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November: 90,000 petition signatures collected by Rights at Work activists before 

being presented to Kevin Rudd. 
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September: The Your Rights at Work bus during a tour of Eden Monaro. 
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John Robertson - 

Secretary’s Report 

Introduction 

Victory!  The word that sums up the Australian union 

movement in 2007.  A year when the union movement 

and the community accomplished so many 

achievements, ensuring and securing that the next 

generation of workers have a chance of living in a fair 

and just society. A year that will be remembered for 

bringing back the power to the workers.  

As we look back in 2007, we must not forget the adversity we faced. Our 

movement’s leaders and members were singled out and defamed by a negative 

smear campaign organised by the business community and the Federal Government 

in an attempt to discredit and distract the union movement. I am proud to note that 

Unions NSW and the union movement as a whole ensured that we stayed strong 

and focused in delivering a change in government.  

Rights at Work Campaign 

A momentous effort was undertaken by the union movement for the Rights at Work 

Campaign in 2007 culminating in a large presence of campaign workers handing out 

how to votes at polling booths across the state on federal election day, November 

24. 

The state election on March 24 was the initial focus for the Rights at Work campaign 

in 2007. The NSW coalition proposed that in government they would hand over 

further industrial relations powers to the Federal Government thereby exposing more 

workers to the dangers of WorkChoices. By raising awareness of these proposals in 

the community, unions were able to make industrial relations a key issue in the 

campaign. 

Some of the techniques employed in March proved to be very useful later in the year 

during the federal campaign. In particular the campaign at Nepean Hospital where 

over 3000 workers signed a petition calling on Premier Iemma, if re-elected, to 

protect workers from WorkChoices proved to be a great pilot for our petition strategy 

later in the year. 

On April 22nd the major campaign event for the year took place - the Rockin for 

Rights concert. The day started with a rally at Hyde Park followed by a march 

involving over 40,000 people to the SCG. 30,000 then filled the Cricket Ground to 

hear artists such as Missy Higgins, Richard Clapton and The Whitlam’s take the 

stage and perform in support of workers’ rights. 
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The day was very successful largely due to the efforts of affiliates who supported the 

day both with numbers and financially. It gave the campaign great impetus for the 

rest of the year. 

Following the April 22 event, the emphasis of the campaign moved out to the 

community with the 42 Rights at Work groups that were active across the state 

taking a lead role. 

Through their work with street stalls, letterboxing, door knocking and local meetings 

the community got a better understanding of the dangers of WorkChoices and the 

impact it was having on the lives of working people. 

Crucial to the groups work was a petition from the community calling on opposition 

leader Kevin Rudd to restore workers’ rights should he be elected.  The petition was 

the cornerstone of the community campaign presenting the groups with the 

opportunity to converse with people about the issues. A final petition containing over 

90,000 signatures was handed to Mr Rudd in the week before the election. 

The Rights at Work bus played a key campaign role throughout 2007. It travelled 

extensively around the state with 7 week-long trips completed and 10,000 kilometres 

covered. The trips were well received by the communities visited and the stories that 

emerged in regional NSW of exploitation under WorkChoices only reinforced the 

need to have these unjust laws repealed. The success of the bus trips was reflected 

in above average swings against the government in regional seats such as Eden-

Monaro and Page. 

Industrial 

Industrially much of the year was spent fighting employers who sought to implement 

WorkChoices in their workplaces. Primary amongst these was John Holland’s use of 

the laws to prevent officials seeking to undertake safety inspections from entering 

the construction site for the desalination plant in southern Sydney 

The State Wage Case was the major industrial case of the year. The decision 

handed down in June granted a $ 27 increase to workers on minimum award rates 

and $ 20 to all other workers. 

At year's end the Stop the Sell-off campaign had been launched. The campaign is 

the union movements' response to the state government’s proposal to sell the 

electricity retailers and lease the generators to the private sector. 

Trades Hall 

Another accomplishment for 2007 was on May 1 the official opening of the 

refurbished Trades Hall by the Governor of New South Wales, the Honourable, 

Marie Bashir. It was a well attended event which did justice to the newly restored 

home of the NSW trade union movement. 
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The Trades Hall now has three levels of office space which is rapidly being occupied 

and currently has works under way to restore the ‘tavern’ on the ground floor which 

has been sorely missed since refurbishments commenced in 2001.   

Finances 

There continued to be significant campaign costs incurred throughout the year. 

Some of these expenses were met by the 20% increase in sustentation fees and the 

Unions NSW portion of the ACTUs levy on national affiliates. 

Management Account 

Total income for the year included sustentation fees of $1,647,206.00 (2006 

$1,349,293.00) and a dividend from Chifley Financial Services Limited of 

$1,000,000.00 (2006 Nil) making total income $1,699,875.00 higher than the 

previous year. 

Total expenditure for the year was $5,760,353.00 and this included the Your Rights 

at Work Campaign Expenses of $1,261,148.00. The total expenditure for the year 

was $1,702,619.00 lower than the previous year. 

Property Account 

Total income for the year was $1,908,408.00 which was a decrease of $116,079.00 

on the previous year. Total expenditure of $1,039,092.00 was $134,055.00 lower 

than the previous year.  The result for the year was a surplus before a significant 

item of $869,316.00 as compared with a surplus of $851,340.00 for the year ended 

30 June 2006.  The significant item was an increase of $1,204.267.00 in Provision 

for Doubtful Debt – Other Fund (in respect of Unions NSW’s internal inter entity 

loans.)  

Currawong 

The deficit for the year was $97,907.00.  This was $30,524.00 greater than in 2006. 

Wireless Committee 

Total income for the year was $3,851,068.00 as compared with $3,538,928.00 for 

2006. Total income includes interest of $3,019,132.00 (2006 $2,420,400.00) charged 

to the Trades Hall Association Limited on the loan facility made available to that 

Company.  

The result for the year was a deficit of $4,534,484.00 compared to a deficit of 

$2,879,795.00 for the previous year. 

Total income of $481,092.00 was $296,880.00 greater than the previous year due 

mainly to the receipt of rental income. 

Total expenses of $5,015,516.00 included depreciation of $1,002,195.00 and interest 

of $3,013,422.00. 
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Alison Peters 

It was with much regret that in October I accepted the resignation of Deputy 

Assistant Secretary Alison Peters after seven years of service with Unions NSW and 

over 20 years with the trade union movement.  

Alison has played an invaluable role at Unions NSW, particularly in building closer 

links with community groups, her work in vocational education and training and in the 

ongoing fight for pay equity. 

Her calm and measured advice on issue of the day was always welcomed and 

actively sought by the other officers. It proved a counterbalance to the more 

emotional views occasionally expressed around the office.  

She will continue to be a great asset to the cause of social justice in her new role as 

director of NCOSS. 

