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Local Government Pay Claim 2021

Claim submitted – now the work begins

UNISON, along with the
GMB and Unite, formally
submitted this year’s
pay claim to the national
employers on Monday
15th February.
The claim seeks a “substantial
increase with a minimum of 10%
on all spinal column points”. In
addition a separate conditions claim
has been lodged. The unions are
clear that we expect to see genuine
negotiations take place this year,
which underpin and respect the
traditions of collective bargaining.
It is worth remembering that the
National Joint Council (NJC) for
Local Government Services still
oversees the largest free collective
bargaining machinery in the
country, even after decades of
outsourcing and fragmentation.
It sets the pay and conditions
framework for more than a million
workers.
This year is unique in context and
circumstances. Covid has created
a world of anxiety and uncertainty.
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Yet one thing is clear.
While many areas of
society and the economy
can be paused in
practice (notwithstanding
damaging consequences)
large swathes of public
services simply cannot.
Local Government, its
staff and many others in
the public sector have
faced and overcome immense
challenges while incurring
significant additional spending
and massive loss of income.
Government ministers queued
up with promises that “local
government would get what it
takes to do the job” which soon
backtracked into the language of
“shared burdens”. Then on 25th
November last year the Chancellor,
Rishi Sunak, set out a public sector
pay freeze before parliament.
Activists who attended the region’s
Local Government Service Group in
February were clear that a proper
campaign around NJC pay, and
the broader pay freeze, must be a
priority activity for the union at all
levels. We cannot afford to allow
ourselves to be drawn entirely
to a timetable dictated by the
employers. Anything less than a
genuine effort will be an abdication
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of responsibility to members
who have played an enormous
role, under the most trying of
circumstances, in keeping the
infrastructure of civil society going.
Activists were clear that restrictions
on physical campaigning should
not prevent us from engaging with
members (and non-members) by a
range of means, including building
on our growing experience of
using virtual platforms and digital
organising.
Although many of our members
have moved to remote working,
many more are still in the
workplace and out in our
communities providing services
that simply cannot be delivered
any other way. A mix ‘n’ match
engagement strategy could yield
dividends in building mass support
for this completely justified pay
claim.

Save Our
Shops
campaign
Page 9

Right to
Food
campaign
Page 10

The year in
Education:
reports
Pages 14-15

2

intouch winter 2021

TUC Key Workers’ Campaign

Do the decent thing…
In the run up to the
Budget, the Trades Union
Congress (TUC) organised
a campaign to pressurise
MPs to reject pay freezes
and call for a pay rise
for the key workers
who have physically
and in person kept our
society going through
this pandemic. Life has
been hard for all of us,
but the crisis has shone
a spotlight on the jobs
that we really can’t do
without being done in
situ, every day.
From directly addressing the
pandemic in our NHS, caring for
our elderly, educating our children,
keeping our nation fed and our
supermarkets stocked, emptying
our bins, driving our buses and
trains and keeping our streets
safe. The stay at home, stay safe
message did not extend to the
working lives of those who have
gone out to work, day in day out,
to physically support those of
us struggling with the pandemic
who are confined to our homes.
For these workers applause was
welcome, but it is not enough.
Many of these jobs were taken
for granted and undervalued
before the crisis. On average
key workers earn 8% less than
workers in general. This has to be
addressed. A pay freeze affecting

many key workers
in unacceptable.
In social care in
particular, there is a
growing shortage of
workers to provide
the service that only
a significant pay rise
could help address.
Yet most
disgracefully of
all, almost a year
after the first lockdown, many
key workers are not getting full
sick pay and are offered a choice
between SSP and, if lucky, annual
leave to self-isolate. Over 70%
of those applying for Government
relief are turned down. This gaping
hole in the dam is one key reason
why this country has one of the
worst death rates from Covid 19 in
the world.

and Darwen, and Southport
constituencies, with other events
being pursued by activists. The
aim was to get the message to
MPs before the budget:
Key workers have earned a pay
rise.
All key workers should get a
pay rise.
A pay rise for key workers will
be spent locally and lift the
economy.

With this in mind, the TUC has
organised lobbying of Tory MPs
to get them to sign an open letter
to the Chancellor calling for a pay
rise for key workers. Labour back
a pay rise, indeed Angela Rayner,
Deputy Leader has recently
spoken to UNISON’s Women’s
Conference and elsewhere on this.
So the key effort is to convince
Tory MPs to bring pressure on
their own Government. This
worked in the last Parliament, but
is more of a challenge given the
Government’s majority now.
The North West TUC, supported
by UNISON, is leading this in
Bolton North East, Rossendale

Angela Rayner MP

www.unisonnw.org
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All change at the top

Welcome Christina!
Christina McAnea is our new General Secretary. She took up office on 22 January
2021, the union’s fourth General Secretary and the first woman to lead the union.
Previously one of UNISON’s five
assistant general secretaries,
Christina has worked for UNISON
since its formation in 1993,
having previously joined NALGO as
women’s officer in the late 1980s.
Christina grew up in Drumchapel,
a big council housing estate in
Glasgow. She left school at 16
and worked in the civil service,
the NHS and retail before going to
university at the age of 22. Having
achieved a degree in English and
history, Christina first worked
as a housing officer for Glasgow
City Council, before moving to
the GMB, where she advised
workers taking cases against their
employers to industrial tribunals.
In her time at UNISON, Christina
has become the union’s most
senior negotiator, with a wideranging public services brief
covering health, education,
social care, local government
and equalities. She has held
senior positions across the union,
negotiating on behalf of members
working in police forces, schools,
universities and colleges, and the
NHS.
While head of health at the union,
Christina played a key negotiating
role in the national dispute over
pensions, when up to two million
public sector workers took part in
a day of action in late 2011. Three

years later, she was
the lead negotiator
in the first national
health strike in
England in 25 years.
Christina is a
member of the ACAS
Council, sits on the
government’s Covid-19 social care
stakeholder group and was the
driving force behind the creation
last year of the future social care
coalition, a cross-party alliance of
more than 80 organisations and
individuals.
Christina is married, has two adult
children and lives in South London.
Commenting on her election to
the top job in UNISON, Christina
McAnea said: “I’m so grateful to
everyone who voted for me and for
the trust placed in me. I become
general secretary at the most
challenging time in recent history
– both for our country and our
public services.

