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Disaster looms on
NAFTA Trade Deal
By
JOHN D’AgNOlO,
President,
Unifor Local 200

would like to start the Guardian
by recognizing the Leadership
of Local 200, doing what they
can to inform our members on what's
going on in the plants and the challenges we have every day on the
plant floors. I want to wish all our
members at, Goodwill, Diageo,
Nemak, Penske, Leaders, STM-LM,
and Ford, a safe and enjoyable summer vacation.

I

ment, and this is concerning knowing the history of challenging unions
and social issues. Doug made a lot of
commitments, tax cuts, reduce hydro
costs, lower gas prices without any
specifics. Fortunately, the NDP is the
official opposition to make sure he
sticks to those commitments.
Donald Trump is going after unfair trade deals, and I'm okay with
that. Unifor has been challenging our
government for years on this issue.
The problem is Donald Trump is
going after the wrong country.
Auto investment has gone to
Mexico because of the low wages

NAFTA

and very minimal regulations.
Eleven new auto factories went to
Mexico. Since NAFTA, we have lost
29,000 jobs at the Detroit Three.
Canada's automotive trade deficit is
12 billion and our Liberal government is ok with that and the Conservatives before that.
Liberals continue to sign unfair
trade deals TPP, European, and
South Korean, costing jobs across
the country. Jerry Diaz has been in
the NAFTA talks doing what he can
to support jobs in Canada, we hear
and see sister Tracey Ramsey
challenging Trudeau's liberals on
making sure this is a fair trade
agreement.
. . . cont’d on next page

I want to start by congratulating
Taras Natyshak, Percy Hatfield and
Lisa Gretzky on winning their ridings. The three have represented our
community with pride and passion,
and it showed in the polls. We value
our relationship with the three of
them and look forward to helping
and supporting them as the official
opposition party. Congrats!

Provincial Election

What can I say! Confused, frustrated, worried are all the feelings I
have right now. What happened to
politics? Doug Ford and the Conservatives now have a majority govern-

At a Free Trade meeting held in June, Local 200 President John D’Agnolo
and other activists discussing the new Free Trade agreement being forced
upon Canada and its negative ramifications.

John D’agnolo

. . . cont’d

On behalf of the local 200 members, I want to thank everyone who
volunteered to make the 2018 campaign a success. Nemak, Ford Motor,
and Diageo raised over $680,000.
Congrats!

United Way

Local 200 and Ford Motor Company teamed up to make JDRF a
success. I want to thank the volunteers and the brothers and sisters of
Local 200/ Ford on raising over a
$103,000. Congrats!

JDRF

Seen are proud parents and happy students as they receive a Finanical Bursary towards their post-secondary education from the Jack Gibbons and
Kelly England Bursaries.

Jack Gibbons, Dick
Poirier and Ray Fields

It is with great sadness that we
lost three leaders since the last
Guardian: – Brothers Richard
Poirier, Jack Gibbons, and Ray
Fields. All three held a variety of positions in our local union and were
mentors for many of our leaders. All
three of them had a passion for the
members of our Local and community. Rest in Peace.

Area labour leaders meet with Patricia Hajdu, Minister of Employment,
Workplace Development and Labour.

Unifor officers Local 444 Mike D’Agnolo , Loc. 2458
Mike Kisch and Local 200 John D’Agnolo from the
Guardian Board are seen giving a financial donation of
$10,000.00 to the Easter Seals
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The record continues as Local 200 members employed
at Ford Motor Company raise $561,343 towards the
United Way servicing the needs of our community,
thank to all those involved.

LOCAL 444

NAFTA Talks –
What the Hell is going on?
t’s unfortunate, but the biggest
market to sell anything in the
world is the U.S. By lots! The
second biggest market is China,
and that market is still four times
smaller in consumer spending. In
short, if you have products to sell,
you want to sell where the most
buyers are. And that is currently
Trumpville. It is all those consumers buying Canadian goods
that 1.9 MILLION Canadians depend on for jobs!

I

Let’s look at some numbers

A decade ago, Canada had a
US $78 BILLION trade surplus
with the U.S., meaning the U.S.
was buying that much more from
us than we were from them. That
surplus was more than halved to
US $32 billion five years ago, and
halved again to US $17 billion last
year.
According to Trevor Tombe, a
University of Calgary economist,
there are in fact only two American states out of 50 – Michigan
and Vermont – where trade with
Canada exceeds 10 per cent of
their annual economic output. By
comparison, Canada's provinces
are in large part overwhelmingly
dependent on keeping the borders open with the U.S. Fortynine per cent of Ontario's gross
domestic product depends on trade
with the United States. For Quebec, that number is 23 per cent.
For Alberta, it's 31 per cent.
I know I don’t have to tell you
folks how important our vehicles
being sold to the U.S. are. I do not

like the position we are in, nor who
is leading the other side, but for the
sake of millions of jobs we NEED
a deal.

What’s Trump’s problem
with NAFTA?

It’s tough to tell, as it changes
from one day to another. Currently, amongst other issues,
Trump wanted a sunset clause that
would require NAFTA to be renewed every five years and a
Canadian tariff on dairy, specifically Canada’s class 7 milk policy
which was rolled out last year and
makes it cheaper for Canadian
processors to buy domestic supplies of ultra-filtered milk, a concentrated ingredient used to boost
protein content in cheese and yogurt from Quebec. Trump says
this is unfair to farmers.

DAVE
CASSIDY

President
Unifor Local 444

President
Windsor-Essex
Skilled Trades
dcassidy@uni444.ca

So come the POLITICS . . . ugh!

Trudeau called the U.S. request
for a sunset clause that would require NAFTA to be renewed every
five years “totally unacceptable”
and in late May, Trudeau highhandedly scrapped a plan to meet
with Trump because of it. Trump,
not liking the stalling by Trudeau,
imposed the tariffs on Steel and
Aluminum immediately, instead of
waiting for NAFTA to be negotiated. Now Trump is threatening
imposing tariffs on our autos.
In an interview earlier this
month, Trump again threatened to
impose tariffs on imported vehicles, saying, “20 per cent on steel
and 10 per cent on aluminum
paled in comparison to the impact
of potential tariffs on cars and car
parts entering the United States.
. . . cont’d on next page

At a well-attended Free Trade meeting, Local 444 President Dave Cassidy
addresses the audience about the concerns pertaining to the ongoing
NAFTA trade agreement abd the negative impact it will have on the community and throughout Canada.
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Dave
Cassidy

. . . cont’d

The big thing is the cars.”
My concern is that Trudeau is
more concerned about HIS job
than about OUR jobs!
“Canadians are polite, we’re
reasonable, but we also will not be
pushed around,” Trudeau likes
to say (even right after
Trump reportedly planned to
relax on the sunset clause, reportedly). Maybe not the right time
for these negotiations, but POLITICALLY for Trudeau it was a genius move. Playing the Canadian
public against the #1 bad guy has
helped the poll numbers of a Prime
Minister who faces a tough election next year. The latest polls says
it is working. Looking tough on
Big Bad America for Quebec
dairy farmers may win him that
province in the coming election.
But at what cost? Cost of millions
of jobs? It’s time these two stop
playing politics and do what’s

right! This needs to be about economics, not politics! If you make
negotiating about you, and not the
people, you lose every time.

