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 White Ribbon Campaign 
 

As the women’s officer for our branch I am passionate about supporting 
the elimination of violence against women and girls. On 25th of 
November we had a successful display in the foyer of the Civic Centre and 
asked everyone who went past to sign the White Ribbon pledge to never 
commit, condone or remain silent about violence against women. This 
event was also supported by Sarah Taggart ( Millbrook ward Councillor) 
and Satvir Kaur.   
 

"Violence against women and girls is a human rights 
violation, public health pandemic and serious obstacle to 
sustainable development. It imposes large-scale costs on 
families, communities and economies. The world cannot 
afford to pay this price." — Ban Ki-moon, UN Secretary-
General 
 

White Ribbon Campaign UK is part of a global movement to put a stop to 
male violence against women and girls. Men and boys have a crucial role 
to play in creating a culture where male violence, abuse and harassment 
against women and girls are simply seen as unacceptable.  We support 
them to take a stand against gender violence in their workplaces, schools, 
communities and families.  

There for You 
Winter Fuel Grants 
 

Get help staying warm this 
winter 
With rising fuel costs and another 
cold winter looming, many members 
are worried about how they’re going 
to pay this year’s winter fuel bills. 
 

Help is at hand 
There for You, UNISON’s own charity 
has set up a limited fund to help 
UNISON members on low income by 
way of a one-off payment of £50 per 
household.  To be considered eligible 
you must either be in receipt of 
housing benefit or your household 
net income is less than £18,0000. 
 

To apply download the form at 
https://www.unison.org.uk/get-help/
services-support/there-for-you/there
-for-you-winter-fuel-grants/ or 
simply contact your UNISON branch 
office. 
 

Completed applications need to be 
sent to There for You, UNISON 
Centre, 130 Euston Road, London, 
NW1 2AY, to be received by Friday 
17th February at the latest. 

Branch Annual 
General Meeting 

 

Wednesday, 8 March 2017 
12.30 to 1.30pm  

Conference Rooms 3 / 4, Civic Centre  
 

 

 Sandwiches will be available 
from 12 noon. 

 A free prize raffle will be held 
with a total of £250 prize money. 

 
 
 



2017 Training Courses for Women 
UNISON has a range of exciting women only courses which women 
members can attend.  Expenses are paid by the Branch.  Courses 
include Assertiveness Skills, Women’s History and Pregnancy and 
Maternity.  Full details of the courses and how to apply are 
available on our web site—
www.unisonsouthamptondistrict.org.uk.  

Funding For Our Future - New 
Learning Bursary for Low Paid 
Women Members 
 

Women make up over two thirds of workers delivering 
public services and make up 76% of UNISON membership, 
yet a disproportionate number of women across the public 
sector are in low-paid, part-time, often insecure (zero hours 
contracts) and undervalued work.  Like many organisations 
UNISON reflects the society we live in which sadly is still one 
where women face discrimination in society and at work 
which can then lead to exclusion from employment and 
education opportunities.  
 

One way that UNISON helps is by providing access to quality 
training for members and activists.  In addition to UNISON 
South East Education Programme is the Women’s Officer 
Passport which offers a full training suite of courses for 
women who are just starting out in UNISON to advanced 
courses that will assist the most experienced women 
activists in their union roles.  You can find out more 
information about the regional education programme and 
the women’s officer passport on the South East website –
 http://www.unisonsoutheast.org.uk/union_education. 
 

UNISON’s low-paid or part-time women members across 
the South East wishing to take up study at their own 
expense can now access a new ‘education bursary’ which is 
a scheme designed to help with the financial cost of 
studying.  information about the bursary can be found on 
the regional website and/or you can request to be sent 
information and an application form.  There are two grants 
available, 1) a grant of £150.00 per year for a maximum of 
three years for a shorter courses for example, skills based 
courses, GCSE’s, A Levels undertaken at further education 
colleges and 2) a grant £1,000.00 per year for a maximum of 
three years to support women undertaking Trade Union or 
Labour Movement studies which could include a degree, 
diploma or MA level studies at a recognised university 
(including Open University).   
 

This opportunity is provided by the former Regional 
Secretary Phil Wood who retired in 2015.  He was adamant 
that the funding bequeathed by him for the bursary should 
be used exclusively for low-paid women members and the 
South East is proud to be able to offer low-paid women 
members this opportunity.  Many of our women members 
have benefited from the excellent training opportunities 
that UNISON offers but this new learning bursary goes one 
step further and provides exclusive opportunities for low-
paid women members.  To find our more please you can 
download a copy of the bursary at https://
d3n8a8pro7vhmx.cloudfront.net/unisonsoutheast/
pages/3112/attachments/original/1467200875/
Funding_for_our_future_1.pdf?1467200875 or contact 
Fiona Roberts, Regional Women’s Officer at 
f.roberts@unison.co.uk or on 01273 544039. 

