
Five Reasons to VOTE YES and Fight for the Pay You Deserve  
Torus Can Afford a Decent Pay Rise – According to their most recent accounts, Torus made a profit before tax of £33.4m – an 
increase of 47% on the previous year and £10m more than they forecast. They have reserves of £170.93m and £357m of assets. Last 
year, they made a profit per employee of £41,950. This represents an increase of 61% from the previous year. Torus’ surplus could 
easily be used to fund a proper pay rise.  

 
Staff Deserve a Pay Rise – The financial success of Torus is due to the dedication and hard-work of staff. But while profits have 
continued to increase, staff have been hit by pay freezes, real-term pay cuts, job cuts, restructures and increased working hours. 
Since, Helena and GGHT merged in 2015, the total workforce has been cut by 10%. The associated workload hasn’t decreased, it’s 
been redistributed across the existing workforce putting added stress on an already over-worked staff.  

 
Staff Need a Pay Rise – The cost of living continues to rise far quicker than your rate of pay. Our recent staff survey revealed that two-
thirds of staff at Torus have struggled to make ends meet in the last year; nearly half were dependent on a second job or additional 
payments to maintain their standard of living; and 8.6% of staff have had to use a pay day lender. It’s unacceptable that a company 
as successful as Torus is not paying its staff enough to make ends meet.  

 
Staff are Being Ignored by Torus – Despite members of UNISON and UNITE voting to reject the pay offer from Torus, the company 
decided to impose another real-terms pay-cut on staff without further negotiation. We think that staff are Torus’ greatest asset. But 
the company are ignoring you. They are only interested in listening to you when you agree with what they think. It’s time to stand up 
and get your voice heard!   

 
Enough is Enough – When Helena and GGHT came together in 2015, it lead to restructures, redundancies, and cuts to pay and terms 
and conditions. Staff are fearful that the proposed merger with LMH will lead to a renewed attack on jobs, cuts in pay, pensions and 
terms and conditions. It’s time to send a clear message to Torus: Staff are willing to stand up and fight for fair pay, jobs and terms 
and conditions.   
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Make sure you have your voice heard and vote in UNISON’s industrial action ballot. We need all members to 
vote to ensure the result reflects the collective view of our members. Your ballot should have been sent to 
your home address. Please return it by 5 June 2018. If you haven’t received your ballot or need a 
replacement ballot, please contact David McKnight at d.mcknight@unison.co.uk or 07939 583 844   


