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Introduction 

It gives me great pleasure to present the 2010 annual report.

2010 saw Unions NSW continuing its role of working to improve 

the lives of working people in NSW and being their voice in the 

public domain. 

The report details how we carried out 

that sought to enhance working people’s income and job security

provide working people with a healthy and safe workplace and 

help them get the work/life balance right.

that to achieve this agenda, we need to have a trade union movement focused on growth.

Consequently, the year saw officers and staff engage in a number of industrial, political and 

community activities in pursuit of that agenda. From the federal election campaign, to 

‘Better Services for a Better State’ campaign

continued growth of our community networks

report details a very busy, active year for Unions NSW.

Such work can only proceed with the support of affiliates on a number of levels and I wish to 

thank all of our 60 affiliates for that support

activities. 

I would also like to thank all the staff

evident through the numerous 

throughout the following pages

This year’s report, in a break with tradition, is presented 

grouped under thematic headin

to read as a consequence. 

 

Yours in labour 

Mark Lennon 

Secretary, Unions NSW 

February 2011 

Unions NSW Annual Report 2010 | Introduction

It gives me great pleasure to present the 2010 annual report. 

2010 saw Unions NSW continuing its role of working to improve 

the lives of working people in NSW and being their voice in the 

ils how we carried out our role through an agenda 

that sought to enhance working people’s income and job security, 

with a healthy and safe workplace and 

help them get the work/life balance right. At all times recognising 

eve this agenda, we need to have a trade union movement focused on growth.

Consequently, the year saw officers and staff engage in a number of industrial, political and 

community activities in pursuit of that agenda. From the federal election campaign, to 

for a Better State’ campaign, various industrial negotiations

continued growth of our community networks, particularly through the Sydney Alliance

report details a very busy, active year for Unions NSW. 

proceed with the support of affiliates on a number of levels and I wish to 

thank all of our 60 affiliates for that support, particularly with our various campaign 

like to thank all the staff. Their professionalism, commitment

evident through the numerous challenges the organisation faced in 2010 which are 

throughout the following pages. 

break with tradition, is presented in a new format with activities 

headings rather than by individual officer. I hope you find it 

 

 

 

 

 

 

| Introduction 3 

eve this agenda, we need to have a trade union movement focused on growth. 

Consequently, the year saw officers and staff engage in a number of industrial, political and 

community activities in pursuit of that agenda. From the federal election campaign, to the 

, various industrial negotiations and the 

particularly through the Sydney Alliance, the 

proceed with the support of affiliates on a number of levels and I wish to 

particularly with our various campaign 

heir professionalism, commitment and dedication is 

in 2010 which are detailed 

in a new format with activities 

. I hope you find it easier 



4 Table of Contents | Unions NSW Annual Report 2010 

 

Table of Contents 

Introduction ....................................................................................................... 3 

Unions NSW Personnel ...................................................................................... 5 

Council Meetings and Guest Speakers ............................................................... 6 

Industrial ............................................................................................................ 7 

Community ...................................................................................................... 14 

Political ............................................................................................................ 17 

Growth............................................................................................................. 20 

Education Forums/Seminars ............................................................................ 21 

Communications .............................................................................................. 22 

Trades Hall ....................................................................................................... 23 

Appendix A: Boards & Committees .................................................................. 25 

Appendix B: Finance ........................................................................................ 27 

Appendix C: Unions NSW Officers .................................................................... 28 

 



Unions NSW Annual Report 2010 | Unions NSW Personnel 5 

 

Unions NSW Personnel  

Secretary  

Mark Lennon 

 

Assistant Secretary  

Chris Christodoulou 

 

Deputy Assistant Secretaries 

Adam Kerslake 

Mark Morey 

Amanda Tattersall 

 

Senior Industrial Officer 

Emma Maiden (Secondment) 

 

Industrial & OHS Officer  

Alisha Wilde 

 

Industrial Officer, Northern Region 

Peter McPherson  

 

Senior Campaign Officer 

Mary Yaager 

 

Campaign Officers 

Paul Doughty 

Alison Rahill (Secondment) 

 

Executive Officer 

Jill Biddington  

 

Media & Communications Officer 

Stephen Dampf 

 

Organiser 

Kate Minter 

 

UnionStart Officer 

James Fox 

 

Regional Branch Secretary 

(South Coast Labour Council) 

Arthur Rorris 

 

Heritage Officer & Research Librarian 

Neale Towart 

 

Financial Controller 

Jeff Priestly 

 

Finance Staff 

Fiona Boyd 

Debbie Edge 

Cecilia Su 

 

IT Officer 

Mark Coverdale 

 

Admin Staff 

Mary O’Donoghue 

Robyn Griffith 

Rose Docwra 

Carmel Delprat 

Elizabeth Kostovska (South Coast Labour Council) 

 

 

 



6 Council Meetings and Guest Speakers | Unions NSW Annual Report 2010 

 

Council Meetings and Guest Speakers 

Unions NSW had another very busy year with respect to Unions NSW Executive and Council 

meetings. 

There were 38 Council meetings in 2010. 

161 items of correspondence from affiliates and other organisations were dealt with and 

actioned. 