CPTPP is the Wrong Deal at
the Wrong Time . . .

Background
On March 8, 2018 Canada officially signed on the Comprehensive and Progressive Trans-Pacific
Partnership, along with Australia,
Brunei, Chile, Japan, Malaysia,
Mexico, New Zealand, Peru, Singapore and Vietnam. Basically
like TPP. And I don’t like it.
Jerry Dias has said: “The federal government signed the
CPTPP in haste, in part to show
the Trump administration that
Canada has other trading options,
but I believe pushing for a quick
ratification now will actually
weaken our bargaining position in
the escalating trade war with the
U.S.”
Canada’s auto trade within the
CPTPP is highly unbalanced! In
particular with Japan. Canada ex-

ports roughly $40 million in vehicles and parts to Japan each year
(representing approximately 0.5%
of Canada’s total auto exports),
while importing more than $6
BILLION!! That’s one of the bigger examples of how this trade
deal stinks. But there are plenty
more examples where our sectors
get little access and their sectors
get to flood our markets!

One Day . . .

The Government is trying to
sell this garbage to us, saying that
the deal has projected $4.2 billion
economic gain for Canada. Ya.
$4.2 billion over 22 years. Just so
everyone knows, $4.2 billion represents the same level of economic
output (measured as Gross Domestic Product) Canada generates
in ONE DAY!
On June 14, Minister Champagne tabled implementing legislation in the House. It is expected
that debate and vote on First Reading will take place in the Fall of
2018.

CPTPP – Lots to lose for very
little gain and this government
needs to hear from all of us. We
cannot let this deal go through.

War on Labour . . .

The U.S. Supreme Court dealt
a major blow last month to organized labour. By a 5-to-4 vote,
with the more conservative justices in the majority, the court
ruled that government workers
who choose not to join unions may
not be required to help pay for collective bargaining.
As a major sponsor of the 8th Annual Probert Bike Ride, Unifor Local 444
President Dave Cassidy addresses the audience on the importance of community involvement. To date, the Probert Ride has raised almost $1,000,000
in support of cardiac care in Windsor and Essex County.
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There is nothing more certain
that rich corporations and governments would like to do than dictate
a lower worth of our labour. They
know the number one factor in
. . . cont’d on next page

Dave
Cassidy

. . . cont’d

fighting for a greater worth are
unions.

For unions to work, organize
and negotiate, they need the funds
to operate. Under this Supreme
Court ruling, workers will not
have to pay dues but still be able
to reap the benefits of the union.
This will surely disrupt our solidarity, which they know is our
strength!

This decision could even encourage many workers, perfectly
happy with their unions’ work, to
make the economically rational
decision to opt out of paying for it.
Soon, with no money to operate,
the union will cease, as well as negotiations and the government will
dictate the worth of the worker.

Dave Cassidy addresses Local 444 Casino members at a ratification meeting in which they voted in favour of a new 3-year agreement by 75% ending
the sixty-day strike.

Focus: Solidarity

There is a lot going on and
much of it is unnerving and we
will keep fighting like we always
do: together. I believe our main
fight and focus will always be primarily in our workplaces. Fighting for us on the ground in our
shops is what I do. It is who I am
and that’s where our primary focus
will be as a Local. We will stay informed and dabble in areas of politics, backing candidates and
supporting candidates and parties
who are willing to fight our fight.
We will pressure governments
where it pertains to our jobs. But
the focus of the Local must remain
in our workplaces.

Unifor Area Director Jack Robinson swears into office Local 444 Officers
and Executive Board members to their new 3-year elected term.

President Dave Cassidy and FCA Local 444 sisters in Port Elgin attending
the spring session of the Unifor Women in Trades awareness program.
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LOCAL 195

Have a Safe and
Enjoyable Summer!
want to start this report by wishing
all of our members a safe and enjoyable summer season. Hopefully, you’ll have ample time to enjoy
the fruits of your labour that you’ve
worked so hard for all year. Even if
you’re only taking a few days vacation
or a long weekend, it's important to
make sure you take that time to enjoy
the things that make you who you are.
I also want to congratulate the
many people on the move in our Local.
Recently, our first Vice President,
Christine Maclin was selected as the
new Director of Human Rights for
Unifor. She will now be working out
of the National Office in Toronto,
overseeing all of the work across the
country (and beyond) of this very important department. As a result of this
move, we recently held elections that
resulted in Tammy Pomerleau moving
from 2nd VP to 1st VP. In order to
make this as seamless as possible,
Tammy will be taking on all of Christine's former assignments as part of her
work. Emile Nabbout (former UPC)
was acclaimed to the open position of
2nd VP and Marwan Abou-zeeni re-

I

turns to our Executive Board after
being acclaimed as the new Chair of
our Union in Politics Committee. All
of these individuals have been quick to
jump into and embrace their new roles
making our Local and therefore our
membership that much stronger.
Our members recently supported
some hefty contributions to area Charities that I would like to acknowledge.
“Big Bike Bob” Maurice (Team GSO)
once again championed our efforts to
raise money for the Heart and Stroke
foundation Annual Big Bike Ride.
This year, his efforts, along with those
of Team Captains Kevin McMaster,
(Flex N Gate) Bill Hallatt , Kim
Guthrie (Catalent) and Heather Greer
Massie (Lakeside Plastics) they raised
over $20,000.00 for this worthy cause.
Another of our Units, Gates Windsor
has continuously supported this event
and the amount they have raised is
over and above that total.
Still on the Community Services
front, Kevin McMaster and Lori McMaster put together our first ever
“Team Bob White” as part of the National Campaign for a walk to help

By

JOHN
TOTH

President,
Unifor Local 195

support the many individuals locally
who require service from the
Alzheimer's Society. In their inaugural
event, they were able to raise $ 5,600
with the walk and a bowling tournament. Our Local has pledged our Annual Golf tournament proceeds to the
cause and will be topping that up with
a significant announcement during the
summer. Thanks as well go to our
Kautex members who covered the cost
of the food for the walk participants.
These are exciting times to be part
of our Union and we thank the membership for getting solidly behind their
leadership to allow us to move forward. We’re making significant
gains in bargaining once again and securing the best future for our members
as well as working hard to protect ourselves from the external threats posed
by Governmental changes, and bodies
such as EI, CPP and WSIB.
Nationally, our President Gerry
Dias has evolved as the main voice for
all working people in Canada when it
comes to trade and particularly
. . . cont’d on next page