Bernie Banton 

2007 was also a year of tragedy with the passing of a true working hero in Bernie 

Banton. Right up until the time of this death Bernie continued to fight for workers 

rights. He played an active role in the rights at work campaign speaking at many 

events including the rally on April 22.  In his final weeks he took on the Health 

Minister over the right of asbestos victims to access medication to relieve their pain 

and won. 

He was an ordinary man, who achieved extraordinary things. To most people he will 

be remembered as a tireless warrior of the workers who achieved justice and a 

victory for the victims suffering from asbestos related diseases.  He was rightly 

honoured at his funeral by people from all walks of life. His courage and 

determination is an inspiration to us all as we look to the new challenges and battles 

that lay ahead.  

The Year Ahead 

The Rights at Work campaign has shown that the union movement united- as always 

-remains strong. It also showed that new campaigning techniques such as the use of 

the internet can be effective. But most importantly it showed that success can be 

achieved by engaging with the community on a number of levels about an issue.  

The challenge for unions in 2008 is to ensure that we use the lessons learnt as we 

seek to improve the living standards of working families. 

The change of Government does not guarantee these outcomes, all it ensures is an 

improved environment in which to operate. It is up to the union movement to grasp 

the opportunity presented  

 

I commend the report to you. 
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Mark Lennon - Assistant 

Secretary 

Introduction 

Rights at Work campaign, budget management, and events 

organisation formed part of Marks activities during the year. 

Rights at Work Campaign  

Mark had a diversified role with the Rights at Work campaign 

over the year. He liaised with several groups including Manly, North Sydney and 

Bennelong and spoke at a number of their functions. A highlight being the official 

launch of the Bennelong campaign on November 8 at which Mark addressed the 

audience together with Bob Hawke and Maxine McKew. 

He was a point of contact with the ACTU during the campaign, representing Unions 

NSW on the National Campaign Committee, on the weekly phone hook-ups of state 

labour councils and in discussions about the financing of targeted seats by the 

ACTU. 

Mark also had responsibly for the campaign budget and  assisted in the organisation 

of some of the campaign events, in particular the rally and march that preceded the 

Rockin’ for Rights Concert on April 22. 

As a result of my absences on the bus trips Mark also deputised for me at a number 

of Unions NSW meetings on Thursday evenings throughout the year. 

Industrial 

Amongst other activities for the year Mark appeared before the IRC in a number of 

matters including a few demarcation disputes.  

 Mark represented Unions NSW in discussions about the ALPs industrial relations 

policy that it took to the election. He also helped coordinate our submission to the 

Williams Inquiry into a national industrial relations system 

In the latter part of the year as the State Government sought to pursue its 

privatisation agenda, Mark convened meetings of public sector affiliates to devise a 

campaign to retain social services in public hands. 

Other Responsibilities  

Internally Mark continued to have responsibility for the management of the office.  

In May Mark was appointed a member of the WorkCover Board after deputising for 

me for the preceding twelve months. 
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As well Mark was a member of the boards of: 

• the Trades Hall Association,  

• Asset Super,  

• Chifley Financial Services; and the 

• Industry Capability Network  

 

 

 

 
May: Guests celebrate the official re-opening of Trades Hall. 
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Chris Christodoulou - 

Deputy Assistant 

Secretary 

Introduction 

Chris’s primary role during 2007 was to co-ordinate 

Unions NSW major events and activities associated with 

our Rights At Work Campaign and to also assist other officers of Unions NSW in 

other areas of the campaign. 

Rights at Work Campaign  

Rockin’ For Rights 2007 

Chris was responsible for the co-ordination of the ‘Rockin’ for Rights’ March and the 

Concert at the Sydney Cricket Ground in April. Logistically the event was the most 

complex to organise because of issues associated with the march from Hyde Park 

and the organisation of the concert itself.  

As stated earlier the event was a great success generating great publicity both in the 

lead up and after the event and more importantly reaching a new target audience for 

the Rights At Work Campaign (particularly young people). 

Petition Strategy 

Chris co-ordinated the Unions NSW Petition strategy to Kevin Rudd in the second 

half of 2007 which saw over 90,000 people put their names to the petition and a 

successful handover to Kevin Rudd was organised in the seat of Macarthur in the 

last week of the federal election campaign.  The event generated great publicity. 

Bus Trips 

Chris assisted in a number of regional bus trips in 2007 including Eden-Monaro, 

Gilmore, Hughes and Macarthur.  

Secondary Seats 

Chris assisted the Liverpool, Sutherland and Macarthur Rights At Work Groups in 

the final two months of the campaign and worked full time in the seat of Macarthur in 

the last three weeks of the campaign. 

Other Rights At Work Activities 

Chris co-ordinated the setting up of the NSW Rights At Work Activist Website and 

the distribution of Rights At Work posters over a number of areas. 
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Other Activities 

Chris continued to deal with issues of procurement and the construction industry as 

they arose in 2007. In particular, finalisation of the Bilfinger Berger Uranquity Gas-

Fired Power Station Agreement and the co-ordination of the negotiations for an 

agreement for the Bluewater Desalination Plant. 

Other Responsibilities  

Chris continued during 2007 to play an active role on the following bodies: 

• Wollongong Sportsground Trust – Chairperson of the Trust 
• Sydney Olympic Park Authority 
• Corrective Services Industry Consultative Council  

 
 
 
 
 

 
March: Thousands of concert goers enjoying the Rockin’ For Rights Concert. 
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Matt Thistlethwaite - 

Deputy Assistant 

Secretary 

Introduction 

Matt had responsibility for a number of key public sector 

industries, including the rail industry, electricity and the 

health sector.  Matt  also advised and provided support to affiliates in relation to a 

number of key legal reforms in both the State and Federal industrial jurisdictions, in 

particular the Work Choices legislation. 

Rights At Work Campaign 

Matt was the co-ordinator for the Lindsay Rights at Work Group.  As one of our first 

Rights at Work Groups established it has a membership of almost 600 members.  

Since early 2005, this group had been growing and campaigning against 

WorkChoices and the Howard government in a key marginal seat.  At the 2007 

federal election this group ran a successful campaign and was instrumental in having 

the Liberal party defeated and the ALP candidate elected in the seat.  This Rights at 

Work Group is now working on the Stop the Sell-Off campaign in that area. 

Stop the Sell-off Campaign 

In December, when the energy unions resolved to oppose the government’s 

announcement that it would sell the electricity retailers and lease the generators Matt 

was appointed coordinator of the “Stop the Sell-Off” campaign. The campaign 

includes a website with information about the proposal and the union movement’s 

opposition, community campaigning in 15 targeted state electorates, a petition to the 

Premier in opposition to the proposal and working with the Rights at Work groups to 

highlight the opposition from local communities. 

