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Welcome
Welcome to the North West Regional Black Members Committee
Anniversary Special Newsletter celebrating 150 Years of the TUC,
70 Years of the NHS and 25 Years of UNISON.
A lot has happened during those periods and while we can’t
capture everything (it’s a long time!), we can give you a
snapshot of what’s gone on, including some of the challenges
and achievements of Black people.

Sonia Stewart
Equality Officer and Secretary
North West Regional Black Members Committee

North West

Message
from the Chair

National Unity
Demonstration
Against Fascism
And Racism
Saturday 17 November, Central London

Black people, in the past and now, have had a massive impact
influencing and shaping events in this country. Olaudah Equiano,
William Davidson, Robert Wedderburn, William Cuffay, Mary
Seacole, through to Chris Braithwaite, CLR James, Paul Robeson,
Jayabeen Desai and the Grunwick Strikers, Bill Morris and Claudia
Jones, to name but a few.
This year is also 50 years since the racist “Rivers of Blood” speech
by Enoch Powell, then Wolverhampton MP. At the time, some
workers supported his racist views but the trade union movement
today is implacably opposed to racism. It’s fitting that a Black
woman and former ex UNISON president Eleanor Smith, is now
MP from that constituency. In the 25 years of UNISON, we have
supported the Lawrence campaign, opposed racist immigration
controls supporting anti deportation campaigns, supporting the
rights of those seeking asylum and refugees, campaigned against
Black deaths in police custody as well as other forms of institutional
racism and Islamophobia.

We are experiencing the biggest rise in support for fascism, the
far right, racism, Islamophobia and Antisemitism since the 1930s.
In Britain fascists and racists are mobilising on a scale not seen
for decades. There is a disturbing rise of racist and fascist activity
across Europe and given confidence to the far right globally
by the Trump presidency. In the UK we have witnessed the
coalescing of racist and fascist groupings from the Democratic
Football Lads Alliance through to UKIP and the fascists around
the ‘Free Tommy Robinson campaign’. The violent 15000
strong far right ‘free speech’ rally on 9 June in central London,
followed by the assault on trade unionists following the Stand
Up To Racism / Unite Against Fascism counter demo against
Robinson’s supporters on 14 July and the fascist attack on the
TUC’s official bookshop Bookmarks are all extremely worrying
indicators. Boris Johnson’s recent Islamophobic comments have
also added to the confidence of far right.

We have overcome the racist BNP and EDL, but unfortunately
racism continues to be used by the media and right wing
politicians. Black people continue to lead in the struggle for
equality. We hope this newsletter can make a small contribution
to recognise the struggles of the past as well as inspire so that we
together can help shape our future.

We must unite against this threat, which is why we are calling a
national demonstration against fascism and racism on Saturday
17 November in London. We welcome the call by Shadow
Chancellor John McDonnell for a mass movement against the
racist and fascist right in the spirit of the Anti-Nazi League.

Ameen Hadi
Chair, North West Regional Black Members Committee

The demonstration is initiated by Stand Up To Racism, cosponsored by Unite Against Fascism and Love Music Hate
Racism, and is supported by Shadow Home Secretary Diane
Abbott and Shadow Chancellor John McDonnell amongst others.
More details will follow. The recent rise in attacks by the far right
has created a real thirst for a mass anti-racist mobilisation in
the spirit of the Anti Nazi League. Now is the time to take to the
streets. There is an urgent need to build a movement against
racism and fascism.

Unison has always been and the forefront of the fight
against racism and fascism. If you are interested
in attending please contact your branch or Unison
Black Members North West.

Aims and Objectives
The Aims and Objectives of the
Regional Black Members Committee are:
• To represent the views of UNISON Black Members within the North West Region
• To promote, encourage and formulate education and training for Black members within
the Region in liaison with the Regional Education Committee
• To encourage the establishment of Black Members’ Groups within the Region
• To give support and advice to Black Members Groups within the Region
• To ensure that the North West Region develops strategies to develop policies against racial
discrimination and racial harassment and to ensure that the Region develops strategies to
challenge institutionalised racism within the union, workplaces and everywhere
• To develop strategies and take initiatives in the North West Region in order that the particular
needs of Black members in all issues relating to conditions of service are identified and
provided for
• To build links in partnership with the locally recognised established community groups directly
under threat of incitement to racism and racial violence by jointly campaigning on these issues
• To promote and formulate publicity and communication links for Black members in liaison with
the Regional Publicity and Campaigning Committee

The Committee continues to work tirelessly to challenge inequalities in
all its forms and champion the rights of Black workers in particular.