Unifor Local 195 Bursary Award Winners Courtney Minshall, Dante Moceri, Amy Nabbout, Fiza Tariq, Jenna Fiala,
Suzanna Andary, Doris Rusu, Katarina Gusic, Veena Kottoor, Anjali Kottoor, Diane Tannous, Mohanad Barakat,
Selena Scebba, Joanne Doski Tracy, Johanna Toth and Mathew Orosz.
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John Toth . . .
Local 195 Report
. . cont’d

NAFTA. This is vitally important, not
only to our members but to our entire
country to have that focus and perspective being courted by the Federal Government. It is changing the debate and
has begun to make everyone recognize
that for too long we have made ourselves vulnerable to the whims of other
Nations with many of these FTAs and
that No deal is better than a Bad Deal.
Trade is important and two-way trade
certainly benefits our country and others, however, we need rules to maintain domestic industries and markets
so that this current scenario never repeats itself again.
Closer to home here in Windsor
Essex, our Local is greatly expanding
our efforts to reach out to our membership and to get more people involved
so as to strengthen our Union and
therefore be more effective at representing all of our members. Full-Time
officers are making more plant visits
and now we have started to take our
entire Executive Board Meetings out
into the workplaces and Community.
This has allowed us to get closer to our
membership and expose our board
members to many unique workplaces
and issues we represent.
We’ve recently held Local 195 Executive Board meetings in our members’ workplaces such as Kautex and
Syncreon and have more workplaces
slated for the remainder of the year and
next. If you would like us to include
your workplace, please contact me and
we will try to make the arrangements
necessary. We’ve also moved other
meetings out of our Boardroom and
into the community with organizations
such as the UHC, Alzheimer's Society
and United Way in a way that benefits
both our members and our community.
Our next move is to meet with our
members even more directly. We have
purchased a travelling trailer that will
be on the road by the end of the summer and plan on visiting as many
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workplaces as possible at shift change
while the weather is cooperative. It’s
a chance for us to have face to face discussions about issues that affect you, a
chance for you to learn about what
your union has to offer and more.
Please look for us and take advantage
of this. Join us for a coffee or pop or
water or just to look around. You have
everything to gain and nothing to lose.
We will ensure that notice is posted
in your workplace in advance
and please visit our website
for updates as well at . . .
www.unifor195.com
All of our members are entitled and
encouraged to sign up for their own
Unifor195.com email by simply registering on the site. Take advantage of

this to ensure you have the latest updates about events, elections and educational programs available.
In closing, I want to thank everyone who came out and participated in
our first ever Unifor 195 Canada Day
Party at the Local on July 1st. We plan
on making this an annual engagement
event and I know that judging by the
response of those who attended, this is
going to get bigger and better every
year. This year featured a catered BBQ
and bar service by River Edge, Live
entertainment with “Dream Catchers”
and a fantastic fireworks display supplied by K&H Fireworks and performed by one of our own members
Joe Lucier.

A great time was had by all and we would really love to see you there next year.
As well, we will be having our Annual Free Family Day event at the Local for
our members with food, drink, Children’s entertainment and inflatables currently tentatively scheduled for Sunday, September 9th. These events are a
wonderful (and inexpensive or free) way for you to enjoy some R and R and
maybe connect with others in our Union that have more in common with you
than just your workplace. You may be surprised. I hope to see you there!

LOCAL 2458

I

Dedication of Our
Health Care Workers

have the privilege of representing literally thousands of health
care workers in our local union,
and I can honestly say that with
every single interaction, my appreciation for their work grows in enormously. In hospitals and long-term
care, their work ethic and dedication
to patient care knows no bounds.
But there is one specific category
of care-givers that are actually reaching a crisis of epic proportions.
Across the province, nursing homes,
for the first time in recent memory,
are completely unable to fill personal
support worker (PSW) vacancies.
PSW courses are cancelled on a regular basis because of lack of enrolment. And even when they do find
PSW’s to work in nursing homes,
some of them simply walk out, before even finishing their orientation.
It just isn’t what they thought they
had signed up for.

Right now, nursing homes are
taking desperate measures to recruit
PSW’s. They are offering rewards
and even offering to pay for education. Some are attempting to hire
what is essentially a PSW-helper that
is expected to do the light duties,
while the PSW picks up the burden
on the heavy duties. Nothing is
working. Vacations are consistently
denied. Unfilled lines in the schedule are unfilled shifts, where they
work short, and are expected to do
more. The six-minute challenge becomes the four-minute challenge,
and they leave work physically and
mentally exhausted.

Of course one thing that employers are not doing is offering to ease
their workload, or to improve their

compensation in any significant
manner. Because nursing homes
were awarded a two-year wage
freeze, wage increases have totalled
7% over the last seven years. Over
this same period of time, funding for
nursing home for the personal care
envelope rose consistently at 2% per
year. That’s 14%. And our members
tell us there is no evidence to show
us that extra money was put towards
increased staffing levels for those
who provide direct care.

While it is disappointing enough
that our nursing homes are run by
for-profit operators, never fear; we
have another profiteer to the rescue.
Plan A. Plan A is essentially tempagency, created specifically to fill
PSW and nurse vacancies that the
nursing homes can’t fill. They offer
the convenience of viewing available
shifts on line, the ability to accept
only the ones that they want, and
they will be paid significantly more
than they would earn working for the
nursing home directly.

We now have laws in this
province that prohibit temp workers
from being paid less than regular
employees. But there is no law that
prohibits temp workers from earning
more. So play this out. If I’m a
PSW, why would I go to work for a
nursing home if Plan A will pay me
more? And you can also be certain
that Plan A is charging a significant
premium to the nursing homes.
After all, they too have been created
to make a profit.

Adding to the formula for a crisis is that over the last seven years,
the start rate for a PSW has increased
only $1.37 hour while minimum
wage has increased $2.75. Leaving

By

TUllIO
DIPONTI

President
Unifor Local 2458

your job, even if it means earning
minimum wage is just not that much
of a leap any more.

Of course at the end of the day,
we can’t forget those who live in
long-term care and suffer the consequences. While there is barely
enough staff to provide basic care on
a regular day, working short means
they wait longer. Increased use of
for-profit agencies mean they won’t
know the staff that are providing
their direct care.
Solutions are not just about
building more beds. In fact there are
beds in this province that cannot
open because they can’t find staff.
We can never forget that the conditions of care go hand in hand with
the conditions of work. We need to
double our efforts for a four-hour
minimum, measurable enforceable
standard of care. And compensation
should match the expectations. Providing care to those most vulnerable
in our society should be treated as
valuable work.
Before I close, I would like to
offer my friend and our past Local
2458 President Bruce Dickie sincere
congratulations on his recent retirement. Bruce has dedicated years of
service to our membership and his
knowledge and expertise has been
appreciated.
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By

SCOTT
RICHARDSON

The SWORC Council meets monthly to discuss the recreational activities for our respective Locals and Unifor sponsored tournaments. We
encourage all Unifor members and their families to get involved and take
advantage of these and other events we coordinate throughout the year.
There is no other union that gives back to its members in terms of entertainment and recreational events. Visit our website for more information
www.uniforsworc.ca or join our group “UNIFOR SWORC” on Facebook.

