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From our
Unifor Local 444 family
to yours, we wish you a
magical Holiday Season
with joy, peace, and good

health that
continues into the

New Year.



By 
DINO CHIODO
PRESIDENT,
Unifor Local 444

IIt is safe to say that we did not
achieve everything in 2016 bar-
gaining that we would have

liked to accomplish.  In fact, the
Master Bargaining Committee
worked extremely hard and long
into the night on many occasions to
work out what we were able to
achieve.  The fact that we were able
to negotiate the largest signing/rati-
fication bonus in our history was no
small task, as well being able to
keep the $2000 per year COLA pay-
ment was extremely important to us.
Improvements on the new hire grid
were amongst the top demands
received on the member surveys that
were circulated last March.  In fact,
all of the top priorities were bar-
gained as an improvement, granted
not to the extent that we all would
have liked.

Investment and job security
ranked number one, and fighting for
investment has truly shown we are
in this as one unit, fighting to save
jobs for our collective future and for
generations to come.  Today it is dif-
ficult trying to achieve something
for everyone.  Our retirees are the
cornerstone of our organization and
we tried hard to bring home some-
thing for each of them, but it was
not attainable as we could only
achieve a $1,500.00 lump sum
bonus amount for pre-1987 retirees.
With that being said, we will never
give up fighting for more and we
appreciate all your letters of support
and understanding of the challenges
we face together.

When we enter into bargaining

we cannot just look at what is good
for our members today but what will
provide a long future so that every-
one will be able to leave one day
and enjoy time with their families.

When we started bargaining this
year, the strategy we had was to not
commit ourselves to such a monetar-
ily expensive contract that FCA
would then start looking at an exit
strategy.  It is a very real threat and
it is easy for armchair quarterbacks
or keyboard cowboys/girls to criti-
cize the efforts of a committee that
literally did not leave the negotiat-
ing table for many hours at a time.
The last thing that the committee
wanted was to face a situation; a
very real situation that could have
been created that would have caused
FCA to explore options that did not
include Windsor, Etobicoke or
Brampton.  

Again, this was and remains a
very real threat; it is easy to say 'let's
draw a line in the sand right here
and right now' but what would we
all do if that line was crossed out by
the Executives in charge at FCA?
The reality is, we are all in a chess
game of global proportions when it

comes to investment decisions and
product allocation and we cannot
allow ourselves to be used as a
pawn in that game.  The Canadian
Government no longer has any pro-
tections against companies and their
desires to make more profits at the
peril of the workers.  They have
nothing in place to protect the work-
ers from a corporation picking up
and moving from one market to
another.  That is the idea that led to
the strategy on investment for the
Canadian operations and that is
what makes us poised for future
gains once again. 

A note on how
bargaining works

I have had a few folks email me
with concerns that they did not gain
enough in this contract, and as I pre-
viously stated, I think every one of
our workers at every one of our
facilities deserves more.  Every sin-
gle person that works in a Local 444
represented workplace is the best at
what they do.  With that being said,
we also need to recognize some
realities regarding bargaining.

Detroit Three Contracts Complete!

. . . cont’d  on page 4

With FCA being selected as the next strike target, President Dino Chiodo
addresses the media along with National President Jerry Diaz  and Chris

Taylor, President of Local 200 at the recent set of negotiations.
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Local 444 President Dino Chiodo and Chairperson of FCA Master Bargaining is
seen addressing the company on the opening day of contract talks, making it very
clear that there will be no settlement without an investment.

Dino Chiodo addressed thousands of FCA members at the University of Windsor
St. Denis Centre and gave details of the new Collective Agreement, achieving a
70.1% approval from all FCA workplaces.

Local 444 President Dino Chiodo, WAP member and War Veteran from the
Canadian Navy Petty Officer First Class Darin McAgy are seen attending
Remembrance Day ceremonies at the City Of Windsor Cenotaph
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President’s Report
. . . cont’d

Standing Committees
I would like to extend my

appreciation to our Standing
Committees for all their hard work
and dedication.  They all do a
tremendous amount of work within
our Local and in the broader com-
munity.  Each member of a Standing
Committee has a responsibility that
focuses on priorities of quality of
life, with a broad voice to educate,
inform and promote what they stand
for.  Congratulations to each of you
who has applied to participate,
whether applied, elected or
acclaimed. Each person can partici-
pate in each respective committee
meeting and be part of the great
work done by this Local Union.

Librarian Strike
I have lost count on how many

days the Librarians have been on
strike.  This is an inexcusable thing
that is happening at our libraries
across the county.  It sickens me that
our politicians cannot see the forest
through the trees and see the dam-
age that they are causing both to the
families that are affected directly
with striking members to the mem-
bers of the community that use these
vital services.  I implore each and
every one of our Local 444 mem-
bers to contact the Library board
and insist that they get back to the
negotiating table and bargain a fair

In 2012 we negotiated a contract
that allowed for future gains.  When
we entered into 2016 negotiations
the contract book we work off is the
2012 contract book.  That would be
the starting point at bargaining, the
last contract that was bargained.
Many of the emails I received were
about 'getting back' what we lost in
2009 before we even started negoti-
ating but the reality is, when we
open with the company, those things
are now gone and not included in
the opening language.  As stated, the
last negotiated contract becomes our
starting point.  If you think about
bargaining in these terms then do a
side by side comparison of the 2012
and 2016 contracts you will find
many, many gains.
Integram

I would like to extend my sincere
appreciation to the bargaining com-
mittee led by Vice-President Doug
Boughner out of the Local for their
hard work in achieving a deal which
members at Integram could put con-
fidence in.  Although the first con-
tract fell short of expectations, the
bargaining committee was able to go
back to the table and negotiate
something that over 88% of the
membership was happy with.  I
would also like to extend my thanks
to the members at Integram as well
as all the other members from vari-
ous other workplaces that showed
support for the workers there during
the strike.  Although we did receive
a good acceptance by our member-
ship on our second vote, we need to
recognize that GM Foam will exit
our facility and we need to work to
maintain RU/TR Foam as the Job
Security Letter no long exists for
that product.

contract that gets these workers
back on the job and these vital ser-
vices returned to our community.
Support Staff Strike

It seems to me that we are
entering a time of unrest in this
region.  Workers are constantly
being taken advantage of by groups
that control their destiny.  The sup-
port staff and janitorial workers rep-
resented out of Local 2458 are
another one of these adversely
affected groups.  For some reason
the Catholic School Board believes
it can dictate a contract instead of
bargaining one with its workers.
They fell short due to the strength of
the membership on the picket line
who were steadfast in attaining an
agreement. I want to thank all Local
444 members who have shown sup-
port for these striking workers by
stopping by a picket line and calling
the Catholic School Board. They
just recently ratified their new col-
lective agreement by 99% in favour
of Clerical and the custodians in
favour by 90%. Futhermore,  I
would like to congratulate their bar-
gaining team for a job well done.

Just think of the scab work being
done while our brothers and sisters
are on strike fighting for a fair con-
tract. This is a direct reason for
unions to be politically involved and

President, Dino Chiodo, is seen addressing the Integram members at Fogolar
Furlan Club after a new tentative agreement was reached which passed by 86%.



President’s Report
. . . cont’d

fighting scab legislation or the gov-
ernments that implement it. We,
along with others stood and support-
ed the custodian, maintenance,
office, clerical and technicians and
will continue to work with Local
2458 leadership and other local
unions in any capacity requesting
assistance.

TPP
On November 2nd there was a

Trans Pacific Partnership town hall
meeting that took place that saw
guest speakers Maude Barlow and
CLC President Hasan Yussef as well
as former CAW President Ken
Lewenza giving presentations.  Also
at this event was a 12 year old youth
activist, Jada Malott, who gave an
inspiring talk about how the TPP is
affecting the youth and that govern-
ments need to listen because the
youth of today are the voters of
tomorrow.  This trade deal has
severe repercussions across the
country and could cost Canadians
thousands of good paying jobs.
These are jobs we cannot afford to
lose as we have already lost enough
over the past decade.  Our Liberal
majority Government needs to listen
when we talk about trade and the
need for them to put Canadians’
interest ahead of the corporations.

Happy Holidays
As this will be the last 444 News report before the holi-
day season, I would like to wish everyone a safe and
happy holiday season.  Please remember that there are
a lot of our own members that work in the service
industry that will not enjoy the same time off as most
of us to spend with family.  So I trust they will find
some quality time and precious moments to share with
loved ones during this holiday season. As the
President of Local 444, I want to thank all of you for
making this Local one of the best Locals in the world.
To each of you, both active and retired, I want to wish
you Happy Holidays and a Happy New Year. 

Dino Chiodo, Pres.
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Local officers, Dino Chiodo; James Stewart; and WAP Plant Chairperson,
Tony Greco, are seen taking a photo-op with 12 year old Jada Malott
along with her father Mike, WAP member, after she made a presentation
to the Retirees Chapter about the dangers of the TPP agreement.

Your Local and National FCA Bargaining Committee members during negotiations.



AA s the National Chair of the
Skilled Trades, I participated in
a lobby on the Hill in regards to

TPP and how it will negatively affect
Canadians. My role was, among other
issues, to speak LOUDLY about labour
mobility with the TPP.  Under the TPP,
foreign workers who, in their home
countries, (with much lower standards
to be considered "skilled") can enter
Canada with real designation or rules
like we have today with the Red Seal
program in Canada. It is imperative for
their safety and yours that all our trade
workers operate at a high Canadian
level.  Make no mistake, the architects
of this TPP deal know that when it
comes to trades, Skilled labour isn't
cheap and cheap labour isn't skilled.....
They would love to just open the doors
to dump this down to pay workers less
and give corporations more profit.

TRUMP'S AUTO IMPACT
WILL BE HUGE

The former Bank of Canada
Governor David Dodge proclaimed a
Trump presidency, "is bad news for the

By
DAVE

CASSIDY
Financial
Secretary
Treasurer

Unifor Local 444

Stop The TPP
E-mail:

dcassidy@uni444.ca

auto industry in Ontario.… The only
thing I can hope is the North American
auto industry is so integrated across
these borders and stuff flies back and
forth so much that you can't keep
American factories operating without
that flow taking place in the short run."

"The tax side in particular poses a
real problem for the government of
Canada. We have just raised our top
rates on the personal side at the federal
level.  We've raised the corporate rate at
the provincial level, and I think both of
those increases will make Canada a

decidedly unattractive place for these
innovative industries that the govern-
ment of Canada is counting on," he
said. 

WOW! David Dodge is just full of
good news, eh? This is why we as a
union get involved with politics: to help
bend the ear of our political leaders.  I
will let you know when it's time to
panic and it's not time.  I assure you, if
anything goes down we will get
through it like we always have . . .
together in solidarity.

Though President-elect Donald
Trump has been firmly against the
Trans-Pacific Partnership, a senior
House Republican is now saying the
controversial trade deal may not be
dead, just “on hold," proving there are
powerful players that want this deal to
go through.  In regards to the TPP, I
hope Trump does succeed and crushes
it.

CANADIAN
APPRENTICESHIP FORUM

As a director on the Canadian
Apprenticeship Forum, I have been
fully engaged with the government on
plans to utilize the monies al locat -
ed  to  union-based Apprenticeship.
Monies to the tune of approximately 80
million dollars, a task that won't be
taken lightly. 

We as a national skilled trades body
continues to push for harmonization of
skilled trades, where an apprentice can
go from one province to another as the
Red Seal journey-persons can.  Under
Unifor we are trying to push it to have a
Pan-Canadian Apprenticeship program
from all provinces. 👍
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Local 444 Secretary-Treasurer Dave Cassidy along with other Unifor mem-
bers are seen meeting MP Mark Holland from Ajax, Ont. lobbying against the
TPP agreement.