Rail Industry 

The rail unions commenced negotiations with RailCorp for a new enterprise 

agreement in November 2007.  The union’s log of claims is aimed at ensuring union 

members maintain award or agreement conditions, their wages keep pace with cost 

of living increases and RailCorp introduces further family-friendly work practices.  

RailCorp have indicated they intend to adhere to the NSW government’s wages 

policy for these negotiations.  The negotiations are continuing.   

Health Industry 

Unions NSW continues to be involved in the activities of the Mental Health Workers 

Alliance (MHWA).  MHWA was established in 2004 in response to ongoing concerns 
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among members about entrenched resource difficulties in the provision of mental 

health services across NSW. 

The MHWA has established regular briefings with the Health Minister and has 

continually lobbied the Government to improve funding for mental health and 

conditions for mental health workers.   

State Wage Case 

Matt was the unions advocate in the 2007 State Wage case before the Industrial 

Relations Commission of NSW where he presented detailed evidence and 

submissions to the full bench of the Commission which as previously stated resulted 

in the award of a $27 increase to award wage workers on the minimum award rate 

and $20 for all other award wage workers. 

Other Responsibilities 

Matt represented Unions NSW on the following Boards and Committees: 

• State Transit Authority 
• The NSW Manufacturing Council 
• The NSW Mental Health Implementation Taskforce 
• The Racing Industry Participants Advisory Council (RIPAC) 

 
November: Roger Hennessy from the Lindsay Rights at Work Group campaigning 

for Rights at Work. 

 



 Unions NSW 
 2007 Annual Report  13 

 

Amanda Tattersall - 

Deputy Assistant 

Secretary 

Introduction  

Amanda returned in May from research work in the 

US and Canada to expand Working NSW – Unions 

NSW’s research and campaign centre.  Working 

NSW is a bridge building organisation between 

unions, community organisations and universities 

that aims to build broader support and a social and 

economic vision for the union movement. 

Rights at Work Campaign  

Amanda’s primary work has been the establishment of Working NSW and the 

Sydney Alliance, but she also played a supportive role in community campaigning in 

Lindsay (coordinating the Penrith Women’s Forum), and in the Rights at Work 

training.  Amanda will help bring a focus to the future of the rights at work campaigns 

by assisting with issue identification, research and campaign strategies. 

Working NSW 

Working NSW’s key achievement in 2007 was the founding of the Sydney Alliance, a 

long term project to bring together religious institutions, unions and community 

organizations.  The project will take four years to launch.  This project is undertaken 

with Jennifer Acklin, who works as the Alliance’s Executive Officer.  On 27th 

November, 13 organisation leaders came together to discuss their shared vision for 

Sydney and their commitment to the project.  The project was initially funded by 

Working NSW and Unions NSW, but in the future will be funded by the 

organisational members. 

Working NSW also piloted the Link Project, an eight week internship program for 

university students to gain workforce skills while undertaking research work with 

Working NSW.  Four students completed the project in the second half of 2007.  

Working NSW supported and launched its major funded research grant – 

Australia@Work.  This project is a longitudinal study of the future of the work 

contract.  

Working NSW’s initial work during the year was to expand awareness and skills on 

coalition building.  For this purpose, Amanda ran training sessions on coalitions with 

RTBU, CPSU, LHMU, FSU, ACTU Organising Centre and union management 
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course, and Australian Education Union (SA Branch).  She ran sessions with 

NCOSS, Combined Legal Centres, Asian Women at Work, Western Sydney 

Community Forum, Centre for Working Life (SA), Work and Organisational Studies 

Sydney University.  Working NSW hosted eight seminars with visiting organizers and 

academics. 

Other Responsibilities  

• Amanda sits on the Board of Get Up 

•  Amanda convenes the Unions NSW Women’s Committee. 

 

Campaign activists supporting the ‘Your Rights at Work’ campaign 
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Adam Kerslake - Director 

of Organising 

Targeted Seats Coordination 

Throughout 2007 Adam was responsible for the Unions 

NSW political organising program in a range of targeted 

seats.  This included training of committees for the 

ongoing oversight of the campaigns and organisation of 

the logistics for polling day.   

The goal of the NSW political campaign was to win five NSW Federal seats being 

Macquarie, Eden-Monaro, Page, Lindsay and Dobell. In the end NSW delivered 

those seats as well as Robertson and the former Prime Minister’s seat of Bennelong.  

NSW election March 2007 

In the NSW election campaign Adam played a coordination role. A range of the 

R@W campaign techniques were trialled successfully in the NSW election campaign 

and this helped sharpen the program in the lead up to the Federal election campaign 

in particular as previously mentioned the petition campaign at Nepean hospital 

Unions NSW Indigenous Committee “ Get out the Vote” Campaign 

Adam worked extensively with the Unions NSW Aboriginal and Torres Strait Islander 

Committee to roll out a comprehensive campaign to mobilise the black vote in 

Australia. Thousands of black voters across several key seats (Page, Cowper and 

Paterson) were mobilised as part of this campaign. 

The campaign included the distribution of information regarding the importance of 

voting and details of how to get on the electoral roll. 
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Mary Yaager - OHS & 

Workers Compensation 

Officer 

Introduction 

Mary retained her portfolio of OHS & Workers 

Compensation Officer.  In addition Mary was given the responsibility of coordinating 

the YR@W Campaign in the seat of Lindsay.  Mary worked with the Lindsay YR@W 

committee until the State election on March 24. 

In April Mary took on responsibility for the YR@W campaign in the seats of 

Bennelong, Dobell and Robertson. 

Rights at Work Campaign 

Mary coordinated the Lindsay YR@W Campaign during the State Election in March 

and the Lindsay committee achieved an 8% swing in the seat of Penrith.  Mary, 

along with Adam Kerslake, conducted the successful Nepean Hospital Campaign 

during the State election. 

Mary set up the YR@W committees for the Central Coast seats of Dobell, Robertson 

and Bennelong and worked closely with the committees, rolling out the petition 

campaign, organising major events such as: 

• Battle for the Bands 
• Rockin’ for Rights Concert on the Central Coast 
• Retiree Events  
• Street Stalls and other community events 
 

Major focuses for the committees were the YR@W petition campaign achieving 

almost 10,000 signatures on the Central Coast. 

One of the major highlights of the campaign was the Granny Smith Festival parade 

in Ryde in October where the Bennelong YR@W group had a float that paused 

momentarily in front of the official stage and the Prime Minister, John Howard 

leading the crowd to break into a thunderous applause. 

These campaigns were officially launched by former Prime Minister Bob Hawke who 

greatly inspired the committees and they went on to win the seats of Dobell, 

Robertson and the sweetest victory of all Bennelong! 
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Other Activities 

4th Safety Delegates Conference 

Mary organised the 4th Annual Safety Delegates Conference in March at the Dame 

Joan Sutherland Theatre, Penrith.  Bernie Banton presented the delegates with their 

awards. 

