
Charlie Brooks instilled in the labour
movement.

Len is a very humble individual
and has never looked for recognition
or even a thank you; he simply is gen-
uine in wanting to always support
those in need and build a better union
and world.  His years of service to the
labour movement is recognized and
appreciated. 

Although Len was not selected as
this year’s recipient, we congratulate
him for his many years of service to
our union and community. 

Congratulations to Dino Chiodo,
who is this year.s recipient and de-
serving of this recognition as well.

FORD SECURITY GUARDS
At the time of writing, the Ford

Security Guard Bargaining Commit-
tee is preparing for bargaining.  We
will begin Master bargaining with
Oakville beginning October 16.  I am
confident that a good agreement will
be reached, under the leadership of
Lindsay Beneteau, Chairperson, Mark
McMahon and Melissa Charles.  They
are experienced and knowledgeable. 
JERRY DIAS & SHANE WARK
VISIT FORD DYNO LAB
On September 12, 2017, Jerry Dias

and Shane Wark accepted the invita-
tion by Chairperson, Mark Radvanyi
to attend a tour of the PERDC/Dyno
Lab at Ford’s Essex Engine Plant.
Dyno Lab technicians are Local 240
members.  Mark and his excellent
committee, Jodie Paterson and
Christina Grossi did a remarkable
job  showcas ing  the  important

work that our 240 members do that
put Ford engines at the top of its class.
Jerry was very impressed with the in-
credible work our members do on a
day to day basis to ensure Ford is
competitive and sustainable.

Thank you to Mark for his com-
mitment to bringing awareness to our
national union about this important
workplace we represent.
HUDSON BAY

Unfortunately, Hudson Bay suf-
fered major flood damage at the end of
August and our members at Hudson
Bay were affected.  The store was
closed for a few days. Fortunately all
our members who were scheduled to
work those days were paid. The entire
basement was flooded and is still
closed while they work to restore it.  In
the meantime, employees are working
in different areas, which is positive
news.  These members came together

Jodi Nesbitt
. . . cont’d
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Shelly Gouin & Tim Fitzgerald supporting CUPW
workers

Paula Bastien Stedman , Jodi Nesbitt & Jack
Robins on attending Rally Against Racism

Jodi Nesbitt, Jodie Paterson, Mark Radvanyi, National President Jerry
Dias, Christina Grossi and Assistant to the President Shane Wark

touring Ford Dyno Lab.



240 Chairperson, Julie Kotsis, who is
doing an incredible job representing
workers in the media sector.  She has the
support of her knowledgeable bargain-
ing committee, Claudio D’Andrea,
Doug Schmidt and Mike Beaudet.

We hope that a collective stand to-
gether with multiple unions will send
the strong message to Postmedia that
our members will not accept conces-
sions while their corporate giants bask
in a gross salary that exemplifies their
greed and disrespect for workers. 

NORTHSTAR  DEMONSTRATIONS
Local 240 has joined with Unifor

Local 112 in Toronto at two separate
demonstrations to defend pensions for
the retirees.  

They have decided to move their
business to Chicago and some of the
work to Windsor, and they are going to
close the plant.  They have only funded
the pension plan to the required percent-
age mandated by the government,
which will leave retired workers with a

reduction in their expected pension of
24%.  This is unacceptable and we must
continue to lobby the government and
put pressure on employers who are dis-
respectful to the workers who earned
their pensions at 100%!
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and supported each other and you could
feel the loss and devastation they all felt
by the damage the flooding caused. 

I want to recognize Rita Knowles,
Chairperson and Nancy Denomey for
their commitment and tireless efforts to
help members through this difficult
time. During Rita’s well deserved vaca-
tion, she was on the phone with the local
members of her workplace and the com-
pany to ensure the membership was
well taken care of.  It didn’t matter what
time of night, both Nancy and Rita were
available to ensure everyone was up-
dated and together, they showed incred-
ible solidarity.
I also want to thank Susan Ducharme,

a member of the Joint Health & Safety
Committee, who despite her own per-
sonal flooding, was in attendance for the
many walk through and inspections dur-
ing all hours of the night to ensure the
safety of our members from Hudson
Bay were protected. 
I applaud the chairpersons and com-

mittees who don’t get union time to tend
to union issues, yet always put their
membership first, no matter how much
time it takes away from them and their
families.
GREEN SHIELD CANADA
The Bargaining committee of GSC

is in full swing for bargaining prep.
The contract expires February 28,
2018. 

