
FACT:  
Nova Scotia’s COVID-19 Paid Sick Leave Program is 

entirely voluntary for employers, only covers wages 

up to $20/hour and expires at the end of July.

FACT:  
Nova Scotia had one of the strongest first contract 

arbitration laws in Canada until it was effectively 

dismantled in 2013.

FACT: 
Nova Scotia currently has no restrictions on the use 

of scabs or replacement workers during a strike or 

lockout.

Labour advocates across Canada have pointed 

to the inadequacy of the federal Canada 

Recovery Sickness Benefit (CRSB) and 

importance of provincially mandated paid sick 

leave as a means of combating the spread of 

COVID-19. While the Nova Scotia government 

introduced four days of paid sick leave for 

COVID-19 related reasons in early May 2021, 

the program is voluntary for employers and will 

expire at the end of July. 

Moreover, the program caps eligible wages for 

reimbursement at $160 per day (up to a 

maximum of $640 per employee), which means 

workers earning more than $20 per hour will be 

financially penalized for taking sick leave under 

the program. 

Labour Standards & Rights

Unifor members have already experienced firsthand the detrimental impacts of employers 

leveraging the voluntary nature of  Manitoba’s sick leave program in order to attempt to  extract 

concessions from their workers. All Nova Scotia workers must be able to access at least seven days 

of provincially-mandated paid sick leave, with an additional fourteen days made available during a 

public health emergency. 

Nova Scotia’s workers also continue to suffer from some of the least worker-friendly labour laws in 

the country, with many of the provisions introduced by the majority Liberal government after 2013 

having severely undermined the collective bargaining process and the right to strike. The lack of 

labour rights and collective bargaining protections is undoubtedly contributing to Nova Scotia’s 

declining rate of union coverage. As of June 2021, Nova Scotia’s 11.6% private sector union 

coverage is the fourth lowest in the country. 

One of the few positive steps taken in labour rights over the last decade was the introduction of a 

first contract arbitration provision in 2011, which allowed for one of the collective bargaining 

parties to apply for first contract arbitration after a year of unsuccessful negotiations.
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https://www.unifor.org/en/whats-new/press-room/unifor-condemns-magellan-aerospaces-withdrawal-provincial-sick-leave-program


Labour Standards & Rights

The subsequent government removed time limits and imposed the requirement that a party must 
be shown to be negotiating in ‘bad faith’ before the provision can be triggered – effectively gutting 
the law. The former first contract arbitration provisions must be restored in order to ensure that 
newly unionized workers are not left without a contract after a year of bargaining.

Employers in Nova Scotia are also able to deploy scabs without limitations, which only serves to 
undermine workers’ right to strike and drag out labour disputes. As Unifor’s research paper on 
anti-scab legislation has shown, the absence of anti-scab restrictions leads to longer disputes and a 
significantly greater chance of violence on the picket line. For the benefit of both workers and 
employers, Nova Scotia needs robust anti-scab legislation that prevents employers from hiring 
replacement workers and that bans the performance of bargaining unit duties during a strike or 
lockout, whether by managers or workers inside and outside the bargaining unit. 

Unifor calls for:

The introduction of seven (7) permanent paid sick days, with fourteen (14) 
additional paid sick days during a public health emergency.

Restoration of previous first collective agreement arbitration provisions 
introduced under Bill 102, i.e., impose a time limit for conciliation (allowing either 
party to request for arbitration after one year) and remove the requirement that 
one or both parties must be determined to be bargaining in bad faith before 
moving to first contract arbitration.

Anti-scab legislation that bans the hiring of replacement workers during a strike or 
lockout, and prevents anyone inside or outside of the bargaining unit from 
fulfilling bargaining unit duties until the work stoppage has concluded. 
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