Defining Black
In UNISON, ‘Black’ – with a capital B – is used to indicate people with a shared history. ‘Black’ is used in a
broad political and inclusive sense to describe people in the UK who have suffered from colonialism and
enslavement in the past and continue to experience racism and diminished opportunities in today’s society.
The terms ‘minority ethnic’ and ‘ethnic minority’ are in widespread official use. But these terms have negative
connotations of being marginal or less important. In many neighbourhoods, towns and cities in the UK it is
statistically inaccurate or misleading to describe Black groups as a minority.
Since the ‘70s the term ‘Black’ has been used in anti-racism campaigning in recognition of the common
struggle against racism and under-representation.
Language changes and evolves but terminology is always important in terms of intention and direction. Using
‘Black’ is about creating unity in the fight against deep-rooted racism that sees Black people disadvantaged in
housing, education, employment and the criminal justice and health systems.
Through UNISON, you can help yourself and other people by participating in the ongoing activities to promote
equality in all aspects of life. Being a member of a union, you are not alone and as a member of the Black
Members Group, you can also keep yourself informed about issues relevant to yourself and your situation.
Furthermore, you can participate in the making of UNISON’s policies and be part of the campaigns against
discrimination in all its forms. By participating you can also make Black members’ voices stronger – the more
we are and the more we stand together, the harder it is to ignore us.

10 Good Reasons...
10 GOOD REASONS WHY YOU SHOULD JOIN
THE NORTH WEST BLACK MEMBERS
1. Campaign against racism and all forms of discrimination
2. Make Black members’ voices stronger
3. Meet other Black people, share knowledge and ideas
4. Become more involved in self-organised activities
5. Become more active in UNISON
6. Attend Black Members Conference
7. Be part of UNISON’s policy making
8. Fight for the rights of people seeking asylum and Refugees
9. Oppose Islamophobia and anti-Semitism often used by fascist
and racist organisations
10. Support #Black Lives Matter

Get involved, to join please go to joinunison.org

“The only tired I was,
was tired of giving in.”
“You must never be fearful
about what you are doing
when it is right.”
Rosa Parks

Beginnings
Trades Union Congress (TUC) - 150 Years
The Trades Union Congress, founded in 1868, had its first Congress
convened by Manchester and Salford Trades Council, which was
held at the Mechanics Institute, Princess Street, Manchester.
The TUC is now made up of almost 50 unions, representing over
5.5 million workers and its Annual Congress for 2018 will be held at
Manchester Central on 9-12 September.

UNISON – 25 Years
UNISON was formed in 1993, following merger of the
National Association of Local Government Officers (NALGO),
National Union of Public Employees (NUPE) and the

North West

Confederation of Health Service Employees (COHSE).
Approximately 80% of the union is now represented by
women and there are 1.3 million members in total.

National Health Service (NHS) – 70 Years
The National Health Service was launched in 1948, in the belief that
“Good healthcare should be available to all”, at Park Hospital in
Manchester (now Trafford General Hospital).

Image courtesy of Trafford General Hospital

Grunwick
GRUNWICK’S DISPUTE

- a turning point in trade union struggle
In 1976, six workers walked out of Grunwick Film Processing Laboratory in Willesden and ignited an historic
two-year dispute which united thousands to demand better rights for poorly treated workers.
The events of 1976-78 are still remembered as an important moment not just in local history, but in the fight for
equal rights for women and ethnic minorities.
They brought people of different races and backgrounds together in support of the rights of migrant women
workers, shattered stereotypes about Asian women in Britain, and changed the face of trade unionism.

As the first workers left the factory, one,Jayaben Desai, offered a parting shot to the
management: “What you are running here is not a factory, it is a zoo. But in a zoo there are
many types of animals. Some are monkeys who dance on your fingertips,others are lions who
can bite your head off. We are the lions, Mr Manager.”
By the end of the week 170 workers were out the door. The strike would last nearly two years. Workers faced
down thuggish violence meted out by the Police on the bosses’ side, regularly attacking the picket line and
arresting strikers. On one occasion striker Kanti Patel was on the picket line alone. She was dragged inside the
factory and said she was brutally beaten up by four senior Grunwick bosses. The strike committee called for
mass pickets - the first of which was on 13 June 1977. Police punched, kicked and dragged pickets across the
road by their hair.
The women responded ferociously to the attacks. The workers’ heroism and the police repression swelled
the mass pickets to 1,500 four days later. The following week miners from Yorkshire, South Wales and Kent
led thousands from across Britain to Grunwick. They overwhelmed police by sheer force of numbers and
successfully blocked the plant.