I am proud of the dedication and
commitment demonstrated by the
committee, led by Paula Bastien Sted-
man, Chairperson, Angela Divitaris,
Vice Chairperson and Stacey Fergu-
son, Committeeperson.   There is no
doubt that our members in this work-
place are in the best hands as we enter
into this round of negotiations.
WINDSOR STAR

Windsor Star has been in a difficult
round of negotiations as reported in the
last edition of The Guardian.  Talks con-
tinue, but there are threats of conces-
sions.  Negotiations are led by Local

Jodi Nesbitt
. . . cont’d

. . . cont’d on next page

Local 240 Members attending WDLC Labour Day Parade 2017 
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LOCAL 240

Greetings Sisters and Brothers!
By

STACEY
FERgUSON

Secretary Treasurer
Unifor Local 240

Labour Day

II
want to begin by saying I am
honoured and privileged to have
been acclaimed as Secretary-

Treasurer of Local 240.  Since as-
suming my new role on July 1, 2017,
I have been settling in and enjoying
the new experiences that this respon-
sibility is providing me.  I am fortu-
nate to have been mentored for this
role by Angela Divitaris and am
hopeful that I will do as well as she
did as Secretary-Treasurer of Local
240.

I am also looking forward to
continuing to work together and
learning from Jodi Nesbitt, who has
been a mentor to me for many years
while being a committee member at
Green Shield Canada. I know this
opportunity will bring with it much
more learning and growing opportu-
nities as we work to build the labour
movement.

Labour Day
Parade 2017

WDLC (Windsor & District
Labour Council) Labour Day Parade
was held on Monday, September 4,
2017, and Local 240 was excited to
have the opportunity to lead the pa-
rade in honour of its 75th Anniver-
sary.  We thank WDLC for this great
experience. 

We had a great turnout from
Local 240 members.  We enjoyed
listening to labour leaders and area
politicians speaking about the impor-
tance of Labour Day and current
challenges workers face and how we
can make a difference.  Our Presi-
dent, Jodi Nesbitt spoke about the
rich history and impact that Local

240 has had in the labour movement
and in the community.

Recovery Day
Recovery Day is a celebration of

freedom from addiction and brings
with it a message of hope for addicts,
their families, friends and allies.
Local 240 Executive presented a do-

nation to the Recovery Day commit-
tee and sent a strong message that we
are an ally and in full support of the
importance that this day brings.

We thank Linda Jubenville for
the excellent work she does on be-
half of Local 240 members and their
families.
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Stacey Ferguson
. . . cont’d 

Seen above are Stacey Ferguson, Paula Bastien Stedman, Linda
Jubenville, Jodi Nesbitt and Angela Divitaris.

Retirees Picnic 

Seen above are Local 240 Retirees enjoying the annual picnic held
in July. Hard work by the Retiree Executive Board.

Substance Abuse
Representative

My name is Linda Jubenville,
and I’m happy to have the opportu-
nity to write about my role on behalf
of Local 240.

Breaking the stigma and elimi-
nating the shame and guilt of addic-
tion is very difficult to break
through, but are so necessary for
healing to begin. The more we dis-
cuss it at our workplaces and around
our dinner tables, the easier it will be
for people to ask for help.

Events like Recovery Day and
Suicide Prevention Awareness Week
are so important in raising aware-
ness. So, let's keep the momentum
going, get out there and start talking.
As the new Women's Advocate for
Green Shield Canada and The Sub-
stance Abuse Representative for
Local 240, I am very familiar with
these issues being a person in long-
term recovery.  I will do my best to
help anyone with any issues get the
resources and support needed.  Your
information is completely confiden-
tial.

