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Jean had been 
supportive of the Dying 
to Work campaign since 
its creation and had 
advocated for it within 
her roles as chair of 
UNISON North West’s 
health committee and 
a member of the North 
West TUC Executive 
committee. 

Jean had been in 
discussions with Walton 
NHS Trust since the 
summer of 2019 about 
signing up to the Dying to 
Work Charter. 

So in the summer 
of 2020, when Jean 
discovered she had 
terminal cancer, she 
wanted it to be her 
legacy that no-one 
who has received a 
terminal diagnosis would 
suffer additional strife 
at work or financial 
concerns. Jean was 
incredibly proud of her 
achievement, which 
means that everyone 
working within the trust 
will benefit from the 
Charter for years to 
come.

Jean Blevin 
UNISON

I was feeling particularly awful for 
weeks, I just couldn’t shake it. I’m 
rarely off sick from work or my union 
duties as a UNISON steward and 
officer but this felt like something 
distinctly different. 

With some ‘encouragement’ from my 
family, I got an urgent appointment 
where I was very quickly sent for some 
tests and within days I was given the 
news that I had cancer that was quite 
advanced. I was given months.

A terminal diagnosis is devastating 
for anyone as you can imagine and 
it impacts far wider than just the 
individual being given this life shattering 
news. Your wider family are affected, 
your friends, colleagues and most 
challenging – your nearest and 
dearest, loved ones, partners, children 
and grandchildren.

It’s an emotional roller-coaster, it’s 
terrifying, overwhelming, crushing 
and sobering. There are so many 
questions, obviously, often, the first 
one being ‘is there any treatment?’ 
closely followed by ‘how long have I got?’

My family, my union and my employer 
were so supportive, immediately 
putting things in place to ensure 
that we had thought of everything 
like prioritising my health, safety 
and wellbeing, removing stresses, 
not worrying about work, or my 
employment status or pay or my 

union duties. Instead, I could plan 
to overcome practical and financial 
worries and allow myself to focus on 
who and what was important.

Knowing that you have limited time 
means that you need to focus on 
what is important, thinking about 
who, and what you will leave 
behind. You will need to have some 
challenging conversations and 
consider a future that is uncertain. I 
wanted my legacy to be making sure 
that nobody working in the Walton 
NHS Trust ever has to worry about 
the effects of getting a terminal 
diagnosis ever again and working 
with my employer whilst I still can, 
we’ve signed up to the TUC’s ‘Dying 
to Work charter’, I’m so proud of 
achieving this!

Life is so precious, as is our 
wonderful NHS and I thank every 
single NHS worker for the role they 
play in helping people like me every 
day. I’d like to thank the Walton NHS 
trust for signing up to this Dying to 
Work charter and working with me 
on the list of requirements needed to 
successfully meet the pledge.

I’d like to thank my union, UNISON 
for always having my back and 
supporting my family. And to my 
family, I’m the luckiest mum in the 
world to have had you all, you’ve 
made me so happy.
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Jean’s daughters Kate and 
Sarah Blevin said “The 
thought of living without 
mum is unimaginable but 
we’re so proud of what she 
has achieved, this charter 
will honour her life and the 
work that she did for UNISON 
members everywhere as well 
as the partnership she had  
with her Trust.”

1) Check that your employer has 
not already signed up to the TUC 
Dying to Work charter 
The TUC Dying to Work charter 
is already protecting over half 
a million working people in the 
UK and this number is growing 
nearly every week. You can 
check to see if your employer has 
already signed up here... www.
dyingtowork.co.uk/whos-signed

2) Involve your union
Raise the campaign with your 
Trade Union branch and ask your 
rep to raise the charter with your 
employer. If your workplace has 
more than one recognised union 
then ensure their representatives 
are also involved in the 
discussions.

3) Encourage your employer to 
sign the voluntary charter
Unions should be clear about what 
they want from their employer. 

Just getting a vague commitment 
is not enough. You can view the 
example charter here...  
www.dyingtowork.co.uk/wp-
content/uploads/2017/09/
Example-Charter.pdf 

4) Inform the TUC
Once the employer and the 
recognised unions are happy that 
the commitments within the charter 
have been met, please inform the 
TUC of your intention to sign using 
the contact details provided.

5) Sign the Charter
The TUC will provide a customised 
copy of the charter for the public 
signing ceremony which will be 
attended by a representative of the 
campaign. The TUC will also work 
with your internal press department 
to co-ordinate press releases to 
generate media coverage in both 
the local and national press and 
broadcast media.

5 Step Guide to getting your employer  
to sign the TUC Dying to Work Charter