“Their union will continue to
speak up for them and do all it
can to protect them in the difficult
months ahead. Despite the risks,
the immense pressures and their
sheer exhaustion, the dedication
and commitment of our key
workers knows no end. I will not
let this government, nor any future
one, forget that.
Outgoing general secretary Dave
Prentis said: “This is a historic day
for our union, and I am delighted
that Christina – a close friend and
colleague for over 30 years – has
today been elected as general
secretary of our great union. As
an experienced and respected
negotiator and passionate
campaigner, I can think of no
better person to pass the baton to
and take our union forward.”

“Health, care, council, police,
energy, school, college and
university staff
have worked
Voting in the ballot was as follows:
throughout the
pandemic, and
Christina McAnea
63,900 (47.7 %)
it’s their skill and
Paul Holmes
45,220 (33.76 %)
dedication that
Roger Mckenzie
14,450 (10.79 %)
will see us out the
Hugo Pierre
10,382 (7.75 %)
other side.
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Regional Council February 2021

Inspiring tales of struggle, hope
and financial intrigue…
Regional Council by virtual Go To Meeting is a curious thing. Not quite the same as chewing the fat
with comrades over tea and Danish pastries in a magnificent town hall recalling the power of local
government past, surrounded by pictures of crusty Aldermen. But it’s still a worthwhile enterprise.
Over 120 activists joined the call.
The following were some of the
highlights…
Joe Ryle from the Campaign for a
Four Day Week gave an interesting
and thought-provoking talk on a
campaign that seeks to move to
standard a four-day, 32 hour week
with no loss of pay. Improvements
to workers’ lives on this scale have
been a long time coming – it was
the 1940s when the TUC secured
the eight-hour day, and hours have
barely reduced since the 1980s.
The UK works the longest hours in
Europe apart from Greece, and has
the fewest public holidays.
Promises that increased
mechanisation would lead to greater
leisure time have not so far been
kept. But experiences show that
where a four-day week has been
tried it’s a win-win with productivity
increasing as workers’ mental
health improves. A number of trials
are currently taking place around
the globe. There was an interesting
Q&A session with delegates
welcoming the idea but having
reservations about how this would
work in education and the NHS.
Food for thought.
2021 National Delegate Conference
as a physical meeting has been
abandoned but is likely to be

replaced by three hours a day
video conference over three days
focussing on three topics; Covid,
public services and the branch
resources review. Details are not yet
finalised but delegates thought this
may be too restrictive in terms of
branches proposing motions. It will
certainly be restrictive in terms of
the apres-ski!
We heard from comrades in struggle
at some ongoing disputes. Liz
Walton of North Cumbria Carlisle
hospital. A ballot of members
returned overwhelming support for
strike action. Donations may be sent
via bank transfer to Unity Bank, 6083-01, 20330637 or please send a
cheque payable to UNISON Cumbria
and North Lancashire Health
Hardship Fund and post to UNISON
Resource Centre, 6 Spencer Street,

Carlisle, Cumbria, CA1 1BG.
Manik Miah spoke of a dispute
with Engie at East Lancs NHS
Trust – another example where the
privateer is refusing to pay Agenda
for Change rates. Manik explained
that even as a supervisor he
remained on a zero-hours contract
after four years. A 93% turnout in
the ballot secured 100% vote in
favour of industrial action. Please
support this dispute by signing our
petition: www.megaphone.org.uk/
petitions/fair-pay-for-east-lancsengie-security-staff-1
Nothing excites UNISON activists
(especially branch treasurers)
as much as how branches are
financed, and the proportion of the
national income cake that each
branch gets. The Branch Resources

www.unisonnw.org

Review has been ongoing since the
2019 National Conference. National
President Josie Bird presented
Council with some bewildering
graphics; a cross between BBC
Covid graphs and Einstein’s theory
of relativity. A new scheme of
financing would deliver more to
branches but the final detail had not
yet been approved by the NEC.
There would be a merger of the
Regional Pool and the Fighting Fund
which would be administered by
regions’ lay-members.
Delegates noted that if 56% of

the union’s income was spent on
staffing, why was that not a part
of the Branch Resources review?
Bolton’s Andrea Egan wondered why
no reference was made to branchemployed staff or office costs for
those branches forced to pay for
their own accommodation. There
will be a seminar for branches when
the final details are known. Sure to
be a lively debate at Conference!
Regional Council ended with the
news that long-serving activist Pat
McDonagh from Manchester was
about to retire. Council thanked
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him for his contributions over many
decades – see elsewhere in In Touch
for our review of his impressive
contribution!
Another interesting meeting with, it
has to be said, a few connectivity
problems. Region will have a look
at which virtual on-line platform we
might better utilise going forward.
Now there’s a sentence those
ancient Aldermen never foresaw
Gwilty writing…
Steve Gwilt
Chair Regional Publicity Committee

