
 

 

Pay Up Torus  
 

 Fight For the Pay You Deserve 

UNISON AND 

UNITE IN  

Following a consultative ballot, members of UNISON 
and UNITE resoundingly rejected Torus’ pathetic pay 
offer of 1.5% for 2017/18 and 2% for 2018/19. 
 
The joint trade unions conveyed the results to Torus on 
13th March 2018 and invited the employer to resume 
negotiations with view to improving the pay offer and 
in an effort to avoid industrial action. 
 
In less than 30 minutes, Torus responded to our 
communication confirming that “after careful 
consideration... [the] Torus Board have approved the 
processing of the pay award”.  
 
It is an insult to staff to suggest that the Torus Board 
carefully considered the results of our ballot in less 
than half an hour.  
 
In truth, it is just another example of the employer 
ignoring the voice of staff and doing as they please – 
while you work hard for the benefit of the company. 
 
According to last year’s accounts, the Torus Board 
received a total payment of a whopping £122,640. 
Payment to the highest paid Board member increased 
from £16,010 to £17,000 which is an increase of 6.2%.  
 

Yet somehow, despite being handsomely rewarded, the 
Torus Board have the audacity to take hasty and 
reactionary decisions to impose a real-terms pay-cut on 
staff after they democratically rejected a derisory pay 
offer.    
 
The decision clearly shows that the Board are out of 
touch with how staff feel in relation to years of 
upheaval, restructures, increased workloads and falling 
pay.  Staff need a decent pay rise as reward for their 
hard  work and dedication.  

TORUS BOARD IGNORE VOICE OF STAFF 
Board reject offer to resume negotiations in less than half an hour 

Join the Union and Fight for the Pay You Deserve 
 
UNISON and UNITE are preparing for a formal industrial action ballot to fight for fair pay at Torus—but we 
need the support of all staff at Torus to ensure that the campaign is successful.  The best way to fight for fair 
pay is to join the union, get active, vote in our industrial action ballot, and take action for a proper pay rise. 
Here’s how you can join:  

Join UNISON at join.unison.org.uk or call 0800 171 2194 
Join UNITE at unitetheunion.org/join-unite/ 

 



 

 

Tax code fiasco leaves staff fuming  
 
Many staff have been issued with the wrong tax codes and tax demands by HMRC following an incorrect report 
being sent by Torus.  
 
Torus have reassured staff that information will be corrected as soon as possible and that payroll can make 
appropriate adjustments, however staff are angry with many concerned about a potential data breach and the 
impact the error may have on their income.  
 
Some staff have received demands for several thousands of pounds which has caused severe shock and distress. 
Many staff are also concerned about the impact the blunder will have on their in-work benefits.  
 
We think you deserve better. We believe that no worker should have to rely on in-work benefits to make ends 
meet. Everyone should be paid a proper wage to enable them to afford a decent standard of living – that’s 
why we’re fighting for a proper pay rise for all staff. All in-work benefits do is subsidise poverty wages. 
 
If any UNISON members require assistance, please get in touch with your local 

steward. Members experiencing financial hardship can also apply for financial 

assistance, get benefit or debt advice, or find out about wellbeing breaks through 

our charity There For You .  

For more information,  Google ‘UNISON There for You’ or visit: 

www.unison.org.uk/get-help/services-support/there-for-you/ 