REGIONAL 10-PIN
BOWLING

On January 28th, the Annual
SWORC Regional 10-Pin Bowling
Tournament went very well with 27
teams participating. There was a lot
of positive feedback from the
bowlers thanking us for continuing
to host this event. Thanks to the team
of volunteers from Unifor Locals
across the region for helping run this
event.
Here are the results with handicap:
Men’s Team
Score
Jamie Charles, Loc. 195
3336
Cham Deschaine, Loc. 444
3246
Women’s Team
Score
Dolores McCartney, Loc.195 3089
Linda Fleury, Loc. 1941
3085
Men’s Singles
Score
Dylan Hall, Loc. 341-0
738
Norm Meloche Jr., Loc. 1973 706
Woen’s Singles
Score
Helen Weitz, Loc.444
687
Karen McCartney, Loc. 195
663

In March, our retirees got together for a social and competed in
their Annual “Bill Percy” Euchre
Tournament. The only prerequisite is
that you have to be a retiree. Over 40
retirees got together for a fun filled
day of cards and food. Thanks to Jim
Closs and Linda Closs and the volunteers in making this a huge success.

RETIREE Euchre
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Chairperson

E-mail:scott.richardson@fcagroup.com

BUD JIMMERFIELD
MEMORIAL FISHING DERBY

This year’s event was held
on May 20th and we celebrated 20
years of the annual Bud Jimmerfield
Memorial fishing derby. The event
was hosted at the AMA Sportsmen
club in Amherstburg. We welcomed
101 entrants, many fish were measured. Everyone enjoyed great food,
refreshments and fellowship. Here
are the winners:
Perch
Kage Neff
Local 444
9 ¾”
Rob Dotto
Local 444
9 ¼”
Mark Renaud Local 195
9”
Pickerel
Shayne Goulin Local 444 26”
Cody Goulin
Local 444 22 ¾”
Pat Pettypiece Local 1959 21 ½”

The Annual SWORC Regional
Golf Tournament was held on May
27th at Roseland Golf and Curling
Club. Weather conditions were perfect and the course was in mint condition. Thank you the volunteers for
spending their day at the course ensuring the tournament was successful. Here are the low gross results:
Women’s Division
Patty Marcus
Local 200 90
Heather Brunnelle Local 200 92
Men’s A Flight
Jamie Hamelin
Local 444 72
Marvin Wilson
Local 444 81

UNIFOR NATIONAL
GOLF TOURNAMENT

Saturday, August 18th,2018
Pine Knot Golf Course
Dorchester, ON
Deadline: July 30, 2018
Check our Website at
www.uniforsworc.ca
and/or join our group
“UNIFOR SWORC”
on Facebook for
applications, future
tournaments and past
tournament results.

REGIONAL GOLF

Men’s B Flight
Mike Brown
Pat Dumeah
Men’s C Flight
Daniel Bedard
Ken Ware

Men’s D Flight
Rick Cojocari
Ed Dalton

Local 200 87
Local 1959 87

Local 444 89
Local 1973 89

Local 444 94
Local 200 96

LOCAL 240

Busy . . . but rewarding
Greetings,

It has been a while since our last edition. Since December, Local 240 has
been very busy bargaining and also partnering in many community initiatives.

Although our membership isn’t as
large as some of the other locals, the activism and work our executive board and
members do to improve the lives of others each and every day is profound. No
matter what or when Local 240 is called
upon, our members are always willing
and ready to help others. That’s what we
do!

March 1, 2018, Local 240 bargaining committee, led by Paula Bastien
Stedman (Chairperson), alongside Angela Divitaris (Vice-Chairperson),
Tammy Dunford (Committeeperson),
Jack Robinson (National Representative), and I, were able to reach a new 3
year agreement and ratify it by 97%.
This is a testament to the great work they
put into understanding the issues that
members have shared over the last four
years.

Green Shield Canada

The company proposed to change
benefits for current employees and retired workers, as well as wanting to keep
the current pension plan with very little
increases, along with many other
changes. It was an incredible challenge
to hold onto the gains we’ve made
through the years. Although the company is currently doing great, the long
term sustainability was argued by the
company. The committee stood firm in
the position of no concessions and that
message was received loud and clear
based on the agreement we reached. We
worked to the deadline and were pleased
to bring back a collective agreement that

not only made increases to benefits,
wages and pensions, we were able to
continue to keep retirees benefits safe.
They revamped and updated the collective agreement to make it easier for
members to get the information that
they are looking for. This was a huge
undertaking and was not as easy as one
would think.

It is fairly easy to negotiate lucrative
monetary increases in good times, but
we know the reality that workers have
faced when business is lost. This committee negotiated responsibly so that
our members have a future that is sustainable in both good and bad times.
I want to congratulate this committee
for their dedication, knowledge, and
commitment during the many hours
they spent during the entire bargaining
process to achieve the best possible
agreements for their membership.
Windsor Star ratified a new agreement with Postmedia on May 6, 2018
with a 97% approval. Can you imagine
negotiating with an employer where the

By
JODI
NESBITT

President
Unifor local 240

agreement has been expired for over a
year because the only thing you’re facing are major concessions in the new
agreement? Well, imagine the feeling
of frustration and disgust meeting the
company that was crying broke and
looking for obscene cuts while the CEO
and top execs received retention
bonuses that were over $2 million along
with 30% salary increases. This is what
the Windsor Star Joint Bargaining Committee, led by Julie Kotsis, was faced
with for over a year. It was gut wrenching to know what was looming and the
possibility of the company going bankrupt or going into CCAA while the
execs were basking in millions of dollars that they claimed the company
didn’t have.
Local 240’s Windsor Star bargaining committee, Julie Kotsis, Claudio
D’Andrea, Mike Beaudet, Doug
Schmidt, Mina Sarajic, National Representative did an outstanding job holding
their position and ensuring that current
. . . cont’d on next page

Congratulations to our leadership for completing the Human Rights Training. From left to right are Dana Marchand, Emily Morand, Jodi Nesbitt,
Christina Grossi & Tammy Dunford.
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Jodi Nesbitt
. . . cont’d

retired workers didn’t lose their benefits. They were able to stay strong and
avoid major concessions because they
did not back down and they understood
their workplace and this company well.
I am extremely proud of the work
Julie Kotsis did as Chairperson of the
Joint Council. Julie kept the group focused and ensured that we were jointly
focused in sending a strong message to
the company that we were unified and
would not succumb to the pressure of
the company or agreements Postmedia
had negotiated with other unions.
Congratulations to Unifor Local 240
Windsor Star committee, Unifor Local
517G and CWA Local 30553 for their
unwavering commitment and passion
they demonstrated. I was very impressed by the solidarity and strength
that they showed. It was instrumental
in achieving a good agreement.