Pat McDonagh

We shall not see his like again…
Regional Council
heard the news that
Manchester Branch’s
Pat McDonagh is soon to
retire from work. Truly
the end of an era.
Pat had cut his union teeth as a
low paid worker in the civil service
where he had been a CPSA branch
secretary in his early twenties.
Upon joining Manchester City
Council in 1985 he was quickly
persuaded to become active in
NALGO. As well as Pat becoming
Branch Secretary at the height of
the Thatcherite attack on council
funding and competitive tendering,
he soon took on responsibilities at
regional level.
Pat was a key influence in the
creation of UNISON in the North
West, ensuring a strong and
sustained unity was achieved
between activists from the three
partner unions – a massive task

given the differing traditions of
the three tribes. This included
the drafting of the regional
constitution and rules which
built in a collective leadership
unrivalled in the union.
Pat was our first elected Regional
Convenor playing a leading and
respected role in the then very
influential convenor group at
national level where he worked
closely with Rodney Bickerstaffe,
Dave Prentis and other senior
national officers.
Over the years he has held various
positions in branch and regional
level. In recent years he has been
chair of Regional Committee,
member of the national Standing
Orders Committee, the Labour Link
national committee and a full time
UNISON secondee in the Greater
Manchester Combined Authority.
In this role he has delivered
ground-breaking agreements for

UNISON members as
well as successfully supporting
FBU, UCU and Unite members in
resolving disputes in negotiations
with Mayor Andy Burnham and his
predecessor Tony Lloyd.
Personally Pat has left his mark
on every aspect of the union. He
remains a legend, and first-rate
company. If he has one flaw in his
make-up it is his unfathomable
support for Leeds United! Farewell
Pat, thanks a million; you will
be greatly missed. Enjoy your
retirement, you’ve more than
earned it.
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Important elections on Thursday 6th May 2021

Vital elections across the
North West are coming
up in 2021.
Mayoral elections in the
Greater Manchester and
Liverpool City Regions
Mayoral elections in Liverpool
and Salford.
Local elections in all
Metropolitan Boroughs, Unitary
Authorities and Districts that
hold elections annually.
County Council elections in
Lancashire and Cumbria.
Police and Crime Commissioner
elections in Lancashire, Cheshire,
Cumbria and Merseyside.
Any outstanding local byelections.
UNISON members will have
between one and four votes for
candidates in your area.This is the
first true test of public opinion since
the General Election in 2019. All

elections in 2020 were cancelled
which explains why there are so
many at once.
DON’T LOSE YOUR VOTE
VOTE SAFELY
SIGN UP FOR A POSTAL VOTE
Life is busy and uncertain. Things
can go wrong on the day and
sometimes we miss the chance
to have our say. This is even more
likely as the pandemic persists. You
may be ill or have to self-isolate
on polling day. You may be worried
about going to a busy polling booth
due to the virus. So don’t take the
risk of losing your voice. Sign up
for a postal vote and vote at your
leisure from home.
UNISON MEMBERS HAVE BEEN
KEY WORKERS DURING THE
COVID CRISIS
After ten years of budget cuts, the
pandemic has laid bare the crucial
importance of the services we
provide. Amidst the chaos, confusion

and contradiction of Government, our
members have been at the front line
in the most difficult circumstances.
Yet the public appreciation has
not been matched by a political
commitment to our future. There
can be no return to business as
before, we need a new normal. We
need people representing us who
really understand public services,
who understand how hard it is for
our families and who are committed
to decent jobs.
SIGN UP FOR A POSTAL VOTE
Find out how to sign up for a postal
vote on the Government website:
www.gov.uk/voting-in-the-uk/
postal-voting
Or contact your local council. Find
details on:
www.electoralcommission.org.
uk/i-am-a/voter/your-electioninformation

www.unisonnw.org
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125th Anniversary of Britain’s biggest ever Rights of Way demo,
Sunday 5th September 1896

Bolton wanderers want your support!
10,000 Bolton folk marched
from Halliwell Road to Winter Hill
demanding the right to use a path
blocked off by landowner Colonel
Richard Ainsworth, who claimed
there had never been a right of way
and wanted to keep the area free
to entertain his guests during the
grouse shooting season and more.
“Lots of people were annoyed at
this, so local socialists, the Social
Democratic Federation, organised
a demonstration to march over the
disputed road to Winter Hill and on
to the small mill village of Belmont”
explains local historian and author
Paul Salveson.
“They placed an advert in the local
press asking people to meet at
the bottom of Halliwell Road, just
outside Bolton, and by the time
the procession had set off there
were 10,000 people” he adds. “The
march continued past Smithills Hall,
where Ainsworth lived, up towards
Winter Hill, and when they reached
the guarded gates, erected to block
off the route, they forced their way
through, smashed the gate and
walked over the disputed road.

Public Meeting on Zoom followed by Q&A
Friday March 12th 7.15pm for 7.30 start

husband of suffragette Emmeline,
but judgement went in favour of
Ainsworth with the large costs being
paid by local people.
In the years that followed,
gamekeepers were employed,
rather unsuccessfully, to keep
ramblers out, but in the end the
estate was sold off to Bolton Council
in the 1920s and people allowed to
walk legally on the land. However
it wasn’t until 1996, and the 100th
anniversary that the disputed
footpath was actually registered as
a public right of way.

More demonstrations took place
after this, with 12,000 marching
the following week and the week
after, plus lots of other smaller
demonstrations. Ainsworth took
legal action against the organisers.

“It was the biggest rights of way
demonstration in British history, with
three events involving thousands of
people on successive weekends”
Paul explains. For the 125th
anniversary, Bolton is going big, with
a procession along the original route
on Sunday 5th September 2021 and
lots of community events planned.