Please contact me at
linda.jubenville@gmail.com.

•         •         •
Retiree’s Christmas
Luncheon

This years’ Christmas luncheon
for retirees will be held at the Caboto
Club on Friday, December 8, 2017,
at noon.  We will be mailing out the
invitations in late October.  Please
contact us if you’ve moved or didn’t
receive an invite.

Our Retiree chapter meets reg-
ularly.  If you’re interested in learn-
ing more about this information,
please contact us at 519-253-8720.

Paul Roy,
Chairperson

of Beach
Grove Golf &
Country Club

with Mark
Radvanyi,

Chairperson
of Ford

Office
Workers, on
Labour Day
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LOCAL 1959

By
BILL WARK

President,
Unifor Local 1959

Greetings,
As we continue forward I would

like to extend congratulations to Jodi
Nesbitt, James Stewart and John
D’Agnolo for taking over the leader-
ship of their respective local unions. 

Bill 148 contains some significant
changes to the Employment Standards
Act and Labour Relations Act. Many
of these improvements were and still
are being advocated by Unifor and
Local 1959 taking a leadership role in
improving workers rights and legisla-
tive changes.  However, they are not
finalized as they continue to move
through the legislative process, I urge
continued advocacy for these amend-
ments.  Further information can be
found on the Ministry of Labour web-
site regarding these changes.

The United Way, the 2017 cam-
paign is gearing up, the positive
changes in our community that the
United Way provides help our entire
region from youth to seniors. This
years campaign focus is “Bold Possi-
bilities”  and the need for supported
programs continue to grow.
Plant Reports

Precision Plastics – work contin-
ues here albeit at a somewhat slower

President’s Report

pace as new work comes in and com-
pleted jobs are wound up. 

Walker Industries – this group
continues production under the leader-
ship of Joe Penner who is doing a good
job in his new role as chairperson.
Road and construction projects fuel
demand at the Quarry so every project
has a potential to help this member-
ship.

Ojibway Mine – production has
restarted after a 4 week shutdown pe-
riod.  New equipment for the next gen-
eration arrives weekly and is prepared
and lowered on a weekly basis as this
operation prepares for it’s future.  New
union representatives (Adam Durham,
Dario Zuech and Randy Joinville)
have been elected at the mine and are
active in acquiring new leadership
skills through union training that will
help them going forward. 
Also, I would like to thank the past

members of the bargaining committee
who have moved on or retired as they
continue to promote trade unionism in

The Guardian – 20

their new roles. They are Bob Parker,
Keven McDoanld, Rick Kit and Rick
Foale.

Fine Salt – good news here as  co-
gen equipment has arrived and the nec-
essary building modifications are
being developed to increase job secu-
rity and efficiency .  Sean Smith and
the rest of the committee are doing a
good job representing their member-
ship. The membership also recently
participated in the Annual Safety Day,
which is an event to foster and refocus
on the continued effort of workplace
safety.

In closing although we are on the
brink of workplace improvements
provincially, changes still need to be
negotiated in the NAFTA agreement.
Cami is a prime example of this need.
The members at Unifor Local 88 have
continued to work six days a week for
years, being a prime example of effi-
ciency, doing everything that has been
asked of them production wise.  And
to lose 400 members to layoff via
product relocation to Mexico is a kick
to the membership and reeks of corpo-
rate greed. This is why we need a level
playing field. Workers in Mexico de-
serve the opportunity to buy a vehicle
they purchase and that won’t happen
with draconian workplace rules and
poverty wages. We are fortunate to
have Unifor playing a prominent role
in these negotiations with the leader-
ship of National President Jerry Dias.

Fine Salt Safety Day Participants



LOCAL 1941

President’s Report 
Along with a COLA roll-in, an addi-
tional 6% wage increase over three
years. Skilled Trades received spe-
cial increases in addition to the 6%.
Congratulations to  the  Barga in-
ing Committee led by Darryl Twigg,
Andy Vaughan, Sandy McLean, Bob
Grimoldby, and Steve Mihalco.
Since ratification in August, there
have been approximately 35 new
hires.