Dave Cassidy
Report . . cont’d

On Nov. 11 weekend we had our
National Skilled trades meeting in
Toronto with delegates from coast to
coast.  It was well attended with great
debate, and it is interesting that in the
trades it doesn't matter what sector or
trade you're in, the struggles are all the
same: contracting out, work ownership
and lack of planning to perform the
tasks are 90 percent of the issues
touched on in all the reports. 
GROW WALLS

The Windsor Essex Skilled Trades,
along with other community partners
are assisting in developing grow walls
for vegetables at the old Forster School.
Our goal is to feed the world safely and
sustainably.  We eventually will have
120 grow units in this co-op, non-profit
commercial farm.  The hope is to turn it
into a community chapter for our area
and other areas across the country to
run as a social enterprise. 
MORE HIRING

No surprise after this company got
this new deal in the barn, they hired
new bodies.  The hiring spree at WAP,
which led to a number of places in
Windsor hiring, has meant Windsor is
bucking the national trend with a 5.3%
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unemployment rate that’s among the
lowest in the country and a 15-year low
for Windsor. Full-time job numbers that
have increased in virtually every sector!

Look, I get it.  It sucks working
next to someone doing the exact same
job while you make a good percentage
less.  There is no way to sugar-coat that
and I am not going to try to sell you
some BS to make that sound any better
than it is.  Nor will I try to remind you
that, "you knew what you signed up
for."  Frankly, I am not a fan of that
logic and that line does NOTHING to
build solidarity.  I just want to give you
the straight goods.

The facts of the matter are IF these
companies do not hire or invest, they
leave.  Free trade agreements and South
American countries offering the moon

and cheap labour to build vehicles sets
a very sh*tty stage.

UAW set this terrible pace by agree-
ing to 2-tier wages.  Once THEY
opened that door in North America, it
started rolling in the wrong direction.  

All-in labour rates for Mexican auto
workers range, on average, from $3-
5/hour (in U.S. dollars).

$13-15 dollars an hour at the UAW
right across the damn river!

Faced with that, 4 years ago we
agreed to the 10 year grid (grow-in
NOT 2 tiered – believe me this was a
victory) and a higher starting wage than
the UAW.

In return to get investment to the
tune of BILLIONS in our plant and to
get ALL of you hired! 

Four years ago the pattern was set
to get you in the plant . . . this time the
pattern was set to keep you in the plant
for the foreseeable future. 

As well as jacking up the grow-in
to get you more money faster than the
original plan... 

From where we were FORCED to
start at to where we are, you must admit
we ARE moving in the right direction.
That's the key, keep moving forward.

Keep this in mind – This contract
is ONLY for 4 years, not 10. 

As this is the last report until the
break I want to wish you all a Merry
Christmas and a happy New Year from
my family to yours.

Remember to keep the main thing
the main thing. . . 

  

Dave Cassidy,
National Chair
to Skilled
Trades along
with Sec.-
Treas. Joe
Elworthy con-
gratulates Paul
Renaud,
National
Trustee for 10
years of 
service to the 
Skilled Trades 
Council.

National Skilled Trades Council takes a photo-op honouring Jeff Hatt as
they raised funds for “Hat For Hatt” selling T-shirts and the Trades
Council donated $1,000.00 to the family.



2016 . . .
What A Year!

By
JAMES

STEWART
1st Vice President
Unifor Local 444

Email: 
jstewart@uni444.ca

TT his has been a long year in
many ways but at the same
time it has really flown by.

We started 2016 bargaining with
ATS and with the knowledge that
we had major bargaining to tackle
throughout the rest of the year.
ATS, FCA and Integram are all
done and we are currently bargain-
ing with Presteve Foods and Choice
Nutritional. AWC has started in
terms of waiting on a conciliator
meeting so that we can start bar-
gaining with this company. Just in
terms of collective bargaining it has
been quite the challenge to say the
least.  

I want to thank all those mem-
bers who reached out via e-mail,
phone calls, social media and text
messages during this difficult time
with questions or just to offer their
support.  It is because of you and
your encouragement that we do
what we do every single day in
your name.  It is that support that
powers us and makes us want to
continue to do more, to get up
every morning and go to the fight
and represent every one of our
members.  So again, I thank each of
you for that amazing support you
provide.

Each year brings with it its own
set of challenges and as we move
forward into 2017, I am sure we
will see new challenges evolve and
confront us with many of your units
that will  be in need of a new
collective agreement. RIMS,
ElringKlinger, Etna Foods,
Southgate Residence just to name a
few. My promise is that I will
attack every one of these challenges

with the same to the best of my
ability with your needs and wants
in mind. You all deserve nothing
less!
Activism

With a relatively large number
of new members in our Local I am
frequently asked 'what do you mean
by activism?' when it is mentioned
at a meeting or even just in passing.
Without activism, without our
members working for each other,
we cannot continue to be the suc-
cess that we have been in the past.
Activism is different to everyone, it
might mean helping on a picket line
of a neighboring local or union.  It
could be showing up at a rally or
volunteering at a child's school.  It
may even be about working in the
community delivering meals to
those who need care.  No matter
how you define activism it is
extremely important to our commu-
nity and to all those that reside in it.
There are types of activism includ-
ing community, union, school, etc.

whatever way you relate to it, what-
ever way you define it, is what
activism truly means.  So whether
you are already involved in some
way or you are thinking of getting
involved, there is a place for you
and we welcome whatever way you
wish to help contribute.

Standing Committee
Importance

Our standing committees are
the backbone of our local union
activism and this year it fills us
with great pride to see the number
of members who want to be
involved in some way.  I cannot, in
recent memory, remember the num-
ber of members who have put their
hand up to be involved in one of
our committees.  It is inspiring to
say the least.  I look forward to see-
ing what our new standing commit-
tees will work on in the coming

. . . cont’d  on  next page
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Seen are the Windsor Local 444 Master Barraging Committee from the
most recent set of national bargaining which held in Toronto.



term of their office.  
As a local union officer, I want

the committees to know we find
your work extremely important and
the Local is always here to support
you in your efforts.  It should also
be mentioned that even if you did
not get elected to a standing com-
mittee you can still participate and
be a part of it.  All of our commit-
tees have open-door policies that
allow for anyone to participate on a
regular basis.
Dedicated Leadership

I wanted to take a short minute
to mention our leadership from the
different facilities we represent.
Our reps in all of our units work
harder than anybody can imagine
and I want to take the opportunity
to thank them all for their dedica-
tion to the job at hand.  Sometimes
it is difficult to face the day-to-day
challenges of being a rep, constant-
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James Stewart
Report . . . cont’d

Members from Local 444 are seen at the recent TPP Town Hall meeting
held at the Ciociaro Club.

WAP United Way Canvassers partaking in the annual opening ceremonies / kick-off. For those
who gave last year, thank you for your contribution, and for those who didn’t, we ask you to

reconsider to this worthy cause.

ly fighting with management.
The negativity can be draining,
so thanks to all of you for your
work and personal sacrifices.  I
believe that Local 444 has the
strongest, most educated leader-
ship in the entire union and it
shows every single day as we all
work collectively to get the job
done.

Happy Holidays!
I end this article with a mes-

sage wishing a very Merry
Christmas and Happy Holidays

to all our Local 444 members, both
active and retired.  No matter what
workplace you are from you
deserve a great holiday season.  To
those members who will not get
time off for the holidays this
Christmas, I thank you for your
sacrifice so that others may enjoy
their time off.  I hope those of you
in the hospitality industry that will
not get the holidays off get a much
needed break at your first opportu-
nity.   

Also wishing you all a Happy
and Prosperous New Year!

In Solidarity!



By
MIKE 

D’AGNOLO
2nd Vice President
Unifor Local 444

IIwould like to start out by con-
gratulating FCA and Integram
on their collective agreements;

both of these bargaining commit-
tees should be commended for their
hard work and dedication to the
mandate that was put in front of
them by their membership.  

With the recent hiring again at
FCA we have seen members out of
our feeder plants enter Chrysler and
new members getting hired at our
other facilities. As our membership
grows our strength grows inside our
community. We all need to recog-
nize that if we stand together there
is no obstacle that we can't over-
come. I would like to welcome
aboard all new hires and encourage
all senior members to make their
transition into their new facility as
seamless as possible.

On November 3rd there was a
fire that destroyed Magneti
Marelli's Pulaski Warehouse in
Tennessee which stocked WAP's

mdagnolo@uni444.ca

IPS - TRW, Dakkota, HBPO, Oakley,
Northstar Aerospace,  Sterling Marine Fuels 

headlights and taillights. The week
of the 7th all of our feeder plants
along with WAP were put on layoff.
Any members working in the feed-
er plants that were laid off would
still be entitled to apply for EI even
though there was a holiday in that
week. If anyone did not apply, you
still can see that all the facilities
would have sent your Record of
Employment in already.
ZF/TRW

I have had the opportunity to
work more closely with your com-
mittee recently and am pleased with
their growth and eagerness to repre-
sent the membership in your facili-
ties. As of this writing we have

been in discussions with the man-
agement team to enhance our elect-
ed representation. Seeing that you
are now two facilities strong we
believe it is important that the
membership in each facility has a
voice on who will represent them.
We will keep you updated on our
progress.

As of recently we have had
members move to AST through
posting and now have our members
in positions as designated Trainers.
These gains have not come easy but
through constant dialogue with
ZF/TRW we have been able to
attain these to further opportunities
for everyone in these facilities. 

ZF/TRW has been able to grow
their numbers year after year for
United Way and we all know this
year will be no different. I would
like to thank everyone for partici-
pating and taking the time to look
after the community that is less for-
tunate. 
Dakkota

Although Armand Gervais has
been back from his leave for a
while I think it is important to rec-
ognize Kim Bartlett for filling in
his absence. Kim did a great job to
represent the members in Dakkota
at the hall and in your facility.

Other than the constant training
for new hires, all indications are
that we are on pace to meet any of
FCA's demands that are put in front
of us.

I want to congratulate all of you
on another successful United Way
campaign drive, as always the
workers in your facility and in all
of our 444 memberships recognize
the need to give back to their com-
munity.
HBPO

This facility has had its chal-
lenges over the last nine months,
the company has taken the stance
that if any mistakes are made on
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Officers Mike D’Agnolo, Dave Cassidy, along with John Biekx Sr., and Jr.,
supporting Local 2458 Custodians who are on strike at Cardinal Carter
High School in Leamington. . . . cont’d  on  next page



Mike D’Agnolo
Report . . . cont’d

120, 190 or 230 there will be repri-
mands starting at suspension up to
termination. Saying that our posi-
tion is there is a process in their
discipline matrix and we will grieve
anything we feel that is excessive
in force. Our goal has always been
to produce quality parts but there is
a human factor here and our hope is
the company recognizes this.

All indications are we are going
to have another successful year
with United Way. Congratulations
to all of you on participating in a
great cause that helps our commu-
nity.
Avancez

It has been nine months since
Avancez took over the wheel and
tire. All the workers in this facility
have had to adapt to a different way
of doing things from their previous
lives at Oakley Sub Assembly. Bill
Ross has been having meetings
with HR on a regular basis to
resolve all issues and for the most
part it has been a smooth transition. 

This year will be Avancez's first
year with United Way and we are
looking forward to a successful
drive and many more in the future.

Heligear/Northstar
This last year we have seen

changes to their absentee policy,
then recently their benefit carrier.
The good news is that we went
from Great West Life to UNIFOR
Unionized Green Shield. With
changes always comes issues. Our
first issue came about quite fast in
regards to Orthotics /Orthopedic
shoes, under Great West Life's ben-
efit book and going back to previ-
ous books your coverage was 150
dollars a year, since 2004 they have
been fulfilling unlimited coverage
on these. Since Green Shield has

taken over your coverage it had
been reverted back to 150 dollars
with direct impact on our member-
ship. On November 17th Kevin
Lander and I had an opportunity to
discuss the impact it has had on our
membership and the company rec-
ognized the need to address.
Moving forward your new cover-
age for orthotics/orthopedic shoes
will be 425 dollars a year and any-
one who is out of pocket going
back to October will be reimbursed.
Some may feel that they should be
entitled to this now that they have
had for so long but the reality is
that an error was made with the
benefit carrier and fortunately for
the members that utilized it they
received an added benefit for over
ten years.