There were 20 guest speakers during the year: 

Name Organisation 

The Hon. John Robertson MLC  NSW Minister for Industrial Relations, Minister for 

Commerce, Minister for Energy, Minister for Public 

Sector Reform 

The Hon. Susan Ryan AO BA MA FAICD  International Women’s Day 

Wesley Noffs  Ted Noffs Foundation  

Brett McCreadie Executive Officer, Union Shopper  

Edgar Paez Food Industry Union of Columbia 

Michael Johnson General Manager, The Australian Employee Buyout 

Centre 

Jeff Lawrence Secretary, ACTU 

Sally McManus Secretary, Australian Services Union 

Anthony Jenson Australian Employee Buyout Centre 

Peter Inverway  Kalkaringi , Northern Territory  

Diana Buttu Lawyer and Analyst, Institute for Middle East 

Understanding, Palestine  

Maree O’Halloran  The NSW Welfare Rights Centre 

The Hon. Paul Lynch MP  NSW Minister for Industrial Relations 

Kim Sattler  Secretary, Unions ACT 

Jennifer Burn Director, Anti-Slavery Project, UTS 

The Hon. Anura Kumara Dissanayaka MP Former Minister for Agriculture in the Sri Lankan 

Parliament 

The Hon. Arjuna Ranatunga MP Former Captain of the Sri Lankan cricket team and 

member of the Sri Lankan Parliament 

Usaia Peter Waqatairewa  Fiji Democracy and Freedom Movement 

Ludo McFerrin Domestic Violence Clearinghouse 

Bishop Kevin Manning Retired Bishop of Parramatta 



Unions NSW Annual Report 2010 | Industrial 7 

 

Industrial 

State Wage Case 2010 

Unions NSW again participated in the State Wage Case 2010. This included the development 

of a set of new wage case principles designed to recognise the fact that, now, the main role 

of the NSW Industrial Relations Commission is to deal with state and local government 

awards.  

Unions NSW also consulted with the NSW Government about the potential to amend 

Section 19 of the Industrial Relations Act vis-a-vis whether the commission would vary, or 

otherwise maintain, the many private sector awards which no longer applied to working 

people as a result of the NSW Government’s decision to refer its residual industrial relations 

powers to regulate private sector employment to the Commonwealth. 

Public Sector Wages Policy and Negotiations 

Unions NSW engaged in a series of negotiations with the NSW Government over public 

sector unions’ opposition to the government’s wages policy. The negotiations were 

designed to assist individual affiliates with their existing claims whilst endeavouring to 

secure prospective wage outcomes for those affiliates whose wage rounds finish in the first 

half of 2011. The discussions also involved converting the existing excess employees policy 

into an award. Unions NSW also assisted some affiliates in specific public sector award 

negotiations. 

Sydney Harbour Bridge OHS and Allowances Dispute 

Over the course of the year RTA unions with members working on the Sydney Harbour 

Bridge took industrial action over a range of issues surrounding: 

• concerns with respect to OHS issues associated with working with lead and a 

possible cancer cluster  

• the payment of allowances  

• the use of labour hire and casual labour; and 

• the filling of supervisory positions 

Unions NSW facilitated a series of meetings with the RTA in which the industrial matters 

were resolved and the RTA agreed to set up an independent reference group to investigate 

the unions’ concern with respect to a possible cancer cluster. 

RailCorp 

The RailCorp enterprise agreement expired in March 2010. Unions formed a single 

bargaining unit and attempted to commence negotiations in late 2009 but RailCorp resisted 

any negotiations until mid February – some 6 weeks before the agreement was due to 

expire. Final agreement wasn’t reached until November after extensive negotiations and an 

effective industrial campaign.  
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The RailCorp enterprise agreement covers almost 15,000 employees and is very complex in 

nature. It covers a wide range of employees and work types in an organisation that has been 

pulled apart and put back together many times as a result of numerous government 

restructures.  

The parties met every Tuesday and Thursday for more than six months to work through the 

issues involved. The NSW Government wages policy proved to be a major impediment for 

the parties involved in the negotiation process.  

By June, it was clear that parties had reached an impasse around a range of issues so unions 

sought, and were granted, a protected action ballot. In July members voted to take 

protected industrial action and, as a result, unions ran a coordinated campaign of industrial 

action through August.  

When the final agreement was submitted to members for their approval over 90% voted in 

favour of the agreement. Employees started to receive their back pay in late December, a 

little more than 12 months after the campaign began.  

NSW Government Procurement 

Unions NSW continued to monitor the NSW Government’s implementation of its industrial 

relations procurement policy. This included a number of meetings with the Department of 

Commerce and various ministers to ensure the policy was adhered to correctly in respect to 

information contained on the website. 

Unions NSW was also represented on the Local Jobs First Plan Implementation Committee. 

The committee gives pricing preference to locally produced goods and services. Concerns 

were raised throughout the year by Unions NSW as to the implementation of this policy. 

Public Sector Superannuation Committee 

The Public Sector Superannuation Committee continued to meet regularly in 2010. The 

committee focused its attention on issues surrounding the ageing of the public sector 

workforce and their ability to access transition to retirement pensions. The committee also 

considered the indexing of pensions for retired members and death benefits. 

Strategic Litigation Group 

Unions NSW established a Strategic Litigation Group to discuss and coordinate potential test 

cases and significant or strategic legal cases to be run by NSW unions. 

With the continuing evolution of the Fair Work Act, the changing role of the state industrial 

relations system and the potential national harmonisation of occupational health & safety 

and workers compensation laws, this group will play an important role in ensuring 

opportunities to appropriately test and utilise legislation are identified and acted upon. 

The inaugural meeting of the Strategic Litigation Group will be held in early 2011. 
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Public Holiday Victory 

The campaign to improve public holiday outcomes for working people met with great 

success in 2010. New public holiday legislation ensured the addition of Easter Sunday as a 

public holiday and the proclamation of additional public holidays when Christmas Day, 

Boxing Day or New Years Day fall on a weekend. 

