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www.surreycountyUNISON.org.uk 
 

organise! 
 

 

Unions calling for an increase of 3% 
above inflation – or £900 per year to 

break the Pay Freeze 

Pay talks started in May for further 
education workers in England, with 
unions calling for a pay rise of 3% 
above inflation – as measured by the 
retail price index – or £900 a year, 
whichever is higher. 

The claim for this academic year 
also calls for a minimum wage equal 
to the Living Wage 
Foundation measure – currently 
£8.45 an hour, or £9.75 in London. 

The talks are with the Association of Colleges, which will make a recommendation on pay to FE 
colleges across England, who pay staff as individual employers. 

UNISON national officer Ruth Levin says that seven years of austerity and pay caps have added to 
the pressures of pay falling behind rising prices for the past decade, meaning “too many of our 
members have not had a pay rise for many years. They are telling us that in a number of cases they 
can’t afford to make ends meet on their wage. Many struggle to pay basic household bills … and 
some can’t afford to pay for travel to work by the end of the month.” 

She called on the employers’ association “to listen to the staff at the front line of further education and 
to work with colleges across England to ensure that poverty pay is eliminated.” 

The joint union pay claim was submitted in April. 

UNISON calls on all colleges to recognise that recruiting and retaining a dedicated and professional 
workforce requires proper rewards. 

Surrey County UNISON will continue to support our members in Surrey colleges in pursuance of this 
claim and we will keep you informed of any progress. 
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Arran Platnauer,  
Rep at Guildford FE College, 
represented Surrey UNISON at the 
recent national UNISON FE Seminar.  
These are his thoughts on the 
experience 

 
My experience was a positive one, meeting new people with common problems and concerns. 
Most of the time, one person would have a problem at work and someone else usually had 
experience in a similar way and had advice on how to go forward with it. The only problem I 
felt is that although some presentations were very important, with useful information, it was 
hard to extract that information as a lot seemed to be filler material to meet the timed slot. 
 
As of the conference itself, the University and College Union (UCU) believe that national bargaining is 
not working and want UNISON to join them at a local level in pay disputes to get more attention in 
national bargaining. The Association of Colleges (AOC) are wanting colleges to change from 
vocational to technical courses which ultimately means 900 learning hours. At the moment colleges 
are aiming at 540 learning hours because that’s the requirement for full cost. This will mean a single 
awarding body over 15 levels. The college will get a transition year & more work placements and they 
will need to have a majority of learners that are level 3-5. 
 
I attended a ‘stress at work’ workshop and have a plethora of essential information for bringing up the 
issue of stress within college and good advice on how to change the culture surrounding stress and 
mental health at work. I also attended a workshop about College Mergers. The main points were that, 
during the first two waves, the majority were forced to merge. The next wave was when Brexit was a 
big issue and the government seemed to put the area reviews on the back burner and hardly merged 
anyone. I also got helpful information from AOC about the research into how long mergers will take, 
the legal process, any loans involved, pensions, due diligence, what will happen with college names, 
costs, appointment of a principal, stakeholders, OFSTED and business systems etc. 

 
There was also a big emphasis on the ‘apprenticeship 
levy’ where employers will have 2.3% (average over 3 
years) apprenticeships if they spend over 3 million on 
wages a year.  
  

What next? 
Make sure all your workmates are in the union.  
Make sure you have a workplace rep or two in your 
college (it could be you!). Call us on 0208 5419091 
for more info.  
Come to UNISON meetings to talk about how we 
can fight the cuts and push back the restructures, 
defending jobs and services 
www.surreycountyunison.org.uk.  
 
Join Save Our Services in Surrey (SOSiS) and get 
active at www.sosis.org.uk  
 
and keep in touch with our national campaigns at 
www.unison.org.uk 

  

Surrey County Branch 

0208 541 9091   
 

UNISON@surreycc.gov.uk 
UNISON, Room G17, County Hall 
Penrhyn Road 
Kingston-upon-Thames KT1 2DN 
 
Websites:  
www.surreycountyUNISON.org.uk 
www.UNISONsoutheast.org.uk  
 
Facebook page 
www.facebook.com/SurreyUNISON 
Follow us on Twitter: 
@SurreyUNISON 
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