
 

 

Pay Up Now! Campaign Update 

UNISON IN  
 

TORUS IMPOSE REAL-TERMS PAY CUT 
Trade unions reject derisory pay offer following ballot of membership 

UNISON understands that there is a rumour circulating 
that the pay offer from Torus has been accepted by all 
trade unions and our members.  
 
We would like to take this opportunity to make it clear 
that the pay award has not been accepted by the 
trade unions.  
 
The miserable pay offer by Torus – who can afford 
what members deserve – has been imposed by Torus 
and some staff have received pay increases.  
 
The trade unions have not agreed any pay award or 
payments in last month’s pay. The trade unions 
rejected the proposal after our members told us they 
would be willing to take industrial action to secure an 
improved pay offer.  
 
We believe the offer is derisory. Many staff will not 
receive any increase because they are on pay 

protection. Many staff have had their hours increased 
or workload increased due to restructures and job 
losses. How much is a 1.5% or 2% pay increase really 
worth to them? 
 
This isn’t just a question about what the employer can 
afford (and they can certainly afford a better pay offer!) 
– it’s about listening to staff and respecting your views.  
 
By ending pay negotiations and imposing a pay award, 
Torus have demonstrated that they are only 
interested in listening to staff when you agree with 
what they say. We think you deserve more.  

Campaign Action: Fight for the Pay You Deserve 
 
UNISON are preparing for a formal industrial action ballot to fight for fair pay at Torus—but we need the 
support of all staff at Torus to ensure that the campaign is successful. Here’s a few ways we need your support: 
 

 Make sure your contact details and work details are up-to-date: We need your correct details in order to 
formally ballot for industrial action. We also need your correct address to send the ballot form. You can call 
UNISONDirect to update your details on 0800 0 857 857 or you can do it online at my.unison.co.uk 

 

 Make sure we have your personal email address and mobile phone number: We need your contact 
details to keep you up-to-date with the campaign. Please send details through to  Jane Warburton 
(j.warbuton@unison.co.uk) or Paul Horan (p.horan@unison.co.uk) 

 

 Become a Pay Champion: We need as many members as possible to get active in the campaign for fair pay 
at Torus. If you’re interested in finding out more about how you can get involved, please contact Jane 
Warburton (j.warbuton@unison.co.uk) or Paul Horan (p.horan@unison.co.uk) 



 

 

The cost of living continues to soar. Between the start of 2010 and 2016, the cost of living as measured by the 
Retail Prices Index (RPI), rose by 22.6%. During this period, the majority of staff at Torus have endured pay 
freezes or below-inflationary pay rises. As the cost of living increases, this represents a real-terms pay cut.  
 
To determine the value of the 1.5% pay offer for 2017/18, it’s useful to compare the rise to the increasing cost 
of everyday goods. The RPI for 2017 was 3.6% - this means that you would need a pay rise of at least 3.6% just 
to keep up with the rising costs of goods. 
 
The table below shows how the costs of a range of goods, services, commodities and essentials increased in 
2017 in comparison to the 1.5% pay award imposed by Torus.  
 
The conclusion couldn’t be clearer: the hardworking staff of Torus need a decent pay rise to keep up with the 
rising cost of living.  

How much is your 1.5% pay rise for 2017/18 actually worth? 

1.5%
2.5% 2.8% 2.8%

3.7%
4.3%

4.8%

8.3%
9.1%

14.2%

Pay Rise 
(2017/18)

Food and 
catering

Housing and 
household 

expenditure

Rail fares Alcohol and 
tobacco

Fuel and 
lighting

Travel and 
leisure

Petrol and 
oil

Clothing and 
footwear

Bus and 
coach fares

Don’t let the back-dated pay fool you 
The information above clearly shows that the pay rise for 2017/18 isn’t sufficient to keep up with the rising cost 
of living. The fact that Torus have paid back-dated pay from April 2017 as a one-off lump sum, however, could 
give the false impression that the pay rise is worth more than it is. It’s very tempting to put the money towards a 
family holiday this summer or a new TV in time for the World Cup—but take a closer look at what it’s worth per 
week and again the message is clear: the pay rise isn’t anywhere near what staff need and deserve.  

Source: Office for National Statistics, Consumer Price Index Inflation Tables  

Annual Salary Before 1.5% Rise How much is the rise worth per week? 

£17,500 £5.05 

£20,000 £5.77 

£22,500 £6.49 

£25,000 £7.21 

£27,500 £7.93 

£30,000 £8.65 