Intervention in AWU matter ACI v Field 

Following a request from the AWU, Unions NSW intervened in an application by a member 

of the AWU for re-instatement within two years of dismissal due to a workers compensation 

injury. The employer objected on the basis the member had run and lost an unfair dismissal 

application. The matter was heard before Justice Boland in December and the decision was 

reserved. 

Prysmian Cables Dispute 

Late in the year Unions NSW assisted the NUW, ETU and AMWU with respect to their 

dispute with Prysmian Cables who were attempting to strip away redundancy and other 

conditions of employment. 

Unions NSW assisted the unions by coordinating financial and other support for the families 

of striking workers. 

After a six week dispute, the unions were successful in retaining the most important 

conditions for members at the site, in particular the redundancy package. 

Construction Industry 

Unions NSW continued to play a coordinating and resourcing role with unions in the NSW 

construction industry. Key projects Unions NSW was involved in during 2010 include: 

• working with building unions to develop a long-term industrial strategy for 

Barangaroo which makes provisions for minimum labour standards, superannuation, 

top-up 24 hour income protection insurance, and site allowance for all workers.; 

• coordinating construction union activities in relation to the V8 Super Cars at 

Homebush; 

• implementing and monitoring the policy protocol developed with the NSW 

Government covering contractors delivering the Federal Government’s Construction 

Stimulus Package; and 

• resourcing the Building Trades Group whose aim is to deliver a coordinated approach 

to unionising the NSW construction industry. 

Unions NSW continued its commitment to resourcing and supporting civil, mechanical and 

building construction activities in the Newcastle, Hunter, Central Coast and Northern NSW 

regions. 
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The first stage of the NCIG Coal Export Loader was completed in early 2010, on time and on 

budget and included: 

• Seventy union collective construction agreements; 

• over 4.3 million hours of work; 

• 1 lost time injury (LTI) and no lost time due to industrial disputes; 

Despite this outcome the campaign continued against the operator of the loader NCIG, who 

created a five year non-union agreement for the operation of the facility in the dying days of 

WorkChoices. The campaign against NCIG was successful in having the opening of the 

project boycotted by Federal and State MPs, local mayors, local business leaders. This 

outcome assisted in having an improved union agreement in place for Stage 2 of the 

construction project.  

Industrial work at the Mangoola coal mine project in the Upper Hunter continued and 

industrial work on other mine projects included: 

• Wilpinjong near Mudgee 

• Ravensworth North; and 

• a number of smaller mine construction projects in the region 

Power Industry 

Unions NSW continued work with unions in the power industry to ensure employees 

affected by changes brought about by the NSW Government’s Energy Reform Strategy were 

provided with significant job protections through the Retail and Generator Employee 

Consultative Committees. Unions NSW continued to work with power industry unions and 

the relevant industry employers to ensure all affected employees were correctly identified. 

Unions NSW also continued to resource the power industry unions and members in the 

state’s northern region employed by Macquarie Generation, Eraring Energy, Delta Electricity 

and power transmission company TransGrid. As a result, Unions NSW was involved in the 

following industrial activities: 

• the commencement of negotiations with Delta Electricity for a new agreement, with 

the current agreement due to expire in March 2011; 

• the approval of the Macquarie Generation agreement by the IRC of NSW for three 

years at 4.2% wage increase per annum 

• the approval of the Eraring Energy agreement for two years by FairWork Australia, a 

first for the NSW Power Industry which provides for a 3.5% per annum wage increase 

and a 1% increase in superannuation. 
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Other Industrial Activities 

Unions NSW continued to work with affiliated unions on a range of industrial issues 

throughout 2010. Some of the other key activities Unions NSW undertook include: 

• Participation in the Amalgamation Joint Consultative Committee (AJCC) established 

by the NSW Government to provide a consultative process for addressing industrial 

issues as they arise during the amalgamation of various government departments to 

create 15 new public service agencies. 

 

• The provision of resources and support for unions involved in the formation of 

Transport NSW. Transport NSW was established to provide a coordinating role for 

transport services in NSW and involves the moving of key functions from the 

following entities to establish Transport NSW: 

• Ministry of Transport 

• Roads & Traffic Authority 

• State Transit Authority 

• Rail Corporation 

• Rail Infrastructure Corporation (RIC) 

• Sydney Ferries (Ferries) 

• Public Transport Ticketing Corporation (PTTC) 

• Sydney Metro Authority (Metro) 

• Transport Infrastructure Development Corporation (TIDC) 

 

• Working with unions to protect the pay and conditions of workers affected by the 

transition to the new Fair Work system via Division 2B Awards. This included the 

development of guidance material around award modernisation. 

 

• Working with unions in relation to the transition of the Government and Related 

Employees Appeal Tribunal (GREAT), Transport Appeals Board and Police Hurt on 

Duty decisions into the New South Wales Industrial Relations Commission (IRC) 

which occurred on the 1 July 2010. 

 

• The coordination and provision of resources to health trades unions to support the 

commencement of award negotiations with the NSW Department of Health in 

relation to a new award. 

Seminars 

Unions NSW held a seminar on sexual harassment in November. The seminar focused on the 

latest legal developments in sexual harassment, including the landmark David Jones case. 

Yvonne Howie from the CEO Institute and Kellie Edwards of Denman Chambers spoke at the 

seminar. 
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OHS & Workers Compensation Committee 

The OHS & Workers Compensation Committee met regularly throughout the year. Unions 

NSW continued to disseminate OHS & workers compensation information to affiliates and 

coordinate responses in relation to significant issues arising in this area. 

