
 

 

Pay Up Torus  
 

 Fight For the Pay You Deserve 

UNISON AND 

UNITE IN  

DON’T LOSE YOUR VOICE AT WORK — LAST CHANCE TO VOTE YES  

VOTE YES NOW! You have until 5 June 2018 to post back your industrial action ballot. All 
members need to vote to ensure the result reflects the collective view of our membership. If you 
haven’t done so already, please return your ballot as soon as possible. If you haven’t received 
your ballot or need a replacement ballot, please contact David McKnight at 
d.mcknight@unison.co.uk or 07939 583 844   

It’s time to VOTE YES 
 
 Stand up for the pay you 

deserve 
 
 Stand up for jobs and 

decent terms and 
conditions 

 
 Stand up for your voice at 

work   

VOTE YES 

Time is running out for you to have your say in our 
industrial action ballot and VOTE YES to strike 
action for fair pay.  
 
Torus can afford a proper pay-rise and staff at Torus 
deserve a proper pay-rise. However unless staff 
VOTE YES to fight for fair pay, the value of your pay 
will continue to fall.  
 
We have to send a clear message to Torus that its 
staff care about decent pay and their terms and 
conditions. We can’t afford not to take action.  
 
Your vote matters. The majority of UNISON 
members need to vote in this ballot so we can take 
lawful industrial action. If you do not vote then 
Torus will take this as a clear indication that staff do 
not care about their pay or terms and conditions. 
This will lead to further attacks in the future, so 
please encourage colleagues to return their ballot 
and VOTE YES. 



 

 

Torus have imposed a pay award of 2% for staff  in 
2018/19, but the reality is that the pathetic 
increase represents another real-terms pay cut for 
staff. 
 
The cost of living—food, housing, utilities, 
transport and travel—continues to increase far 
quicker than your wages. 
 
The cost of living, as measured by the Retail 
Price Index, is currently 3.6% and it’s forecast 
to continue at this rate for the rest of the year.  
 
As the cost of living continues to rise, the value 
of the pay in your pocket continues to fall.  
Anything less than 3.6% is a real-terms pay cut.  
 
The staff of Torus deserve more for the hard work 
you contribute.  
 
Stand together to fight for the pay you deserve.  
 

How much is your 2% ‘pay rise’ for 2018/19 really worth? 

RPI  (3.6%) 

 

Source: Office for National Statistics 

PAY AWARD 
2018/19 

(2%) 

Pay at Torus falls further behind competitors 

Housing Providers—2017/18 Pay Awards 

Plus Dane Housing 2% 

Places for People 2% 

Wales & West Housing Association  2.2% 

Home Group 2.3% 

Sanctuary Group 2% 

Ark Housing Association 3.1% 

Triangle Housing Association 4% 

What does the proposed merger with LMH mean for staff at TORUS?  
 
Lots of our members have raised concerns about the proposed merger with Liverpool Mutual Homes and how 
this will impact on your pay, jobs and terms and conditions.   
 
It’s impossible to say what the future holds. However, from past experience, we know that the merger of Helena 
and GGHT lead to redundancies, restructures and attacks on pay and terms and conditions. Management call 
these “efficiency savings” but we know that they mean more attacks on your living standards.  
 
Although we hope for the best, it’s important to prepare for the worst. It’s inevitable that Torus will look at 
further “efficient savings” following the merger. That’s why it’s important to send a clear message to Torus that 
staff are willing to stand up and fight for fair pay. We have to be ready to protect jobs and terms and 
conditions.  

Torus have claimed that the imposed pay awards of 
1.5% for 2017/18 and 2% for 2018/19 are in line with 
pay settlements at other housing providers. However 
our benchmarking shows that there were a number of 
housing providers that made pay offers above 1.5% last 
year (see right). If they can afford it, why can’t Torus? 
 
This year, staff in the NHS and local government have 
been offered more than the 2% imposed by Torus, 
while local housing providers—such as Together 
Housing—have made offers in excess of the pathetic 
2% imposed by Torus.  
 