The case went to court in 1897,
where the trespass leaders were
represented by Richard Pankhurst,

“We want to get a large number
of people to join us for a part or
all of the route, and we want to

get the local community involved,
particularly in Halliwell” says Paul
“There will be lots of events before
the actual date with smaller walks,
talks, concerts, plays and public
art. We’ve got interest from Bolton
UNISON, Bolton Trades Council and
local walking groups, and we want
the anniversary to be nationally
significant and special. This was a
big important event back then and
there are still major issues around
access to the countryside, with only
a small percentage of land legally
accessible to the public still. So,
although you can walk over Winter
Hill, there are lots of places where
people are barred from walking”.
To follow events for the 125th
Winter Hill anniversary and to
contact the organisers with ideas
see the Facebook group Winter
Hill 125. www.facebook.com/
groups/811210656375192
There’s also a public meeting about
the Bolton Mass Trespass of 1896
via Zoom on Friday March 12th at
7.30.

8

intouch winter 2021

UNISON North West Climate Emergency Group

Green light for action
UNISON in the North West
is trying to build a Climate
Emergency Group to help our
union, activists and members
make the vital contribution
we can to tackling the Climate
Change Emergency.
UNISON, as a public service union,
and the biggest union in the
region, is especially well placed to
organise and bargain for changes
at workplace, local, regional and
national level. The employers we
deal with can make or encourage
the critical changes needed.
The Climate Emergency Group is a
bottom-up initiative driven by local
Environmental Representatives,
and supported by the region. Mary
Clarke, Stockport Branch, helped
co-ordinate this with others around
the region. Stockport, for example,
has a facility agreement for
environmental representatives.
Our aim is to devise simple and
manageable practical tasks that will
make a difference and generally
raise awareness. We believe that
UNISON members are naturally
predisposed to protecting our planet
and its eco-systems as we spend
our lives protecting our society.
Our members are not apathetic but
they need a practical outlet to make
their efforts produce results.
UNISON can put the case for a just
transition, worker friendly changes
to improve wellbeing, work-life
balance and create well paid, high
quality green jobs. Unions can help
employers and government manage

changes through redeployment,
not redundancy, energy saving not
energy poverty.
Just as the current pandemic could
not be addressed without key
workers being able to speak up
through their unions, so too the true
experts on tackling climate change,
workers, need a voice to bring
about the changes we need.
The group will be inviting guest
speakers on important aspects
of the climate change emergency
at alternate meetings, with the
meetings in between fully actionfocussed. Martin Sleath,
Cumbria Branch, spoke at
our recent meeting about
how the Lake District
National Park Authority is
driving net carbon zero by
2025.
The group is developing
a work plan and strategy
in parallel with UNISON
objectives:
 rganising – Increasing
O
environment
representatives and
involving and informing

members.
Negotiating and Bargaining
– spreading best practice on
making progress with employers.
Campaigning – raising
awareness and changing policy,
including supporting the Green
New Deal and the just transition.
Internal – ensuring UNISON
operates in a way that makes our
own contribution.
Working with others – linking
with other unions and
campaigns.
Get your branch involved in this
new, but long term initiative to help
UNISON North West be at the heart
of this critical challenge. Invite a
speaker to your branch meeting.
There’s an online meeting on the
second Thursday of every month to
which a representative from every
branch is very welcome to attend.
Contact Mary Clarke mary.clarke@
stockport.gov.uk or Jason Hunter
j.hunter@unison.co.uk for details.

www.unisonnw.org

Skills for Strength 2021 to take
place on Saturday 13th March

Registration for Skills
for Strength 2021 is now
open and once again
the annual organising
convention boasts an
excellent line-up of
speakers.
The event will take place online
this year and the focus will be on
digital organising and how we can
build strong workplace unions using
remote organising techniques.
But you don’t need digital skills
or experience to attend – just an
enthusiasm for building union
power!
While the 2021 event will not take
place at the Mechanics Institute as
previously, some things have not
changed. The exciting event is open
to all UNISON members in the North
West and will bring us together with
other trade unionists from across
our region, country and from across
the globe to share ideas, best
practice and skills. It’s a fantastic
way to re-charge your batteries
and, judging by previous years,
come away filled with renewed
enthusiasm.

Skills for Strength is
a practical event to
help you win in the
workplace, build our
union and improve
people’s working lives.
This year, the
convention will include
sessions on digital
organising during
COVID-19, successful
examples of remote organising
and moving from online to offline
organising. Is this right?
The stellar line-up of speakers
includes:
UNISON General Secretary,
Christina McAnea,
Senior Digital Trainer and
Strategist at United for Respect,
Bianka Nora,
UNISON North West Regional
Convenor Glen Williams,
UNISON North West Regional
Secretary Kevan Nelson, as well
as
Colleagues from UNISON
Scotland, UNISON West Midlands
and of course UNISON North
West.
Our keynote speaker will be CJ
Grimes, founder of WorkMoney.
org and former National
Organising Director of SEIU.
We hope to see you there.
All UNISON members in the
North West can register here:
www.eventbrite.co.uk/e/
skills-for-strength-2021tickets-135882822179
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Liverpool UNISON
launches
Save Our Shops
campaign

We work within the four
remaining One Stop Shops
(OSS) in Liverpool. We provide
a vital service to the residents
of the city, supporting some of
the most vulnerable members
of our community to access
vital public services.
Whether that’s supporting local
people with accessing housing
benefit, or fielding questions
about council tax, parking, bins
and environmental health we
provided vital help to almost
160,000 local people. Our service
is vital to those who cannot
access support online, or those
who don’t speak English as a
first language.
But now, the entire One Stop
Shop service is under threat.
Liverpool City Council has made
a budget proposal to close all
four remaining One Stop Shops,
meaning that there would be
no permanent office for the
residents of the City to go to for
advice and support.
continues overleaf...