Congratulation goes out to Bill
Webster who has just been elected to
the Windsor Essex Chatham Skilled
Trades Council Executive as
Trustee.

By 
BOB ASHTON

President,
Unifor Local 1941
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LOCAL 2027

By STEVE TAYLOR,
President, 

Unifor Local 2027

OOnce again this year our
Local’s backpack program
has proven to be successful

and would like to thank all the Local
Unions who made donations. We
were able to provide 50 children,
backpacks filled with all supplies
needed for this school year. Thank-
you to Chris and Anne Mason and
their daughter Shelby, John and Je-
remy Turton, along with Dean and
Darwin Mitchell, this would not be
possible without your dedication.

Accurcast
This unit has seen an increase in

their orders. Currently, there are no
layoffs and have seen some new
hires. The employer has recently
changed insurance providers, and the
Union has been addressing issues as
they arise.

Autoliv
This Unit is currently in bargain-

ing for the renewal of a three-year
collective agreement expiring on Oc-
tober 15th. Paula Carson along with
her committee John Turton, Bill
Webster, Christine Taylor, and Dan
Vanthuyne have prioritized their
member's concerns, and are dili-
gently addressing them with the em-
ployer.

Tilbury Manor
Nursing Home

The current collective agreement
expired in April of 2017. The com-
mittee has stuck strong on their pro-
posals and has yet to reach a tentative
agreement. Conciliation is scheduled
for September 25th. Many griev-
ances are in the system, with the ma-
jority of them dealing with outside
contracting of our RPN work.

Hudson Manor
The current Collective agree-

ment is set to expire in December.
The relationship with the employer
remains unhealthy at best. The Com-
mittee continues to tackle the day-to-
day issues and look forward to
addressing many concerns at the bar-
gaining table.

Mahle Filter Systems
We have recently ratified a new

3-year collective agreement. Im-
provements included: shortened
wage progression and benefits, re-
tirement incentives were reached.

The Bargaining Committee agreed
to meet with the company, to attempt
to bargain a tentative agreement
early. The committee met every day
with the company starting on Sept
5th, 2017 until talks broke off on
September 13, 2017, after seven
days of negotiations. We are sched-
uling a meeting with our member-
ship at the time of writing this to
discuss the details with them. We
have a history of reaching an agree-
ment with the company early but that
is when there is a good working re-
lationship which is not the case at
this time. I would like to thank the
Bargaining Committee as well as our
National Rep. (Mike Renaud) for all
their hard work and time spent trying
to make this happen. Hopefully, the
company will try to understand the
needs of their workers and address
the issues that are important to them

and we can resume talks.
The company continues to hire

employees in the plant on a tempo-
rary basis and not give seniority to
anyone. They have hired 26 people
and 7 students so far this year in a
period from Feb 2017-Sept 2017.
None of the 26 that they have hired
has been successful in getting their
seniority instead, they get a termina-
tion notice short of their 90 days. It
is hard to believe not one of these
workers were satisfactory to the
company during their “TRIAL PE-
RIOD”. The company continues to
abuse this 90-day trial period and
create a part-time precarious work-
force. It is a shameful way to treat
the people living in our commu-
nity. 

Loc. 2027 Contract talks



TT he third round of negotiations of
the NAFTA agreement will have
recently been completed by the

time you read this.  If we’ve seen any-
thing from the first two rounds that took
place in Washington and Mexico City,
not much is being leaked out to the pub-
lic from the round that took place in Ot-
tawa.  Certainly, there will the usual
posturing that each government is ex-
pected to do, with Trump usually getting
the most attention for saying or tweeting
something pro-USA and anti-Mexico &
Canada.