Alliance for Maternity Rights 
Action Plan: Putting an end to 
pregnancy discrimination in the 
workplace.  Proposed Action for 
UK Government and the 
Governments of Scotland, Wales 
and Northern Ireland  
 

In March 2016, the Government released research showing 
a shocking increase in pregnancy discrimination in the 
workplace. 77% of pregnant women and new mothers 
experience some form of discrimination at work, compared 
to 45% in 2005.  
 

Each year, 54,000 women lose their jobs as a result of 
pregnancy discrimination. This equates to one in every nine 
pregnant women and new mothers in employment. 200,000 
women face risks to their health and safety which aren’t 
satisfactorily managed and 100,000 are discouraged from 
attending their antenatal appointments. Another 100,000 
women experience harassment from their employers or co-
workers.  
 

Pregnancy discrimination does not just harm the women 
who face unfair and unlawful treatment from their 
employer. Pregnancy discrimination increases gender 
inequality and is reflected in the gender pay gap. Economic 
development is affected as the supply of skilled and 
experienced staff drops when women leave the workforce. 
Pregnancy discrimination impacts on the health and 
wellbeing of pregnant women, new mothers and their 
babies.  
 

Putting an end to pregnancy discrimination requires 
sustained and effective action by agencies across 
Government including the devolved administrations, from 
the Health and Safety Executive to the Department of Work 
and Pensions and beyond. Most of all, it requires 
Governments to make the elimination of pregnancy 
discrimination a genuine priority. It is time to put an end to 
pregnancy discrimination.  
 

Full article is available here—https://
www.maternityaction.org.uk/wp-content/uploads/
AfMRActionPlanFINALOct2016.pdf 
 

The Alliance for Maternity Rights consists of Maternity 
Action, Family and Childcare Trust, NCT, Prospect, Royal 
College of Midwives, The Chartered Society of Physiotherapy, 
TUC, UNISON, Unite the Union, Working Families, YESS Law  
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Government rejects risk assessment for pregnant women 
despite “shocking” rise in discrimination 
 

The government has rejected calls for an individual risk assessment for new and expectant mothers despite 
evidence of dire conditions pushing women out of work. 
 

A report released by the Women and Equalities Committee said there has been a “shocking” increase in discrimination against 
pregnant workers and new mothers, more of whom now report poor treatment at work than they did a decade ago.  The 
Committee said it was “disappointed” that both the government and the Equality and Human Rights Commission (EHRC) did not 
deem it necessary to force employers to conduct individual risk assessments for these vulnerable workers, saying the situation is 
likely to get worse if it is not tackled effectively. 
 

Research by the Department for Business, Innovation and Skills and the EHRC found that 77% of women have encountered at least 
one potentially discriminatory or negative experience, 61% had suffered more than one experience, and that half of mothers 
reported that starting a family had a negative impact on their career.  Shockingly, over one in ten mothers said they were 
dismissed, made compulsorily redundant, or treated so poorly they felt they had to leave their job. This accounts for 54,000 
women - around double the number reporting similar experiences a decade ago. A further 10% said they had been discouraged 
from attending antenatal appointments.  What’s more, 89% of employers said it was easy to protect their workers from 

unfavorable treatment during pregnancy or after the birth, suggesting 
there is a mismatch between employer awareness and worker experiences. 
 

“The government's approach has lacked urgency and bite,” Chair of the 
Committee Maria Miller said. “It needs to set out a detailed plan outlining 
the specific actions it will take to tackle this unacceptable level of 
discrimination. This work must be underpinned by concrete targets and 
changes to laws and protections to increase compliance by employers to 
improve women's lives.” 
 

According to the Committee’s report, the duty to conduct individual risk 
assessments for new mothers and pregnant women would help provide a 
safe working environment and does not constitute a significant burden on 

business.  However, the government has argued individual assessments would mean employers would no longer have to consider 
risks to new mothers in their general risk assessment. The Committee said it did not “accept” this assertion. Meanwhile, the EHRC 
has recommended that employers are encouraged to simply have conversations with women about risks, but the Committee 
believes this does not go far enough to persuade unscrupulous employers to look after their workers’ wellbeing. 
 

The Committee called on the government to publish a detailed plan on the action it will take to curb this rising discrimination 
within the next two years, make changes to health and safety practices, increase protection against redundancy, improve access to 
justice, and provide better protection for the most vulnerable workers such as those on casual, agency or zero-hours contracts. 
 

The Committee particularly hit out at the government over its approach to tribunals and enforcement.  "The government's 
approach to improving compliance with pregnancy and maternity discrimination law has been confusing,” Miller said.  “It has 
stated that it is important to focus on enforcement and yet its main policy focus is awareness-raising and persuasion. It has voiced 
concern about the low numbers of women taking enforcement action against their employer, but has rejected the EHRC's 
recommendations to remove unfair barriers to justice and has no plans to ease the burden of enforcement on women.“ 
 

Read the Committee’s recommendations at http://www.publications.parliament.uk/pa/cm201617/cmselect/
cmwomeq/90/9010.htm?utm_source=90&utm_medium=crbullet&utm_campaign=modulereports 
and the full report http://www.publications.parliament.uk/pa/cm201617/
cmselect/cmwomeq/90/9002.htm?
utm_source=90&utm_medium=fullbullet&utm_campaign=modulereports. 
 