Since I have taken over this
assignment I have had three differ-
ent HR managers. We have had two
unit meetings with a decent partici-
pation rate among this membership
but I must stress that our collective
agreement expires May 31st 2017
and would like to have a better par-
ticipation rate leading up to bar-
gaining to hear everyone’s con-
cerns. Shortly into the New Year

we will be having another unit
meeting and am looking forward to
seeing you all.
Sterling Fuels

Since taking on this assignment
our number one concern has been
Health and Safety. I want to com-
mend Mike Merry and Erin Baer on
the work they have been doing.
Being in meetings with these two
guys and the passion they show
concerning their brothers working
on the dock to the air that you
breathe is refreshing and they don't
let up, they hold this company
accountable. 

As of this writing we have had
successes in this area but we still
have a long way to go and there is
no doubt we will get there.

Your contract will expire in
roughly 10 months on September
30 2017, in the New Year we will
have a couple unit meetings to sit
down and discuss your upcoming
bargaining and all other issues that
need to be raised.

I would like to take a moment
to wish every one of the 444 family
a safe and Happy Holidays and a
Happy New Year
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In a joint effort, the WAP Wellness Committee held an event at the Windsor
FCA facilities to show awareness for Mental Health and Suicide prevention
called “You Are Not Alone.”  T-shirts were sold and the proceeds were donat-
ed to the Windsor Essex branch of the Mental Health Association.  From the
shirt sales along with a Local 444 donation of a $1000.00, the total raised was
$9,540.00.



By
DOUG

BOUGHNER
3rd Vice President
Unifor Local 444

E-mail:
dboughner@uni444.ca

Caesars Windsor, Integram, Windsor Machine &
Stamping, Point Edward Casino, DHL/Fernades,
Choice Nutritional Foods, Dresden Raceway

TT
he past few months have
been a whirlwind around
Local 444.  We have been

entrenched in bargaining at multi-
ple locations.  After returning
home from FCA bargaining we
went directly into bargaining with
Magna-Integram Windsor Seating.
Upon completion of that we are
now at the bargaining table with
two units, Choice Nutritional and
our newest unit Dresden Raceway
and Slots.  

I would like to take this oppor-
tunity to welcome our new mem-
bers from Dresden Raceway and
Slots.  Your decision to joint
Unifor will solidify your future in
the gaming industry as the OLG
transitions into their privatization
plan or “modernization” plan as
they call it.

I would like to congratulate
the successful representatives
from Caesars Windsor who will
be representing our members for
the next three years.  I would also
like to thank all of the members
who showed interest in becoming
a representative.  The members
have voiced their democratic right
and have made their decision on
who they would like to represent
them moving forward.  

I would like to personally
thank Pete Arkinstall for the years
he spent representing our mem-
bers and wish him all the best in
his future endeavours. There have
been many challenges in the hos-
pitality and gaming sector, as we

continue to organize and make our
membership larger with each year
that passes. Today we represent
Caesars, Point Edward and Dresden
Raceway and Slots Casinos, and we
are currently trying to establish the
first agreement for our brothers and
sisters at that location. 

Our strength will certainly con-
tinue to grow as we now focus our
attention to organizing Western
Fairgrounds Casino in London
Ontario. That would certainly help
us to secure a foothold in the south-
western bundle and help us fight to
protect a sector that is plagued by a
government body that knows they
can take on any fight because of
how deep their pockets. 

They take advantage of practices
that violate workers rights, all

under the guise of government con-
trol and bureaucracy. 

Bargaining has its many twists
and turns, and securing the best
deal for the members can be a chal-
lenge at best to meet the needs of
our members.  At Integram the bar-
gaining committee tentatively
agreed to a deal that saw gains in
every year of the agreement and
security of all products we current-
ly produce. It was clear the workers
wanted more and I fully respect the
democratic rights of our members
to make that choice.  

We were able to go back to the
table and secure some extra money,
but that money did not come with-
out a cost.  Our job security was
severely affected.  The members

. . . cont’d  on  next page

Dino Chiodo, Doug Boughner, Rod Marentette and Dave Simone, along
with other Bargaining Committee members from Integram, join in on the
picket line at Integram Seating.
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Doug Boughner
Report . . .  cont’d

again made the democratic choice
and accepted the second deal.  The
foam side of the business has mon-
etarily plagued this facility for a
number of years and with the new
agreement the workers at Integram
Windsor Seating will see their wage
turned to a full seating facility type
wage, much like the other Magna
seating facilities in Ontario.  I
would like to thank the members
for their support during the bargain-
ing process.  It can be very stressful
at times but your bargaining com-
mittee continued to have the best
interest of the members in the fore-
front.  

There will be many organiza-
tions looking for donations, either
monetary, food, or clothing for the
less fortunate in our communities
during the holiday season and I ask
members to be as generous as they
can.  Our members have always
been in the forefront when it comes
to community support and I’m sure
this year will be no different. 

In closing I would like to wish
all members a Merry Christmas
and a Happy New Year.
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Local 444 President Dino Chiodo, Windsor Assembly Plant member and
War Veteran, Petty Officer First Class - Canadian Navy Darin McAgy along
with Vice President Doug Boughner are seen attending Remembrance

Day ceremonies at the City Of Windsor Cenotaph.

Taking a break for a photo-op are the Bargaining Committee members
representing Dresden Raceway/Casino and Slots.



By
TONY

GRECO
Chairperson,

Windsor
Assembly Plant

E-mail:
anthony.greco@
fcagroup.com

Windsor Assembly Plant

AA s 2016 is quickly coming to an
end, it is important to point out
what a positive and productive

year it has been.  The Pacifica is now
out for our customers to enjoy and
winning multiple safety, styling and
engineering awards. The company
continues to hire more new members
which ultimately improve the lives of
all members, as well as those in our
community with good paying Union
jobs, which help to stimulate the econ-
omy.  2016 negotiations is now behind
us allowing the membership to enjoy
job security and improvements in
wages and benefits, as well as piece of
mind of knowing what to expect for
the next four years with respect to the
collective agreement. 

I would like to welcome all new
members to Windsor Assembly on
behalf of the entire membership.  With
the most recent on loading of people,
the total new hires at WAP now exceed
1500 which is a fantastic accomplish-
ment. This allows for not only our
newest members to enjoy the benefits
of a good paying Union job, but allows

our senior members to exercise their
seniority to move to new jobs/depart-
ments to enjoy jobs which reflect their
seniority.  

The In-Plant committee is now
having conversations with manage-
ment as well as your shop floor repre-
sentatives to decide when would be the
most appropriate time for each depart-
ment to have a posting season which
would realign seniority now that the
Pacific and PHEV jobs have been
established.  Each department will be
posting at a time that is most benefi-
cial for the members in that individual
department.

The company has informed us that
there will likely be a down week, Jan
2/2016, following Christmas holidays.
Once this down week has been con-

firmed, our benefits reps will provide
necessary information to the member-
ship in regards to EI benefits and what
each member will need to do depend-
ing on each person’s individual sce-
nario.  For members who have active
EI claims please ensure you keep them
up to date to ensure you receive the
benefits you are entitled to in a timely
manner.  

The In-Plant Committee as well as
Local Officers have begun conversa-
tions with the company in regards to a
Canadian WCM Academy pilot pro-
gram which will be launched here at
Windsor Assembly.  The idea behind
this program is to enhance the educa-
tion of all members in regards to the
WCM Principles, process and rational
which in turn will allow for the proper
implementation of the Company’s pro-
gram.  WCM is a vital determining
factor in the future allocation of prod-
uct and having an onsite academy to
provide the knowledge necessary to
help educate our members will only
help to secure the future of Windsor
Assembly as we move forward.

Windsor Assembly will be having
its annual food drive December
15/2016.  For those new members who
have never participated in this event,
we ask all members to please bring in
a non-perishable food item and place it
in the bins which will be located at the
gates.  This food is then donated to the
Unemployment Help Centre which
then distributes the food to various
food banks and charities in our com-
munity.  Our members have always
given generously to help support those
who have less.  Let’s try to outdo our
past collections and make this a great
holiday season for those less fortunate
than ourselves.

On October 16th, Windsor Assembly Plant Chairperson addresses the
FCA members on contract details at the University of Windsor.  The col-
lective agreement passed overall by 70.1%. 
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On behalf of the entire
Steward Body at Windsor

Assembly have a Merry
Christmas and Happy

Holiday Season.



SKILLEDSKILLED
TRADESTRADES
REPORTREPORT

By PAUL RENAUD
Skilled Trades Chair

E-mail: paul.renaud@fcagroup.com

. . . cont’d  on  next page

TT he Skilled Trades population
is currently 671 including
the apprentices plus we have

two temporary licensed mechanics,
one at VCC and one at the Truck
garage, one temporary licensed
painter and four temporary licensed
Toolmakers from production. Two
mechanics were firmed up at the
ARDC as there was a hiring of one
mechanic at the Truck garage and
one at VCC. The Truck garage will
be hiring one or two more mechan-
ics in the near future and will be
canvassing from the current
mechanics then from licensed 310T
mechanics with a valid AZ driver’s
license from production before
going to the street.

With the number of expected
retirements in the coming months,
the company has set up group
signups to accommodate all those
who wish to retire soon. If you are
planning to retire in the next few
months contact to benefit office
(2845) to book a time to sign up. It
will be a very busy time for the
pension department and they need
time to put all the paperwork
together.
Bargaining

Now that bargaining is com-
plete we have a lot of work ahead
of us getting our many bargaining
gains implemented. We have been
meeting with the company regular-
ly to stay on track with the imple-
mentation. The assessment of the
tooling in the shops has mostly
taken place and we are awaiting the

report. Getting the plant certified as
a TSSA facility has been ongoing
and should be completed early in
the new year. Along with TSSA we
will be getting the plant certified as
a CWB Division 3 facility under
CSA standards W47.1. These two
certifications for the plant will help
to solidify our work ownership lan-
guage for all Trade groups. 

The new apprentices that were
negotiated (50 for the 3 FCA
plants) will most likely be in the
second or third year of the contract
as the current apprentices get closer
to completing their apprenticeships.
We wanted to ensure that the
apprenticeship program would con-
tinue over the next four years and
we were successful in making that
happen. 
Apprenticeship
Update

We recently held meetings with
all the apprentices to go over any
current issues and discuss bargain-
ing updates. The grievance that was

filed earlier in the year in regards to
apprentices being covered under
our work ownership language has
been resolved. The company
acknowledges the fact that down-
time is an excellent learning oppor-
tunity for the apprentices and that
budgetary restraints are not a rea-
son for leaving apprentices at home
during weekends and downtime.

There will be no outside appren-
tices allowed to work in our facility
if all the apprentices in the Trade
group are not offered work. We
were also successful in getting the
apprentice classifications listed in
section 14.5 Skilled Trades
Classifications, to acknowledge the
classifications as part of the Skilled
Trades. 

WAP
The committee is meeting with

the company to plan the work for
the air conditioning in the wash-
rooms so it is completed prior to
the summer months and our Skilled
Trades perform the work. We have
also been meeting on plans for
Christmas work and will know
soon what work is going to be com-
pleted throughout the Holiday shut-
down. 

There has been extensive work
on the air quality in BIW which is
now nearing completion. We have
seen a dramatic improvement in the
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Skilled Trades Chairperson Paul Renaud and Committeeperson Kim
McMaster are seen going over the details of the new FCA Collective
Agreement pertaining to Skilled Trades.



BenefitsBenefits ReportReport

By KEN KWIATKOWSKI

Windsor Assembly Plant

E-mail: ken.kwiatkowski@fcagroup.com
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WW e would like to welcome
all recently hired mem-
bers to Local 444. We

will have flyers out shortly with a
schedule of when you obtain your
different benefits. If you have any
questions regarding your benefits
don’t hesitate to call Brad or Ken in
the benefit office at: 519-973-2845
or 519-973-2664.
Retirement
Sign-Up Sessions

The Benefits office would like
to congratulate all the members
wishing to retire in the New Year.
We have scheduled retirement sign-
up sessions at the Local 444 Union
Hall on Turner Road for all mem-
bers looking to sign up. Wishing
you a long and healthy retirement!

If you are planning to retire
within the next two months, you
need to register for a sign up ses-
sion with the benefits office. See
Brad Colman (ext.2664), Ken
Kwiatkowski (ext. 2845), or email
t he  pens ion  g roup  a t
pensions@fcagroup.com . The
sign up session will be November
28, December 01 and 13. Three
times are available each day at: 8
am, 1 pm and 4 pm. Note–these
will be sign up sessions and not
information meetings.