 

International Day of Mourning 

Mary organised the International Day of Mourning held on the 28th of April. It was a 

huge success with over 400 people attending the ceremony at Reflection Park 

including State and Federal politicians.  

Dignity and Respect in the Workplace Guidelines and Charter 

Mary has been working closely with the Public Employment office and the public 

sector unions to develop policy guidelines for managing and preventing workplace 

bullying.  These guidelines and charter were officially launched by John Della Bosca 

on the 21 February 2007 at Parramatta. 

 

October: Mary Yaager leading Bennelong Rights at Work activists during the 

Granny Smith Festival in Bennelong. 
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Alisha Wilde - Industrial 

Officer 

Introduction 

Alisha has continued her role as an Industrial officer 

throughout this year. Her duties included general 

advocacy in the Industrial Relations Commission and 

responsibilities for the Department of Heath, Skilled 

Trades Award and the Crown Employees Wages Staff 

Award, general public sector matters and the review of 

NSW Awards. 

Rights at Work Campaign 

Alisha continued to work on the Rights at Work Campaign on the Central Coast of 

NSW until April.  She continued to assist with the Rights at Work Campaign whilst 

attending to other industrial matters, and in particular became the Unions NSW co-

coordinator for the secondary targeted seats of Parramatta and the Eastern Suburbs. 

Harmonized Industrial Relations System 

Alisha co-ordinated the NSW Unions’ submission to the ‘Inquiry into Options for a 

New National Industrial Relations System’.  The Inquiry was conducted by Professor 

George Williams following the release of an Issues Paper on this subject.  Unions 

NSW and affiliated unions submitted a detailed paper outlining the benefits of the 

current NSW system, as it is one that is fair and allows working people to obtain and 

maintain decent working conditions.  Unions NSW outlined that it does not support 

any system that would see a loss of entitlements or a reduction in benefits currently 

enjoyed by those whose benefits are currently derived from the NSW system. 

The discussion regarding a harmonised national industrial relations system is one 

that shall dominate much discussion and time throughout 2008 and Alisha will 

continue to play an active role. 

NSW Public Sector 

Alisha was also responsible for the negotiation of the NSW Influenza Pandemic 

MOU.  The MOU was negotiated with all public sector unions and the Public Sector 

Workforce Office and aimed to assist all NSW public sector agencies to minimize 

disruption to core business activities, ensure maintenance of essential services 

during a pandemic and to assist employees with more flexible working arrangements 

and leave options during such times. 

Alisha was also involved in the Review of Recruitment practices in the NSW public 

sector and the review of the public sector sick leave policy 
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Other Responsibilities 

Alisha was also responsible for the following: - 

• Working with Deputy Assistant Secretary Matt Thistlethwaite, with the 2007 

State Wage Case. 

• Section 19 Award Reviews in the NSW IRC 

• Assisting affiliates with the implementation of the State Wage Case and other 

matters in the NSW IRC 

• Providing general advice to affiliates on industrial matters 

• Attending Public Employment Office Consultative forums 

• Intervening in matters in the Industrial Relations Commission of NSW on 

behalf of Unions NSW affiliates 

• Union elected representative on the Industrial Relations Society of NSW 

• Intervening in industrial disputes 

• Submissions to the NSW Industrial Relations Minister regarding Workers 

Compensation Review of Benefits to Injured Workers. 

 
September: Daney Faddoul during the Operation City Works petition blitz at Pitt St 

Mall. 
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Peter McPherson - 

Industrial Officer, 

Northern Region 

Introduction 

Peter’s responsibilities included power generation 

companies Macquarie Generation, Eraring Energy and Delta Electricity, power 

transmission company, TransGrid, and civil and building construction activities in the 

Newcastle, Hunter, Central Coast and Northern NSW regions. 

Peter assisted the Your Rights At Work campaigns in Newcastle, Hunter and 

Northern NSW. 

Industrial 

All power generators signed S.146A referral agreements with the power industry 

unions referring all industrial matters to the Industrial Relations Commission of NSW. 

At each generator, major changes are being introduced to the operations of the 

Control Rooms. This has led to disputation and these matters being listed before the 

IRC of NSW for their assistance. 

In February 2007 saw the successful completion of PWCS 3D Project. This project 

was a $160 million expansion to the coal loader at Kooragang Island. 

It was completed eight (8) months ahead of schedule, $40 million under budget with 

600,000 hours without any lost time to OH&S or industrial disputes. An outstanding 

success and a first for the Hunter. 

Additional agreements have been or are being negotiated for the $400 million Gas 

Fired Power Station, the $800 million plus 3rd Coal Loader in Newcastle and a further 

expansion at PWCS of over $400 million. 

The future looks rosy for the Hunter with $8 billion approximately worth of projects on 

the drawing board over the next 2 to 3 years. 

Other Responsibilities 

• Peter is the Assistant Secretary of Newcastle Trades Hall Council 

• Peter is also a Director of Hunter Valley Training Company; and 

• a member of the Vocational Training Tribunal. 
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Neale Towart - Librarian 

and Heritage Officer 

Introduction 

Neale continued to have responsibility for the library 

which remains the first port of call for research and 

information purposes for Unions NSW as well as 

overseeing the heritage aspects of the Trades Hall. 

Your Rights At Work 

This year the focus of the library was squarely on the Rights at Work campaign, 

providing up to date reports and analysis from various sources on workplace horror 

stories, union initiatives and policy alternatives at a federal and state level.  

Trades Hall Heritage 

The refurbishment of Trades Hall entailed a great deal of heritage assessment and 

the corridors of the building are lined with photographs and other artifacts recovered 

from various rooms, the old Library and donated by generous trade unionists whose 

families had been deeply involved in developing unionism in NSW from the early 

1900s. A remarkable example of this came from the family of Sam Rawlins, who was 

one of the founders of the Gas Workers Union in NSW in the 1880s. He went on to 

be the honorary secretary of the state and then the federal union for more than 50 

years.  

The Hall was made ready for the re-opening on May 1 with a display in the atrium of 

rare banners and May Day memorabilia. 

The rare material has been seen by many visitors to Trades Hall as we have run 

many tours of the building and especially the Lorna Morrison Exhibition Room where 

excellent examples of the role unions have played in society are illustrated. Bill Pirie, 

Karen Coote, Kevin Bray and Alban Gillezeau have given a lot of time, skill and effort 

to ensuring the highest standards of exhibition. 

Karen Coote is one of the most respected conservators in Australia and her work 

has meant three excellent reports have been completed this year, based on grant 

applications submitted to the National Library of Australia’s Community Heritage 

Program and to the NSW Arts Ministry Museums Program. 