What has been an unexpected sur-
prise is the Canadian negotiators accept-
ing ongoing input on the talks from
labour.  Unifor National President has
been very involved in each round of the
negotiations.  Unifor would have had
opinions on what is going on, so why not
invite them to the table to get the mes-
sage straight from the top?  This ensures
that labour’s viewpoint is not only heard
but also respected.  In the past, this cer-
tainly would not happen, especially the
recent past with the TPP treaty hastily
concocted together by the Harper gov-
ernment.

A recent EKOS poll suggests that
the vast majority of Canadians would
rather see the government ditch NAFTA
if current renegotiations end in a bad deal
for Canadians and the environment.  In
commenting on the poll, Maude Barlow,
honorary chairperson of the Council of
Canadians said: "Many NAFTA propo-
nents are saying that the deal is too big
to fail, that there is no alternative, but
people do not agree with that argument."

Canada is a major trade partner with
35 U.S. States and that is not going to
disappear overnight if NAFTA fails to be

LOCAL 1498

NAFTA Agreement By
STEVE MORASH

President,
Unifor Local 1498

renegotiated.  Trade will still continue
between Canada and the USA – both
countries need each other’s goods/ser-
vices.  It just may not be under one large
agreement, but exist like other trade
agreements like dairy and lumber.

Results from the poll also show that
80 percent of respondents agreed water
should not be treated as a commodity
under NAFTA, as it is now; 70 percent
said measures requiring Canada to main-
tain energy export quotas to the U.S.
should be removed, and 63 percent
agreed that Chapter 11 should be re-
moved from NAFTA. That provision al-
lows companies to sue governments
under NAFTA tribunals.

A 2015 study from the Canadian
Centre for Policy Alternatives identified
Canada as the most-sued country under
Chapter 11, attracting 70 percent of all
claims.  The federal Liberals are looking
to replace it with a new mechanism that
more closely resembles the investor-state
dispute resolution mechanism in the
Canada-EU free trade deal or CETA.
Under the deal with the EU, tribunals
will consist of a set roster of judges,
rather than individually appointed arbi-
trators.
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There has been little word on the
fate of the energy and water provisions
or rules of origin or labour or digital
technology in the ongoing talks on
NAFTA between Canada, Mexico and
the U.S. We wait to see if the goal of
reaching an agreement by the end of this
year will actually happen.  There are so
many variables that can come into play,
and perhaps the biggest variable is Pres-
ident Trump himself.  Hopefully, the ne-
gotiators with level heads and intelligent
advisors will prevail and come to an
agreement that all parties can accept as a
“good deal”.  If they don’t, it isn’t the
end of the world and not getting Canada
into a bad deal would be a win as well.

On another note, I would like to
congratulate Local 200 and Local 240
both on their 75th Anniversarys.  In Au-
gust, it was Local 1498’s 50th Anniver-
sary which we’ll have a celebration for
in October.  Thanks to all the current and
past members, the leadership and the re-
tirees that have put in countless hours of
their time to help form strong locals,
fighting for all worker’s rights that result
in stronger communities for our families
to grow and prosper in!



Whitey MacDonald, National
Representative working out of the
Unifor London Area Office responsi-
ble for the Detroit Three and numer-
ous other auto related units, has

announced he will be retiring at the end of this year. Whitey
has held the position as National Representative for 10 years
and has spent most of his adult life serving our Union in
various capacities. Congratulations to Whitey on his retire-
ment, his years of dedication to our Union and the members
he represented will be missed. We wish Whitey the very
best in his retirement.

As a result of his retirement, Dino Chiodo, President of
Local 444 has been appointed to the position working out
of the London Area Office and Windsor Area Office. Dino
will bring with him his many years of experience as being
President of Local 444, Chair of Chrysler Bargaining, Na-
tional Executive Board Member and numerous other posi-
tions he has held. Dino was appointed to that position June
1st and is working with Whitey in a transition until his re-
tirement date. We welcome Dino to the office and look for-
ward to working with him.

I would also like to congratulate Dino Chiodo who will
be the recipient of this year’s Charlie Brooks Award.
UNITED WAY CAMPAIGN KICK OFF

United Way has held both the city
and county kick off to begin this year’s
campaign. I would like to thank every-
one for your generous support in the
past and would ask again that you sup-
port this years United Way campaign as
your support is needed in our community to help those less
fortunate as much now as ever.