Life Insurance
Currently FCA employees have

Basic Group Life Insurance propor-
tional to your wage. Once you
reach 65 years of age, your Basic
Group Life Insurance will reduce
2% per month to a calculated mini-
mum based on your seniority.

Effective January 01, 2017 the
reduction factor will start immedi-

ately upon retirement regardless of
age.
Beneficiary
Designation

FCA employees have the right
to designate beneficiaries for your
group life insurance and pension
plans. You are encouraged to
review your choices to ensure your
beneficiaries are current and con-
sistent with your wishes. To verify
please contact Benefits Link at
1-877-854-5465 or visit:
http://resources.hewitt.com/bene-
fitslink/ PLEASE TAKE THE
TIME TO REVIEW YOUR
RECORDS!!

Have a Safe and Happy
Holiday Season!

Change of Address
& Phone Number

Recently we have been getting
mail returned to the union hall and
are having a hard time reaching
some of our members. If you have
changed your address or phone
number please contact your
employer and the union hall
immediately with your new contact
information.  This will help allevi-
ate any delays of your payments,
benefits, and general information
that is required to be sent out to
you on behalf of your employer
and your Union.
Union Hall:  519-258-6400 Ext.# 0

or
Email: info@uni444.ca

Your Unifor
Legal Services

For FCA - Chrysler members:
Did you know that your legal
service plan covers a variety
of services such as Power Of
Attorney, Wills, Purchase and
the Sale of a Home/Property
and Mortgages Etc. Please
don’t hesitate to contact the
office at . . .

519-944-5222

quality of the air but we will con-
tinue to monitor it along with the
exhaust fans and air units to keep
them running as they should be.
ARDC
At the ARDC there are many things
happening which is good news for
the facility. The company is remov-
ing all the equipment from the old
paintshop and that space will be for
a warranty centre that services the
majority of dealerships in Canada. 

The new brake dyno is now run-
ning and the chassis dyno is being
commissioned and will be up and
running in the near future. The RTS
cells are expected to be very busy
in the new year.

The Skilled Trades committee
would like to wish everyone a
Merry Christmas and a very happy
and safe Holiday season.

Skilled Trades
Report

. . . cont’d  Paul Renaud



AA t the time of this writing the
Casino population is
approximately 2290 with 10

members on layoff. 
ELECTIONS

I would like to give a heartfelt
thank you to everyone not only for
your support over the last three
years but your total support in
achieving an acclamation as your
chairperson.  This is the first time
in history a Chairperson has been
acclaimed.  I will continue to work
tirelessly on your behalf.  It truly is
an honour and a privilege to repre-
sent you all.  In the election process
we had nine acclamations and four
elections that had to take place.

Before I introduce the elected
union office representatives, I
would like to thank Pete Arkinstall
for his years in our office.  Thank
you Pete, for all the work you did
for our members.  I would also like
to thank those who put their names
forward to run in the election.

ELECTED UNION
REPRESENTATIVES
Zone A
Diego Mazzone – Com.- person
Ryan St. Louis – Day Steward
Mark Dufour – Afternoon Steward
Dennis Gagnier – Midnight Steward
Zone B
Sue McKinnon – Com.-person
Holly Cazabon – Day Steward
Mona Lundy – Afternoon steward
Steve Dzudz – Midnight Steward
Zone C
Vince DiStefano – Com.-person

E-mail: unifor444caesars@hotmail.com

Len Armstrong – Day Steward
George Shyduke – Afternoon Steward
Mike Denunzio – Midnight Steward
27th FLOOR

The 27th floor of the Augustus
Tower will be opening really soon.
The company has posted and hired
a number of Banquet Servers to
facilitate the operation.  There is
great hope that this beautiful venue
will attract a lot of weddings, par-
ties, banquets, etc.  The 27th floor
is “one of a kind” in this area.  I
don’t think there is a venue any-
where that will compare.
SICK CALLS AND
DOCTORs’ NOTES

I know I have written about
sick calls and doctors’ notes in the
past but this is a good opportunity
to reach all our members and
remind you of a few things.  When
calling in sick and providing a doc-
tor ’s note, the note must say
UNFIT or UNABLE in order to be
an acceptable note.  If you have to
call in sick more than one day in a
row, your doctors’ note must be
dated by the third day of absence
and has to cover the entirety of the
absence.  The best way for me to
explain this is to give an example.
If I call in sick on December 1, 2,
3, 4, 5,  you have to see a doctor by
December 3 and my note must read
unfit for work December 1 – 5 and
fit to return December 6.  The col-
lective agreement states “An
employee who is absent in excess
of three work days will be required
to provide a physician’s note con-
firming the fact that the employee
is fit to return to work.

By DANA DUNPHY, Chairperson

CAESARS
REPORT

SOCIAL MEDIA
I would also like to take this

opportunity to talk about social
media.  We are living in a time
where the majority of people live
on social media, whether it is
Facebook, Twitter, and Instagram
etc.  We all need to be aware that
when we post stuff on social media
it becomes public domain and it
can be used against us.  I use the
analogy that if you wouldn’t put it
on a billboard across the street from
the Casino for their viewing then I
would NOT put it on my social
media account.  For example:
don’t call in sick and then post pic-
tures of yourself at a ball game.
We cannot bring negative attention
to our workplace through our social
media accounts. The company has
and will discipline up to and
including termination.  As much as
I would like to disagree unfortu-
nately there are arbitration rulings
that uphold these types of disci-
plines or terminations throughout
the country.

I would like to welcome the
Dresden Raceway Slots workers to
our local union.

In closing I must say I do have
the best job ever and that job is to
represent the hardest working peo-
ple in the industry.

On behalf of myself and
the entire union office, I
would like to wish everyone
and their families a Merry
Christmas and a safe and
Happy New Year!
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By
SCOTT

RICHARDSON
Recreation

Chairperson

E-mail:
scott.richardson@fcagroup.com

• UNIFOR REGIONAL
10-PIN BOWLING
TOURNAMENT
Sunday, January 29th, 2017
Superbowl Lanes, Windsor   

• UNIFOR MOONLIGHT
BOWLING TOURNAMENT
Saturday, February 25th, 2017
Rosebowl Lanes

• UNIFOR CRIBBAGE &
EUCHRE TOURNAMENT
Sunday, March 5th, 2017
Branch 143, Canadian Legion
Windsor 

• UNIFOR RETIREE
EUCHRE TOURNAMENT
March 15th, 2017
Branch 143, Canadian Legion
Windsor 
Watch your Union bulletin boards for

more details on these events and others
or visit the website: www.uni444.ca

(under the Postings Tab).

New Unifor Local 444 Apparel

Just in time for Christmas, new
men’s and women union swag

will be arriving daily at

The Tuck Shop
Upstairs at the Union Hall

Hours of operation are Fridays
ONLY from 8:30 am to 4:00 pm.
CASH & DEBIT ACCEPTED

CHRISTMAS ICE
SKATING FESTIVITIES

On December 30th, the Recreation
Committee will be hosting the ice skating
event at the WFCU Centre from 12:45 pm
till 2:15 pm. This is our annual Family
Skating event. Hot chocolate and Timbits
will be served and everyone will have a
chance to skate and take pictures with
Spitfires Mascot “Bomber”. This event
provides all of our members an opportuni-
ty through the holiday season to take a
break from the incredible pace of every-
day living to enjoy some time skating
with family. Please note that this year’s
event will take place on the “Grenon”
Community Rink, – not the main bowl.

Each year the Recreation Committee works hard to ensure we host first rate events
that our membership will enjoy with their families. 2016 was no exception as the com-
mittee once again put forward another year of well-organized and well attended events.
Thanks to all our members who participated throughout the year and enjoyed these events
hosted by the Recreation Committee.

The members of the Recreation Committee deserve a great amount of gratitude for
their continued countless volunteer hours in making events such as the Brooks Golf
Tournament and the Family Picnic very enjoyable for our members during the course of
the 2016 year. The success of all our events relies on the dedication of the committee
members. The Recreation Committee would like to take this opportunity to wish every-
one a safe and joyful holiday season.

SPITFIRES’ TICKETS
The Windsor Spitfires are offering to

our members a discounted ticket price of
only $16.00 for selected games. The
games are: December 31st vs Flint;
January 22nd vs Guelph; February 26th
vs Sarnia; and March 5th vs Sudbury. The
tickets are available online at www.spits-
gear.com/local444 or at the Union Hall.
STAY CONNECTED

Sign up to receive e-mail alerts for all
recreation events. Visit the website:
www.uni444.ca click the “About” tab on
the left and follow through to the
Recreation Committee’s tab. Give your
name and email address. You will receive
email notification of any recreation event
posted to our website.
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2016 Famly Annual Picnic Volunteers2016 Famly Annual Picnic Volunteers
Beth Adams
Batoul Ajrovche
Bob Arnold
John Bacon
Dave Baker
Stacey Baker
Joyce Bakos
Joni Baltzer
Leo Barrette
Collin Beauvais
Don Bondy
Gene Butler
Pauline Butler
Carlo Caconi
Yvette Campeau
Darca Cardoso
Logan Cardoso
Manny Cardoso
Holly Cazabon
Marvia Chase
Dino Chiodo
Dawn Clarkson
Rachelle Cohoe
Dennis Colasanti
Brad Colman
James Daehn
Maylyn D'crus
Mike Denunzio
Darryl Desjarlais
Carlo Diluca
Sandra Dominato
Christine Dufour

Mark Dufour
Dana Dunphy
Steve Dzudz
Lou Ferrari Jr.
Lou Ferrari Sr.
Joanne Francis
Dave French
Rick Gallion
Anthony Gaudette
Shawn George
Sue Gibbons
Nazire Gjinnaj
Kaitlin Gosling
Sarah Gosling
Roberta Goyeau
Anissa Gray
Gord Gray
Marylou Gray
Tony Greco
Laurie Green
Ray Hachey
Shawn Hamlin
Kendall Harris
Frank Harshaw
Dustin Heggie
Sharron Henderson
Paul Hepburn
Rusty Heron
Heather Holding
David Holjovac
Jeff Holmes
Al Hughes

Gabriel Jewell
Jen Jewell
Deb Keech
John Kerr
Celine Knight
Susan Kovosi
Ken Kwiatkowski
Claude Lavergne
Marcell Lefebvre
Rick Lenarduzzi
Rob Lindsey
Brad Litfin
Richard Long
Paul Longmuir
Rebecca Lovric
Kaitlyn MacLean
Tena MacLean
Wayne MacLean
Todd MacVicar
Angie Maheux
Diego Mazzone
Mike McGowan
Rick McKInney
Terry McLellan
Kim McMaster
Machaela McQueen
Melody Meharry
Steve Morgan
Frank Mosey
Albert Nari
Jonathan Nari
Tim Norman

Cortnee Paseka
Sarah Perry
Scott Pluimers
Rae Power
Marylanne Praill
Cathy Prestyko
Billy Quinn
Jeff Rabideau
Denise Reading
Winston Reid
Scott Richardson
Walid Salibi
Mike Sankoff
Matt Sears
John Sexton
Dennis Siemon
Dragon Sinadinovski
Jordan Sinadinovski
Stefan Sinadinovski
Peter St. Onge
Mike Stevensen
Alberto Tarantolo
Brandon Timm
Scott Walker
Terry Waymouth
Allan White
Jacqueline White
John White
Roger Zemlak
Yvonne Zemlak

During the summer we had our Annual Family Picnic which was held at the Vollmer Culture Recreation Complex in LaSalle as
nearly four thousand members along with their families attended.  This wouldn’t be possible without the help of the 125 plus
volunteers as they should be recognized for their efforts making this day enjoyable for all. You may go to our website at
http://www.uni444.ca/ and view the YouTube video made and photos taken  that day.
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Local 444 Slo Pitch 2016 Season Wrap-up

WW e closed out Local 444 Slo-
Pitch’s 47th year with our
annual Awards Banquet on

November 12th. This year Jeff
Rusnak’s Select Few won for the 3rd
straight year, defeating Jay Heron’s
team from Average Joe’s to capture
the title from the Charger Division. 