Local 240 Fighting For Better Health Care

SAVE LOCAL MEDIA
CAMPAIGN

There is a campaign that is very important to our community and furthermore, all Canadians. It’s called Save
Local Media. Please go on line to
MediaActionPlan.ca to ensure you
. . . cont’d on next page

Member to Member Campaign participants
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Green Shield Bargaining Committee

Local 240 Mark Radvanyi, Tim Fitzgerald & Shelly
Gouin attending the Free Trade Forum.

Jodi Nesbitt
. . . cont’d

understand the impact of not receiving
local news and how all of these cuts will
change how and when we receive information that is crucial to our community.
There are many of ways to get involved
in this campaign. A simple letter to
your MP will help immensely.

never been unionized. You can imagine
the fear of not knowing what, if any, retaliation they could face negotiating a
first collective agreement.
I am sincerely overwhelmed with
admiration and pride to be able to work
with this great committee. We welcome
all of these workers to our great Union
and look forward to reaching our first
collective agreement together.

This has been a busy year as we gear
up for bargaining with CAA, MCCCU
(Motor City Community Credit Union)
and Harmony In Action.
We have already had several meet-

ings to ensure we understand the goals
our membership would like to see
achieved.

TAMPON TUESDAY UNITED WAY

In March, the United Way held Tampon Tuesday. A fundraiser where feminine hygiene products were donated to
help women who can’t afford them,
have access to this necessity.
It was an incredible turnout and
Local 240 participated to ensure that
this event would be successful.
I would like to thank Linda Jubenville
and Sara Chenier who both did

Postmedia recently announced that
there is going to be an additional 10%
reduction in employees across Postmedia workplaces in Canada. This is
why we need to apply pressure on the
government to ensure that policies are
in place to attract advertisers and offer
incentives to ensure Canadians have
real news. News that is relevant and reported by journalists who live in our
communities and who understand the
important issues that specifically face
our region. Having a journalist who is
thousands of miles away reporting our
local news is not the answer. It is actually detrimental to those who need to
know what is going on in their
neighborhoods.

UPCOMING BARGAINING

WELCOME CABOTO
CLUB MEMBERS!

local 240 Tampon Tuesday –Jodi Nesbitt, Christina grossi, Sara Chenier
and Madeleine levasseur

I am excited and privileged that
Local 240 is representing the members
who recently were certified to belong to
Unifor.

. . . cont’d on next page

We have already met to prepare our
proposals and we have some dates set
aside in August to begin negotiations
with the company.

I am incredibly proud of the committee that was elected by their colleagues to represent them in negotiating
this first collective agreement. Congratulations to Marybeth Punzalan, Alyssa
Angelina and Giorgio DiNatale for
being courageous by putting their
names forward to help improve the lives
of workers at the Caboto Club. It isn’t
easy to volunteer your time being a representative when the workplace has

Local 240 Executive Board & members participating in the Women’s
March in January.
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Jodi Nesbitt
. . . cont’d

workplace drives to help women in
need. Their hard work and dedication
was very much appreciated!

LOCAL 240 &
UNEMPLOYED HELP
CENTRE CROCKPOT EVENT

Local 240 executive board and
membership supported the initiative to
sponsor a Crockpot event held at UHC,
where participants who live in poverty
could sign up to receive a free crockpot,
groceries and cooking lessons from the
incredible Chefs at UHC.

The amount of work this organization does for our community is immeasurable. There is so much they offer to
those that are less fortunate. Providing
a cooking class that demonstrated ways
to save money while eating healthy was
impacting to all those who participated.
This initiative would not have been possible without the work of Madeleine
Levasseur, Executive Board member
and Christina Grossi, committeeperson
at Local 240 Ford, who led this great
event.

Their enthusiasm and pure kindness
for making the world a better place is
invaluable. I am proud to work alongside such great women!

MEMBER TO
MEMBER CAMPAIGN

I was happy to participate in Unifor’s Member to Member campaign,
along with Sisters Julie Kotsis and
Courtney Rup leading into this years’
provincial election in June.
This was a great opportunity to
speak with our members about politics
and what role politics have in our workplaces, our collective agreements and
our union.
Some members we met didn’t realize the important role we need to play
in politics and some didn’t understand
why we are engaged at all. If you enjoy
any benefits in your collective agreement or if you’re not unionized, if you
enjoy your statutory holiday or paid vacation or safety provisions you have in
your workplace because of the Employment Standards Act, then you will appreciate that it is very important for our
union to be involved in politics. We
have been at the forefront of many

Windsor Star Joint Council Committee
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Workplaces we
represent throughout
Windsor / Essex
County.
ADM Agri Industries
Ag Simpson
Accucaps
Amherstburg Chevrolet
Brinks
Butcher Engineering
Campus Police - U Of W
Canadian Engineering
Central Stampings
Chrysler Security
Colonial Tool
Comfort Inn & Suites
Comfort Suites
D&C Tunnel
E.R. St. Denis
Emrick Plastics
First Student
Flex-N-gate
gates
Jamieson laboratories
JD Norman
Kautex Textron
lakeside Plastics
lanex Mfg.
Morrice Transportation
Motor City Chrysler #1
Motor City Chrysler #2
Nickleson Machine
Papp Plastics
Performance Ford
Pm Plastics
Precision group
Provincial Chrysler
Riverside Inn
Romeo Machine
Shurlok Products
Syncreon Canada
Team Industrial
Team Industrial gS
Tilbury Concrete
Titan Tool
Veltri Howard
Veltri lakeshore
Ventra Plastics
Vets Cab
Viking Pump
Waterfront Hotel

Jodi Nesbitt
. . . cont’d

fights that improved laws to protect all
workers.

Unifor is by far the most progressive
and engaged labour organization in
lobbying every level of government.
Whether it is talking about FAIR trade
agreements, better health care, or employment standards, our union is always
on the front line defending workers. We
not only defend the rights of workers
with employers, we also engage politicians to change policies and laws that
improve lives. It was an amazing feeling to watch as people began to understand why we are so involved in
politics.
This is where it all starts. Educating
and talking with our members to understand the importance of them being involved politically and voting in every
election.

With all the looming imposed tariffs
that Trump is threatening on Canada,
which could cripple our economy, I am
urging everyone to get involved with
this campaign. Look for Canadian
made products, and support buying
Canadian and union made wherever
possible. If you go to unifor.org, you
can click on the link that will detail
workplaces that Unifor represents with
the products our members produce. It
is simply the responsible thing to do.
Support your community and neighborhoods wherever possible. We are all in
this together.