Workers Compensation Legislation Amendment Bill 

Unions NSW successfully lobbied the NSW Government in regard to this bill, achieving the 

removal from the bill of an increase in the monetary threshold for appeals. The bill included 

some reforms Unions NSW had been seeking for a number of years including the right to 

take disputes about prospective medical treatment to the Workers Compensation 

Commission. The Bill was enacted in November. 

Re-making of the Workers Compensation Regulation 

The NSW Government proposed to re-make the regulation with some minor amendments. 

In August Unions NSW made a submission that argued that the Draft Regulation failed to 

address some important problem areas and had created some unintended consequences. A 

response from the NSW Government is pending. 

Dignity and Respect at Work 

On 14th October 2010, Unions NSW re-launched the Dignity and Respect at Work charters 

for the public and private sectors at a well-attended event in the Trades Hall Auditorium. 

The Premier, Kristina Keneally, spoke at the event and endorsed the charters. 

Safe Work Week  

On 27th October 2010, during Safe Work Week, Unions NSW hosted a breakfast sponsored 

by Safe Work Australia. The breakfast aimed to raise awareness about dignity and respect at 

work and Unions NSW launched its self-audit tool. Speakers included Pam Veivers of the 

Public Service Association and Samantha Abeydeera of the Finance Sector Union. Unions 

NSW was also represented on the judging panel for the Safe Work Awards, presented in 

Safe Work Week. 

Asbestos Week  

In November, as part of Asbestos Week, Unions NSW hosted a seminar by Peter Dunphy, 

the Chair of the Asbestos Co-Regulators Working Group, regarding the work of this group 

which was formed during the year. 

Workers Compensation Harmonisation 

Unions NSW was a member of the ACTU working party on workers compensation 

harmonisation. Numerous affiliates were represented on the various committees set up by 

Safe Work Australia to advise on elements of the harmonisation of workers compensation. 
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CEO Meetings 

Unions NSW, with affiliates, continued to meet with the WorkCover CEO on a regular basis 

throughout 2010. These meetings provided an excellent opportunity for information 

exchange and consultation. 

WorkCover Assist Grants 

Unions NSW lobbied the NSW Government to increase the amount of money allocated to 

grants in 2011 and increase the length of grants. An increase of 12 months and $1.7 million 

resulted. Grants in 2011-2012 are proposed to focus on OHS harmonisation and other high 

priority areas.  
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Community 

Better Services for a Better State 

The Better Services for a Better State campaign was created in 2009 when 17 public sector 

unions joined together to argue for a longer term strategic vision for NSW public services 

and infrastructure. The campaign gained considerable momentum over the course of 2010 

and will shape the work of Unions NSW well into 2011.  

Context and Background 

The future role of public infrastructure is a major issue of debate in public commentary, not 

just across Australia but also through Europe and other parts of the world. The Better 

Services campaign has placed the NSW union movement and our community allies in a 

leadership position when it comes to framing discussions about our public infrastructure 

and services. 

Over the course of 2010, unions worked together to create the ‘Better Services for a Better 

State’ five point plan for NSW. The points are: 

1. Invest in services - we want politicians to guarantee that service funding and 

workforce size will increase as population grows 

2. Look after public assets – we want politicians to ensure that no public asset will be 

private without an act of parliament 

3. Plan long-term- we want politicians to develop and implement a long term plan to 

establish world class services and infrastructure for our communities. 

4. Back our workers - we want politicians to guarantee the rights of workers who 

provide the services to the public. 

5. Govern for the common good - we want politicians to commit to govern for the 

common good and be held accountable by community impact statements and state 

community audits.  

At the end of the year it was decided that the campaign would focus on asking all 

candidates standing in the 2011 election to sign a declaration of support for the five point 

plan and to seek community support through the signing of a public petition. 

Throughout 2010, Unions NSW worked with affiliates to implement the Better Services 

campaign within their sectors and industries. Several regional areas in particularly volatile 

political areas now have active local Better Services campaigns. 

Newcastle 

The Newcastle region is likely to be a politically volatile area within the context of the 2011 

NSW state election. Unions NSW worked with Newcastle Trades Hall to establish a vibrant 

and active Better State regional campaign. At the time of writing, several local MPs and 

candidates have already signed the campaign’s declaration of support. 
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Illawarra 

Unions NSW and the South Coast Labour Council worked with local affiliates to establish an 

active Better Services campaign. Large meetings of TAFE activists called on politicians to 

commit to establishing better services in the TAFE sector. In early December, more than 60 

emergency service workers called on all Illawarra politicians to sign the declaration of 

support. 

Penrith 

Unions NSW reignited the Lindsay ‘Your Rights at Work’ activists to run the campaign for 

Better Services in the seats surrounding Penrith and the lower mountains. A number of 

workplace and community events organised throughout November and December received 

overwhelming support with hundreds of people signing the Better Services for a Better 

State petition. 

North Coast and Mid North Coast 

During a regional tour for the Better State campaign in November Unions NSW addressed 

community and workplace meetings organised in conjunction with local groups in Tweed 

Heads, Ballina, Alstonville, Lismore, Grafton and Port Macquarie, getting significant positive 

local media for the campaign and educating local delegates and members of the 

community. This built on the work in establishing these local groups and contacts during the 

‘Your Rights at Work’ campaign. After this regional tour, local unionists in Tweed Heads, the 

Northern Rivers Union Network in Lismore & Grafton and Unions Hastings-Macleay in Port 

Macquarie played an active role in the campaign. This involved the activists contacting local 

candidates to indicate their support for the Better Services for a Better State five point plan 

by signing the declaration of support. 