Matt Winney’s Booze Hounds
defeated Rick L e p a g e ’ s   t e am
from Lakeshore Contracting to cap-
ture the Challenger Division title and
Frank Harshaw’s Mighty Motor City
Chargers defeated Paul Bachmeier’s
Trail Dogs going undefeated in the
tournament to capture the Pacifica
Division Title. Each year we award a

tragedy strike their lives. This year we
chose the family of Rob Morneau.
Rob was killed in a tragic workplace
accident recently, leaving behind two
young boys and his wife who is hav-
ing some serious health issues.
Wolfhead Distillery donated a great
prize to raffle and as usual the great
players in this league stepped up and
we raised $1500 for the family. So,
thanks to all who participated.

We hope everyone had a great sea-
son and we look forward to 2017!

player from the league the “Paul Craik Sportsmanship
Award” and this year’s winner was Paul Bachmeier from
the Trail Dogs.

We were honoured to have Julie Craik and Paul
Craik’s father Tom attend the banquet to present Paul
with Award. Congratulations to Paul ! We also hold a raf-
fle at the banquet each year to help someone who has had

Darryl Desjarlais &
Frank Harshaw

1st Challenger Division

1st Charger Division

2nd Challenger Division

2nd Charger Division

1st Pacifica Division 2nd Pacifica Division
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By DAVE SIMONE
Chairperson, Integram Seating

E-mail: integram444@magna.com

INTEGINTEG R AR A MM

AA s of this writing the current
plant population is 1095 mem-
bers with no one on lay off.

Our 2016 negotiations has wrapped
up with an initial ratification vote on
Sunday, November 06th, 2016, ending up with 57%
against the contract, which of course is the democratic
right of our members.

This resulted in a 16 hour strike, I would like to sin-
cerely thank our local  for the constant support they gave
during this period of time, as well as all of the strike cap-
tains and flying squads whose support and presence made
a huge difference in helping to coordinate the picket line.    

We reached a new tentative agreement with the compa-
ny at approximately 4:00 AM that morning due to the
threat of shutting down the Cami plant.  The new tentative
agreement was ratified the same day on November 07th at
5:00 PM by a convincing 86% acceptance.  The initial
contract was turned down due primarily to the new hire
benefit co-pay issue and the signing bonus.  The subse-
quent changes to these issues driven by the strike, clearly
met the expectations of our members.

The second contract, although being overwhelmingly
accepted, will pose issues for us in the future as the com-
pany would not give us a job security letter for all of our
current programs (foam and assembly), as they did in the
first ratification. The company informed us that the GM
foam bun contract is officially finished and the job loss
could be as many as 90 members. We are hopeful that this
will be a worst case scenario, as there were retirement
incentive packages that were negotiated that should help
to off-set this number.  Nonetheless, the bargaining com-
mittee bargains on behalf of its members needs and thus
we were given a new mandate to capture for our mem-
bers. We were very successful in doing this which was
reflected, as stated previously, in an 86 % acceptance.

This contract is extremely lucrative for our members
and will surely be the bench mark for supply plants going
forward.  A few highlights are a 7.25% raise over 4 years,
$3500.00 signing bonus, no future benefit co-pay for new
hires which had previously been $1.33 on all compensated
time (including overtime) with the benefits being prorat-
ed. We attained  increases to dental and vision , shoe
allowance, life insurance and accidental AD&D and

retirement incentive packages of $23,500.00 (A Total Of
80 packages), not to mention various language improve-
ments.

Some of these are new overtime language stating that
all Sundays are voluntary, better P.E.R language regarding
job cuts and line speed increases to give our H&S, ergo
and time study reps, a better chance to capture any issues.
Step parents and siblings were added under our bereave-
ment clause and a job security letter was obtained which
protects the seat assembly of both the RT and RU pro-
grams for the life of the agreement.  

This set of negotiations were the toughest yet and it
was a great benefit to have an experienced bargaining
committee that was up for the task.   On behalf of the bar-
gaining committee I would like to thank Vice President
Doug Boughner for his constant support and tenacity dur-
ing these negotiations.  Doug’s presence and contribution
was a huge asset to this membership!   Our members are
the best seat builders in the industry and they prove this
day in and day out with a constant focus on quality.

Due to the launch of the Pacifica and the installation
of new AGV’s in our assembly dept., our United Way
drive was put on hold.  We are hopeful that we can sal-
vage the drive in the coming weeks to help contribute to
the betterment of our community.  With that being said,
we will soon be starting our food drive, to again help con-
tribute to those in need, particularly at this time of year.

Lastly, I would like to wish everyone a safe and happy
holiday.
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Elring Klinger
At this time we have 83 active seniority employees

and approximately 15 probationary employees.  Currently
we don’t have any employees out on lay off.

For some time now I have been having several conver-
sations with the Company with regards to probationary
employees. The Company has basically had a revolving
door when it comes to hiring any of the probationary
workers. The fact is they had been continuing to bring on
probationary workers and keeping them employed for
approximately 50-55 days and then letting them go
because they have no intention of keeping any of them,
whether they are good employees or not.  We feel that the
Company is acting in bad faith with regards to this issue
and we intend to continue to fight them on this until they
stop this practice.

The Company has recently informed me that produc-
tion releases are on a downward trend at the moment. We
are hoping to see this make a turnaround in the New Year
especially with the launch of some new products that will
be taking place.

In solidarity – Michele Grubb, Chairperson,
Elring Klinger

Peterson Spring
It's hard to believe we are already approaching the

Holiday Season, and soon will be entering into a new year.
As 2016 flew by,  I would like to give huge congratula-

tions to two people who dedicated their entire working
careers to Peterson Spring and were part of originally
unionizing this plant in 1972. Congratulations and best
wishes to Bill King who retired on August 1, 2016 after 45
years of service, and congratulations and best wishes to Art
Manchester who retired on September 1, 2016 after 46 years
of service. You will both always be remembered and missed
by all your co-workers.

Our plant recently purchased a refurbished FUL10 coiling
machine. Thanks to the dedication and commitment from
company and two employees this machine is up and ready to
run. There is still hope that this piece of equipment will bring
in more work, giving us the opportunity to run large wire
springs.

We will start running a new FNG part in November of
approximately 50,000 pieces per week. This will help as our
GM 671's are starting to decrease as our customers start

Seen are Bargaining Committee members from
Presteve Foods Leila Blake, Lisa Gatfield, James
Stewart and John Biekx reviewing contractual lan-
guage.

switching over to the next generation part.
For the second year in a row our plant received The GM

Supplier Quality Excellence award from GM.
Congratulations to everyone for a job well done. This is a
great accomplishment!

In closing I want to wish you and your families a Merry
Christmas and a Happy New Year.

Kellie Lindsay, Chairperson, Peterson Spring

Etna Foods / Presteve Foods
While writing this article we are in the thick of bargaining

with Presteve Foods. This workplace has had its challenges
in the past, however, it continues to move the needle forward
in terms of workplace compensation, health & safety as well
as commitment. This has proven to be a challenge as both
Presteve, and Etna Foods workers are the only two fish pro-
cessing plants that are represented through a Union in our
community. As we push to move the needle forward to make
the gains our members in this industry deserve, the challenge
is getting more and more difficult as we try to balance com-
petitive gains for our members all the while keeping our
employers equally competitive with their competition.

This leaves us with a tough challenge that I know can be
achieved if both facilities work together to educate our family
and friends in the non-unionized workplaces of the benefits
we have gained through the Collective Bargaining process.
These workers are exposed to the same tough working condi-
tions and deserve proper compensation and workplace
benefits like our brothers and sisters enjoy in their
facilities. We know the gains we make will be passed
down to the unorganized in their employers efforts to keep
the Union out. 

We also know that they will resort to fear and intimida-
tion. Those workers need to understand that no employer
would jeopardize or close their operation simply because
they are paying the same wages and benefits as their orga-
nized counterparts who continue to thrive under the same

. . . cont’d on next page



THIS YEAR has brought on many-
challenges in the facility. While the
work load seems to be hard to fill the
plant with skilled workerss due to the
influx of work in the automotive sector
and also the low wage rate surrounding
the demand in the city.

My membership has felt the sting
from management due to new policies and unnecessary disci-
pline being handed out in the last few months. We have also
lost some great members through better paying jobs with less
restrictions.

It is my hope that 2017 will bring a better year for my
members. We have elections coming in March 2017 and con-
tract talks that should start in May 2017. We have a lot of
ground to cover in the next round of bargaining, but I’m con-
fident that with the help and support of our membership, we
will show our strength and unity.

I’d like to thank my team and members for always sup-
porting me and everyone at 444 for allowing me to grow
through continuous education

In closing, I hope that everyone has a safe and happy holi-
day this year.

County Units
Reports

. . cont’d

collective agreements and working conditions. We have the
opportunity to grow this industry that will provide good pay-
ing jobs for our community, let’s work together to get this
done!
Rims Transport

Our members at Rims will be headed back to the
Bargaining table in the first of the year. There are a few
issues that remain unresolved that will be priority at the table.
We have been back and forth with the company over two
main items. The first being WSIB coverage for our owner
operators and the second is the US exchange rate. We are cur-
rently working on a unit meeting in order to discuss these
issues as well as review bargaining proposals for next year’s
negotiations. This meeting will take place just before the
Holidays. We will need to hold elections in order to fill the
two vacancies left by Ron Galos retirement and Chris
Parent‘s departure from the company. I would like to take
this time to thank both Chris Parent and Ron Galos for their
hard work and commitment. Chris has moved on to another
career opportunity while Ron has taken a well-deserved early
retirement. Good luck to both of you and all the best.

Southgate Residence
I am pleased to write that this unit is at full capacity.

There was some concerns over the last year as the residence
was experiencing more vacancies than they have in the past.
This is good news as we are headed into the final year of the
collective agreement with no layoffs on the horizon. The cur-
rent Collective Agreement will expire October 15, 2017.     

In closing, I want to wish all members of Local 444 Best
Wishes for a Wonderful Holiday Season and a New Year
filled with Peace and Happiness!

Avancez

II
t has been nine months since
Avancez took over the work
from Oakley Sub Assembly,

last February. It was a stuggle for
our membership to transition to the
new positions, equipment and how
Avancez ran their operation.

Avancez has been open to dis-
cuss all issues prior to grievances
and through this we have been able
to resolve postings, overtime and
other issues in a timely manner.

We have met with Avancez
regarding tagging and we have
been told that anyone that is not
interested in tagging breaks only
need to make their supervisor
aware and they will stay on normal
break schedule. If there is any kind
of push back from the company
your on-shift representative needs

to be told so we can address.
Avancez's original plan was to

rotate through all jobs on the line
every two hours. Through meetings
we have been informed that they
are having problems with Final and
TPM install and asked if we would
be open to them making these jobs
permanent positions. Although we
would not commit to permanent
positions we did agree to allow
them to post for one year and re-
evaluate after one year to see if
there is still merit to them remain-
ing permanent positions. 

May you all have a wonderful
and safe holiday season and I wish
you a great 2017. 

By BILL 
ROSS

Chairperson, Avancez
Email: billross@cogeco.ca
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KEvIN LANDER, Chairperson

Email: wunion@nsaero



E-mail:
gerrylogan@trw.com

T RW
WW e continue to grow our

membership, currently we
have 298 members on the

seniority list with another 50 work-
ing through probation and we
expect another round of hiring over
the next month. We have hired well
over 100 new members in the last
year and with growth comes grow-
ing pains. I would like to thank the
hard working members at both our
facilities as the team works through
the massive amount of postings and
moves that come with such growth,
to put it in perspective we have had
75 more postings this year than we
have had over the last five years
combined. The great thing about
this is the members get opportuni-
ties to try different work and learn
new skills. Keep watching the post-
ing boards and we encourage mem-
bers to sign for any jobs they may
be interested in, even lower seniori-
ty workers are winning job posts so
put your name in regardless of your
seniority as we have had several
postings with no applicants and we
have heard some don’t sign thinking
their seniority is not high enough.