We regularly changed exhibitions in the atrium area throughout the year. Special 

displays were developed for the LHMU National Conference, the Alternative APEC 

Media Centre and the Rights at Work Campaign. This will be a regular feature of the 

atrium for visitors to remind them of union achievements and current campaigns. 
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Arthur Rorris - Secretary, 

South Coast Labour 

Council 

Introduction 

The efforts of the thousands of workers and their families 

who participated in the campaign throughout the South 

Coast need to be acknowledged. In particular the tireless and inspirational efforts of 

the District Committees who pioneered many of the strategies and activities that 

have since proved effective and decisive in the campaigns from Eden and Bega in 

the Far South Coast, the Eurobodalla, Milton-Ulladulla, Shoalhaven, the Southern 

Highlands, Kiama and of course through the Labour Council itself in the Illawarra. 

Rights At Work 

The success of the YR@W campaign on the South Coast can be measured in many 

ways.  

An important indicator was the mobilisation of activists and supporters in the region 

and their participation in activities which at their peak attracted 10,000 people to a 

rally in Wollongong and 15,000 throughout the South Coast and which consistently 

attracted more than 6,000 people in Wollongong and thousands throughout the 

Coast to national and state days of action. 

Another indicator was the growth of activism and District (YR@W) Committees 

throughout the South Coast and their ability to maintain a constant level of activity in 

implementing the campaign plan. The six South Coast District Committees are now 

well placed to play an active role in industrial and community campaigns in to the 

future. 

Another facet of the campaign was the role of ‘iconic’ disputes and events on the 

South Coast such as the ‘Chili’ workers’ case which became synonymous with youth 

exploitation under Workchoices. This was preceded by previous disputes such as 

the Dunes Restaurant in Wollongong and Bannisters in Ulladulla which featured on A 

Current Affair and the Sunday program highlighting the effects of AWAs on the 

employment of young people. 

Finally, the election results speak for themselves in terms of the effectiveness of the 

YR@W campaign in the region with both Illawarra and South Coast figures being 

consistently higher than the NSW and national averages in terms of the primary and 

two party preferred swing to the ALP as well as the overall margin. It should also be 
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noted that only one of these seats, Eden Monaro, was funded as a targeted seat by 

the union movement, the others were funded largely through local activities. 

Whilst the YR@W campaign was clearly the movement’s primary focus on the South 

Coast over the last three years, the Council’s industrial and community agenda 

continued during this time, achieving significant results.  

Industrial 

Highlights of industrial and community campaigns for 2007 include the CSL dispute 

in Port Kembla which resulted in a significant victory to the MUA and was assisted 

on the ground by a week-long community-union peaceful assembly. Another 

significant and ongoing campaign aims to save the Killalea State Park and its 

famous surfing beach “The Farm” from privatisation and a 200 dwelling subdivision.  

Later in the year the Council and its Shoalhaven District Committee were able to 

assist in the Esselte campaign, targeting OfficeWorks and generating community 

support for the Esselte workers in Wollongong and the Shoalhaven. 

 

 
January 2008: Union Summer interns completing training at the Unions NSW 

training rooms. 
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Daniel Walton - Projects 

Officer 

Introduction 

Throughout 2007 Daniel was involved in the Your Rights 

at Work Campaign and was given responsibility for the 

targeted seat of Macquarie. The seat, over 12,000 sq 

km, covered from Lapstone in the Lower Blue Mountains, 

to Bathurst in the Central West including the regional towns of Lithgow and Oberon.  

Rights At Work 

Daniel helped set up five separate Your Rights at Work Committees being the Lower 

Mountains, Upper Mountains, Lithgow, Oberon and Bathurst. The groups, similar to 

others around the state, were made up of local community members representing all 

working ages and working backgrounds. 

Some of the major events that the Macquarie campaign were involved in were the 

April 22nd Rocking for Rights concert in which the Macquarie Group Campaign 

organised a chartered train from the Mountains into Sydney for the rally and concert. 

Daniel also helped coordinate the many stalls for the major shows throughout the 

electorate including regular street stalls and played a major role in the Your Rights at 

Work petition signing campaign. The Macquarie campaign also had the YRAW bus 

visit the electorate and organised a number of workplace visits, stalls and one of the 

largest public meetings held as part of the bus tours. 

During the state election the YRAW groups were active in both the seat of Blue 

Mountains and the seat of Bathurst and campaigned extensively against the Liberal 

and National candidates and their proposed 20,000 job cuts in the state. In the seat 

of Bathurst we helped achieve a swing away from the Nationals. 

On November 24 the Macquarie YRAW Campaign had organised to cover 64 of the 

69 booths on election day. The Macquarie campaign had more than 300 volunteers 

on election day and trained all booth captains. The Macquarie YRAW campaign 

played a major role in ensuring the sitting Liberal member was voted out of his seat 

with a 6.5% swing against the coalition in the electorate. 
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Daniel Kildea - Projects 

Officer 

Introduction 

Daniel’s role during 2007 was dedicated almost entirely to 

the Rights at Work campaign. He was largely involved in 

supporting the logistics work that was required in every 

facet of the campaign. He was also the coordinator of the 

Rights at Work Bus Tours. 

Rights at Work 

As coordinator of the Rights at Work bus, Daniel worked with each campaign 

committee in the lead up to election-day. This work involved organising street stalls, 

workplace meetings and evening forums in every town we visited. At street stalls the 

Rights at Work petition was the tool that was used to have thousands of 

conversations to people in the street about the Howard Government’s IR laws. In 

workplaces, I would speak to hundreds of workers about the impact of the laws, and 

the importance of the election. While at the evening forums we would provide an 

audience of people with the opportunity to carry out a series of actions, all designed 

to help defeat the Howard Government, and remove their extreme IR laws. 

As well as this, the bus tour was a major logistical exercise. The tasks required to get 

the bus on the road seemed endless, but we were able to manage with the help of 

Unions NSW campaign assistant, Salim Barber. Whilst on the road, we were aided 

by crew members who set up each event and action during days that would often 

start as early as 4:00am, and not finish until 9:00pm. This crew was supplied by 

many of the affiliates and the support they provided helped make the tours the 

success that they were.  

Other Activities 

At the beginning of 2007, Daniel also coordinated the 2007 Union Summer program. 

18 young people were given first-hand experience working in a union over a three 

week period. Many of those interns are still working in the movement now, and all 

will never forget their union experience. Affiliates who provided places for interns 

were the LHMU, PSA, MEAA, LHMU (Liquor Division), ASU and the CEPU (T&S). 
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2007 Scrolls of Honour 
Each year, affiliated unions are given the opportunity to nominate individuals worthy 

of recognition to receive a Unions NSW Scroll of Honour. 