Parramatta 

Following a number of workplace meetings on the Better State campaign held in the area 

during the year, a Community Campaign launch and activist training was held in early 

November. This was organised with the Parramatta ‘Your Rights at Work’ group which has 

remained active for the last five years. This group along with delegates have organised a 

presence at many community events (e.g Parramatta Farmers’ Market) collecting signatures 

on the petition, and a plan was put in place to seek the support of local politicians.  

Central Coast 

Unions NSW re-established the dynamic grass roots campaign that was so effective in both 

of the last two federal elections. The Central Coast group remains an important long term 

focus for Unions NSW and the local Central Coast Unions.  

Industry Campaigns 

As well as establishing a range of local regional campaigns, Unions NSW has worked closely 

with affiliates who have been running better services campaigns based around industries 

and occupations. Examples of this include: 
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• NSW transport unions campaigning for better transport 

• The NSW Teachers Federation campaigning for better TAFE services 

• NSW Nurses campaigning for improved nurses to patient ratios as a well as around 

qualified staffing 

• ASU campaigning to get commitments to stop the privatisation of our water services 

• ETU and USU campaigning to stop the further privatisation of our electricity services 

• MUA, AMWU, ASU, AIMPE and RTBU campaigning to ensure the continued 

government ownership of Sydney Ferries 

• Police Association of NSW campaigning for better community safety in their last 

drinks campaign 

• PSA and APESMA campaigning for the maintenance and protection of public sector 

jobs, skills and infrastructure; and  

• HSU and ASMOF campaigning for improved health services 

Sydney Alliance 

During the year Unions NSW continued to support the activities of the Sydney Alliance. This 

support involved financial and human resources and representation on the board and 

Leaders Council of the Alliance. 

A number of the officers of Unions NSW have participated in the number of the Sydney 

Alliance’s activities including attendance at the two and six day training programmes.  

As at the end of the year the Sydney Alliance's coalition had twenty nine partner 

organisations that fund the work of the Alliance. 

The partner organisations include seven faith based organisations including the Catholic 

dioceses of Sydney and Parramatta, the NSW Jewish Board of Deputies the Uniting Church 

and the United Muslim Women Association; nine unions, including Unions NSW; and 

thirteen community organisations including the Arab Council Australia, the Western Sydney 

Community Forum, the Cancer Council of NSW and the Metro Migrant Resource Centre. 

The Sydney Alliance is on track to hold its founding assembly, as originally proposed, in 

September 2011. 

Outreach 

Unions NSW further developed its community outreach programme in 2010 and supported 

the following community organisations: 

• Union Aid Abroad (APHEDA) 

• St Vinnies CEO Sleepout 

• The Exodus Foundation 

• UNHCR 
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Political 

Federal Election Campaign 

The goal of the union movement’s federal election campaign was to alert union members to 

the policies that would be of most benefit workers and to make workers aware of the 

Coalition’s policies on the revival of WorkChoices. The union movement should define our 

win as having achieved that outcome with the declaration by the Opposition Leader during 

the campaign that WorkChoices was “dead, buried and cremated”.  

Unions NSW as a peak body itself undertook the following Federal Election campaign 

activities:  

 

• 10 x “WorkChoices – never again” campaign launches in NSW 

• Candidate Forums in Lindsay, Macarthur, Macquarie, Robertson  

• Allocation of 12 seat coordinators once the election was called 

• Mt Druitt mass meeting 450 union members for PM on the last day of the campaign 

• Over 30 news media stories placed in local print, TV & radio 

NSW unions variously undertook the following activities – candidate forums, pledges, events 

with candidates, doorknocking, letterboxing, street stalls, train stations, member 

conversations, phone polling & workplace meetings. 

The number of seats where unions campaigned, filled gaps in local campaigns or 

participated in some degree in the campaign was not limited to the original Unions NSW list 

of 10, but increased to 20 seats by the conclusion of the campaign.  

Federal Election Review 

An independent review of the union movement’s federal election campaign was conducted 

by the ACTU and recommendations were made in November 2010. Unions NSW was 

represented on the review panel and made a formal submission. 

The review made a number of recommendations including but not limited to re-establishing 

sustainable community campaign activist networks and developing a positive independent 

policy agenda for the trade union movement. 

Paid Parental Leave 

The year saw the passing of the Paid Parental Leave scheme through the Senate and the 

Unions NSW Women’s Committee was actively engaged with its passage. A submission was 

made to the Senate Inquiry in May on behalf of Unions NSW. The submission highlighted the 

importance of increasing the scheme to 26 weeks at wage replacement, as well as the 

current schemes short comings in the exclusion of seasonal workers. Unions NSW also co-

ordinated the collection of petition signatures in support of Paid Parental Leave. Through 

approaching their members, and engagement with the broader community, Unions NSW 

and its affiliates collected over 10 000 signatures in support of Paid Parental Leave which 
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were presented during the Senate Inquiry. The Federal Government’s Paid Parental Leave 

scheme was passed through the Senate and will begin in January 2011. Unions NSW remains 

actively engaged in the implementation of Paid Parental Leave. Unions NSW is represented 

on the Paid Parental Leave Implementation Committee which discusses issues around 

implementation and education. 

OH&S Harmonisation 

The Federal Government’s attempt to “harmonise” occupational health and safety laws in 

the various state and territory jurisdictions in a manner which meant NSW workers lost 

important protections was the subject of continued campaigning by Unions NSW and 

affiliates during 2010.  

In particular, with NSW having been voted down by other states at the Council of Australian 

Governments meeting in December 2009, attention turned to appealing to the NSW 

Government to not participate in the harmonisation process to the extent that they reduced 

hard fought for protections for NSW workers. 