You can smell it, you
can see it, but you
can never taste it.
London docker, Bob Light, described “an impressive sight
- shop stewards’ banners from the four biggest ports in the
country. Hull, London, Merseyside and Southampton lined
up right across the road”.
Police made “half-hearted attempts to clear the road but
there were too many pickets” But the pickets inspired
local post workers to refuse to handle Grunwick’s mail. It
threatened to drive the company into liquidation. A scabbing
operation also failed.
The strikers called another day of action on 7 November.
Eight thousand turned up. But their attempt to blockade
the plant failed, with 113 pickets arrested and another 243
injured, 12 with broken bones, in a battle with the police. The
strikers fought on bravely, before finally admitting defeat on
14 July 1978.

Their action had lasted 670 days. Unfortunately, like
the Miners’ Strike to follow trade union leaders were
not willing to turn warm words into solidarity action.
Jayaben Desai described official trade union action as “like
honey on the elbow”. “You can smell it, you can see it, but
you can never taste it.” Despite not winning, the Grunwick
strikers provided key lessons to the labour movement.
Among trade unionists it broke the idea that Asian workers,
and Asian women in particular, were the willing accomplices
of bosses who wanted to drivedown wages. Everyone
involved saw them at the head of a militant struggle against
the bosses and the state.
The sight of the London dockers’ banners rammed home
the point that workers in struggle can change their ideas.
Less than a decade earlier some of them had marched in
support of racist Enoch Powell.

Early Pioneers
Chris Braithwaite
Chris Braithwaite was a former slave and having earned his freedom eventually became a writer and
abolitionist. Creation of The Slave Trade Act 1907 was influenced by his autobiography.

Mary Seacole
Mary Seacole, also known as Mother Seacole, was a nurse and business woman. A ‘British Hotel’ was
established by Mary during the Crimean War, specifically for officers who were sick or convalescent.
A fighter against racial prejudice, she was voted the greatest Black Briton in 2004. A statue has been
erected in honour of Mary Seacole at St Thomas’ Hospital, London.

Claudia Jones
Claudia Jones addressed peace rallies and the TUC where she spoke out against racism in the workplace
and campaigned against the 1962 Immigration Act.
Claudia was listed among the100 Great Britons, in 2003.

Olaudah Equiano
Olaudah Equiano was born in Nigeria, in the Eboe province, around 1745. He was reportedly kidnapped as
a child in Africa and sold into slavery. As a slave, his name was Gustavus Vassa.
After buying his freedom, Olaudah was known as a slave abolitionist and years later wrote his
autobiography ‘The Interesting Narrative of the Life of Olaudah Equiano’, which was about being
kidnapped as a child.
He is quoted as saying “I believe there are a few events in my life which have not happened to many.”

LORD MORRIS OF
HANDSWORTH
Lord Morris of Handsworth was the first Black General Secretary of a large
trade union in the UK. He said at the Time of his election “I am not the black
candidate, rather the candidate who is black.”
He challenged the Ford Motor Company when it replaced Black faces
with white faces in their advertisements and spoke up on behalf of Asian
workers, who when opening their pay packets found racist messages
scrawled inside.

Official portrait of Lord Handsworth by
Chris McAndrew is licensed under CC BY 3.0

Roles have included:
• Former member of the TUC General Council and
Executive Committee
• TUC President, as well as Chair of Congress in 2001
• Member of the Employment Appeals Tribunal Awards

Awards
• Lord Morris of Handsworth OJ, DL: Awarded the Order
of Jamaica by the Jamaican Government for services
to international trade unionism in 2002
• In 2003 received a Knighthood from The Queen
• Received Life Peerage and sat in the House of
Lords as Lord Morris of Handsworth in 2006
• Appointed Deputy Lieutenant of the County of
Staffordshire.

