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Solent WASPI UK still “decades” away from
ending gender pay gap warns TUC

Women Against State Pension Inequality

Campaigning for fair
transitional arrangements for
women born in the 1950’s
affected by changes to the
State Pension Age
Over 3.4 million 1950’s women
affected nationally
Over 116,000 women affected in
Hampshire
WASPI activities include:
• Lobbying the Government for

transitional payments
• Engaging lawyers to explore legal

action against the Government
• Organising an effective political

campaign and gaining MP’s
support
• Raising awareness in national
and local media
• Setting up 140 local groups
• Local and regional meetings
WASPI have organised the following
petition which can be signed at
https://petition.parliament.uk/
petitions/200088
Make fair transitional state pension
arrangements for 1950’s women
That this Government without delay
recognises the need for a nonmeans tested bridging pension for
women born on or after 6/4/1950
who are affected by the 1995 and
2011 Pension Acts and compensate
those at risk of losing up to around
£45,000, to also give proper
notification for any future changes.

Commenting on the latest annual pay statistics published in
October by the Office for National Statistics (ONS) – which show
that the full-time median gender pay gap has fallen by 0.3
percentage points to 9.1% in
2017 (from 9.4% in 2016) – TUC
General Secretary Frances
O’Grady said, “The full-time
gender pay gap has inched a bit
smaller. But there is still a chasm
between men and women’s
earnings. At this rate it'll take
decades for women to get paid
the same as men.”
“The government needs to crank
up the pressure on employers. Companies shouldn't just be made
to publish their gender pay gaps. They should be forced to explain
how they’ll close them.”
"And those bosses who flout the law should be fined."
Analysis published by the TUC shows that the average woman has
to wait nearly a fifth of a year before she starts to get paid,
compared to the average man.
Today’s Annual Survey for Hours and Earnings figures show that
part-time women’s pay still lags some way behind that of their full
-time colleagues. Nearly six million women work part-time and on
average earn £5.27 less per hour than full-time men.

Branch Annual General Meeting
Monday, 12 March 2018
12.30 to 1.30pm
Conference Rooms 3 / 4, Civic Centre
•
•

Sandwiches will be available
from 12 noon.
A free prize raffle will be held
with a total of £250 prize money.

Free prize
draw

£250

in prize money

Standing up to sexual harassment at work
In 2016 the TUC in association with the Everyday Sexism Project undertook a research of sexual
harassment in the workplace and found that 52 per cent of all women and nearly two thirds of women
between the ages of 18 and 24 have experienced sexual harassment at work.
The Equality Act 2010 defines sexual harassment as unwanted conduct of a sexual nature which has the purpose or effect of
violating someone’s dignity, or creating an intimidating, hostile, degrading, humiliating or offensive environment for them.

Work-related sexual harassment can be a problem in any workplace and can affect any worker. It can
happen anywhere in the workplace such as the canteen, toilets, staff room or in the office. Sexual
harassment has a cumulative, demoralising effect that discourages women from asserting themselves
within the workplace, while among men it reinforces
stereotypes of women employees as sex objects.

Sexual harassment includes:
Verbal
• Comments about appearance, body or clothes
• Indecent remarks
• Questions or comments about your sex life
• Requests for sexual favours
• Sexual demands made by someone of the
opposite sex, or even your own sex
• Promises
Non-Verbal
• Looking or staring at a person's body
• Display of sexually explicit material such as
calendars, pin ups or magazines

Physical
• Physically touching, pinching, hugging, caressing,
kissing
• Sexual assault
• Rape

Those who experience harassment can feel anxious, intimidated, threatened and humiliated .Harassment
can cause feelings of frustration and anger and can lead to stress, loss of self-confidence and self-esteem.
If you're being sexually harassed by someone you work with, you should:
•
•
•

tell your manager - put it in writing and keep a copy of the letter or email
collect evidence - keep a diary recording all of the times you’ve been harassed
speak to your UNISON rep or contact the branch office

Check out the UNISON Southampton District website at

www.unisonsouthamptondistrict.org.uk

Women and public spending cuts
The government claims to be fair and family-friendly,
but the spending cuts which have already taken
place and those which are planned are hitting
women hardest.
•
•
•
•

Cuts to the public sector affect women more
than men
Over a million part time workers would like to
work full time
Women face a great threat to their financial
security and rights
Benefit cuts hit women harder than men