In October, Premier Kristina Keneally, speaking at the re-launch of the Unions NSW “Dignity 

and Respect in the Workplace Charter” in front of 250 delegates in the Trades Hall 

auditorium, announced that NSW would not implement key aspects of the proposed model 

laws that reduced safety standards in NSW. Premier Keneally agreed that harmonisation 

should be a “rising tide that lifts all boats”. 

In particular, the announcement meant that unions retained their right to initiate 

prosecutions where safety laws have been breached, and the “reverse onus” of proof would 

still apply to prosecutions. Since the 1940s, unions in NSW, unions have use to right to 

initiate prosecutions sparingly, responsibly and effectively effect real improvements in 

safety standards in industries and workplaces such as banking. Under the reverse onus of 

proof, when it is proven an employer has breached their duty of care under safety laws, it is 

up to them to show that they have taken all reasonably practical steps to prevent the 

breach. The loss of this requirement would significantly diminish the prospect of 

prosecutions being successful, and their effectiveness as a tool to address systemic safety 

issues and force improvements. 

Ark Tribe Campaign 

Throughout 2010 Unions NSW participated in rallies on the 15th June and 13th September 

in support of building worker Ark Tribe who faced six months imprisonment for allegedly 

failing to attend an interrogation by the Australian Building and Construction Commission 

(ABCC). On the 24th November, after being dragged through the courts for eighteen 

months, Ark was acquitted of all charges. Unions NSW continued to participate in the 

ongoing campaign to have the Federal Government abolish the ABCC. 
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Equal Pay Case 

Unions NSW continued its support for the ASU’s public campaign with respect to its Fair 

Work Equal Remuneration Case. This public support culminated in nearly all affiliates of 

Unions NSW providing large numbers of members to both of the ASU’s Town Hall Rallies on 

the 10th June and 15th December. 

Women’s Committee 

The Women’s Committee met monthly and continued to operate as a working committee 

with regular attendance from a number of affiliates as well as engagement of all affiliates 

through broad activities and campaigns. 

During the year the Women’s Committee engaged with the Domestic and Family Violence 

Clearinghouse around the issue of domestic violence and the implications that it has on 

working people. The Clearinghouse has been working on the inclusion of Domestic Violence 

Clauses in enterprise agreements which include special leave arrangements for employees 

experiencing domestic violence. The Women’s Committee have invited the Clearinghouse to 

speak at several events and have written to affiliates encouraging the inclusion of such 

clauses. 

In 2011 the Unions NSW Women’s Committee will continue to meet on a monthly basis, 

discussing issues that women are facing in the workplace and union movement. 2011 will 

also see the 100th anniversary of International Women’s Day, for which the Committee is 

currently planning events and celebrations.  
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Growth 

UnionStart 

The UnionStart programme continued to operate in 2010. UnionStart focuses on educating 

and introducing young people to unions. The programme is divided into two strands; the 

education of young people about unions in schools, TAFEs and universities and the 

recruitment of young people into unions through the workplace. 

In the first half of the year, UnionStart approached a number of retail workplaces talking to 

the young employees about UnionStart and asking them to join their union. Over 50 stores 

in the Parramatta area were approached and a number of young people signed up to 

UnionStart and Unions Australia. 

Over the year UnionStart has also visited a number of educational institutions. School 

presentations are the main focus of the programme and UnionStart has made links with a 

number of schools and faculty associations in the Parramatta area. In 2011 UnionStart 

provided 30 presentations at 10 different schools, speaking to over 1000 students during 

the year.  

During the year UnionStart also made links with a number of TAFE’s and vocational 

education institutions, providing educational presentations to students of Industrial 

Relations and General Studies about the important role that unions play. UnionStart also 

visited the University of Western Sydney on several occasions to talk to students about 

current union campaigns. Through the year presentations were also made to groups of 

young people through community centres and organisations such as Catholic Care and 

Marrickville Community Centre. Overall UnionStart has made over 20 presentations to these 

groups over the year, reaching another 1000 young people. 

Union Summer 

The Union Summer programme was run at the beginning of the year from 1st – 19th 

February. Union Summer worked towards providing young people with a practical 

experience of what unions do and how they work. In 2010, eleven unions participated in 

Union Summer, providing 18 young people with an experience of what it is like to work for a 

union. Union Summer seeks to identify and develop the next generation of union organisers 

and leaders. Following participation in Union Summer interns maintained an attachment to 

the union movement; some gained employment within the movement, whilst others 

returned to their workplaces as strong union activists and future workplace leaders. The 

Union Summer internship will run again in 2011 from 31st January – 18th February. 
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Education Forums and Seminars 

FairWork Education and Information Program 

Unions NSW finalised work arising from the FairWork Education and Information Program 

grant which enabled the provision of training on the new Fair Work Act to working people, 

workplace representatives and union officials in regional and rural areas of New South 

Wales. Unions NSW provided training to branches of unions who were not in a position to 

access the funding. 

Training was provided to a number of unions in the following areas - Wollongong, Goulburn, 

Campbelltown, Penrith, Broken Hill, Lismore, Newcastle, Coffs Harbour, Dubbo and Gosford.  

WorkCover 

Unions NSW secured a WorkCover Assist Education and Training Program grant for 2010 

which enabled the review and update of all OHS and Workers Compensation resources 

including more than seventy fact sheets and the Asbestos, Return to Work, Workers 

Compensation, Respect & Dignity and Risk Assessment handbooks. Unions NSW is also 

finalising an update of the Unionsafe and Youthsafe websites. 