10

intouch winter 2021

Liverpool UNISON launches Save Our Shops campaign continued
The service has already been cut
to the bone. In October 2020, the
service lost 99 full time jobs and
this reduced the service from
eight shops across the city to the
four which are now left. These
serve some of the most deprived
communities in the country, with
three out of four shops serving
areas that are classed in the 0-1%
most deprived areas nationally.
Without our service local residents
will all be expected to access
services digitally, yet 73,000
local residents are aged over 65
and we know that many of these
residents are not computer literate
or have no access to broadband
or the equipment needed. A very
high proportion of our regular

customers are local residents
who do not have English as a first
language. One Stop Shops are
a lifeline to these residents who
would otherwise struggle to access
important services. We must not
abandon local people in some of
the most deprived areas of the UK
during the most challenging period
of our lifetime.
We understand that Liverpool City
Council has some very difficult
budgetary decisions to make. The
city has been one of the worst hit
areas in the country by the effects
of over a decade of brutal austerity.
There are no easy austerity cuts
to make eleven years into a
Conservative Government which
has neglected local authorities

such as ours. But it is clear that
the shops provide a lifeline to the
community and we call on the
council to save this service.
Liverpool City Council’s proposal
to close the One Stop Shops will
have a massive detrimental effect
on the residents of Liverpool, and
may also make forty skilled public
service workers redundant – it
must not be implemented. Support
Liverpool UNISON to Save Our
Shops.
You can support our campaign by
signing our petition, sharing it,
contacting your councillors and
MPs. #SaveOurShopsLiverpool.
https://action.unison.org.uk/
page/73979/petition/1

Right to Food Campaign
Liverpool a catalyst for
change as towns and cities
across the North West join
‘Right to Food’ campaign.
Liverpool is the UK’s first ‘Right
To Food’ city after a motion was
unanimously passed by Liverpool
City Council. The motion called for
the ‘Right To Food’ to be made a
central part of the Government’s
National Food Strategy and
subsequently to become law.
Ian Byrne MP for Liverpool West
Derby moved the motion on behalf
of the Right To Food campaign
which is led by the Fans Supporting
Foodbanks national network.

Liverpool council’s backing of
the Right To Food has been a real
catalyst for the campaign and in
turn Greater Manchester has now
become the UK’s first ‘Right to Food’
city-region.
Across the North West, a host
of councils, trade unions, trade
councils, faith leaders, businesses,
charities, organisations, politicians
and members of the public are
getting involved.
Trade Union activists have been at
the heart of the grassroots ‘Right to
Food’ movement in Liverpool and it
is hope that UNISON members will
be inspired to take the campaign
forward in their own towns and

cities in the coming weeks.
The National Food Strategy is
England’s biggest food policyshake up in 75 years, led by
British businessman and writer
Henry Dimbleby. It offers a huge
opportunity and it reports to
Government in the spring. The Right
To Food campaign wants the 11
million people currently living in
food poverty in the UK to be placed
at the centre of the strategy.
The Right To Food campaign
wants to change the law to stop
people going hungry and to hold
Government to account on its
failings. As Dave Kelly, co-founder
of Fans Supporting Foodbanks says:
“If we can legislate to make access

www.unisonnw.org
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to food a legal right in the UK, it
would mean an end to many of the
situations that force people into food
poverty at present, such as the fiveweek wait for Universal Credit and
the need for Premiership footballers
to shame the Government into
providing meals for eligible school
children during the holidays.”
The motion to Liverpool City council
recognised the consistent high
rates of poverty across the city.
It also highlighted the growing
concern amongst health and care
professionals of the worsening
of poverty through the impact of
Covid19 and economic uncertainty.
Between April and October last year
Liverpool saw 10,296 emergency
cash awards to low income
households for essentials such as
food and fuel; an increase of 56%
compared to the same period in
2019/20. Households on Universal
Credit in Liverpool increased from
30,700 in February to 58,500 by
October.
Covid-19 redundancies, the furlough
scheme and income cuts have
all driven foodbank use to record
highs in recent months. The Trussell
Trust gave out 2,600 food parcels
a day to children between April and
September last year.
The figures above are simply
devastating for one of the richest
nations in the world and highlight
the level of inequality in the UK.
Ian Byrne believes this crisis has
been born out of political choices
and systemic failings over the past
four decades which have now
reached a tipping point. He is calling
for systemic change to eradicate
the evil of food poverty in our
communities. That’s why we need

the ‘Right to Food’ to be enshrined
in law – so please join the fight.
There are several ways to support
the Right To Food campaign:

the support of 59 MPs. Supporters
of the Right To Food campaign can
ask their MP to sign it: https://
edm.parliament.uk/early-daymotion/57840

1. Start a Right to Food campaign
in your area:
A Right To Food campaign toolkit
has been developed to help
supporters, including a draft letter,
motion, campaign pledge and
social media content. This can be
accessed by contacting: ian.byrne.
mp@parliament.uk

4. Write to the National Food
Strategy team
You can write to Henry Dimbleby,
Chair of the National Food Strategy
team, to ask that they recommend
the Right To Food be put onto a
legislative footing when they report
back to Government. Email them at:
foodstrategy@defra.gov.uk

2. Sign the Parliamentary Petition:
Sign and share the official Right To
Food petition on the UK Government
and Parliamentary website. The
petition was moved by the Fans
Supporting Foodbanks National
Network under the name of its Chair,
Dave Kelly, with co-signatories
from Manchester, Newcastle,
Leeds, Birmingham and London.
You can sign the petition here:
https://petition.parliament.uk/
petitions/562838

5. Support the Right To Food
campaign on social media:
You can support and contribute
to the #RightToFood campaign on
social media. Follow @IanByrneMP
and Fans Supporting Foodbanks
@SFoodbanks for regular tweets
using the #RightToFood hashtag and
please add your own too.