ELEANOR SMITH MP
Eleanor Smith became UNISON’s first Black female President in 2012,
following many years as a union activist.
She was selected as a Member of Parliament in 2017, representing the
Wolverhampton South West constituency and became the first Black MP for
the West Midlands.
Eleanor wants to ensure she is visible to her diverse constituency.
Image courtesy of UNISON

Women
VOTES FOR WOMEN
Celebrating 100 years since women got
the vote. Women have made a significant
impact and meaningful contribution to the
trade union movement over many years.
Some examples are:

Empowered, Active, Visible and Recognised:
• If women hadn’t fought to be visible and
economically empowered by the work we do and
the value that has, there would not have been
space for the development and recognition of LGBT
activism within the workplace and within trade unions
• 1907: Under the Qualification of Women Act,
women can be elected onto Borough and County
Councils and can also be elected as Mayor
• Women’s issues, in particular abortion rights, were
a trade union issue in the 60s, with trade unions
being at the forefront of campaigning. We are visible
in activism
• 1918: The Parliamentary Qualification of Women
Act, allowing women to stand as MPs (the first to do
so never went to Westminster as Constance
Markiewicz MP was a member of Sinn Fein).
• 1965: Barbara Castle was appointed Minister for
Transport, the first ever female Minister of State.
• Midwifery becoming a recognised clinical
profession.

Pay:
• Equal Pay Act 1975 brought about by women
• 1888: Clementina Black, Secretary of the Women’s
Trade Union League secures the first equal pay
resolution at the TUC
• 1968: Women at the Ford car plant in Dagenham
went on strike after finding out that they were
paid less than their male counterparts. The action
led directly to the passing of the Equal Pay Act
• 100 years of women’s activism hasn’t smashed the
pay ceiling, hasn’t yet brought about equality but....
women are a force to be reckoned with, women sit
at the top tables (albeit proportionally not the same
as men) and Black women are there too.

In the Branch/ Region:
Representing members, campaigning and challenging
inequalities such as:
The gender pay gap; caring responsibilities; maternity
rights; domestic abuse; discriminatory policies and
practices; reasonable adjustments and career
progression.

In the Workplace:

In the Community:

Organised, Resilient

Supporting local communities and encouraging women
to have a voice.

• Women fought to remain in the workplace after the
men returned from the war. While the general
push was for women to go back into the home,
the devastation of WW1 meant that the millions of
men who died could not return and women filled the
void. Women were organised in the workplace and
got involved in trade unionism.
• While the quantity of women in the workforce
has varied over the last 100 years, we have
remained a constant presence. While trade
union activism was and remains for some

Age is no barrier!

women difficult to take on due to home
commitments, we have remained

Making an impact, regardless of age.

a constant presence.
• Women went into the workforce when WW1
took men away to fight. The fact that women
then became vital to the economic wellbeing
of the country, and to the war effort, meant that
women were economically empowered to argue
for the right to vote. Women were organised in the
workplace.

Image by kind permission of Carl Greatbatch

Dividing Black Families
ANWAR DITTA - WOMAN OF COURAGE
In 1977 British born Anwar Ditta and her husband applied for visas for three of their children to join her in the
North West in Rochdale. In 1979 the children were refused visas on the grounds that the Entry Clearance office
did not believe the children were related to Anwar as claimed.
There began a long and hard campaign to
reunite Anwar with her children. Anwar offered
to have a blood test to prove the children
were hers but at that time the Home Office
turned down her offer.
After losing her case before an Adjudicator
and being refused a right of appeal to the
Immigration Tribunal the campaign gained the
support of Joel Barnett, a Labour MP.
In 1981 Granada Television’s World in Action took an interest in Anwar’s case and paid for blood tests to be
conducted.
This evidence was finally accepted by the Home Office. Her children were then granted their visas a few months
later and the family finally reunited. Anwar gave her support to many different campaigns, from Wives and
Divided Families to individual anti deportation campaigns such as Viraj Mendis.
She fought tirelessly with grassroots campaigns combining anti racists, trade unionists, feminists and other
activists to challenge the racism of British Immigration control that divided Black families and discriminated
against Black individuals.

Islam & Muslims
TACKLING THE MYTHS & MISCONCEPTIONS
Women in Islam are seen to be treated unfairly and oppressed but are they really?