This has been a great year for
training at our plants; the company
is investing a significant amount of
money into the membership and
this is long overdue. Leaders are
attending training on Saturdays.
This training is giving the classifi-
cation new tools to be successful at
the job they perform, I have already
noticed some leaders putting these
new tools to work while they work
with the assemblers and address
some of the concerns that are
brought forth. We also had “train
the trainer” classes for our new des-
ignated trainers. The union has been
after designated trainers for some

time and we are very happy to have
this group trained and ready, the
goal is to have every one trained the
same on every shift so the work is
performed the same shift to shift,
consistency and proper training will
go a long way in ensuring a bright
future and putting out the best mod-
ules in the business. 

We have also had some positive
conversation on mental health train-
ing and the company agrees this is a
priority and we hope to have some
training in place for the New Year.
We have also had lots of discussion
on training for our AST classifica-
tion. The company has approached
the college to put a class together
for the entire classification and we
are waiting to see what that looks
like and we hope to have this lined
up as soon as possible.

New members and senior mem-

By
GERRY
LOGAN

Chairperson

bers will all be receiving new union
cards or may have already, I encour-
age our new members to stop in the
union office and say Hi, or ask any
questions they may have. I am try-
ing to get to know all of our new
members but it has been difficult.
Members can call my office line at
519-251-4967 or email me at
gerry.logan@trw.com, we are all
in this together and I love seeing
our new members eager to be a part
of our great Union, our local has
something for everyone so if you’re
interested in getting active just ask,
I am sure we can find a role for all
members to be active.

I would also like to take this
time to wish everyone a happy and
safe holiday season from your bar-
gaining committee.    

As of this writing the
plant population is 129
with no one on layoff. Well
it has been a long interesting year at
HBPO to say the least, with the
launch of the RU Program. Since
February we have hired 40 new
members and 3 new TPT’s and I
would like to take the chance and
welcome all the new members.

It has been a challenge for
everyone with the rotation and we
the union understand and every day
we work on it to try and fix your
concerns, I ask you to please be
patient as this ongoing issue is
being addressed with the best of
intentions.

This year we are going to have
our food drive starting the last
week of November so please help
out and bring a can or two so we
can help out some families who are
less fortunate than us. In addition
the United Way will also start the
first week of December and hope
everyone can contribute.

In closing, I just like to wish
everyone safe and happy holidays
and hopefully the New Year brings
everyone joy and happiness.
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By JENNIFER ALLARD

Chairperson, HBPO Canada
Email: jen.abee@hotmail.com
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Sterling
Marine Fuels

MICHAEL MERRY, Chairperson
Email: mike.a.merry@gmail.com

It has been a long year and we have had many ups and
downs. I'm pleased to report that the showers are installed
and changes to the facility continues. Unfortunately, the
rail operations of the yard are still not compliant, however
that's an issue our membership no longer has a hand in.
Perhaps in the New Year a new attitude can bring changes
and get things rolling.

We are still working steady as trucking and vessel traf-
fic continues to demand our product. I am hopeful that
commodities will increase in demand with the election
over and increase our customer base. Vessel traffic and
commodities are somewhat directly related and hopefully
Sterling can capitalize if the opportunity presents itself.

I want to  thank Eren Bere for all his efforts this year
as he has continued to hold the company accountable.
Also, The support from Mike D'Agnolo has been remark-
able and I cannot thank him enough. Finally the member-
ship, who have backed us
and it needs to recognized as
without that strength and
support this wouldn't be
possible. 

I want to wish everyone
a Merry Christmas, a Happy
New Year and safe and joy-
ous Holiday Season.

NN ovember 30th is the day that
TransAlta’s Windsor Essex
Cogenation Plant will come to

the end of two 20 year contracts.
The first contract is indirectly with the Ontario govern-

ment to whom we sell our electricity to.  The plant is shut-
ting at midnight on November 30th, ending our 20 years of
running base loaded (near full power, 24 hours/day, 365
days/year).  On December 1st, we are officially a peaking
power plant and will be paid primarily as standby and will
be called to start upon request.  The majority of the work to
convert the plant into a peaking power plant will be done
during a 6-week plant outage scheduled for April 17th
2017.  A lot of preliminary work has been underway for
some time and will carry forward into the shutdown and
thereafter.  Our team will be challenged in the meantime to
have the plant available to run yet protect it from freezing
and thermal stresses that the plant is subjected to on every
start-up and shutdown.

The 2nd contract is with FCA, where we have been able
to sell highly subsidized steam and services.  Services such
as operating and maintaining the powerhouse (boilers, air
compressors, etc), the chiller plants and substations.  With
this 20 year contract over, we begin the 2-year temporary
contract where TransAlta will continue to provide steam
and services similarly as was done in the last 20 years, but
the steam will be generated at the WAP facility instead of at
the cogen facility.  We are fortunate that FCA has invested
in the major pieces of equipment in the powerhouse which
will facilitate our members to do their jobs.  Unfortunately
there will be serious challenges here as well as many of the
auxiliary equipment due to lack of need and other budgetary
priorities were not maintained to efficient operating condi-
tions.  We are also concerned about freezing, as for the last
20 years, steam has flowed from the TransAlta facility to
the Windsor Assembly Plant and the condensate returns in
the opposite direction, now both will have to flow in reverse
direction to protect the lines from corrosion and freezing,
but we are in a race with time to complete these modifica-
tions.

As mentioned above, FCA has enjoyed 20 years of sub-

By LUC CHARTIER,
Chairperson, TransAlta

E-mail:  Luc_Chartier@transalta.com

TransAlta
REPORT

sidies towards their steam and services and now the reality is
those subsidies are gone and the price of electricity has
increased dramatically.  Windsor Assembly Plant must find a
way to reduce its energy cost to compete in this global econo-
my and is currently aggressively seeking ways and opportu-
nities to get these costs under control.  For that reason we are
optimistic that TransAlta can offer FCA long term objectives
that will see FCA achieve their needed efficiencies that
would extend and strengthen the two parties’ business rela-
tionship and help secure not only the TransAlta Windsor
members but also the Windsor Assembly Plant and its feeder
plants.

From the TransAlta Windsor Essex Cogeneration Plant,
we would like to wish you Merry Christmas, and for all to
enjoy your holidays and time with family and friends.
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Automobile
Transport
Services

By DAVE SKIDMORE
Chairperson, Automobile Transport Services

E-mail: dskidmore@uni444.ca

AWC
CHRYSLER

By MARK BOUDREAU
AWC Chrysler Operations

Email: mbourdeau5@cogeco.ca

AA
t Auto Warehousing, 2016 has been a year that
has been good and challenging in many aspects.
In January, the employees at AWC reached

1,000 hours without a recordable injury. So for their
efforts and attention to safe work practices, the compa-
ny has agreed to purchase soft shell jackets for all
employees. Also in late January, AWC and FCA (Fiat
Chrysler Automotive), agreed to a six month extension
on their current agreement. Since the extension, AWC
was finally awarded the business in October to operate
the chute and the drive away operations for FCA at
Plant 3. We are currently waiting to go into negotia-
tions.

At AWC rail loading operations, the work has been
steady with very little problems. We are looking for-
ward to the next round of negotiations to improve our
collective agreement.

With respect to our pension, it has been a year of
continuous challenges. In late January, Jack Cooper
announced that they were closing their operations in
Ontario and Montreal. This ultimately placed our asset
transfer request with the ECCCP plan in jeopardy and
in June the OSFI (The Office of the Superintendent of
Financial Institutions) gave us notice that they were not
going to approve the asset transfer application. Since
then our members have been receiving their information
notices from the ECCCP plan. The wind up process will
take quite some time, and our ECCCP lawsuit should be
concluded by years’ end.

On a final note, I would like to congratulate Unifor
and the Big Three for putting together one of the best
comprehensive agreements to ensure Canada’s future in
the Automotive Sector. 

CC
urrently we have 45 drivers
working at ATS with three
others off long term with med-

ical issues. Four years into this ven-
ture with FCA, our struggles continue with issues such
as: seniority dispatch, delay time pay and discipline for
cargo damage, attendance and other seemingly trivial
offences which comes up on an almost daily basis.

It sure seems management has plenty of time to
dole out letters and make up or change rules, but not
enough time to dispatch by seniority. The revolving
door policy regarding supervisors at FCA definitely has
a negative impact on both the drivers and company's
bottom line. Truly the arguments fall on deaf ears all
the way up the corporate ladder.

In the last year or so we've come to learn that FCA
policy trumps all common sense and that’s just the way
it is! Hopefully in the upcoming year we can come to a
resolve on some of  those outstanding issues, as cur-
rently it seems nobody is happy working at ATS, but
strangely, nobody ever leaves either.

On a political note, the recent entertaining U.S.
Presidential election was, I believe a vote against the
status quo, not really a vote for Donald Trump. People
on both sides of the border are fed up with bad trade
deals, the erosion of the middle class, lack of opportuni-
ty for young people and politicians in general.
Unfortunately, I don’t think a highly annoying reality
TV star is going to make the necessary changes.

Happy Holidays!
Transportation Members

Happy Holidays!
Transportation Members



The last year has been very trying to say the least.
There have been some ups and downs throughout the
year.  Several departments have had hours cut, which
have affected the part time employees.  We can only
trust, the new provider will care more about our cus-
tomers’ needs than the bottom dollar, and replace some needed hours back
into the schedules. 

We are seeing a lot of movement throughout the facility, as employees
have been exercising their seniority privileges and posting on open jobs.
A once stale environment, employees are now able move into new posi-
tons using their seniority.  Favoritism is a thing of the past! There have
been numerous postings, for all departments, including a number of full
time job opportunities.  We have not seen full time postings for 10 years,
and It is refreshing to see the new hires on the casino floor.

We have had several employees retire recently in order to take advan-
tage of full benefits before the transition.  They will be missed, and we
wish them well as they begin a new chapter in their lives. 

As we move forward into the New Year, the future looks bright.
Hopefully, under new management, there will be greater opportunities at
Point Edward Casino for our employees. 

Until then I would like to wish you all a very . . .

Merry Christmas
and a Happy New Year!

Point Edward Casino
LINDA SPENCE, Chairperson, P.E.C.

The Tecumseh Area
Historical Society (Muse-
um) is a certified charity
that relies solely on the
generosity of the public
and organizations such as
Unifor. We are in need of
pro-bono carpenters to
donate their skilled labour
to complete the restoration
of an 1880s Tecumseh
Railway Shed and convert
it into a “Pioneer Railway
Workshop” for all the pub-
lic to enjoy. Please contact
Doug Drouillard, Tecum-
seh Area Historical Society
Chairperson - at

519-817-7889
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Retirees’
Chapter

By

GERRY

GRAHAM
Chairperson,

Retirees’ 
Chapter

DETROIT 3 BARGAINING
Yes, the Detroit Three bargain-

ing is complete and they have con-
cluded it with huge accomplish-
ments. Furthermore, I want to
acknowledge our Master and Local
bargaining committees as they
deserve a heck of lot of credit for
the work they did for everyone.
Being locked down in hotels away
from their families and friends for
two and a half months in a Toronto
hotel is no picnic.  There’s no ques-
tion about it, pattern bargaining
does work for the Big Three.

Our union picked General
Motors first and for a good reason
as they were close to just plain
slowly eliminating product and
shutting down the entire Canadian
operations in the near future.  This
would have a devastating effect on
all their pensions and lower their
health care benefits which are
already lower than Ford and FCA
with a ratio of seven retirees to
every member working and this
was the most continuous issue and
challenge the bargaining committee
had to face.

Moving forward, UNIFOR did
nail down a significant amount of
funding from G.M to not only
invest in its Canadian plants and
saving jobs but adding new hires in
the future. If you compare that with
FCA ratio of two retirees to one
active worker, you get the picture.
If the shoe was on the other foot it
could have been us at FCA and we
would also expect pattern bargain-
ing like GM.

Also keep in mind, FCA has put

in $2.6 billion CND investment
into the Windsor Assembly Plant
for the next generation as well $325
Million CND into the Brampton
paint shop and $ 6.4 Million CND
into Etobicoke. This alone will help
continue to stabilize our retirees’
pensions and health care benefits
for the future.