3. Ask your MP to support Early
Day Motion #1251 on Food
Insecurity which has so far secured

More information on the Right To
Food campaign is available from Ian
Byrne’s office:
www.ianbyrne.org/righttofoodcampaign
Take a look.
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Disputes Round Up

Tales of digital dissent and sociallydistanced pickets
Employers who thought the
global pandemic would prevent
workers from being able to
go on strike have been proved
wrong by UNISON members in
the North West.
Rather than put a stop to
industrial action, the COVID crisis
has led to new ways of getting
protests heard. While it hasn’t
been possible to speak directly to
members within the workplace,
turning to the internet has meant
more members than usual have
been able to attend virtual meetings
online.
The internet and social media
have also been used to conduct
industrial action ballots, organise
online petitions, publicise and
generate support for strikes and
even hold virtual rallies.
Meanwhile, national and local
restrictions on gatherings in public
places and the need to keep two
metres apart have been overcome
with the fresh concept of covid-safe
socially distanced picket lines!
Numbers must be restricted
to maintain a safe distance but
those who are there take every
opportunity to promote the cause by
wearing branded face masks and
waving sanitised flags and placards.
The first time a socially distanced
picket and virtual rally was
organised in the North West was
just months into the pandemic to
bring the year-long We Are With
You (WAWY) dispute to a successful
conclusion.
The strike forced the national
charity, formerly known as

Addaction, to give drug and alcohol
workers a promised pay rise and to
recognise UNISON.
WAWY had reneged on a pledge
to pay the 30 rehabilitation staff
the same rates as NHS colleagues
doing similar jobs when it took
over the running of Wigan Council’s
drug and alcohol support contract
from the NHS. It also refused to
recognise the employees’ right to
be represented by a union until the
Central Arbitration Committee (CAC)
told the charity UNISON must be
allowed to represent all staff.
Regional Organiser Paddy Cleary
said: “The dispute was resolved
and the members received a pay
rise in line with Agenda for Change
rates. They also suffered no
pension detriment. Alongside the
dispute UNISON gained statutory
recognition for members via a CAC
application. The bargaining unit
covers ALL members working on
the Wigan & Leigh contract.”
UNISON North West’s next
socially distanced picket lines
are set to take place outside
Cumberland Infirmary and private
contractor Mitie on 26 February
and 1 March.
Mega-rich Mitie pays its
porters, cleaners, switchboard
and catering staff less than their
NHS counterparts for doing the
same jobs. This is despite the
North Cumbria Integrated NHS
Foundation Trust saying it handed
over a “substantial sum” for the
outsourced workers to receive NHS
Agenda for Change rates when the
contract was negotiated in 2010.

Liz Walsh
The 150 frontline staff employed
by Mitie haven’t seen a penny of
the money. To add insult to injury,
while UNISON and the GMB were
jointly calling for an investigation
into where the missing wages have
gone to, Mitie was boasting a 6.7%
rise in profits to £574 million driven
by support in the UK’s fight against
coronavirus.
Regional Organiser David Atkinson
said: “We’re going full throttle for
industrial action”.
Meanwhile, security guards
employed by multi-national
outsourcing company Engie at
Blackburn Royal and Burnley
General hospitals have also voted
overwhelmingly for strike action if
negotiations over the non-payment
of NHS rates fail.
OCS workers in Blackburn and
Blackpool will also be in dispute
if the company fails to pay NHS
Agenda for Change rates.
North West Disputes Team
manager Lizanne Devonport
said: “The pandemic won’t stop
us fighting for our members. We
have found ways to overcome the
challenges and take advantage
of the fresh opportunities it has
presented us with.”

13

World against Racism & Fascism
Global Day of Protest, 20 March,
UN Anti-Racism Day
On Saturday 20 March 2021,
World Against Racism & Fascism
– an international coordination
of anti-racist movements – will
come together for UN Anti-Racism
Day to oppose all forms of racism
and fascism in a global day of
action.
In Britain, the day of action is being
called by Stand Up to Racism and
the Trade Union Congress (TUC).
Safe socially-distanced actions,
where possible, will be combined
with international linked online
actions, including a major global
rally at 5pm GMT.
“I am proud that UNISON is
supporting this worldwide event.
The Black Lives Matter Movement
has given us new impetus
to eradicate racism from our
workplaces and communities”, said.
Ameen Hadi, Chair of NW UNISON
Black Members Committee.
The global day of protest on
Saturday 20 March 2021 for UN
Anti-Racism Day.
Across many countries, World
Against Racism & Fascism actions
will take place against all forms
of racism, fascism, Islamophobia
and antisemitism, in opposition to
racist scapegoating of refugees,
migrants and Roma communities,
and in solidarity with the
#BlackLivesMatter movement.
Anti-racists will highlight the
importance of our unity in the face