In the Institute of Employment Rights' new Manifesto for Labour Law - 25 
policy proposals for the next Labour government - we recommend a legal 
framework to help reduce discrimination in the workplace. 
 

Firstly, we propose strengthening statutory individual rights, including 
discrimination and health and safety laws, and the implementation of a new 
‘worker’ status to ensure these rights cover vulnerable groups such as 
agency workers and people currently misclassified as self-employed. These 
rights would be enforceable from day one of employment and would be 
enforced by collectively agreed procedures or in specialist labour courts, 
which we recommend are established to deal exclusively with all employment and labour-related matters. 
 

Secondly, we propose the introduction of Labour Inspectors as enforcement agents. They would have the power to initiate legal 
proceedings on behalf of workers, cancel dismissal notices, order reinstatements and require employers to cease and desist from 
taking action prejudicial to workers. 
 

Orders made by the Labour Inspector could be appealed by either employer or worker through employment tribunals, which we 
propose should be free at the point of use and form part of the first tier of the new Labour Court. We recommend removing the 
obligation to have a pre-hearing, removing the cap on unfair dismissal compensation, and introducing criminal penalties for 
employers that fail to comply with tribunal awards. 



Recruit a new member and get a 
£25 reward 
 

For every new member recruited, you will get a £25 reward.  
Application forms and further information are available from 
the UNISON office.   
 

New members need to have paid their first subscription before 
any advice can be given but, in any case, cannot be advised on 
pre-existing issues. 

Printed and published by UNISON Southampton District Branch, Civic Centre, Southampton, SO14 7NB 
023 8083 2740 

branchsecretary@unisonsouthampton.org.uk 

   

 Find us on Facebook—
 Southampton District Unison 

 

Check out the UNISON Southampton District website at 

www.unisonsouthamptondistrict.org.uk 

2017 Conferences—would you 
like to attend? 
 

National Young Members’ Weekend, Newcastle, 12 to 14 
May 
 

Local Government Conference, Brighton, 18 to 19 June 
 

National Delegate Conference, Brighton, 20 to 23 June 
 

For more information, contact the branch office.  

UNISON Xmas / New Year 
Arrangements 
 

The UNISON office will be closed 23 December to 2 January 
inclusive.   
 

If you need urgent UNISON assistance over this period contact 
UNISON Direct on 0800 0857 857. 

Free Will Service 
 

UNISON members can have a will drawn up free of charge by 
Thompsons Solicitors.  This service is based upon the 
completion of a simple questionnaire which is then sent to 
Thompsons Solicitors who will draw up the will on your behalf.   
 

Contact the UNISON office on 023 8083 2740 or e-mail 
branchsecretary@unisonsouthampton.org.uk.     

International Women’s Day 2017 is on Wednesday 8 March.   
 

The Branch will be celebrating this event and further details 
will be available soon. 

Women and public spending cuts 
 

The government claims to be fair and family-friendly, but the 
spending cuts which have already taken place and those which 
are planned are hitting women hardest. 
 

 Cuts to the public sector affect women more than men 

 Over a million part time workers would like to work full 
time 

 Women face a great threat to their financial security and 
rights 

 Benefit cuts hit women harder than men 

Protecting the rights of EU women 
working in social care 
 

As the Regional Rep for Women’s Conference in February I will 
be moving a motion on the impact of the vote to leave on EU 
women employed in social care. The vast majority (82%) of the 
nearly 1½ million social care employees are  women, with low 
pay in social care a significant contributor to the gender pay 
gap.  Nearly half of those working in adult domiciliary care 
(49%) are on a zero hour contract. The social care sector in 
England is facing huge challenges in both recruiting and 
retaining the workers it needs.  In the event that EU migrants 
without British citizenship lose their right to live and work in 
the UK  there would be a dramatic effect on vacancy rates 
within the care sector in England. Moreover, as long as there is 
uncertainty about this possibility, there is likely to be an 
increased risk that current workers consider leaving the UK. 
For many older people, missing out on vital care could typically 
mean losing touch with their community, failing to recover 
properly from a stroke or a fall, or even being unable to get up 
and dressed in the morning.   If you would like to make any 
contributions to the motion or have personal stories to share 
please let me know—cathy.roblin@southampton.gov.uk. 

Online tools from UNISON Learning 
 

Introduction to the Care Certificate 
For health and social care workers https://
learning.unison.org.uk/course/view.php?id=35#section-0 

Next year will see the most contentious elections that France 
has seen in many years, and the risk is that we could find 
ourselves with Marine Le Pen as our next president. As a 
French Citizen living in the UK you are entitled to vote in the 
presidential elections. If you are not registered you have until 
31/12/2016 to contact the French Consulate in London and do 
so. 
 

By phone: 0207 0731277 
Email: elections.londres-fslt@diplomatie.gouv.fr 
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