I also want to remind everyone on November 10,
United Way will celebrate its 70th Anniversary with a cel-
ebration being held at the Caboto Club. It will be a great
opportunity to recognize people who have supported the
United Way and recognize the various agencies and the
work they have done in our community supporting the most
vulnerable people in our community. Please see your Local
for details on the event.   

Windsor Area
Office Update

By
JACK ROBINSON

Unifor Canada Windsor Area Director
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Elections were held on September 14 for the Unifor Wind-
sor/Essex County Skilled Trades Council, Jack Robinson
Windsor Area Director swears in the board left to right, Paul
Renaud, Tullio DiPonti, Ken Anderson, Vito Taranto, Dave
Cassidy, Kim McMaster, Bill Webster and Kirk St. Pierre.

National Representatives, Theresa Farao, Chris Taylor and
Mike Lovric with Jack Robinson Windsor Area Director at
the Labour Day Parade.

Nancy Brissett, Ruth Pryce, Jodi Nesbitt and Jack Robinson
Windsor Area Director join Jerry Dias on the picket line at
the Occupied Northstar Plant in Milton on August 10.

The Windsor Area Office participated in a number of Training
sessions throughout the summer. Pictured above is Troy
Lewenza, Denise Dykema, Mario Bonafos, Unifor HR, Jack
Robinson, Rose Spadafora and Maria Gaffan enjoying lunch.
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Many Happy Faces at Local 444 Picnic . . .



By MARK
BARTlETT

President,
Windsor Regional

Environment
Council

Unifor Windsor Regional Environmental Council
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AL GORE WAS RIGHT!

IIhope everyone had a great sum-mer. Unfortunately for some of us
a so-called "once in a thousand

year rainfall" (which seems to be hap-
pening more often) has made it a sum-
mer we will remember for all the
wrong reasons! Like the Hurricanes in
Texas and Florida, the record rainfall
in Windsor should remind us that
Global Climate Change is real and has
local effects. To prepare for more ex-
treme weather events we must separate
our sewage and rainwater systems and
build green infrastructure to absorb the
rain. Too much pavement and the
water has nowhere to go but in our
basements.
An Inconvenient
Sequel: Truth to Power

In 2007, former US Vice President
Al Gore through his film "An Incon-
venient Truth" warned us of the local
and global effects of Climate Change,
including more intense rain, hotter
summers, and warmer winters leading
to the northern migration of disease-
carrying pests like mosquitoes and
ticks. We now have had three recent
deaths of elderly Windsorites from
West Nile virus, an epidemic of Lyme
disease infected ticks and the fear of
thev Zika virus infecting people of
child-bearing age and causing birth de-
fects in future generations.

In July, Gore released a new film,
"An Inconvenient Sequel: Truth to
Power", an important film coming at a
time when Americans and others are
fighting back against the Trump ad-
ministration that prioritizes the inter-
ests of fossil fuel corporations over the
health of our planet!

Below are some examples of tech-
nologies and initiatives that are helping
us move toward environmental sus-
tainability.        

The Cleantech
Academy

In July, WEtech Alliance invited
40 students from thirteen area high
schools, and the United Way Windsor-
Essex's "On Track to Success" pro-
gram, to participate in the Cleantech
Academy. This week long event in-
cluded on-site tours and seminars at
Union Gas, the Great Lakes Institute
for Environmental Research (GLIER),
FCA Automotive Research and De-
velopment Centre and CS Wind
Canada. 

The Unifor Windsor Regional En-
vironment Council is working with
WEtech Alliance on a second Clean-
tech Academy event, similar to our
successful Trades On Tour event we
held last summer at Tecumseh Vista
and Unconquered Sun Solar.

Carbon Cap and Trade
Ontario's third cap-and-trade auc-

tion sold out, raising another $525
million for climate action. Previous
auctions have already raised almost $1
billion, so almost $1.5 billion will be
directly invested into projects and pro-
grams to reduce greenhouse gas pol-
lution across Ontario.

