
 

 

Pay Up Torus  
 

 Fight For the Pay You Deserve 

UNISON AND 

UNITE IN  

INDUSTRIAL ACTION BALLOT OPENS NEXT WEEK 
 
Members of UNISON and UNITE will receive an industrial action ballot next week asking you to 
take strike action to pursue an improved pay offer.  
 
We think you deserve more than the pay award which has been imposed by Torus. We therefore 
hope you’ll VOTE YES and return your ballot paper as soon as possible.  
 
Torus have imposed a real-terms pay cut on staff. The imposed pay award of 1.5% for 2017/18 
and 2% for 2018/19 falls short of inflation which is currently 3.6%. This means your wages are 
continuing to fall behind the rising cost of living. It’s unacceptable that staff are struggling to 
make ends meet whilst the company makes record profits.  
 
Torus are ignoring its staff. Members of UNISON and UNITE voted to reject the pay offer, but 
Torus ignored this and imposed the pay award without further negotiation. You are the 
company’s greatest asset, but Torus are taking your hard-work for granted.  
 

It’s time to stand up and fight for the pay your deserve. VOTE YES.  
 

JOINT UNION PAY MEETINGS 
 

Tuesday 15th May 2018, 5—6pm—Room 10, St Helens Town Hall, Victoria 
Square, St Helens, WA10 1HP 
 
Wednesday 16th May 2018, 4:30—5:30pm—Tea Room, Warrington Town 
Hall, Sankey Way, WA1 1UH 
 
More meetings will be confirmed, but please make every effort to attend 
one of the above meetings for an update on the campaign, to ask questions 
and to find out how we can fight to win fair pay at Torus.  



 

 

Torus Financial Health Check 

THEY CAN AFFORD IT YOU DESERVE IT 

VOTE EARLY VOTE YES  

Profit before tax of £33.4m (an increase of 
45.7% on the previous year)  
 
Reserves of £170.93m  
 
Assets of £357m  
 
Net profit margin of 47% (this means nearly 
half of revenue generated is returned as profit)  
 
Profit per employee of £41,950 (this represents 
an increase of 61% from the previous year)  
 
Highest paid director received £237,000 – this 
includes a whopping £38k in pension 
contributions and ‘benefits in kind’  
 
If the proposed merger with LMH goes through, 
it will create an organisation with a turnover of 
£190m  