of division, and stress that we must
stand together to challenge the
threat of racist populism, the farright and fascism.
The Covid-19 Pandemic, combined
with the failure of governments to
properly protect their populations
along with the looming impact
of a major economic crash, has
created the situation where the
most abhorrent forms of racism can
thrive.
The particular impact of the virus
on Black communities, reflected
in the starkly disproportionate
deaths in these communities,
has been a major feature of the
pandemic. Alongside this, the
#BlackLivesMatter movement
has exposed the deep levels of
institutionalised racism in society
and sparked a global anti-racist
movement in response. It has
marked the biggest anti-racist
movement ever and has spanned
the globe in its reach, preceding the
defeat of Trump in the US elections
in November.
In some countries, fascist and
extreme right parties are trying to
build through the mobilisation of
Coronavirus deniers. Conspiracy
myths are fueling anti-Semitic and
racist prejudices.
As has been shown by anti-racist
and anti-fascist movements in
Greece, with the defeat and jailing
of fascist Golden Dawn, and in
Austria with the huge drop in the

right-wing FPO (Freedom Party of
Austria) vote, the key to driving back
the threat of fascism and the far
right lies in building mass, broad
and united campaigns to expose,
oppose and defeat racism, fascism
and the far-right.
We can all show our unity for this
important fight on 20 March 2021
and build the anti-racist movement
that is so critical to ensuring we
resist the rise of fascism and the far
right.
NW UNISON is encouraging all
members to support events in their
local towns and cities as well as join
the international event at 5 pm on
the day.
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EDUCATION – View from the frontline

Incredible journeys

Jo Lanahan, Dawn Middleton and Jack Turner, Salford Schools
I am Jo Lanahan,
a Higher Level Teaching
Assistant (HLTA). I’ve worked in
Education for 42 years and am
currently working at a Primary
school in Salford. I have been
the UNISON point of contact for
several years which I felt was
sufficient – until Covid...
As the pandemic became even
more widespread and schools were
being told to ‘re-open’, (which, just
to remind everyone, have never
actually closed) it became even
more apparent that members were
increasingly worried and that we
needed to organise and protect
ourselves. So, I stuck my head
above the parapet and said that
I would be willing to become our
UNISON workplace rep and was
duly nominated.
It was then the task really began.
Our workplace membership rose
from 28 to 40 in two weeks leading
up to ‘re-opening’ at the beginning
of June 2020.
The R rate in Greater Manchester
began to rise. I was receiving tens
of texts from scared staff. The
advice from UNISON was that staff
who felt returning to school would
be unsafe could use a S44 letter,
stating these concerns to school.
I hastily convened a meeting for
our 40 or so members on the day
of return. We discussed the union’s
position and subsequent advice.
23 members signed the letter

collectively and we left school.
Our request to change the risk
assessment to reflect the rise in the
R rate and consequent increase in
risk of transmission was addressed
by the school management team
and we returned to work on the
Thursday. This was my introduction
to being a rep. I am not sure I would
recommend it as the ideal way
to start. So, thank goodness for
the support and advice of branch
committee members at Salford City
UNISON.
Since then, in our school, a COVID
champions’ team of 4 UNISON
members and the headteacher
have met every fortnight to monitor
staff concerns, the welfare of
the children and to quickly make
changes where necessary. We have
ensured that vulnerable members
of staff have had individual risk
assessments and continued
support to remain safe within our
workplace.
School support staff are once
again bearing the brunt and their
dedication to the children, (because
let us face it, it is DEFINITELY NOT
for the salary) is seeing them put
themselves and their families lives
at risk. They are being asked to
go above and beyond their pay
recognition.
We are all aware that this pandemic
is going to have to be paid for. I
sincerely hope that it is not at the
cost of jobs within the public sector.

As for myself, work commitments
have finally allowed me to book on
the steward’s course. So hopefully
I will be much more informed to
support members. I have also
agreed to attend Regional Council
and the branch committee meetings
each month are a revelation.
Although this year will continue to
be challenging, I will continue to
email my members with every bit
of UNISON news and advice and do
my best for them.
Jo Lanahan
I’m Dawn
Middleton.
Our school
had been
without a
UNISON
for about
eight years.
Things
seemed fairly settled in school
until a number of changes in
senior management in early 2020.
Around the same time, Covid was
becoming headline news and the
decision to close schools was
taken in March 2020.
As part of my HLTA role, I emailed
staff suggesting that it might be
wise to join a union given the
uncertain times ahead. I did toy
with the idea of becoming a rep at
this time, but family commitments
took priority. During the first

15
lockdown, I worked from home
because I cared for an elderly
relative who was classed as
extremely vulnerable, so I didn’t
meet the new headteacher until
I returned to work in June. I had,
however, been told by colleagues
that within school, some issues
were becoming apparent.
On my return, I was approached by
several support staff asking if I was
the UNISON rep (probably because
of the email I’d sent regarding the
need to join a union). At the time, I
felt that I needed to get settled back
into work before considering taking
on any extra work or responsibility.
Between September and Christmas,
I became aware that many staff
were unhappy and were looking for
advice on how and where to get
help and support.
The decision was finally made in
January 2021 when a group of
11 staff members including both
UNISON and NEU members handed
in S44 forms. Initially, all these staff
were being advised by the NEU rep
and I felt that the UNISON members
needed some leadership from a
UNISON rep. I put myself forward
because I wanted to help members
gain clarity in what was a very
difficult and stressful situation for
those involved. I can’t thank Diane
enough for her support during this
difficult time.
Dawn Middleton
I’m Jack
Turner.
Over the
past year,
the covid-19
pandemic
has had
wide-