Cuts to the public sector affect women more than
men
Some 65% of public service workers are women and
almost a quarter of working women are in public
sector jobs.
This means that job cuts and pay freezes in the
public sector are affecting more women than men,
with hundreds of thousands more jobs set to go in
future. And all this is happening at a time when 1.1
million women are out of work.
Over a million part time workers would like to work
full time
The number of people in part-time work rose by
134,000 to 8.12 million, the highest level since 1992
when these numbers began to be collected. This
figure included 1.42 million people – a record
number – who would like to work full-time but are
unable to find such employment.
The gender pay gap in the private sector is still
significantly greater than in the public sector – 20.4%
as compared to 13.3%. With the government focus
now on boosting enterprise and private sector
growth, there is a real risk that the pay gap will
widen in the years ahead unless there is concerted
action to tackle pay inequality.
Women face a great threat to their financial
security and rights
Women have not faced a greater threat to their
financial security and rights in living memory.
Decades of steady, albeit slow, progress on
equality for women is being dismantled, as cuts
to women’s jobs and the benefits and services
they rely on turn back time on women’s
equality.
Anna Bird, acting chief executive of the
Fawcett Society

Benefit cuts hit women harder than men
Benefits make up, on average, one fifth of women’s
income, compared to one-10th of men’s. The further
£10 billion in benefit cuts will therefore hit women
harder than men.
Plans to introduce regional pay in the public sector
would drive down women’s wages and widen the
gender pay gap.
We need urgent action to stop women being
ground down by the government’s devastating
cuts. Two thirds of public sector workers are
women, who are most likely to rely on these vital
services.
Dave Prentis, UNISON general secretary
Child benefit has been frozen – in real terms a cut of
10% since 2010. In 95% of cases, it is women’s
income that will be reduced.
Changes and the freeze in working tax credits will hit
the poorest members of the working population,
particularly lone parents, 90% of whom are women.
Changes to state and public sector pensions will
disproportionately affect women – who already
make up two thirds of the UK’s poorest pensioners.

Did you know?
Of the £14.9bn of welfare savings already being
implemented, around three-quarters (74%) are
coming from women’s pockets.

Recruit a new member and get a
£25 reward
For every new member recruited, you will get a £25
reward. Application forms and further information are
available from the UNISON office.
New members need to have paid their first
subscription before any advice can be given but, in any
case, cannot be advised on pre-existing issues.

50 years of Choice for Women

Cllr Satvir Kaur, Labour Cabinet Member for
Communities, Culture & Leisure at Southampton
City Council, opened the event which was held
inside and outside the Guildhall on Saturday 26
August. Our branch hosted a stall in the Guildhall.
People of all ages attended the event and there was
a real sense that it was a family day out. The day
was more than just celebrating LGBT diversity, it
was about embracing it.

There for You
There for You provides
support in coping with
personal problems at
home.
We provide a
confidential service for members over the phone or
in person if you are experiencing personal
difficulties such as:
•
•
•
•
•

being off work with a long-term illness;
domestic violence or abuse;
living on the breadline and needing to pay for a
major bill or vital item;
recovering from surgery;
looking for advice in dealing with your debts.

For more information contact us on 020 7121 5620
or email thereforyou@unison.co.uk or contact the
branch office.

Find us on Facebook—
Southampton District Unison

The Abortion Act became law 50 years ago on 27
October 1967.
The UNISON South East Regional Women’s Committee
has for many years supported Abortion Rights UK, in line
with National UNISON women’s policy, https://
southeast.unison.org.uk/news/article/2017/10/50-yearschoice-women/.
Recently Abortion Rights UK asked labour movement
organisations to offer support and donate £50 to mark
fifty years since abortion was legalised. The South East
Regional Women’s Committee would be grateful if
branches could consider making a donation.
The 1967 Abortion Act dragged abortion out of the
dangerous backstreets and was life-saving for many,
many women. Despite this in the 50 years since then
there have been many attempts to challenge it and
movements that continually do so. The situation is very
different however in Ireland where it is still illegal. And
this year, Northern Ireland has started criminally
charging people for taking safe abortion pills!
For more information:
Abortion Rights UK, www.abortionrights.org.uk/
Abortion Support Network (ASN), www.asn.org.uk
ASN provides financial assistance, accommodation, and
confidential, non-judgemental information to women
forced to travel from Ireland and pay privately for
abortions in England. The cost ranges between £400 and
£2000 depending on circumstance and stage of
pregnancy.
Please support a woman’s right to safe, legal abortion –
regardless of where they live or their ability to pay.
The Regional Women’s Committee is also encouraging
members to write to their MP and emphasise how
important it is to protect the exitising legislation and not
allow it to be watered down.
Download a draft letter for your MP at https://
southeast.unison.org.uk/news/article/2017/10/50years-choice-women/
You can contact your MP easily using the WriteToThem
website at www.writetothem.com/
Just enter your postcode, choose your MP, and copy and
paste your text. You’re welcome to use or amend the
text you can download from the link above.

Free Will Service
UNISON members can have a will drawn up free of
charge by Thompsons Solicitors. This service is based
upon the completion of a simple questionnaire which is
then sent to Thompsons Solicitors who will draw up the
will on your behalf. Contact the UNISON office on 023
8083 2740 or e-mail
branchsecretary@unisonsouthampton.org.uk.
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