Individuals, families, or small or-
ganizations and businesses can go to
Green Ontario Fund (GreenOn) for in-
formation on incentives to upgrade
your furnace, buy an electric vehicle,
install a free smart thermostat, equip
your business with energy and cost-
saving solar panels, and other pro-
grams to help you reduce carbon
emissions and save money.

Green Economy
Network (GEN)

Net Zero carbon emission build-
ings can boost Canada's economy
and offer huge construction j o b

opportunities!
Canada's Building Trades Unions

(CBTU), an umbrella organization af-
filiated with 15 international construc-
tion unions, released a report, "Jobs
for Tomorrow: Canada's Building
Trades and Net Zero Emissions", that
estimates that the Net-zero emissions
reduction target could generate nearly
4 million direct building trades jobs,
and 20 million indirect, induced and
supply chain jobs by 2050. 

Asian Carp found
in Lake Erie!

We must continue to work to pre-
vent these fish from invading the
Great Lakes, as they will affect both
commercial and sport fisheries. Mem-
bers of Unifor WREC discussed this
issue with anglers involved in 2 recent
fishing derbys.

The recent U.S. Army Corps of
Engineers report says the underwater
electric barrier in Illinois is not doing
enough and recommended that water
jets and noises like booming and un-
derwater recordings of a boat motor be
added.

Electric Vehicle Events
Thanks to Local 444 and FCA and

Pino and Karen Mastroianni, I was
able to arrange for a Windsor-built
Hybrid Electric Pacifica to be featured
in June at the Unifor National Envi-
ronment Conference in Port Elgin and
at three events this summer in partner-
ship with the Windsor Essex Electric
Vehicle Association. A Pacifica Hy-
brid was on display at the Green Sun
Rising EV show in June, the Bolt
Across Canada event welcoming a
husband and wife team that drove a
fully electric Chevy Bolt across
Canada and more recently the Drive
Electric week event in LaSalle. 
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The Directors are:
Local   195–John Toth, Don White
Local   200–John D’Agnolo, Dan Cassady
Local   240–Jodi Nesbitt, Stacey Ferguson
Local   444–James Stewart, Dave Cassidy
Local 1498–Steve Morash, Charmaine Turton
Local 1941–Bob Ashton,  Dean Mitchell
Local 1959–Bill Wark, Matt Kelly
Local 2027–Steve Taylor, Darryl McLean
Local 2458–Bruce Dickie,Tullio DiPonti

FINE TOUCH
GRAPHICS

The Guardian, 1855 Turner Road, Windsor, Ontario, N8W 3K2
Telephone (519) 258-6400, Fax 258-0424. Address changes should be directed to your Local Union Office

Established 1952

COMMERCIAL
PRINT-CRAFT

LTD.

GORD GRAY, Editor

The Guardian
INC. OF WINDSOR, ON

Workplaces we
represent throughout

Windsor / Essex
County.

ADM Agri Industries
Ag Simpson
Accucaps
Amherstburg Chevrolet
Brinks
Butcher Engineering
Campus Police - U Of W
Canadian Engineering
Central Stampings
Chrysler Security
Colonial Tool
Comfort Inn & Suites
Comfort Suites
D&C Tunnel
E.R. St. Denis
Emrick Plastics
First Student
Flex-N-gate
gates
Jamieson laboratories
JD Norman
Kautex Textron
lakeside Plastics
lanex Mfg.
Morrice Transportation
Motor City Chrysler #1
Motor City Chrysler #2
Nickleson Machine
Papp Plastics
Performance Ford
Pm Plastics
Precision group
Provincial Chrysler
Riverside Inn
Romeo Machine
Shurlok Products
Syncreon Canada
Team Industrial
Team Industrial gS
Tilbury Concrete
Titan Tool
Veltri Howard
Veltri lakeshore
Ventra Plastics
Vets Cab
Viking Pump
Waterfront Hotel
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