Did You Know?
• Men and women in Islam have the same status
• Education is compulsory for every Muslim regardless of their gender
• Just like men, women have a full right to choose their own partner in life. Forced marriages are a cultural
practice that have no basis in Islam and are forbidden. Arranged marriages should not be confused with
forced marriages
• Mothers are viewed as deserving the best care in their households, even above the Father
• A Muslim woman retains her own family name upon marriage, rather than taking the name of her husband.
This symbolic act emphasises that she remains her own person, with her own valid identity
• Domestic abuse is explicitly forbidden in Islam and is not tolerated
• Islamic text indicates that the best men are NOT those that pray the most or the most pious but those that
are ‘best to their wives’
• In the Islamic faith, if men have the capability to work, they should work. Women do not have the same
obligation but if they want to work they are encouraged to do so
• Muslim women are divinely asked to cover their hair and dress modestly. Men are also required to dress
modestly and to cover themselves from the naval to below the knees
• Muslim men must attend a congregational prayer every Friday afternoon, women do not have to attend
(but can do if they wish)
• Muslim men must fast every day if they are able in the month of Ramadhan. Muslim women do not fast if
they are pregnant or on their menses
• Mary the mother of Jesus, is a prominent figure in Islam and is the only woman mentioned by name in
the Quran
• The world’s youngest female president, Atifete Jahjaga, is the current leader of Kosovo and her country’s
first female Muslim president
• At 20 years old, Iqbal Al Assaad is the youngest medical doctor. She graduated from high school at the
age of 12
• Islam teaches equality, fairness and justice. It promotes caring for one another regardless of gender, race
and even religion.

If you have any questions or want further information, please email: s.ahmed@bury.gov.uk
(UNISON North West Black Members)

Black History Month 2018
Windrush and Beyond
2018 is also the 70th Anniversary of the SS Empire Windrush arriving
at Tilbury Dock, Essex in June 1948, with hundreds of people from
the Caribbean, who, as British Citizens, had been invited to Britain to
ease labour shortages.
After working hard over many years and suffering discrimination
along the way, whilst helping Britain to get back on its feet, some
returned to their homelands of their own free will. However, of
those British Citizens who opted to remain, there was a ‘hostile
environment’ law awaiting them. The mass injustices suffered as
a result of that are still being felt and must be addressed fairly and
speedily.
A Windrush and Beyond Cultural Day, organised by the Jamaica
Society Manchester, will be sponsored by UNISON North West
Regional Black Members Committee, as part of Black History Month
2018. This event aims to capture cultures, journeys, expectations and
experiences, as well as celebrating achievements of Black people.
It will also look beyond to the generations which have become the
legacy of the original Windrush Generation who paved the way all
those many years ago.

The event will be held on 27 October, 11am to 5pm at the
West Indian Sports and Social Centre, Moss Side, Manchester
M14 4SW, with presentations, information, performances,
stalls and food. This will also be a great networking
opportunity. Speakers on the day include: Margaret Greer,
UNISON National Race Equality Officer Linford Sweeney,
Black History Educator Olive Strachen, MBE

Margaret Greer, UNISON National Race Equality Officer

Black History Month 2018
Black History Month Forum

“How our Schools Fail Black Children”
2 October, 6.00pm, Central Library,
St Peter’s Square, Manchester
For more details or if you are interested
in being involved in this forum please contact:

Ameen Hadi
Chair, North West Regional
Black Members Committee
Email: Ameen.Hadi@Salfordcityunison.org.uk
or telephone 07557281471

Sponsors:
UNISON North West Regional Black Members Committee
Ahmed Iqbal Ullah Race Relations Resource Centre
Contact details, rrarchive@manchester.ac.uk , 0161 2752920, @AIUCentre

Stand up to Racism

We Remember
Death of Ahmed Iqbal Ullah
- Lessons for Today
Ahmed Iqbal Ullah was murdered in the school playground of Burnage High School in Manchester in 1986 after
defending younger Bangladeshi boys from racist bullying. That tragic event highlighted racism in schools.
In 1989 a report with the title ‘The Burnage Report: Murder in the Playground: Report of the Macdonald Inquiry into
Racism and Racial Violence in Manchester Schools’ was published. It found that “A culture of violence in the school
and racial tensions were the precursors of the attack, but how the incident was handled inflamed racial tensions
more and had repercussions for a long time after.”
At its time Ahmed’s death was a watershed in schools acknowledging racial discrimination not only within the
playground but institutional racism across the educational system.
Ahmed Iqbal Ullah Race Relations Centre set up in 1999 continues to maintain the legacy of Ahmed Ullah.
http://www.racearchive.org.uk/legacy-ahmed-iqbal-ullah-2/
Contact details, rrarchive@manchester.ac.uk , 0161 2752920, @AIUCentre

Farewell to Kursad
Kursad Kahramanoglu, originally from Turkey, and a long standing active member of Manchester NALGO and
UNISON, has sadly passed away. Kursad was one of the Assistant Branch Secretaries at Manchester Branch
and Chaired the NALGO National Black Members Committee.
During his time at Manchester, Kursad campaigned tirelessly for members’ rights, including fighting racism and
being responsible for a Motion from our Branch that went to NALGO National Conference, then submitted to the
TUC, that went on to influence the immigration policy.
He also actively campaigned to establish the Greater Manchester Immigration Aid Unit and played a major role in
the Clause 28 demonstration in Manchester, influencing political, as well as social change. Kursad was
UNISON’s first Black National LGBT Officer.
In addition to local and regional work, he travelled internationally, including to Brazil, South Africa and Canada,
to champion the rights of LGBT communities. Kursad was also Co-Secretary General of the International LGBT
Association (ILGA), one of the longest-standing in the organisation.
He is sadly missed.