I SHOP CANADA

Visit the IShopCanada Facebook
page to add a frame to your profile picture to let your friends and family know
that you support workers in Canada.
On Twitter make sure to tag in
@IShopCA and @UnifortheUnion so
your posts can be easily shared. You can

Local 240 Free Trade Town Hall

also email your pics to the communications department at IShopCanada@unifor.org
I am looking forward to seeing you
out on Monday, September 3, 2018 for
our annual Labour Day parade beginning at Local 200/444 Hall on Turner
Road. Local 240 always receives a
great amount of participation and I hope
that will continue to grow. We have a

LABOUR DAY 2018

•
•
•
•

•
•
•
•
•
•
•

conservative government with that
formed a majority in June and we are in
the fight of our lives to keep our gains
protected. The message needs to be sent
loud and clear that we are ready and
willing to defend the gains we’ve made
for workers. Solidarity and strength in
numbers will protect us.
I wish each of you a safe and enjoyable summer filled with love and laughter.

Shop Wisely – Shop
Union – Shop Unifor

The Bay
Freeds of Windsor
Windsor Star
CAA (Canadian Automobile
Association
Hiram Walker (Spirits)
Diageo (Seagram’s Crown
Royal)
Motor City Chrysler (Only fully
unionized dealership in
Windsor)
Best Western Waterfront Hotel
Provincial Chrysler (Service)
Caesars Windsor
FCA Canada

•
•
•
•
•
•
•

Ford
general Motors
Motor City Credit Union
Performance Ford Service
Travelodge Hotel
Veteran Cab
Jamieson laboratories
(Vitamins in stores)

• Tilbury Cement
• Windsor Salt
• Beach grove golf and
Country Club
• Comfort Suites
• green Shield Canada
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LOCAL 1941

By
BOB ASHTON

President’s Report

ocal 1941 elections concluded the
second week of June with the following results:
Bob Ashton (President), Dean
Mitchell (FinancialSecretary), Chris
Mason (Vice President), Dan Vanthuyne
(Recording Secretary), Scott Dewar, Sean
Murphy, John Turton (Trustees), Sandra
Bourdeau (Guide), Scott Blachette
(Sergeant-At-Arms), and Bill Webster
(Skilled Trades).
Congratulations to all!

L

The 26 million dollar expansion is
going as expected, We are receiving positive feed back from the community as it
is great news seeing investment in our
small town. This feed back is also positive for the Local Union as it is recognized that the Union has played an
important part in securing this through responsible bargaining for this unit.
Mandatory overtime continues to be
scheduled as the plant remains very busy.

Autoliv

This unit currently has 140 employees
and remains busy resulting from the cancellation of the planned summer shutdown. Recently they have installed a
fitness centre for the members to use.
There continues to be a few outstanding
issues that are being dealt with by the
Chairperson, President, and National
Representative.

Accurcast

Hudson Manor
Retirement Home

This unit has recently been sold to the
comfortable living group.The Bargain
committee has just ratified a new 3-year
collective agreement at 100%. Improvements were made to benefits, a 6% increase to wages over the three years as
well as improvements to language on
scheduling. Special thanks to Edna Larsh
(chairperson), Janice Guy (committeeperson) and Jen Drummond (committeeperson). Great Job!
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Production at Mahle continues to be
very busy running seven days a week
with no planned summer shutdown.
They have finally filled all the Skilled
trades positions and hired approximately
50 production since last report bringing
total population to 270.
I would like to send special congratulations out to Steve Mihalcoon on his
retirement. Steve served three terms as
Skilled Trades rep and was instrumental
in bring back significant gains for his
group last contract. All the Best Steve.

President,
Unifor Local 1941

Mahle

Tilbury Manor
Nursing Home

The Home’s current collective agreement continues to be expired and is slated
to go to arbitration. This unit has also
been sold. We are waiting the re-scheduling of the public consolations of the
transferring of licence that had been cancelled back in April. Kim Ranchuck and
the committee continue to deal with the
day to day issues as they arise.
I hope everyone has a safe and enjoyable summer, and don’t forget TO SHOP
CANADIAN!

Board Election Results

LOCAL 2027

We have just finished up with our
Executive Board elections and I am very
happy to report that once again I have
been given the opportunity to represent
my membership as their union President
for another term. Thank you ALL so
much for your support over the past 10
years and I promise that I will continue
to give it everything I have. I also would
like to thank and congratulatemy past
Executive Board Members who have recently retired - Mark Cirku V.P., Darryl
Mclean Fin. Secretary and Gaby Ghazali
Area Rep. Thank you for your commitment to your union and your devotion to
making our workplace better!
And I would like to welcome our
new
Executive
Board:
Vice-P. John Munroe; Financial Sec.
Steve Moon; Area rep, Finished Goods
Tina Bond; Area Rep. Drain and Fill
Jim Dunn, and Area Rep. Distillery.
We are currently holding elections for
Stewards and other committees at the
time of writing. Good Luck to Everyone!
Hiram Walker’s has been a busy place

By STEVE TAYLOR,

President,
Unifor Local 2027

lately. We just finished a short afternoon
shift which ended at the beginning of
June and we have been informed it will
be starting up again in August. We recently received good news that we will
now bottle 100,000 cases of Havana
Club Rum for the Canadian market. Production will start next year as we prepare
our equipment to run this product and we
welcome Havana Club to our family of
brands.
Finally, I would like to finish with a
comment regarding the escalating trade
war that is all the buzz. It has always
been very important to buy and shop and
spend your money in the community in
which you live and make your living.
Going to the U.S. to buy your groceries,
your gas, your booze etc. puts a few dollars in your pocket today. But at what
cost for tomorrow? Please buy locally
made products whenever possible.
I know my job depends on it!
THANK YOU!

LOCAL 1498

Trump, Trump and
more Trump . . .

RUMP – He is all you hear about
anymore. From your co-workers,
friends, and family members, he is
all anyone is talking about! However,
who can blame them?
President Trump’s constant Twittering and coverage by media ensures that
he is the leading news story every morning, afternoon and evening. From the
travel ban, to immigration policy enforcement to trade and tariff issues, it
seems his policies are affecting everyone
outside of the United States. The tariffs
he has enacted are the most worrisome
to autoworkers and automakers/part suppliers.
On June 1, Trump’s tariffs of 25%
on steel and 10% on aluminum from
Canada, Mexico and the European
Union went into effect. The rationale he
has given for them is that these are a national security threat to the USA. I do
not understand how Canada is a nation
security threat to the USA, when our
Canadian soldiers have fought and died
with American soldiers. This is a total
slap in the face. The real reason Canada
was included in these tariffs is that it puts
pressure on the NAFTA negotiators to
get a deal done quickly, and one that
would favour U.S. interests. Fortunately,
this has not worked to Trump’s wishes
and Prime Minister Trudeau and his team
are still committed to a fair trade deal.
What PM Trudeau did do was to respond with Canada’s own set of tariffs
against about 100 U.S. products strategically chosen for their economic and political impact. These products mostly
have Canadian alternatives, so Canadian
consumers can find replacements without having to pay extra if they do not
want to. These retaliatory tariffs will go
into effect July 1.
Trump has been criticized by foreign
leaders, Democrats and from members
of his own party that you do not treat
your allies the same way you treat your

T

opponents. Nevertheless, that has not
stopped him; in fact, he has announced
more tariffs – this time on importing of
vehicles.