Each year at the Unions NSW Annual General Meeting these awards are presented, 

in recognition of an outstanding contribution to the trade union movement. 

Name Organisation 

Jeffrey Byrne Australian Workers’ Union, TAPS & Gas Industry 

Branch 

Barry Johnson NSW Teachers Federation 

Jennifer Leete NSW Teachers Federation 

Craig Mason Australian Workers’ Union, TAPS & Gas Industry 

Vern Philpott Construction Forestry Mining & Energy Union 

Construction & General Division, NSW Branch 

Jack Tarlington Construction Forestry Mining & Energy Union” 

Construction & General Division, NSW Branch 

Vera Zaletel Australian Workers’ Union, Recorded Media Industry 

Union of NSW (Formerly Gramophone Record Industry 

Union) 
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2007 Motions of Condolence 
The Secretary of Unions NSW moved Motions of Condolence, to the family and 

friends of the following former trade union figures who have passed away in 2007. 

Vale Union 

Kevin Scott 

 

Finance Sector Union 

Ray Cook 

 

Health and Research Employees Union 

Arthur Roy Honeyman 

 

Australasian Society of Engineers (ASE) 

Phil O’Toole Federated Clerk’s Union 

 

Bernie Banton Asbestos Victims’ Campaigner 
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2007 Guest Speakers 
The following guest speakers addressed weekly meetings of Unions NSW during 

2007. 

Name Organisation 

Barry Robson President, Asbestos Diseases Foundation of Australia 

Hon. Morris Iemma MP Premier of NSW 

Piyasiri Wyenka Chairperson, Sri Lankan Federation of Trade Unions 

Tricia Johns Australia East Timor Association 

Tim Brunero APHEDA 

Malainin Lakhal Secretary, Saharawi Journalists’ and Writers’ Union, 
Western Sahara 

Craig Emerson MP Shadow Minister for Service Economy, Small 
Business & Independent Contractors 

Bruce McLeod and Joan Day CRUMA 

Allen White, Iris Flores and 

Dolores McCoy. 
Participants from the United States Minimum Wage 

Workers’ Tour to Australia 

Peter Garrett, MP Shadow Minister for Climate Change, Environment & 

Heritage & Shadow Minister for the Arts, Member for 

Kingsford Smith 

Miroslaw Chojecki Advisor to the Committee to Protect Vietnamese 

Workers 

Dr. Victor Batarsei 

Anton Salman 

Mayor of Bethlehem 

Councillor, Bethlehem City 

Ross Wilson – President 

NZCTU 

ITUC-ACTU Asia Pacific Labour Network 

Trung Doan Vietnam Grand Confederation of Labor 

Rob Johnston Director, International Metalworkers’ Federation, 

Steel & Non Ferrous Metals Division 

John Johnson Australian Labor Party 
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Significant Events of 2007 
This section provides a lasting record of the significant events of Unions NSW and 

the Trade Union Movement over 2007. 

 

Date Event 

 

1st February 2007 Unions NSW meeting endorses proposed sale of 
Currawong to Echo Villages Pty Ltd for $15 million. 

8th February 2007 Inaugural Meeting of the Eastern Suburbs Your Rights 
At Work Group 

15th February 2007 Annual General Meeting – Addresses by Premier 
Iemma and Rengo Tokyo  Delegation 

21st February 2007 Launch of Dignity and Respect in the Workplace and 

Guidelines for New South Wales public sector 

workplaces.  

5th March 2007 First Your Rights At Work Bus Tour for 2007 departs 
Sydney.  

7th March 2007 Sutherland Shire Your Rights At Work Group holds a 
Public Forum on WorkChoices 

9th March 2007 152nd Anniversary Labor Day Dinner 

10th March 2007 International Women’s Day March and Rally 

13th March Inaugural Meeting of the North Sydney & Lower North 
Shore Your Rights At Work Group 

15th March 2007 PSA Public Rally to Save Public Sector Jobs 

18th March 2007 75th Anniversary Celebrations of the Opening of the 
Sydney Harbour Bridge 

24th March 2007 State Labor Government re-elected  

12th April 2007 91st Anniversary of the Eight Hour Day Act  

22nd April 2007 Rockin For Rights Rally and Concert  

28th April 2007 International Day of Mourning for Workers killed whilst 
at work. 

1st May 2007 Official re-opening of refurbished Trades Hall Building 
by Her Excellency, Professor Marie Bashir, AC CVO 

4th May 2007 Community Protest to demand fair pay, Mean Fiddler 
Hotel, Rouse Hill 

5th May 2007 Rock The Block ’07, Eveleigh Street, Redfern 

6th May 2007 May Day March & Rally 
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24th May 2007 Child Employment Principles Case Decision 

25th May 2007 Protest at John Howard luncheon in Bathurst 

26th May 2007 National Sorry Day 

29th May 2007 Secretaries Planning Day 

14th June 2007 Marie Claire Rally for Paid Maternity Leave 

21st June 2007 Launch of Rights At Work Petition Campaign 

26th June 2007 Bennelong Your Rights At Work Community Forum 

26th June 2007 Release of Australian Work and Life Index 2007 by the 
Centre for Work and Life at the University of South 
Australia 

29th June 2007 The Industrial Relations Society of NSW 2007 Annual 
Patrons Lunch 

7th July 2007 Sydney Peace & Justice Coalition Forum 

15th July 2007 Inaugural Meeting of Northern Beaches Your Rights At 
Work Group 

17th July 2007 Inaugural Meeting of North West Sydney Rights At 
Work Group 

23rd – 27th July 2007 Northern NSW Bus Tour 

5th August 2007 Hiroshima Day March and Rally 

6th – 10th August 2007 NSW South Coast Bus Tour 

9th August 2007 ABC TV “Difference of Opinion” Program looking at the 
IR Laws 

19th – 24th August 2007 Far North Coast Bus Tour 

31st August 2007 Premier of  CFMEU documentary “Australia’s Secret 
Industrial Inquisition – Constructing Fear”   

2nd – 6th September 2007 NSW Central West Bus Tour 

13th September 2007 Resignation of Deputy Assistant Secretary, 

Alison Peters 

16th – 21st September 2007 NSW Snowy Region Bus Tour 

2nd October 2007 Launch of Australia@Work Report 

2nd – 5th October 2007 NSW Central Coast Hunter Bus Tour 

5th October 2007 153rd Anniversary Labor Day Dinner 

13th October 2007 Central Coast YR@W Rockin’ For Your Rights Concert 

17th October 2007 United Nations International Anti-Poverty Day 

21st October 2007 City of Sydney Spring Cycle from North Sydney to 
Sydney Olympic Park 

8th November 2007 Bennelong  Election Campaign Launch 

14th November 2007 YR@W Petition Handover to Kevin Rudd 
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24th November 2007 Federal Election 

