
 

Fear: Reorganisation of AUs and 

Faculties again. 

Love, 

Your Staff 
 

Based on a consultation of 

staff during a lunchtime 

drop in meeting at the 

Hartley Library. 

 

Dear Sir Christopher, 
These are my hopes and fears for the new academic year 

at the University of Southampton.... 

Hope: An increase in pay to match 

the increased responsibilities. 

 

Hope: More staff progression 

opportunities. 

 

Hope: To see pay and sickness 

equalised. 

 

Hope: Staff good will is not abused. 

 

Hope: University systems will improve. 

 
Hope: There will be a more 

obvious career path for 

MSA 4 staff. 

 

Hope: That increased numbers won’t 

negatively impact on quality and 

student satisfaction. 

 

Hope: Systems we buy actually work smarter than 

make you work harder. 

 

Hope: That pay grades will be looked at particularly 

with regard to jobs taking on higher grade work without 

the pay. 

 Hope: That you will look at 

how over-inflated upper end 

salaries have become here. 

And cut them! 
Hope: Better communication. 

Systems to improve. Support for trade 

unions. Respect! 

 

Fear: Zero hours contracts. 

 

Fear: Cutting jobs but increasing 

student numbers. 

 

Fear: Splitting full time roles in half – 

lack of stability. 

 

Fear: We work harder - and few staff 

effectively for other important jobs in 

the library - as a result of increased 

student numbers. And we should be 

reimbursed. 

 

Fear: Too many chiefs, not enough 

Indians. 

 

Fear: Increased workload 

with the lifting of cap on 

student numbers. 

 

Fear: That we will not have enough well 

trained staff to help our new students in 

the library in the next month. 

 

Fear: More zero hour contracts. 

 

Fear: Increased student numbers but 

no increase in resources for staff. 

 

Fear: Wages drop in real terms. 

 

Fear: Increased workload. 

 

Fear: An increase in 

student numbers may 

increase an already large 

workload. 

 

Fear: Lack of resources to support 

increased student numbers. 

 