Trump is threatening to impose a
25% tariff on all vehicles crossing the
border into the U.S. Since Canada’s auto
industry exports 80% of its motor-vehicle production to the U.S., this would
have a devastating impact on the auto industry. On a $40,000 vehicle, the tariff
would add another $5,000 to the sticker
price. That could affect the U.S. consumers purchasing decision – and if they
choose to purchase something else, automakers are going to start making volume production changes. The result of
which could range from short term layoffs to the elimination of full shifts of
production and the jobs along with them.
It’s hard to sit on the sidelines and
watch this play out while people’s jobs
and livelihood are at stake. Sure, we will
encourage our Prime Minister and his
team to do the right thing for workers
and for the country, but we do not have
control of the issue. The U.S. Depart-

By
STEVE MORASH
President,
Unifor Local 1498

ment of Commerce is studying the additional tariffs and they could take until
February 2019 to make a recommendation, but Trump could ask them to be
quicker if he believes their findings
would help rally support for his party in
the U.S. midterm elections in November.
There is hope that common sense
will prevail, but with Trump in the White
House, that is not likely to happen. His
unpredictability has hurt the credibility
of the U.S., which was more evident than
ever at the recent G7 meeting in Quebec
when he arrived late, left early and did
not endorse the traditional joint statement. The stability and normal diplomacy tactics that nations depend on to
get things done has been thrown out the
window. The victims of Trump’s policies are the workers, both in the USA and
Canada, who will end up paying for his
inability to navigate the international
trade waters. The result that many experts state about trade wars is that ultimately, everybody loses. Let us hope
that cooler heads prevail.
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Windsor Area
Office Update
By

JACK ROBINSON

Unifor Canada Windsor Area Director

Though it’s disappointing to have
a PC elected government in Ontario
there is a lot to be optimistic about.
The NDP is the official opposition party and we have more
seats then we have had in a generation. We re-elected our
three NDP candidates in Windsor and Essex and had a close
race in Chatham almost defeating the PC candidate.

PROVINCIAL ELECTIONS

It will however be a challenge for them to deliver on
some of the issues we face in our communities with the
Conservative Government. Community needs such as the
widening of Hwy 3, to Provincial needs such as improved
Healthcare, Long Term Care and of course maintaining and
continuing to improve the Employment Standards Act, are
just a few issues the NDP has commitments to and will now
be a challenge as we have seen in just the first few weeks
with Doug Ford. Our elected officials however get it when
it comes to the labour movement and know the issues in our
community.

On June 27th a Free Trade Town Hall was held here in
Windsor. It was put on by the Unifor National and Area Office with Roland Kiehne Director of Membership Mobilization and Political Action, Jodi Nesbitt, ORC Political Action
Committee and hosted by the Guardian Board Locals.
The meeting gave an in depth view into the impact poor
trade deals have on us and our community. It provided an
update on the current talks and information to all who attended on the potential outcome and why we are working
so hard to make sure our voices are heard on this subject
and the need for a trade deal. Trade impacts all of us, and
the recent attacks from the US has escalated.
The event was attended by over 200 members, retirees,
and activists from the Windsor, Chatham and Sarnia area,
also by community partners including United Way, the Unemployed Help Centre, WDLC and local MPs and MPPs
Lisa Gretzky, Cheryl Hardcastle and Taras Natyshak. Guest
Speakers included Tracey Ramsey, Essex MP and NDP International Trade Critic Angelo DiCaro and Roland Kiehne
from our National Office.
A huge thank you to the Area Locals who made the
meeting a success, Gord Gray who does all the behind the
scenes planning, Jodi Nesbitt for connecting our politicians

FREE TRADE TOWN HALL
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and Community partners to the event and to everyone who
came out to support our campaign and continuing efforts to
be a strong voice on the need of fair trade not free trade.
On the heels of our Free Trade Town Hall, Prime Minister Trudeau spent Canada Day in Leamington and touched
on Free Trade and the impact tariffs on products going into
the U.S. will affect us. He stated we need to move forward
with either the Free Trade Agreement and environment we
currently have or work on the next steps, stating we will
survive either way but the difficulty is we're in between
right now. His statements didn't go far enough and he heard
people want closure. We need a Fair Trade agreement.

A Presidents’ Conference was held in Port Elgin in
July and was well attended by the Presidents in our area.
The Conference is another step to hear what Locals require
in resources, training and provide updates on a number of
topics that we are facing at the bargaining table. As well as
information on issues such as Human Rights and Legal issues. Locals were provided with an update on the Task force
that was put in place to connect with Locals and review
what we're doing and what we can do better.

PRESIDENT’S CONFERENCE

The Agency recently purchased a Shuttle Van and Unifor was one of the sponsors among other generous sponsors.
T h e s h u t t l e i s a n e w initiative that will provide
transportation to those who need it to take advantage of the
numerous programs the Agency offers. The shuttle will be
an asset to this agency and provide the much needed transportation to those who need it in our community to have
access to the Center and all it has to offer and the resource
that it is.
. . . cont’d on next page

UNEMPLOYED HELP CENTRE

Unveiling the new Unemployed Help Centre Van are
Jack Robinson, Unifor Area Director and June Muir,
Unemployed Help Centre Chief Executive Officer.

Jack Robinson
Office Update
..

. cont’d

The Unemployed Help Centre has
two locations Windsor and Belle River
and provides services all across the
City and County. Programs and Services include Employment Counseling, Training and Education, Job
Search, Youth, Literacy and Newcomer Programs. It also operates a
Food Bank and other programs like
Coats for Kids. We are pleased to support this Agency, June Muir Chief Executive Officer and her whole team do
an outstanding job and offer these services to our community that we so desperately need.

Congratulations to Bruce Dickie, President of Local 2458 on his retirement
and to Tullio DiPonti, elected as the new President. Pictured above at
Bruce's Retirement Party are Bruce, Tullio along with Bob Orr with current
and retired National Representatives that worked with Bruce.

BRUCE DICKIE
RETIREMENT

I want to congratulate Bruce
Dickie, President of Local 2458 on his
retirement. Bruce has been the President of that Local since 2001 and held
positions in SEIU prior to merging
with CAW in 2000. Bruce will be
missed with his years of experience
and especially his knowledge in
Healthcare. I wish Bruce the best on
his retirement. I also want to congratulate Tullio DiPonti the new President
who will do an outstanding job for the
members.