5th December 2007 Bernie Banton’s Funeral 

14th December 2007 Unions NSW Executive Dinner 

17th December 2007 “Stop the Sell Off “ Campaign Launch 

 
 

September: The Your Rights at Work bus outside Australian Parliament House, 

Canberra. 
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Unions NSW Executive Members as at 

6th December 2007 
 

PRESIDENT: S. Moait 

 

Unions NSW  

VICE PRESIDENTS: B. Johnson 

S. Mc Manus 

M. Issanchon 

M. Williamson 

R. Collison 

 

NSWTF 

ASU 

NUW 

HSU 

AWU 

TRUSTEES: J. Cahill 

M. Want 

R. Hayden 

 

PSA 

USU 

RTBU 

SECRETARY: J. Robertson 

 

Unions NSW  

ASSISTANT SECRETARY: M. Lennon 

 

Unions NSW 

DEPUTY ASSISTANT 

SECRETARIES 

C. Christodoulou 

M. Thistlethwaite 

A. Tattersall  

 

 

Unions NSW 

Unions NSW 

Unions NSW 

GENERAL EXECUTIVE 

MEMBERS: 

R. Mifsud 

S. Minutillo 

R. Fortescue 

ETU 

LHMU 

AMWU 

AFFILATE EXECUTIVE 

MEMBERS 

  

 A. Ferguson CFMEU 

 M. Lowe AMWU Printing Division 

 T. Sheldon TWU 

 B. Kruse USU 

 B. Holmes NSWNA 

 B. Riordan ETU 
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 B. Tubner TCFUA 

 C. Donzow AMIEU 

 S. Flynn FBEU 

 G. Derrick FSU 

 G. Dwyer SDA 

 B. Nebart SDA Newcastle 

 M. O’Halloran NSWTF 

 J. Metcher CEPU P& T Branch 

 R. Harris MEAA 

 K. Maher AWU Newcastle 

 M. O’Connell APESMA 

 S. Bali AWU 

 N. Lewocki RTBU 

 P. Bastian AMWU Metals Division 

 P. Mylan HSU 

 P. Remfrey PANSW 

 W. Smith MUA 

 R. Shearman IEU 

 M. Flinn ASU 

 S. Walsh PSA 

 M. Boyd LHMU 

 L. Newman CPSU 

 A. Rorris SCLC 

 W. Meaney NUW 

 C. Game NTEU 

 J. Hawker Liquor Trades 
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Auditor’s Report 
 
8 February 2008          
  
The President and Members 
Unions NSW 
Level 3 
4 Goulburn Street 
SYDNEY   NSW    2000 
 
Ladies and Gentlemen 
 
Re: Financial Reports - Year Ended 30 June 2007 
 
We report that we have completed our audit of the financial reports of Unions NSW for the 
year ended 30 June 2007 and submit the following report on the operations of the various 
funds: 
 
MANAGEMENT FUND 
 
Income Statement  
 
Total income for the year, which included Sustentation Fees of $1,647,206 (2006: 
$1,349,293), and Dividend from Chifley Financial Services Limited of $1,000,000 (2006:Nil), 
was $3,515,166, as compared with $1,815,291 for the year ended 30 June 2006, an 
increase of $1,699,875. 
 
Total Expenditure for the year, which included IR Campaign Expenses of $1,261,148 (2006: 
$3,148,246) was $5,760,353 as compared with $7,462,972 for the year ended 30 June 
2006, a decrease of $1,702,619. 
 
The result for the year was a deficit before significant item of $2,245,187 as compared with a 
deficit of $5,647,681 for the year ended 30 June 2006. There was no significant item for the 
year ended 30 June 2007. The significant item in the previous year was Income from 
Wireless Committee Investments of $128,732 which, together with the Transfer from IR 
Campaign Reserve of $1,217,337 (being unexpended IR Campaign Levy funds at 30 June 
2005), reduced the previous year’s deficit to $4,301,612.  
 
Balance Sheet 
 
The deficit for the year of $2,245,187 resulted in Accumulated Deficit and Reserves 
increasing from a deficit of $3,857,349 to a deficit of $6,102,536. 
 
PROPERTY ACCOUNT 
 
Labor Council Building 
 
Total income for the year was $1,908,408 as compared with $2,024,487 for the year ended  
30 June 2006, a decrease of $116,079. 
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Expenditure incurred in running the Building for the year was $1,039,092 as compared with 
$1,173,147 for the year ended 30 June 2006, a decrease of $134,055. 
 
The result for the year was a surplus before significant item of $869,316 as compared with a 
surplus of $851,340 for the year ended 30 June 2006.  The significant item was an increase 
of $1,204,267 in Provision for Doubtful Debt – Other Fund (in respect of Unions NSW’s 
internal inter entity loans).  This decreased the result for the year to a deficit of $334,951. 
 
The Labor Council Building is shown in the Balance Sheet at $768,916, being cost of 
$2,138,556 less Accumulated Depreciation of $1,369,640. At 30 June 2007 the Labor 
Council Building Lift Upgrade amounted to $550,597 being cost of $608,075 less 
Accumulated Depreciation of $57,478. 
 
Currawong Beach Cottages 
 
The result for the year for the Currawong Beach Cottages was a deficit of $97,907 as 
compared with a deficit of $67,383 for the year ended 30 June 2006. 
Unions NSW has entered into a contract for the sale of the Currawong Property. The 
contract price is $15,000,000 and a security sum of $1,000,000 was received on 13 
February 2007. 
 
The contract is in the form of a Put and Call Option. The Call Option was to have been 
exercised by the purchaser by 4.00PM on 21 November 2007. If the Call Option had not 
been exercised or the variation as referred to below had not been executed, Unions NSW 
may have exercised the Put Option between 22 November 2007 and 4.00PM on 5 
December 2007. 
 
On 22 November an amending Variation of the Put and Call Option was entered into 
whereby the original contract has been extended by a further six months. Thus the Call 
Option has been extended to 4.00PM on 20 May 2008 and the Put Option extended to 
4.00PM on 2 June 2008. The completion date for the contract is now 20 June 2008.Included 
as part of the Variation is a second security sum of $500,000 that was received by Unions 
NSW on 22 November 2007. The Variation increases the security sum held to $1,500,000. 
 
If either the Put or Call Option is exercised the $1,500,000 becomes the deposit under the 
contract for the sale of land. If the purchaser does not exercise the Call Option and Unions 
NSW does not exercise the Put Option within the set periods, Unions NSW must refund the 
security sum. 
 
Balance Sheet 
 
Accumulated Funds and Reserves have decreased by $433,781 from $8,266,482 to 
$7,832,701.  