Union Lawyers and Industrial Officers NSW 

Unions NSW supported, and various officers participated, in the establishment of the Union 

Lawyers & Industrial Officers NSW group whose principle objective to support and uphold 

the principles of trade unionism and the legal rights and interests of working people. 

In March a one-day intensive legal education seminar was held at the Trades Hall which 

provided an opportunity for industrial lawyers to meet their mandatory continuing legal 

education requirements and had a range of speakers addressing the issue of employment 

and industrial law in the new decade. Speakers included Mary Gaudron QC, President of the 

Administrative Tribunal of the International Labour Organisation and Former Justice of the 

High Court of Australia, Chris Ronalds SC and Deputy President Sams, Fair Work Australia. 

Labour Hire Conference 

In October, Unions NSW held a seminar ‘Unions, Labour Hire and Fair Work – What Next?’. 

The seminar focused on the changing nature of labour hire, how it is likely to evolve under 

the FairWork Act and the potential industrial and organising opportunities available to 

unions. 

The seminar was addressed by Dr Elsa Underhill, Senior Lecturer at the Faculty of Business 

and Law at Deakin University who has written extensively on labour hire and temporary 

employees in Australia, Dr John Buchanan, Director of the Workplace Research Centre 

based at Sydney University who is one of the authors of the WRC publication, ‘Australia at 

Work: Just Managing?’ and Luis Izzo who is a Senior Associate in Clayton Utz’s Workplace 

Relations, Employment & Safety Group. 
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Communications 

Website 

In 2010 Unions NSW undertook a major redevelopment of the organisation’s website. The 

aim of the project was to both update the look of the website and to better structure the 

website so that affiliates and the public at large could easily find information relevant to 

them. 

The new website has been structured to meet these aims with the front page focused on 

the various activities Unions NSW is undertaking. Information for affiliates is housed in a 

dedicated union extranet called ‘UnionNET’. UnionNET has been designed to provide 

affiliates with Unions NSW circulars, meetings, events and news. The website was also built 

with the capacity to easily host micro campaign websites. 

Media 

Unions NSW maintained a strong media presence throughout 2010. Occupational health & 

safety, public holidays and skills & training were all issues of note that Unions NSW 

commented on in the media. 

Unions NSW featured in the nightly news on all of the major Sydney metropolitan free to air 

networks as well as current affairs programmes such as the ABC’s ‘Stateline’ and the Nine 

Network’s ‘A Current Affair’. Comment from Unions NSW featured heavily on radio. 

Of particular note was the success of Unions NSW’s targeted local media strategy for the 

federal election. The union movement’s ‘WorkChoices: Whatever The Name, Never Again’ 

campaign obtained excellent coverage in local print and broadcast media in the seats 

Unions NSW was targeting. 

IT  

During the year Unions NSW’s IT infrastructure underwent much needed infrastructure 

upgrades. These upgrades were successful and caused minimal downtime. Projects included 

the implementation and delivery of a robust offsite backup procedure, the consolidation of 

online expenditure and the minimisation of reliance on 3rd party IT suppliers. Unions NSW IT 

infrastructure will continue to evolve over the next 12 months with planned projects to: 

• install and develop a Microsoft SharePoint intranet service 

• further develop of our disaster recovery plan and implementation of VMware’s 

vSphere technology to minimise downtime in the event of a disaster 

• upgrade the current server infrastructure from Windows Server 2003 to Windows 

Server 2008 R2  

• replace the aging Windows XP laptop & desktop fleet 
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Trades Hall 

Trades Hall Heritage 

The development of the heritage collections continued during the year with additions to the 

badge collection including rare Eight Hour Day Committee medallions from Melbourne and 

Adelaide and to the pamphlet collection with a very rare Tom Mann 80th birthday booklet 

signed by Mann (from 1936). This acquisition nicely compliments the booklet Unions NSW 

has that was presented to Mann by Australian union and labour people such as John Curtin 

for that same birthday. Other notable items acquired during the year include Spanish Civil 

war posters from the FNT, a collection of US and Canadian posters donated by a website 

visitor who was interested in our hall and badges from a US visitor who did a walking tour 

and mailed back to us a number of campaign badges. Some excellent old banners from the 

United Mine Workers of America and a Steelworkers banner from a US submarine 

construction base from World War II who supplied submarines to Australia at the time were 

valuable acquisitions. Another interesting item acquired during the year is a banner from 

the Japanese Alpine Rescue Workers Club, an organisation established by unions and 

corporations in Japan in the early 1960s to act as volunteer mountain rescue teams in the 

skiing season.  

Banner Conservation Project 

Throughout the year Antiquities Conservation undertook some wonderful restoration work, 

using funding from the Trades Hall Association and proceeds from a matching grant, on a 

number of our nationally significant banners. The Stonemasons, Tilelayers, Seamen’s Union 

and Bootmaker’s banners had much needed repair work done. The focus for the year ahead 

is the Miners’ silk banner which is in very poor condition due to silk decay.  Recent 

developments in silk restoration techniques should facilitate a successful restoration.  

Unions NSW has inspected the Bridge and Wharf Carpenters’ banner, badly burnt during the 

criminal arson attack on the CFMEU offices, and will assess the possibility for restoration. 

International Visitors 

Unions NSW continued to develop relationships with labour historians and museums across 

the worlds. This has included the director of the Copenhagen Labour House, Marx Memorial 

Library (London), Manchester Peoples History Museum, Working Class Museum and Library 

in Salford, UK and the Alberta Workers Heritage Centre (Canada). 

Tours 

Unions NSW participated in the Open Sydney Day in November with the Historic Houses 

Trust and had over 500 visitors. Unions NSW also held open days during History Week and 

Heritage Week. 