Pictured above is Taras Natyshak with volunteers during a leaflet drop
during the campaign. Congratulations to Lisa Gretzky, Percy Hatfield and
Taras Natyshak, our NDP MPPs on their recent re-election.

Local 240 UHC Event
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By MARK
BARTlETT

Unifor Windsor Regional Environmental Council

A New Climate Reality
in Ontario!

y the time you read this the Doug
Ford Conservatives will be ruling
Ontario with a majority of the
seats in legislature.
The election results are concerning,
especially for our environment, but not
necessarily surprising.
At least we have the NDP as the official opposition to hold the PCs feet to the
fire around issues that are affecting our
membership.
The Liberals were in power for 15
years which gave them plenty of times
make some major mistakes, like partially
privatizing our electricity system, but
there was also a lot progress on environmental issues.
This progress was largely due to progressive organizations like our union and
the NDP and environmental groups lobbying for our environment and social justice.
Ford announced the cancellation of
Ontario’s participation in the western climate initiative which has raised $2.4B
from polluting industries to be given to
people and businesses to help reduce
their carbon footprint and save money by
renovating their homes and businesses
with energy-efficient lighting, heating
and cooling systems and insulation.
These funds also supported incentives
for the purchase electric vehicles and
chargers. It covered not only personal vehicles but commercial and fleet vehicles
as well.
The loss of the $14,000 Electric Vehicle incentive plus the $1000 charging
incentive won’t have an immediate significant impact on our current production
at Windsor Assembly in the short term,
particularly in light of the recent 62,000
vehicle Waymo order, but it does reduce
the potential to increase sales of our Pacifica Hybrid.
The Federal government has committed to a Canada-wide carbon cap and

B
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trade system and has vowed to impose
one on the provinces if they don’t develop their own.
Unifor supports a carbon cap and
trade system as the best way to deal with
protecting our environment while protecting our members. Part of the initiative is the implementation of a just or fair
transition to a low-carbon economy that
supports workers, their families and
communities as well as business.
The effect on our environment is well
documented. It is difficult to pin a particular heat wave on climate change but
All-time high temperature records have
been reached all around the world recently and our own heat wave here in our
area makes it apparent that our climate is
changing.
In a recent open letter to the new Ontario premier, Unifor National President
Jerry Dias said,
“Working families, not some elites,
are already bearing the brunt of climate
change through extreme weather events
like flooding,”
“On behalf of Unifor members and
our families, ...I urge Ford to reflect on
his duty as Premier to leave our environment better for the next generation, not

President,
Windsor Regional
Environment
Council

continue to do damage it until we can no
longer reverse the effects.”
We will continue to advocate for Cap
and Trade as a way to reduce greenhouse
gases and work strategies to create green
jobs and transition workers, especially
our members, into environmentally sustainable jobs.
Of course, in the short term, we have
bigger fish to fry when it comes to
NAFTA and other immediate trade concerns but we must continue to keep our
eyes on the goal of stopping climate
change and protecting our kids and
grandkids.
Unfortunately we are offered more
and more opportunities every day to escape reality through social media, Video
games or Binge watching Netflix but we
can’t escape climate reality.
This isn’t just about saving the planet.
The earth has been around for a long
time and it will do fine with or without
us.
Despite the challenges we must remain hopeful. We have made a lot of
progress and progress must continue
whether the Ontario government is engaged in it or not.
Stay cool and enjoy your summer.
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WILLS AND POWERS OF ATTORNEY

any people are afraid to
think about their Wills
and Powers of Attorney.
One must remember that if you die
without a Will or become incapacitated without a Power of Attorney, it
is not you who pays the price, it is
your family members who have to
scramble to try to figure out how
they are going to deal with this situation. It can take many months and
cost thousands of dollars. This can
all be avoided with a Will and Powers of Attorney.

There are two important
reasons for doing a Will.

1.
You appoint an estate trustee
who you trust. This estate trustee has
the power to deal with your estate
from the moment of your death. If
you do not have a Will there is no
one who has the power to deal with
your estate and the process to have
someone appointed to deal with your
estate is expensive and may take
many months.
2.
You decide who you wish to
name as beneficiaries. If you do not
have a Will the law does set out who
will be your beneficiaries and it is
generally family members. However, what the law says and what you
would have wished may be totally
different.

There are two kinds of
Powers of Attorney

1. The first is a Power of Attorney
for Property. This Power of Attorney
allows you to appoint someone you
trust to handle your financial assets,
at that moment in time, or if you become mentally incapacitated. If you
become incapacitated and do not
have a Property Power of Attorney,
it will cost your family members
thousands of dollars and many
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months in time to have someone appointed through the court process.
2.
The second kind of Power of
Attorney is a Personal Care Power of
Attorney. This Power of Attorney allows you to appoint someone you
trust to make decisions over your
physical well being if you become
mentally incapacitated. If you do not
have a Personal Care Power of Attorney, the law sets out who can
make that decision. Again, it may be
someone you do not want to make
those decisions.

Wills and Powers of Attorney
can save your family members thousands of dollars upon the event of
your death or if you became mentally incapacitated.

The Unifor Legal Services Plan
provides this legal service to all

members who have this benefit. The
cost is HST and disbursements. The
fee is covered by the Unifor Legal
Services Plan. A spousal Will and
Power of Attorney will cost $70.00.
A fee of $125.00 may be charged for
Wills if it is a complex and/or complicated Will. The amounts decrease
for single Wills and Powers of Attorney.
Our staff lawyers each have over
35 years of experience in providing
professional advice for Wills and
Powers of Attorney. There is no reason not to take advantage of this
wonderful benefit.

Your Unifor Legal Services office is located at 2345 Central Avenue, Windsor, Ontario, N8W- 4J1
Our telephone number is (519) 9445222.

UNIFOR lEgAl SERVICES PlAN

Buying and Selling a Home?

Real Estate Reward Program Provided by All-Purpose Realty

Now Available for all Union Members

Unifor Legal Services Plan is pleased to announce that the following options to
access real estate services and savings are now available to all Unifor members.

• Referral to a pre-screened real estate agent.
• Cash rebate of $25.00 for each $10,000.00 increment in the

transaction value of a purchase or a sale.
• Opportunity to use a Unifor legal Services Plan lawyer.
• Special pricing on moving costs, furniture and appliances.

NOTE: You may find better options for reduced rates and savings on these services, and
you should weigh them carefully, to decide what is best for you. The Unifor Legal
Services Plan recovers from All-Purpose the costs of marketing and administering
this program and some of the costs of providing the legal services benefit for Unifor
Legal Services Plan member transactions. This Service is not intended to induce any
party to breach a Listing Agreement or a Buyer Agency Agreement, whether written
or implied, and/or an executed Agreement of Purchase and Sale.
COPE Local 343
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