We were questioned on this at
our last chapter meeting about
PCOLA but the bargaining commit-
tees from all the Big three were
unable to attain this benefit. As for
Pre-1987 retirees they did negotiate
a special one-time lump sum pay-
ment of $1,500.00 per retiree or
surviving spouse. 

As far as our regular pension
and Health Care Trust Plan, nothing

has changed and it remains the
same. It’s almost impossible for us
to get COLA when we have pro-
duction members starting off on a
wage progression of $21.84 per
hour.
USA ELECTIONS

With the USA election complet-
ed, it will be interesting to keep an
eye on the UAW and the whole
manufacturing sector and its strate-
gies with the Trump factor in the
mix. With his ideology and his
many billionaire friends who
knows what he will do in manufac-
turing which may affect us. As you
are aware, Trump made comments
he wants to build a wall along the
Mexican border and rip up the
NAFTA Agreement – something
we fought against decades ago and
might be beneficial to some. 

Then again what is the real hid-
den agenda and will Canada be
negatively impacted on this thought
process. 

Mexican workers make $5 an
. . . cont’d on next page

Seen are Local 444 Retirees Executive along with WAP member Mike
Malott  and proud parent to Jada Malott. Jada is a 12-year-old activist and
Grade 7 student at St. John Vianney Catholic elementary school who
addressed the recent Local 444 Retirees Chapter meeting and spoke of
the secrets and  dangers of the Trans-Pacific Partnership Agreement.
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RETIREES
CHAPTER . . . cont’d

hour with no or very little benefits.
Not to mention they have no laws
or very little of them on polluting
rivers, lakes, the air, health and
safety and the list goes on in their
plants. This by far is very deep and
concerning matter for Auto
Workers in Canada as the USA is
our biggest trading partner, since
we build and ship to the USA
approximately 85% of our prod-
ucts. The BIG question remains on
what ramifications or impact if
NAFTA is scrapped to the
Canadian economy. 

JUSTIN TRUDEAU
Now that Harper is gone we

now turn our sights on Justin
Trudeau who made a lot of promis-
es during his election campaign. 

Along with your executive
board and retired members we have
and will continue to attended rallies
pertaining to the Health Accord
ACT. I have had the opportunity to

meet with the Minister Responsible
for Ontario Seniors; he also agrees
reform in our health care is needed.
Some of the keynote speakers at
these round tables or rallies were
Dr. Chris Simpson, Hassan Yusseff,
President of the Canadian Labour
Congress, Dino Chiodo, Ken
Lewenza, Maude Barlow and the
list is long. 

So what is the Federal govern-
ment doing to fix Health Care in
Canada,  SO FAR NOTHING!  No
one should have to retire in Canada,
into poverty without the health care
they need. Canada needs a National
Seniors Strategy after a life time of
hard work and the OAS, GIS, and
CPP are still on our table.
HYDRO ONE

I must mention about soaring
costs to everyone in the province
on the cost of Hydro One which has
now become a huge cost and con-
cern for our retirees and those most
vulnerable, along with those who
work at minimum wage. With the
cold winter months ahead it’s a
simple and fearful question do I
“EAT” or do I FFREZZE” to death.
This Liberal Provincial government
is STEALING from the Seniors,
our Children and our Grandchil-
dren.
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Obituaries
We are sorry to report the passing of the following members since the last issue.
The Executive and Membership of CAW Local 444 extend their heartfelt condo-

lences to the bereaved families.

Richard Ouellette . . . . . . . . Retired
Richard Hazelhurst . . . . . . . Retired
George Raffoul . . . . . . . . . . Retired
Benjamin Pemberton . . . . . . Retired
Domenico Valente . . . . . . . . Retired
John Lukis. . . . . . . . . . . . . . . Active
Ronald Graham . . . . . . . . . . Retired
Martin Vermeer . . . . . . . . . . Retired
Alfredo Benvenuto. . . . . . . . Retired

Retiring
Members
The following members retired from the

workplaces. The Executive &
Membership of 444 wish these members

the very best in their new life.
This list of Retirees includes inactive
members (S&A and EDB) of Fiat
Chrysler Automobiles (FCA)

November, 2016
Michael Barry ...........................FCA
Lisa Belawetz............................FCA
James Burch ..............................FCA
Marie McDonald.......................FCA
Randal Van Every .....................FCA
Cynthia Vandenham..................FCA
Edna A. Ico............Caesars Windsor

MARK YOUR
CALENDARS 2017

Annual Spring Luncheon -
Wednesday, May 24th, 2017 and
Annual Christmas Dinner -
Thursday, December 07th,  2017.

HAPPY HOLIDAYS to All!
On behalf of the Retirees

Executive Board, to all our
Retirees Executives we look for-
ward to seeing you all again at
this great Christmas Dinner on
December 08th  and may you all
have a safe and enjoyable
Christmas and Happy New Year
and remember that we are retired
from the job but not the fight .

Raffaele Ardovini . . . . . . . . Retired
Alex Cogan . . . . . . . . . . . . . . Active
Richard MacWilliams . . . . . Retired
Mohinder “Moe” Narewal . . Retired
Roland St. Onge. . . . . . . . . . Retired
Christopher Bondy. . . . . . . . Retired
John Demers . . . . . . . . . . . . Retired
Lisa Neville - Caesars . . . . . . Active
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At a recent membership meeting members are seen purchasing purple
scarfs supporting the campaign “Shine the Light” to bring the awareness
of domestic violence and homelessness against women throughout the
community.

Women’s Committee
By SUSAN McKINNON

Chairperson, Women’s Committee
E-mail: womanscommittee444@yahoo.ca

HOMELESSNESS is not only a
women’s issue, there are some
issues only homeless women have
to navigate, which deserve our
attention and action.

For homeless women, coping
with menstruation is a monthly
challenge — and often a nightmare.
They have no money to buy a box
of pads or tampons which cost $5
to $10 dollars. Pads or Tampons
often rank low on the financial list
of priorities for homeless women.

Homeless women, especially
mothers of young children not in
school have to juggle the need of
working to save up money and car-
ing for their children. It’s a balance
that’s complicated — if not impos-
sible — to obtain, which is why
support services dedicated to
women and children are essential.

It’s estimated that more than
60% of the sheltered homeless pop-
ulation are survivors of domestic
violence, with 1 in 4 homeless
women reporting domestic violence
the main factor in their current
homelessness.

Some women, fearing home-
lessness, stay in dangerous relation-
ships to avoid the hardships of
unstable housing. Since domestic
violence and homelessness are so
closely tied, donating to or volun-
teering at a Hiatus House or
Welcome Centre Shelter for
Women is guaranteed to help
women affected at the intersection
of both issues.

On November 2nd, Hiatus
House kicked off the month with
“Shine the Light” campaign with a

Homelessness and Women

purple tree lighting at Charles Park
Square, Caesars Windsor turned the
exterior lights including the water-
fall  all purple for the whole month.
Local 444 Workplaces are selling
purple scarves to raise funds for
Hiatus House. These funds will be
put to use to help deliver the best
services they can provide. The idea
of the purple scarfs is to bring
awareness of the issue and help
start a conversation to put an end to
this. The support is out there for
everyone!

The REDress Project – The
red dresses represent over 1200
aboriginal women who have gone
missing or have been murdered in
Canada. Red symbolizes life,
blood, love and violence. You will

see 4 Red dresses hanging in front
of our Local from November 28
until December 6. This project is to
raise the awareness of the issues of
gendered and racialized violence.

December 6th  is the National
Day of Commemoration and
Action to End Violence against
Women. On this day at 11:36 am at
the Memorial at the corner of Ypres
and Chrysler Center, across the
road from the plant – we are hold-
ing a memorial ceremony. We will
be honouring MaryLou, a Plant 6
worker, 14 women who were mur-
dered in the Montreal Massacre at
Ecole Polytechnique, all the
Aboriginal women who have gone
missing or murdered, – Lori
Dupont, and all other victims of
violence.

We are asking everyone to take
a stand on Homelessness, the
Abuse and Violence in our City,
Province, Country and around the
world! 

On behalf of the Women’s
C omm i t t e e ,   E n j o y  a  S a f e
Christmas Season!
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Affirmative Action
& Human Rights 

By BARB LOWE, Chairperson
Email: local444humanrights@gmail.com

YYour Human Rights
Committee will be helping
with a great c ause  t h i s

coming year.  First
Nations Child and Family Caring
Society of Canada is a program
headed by Dr. Cindy Blackstock, a Canadian born
Gitxsan activist for child welfare and Executive Director
of this organization. I have luckily had opportunities to
hear Dr. Blackstock speak very eloquently with passion
and commitment on the issues of our Indigenous people,
especially children. The Caring Society stands with First
Nations children, youth and families for equal opportuni-
ties to succeed.

This is the only national organization serving
Aboriginal children and families, and receives no federal
funding. FNCaring not only helps these families with
high quality resources for support, but also does presenta-
tions to educate the public on the issues and lives of our
First Nations people, as well as promoting the rights of
Indigenous children and families.

In 2007 the FNCFCS and the Assembly of first
Nations filed a complaint against the Federal Government
of Canada alleging that child welfare services provided to
families on reserves were flawed, inequitable, and dis-
criminatory. The government asked for the case to be dis-
missed. The Canadian Human Rights Tribunal began
hearing evidence in 2013, and in January 2016 issued its
decision in favor of the plaintiffs finding that the First
Nations children we’re being discriminated against by
finding the Communities most in need of mental health
counselling and substance abuse treatment, early child-
hood education and other services, were being provided
with the least.

The Federal Government's legally binding order to
address this crisis still fell short with the money to be
doled out for immediate relief was nowhere near enough
to cover this shortfall so in April this year the Human
Rights tribunal issued a second compliance order, then
issued a third in October as Ottawa still had not done
what was required using Jordan’s Principle, which says
no child on reserve should be denied services due to juris-
dictional disputes, which is based on a 5 year old Jordan

Windsor Machine
& Stamping

By MARY ORIET, Chairperson
mary.oriet444@gmail.com

AA t the time of this writing,
plant population is 138 with
six on various leaves.

Since my last writing, there have
been many changes at the plants.

We have two new committeep-
ersons:   Emanuel Caruana (Manny) from Plant 3; and
Christine Taylor from Plant 4.  Christine has been off
on leave.  We wish her the best.  Manny is doing a
great job as our committeeman and I just want to say
“thank you” to him for all his hard work.

We also have two new Health and Safety Reps.  We
have a new attendance policy in effect because of the
absenteeism in both plants. We now have direct billing
for our prescriptions.

At Plant 4 we have only two cells running with one
cell leaving in December, bringing us to losing five
cells this year.  Our plant population has decreased by
another 30 members.  The Company has hired and laid
off new people since our last writing for a total of 50 or
so.

With all the layoffs, members have been forced to
the permanent midnight shift at Plant 4.  Vacations
have been a sore spot for most members.  Members are
being denied paid vacation because many members
have quit, because they owe the Company vacation pay
that they didn’t earn.

We had a meeting with the Company about paid
vacation and hopefully we can come to an agreement
soon.

In closing, I would like to thank all the members
for their support and wish everyone a Safe and Happy
Holiday.

River Anderson’s death in hospital while the provincial
and federal government argued on who should be finan-
cially responsible for necessary care.

Your Human Rights Committee will be involved in
many ways next year and we are looking forward to the
support of our membership in raising awareness,
fundraising and events. For more information go to
https://fncaringsociety.com .

On behalf of the committee, we wish you and your
families a healthy and festive holiday season.



By BRUCE MALCOLM
E.F.A.P.

Substance Abuse Representative
bmalcolm@uni444.ca

519-258-3481

Employee Family
Assistance Program

WWell, the holidays are
upon us again, school
will be out for Christmas

break, the shopping lists of things
to buy just keeps getting longer.
There is more to life than spending
a small fortune on wants of our
children and family. Those trea-
sures out there that we call our chil-
dren or grandchildren are more than
an expense sheet on our credit card
bill.

The holidays are a good time to
take part in activities together with
your children. Whether it is going
to Christmas play or concert, deco-
rating, putting those toys together
that has 5000 parts. Whatever your
children are doing, get out there
watch and take part, do it together.
Take the time to put those toys
together with them. Does it really
matter if you have parts left over, it
is about creating memories of love.