 
WIRELESS COMMITTEE 
Income Statement  
 
Total Income for the year was $3,851,068 as compared with $3,538,938 for the year ended 
30 June 2006. This amount includes interest of $3,019,132 (2006: $2,420,402) charged to 
The Trades Hall Association Ltd on the loan facility made available to that company and rent 
received from tenants of the Gough Whitlam Plaza Building. The increase in total income in 
2007 is mainly attributable to the increase of $598,730 ($3,019,132 compared to 2006 
$2,420,402) in interest charged to The Trades Hall Association Ltd less the reduction of 
$128,732 in income from the managed investment fund. 
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Total expenditure for the year was $569,434 as compared with $551,684 for the year ended 
30 June 2006, an increase of $17,750.  
 
The result for the year was a surplus before significant item of $3,281,634 as compared with 
a surplus of $2,987,254 for the year ended 30 June 2006. The significant item is an increase 
of $1,042,871 in the Provision for Doubtful Debt – Loans and Advances (in respect of Unions 
NSW’s internal inter entity loans). This decreased the result for the year to a surplus of 
$2,238,763. 
 
Balance Sheet 
The Accumulated Funds and Reserves have increased by $2,238,763 from $40,523,852 at 
30 June 2006 to $42,762,615 as at 30 June 2007. 
 
FUNERAL FUND 
 
Total income for the year was $36,988 as compared with $37,316 for the year ended 30 
June 2006. 
 
Total expenditure for the year was $45,008 as compared with $45,540 for the year ended 30 
June 2006.  
 
The result for the year was a deficit of $8,020 as compared with a deficit of $8,224 for the 
year ended 30 June 2006. 
 
The deficit has reduced Accumulated Funds from $423,198 as at 30 June 2006 to $415,178 
as at 30 June 2007. 
 
NSW RACE NARROWCASTS PTY LIMITED 
 
Income Statement  
 
The result for the year was a loss of $1,951 as compared with a loss of $1,936 in the 2006 
year. 
 
Balance Sheet 
 
Shareholders’ Equity at 30 June 2007 stood at a deficiency $452,149.  
 
The loan from Unions NSW Wireless Committee amounted to $498,935, while the loan to 
Unions NSW Management Fund amounted to $49,000. 
 
THE TRADES HALL ASSOCIATION LTD 
 
Income Statement 
 
The result for the year was a loss of $4,534,484 as compared to a loss for the year ended 30 
June 2006 of $2,879,795.  
 
Total income increased to $481,092 from $184,212 in the previous year, an increase of 
$296,880. This was mainly due to rent income of $474,352 for the year, compared with 
$175,275 in the prior year. 
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Total expenses increased to $5,015,576 from $3,064,007 in the previous year, an increase 
of $1,951,569. This was mainly due to depreciation and interest expense of $1,002,195 
(2006: $627,383) and $3,013,422 (2006:$1,670,975) respectively.  
 
Balance Sheet 
 
Shareholders’ Equity at 30 June 2007 stood at a deficiency of $4,502,797. 
 
At 30 June 2007 the Trades Hall Building, is shown in the Balance Sheet at $27,593,242 
being Cost of $28,779,098 less accumulated depreciation of $1,185,856 and plant and 
equipment amounts to $3,035,998, being cost of $3,470,238 less accumulated depreciation 
of $434,240, as compared to Trades Hall Building of $28,261,391 and plant and equipment 
of $3,265,561 at 30 June 2006. 
  
A loan facility has been made available to the company from Unions NSW up to an amount 
of $30,000,000 for the refurbishment of the Trades Hall Building at 4 Goulburn Street, 
Sydney. The loan is at a commercial rate of interest and is to be repaid within 25 years of the 
date of the loan agreement. 
 
Repayment of the loan must be made in the amount of 50% of the accounting profits 
reported each year by the company with any balance outstanding payable within the 25 year 
period. As the company did not make a profit for the year ended 30 June 2007 no amount is 
repayable to Unions NSW during the year ended 30 June 2008. Thus as at 30 June 2007 
the loan and accumulated interest have been treated as a non current liability.  
 
At 30 June 2007 the loan balance amounted to $32,183,852, including interest accumulated 
of $5,987,076 as compared to the loan balance at 30 June 2006 of $28,986,720, including 
interest accumulated of $2,967,944.  
 
Going Concern 
  
The company’s financial statements have been prepared on a going concern basis, which 
contemplates continuity of normal trading activities and realisation of assets and settlement 
of liabilities in the normal course of business. The company has incurred a loss for the year 
of $4,534,484 and as a consequence has a deficiency of Shareholders Funds of $4,502,797. 
The ongoing viability of the company is dependent on the ongoing financial support of 
Unions NSW and the company’s ability to generate sufficient future rental cash inflows from 
commercial third party leases. In this regard Unions NSW has undertaken to provide 
ongoing financial support to the company to ensure it continues to be able to meet its debts 
as and when they fall due. 
 
GROUP RESULTS 
 
The net result of the various operations of Unions NSW (excluding the charges for 
Provisions for Doubtful Debt in respect of Unions NSW’s inter entity loans and advances and 
also excluding the inter entity interest charged by the Wireless Committee to The Trades 
Hall Association Ltd that was capitalised by that company in 2006 and depreciation charged 
on the capitalised amounts of $41,726(2006:$26,319), but including Management Fund’s 
transfers from the IR Campaign Reserve in 2006), is as follows: 
 
 
 2007  2006 
 $  $ 
Management Fund (2,245,187)  (4,301,612) 
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Property Account 770,486  783,903 
    
Wireless Committee 3,281,634  2,053,021 
    
Funeral Fund (8,020)  (8,224) 
    
NSW Race Narrowcasts Pty Limited (1,951)  (1,936) 
    
The Trades Hall Association Ltd  (4,492,758)  (2,853,476) 
    
TOTAL (DEFICIT) SURPLUS FOR THE YEAR (2,695,796)  (4,328,324) 

 
Committee Attendance Record for the year ended 30 June 2007 
 
We include below committee attendance details. 
 
In this regard we have been advised that the only committee meetings held during the year 
ended 30 June 2007 were seven Finance Committee meetings. 
 
Attendance information has been extracted from the minutes of meetings of the Finance 
Committee and has been summarised in table form as follows.  
 
 
Committee Member 

Meetings 
Entitled 
to Attend 

Meetings 
Attended 

Sandra Moait 7 1 
John Robertson 7 7 
Mark Lennon 7 7 
Michael Williamson 7 0 
Peter Remfrey 7 5 
Dick Shearman 7 1 
Michael Want 7 5 
Brian Harris 6 0 
John Cahill  6 3 
Bob Hayden  6 2 
Paul Bastian 5 3 
 
Yours faithfully 
 
 
 
 
A J Williams & Co 
Chartered Accountants 
 
 
D S McLean 
Partner 
 