Happy Birthday
25 years ago, public service workers came together to form
UNISON. Many people said that a public service union
was the right idea, but at the wrong time. Others said that
NUPE, COHSE and NALGO were too different and that
bringing them together was doomed to fail.
A quarter of a century on, 1.3 million UNISON members
like you know how wrong the naysayers were, how much
we have to celebrate together and how wrong it is to ever
count out UNISON members like you. As the people who
heal us, educate us, keep us safe and ensure that we
receive care, support and vital services every single day,
UNISON people are special people, and the union we have
built together is a special union.
Our birthday is a great opportunity to remember the values
of our special union which have guided us throughout –
inclusivity, tolerance and caring. A union led by members
and where everything that happens starts and ends with
your lives and your experiences. That’s why we’re not just
the biggest union, we’re also the best.

And we have so much to be proud of.
Your union stood by the Hillsborough families in their fight
for justice, and continues to do so today. We campaigned
with the Lawrence family – and made Doreen and Neville
part of our UNISON family – as they fought for the justice
denied to their son Stephen.
Your union was at the heart of the peace movement in
Northern Ireland – and our union will fight on for the Good
Friday agreement against those who would trash it.
Your union, pioneering and ground-breaking, was the first
union to advertise on TV and radio and the first to have our
own website. We were the union that took the first stress at
work claim and – through our Blue Light campaign – we’ve
continued to put mental health at work on the agenda.
Without your union, there would never have been a
National Minimum Wage – benefitting millions by creating
a legal floor for pay. Yet we know that floor was set too low,
so it’s your union which fights for a living wage of at least
£10 for every single worker. Your union – aiming to make
poverty pay a thing of the past in our public services.

Likewise on equal pay. Your union took almost 50,000
individual equal pay claims and fought to end sexist, racist
and discriminatory pay policies. A union of more than a
million women, fighting for fairness and equality. That’s why
your union is the only union which has always guaranteed
that women hold the majority of the positions in our
democratic structures at every level.
Your union – the union that took on the government over
the grotesque injustice of employment tribunal fees, and
won. That wasn’t just a victory for UNISON members like
you, it was a victory for anyone who’s been treated unfairly
at work, giving them a chance to stand up for their rights.
Your union took on the BNP and beat them. Your union
challenges the extremism and hate of UKIP. And your union
always stands up against racism, Islamophobia and antiSemitism in our union and our society – because that fight
has always been part of us, deep within our DNA.
1.3 million members, calling out together for fairness and
decency. When we are together and united, our union is so
powerful. We use that collective strength to fight for every
single one of our members, we can shape public services
in the image of those who provide and protect them –
UNISON members like you.
All of this and so much more should be an immense
source of pride to all UNISON activists, because these are
your campaigns, your energies and your victories.
In the years ahead, we must continue to work together,
united by a shared purpose to build that better union – not
of a million members but millions of members. A union that
always goes the extra mile. A union that is always working
towards our next milestone. A union that cares about every
single member.

Happy birthday UNISON – here’s to
decades more achievements to come,
by and for public service workers.
Dave Prentis, General Secretary

NORTH WEST

REGIONAL BLACK MEMBERS’
AGM MEETING
SATURDAY 13th OCTOBER 2018, (1.00 – 3.00pm)
UNISON, Arena Point, 1 Hunts Bank, Manchester M3 1UN
All Unison Black Members Welcome.
If Black members would like to receive emails from the North West Black Members Committee
about meetings and activities please contact Blundell, Angela A.Blundell@unison.co.uk
For more information please contact:
Ameen Hadi, Chair of North West Black Members Committee,07557281471

Confronting Racism & Fascism:
International Conference
October 20th 2018 • 10.00am to 5.30pm
Friends Meeting House, Euston, London
Themes include:

Donald Trump to Tommy Robinson: Halting the growth of the racist right
Opposing Islamophobia & Anti-Semitism • Windrush • Combating the Hostile Environment
Grenfell • unite against austerity and racism • Refugees Welcome Here
Organised by Stand Up to Racism