In 20 years they will be talking
about the time you were putting
that stuff together and forgot parts,
decorating the tree with things you
made to hang on it, even baking
cookies that were more like hockey
pucks than treats. Support them,
encourage them, and be a partici-
pant in your child’s or grandchild’s
life and hopefully with your guid-
ance all will be well in his/hers hol-
iday season and life. 

On another topic to be aware of
is distracted driving. We all will be
spending a lot of time in our cars
going from store to store to find
just the right gift. Unfortunately we
are all too often, busy on our
phones relaying information about
what to buy, who likes what, and
where to find it. This brings me to
my topic for the holidays, “distract-

ed driving”.  Recent statistics show
while impaired driving remains a
danger, “distracted driving” has
eclipsed it when it comes to caus-
ing chaos and death on Ontario’s
highways.

Some of us might not realize it,
but distracted driving is a huge
issue on Canada’s roads. This
includes eating, drinking, personal
grooming and most notably tex-
ting/talking on the phone. Most of
us probably think nothing of send-
ing a few text messages or talking
on the phone while driving, even
though doing so is illegal under the
Highway Traffic Act.

To me “distracted driving” is
very similar to impaired driving.
Impaired doesn’t necessarily mean
“drunk”, it means something is
impairing you to drive properly.
Drinking, texting, talking on the
phone, eating, and even smoking all
impair your ability to drive the best
you can. We do not take texting
seriously enough until it affects us
or a loved one. Personally I see the
act of texting/talking, holding your
phone in your hand, or between
your shoulder and your ear while
driving a very serious offence.
These offenders have no respect for
our justice system or their fellow
drivers on our roads. Offenders
should be treated similar as some-
one receiving a 12 hour suspension
for being under the influence as
they are equally impaired.

According to the Ontario
Provincial Police it is said that dis-
tracted driving was the number one
cause of death on roadways in
2015. A new report published by
the OPP shows 69 people died in

distracted driving-related collisions
in Ontario last year. That's com-
pared to 45 impaired driving deaths
and 61 speed-related deaths in the
same year. Windsor police have
laid nearly 4,500 charges against
drivers caught using hand-held
devices since 2011.

I feel the problem is that a vast
majority of us, not just our chil-
dren, over estimate our skills
behind the wheel and under esti-
mate the risks of distracted driving.
We have all seen it. Drivers often
handle their phone low in their car
– since texting while driving is ille-
gal – and for their eyes only to see
that phone. Unfortunately they have
to remove their eyes from the road
for a much longer period.

Just a reminder to everyone, the
role of an Employee Family
Assistance Program (E.F.A.P.) is to
help guide our members and pro-
vide education and resources. There
are many resources that our mem-
bers and their children can utilize
and you often hear “I didn’t know
this or that was available”.  There
are a lot of people in our facilities
who unfortunately are unaware of
the benefits UNIFOR has negotiat-
ed. Every one of us can use a help-
ing hand every now and again, so
please don’t wait until you lose
your family, your savings or even
your job. We are here to help get
you back on track, please call 519-
258-3481 and let’s get a plan of
recovery going for you.

I would like to wish everyone a
safe and enjoyable Holiday Season.
Be responsible out there folks don’t
drink and drive. Your life or some-
one else’s depends on it.
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EducationEducation
ReportReport

By
WAYNE

MacLEAN
Education
Committee

Chairperson

AA nother year is quickly coming to a
close and like many of you, I con-
stantly ask myself where has the

time gone?  The Education Committee
has been busy over the past year continu-
ing with our High School Presentation
program as we enter schools as guests
presenting the basics of unionism.  This
program has been running for many years
and continues to be a success.  If anyone
is interested in helping with this reward-
ing experience please email me and I will
put you in contact with our program orga-
nizer. 

With the year drawing to a close we
look to the future of the Education
Committee.  By the time this issue comes

to print we will have concluded our dele-
gate elections for members of the com-
mittee.  The amount of people that have
shown interest in the committee leaves
me inspired  to continue to do more with
every chance we get.  I want to thank all
those members that have stepped aside to
allow other members of our local to be
involved in the committee, I would also
like to thank them for their years of dedi-
cation to educating our membership on
union matters.  

There is always an open door for any-
one at our Education Committee meet-
ings. If you were not sure what we were
all about in the past, come to a meeting
and see for yourself; you may just be
intrigued and want to hang around!  The

E-mail:
wmaclean@uni444.ca

Education Committee is very welcoming
and we encourage new members all the
time, so please stop by and see if it is
what you are looking for.  Being a large,
diverse local union means we are always
looking for members from the various
workplaces to get involved and bring a
sense of what your workplace make-up is
all about.

With new members come new ideas
and this is probably the single most excit-
ing thing about our committee and how
we operate.  If anyone has an idea that is
relevant to education and the work that
we do within the facilities or outside, for
example in our High School Presen-
tations, then we fully encourage those
ideas to be brought forward. I look for-
ward to seeing what this renewed
Education Committee has to offer and
look forward to working with every one
of our existing and new members alike.   

I would like to wish the membership
Happy Holidays and wishes for a safe
and Happy New Year on behalf of the
Education Committee of Local 444.
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Season Greetings
We had a successful 2016 in terms of

progress for our members through invest-
ments, hiring new workers and thankfully,
our recent round of collective bargaining
with FCA has secured jobs for our com-
munity going forward to 2017. 

One of this year ’s highlight was
Windsor Assembly Plant ‘s launch of a
new vehicle that the media and the critics
love. Chrysler Pacifica has received a
warm welcome to the market.  The good
news to know about the new Pacifica are
that it will be available in both conven-
tional and plug-in-hybrid versions, that it
offers a ton of technology and classy inte-
rior styling. This vehicle will not be mis-
taken for the milquetoast original Pacifica

By RICHARD LABONTE
Environment Committee Chairperson

local444environmentcommittee@gmail.com

Environment Committee

back in the day and the overall look is
positively outlandish as far as minivans
go.

The Pacifica hybrid—the first gas-
electric minivan is currently in its ‘pilot
stage’ and will be in full production in the
new year. This state of the art vehicle uses
a 3.6-liter V-6, a 16-kWh battery pack,
and a twin-electric-motor setup to pro-
duce 260 total system horsepower, as well
as to deliver 3.53L/km (80 MPG) in the
city (no highway number was released).
The battery pack is located under the sec-
ond-row floor (which means no Stow ’n
Go seating there), and FCA says a 240-
volt electrical hookup can replenish it
completely in as little as two hours.
Electric-only range is stated to be 48 Km
(30 miles). The hybrid system also uses a

Chrysler-designed dual-motor transmis-
sion that, in the latest plug-in-hybrid
incorporates two electric motors that can
both be called upon to drive the front
wheels via clutches, rather than devoting
one solely to recapturing energy, as in
older systems.

We are proud as a UNIFOR Loca l
444  Env i r o nmen t  Committee dele-
gates to be bragging about this new vehi-
cle being build in our workplace. It does
suit our slogan to be apart of the
“Solution To The Pollution”. Most of us,
living in Windsor; known as the smog
capital of Canada and to be assembling
vehicles that reduces our carbon emis-
sions and poor air quality; we are all for
it. In fact, we are planning to promote this
vehicle by making it our theme for our
next “DID YOU KNOW?” Video that
will be available on YouTube. Also, we
will be keeping you up to date on govern-
ment incentives, promotional sales for
purchasing a plug-in hybrid version of the
Pacifica.

On the behalf of the Environment
Committee, we like to wish everyone safe
and happy holidays!



TT
he Trans Pacific Partnership
better known as the TPP
agreement is not something

that Canadians want to be part of in
any way. This agreement has so
many pages that the people negoti-
ating it can’t possibly know every-
thing that is in it. Some of the con-
cerns raised by Maude Barlow from
the Council of Canadians and
Hussan Yusseff from the CLC and
Ken Lewenza at the town hall
meeting were very serious. 

There is the loss of good paying
jobs and the increase cost of phar-
maceutical, as well as the quick
removal of tariff. There is also the
ability of foreign corporations hav-
ing the right to bid on work in
Canada and should they win, they
have the right to bring in their own
workers. The agreement also allows
corporations to sue Canada if they
have loss of profit due to a ruling

handed down by our government.
We’ve already been sued for mil-
lions by corporations under
NAFTA. And these are just a few
examples.

CETA which is a trade agree-
ment with the European Union and
Canada was signed by Prime
Minister Trudeau. The Liberals
have a majority government so I
don’t see this as being a problem
getting passed. There are European
countries though who might still
not be willing to sign on. We can
only hope.

I never thought I would be say-
ing this, but the latest political
apprentice in the U.S. is President
Donald Trump. Wow, I didn’t see
that coming. I would have lost that
bet for sure. What are people think-
ing? After the all the racist and sex-
ist comments he’s made, and peo-

Union In Politics
COMMITTEEUPC

By
RAY

HACHEY
Chairperson

Email:
rayj2001@

hotmail.com
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ple still voted for him. There is
something wrong with the
American political system to allow
this man to represent his country as
president. What does that say about
their morals and values? Many peo-
ple must be devastated and in shock
and disbelief. I have never been so
proud to be a Canadian in my life.
Stay tuned, the fun has just begun.
We have a few years ahead of us
with President Trump.

Hydro in Ontario has become a
growing problem. Many people
can’t afford to pay their electricity
bill and the government’s solution
was to privatize part of it. When
you do this there has to be profit
made by the corporation who pur-
chased that part, so that will
increase the total cost. And now
they are talking about privatizing
even more. If this happens we may
not be able to put it back into pub-
lic hands and being public is the
cheapest method for delivery. We
need to stop the privatization of
Ontario Hydro in order to keep the
cost down. There must also be a
review of the board that set the
price. We need to question why
have rates jumped so high in the
last 10 years, it’s unacceptable. 

I’d like to congratulate the
members of the bargaining commit-
tee, who were successful in negoti-
ating all the contracts at the Detroit
Three.  With all these trade deals
today investment is a firm solution
to survival.

I would like to wish everyone a
Safe and Happy holiday.

On Nov. 2nd at the Ciociaro Club well over 200 concerned citizens came
to hear the real truths about the secret Trans-Pacific Partnership and how
it will have a profound negative impact on every Canadian for years to
come. Key note speakers that night included CLC President Hassan
Yusseff, Council of Canadians Chair Maude Barlow and former CAW
National President Ken Lewenza.
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RECYCLED
PAPER

Community
Services

Committee 

AA s another year end comes near I can't help but
reflect on all the work the Community Services
Committee has done.  Our two annual projects

were once again very successful! Our Pasta fundraiser
which was held in April helped us raise funds for Bikes
for Kids as well as other initiatives we take one in the
community and other projects we take on in the communi-
ty. Our Bikes for Kids Campaign resulted in many dona-
tions from our extremely generous community.  There are
many happy kids in the Windsor area who were the recipi-
ents of these bikes, as well as new helmets donated by the
Optimist Club!

Earlier this year we made up bags for the homeless
which we filled with toiletry items and snacks purchased
with money the committee raised, as well as a $5 Tim
Hortons gift card donated by the Local.  We then hung out
at Street Help on Wyandotte and handed the bags out.
They were very well received. We were also able to
donate some toiletries and other items to Hospice.   

Our latest donation was to a mother and her children
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who have come back home to Ontario after having
escaped an abusive situation while out of province.  

This year’s Annual Ornament Day was held again
at the Local 444 Unifor Hall on November 27th.  It is
a great event for the kids and parents who came out
along with their family members and friends who had
fun making ornaments, while enjoying a visit from
Santa, and some fresh baked cookies, and hot choco-
late!

One last thing to keep in mind as we move
towards the Holiday Season is that this time of year
can be very difficult for some people, so please be
kind.  Something as simple as a smile can brighten
someone’s day.

On behalf of the Community Services Committee,
I would like to wish all of you a Safe, Happy, and
Healthy Holiday Season!

Parents, families and friends came out to the Trick or Treat night at the Windsor Safety Village
on October 27th, sponsored by Local 444 with the help the Community Services Committee.