Trade union training programs have begun to incorporate Trades Hall history tours into their 

programs. Tourist information from Sydney Town Hall does include our building as a good 
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site for visitors and thus general walking tours have come through. The NSW Heritage 

Council, the Society on the History of Engineering, Walking Clubs and local history groups 

were amongst our group tours. 

Exhibitions 

In the atrium of the Trades Hall, Unions NSW celebrated International Women’s Day, May 

Day, the Fire Brigades Union 100th anniversary and honoured the International Day of 

Mourning for workers killed on the job by creating specific exhibitions for these events.  

Unions NSW also exhibited specific items for the launch of books on the CFMEU and 

community organising. 

Unions NSW helped the Sutherland Trade Union Club celebrate its 50th birthday by providing 

them with a show of banners, badges and posters to display. 

Unions NSW’s relationship with the Lithgow Mining Museum continued with the exhibit of 

the Broken Hill Lockout Story at their centre for 6 months. That exhibition proceeded to 

Newcastle before its eventual return to Broken Hill. 

Unions NSW exhibited a number of rare items as well as reproduction banners at the launch 

event for the National Museum of Labour History in Canberra. 

WHY Productions held the Sydney launch of their film on the history of coal in the Illawarra. 

The film featured items from Unions NSW’s collections. 

Trades Hall banners were a feature of ‘The Collectors’ program on ABC television this year, 

telling in brief the importance of the eight hour working day in Australia. 

Trade union badges also featured on ‘The Collectors’ later in the year, and some of our 

items appeared in another segment of the show focusing on vintage clothing and wool 

(clothing workers banners). 
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Appendix A: Boards & Committees  

During 2010 officers and officials of Unions NSW have made significant contributions to a 

number of boards and committees as follows: 

Mark Lennon 

• ACTU Executive 

• First State Super (FSS), Director 

• WorkCover NSW Board, Director 

• Trades Hall Association, Director 

Chris Christodoulou 

• ASSET Board, Director 

• Industry Capability Network, Director 

• Long Service Payments Corporation Consultative Committee 

• Illawarra Venues Authority, Chairperson 

• Sydney Alliance, Director 

• Trades Hall Association, Director 

Adam Kerslake 

• Building & Construction Industry Long Service Payment Committee 

• Correctional Services Industry Consultative Committee 

• NSW Manufacturing Council 

Mark Morey 

• ACTU Industrial Legislation Committee 

• Chifley Board, Director 

• Federal Magistrates Court of Australia Employment Law User Group 

• Home Building Advisory Council 

• IRRC Advisory Committee 

• Public Sector Workforce Consultative Committee 

• Social Inclusion and Vocational Access Industry Reference Group 

• VET Consultative Forum 

Amanda Tattersall 

• ACTU Women’s Committee 

• Getonboard Pty Ltd 

 

  



26 Appendix A: Boards & Committees | Unions NSW Annual Report 2010 

 

Appendix A: Boards & Committees  

Alisha Wilde 

• Occupational Health & Safety Act Reference Group 

• Workers Compensation & Workplace OHS Council of NSW 

• Asset Super, Director 

• Occupational Health & Safety Act Reference Group 

• Workers Compensation & Workplace OHS Council of NSW 

Emma Maiden 

• WorkCover WC and WOHS Advisory Council  

• WorkCover External Reference Group 

• Legalsuper, Director 

Peter McPherson 

• Hunter Valley Training Company Board, Director  

• Newcastle University ER and HRM Industry Advisory Committee, Inaugural Member  

• Vocational Training Tribunal 

Arthur Rorris 

• Regional Development Australia (Illawarra), Board Member 

• Illawarra Regional Information Service, Director  

• Trade Union Centre, Wollongong, Director 
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Appendix B: Finance 

Management Account 

Total income for the year included Sustentation Fees of $1,722,615 (2009 $1,717,921). A 

dividend of $1,844,744 was received from Chifley Financial Services Limited (2009 Nil) 

making a total income of $4,247,365 which was $1,781,575 higher than the previous year. 

Total expenditure for the year was $4,514,583 which was $166,513 higher than the previous 

year (2009 $4,348,070). 

The result for the year was a deficit of $267,218 as compared with a deficit of $1,882,280 

for the year ended 30th June 2009. 

Property Account 

Total income for the year was $2,232,297 which was an increase of $99,597 on the previous 

year. Total expenditure of $1,055,611 was $47,300 less than the previous year. The result 

for the year was a surplus before significant item of $1,176,686 compared to a surplus of 

$1,029,789 for the previous year. The significant item being a Provision for Doubtful Debt – 

Other Fund (in respect of Unions NSW’s internal inter-entity loans) increased by $1,123,616 

from the 2009 provision. 

Currawong 

The deficit for the year was $48,697 which was $13,723 higher than in 2009. 

Wireless Committee 

Total income for the year was $5,278,516 as compared with $4,798,484 for 2009. Total 

income includes interest of $4,308,500 (2009 $4,047,392) charged to the Trades Hall 

Association Limited on the loan facility made available to that company and rents received 

from the tenants of the Gough Whitlam Building at Parramatta. 

Trades Hall 

The result for the year was a deficit of $5,376,056 compared with a deficit of $5,264,059 for 

the previous year. Total income of $1,048,452 was $72,770 greater than the previous year. 

Total expenditure of $6,424,508 included depreciation of $1,000,548 and interest charged 

of $4,346,370 (2009 $4,125,424). 

Consolidated Position 

Total income for the consolidated accounts was $7,847,896 and total expenditure was 

$7,698,622. The result for the year was a surplus of $149,274 (2009 $1,978,755 deficit).
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