reaching consequences across
all sections of society. The impact
on public services has been
particularly severe, with the police
service, social care services, the
NHS and our schools all being
put under an extreme amount
of pressure against a backdrop
of unclear guidance, changing
working conditions and lastminute U-turns.
As is often the case for many frontline workers in these sectors, there
has been a need to step up and do
more than what is usually expected
of them, so that they can deliver
the same quality of service despite
these difficult circumstances.
That is why, in times of a national
and global health crisis, it is even
more important to have union
representation in the workplace.
Personally, as a member of support
staff in a secondary school, I did not
want the responsibility of becoming
a union rep; the thought of having
more on my plate along with the
stress of working on the front-line
in a public-facing role was instantly
unappealing.
Yet after the national lockdown
was announced at the beginning of
2021, my colleagues and I began
to see rapid changes to the level of
responsibility we were expected to
undertake in our roles, as we were
required to supervise the critical
worker and vulnerable student
provision five hours per day, five
days per week.
While my colleagues and I all
felt the same way about this,
without having a union rep in our
workplace, we were still divided,
and felt powerless to do anything
about what we saw as an abrupt
and unfair change to our role. Why

is it that the burdens and risks are
placed on those at the bottom of
the hierarchy – those on the lowest
pay and with the smallest voice? It
was clear that to push back against
these changes, we needed to come
together.
Organising is part of the bedrock
of UNISON, and with the help of my
branch, I was able to bring support
staff in my school together around
the issue, and fight against the
unreasonable expectations being
placed upon us. But unity among
such a large number of staff can
be a fickle thing, especially when
challenging the leadership.
Therefore, it became clear that
to maintain a reasonable balance
of expectations on support staff,
we needed a UNISON rep in our
school. Not just to fight against the
unfair changes to the expectation
put upon support staff now, but to
ensure they are protected against
whatever difficulties they face in
the long run, long after the current
pandemic has ended.
Since becoming a UNISON rep,
I have begun to see the positive
impact union reps can have across
the whole workplace, both in
unifying staff around an issue,
but also in repairing relationships
between different sections of the
workforce.
Now, I welcome the thought of
having ‘more on my plate’ – the
positive impact of helping my
colleagues resolve their workplace
issues is rewarding in itself, and
little by little, adds to the overall
happiness and productivity of
support staff in our school.
Jack Turner
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Show Racism the Red

Show Racism the Red Card celebrates
25 years with launch of North West office
“No one is born racist. You can educate people to move beyond racism” Ged Grebby
25 years on from the formation
of Show Racism the Red Card the
campaign launched a new office
in the North West. Keziah Major is
the new manager of the campaign
here and she spoke about a range
of issues from trade unions to Show
Racism’s ambassadors programme.
This involves up to ten weeks’
training on stereotypes, where they
come from, fact and fiction, what is
racism, and how to address it. She

hoped that trade unionists would
like to sign up to the programme.
The launch event included an
introductory film, featuring
campaign founder Ged Grebby.
Speakers included Shakra Hislop,
Honorary President, our own Liz
Cameron, Metro Mayors Andy
Burnham and Steve Rotherham,
as well as a football panel of Viv
Anderson, Alex Williams, Trevor
Sinclair and Rachel Brown-Finnis

Show Racism The Red Card is not
just a football charity. Its aims are
wider but it uses football to reach
children, and increasingly adults.
The approach where youngsters see
their footballing heroes talk about
their personal experiences of racism
really hits home.

Racism online – a growing
threat demanding eternal vigilance
Hope not Hate also targets racism
in schools. They have just produced
a booklet “Signs of Hate” going to all
schools in the UK. The theme is we
live in a time of the greatest ever ease
of access to extreme material. No
longer does a teenager have to pluck
up the courage to head to a far-right
meeting in the back of some seedy
pub – far-right content is available in
their pocket via their phone.

And it’s not just about actively
seeking out this content, like
Googling for books that promote
terrorist activities.
The algorithms on social media sites
can lead a pupil from researching
homework on WW2 to a bogus
video about Holocaust denial
to antisemitism and on to other
extremist material.

The hate-filled graphics and memes
are well-made and alluring to
people at risk of radicalisation.
Young people see more of this vile
content, and increasingly, some
are drawn in. Eternal vigilance
is required as racist parties are
defeated in elections but finds new
ways to spread their vile message
of hate.
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Pensions Cap

Acting with one voice – victory!
Having sat on statutory
regulations for five years the
Tory government decided to
sneak through a major attack,
under the cover of Covid, on
Local Government Pensions and
Redundancies attacking the
cost of redundancy packages
and slashing pension options a double whammy that stood to
punish millions of workers.
The Regional Secretariat in the
North West was furious with the
Tories but also astounded at the
apparent lack of outrage from the
trade union movement. Within
hours, discussions with UNISON HQ
took place, a Motion to Regional
Council was passed unanimously
and referred to the NEC and to
the Chairs of all affected Service
Groups demanding amongst other
actions, a national campaign and
a Judicial Review be lodged. Your
Regional Convenor, Glen Williams,
was named as the sole UNISON
Member respondent and a national
and regional campaign began with
our Regional Local Government

Service group agreeing numerous
actions in a real member-led
response to a disgraceful Tory
attack.
The Judicial review application
was accepted and multiple cases
submitted demonstrating the
clear unfair implications of the
Dickensian proposals that had
become law. On Friday 12th Feb
2021 the Government capitulated
and accepted their attack was
unjustified and unilaterally
‘revoked’ the statute.

Make no mistake, this is an
incredible achievement and
shows what can happen when our
union acts with one voice - our
region should be extremely proud
in responding so quickly and
robustly - our action has benefitted
millions of workers...now there is
something we cannot say every
day!
Glen Williams
Regional Convenor,
NW UNISON

